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EXIM

EXPORT-IMPORT BANK
OF THE UNITED STATES

Reducing Risk. Unleashing Opportunity.

July 17, 2018

Via Electronic Mail

Re: FOIA Request # 201700044F

This is the final response to your Freedom of Information Act (FOIA) request to the Export-
Import Bank of the United States (Ex-Im Bank). We received your initial request in our FOIA
Office via Email on February 6,72017. You requested “[t]he results of an electronic search of the
email system of the Ex-Im employees in the Office of Legal Affairs and General Counsel, for a
copy of each email between January 1, 2017 and the present that contains any of these words:
ADMINISTRATION TRANSITION WHITE TRUMP FOIA.” We received your updated
request via Email on February 10, 2017, in which you agreed to narrow your request “...to only
the word TRUMP.” and .. agree[d] to exclude news clips.”

We conducted a comprehensive search of the files within the Office of Legal Affairs and the
Office of General Counsel for records that would be responsive to your request. The records are
partially releasable, pursuant to Title S U.S.C. § 552 (b)(5) and (b)(6). For your convenience, we
are attaching the documents to this message as a PDF file. Any redactions are accompanied by
the corresponding FOIA exemptions:

FOIA Exemption S protects from disclosure those inter- or intra-agency documents that are
normally privileged in the civil discovery context. The three most frequently invoked privileges
are the deliberative process privilege, the attorney work-product privilege, and the attorney-client
privilege. Portions of the responsive documents qualify for protection under the Deliberative
Process Privilege, which protects the integrity of the deliberative or decision-making processes
within the agency by exempting from mandatory disclosure opinions, conclusions, and
recommendations included within inter-agency or intra-agency memoranda or letters.

FOIA Exemption 6 exempts from disclosure personnel or medical files and similar files the
release of which would cause a clearly unwarranted invasion of personal privacy.

If you are not satisfied with the response to this request you may administratively appeal by
writing to the Export-Import Bank of the United States, Attention: Assistant General Counsel for
Administration, 811 Vermont Avenue, N.-W., Washington, D.C., 20571. Your appeal must be
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postmarked or electronically transmitted within 90 days of the date of the response to your
request. You may also submit an appeal via E-Mail at FOIA. Appeals@exim.gov. The phrase
“FOIA APPEAL” should appear on the letter and on the outside of the envelope containing the
appeal or in the “Subject” line of the E-Mail.

You may contact our FOIA Public Liaison, Ms. Lennell Jackson at (202) 565-3290 for any
further assistance and to discuss any aspect of your request. Additionally, you may contact the
Office of Government Information Services (OGIS) at the National Archives and Records
Administration to inquire about the FOIA mediation services they offer. The contact information
for OGIS is as follows: Office of Government Information Services, National Archives and
Records Administration, 8601 Adelphi Road-OGIS, College Park, Maryland 20740-6001, email
at ogis@nara.gov; telephone at 202-741-5770; toll free at 1-877-684-6448; or facsimile at 202-
741-5769.

For your information, Congress excluded three discrete categories of law enforcement and
national security records from the requirements of the FOIA. See 5 U.S.C. §552(c) (2006 &
Supp. IV 2010). This response is limited to those records that are subject to the requirements of
the FOIA. This is a standard notification that is given to all of our requesters and should not be
taken as an indication that excluded records do, or do not, exist.

As it relates to your fee waiver request, we have reviewed your letter thoroughly and have
determined that the applicable legal standard for a fee waiver has been met. Therefore, we are
granting your request for a fee waiver.

If you have any questions about this request, please contact Ms. Lennell Jackson at (202) 565-
3290 or by E-Mail at Lennell Jackson@exim.gov.

Sincerely,

Digitally signed by LISA

TERRY
DN: ¢=US, 0=U.S.

Government, ou=Export
Import Bank, cn=LISA TERRY,

0.9.2342.19200300.100.1.1=
83001002321971
Date: 2018.07.17 13:12:17

-04'00"

Lisa V. Terry
Chief FOIA Officer
Attachment: PDF file
811 Vermont Avenue, NW Washington, DC 20571 | Main: 202 565 3946 | Fax: 202 565 3380

exim.gov



From: Louis Emery

To: "joneill8@bloomberg.net"”

Subject: correction

Date: Wednesday, February 08, 2017 11:18:35 AM
Attachments: image003.png

John-

Elaine Chao was not Trump’s nominee for labor, but rather Transportation, where she is now.
Thanks.

Louis

Louis E. Emery| Assistant General Counsel for Transportation

Export-Import Bank of the United States

811 Vermont Ave. NW, Office 865 | Washington, DC 20571

Tel 202.565.3452 | Mobile 202.390.6930 | louis.emery@exim.gov
Twitter | Linkedin | YouTube

EXPORT-IMPORT BANK
OF THE UNITED STATES

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of
the intended recipient. Any review, reliance or distribution by others or forwarding without express permission is
strictly prohibited. If you are not the intended recipient, please contact the sender and delete all copies.



From: Linda Formella

To: Caroline Scullin; Rebecca Rose; Kevin Warnke

Cc: James Mahoney; Tracey Braun; Lawton King; Linda Formella
Subject: Devex Inquiry: Revised EXIM Responses -- Please Review
Date: Wednesday, January 18, 2017 4:59:58 PM

Attachments: image003.png

Importance: High

Caroline, Rebecca and Kevin,

| made the edits suggested by Jim Mahoney and Tracey Braun. Craig O’Connor, Michael Whalen and
Ashley have also reviewed them without additional comment. | don’t anticipate receiving any other
edits.

b) (5)

Please let me know if you have any edits to the responses below. Also, please let me know if these
should be on background or attributed to either Caroline or Rebecca as spokesperson.

If possible, | would like to be able to meet the reporter’s deadline and email the responses by C.0O.B.

this evening.
Thanks,

Linda Formella

Office of Communications
Tel: 202-565-3204
linda.formella@exim.gov

Questions and Draft Responses:

1) Given President elect Donald Trump's emphasis on creating jobs, clean energy being one
of the fastest growing industries in the US, and Ex-Im's focus on creating American jobs,
do you think that it's more likely that he will increase Ex-Im's funding for clean energy or
decrease it? Please explain.

0) (5)




D) (5

2) Is it true that some countries, especially in the developing world, necessitate exporters
bidding for sales to have backing from an export credit agency. So some American
companies are soliciting or accepting help from foreign agencies, which in turn require
bidders to generate jobs in their countries?

3) Isit true that several Power Africa projects are stuck in limbo due to the lack of a
quorum?

D) (5)

4) Will the multibillion-dollar deal for Westinghouse to build six nuclear reactors be
hindered by the lack of a quorum? If so, how does Ex-Im plan on dealing with this?




D) (9)

5) Ex-Im's main objective is to create jobs for the American people. Clean energy is one of
the biggest industries for job growth in the U.S. So why, according to the data in the
report | provided you, have export credits for renewable energy been declining over the
past 5 years or so?

WIE)

6) It's well known that the Tea party in particular takes a lot of issue with the Ex-Im Bank.
Overwhelmingly they say that it's financing big businesses like Boeing. Are you concerned
that they might try to shut down the Ex-Im bank again by not reauthorizing the agency
and that Trump might support them as his administration tries to navigate the more far
right conservative wing of their party? Also, are you concerned that Ex-Im's bipartisan
supporters in Congress might not be able to ensure the Bank's reopening if it's shut down
again? Please explain.




D) (5)

Linda Formella | Public Affairs Specialist, Communications

Export-Import Bank of the United States
811 Vermont Ave. NW, Office 1241 | Washington, DC 20571
Tel 202.565.3204 | Mobile 202.657.0299 | linda.formella@exim.gov

Twitter | LinkedIn | YouTube

EXIM ...

EXPORT-IMPORT BAMNK
OF THE UMNETED STATES



From: Robert Morin

To: Charles J. Hall; Scott Schloegel; Kenneth Tinsley; James Cruse; Kevin Warnke; Angela M. Freyre; David M. Sena;
Madolyn Phillips

Subject: (b) (5)

Date: Sunday, February 05, 2017 10:34:25 PM

Importance: High

b) (5)

|






From: Eelice Smith

To: Nicole Wharton

Subject: evidence?

Date: Monday, January 09, 2017 3:54:00 PM
Attachments: image001.png

disability-this-video-might-clear-him/
http://www.foxnews.com/politics/2016/09/14/did-trump-really-mock-reporters-disability-videos-
could-back-him-up.html

Felice C. Smith | Senior Counsel & Alternate Designated Agency Ethics Official (Acting)
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 860 | Washington, DC 20571

Tel 202.565.3234 | Mobile 202.344.0672 | felice.smith@exim.gov

Twitter | Linkedin | YouTube

E)\IM Reducing Risk. Unleashing Opportunit

EXPORT-IMPORT BANK
OF THE UNITED STATES




From: Lisa Terry

To: Eelice Smith
Subject: Exploiting Public Office for Private Gain - Management Matters - Management - GovExec.com
Date: Monday, January 30, 2017 8:22:11 AM

Hi, just fyi here's agood article on Trump's conflicts.

http://m.govexec.com/excellence/management-matters/2017/01/exploiting-public-office-private-gain/134961/?
oref=govexec_today_nl

Sent from my iPhone



From: Wilson Llerena

To: Vasilios Giannopoulos; Mauricio Milian; Isaac Lyumkis; Bradley K Mitchell
Subject: FW: An interesting clip about Treasury Nominee"s "support" of EXIM
Date: Wednesday, January 25, 2017 9:59:19 AM

FYI

From: Donna Schneider

Sent: Wednesday, January 25, 2017 9:32 AM

To: Wilson Llerena

Subject: FW: An interesting clip about Treasury Nominee's "support” of EXIM

FYL. Also saw a list of supposed agencies Trump wants to eliminate. We aren’t on it, but OPIC
is.

From: Nicole Valtos

Sent: Wednesday, January 25, 2017 9:26 AM

To: Roberto Williams; Donna Schneider; Tara Pender

Subject: FW: An interesting clip about Treasury Nominee's "support” of EXIM

This seems positive!

From: Michele Kuester

Sent: Wednesday, January 25, 2017 8:54 AM

To: Nicole Valtos; Rochele Barham

Cc: Candice Borales; Samuel Hedlund

Subject: An interesting clip about Treasury Nominee's "support" of EXIM

Politico Morning Trade

Supporters of the Export-lmport Bank. take note: Steven Mnuchin, Trump's pick to lead the
Treasury Department, told members of Congress in a guestionnaire. that he believes a quorum is

necessary to properly use the Ex-Im Bank, which has now been down on its luck for more than a
year. Asked whether he agreed that the bank should be fully operational to help American
manufacturers stay competitive globally, Mnuchin responded: "A critical focus of the
administration will be to support an America First trade agenda, including supporting small and
medium-size business."

Michele



From: Kevin Warnke

To: Angela M. Freyre; Caroline Scullin; Carolyn Schopp; Charles J. Hall; David M. Sena; Howard Spira; James
Burrows; James Cruse; Kenneth Tinsley; Lisa Terry; Madolyn Phillips; Michael Cushing; Michele Kuester; Robert
Morin; Scott Schloegel

Subject: FW: Budget & Appropriations Brief: Trump’s infrastructure spending specifics — Mulvaney on the move? —
Predicting ‘drop dead date’ for debt ceiling

Date: Thursday, February 09, 2017 5:43:57 PM

Attachments: image001.png

Following up given the question raised in senior staff.

MULVANEY ON THE MOVE? Rep. Mick Mulvaney's (R-S.C.) nomination to lead OMB
could trigger all-night Senate sessions next week, thanks to deep Democratic opposition.
POLITICO's Burgess Everett reported this afternoon that " Senate Republicans are pressing for
adeal that would lock in votes to confirm the vast mgjority of ... Trump's Cabinet by the time
Congress goes on recess on Feb. 17, according to several sources familiar with ongoing talks.
Democrats are still publicly resisting as they mount a historic delay to the president's staffing
of hisadministration. But there are signs of athaw, after this week's battle over Education
Secretary Betsy DeVos and Attorney General Jeff Sessions.”

Kevin Warnke | Vice President, Congressional & Intergovernmental Affairs
Export-Import Bank of the United States

811 Vermont Ave. NW | Washington, DC 20571

Tel 202.565.3233 | Mobile 202.308.1695 | Kevin.Warnke@exim.gov

EXPORT-IMPORT BANK
0OF THE UNITED STATES

From: POLITICO Pro Budget and Appropriations Brief [mailto:politicoemail@politicopro.com]

Sent: Thursday, February 09, 2017 5:37 PM

To: Kevin Warnke

Subject: Budget & Appropriations Brief: Trump’s infrastructure spending specifics — Mulvaney on the
move? — Predicting ‘drop dead date’ for debt ceiling

By Sarah Ferris and Jennifer Scholtes | 02/09/2017 05:33 PM EDT
With help from Tanya Shyder and Heather Caygle

BIG-SPENDER TALK ISBACK: In aWhite House meeting with airline and airport leaders
this morning, President Donald Trump killed any concerns that his administration isn't quite as
in-it-to-win-it on infrastructure spending as he was during his bid for the Oval Office.

Sound familiar? "We have an obsol ete plane system. We have obsolete airports. We have
obsolete trains. We have bad roads. We're going to change all of that, folks. Y ou're going to be



so happy with Trump," the president said.

Money ain't athang: Trump didn't elaborate on funding plans for the promised American
infrastructure revolution, as Pro Transportation's Lauren Gardner reports. But he assured the
executives he's got it covered. "Don't worry about the money. I'll be able to get the money,” he
said after shooting down the idea of raising traveler feesto pay for airport improvements.
"We're going to change things around."

'Out of whack:" Getting into specifics for the first time on those infrastructure changes,
Trump voiced interest in revamping the FAA's air traffic control system. "I hear we're
spending billions and billions of dollars," Trump said about the NextGen program to update
air traffic control functions. "It's a system that's totally out of whack. It's way over budget. It's
way behind schedule. And when it's complete, it's not going to be a good system. Other than
that, it's fantastic.”

Toplines: Air traffic control functions are currently funded at about $7.5 billion annually, with
roughly 29,000 full-time positions. The FAA has received atotal of about $7.4 billion for
NextGen efforts from fiscal 2004 through fiscal 2016, according to GAO.

And the high-speed-rail crowd goeswild: Trump also complained that other countries "have
fast trains all over the place," while "we don't have one."

GOOD THURSDAY AFTERNOON: Areyou sureit's not Friday yet? Send us your tips and
CR gossip: jscholtes@politico.com (@jascholtes) and sferris@politico.com (@sarahnferris).

DOC OF THE DAY — Fifteen Senate Democrats asked GAO to review the costs of Trump's
recent executive orders, including the Mexican border wall and immigration restrictions from
seven Muslim-magjority countries.

#DailyBudgetFact — Under current projections, Trump could see the insolvency of three
major trust fundsif reelected in 2020. The programs at risk: the Highway Trust Fund, Social
Security Disability Insurance and the Medicare Hospital Insurance trust fund.

New! Day Ahead: POLITICO Pro's comprehensive rundown of the day's congressional
schedule, including details on legislation, votes, as well as committee hearings and markups.
Day Ahead arrivesin your inbox each morning to prepare you for another busy day in

Washington. Sign up to receive Day Ahead.
OMB

MULVANEY ON THE MOVE? Rep. Mick Mulvaney's (R-S.C.) nomination to lead OMB
could trigger all-night Senate sessions next week, thanks to deep Democratic opposition.
POLITICO's Burgess Everett reported this afternoon that " Senate Republicans are pressing for
adeal that would lock in votes to confirm the vast majority of ... Trump's Cabinet by the time
Congress goes on recess on Feb. 17, according to severa sources familiar with ongoing talks.
Democrats are still publicly resisting as they mount a historic delay to the president's staffing
of his administration. But there are signs of athaw, after this week's battle over Education
Secretary Betsy DeVos and Attorney General Jeff Sessions.”

DEBT CEILING

AHEAD VACATION BOOKERS: Democratic |eaders say they're starting to get some



clarity about when Congress might be forced to raise the debt ceiling — and it might disrupt
your beach plans. Though the deadline is officially May, experts say Treasury can drag it out
for months by moving around money from certain funds. "We hear that actually the drop dead
date on the debt ceiling is probably in August now, or September, not earlier,” John Y armuth,
the top House Budget Democrat, told reporters in Baltimore today.

Expect a showdown: Last fall, GOP leaders intentionally timed their spending billsto avoid a
messy fight over both the debt ceiling hike and a government shutdown in the spring. With an
August deadline, Republicans could still separate that debt ceiling fight from the looming
appropriations battles later in the fall. But if it inches closer to September, Democrats may
have more leverage than the GOP hoped to extract policy victoriesin ayear where they'll have
almost no legidative power.

BUDGET

ON THEIR OWN: Democrats are raising specul ation that the White House may not put out a
budget at al, and that Republicans in Congress will have to go their own way. "What we're
hearing is that the most we will get out of the administration is a skinny budget. And we may
not even get that,” Y armuth told reporters. "Which will basically mean the Republicans will
start their own budget, which would be in probably April."

Not so fast: At nearly the same time today, Trump's team sought to reassure Capitol Hill that
the budget was on itsway. "We'll have a budget out in afew weeks," press secretary Sean
Spicer said at a briefing.

HEALTH CARE

'"NO CONSENSUS': A handful of explosive comments by congressional Republicans are
threatening to blow up the GOP's narrative of unity on dismantling Obamacare.

'Horribleidea’: Just 24 hours ago, aides told POLITICO House committees were moving
ahead with four core ideas for the GOP replacement plan. Republican leaders also signaled
that they would put those provisions directly into arepeal hill, to gain support from
Republicans worried about the aftermath. Then comes Sen. Bob Corker (R-Tenn.), who told
reporters at the Capitol: "To be honest, there's not any real discussion taking place right now."
When asked later, he added: "There's no consensus." The same day, Sen. Mike L ee (R-Utah)
told reporters the House GOP's plan to combine arepeal bill with areplacement isa"horrible
idea."

Spoke too soon: Republicans have never been fully united on what to do after repeal. But
Corker's comments raised doubts about repeated assurances from GOP |eaders that their health
care bill will be ready by the end of March. As POLITICO's Burgess Everett and Jennifer
Haberkorn report, the GOP is still considering nearly a half-dozen proposals to replace the
law.

CBO IN THE LOOP: House Republicans are actively consulting CBO as they push ahead
with areconciliation bill to repeal — and possibly replace — Obamacare. "We're working
with CBO as we explore the different policy options on the table for the reconciliation
package,” one congressional aide told us.

It's not surprising the House committees would be in touch with CBO as they navigate the



tricky rules of reconciliation. (The nonpartisan scorekeeper also offered help as the GOP
shaped its 2015 bill.)

Noroom for error: The stakes are higher this year, however: Republicans know their policies
will become law. The math is tougher too. GOP leaders say they will repeal al Obamacare
taxes, while increasingly talking about adding new tax credits, high-risk pool funding and
changesto Medicaid in the same hill.

RECONCILIATION ROOKIES: Asif it weren't hard enough to use complex Senate budget
rulesto repeal 961 pages of health care legidation, Republicans will be doing it this year with
aremarkably young roster. Roll Call's Bridget Bowman crunches the numbers:

— In the House, 43 of the 77 Republicans on the three committees tasked with reconciliation
instructions were elected after the passage of Obamacare.

— In the Senate, five of the 22 Republicans on those committees are new.

But veteran tax-writers. Republicans may have a smoother time writing its second
reconciliation bill of 2017, likely focused on tax reform. House Ways and Means Committee
members have served a combined total of 508 yearsin Congress, compared to atotal of 404
yearsin 1985, when the tax-writing committee last tackled tax overhaul.

SPACE

TO THE MOON AND BACK — AGAIN: Pro Defense's Bryan Bender has a major space-
spending scoop today: "The Trump administration is considering a bold and controversial
vision for the U.S. space program that calls for a'rapid and affordable' return to the moon by
2020, the construction of privately operated space stations and the redirection of NASA's
mission to 'the large-scale economic development of space,’ according to internal documents
obtained by POLITICO. ... The proposals ... also call for a'space industrialization initiative" in
which NASA, with its $19 billion annual budget, would be 'refocused on the large-scale
economic development of space,’ according to the summary."

No easy sell: Bryan explains that the biggest fight over the soul of the space agency "could
play out on Capitol Hill. Convincing skeptical lawmakers that are worried about the |oss of
NASA contractor jobsin their districts could be difficult — not to mention finding the
additional federal money that might be needed to partner with private space companies.”

IMMIGRATION

TARGETING SANCTUARY CITIES: Texasisleading a push by several GOP-led states to
strip funding for so-called sanctuary cities. Gov. Greg Abbott and Republican lawmakers are
quickly advancing a bill that would strip state funding for cities that refuse to comply with
federal immigration law. Cities like Austin, where officials are speaking out in favor of
immigrants, could lose millions in state grants and face thousands in fines. The state Senate
cleared the bill this week.

Moreto come: A dozen states, including Pennsylvania, Virginia and Ohio are considering
similar measures, according to the The Wall Street Journal.

DEFENSE



CALLING FOR BACKUP: Thetop U.S. commander in Afghanistan is asking Congress for
"afew thousand" more troops to break the stalemate between Afghan forces and the Taliban,
Pro Defense's Jeremy Herb reports. Army Gen. John Nicholson told the Senate Armed
Services Committee the additional troops — on top of the 8,400 U.S. troops already there —
would help train Afghan forces. The comments signal the Pentagon will likely require far
more resources in the year ahead. DoD is expected to make its first Trump-era supplemental
funding request in the next month.

LABOR

ANOTHER PAID LEAVE PLAN: Two days after congressional Democrats suggested
potential for bipartisan collaboration on a paid leave program, Sen. Deb Fischer (R-Neb.)
introduced her own plan today. As Pro Employment and Immigration's Mel Leonor reports,
Fischer's bill would create atax credit for businesses that offer at least two weeks family paid
leave per year. The credit would be equal to 25 percent of what the businesses pay workers
who use the time off.

On offense: In another dispatch, POLITICO's Seung Min Kim reports that "with Republicans
in power at both ends of Pennsylvania Avenue — and with influential new first daughter
Ivanka Trump having taken a particular interest in those policies — Fischer said she sees an
opening for Republicans on equal pay and paid leave."

EARMARKS

— Florida House budget rule could lead to Senate lawsuit, state government shutdown.
POLITICO Florida.

— More than 20 states are looking at bills that would raise the gas tax. Reuters.

— Wounded Warrior Project cleared of "spending lavishly,” report finds. The Washington
Post.

— Wisconsin Gov. Scott Walker rolls out surprisingly liberal budget. The Associated Press.

— Pence said to hire libertarian Calabria as chief economist. POLITICO Pro.

— Cybersecurity isatop priority for the Capitol in fiscal 2018. Rall Call.
— Trump's promise of tax cuts within weeks sends stocks to new highs. Bloomberg.
— Cadlifornia submits $10 billion infrastructure wish list to White House. Los Angeles Times.

— Report: ACA enrollees were sicker than anticipated. POLITICO Pro.

— House aims to overturn Obama rule on family planning funds POLITICO Pro.
ON TAP FRIDAY:

— The Senate is expected to vote on the nomination of Rep. Tom Price (R-Ga.) asHHS
secretary early Friday morning.

COUNTDOWN: 77 days until the current continuing resolution runs out.



To view online;

https://www.paliticopro.com/tipsheets/budget-appropriations-brief/2017/02/trump-divul ges-
infrastructure-spending-specifics-but-no-pay-fors-021312

Storiesfrom POLITICO Pro
Trump touts'need to rebuild' airportsat White House meeting Back
By Lauren Gardner | 02/09/2017 01:11 PM EDT

President Donald Trump's infrastructure plans dominated a meeting with airline and airport
executives today, two participants told POLITICO, with Trump repeatedly emphasizing his
desireto see U.S. airports modernized to rival their foreign counterparts.

"The president was really clear that changes and improvements and modernization ... needed
to be made to a significant number of U.S. airports,” Bill Vanecek, director of aviation at
Buffalo Niagara International Airport, told POLITICO in aninterview.

Kevin Burke, president and CEO of Airports Council International - North America, said
Trump repeated four times the "need to rebuild America's airports.”

"It's on his mind that we don't compare to airportsin other parts of the world," Burke said.

What wasn't clear after the meeting is how the administration plans to pay for those needs.
Airport executives peg the costs to revamp airports at $100 billion over five years. They have
long pushed to remove a cap on the passenger facility charge tacked onto airline tickets to help
pay for FAA-sanctioned airport projects, but Vanecek acknowledged "there was certainly not
unanimity" on the proposal, which airlines oppose.

"The president was very, I'll say, supportivein saying that he's going to find away to fund
those infrastructure improvements,” he said. "But how that's going to happen, we don't know
yet."

Trump indicated he thinks the $4.50 fee is aready hefty.

"The problem is, | don't like raising fees and taxes, I'll be honest,” he said while reporters were
still in the room.

Back

Trump slams'out of whack' FAA in meeting with airlines Back
By Lauren Gardner | 02/09/2017 12:06 PM EDT

President Donald Trump mocked the Federal Aviation Administration's overhaul of the air
traffic control system on Thursday and pledged to rebuild the nation's airports without hiking
costs for travelers.

The criticism of the FAA comes as some members of Congress and most of the major airlines
push to spin off the air traffic control operation into a separate organization, and as FAA tries
to implement the long-delayed NextGen system to modernize its aging technology.



"I hear the government contracted for a system that's the wrong system,” Trump told the White
House gathering of airline and airport executives. "l hear we're spending billions and billions
of dollars. It's a system that's totally out of whack. It's way over budget. It's way behind
schedule. And when it's complete, it's not going to be a good system. Other than that, it's
fantastic.”

And while Trump sounded a sympathetic note on a possible air traffic control overhaul, which
U.S. airlines except for Delta support, participants at the meeting said he stopped short of
backing the initiatives like the one pushed by lawmakers like House Transportation Chairman
Bill Shuster (R-Pa.).

"We didn't get a sense from the president that he was ready to jump on it, either,” said Kevin
Burke, president and CEO of Airports Council International - North America.

Trump, who once sought to launch his own airline and currently owns several aircraft, had
fought alegal battle in Florida over the noisy jets flying over his Mar-a-Lago mansion in Palm
Beach. In 2015, the FAA yanked Trump's name off some of its airborne navigation points over
the Palm Beach area after he had made derogatory remarks about Mexican immigrants while
launching his presidential campaign — at the time, the agency said it preferred
"noncontroversial”" labels for those waypoints.

At Thursday's meeting, Trump appeared to take a shot at FAA Administrator Michael Huerta,
an Obama administration appointee whose term ends in 2018.

"I hear we have the wrong system. ... And is the gentleman who's the head of the FAA right
now not a pilot?" Trump asked the executives. "I'd like to find out because | think it maybe
would be good to have a pilot — like areally good pilot that knows what's going on. ... |
would think you need a very sophisticated person in that job."

Huertais aformer managing director of the 2002 Winter Olympics who aso held positions at
the portsin New Y ork and San Francisco.

Airport executives said Trump seized on the amount of money that's been earmarked so far for
NextGen — the Government Accountability Office has pegged the figure at $7.4 billion
through fiscal 2016 — and asked how long it would take to improve the air traffic control
system and how much it would cost.

"Clearly, thisis a gentleman who's done alot of flying," Burke said. "I'd call him an aviation
aficionado.”

Among the attendees was Nick Calio, the president and CEO of Airlinesfor America, aswell
as executives from United Airlines, Delta Air Lines and Southwest Airlines.

"We are grateful to President Trump for hosting this meeting and were encouraged by hisin-
depth understanding of our industry and the need to reform our air traffic control system,"
Calio said in a statement following the meeting. "We share his administration's goal s of
growing jobs, reducing taxes and regulation, and expanding our economy."

Neither Trump nor his new Transportation secretary Elaine Chao have said whether they favor
the FAA breakup, which ran into resistance in both the House and the Senate during the
Obama administration. Lawmakers must reauthorize the FAA's authority and funding stream



by Sept. 30.

Trump didn't delve into the specifics of where he would find the funding to overhaul aviation
infrastructure — afigure airport executives have pegged at $100 billion over five years — but
he dismissed the airports preferred source: hiking the passenger facility charge added to each
airline ticket.

The current $4.50 charge assessed to passengersisalot," Trump said. "There are other ways
of doing this, because you're only hurting yourself. Eventually people are just going to stop
flying. It's very expensive with all the taxes. | mean, there are other ways."

"Don't worry about the money," he added. "I'll be able to get the money. The money — we're
going to change things around."

Trump also seemed to acknowledged the criticisms made by some U.S. airlines of the state-
run Middle Eastern carriers Emirates, Etihad Airways and Qatar Airways. The U.S. airlines
have asserted that the Gulf competitors receive government support that's given them an unfair
advantage and breaches Open Skies agreements.

But Trump said those foreign airlines also benefit the U.S. economy.

"I know you're under pressure from alot of foreign elements and foreign carriers. I've been
hearing that alittle bit,” Trump said at the start of the discussion. "At the same time, we want
to make life good for them, also. They come with big investments. In many cases, those
investments are made by their governments. But they are still big investments.”

But the president said he has heard the complaints of U.S. carriers.

"Probably about one hour after | got elected, | was inundated with calls from your industry and
many other industries because, you know, it's a pretty unfair situation,” Trump said.

Pilot unions' battle against an Obama administration decision alowing cut-rate carrier
Norwegian Air International to conduct trans-Atlantic flights didn't come up during the
meeting, airport officials said. Neither did Trump's executive order temporarily prohibiting
citizens from seven predominantly Muslim countries from traveling to the United States— a
move that spurred protests and sowed confusion among foreign travelers at airports
nationwide in the immediate aftermath.

Trump directed his staff to arrange a follow-up meeting with aviation industry representatives
in two-and-a-half to three months. Airport officials said former DOT counsel DJ Gribbin
attended the meeting and is the special assistant to the president for infrastructure.

Bill Vanecek, director of aviation at Buffalo Niagara International Airport, said their goal then
will be to narrow the policy options on how and when to move forward with an aviation-
specific infrastructure plan.

In the meantime, Trump is promising that the sector will like where he goes on infrastructure.

"We have an obsol ete plane system. We have obsolete airports,” Trump said. "We have
obsolete trains. We have bad roads. We're going to change all of that, folks. You're going to be
so happy with Trump. | think you already are.”



Jennifer Scholtes contributed to this report.

Back

Exhausted senator s could break Cabinet confirmation logjam Back
By Burgess Everett | 02/09/2017 12:48 PM EDT

Senate Republicans are pressing for a deal that would lock in votesto confirm the vast
magjority of President Donald Trump's Cabinet by the time Congress goes on recess on Feb.
17, according to several sources familiar with ongoing talks.

Democrats are still publicly resisting as they mount a historic delay to the president's staffing
of his administration. But there are signs of athaw, after this week's battle over Education
Secretary Betsy DeVos and Attorney General Jeff Sessions.

The Senate remained in session for 57 consecutive hours to confirm those two nominees,
wearing down lawmakers and staff. But the collective exhaustion could open the door to
negotiations on a broader deal to confirm Trump's Cabinet.

The GOP was seeking to approve Rep. Tom Price (R-Ga.) as Health and Human Services
Department secretary as soon as Thursday afternoon, senators said, but have largely given up
on that, with Democrats reenergized after a night of sleep. If Democrats continue resisting,
that vote wouldn't be scheduled to occur until around 2 a.m. Friday, though Republicans
would likely be content to move it to a more reasonable time on Friday before recessing for
the weekend.

On Thursday, the GOP debated internally whether to come in on Saturday to jam through
Steven Mnuchin as Treasury secretary. Y ounger senators were encouraging the party to stay in
on Saturday and overrun Democratic resistance, but several Republican senators indicated
they cannot be in Washington on Saturday. There are only 52 Republicans and they will need
50 of them to confirm Mnuchin, so without robust attendance Republicans would be unable to
confirm him, senators said.

"I'd like to get Mnuchin done tomorrow but | don't think we're going to be able to,” said Sen.
Orrin Hatch of Utah. He said that the lack of a Saturday sessionis"alittle bit irritating ... can
you imagine three weeks into the administration, we still don't have a Treasury secretary? It's

disappointing.”

At the very leadt, it appeared, that senators would go home on Friday after a brutal week in
Washington.

Republicans said privately they believed the chamber could adjourn for the week on Thursday
afternoon.

"If we stay on regular order, we'll be here through Saturday, but if experience is any indicator
we'll come to some agreement to shorten that. We just don't know know yet. But the outcome
isn't going to change." said Senate Magjority Whip John Cornyn (R-Texas).

David Shulkin, the nominee to lead the Department of Veterans Affairs, could be confirmed
imminently, facing little opposition from Democrats.



Some Democrats are till resisting quick confirmations for Price and Mnuchin, complicating
their quick approval. Just one senator can demand 30 hours of debate on a Cabinet nominee
who has cleared afilibuster. Democrats alowed the Senate to adjourn Wednesday while still
allowing the clock to tick toward a vote on Price's nomination, effectively saving 13 hours of
debate.

"I can't speak to a grand strategy, I'll leave that to Chuck Schumer. Whenever a Cabinet
secretary nominee is completely unsuitable for the office he's proposed for, we have a
responsibility to exercise our responsibility under the Constitution,” said Sen. Jeff Merkley
(D-Ore.). He called Mnuchin and Price "completely flawed ... both of those individuals are
very poorly prepared for the offices they've been nominated for."

In an interview, Schumer, the Senate minority leader, downplayed the possibility of a quick
deal with Republicansto break the logjam, saying Democrats would oppose nominees they
dislike "with everything we can."

"If I had nominees like them, | would have wanted them all done on one day in January. |
guess that didn't happen, did it?* said Schumer (D-N.Y.). "We're taking them one at atime.”

Minority Whip Dick Durbin (D-111.) told reporters Thursday that "I'm not getting home
tonight," suggesting that Democrats were not yet ready to speed confirmation votes on Price
and Mnuchin. But Durbin added that he didn't expect to be in the Senate on Saturday, a hint
that a scheduling agreement of some kind could be imminent.

Republicans doubt they can confirm all of Trump's Cabinet — minus long-stalled labor
nominee Andy Puzder — by the end of next week. But they are seeking an agreement for a
confirmation schedule that would all but guarantee Trump's administration is mostly staffed
before the end of February. Without cooperation, each nominee could take several days,
delaying Trump's legidlative agenda.

Some nominees, like Rep. Ryan Zinke's (R-Mont.) for interior secretary, Small Business
Administration hopeful Linda McMahon and energy secretary nominee Rick Perry, could
move relatively smoothly. Rep. Mick Mulvaney's (R-S.C.) nomination to lead the Office of
Management and Budget and Scott Pruitt's bid to lead the Environmental Protection Agency
could trigger all-night sessions next week, given the deep level of Democratic opposition to
both men, sources said. Schumer also said he finds Ben Carson "totally unfit for HUD
secretary." Commerce nominee Wilbur Ross may also face difficulty winning quick
confirmation.

Democrats cannot block any of Trump's Cabinet nominees unilaterally but have been using the
Senate floor to make aggressive cases against the likes of DeVos and Sessions. The result has
been a groundswell in support from liberals and Democratic groups, but also a series of high-
profile losses. Each nominee needs just 50 votes to be confirmed.

The Senate is worn out after a bruising and emotional week, with many staffers and senators
working nearly around the clock and Senate M gjority Leader Mitch McConnell making arare
move to silence Sen. Elizabeth Warren (D-Mass.).

It's the type of fatigue that makes senators open to adeal.

"These are friends of mine. They're acting badly. And we'll get past it," Sen. Roger Wicker (R-



Miss.) said of Democrats. "1'm embarrassed for them."
Elana Schor contributed to this report.
Back

Obamacar e repeal-replace effort beginsto jell Back

By Jennifer Haberkorn | 02/07/2017 06:13 PM EDT

Republicans on Capitol Hill and within the Trump administration are scrambling to get
Obamacare repeal efforts back on track by stuffing as much of areplacement policy as
possible into arepeal bill.

Four replacement measures are under consideration, with agoal of beginning work on the
legislation in the relevant House committees by the end of February, according to
congressional sources familiar with the tentative plans.

The GOP's emerging blueprint would include expanding Health Savings Accounts, enacting
high-risk health insurance pools, reforming Medicaid and authorizing tax credits to help
Americans buy insurance policies.

After months of doubts and debate, the developments could win over wavering Republicans
who've been insisting that repeal and replace be taken up simultaneously. Their ambivalence
scuttled GOP expectations of making quick work of repeal. Now, they're hoping to get the
next key vote in March.

The replacement policies would be rolled into a measure repealing the 2010 health care law,
which will be taken up and passed under an expedited process only requiring 51 votes for
passage in the Senate. It's still unclear whether the Senate parliamentarian will alow the
replacement pieces to be inserted into the bill. But if she signs off, the policies could provide
reassurance to GOP lawmakers eager to make good on longstanding vows to scrap the health
law who want to vote on some replacement policy at the same time.

Vice President Mike Pence told House Republicans on Tuesday in a closed-door meeting that
the administration is committed to repeal and that the bill can include much more policy than
Republicans first thought, according to attendees.

The confirmation of HHS secretary designee Tom Price — expected to occur this week —
could speed up the process as well. President Donald Trump has said his administration would
release an Obamacare plan as soon as Price is confirmed. In addition, Price is expected to
release executive orders addressing aspects of the law soon after heis sworniin.

Sources on and off the Hill say the processisin its early stages and could still change. It's still
unclear whether a repeal-replace bill would get enough support to pass — or how quickly.
House Speaker Paul Ryan said at last month's Republican retreat that the House will pass
Obamacare repeal by March or April.

"We're working on this. Thisisabig subject to deal with," said Sen. Lamar Alexander (R-
Tenn.). "We want to do that as rapidly as we can. But speaking for myself, I'm not interested
inaquick fix, I'minterest in agood result."



House Majority Whip Steve Scalise's office is holding listening sessions with rank-and-file
lawmakers next week on the Health Savings Account and Medicaid policies. Several
additional briefings for staffers are planned as well.

Medicaid is proving to be the most complex piece of areplace plan in the repeal hill.
Republicans want to dramatically overhaul the program by imposing spending caps tied to the
number of enrolleesin a state. But they are running into problems sorting out such details as
whether funding should be allocated based on state enrollment before Obamacare or after.

Because Democrats would almost certainly oppose such a plan — which is called "per capita
caps' — Republicans need to attach it to arepeal bill or would have to ped off at least eight
Senate Democratic votes later on to overcome an anticipated filibuster.

Even if Republicans sort out the details on Medicaid policy, it's unclear whether they will
attach them to the repeal bill or pursue smaller Medicaid reformsin the repeal hill.

The refundable tax credits under consideration mirror the policy House Republican leadership
included in its "Better Way" agenda last year, according to sources familiar with the plans.
Consumers would get atax credit — adjusted for circumstances such as family size— to help
them buy insurance. The credits would replace Obamacare subsidies used for the same
purpose.

Some Republicans are also hoping that the bill could include funding for an Obamacare cost-
sharing subsidy program, the focus of alawsuit filed by the House against the Obama
administration over how the program was funded.

Back

GOP swimming in Obamacar e r eplacements, but no consensus Back

By Burgess Everett and Jennifer Haberkorn | 02/08/2017 07:22 PM EDT

Republican |eaders want to get their Obamacare repeal effort back on track. There'sabig
problem, though: They're neck-deep in competing plans to replace the law.

Nearly a half-dozen plans have been introduced or are coming — none with the broad support
needed to get through Congress and win over the public. And that's making it far more
difficult to repeal alaw the GOP has spent six years trying to kill.

"There's no consensus,” said Sen. Bob Corker (R-Tenn.). "From my vantage point, thereisn't a
consolidation around a particular thought yet."

There's no agreement on how much of Obamacare can be replaced through the budget
reconciliation process in the Senate and only the murkiest of timelines when it comes to
scrapping the law. The GOP wants to find a proposal that the whole party can get behind, but
for now there's merely disparate ideas and warring factions fighting for attention.

Republican leaders are publicly keeping their powder dry, leading to a stream of divergent
messages from rank-and-file lawmakers in public. But they're working behind the scenesto try
to keep the process streamlined and out of the firing line of centrists looking to preserve care
for millions of low-income Americans and conservatives who want to repeal now and figure
out the rest later.



"Everyone agrees there is an urgency to honor the promises we made,” said Sen. Ted Cruz (R-
Texas) during a CNN debate with Sen. Bernie Sanders (1-Vt.) on Tuesday.

Cruz, of course, staked much of his political career on dismantling Obamacare. Republican
|eaders are moving more deliberately.

"I'm certainly hearing more people put less emphasis on the timeline and more emphasis on
doing it right,” said Sen. Jeff Flake (R-Ariz.). "You see alot of legidation introduced in the
last couple of years that we knew would never see the light of day. Now that it is, it certainly
causes you to be more careful.”

In recent weeks, Senate Mgjority Leader Mitch McConnell (R-Ky.) and House Speaker Paul
Ryan (R-Wis.) convened aworking group of key senators and House members to get down to
brass tacks. And rank-and-file members are finally getting serious about sorting through the
complex details needed to rework the Affordable Care Act.

"If you look at what the Republican proposals are — advancing refundable tax credits, getting
power back to the states, general guidelines of where we should be instead the federal
government prescribing them — there is so much common ground,” insisted Sen. Bill Cassidy
(R-La). "It's 90 percent there."

But instead of agroundswell of support for asingle bill, alternatives are mushrooming. There's
the plan from Sens. Cassidy and Susan Collins, which would give states the ability to craft
their own health care plan, including keeping Obamacare. There's Sen. Rand Paul's proposal,
which mostly scraps Obamacare with minimal replacement. The House Freedom Caucus
wants to introduce its own bill similar to Paul's. And Rep. Darrell I1ssa (R-Calif.) wants to just
open up the federal employee health care plan to all Americans.

There are more to come. Top House Republicans are preparing to introduce new legislation
next week that would start the repeal-and-replace process. And once Tom Price is confirmed
to lead the Health and Human Services Department, President Donald Trump is expected to
release a proposal.

Some Republicans are looking to the White House to provide some guidance before weighing
in.

"It's hard to see how this gets done unless the president says, 'OK, let'sdo it thisway,™ said
Sen. Lamar Alexander (R-Tenn.), chairman of the Senate HEL P Committee. "We've got our
own ideas and we'll pass our own bill, but it's hard to do anything this complex unless the
president is directly involved.”

Once Trump releases a plan, Republicans on Capitol Hill hope to use it to write their own bill,
Alexander said, pointing to the McConnell-Ryan working group, which first met several
weeks ago. "The result of that meeting was a more structured process between the Senate and
House staffs. We're making good progress,” Alexander said.

The Tennessee senator has only met Trump once, though he and other Republicans are
heading to the White House on Thursday for lunch with the president and moderate
Democratic senators.

Republican leaders hope that the Trump plan — and the leadership-driven bill that follows —



will clear the crowded field of health plans.

"Everyoneiskind of putting their markers out there right now and trying to useit to gain
leverage in the conversation,” said Sen. John Thune (R-S.D.). "But in the end, we redlize that
our fortunes all rise and fall together and we need to have an approach that gets 218 [votes] in
the House and hopefully 51 in the Senate.”

Republicans are wading into what's likely to be their thorniest legislative battle of the year.
After using opposition to the law to drive their political strategy, the GOP is now pumping the
brakes on their repeal efforts until they have a replacement bill to back it up. The reason: GOP
lawmakers realize now that they're now firing "real bullets," as Flake putsiit, instead of merely
engaging in apolitical exercise.

Asthey gird for Trump and party leaders to begin coalescing behind a plan, Republicans are
scrambling to build support. Paul visited last week with the hard-line House Freedom Caucus,
hoping to build support on the right for hislegislation. And Collins and Cassidy are pressing
more GOP senators to join their more centrist plan, arguing that Paul's proposal is insufficient.

"I certainly don't expect ours to be the only one out there. But it's the first comprehensive bill
that's been introduced,” Collins said. "I give Rand credit for putting out an idea. But it's not
comprehensive."

But will Republicans be able to pass a sweeping bill after criticizing Democrats for doing so
with Obamacare? Severa senators said no, they believe they will have to pass a series of
piecemeal measures, starting with rolling as much replacement language as possible into a
repeal bill passed with all GOP votes. At the same time, they'll ook to Price to make changes
to the legislation before they try to work with Democrats to pass more health care laws with a
60-vote threshold in the Senate.

Those billswill have to fix the reeling insurance market exchanges, preserve health care
coverage for millions of Americans under Medicaid expansion and provide better health-care
plans to people for lower costs, all without blowing a hole in the budget. And executing it is
proving just as complicated as it sounds.

"There'stalk of just totally excluding — not in the Senate, but on the House side — Medicaid
expansion. That's 184,000 people in my state," said Sen. Shelley Moore Capito (R-W.Va.).
"That's problematic.”

Back
Trump advisers space plan: To moon, Marsand beyond Back
By Bryan Bender | 02/09/2017 05:09 AM EDT

The Trump administration is considering a bold and controversial vision for the U.S. space
program that callsfor a"rapid and affordable” return to the moon by 2020, the construction of
privately operated space stations and the redirection of NASA's mission to "the large-scale
economic development of space,” according to internal documents obtained by POLITICO.

The proposed strategy, whose potential for igniting a new industry appealsto Trump's
business background and job-creation pledges, is influencing the White House's search for
leaders to run the space agency. And it is setting off a struggle for supremacy between



traditional aerospace contractors and the tech billionaires who have put big money into private
space ventures.

"Itisabigfight,” said former Republican Rep. Robert Walker of Pennsylvania, who drafted
the Trump campaign's space policy and remains involved in the deliberations. "There are
billions of dollars at stake. It has come to a head now when it has become clear to the space
community that the real innovative work is being done outside of NASA."

The early indications are that private rocket firmslike Elon Musk's SpaceX and Jeff Bezos
Blue Origin and their supporters have a clear upper hand in what Trump's transition advisers
portrayed as a race between "Old Space" and "New Space,” according to emails among key
players inside the administration. Trump has met with Bezos and Musk, while tech investor
Peter Thiel, a close confidant, has lobbied the president to ook at using NASA to help grow
the private space industry.

Charles Miller, aformer NASA officia who served on Trump's NASA transition team after
running a commercial space cargo firm, is pushing for the White House to nominate a deputy
administrator who foremost "shares the same goal/overall vision of transforming NASA by
leveraging commercial space partnerships,” according to a Jan. 23 communication. That
deputy would run the space program's day-to-day operations.

Trump has yet to name aNASA director, but the documents confirm that Rep. Jim
Bridenstine, a Republican from Oklahoma and former Navy pilot who ran the Tulsa Air and
Space Museum, is atop contender.

"Fingers crossed,” Miller writes of Bridenstine's candidacy, according to one email.
The White House and Miller did not respond to requests for comment.

Former House Speaker Newt Gingrich, another commercial space evangelist with close tiesto
Trump, is also pushing the White House to embark on amajor effort to privatize U.S. space
efforts.

"A good part of the Trump administration would like alot more aggressive, risk-taking,
competitive entrepreneurial approach to space,” Gingrich said in an interview. "A smaller but
still powerful faction represents Boeing and the expensive old contractors who have soaked up
money with minimum results.

"No NASA program dominated by bureaucrats could take the risks, accept the failures and
create alearning curve comparable to an entrepreneurial approach,” he added. "Just think of
the Wright brothers 500 failuresin five summers at $1 per failure. Ask how long NASA
would have taken and how much it would have cost.”

The more ambitious administration vision could include new moon landings that "see private
American astronauts, on private space ships, circling the Moon by 2020; and private lunar
landers staking out de facto 'property rights for American on the Moon, by 2020 as well,"
according to a summary of an "agency action plan” that the transition drew up for NASA late
last month.

Such missions would be selected through an "internal competition” between what the
summary calls Old Space, or NASA's traditional contractors, and New Space characterized by



SpaceX and Blue Origin.

But the summary also suggests a strong predilection toward New Space. "We have to be seen
giving 'Old Space' afair and balanced shot at proving they are better and cheaper than
commercial,” it says.

Another thrust of the new space effort would be to privatize low-Earth orbit, where most
satellites and the International Space Station operate — or a " seamless low-risk transition from
government-owned and operated stations to privately-owned and operated stations.”

"This may be the biggest and most public privatization effort America has ever conducted,” it
says.

Granting most of low-Earth orbit activities to the private sector — key exceptions would be
made for military and intelligence satellites — isamajor element of what Walker, who
chaired the House Science Committee, has been pushing Trump to adopt.

Unlike deep space exploration, which under the proposed vision would remain akey element
of the government's space mission, in low-Earth orbit "you have mature enough technologies
— private space stations in orbit, a number of concepts for building constellations of satellites
that would have earth-bound applications,” said Walker, who says he now consults mostly for
New Space clients.

But he said the potential for economic development there — from space tourism to a host of
industrial purposes to include the manufacture of pharmaceuticals and new materials —
cannot be fully tapped "as long as the investors think they might be competing with the
government.”

"Turn over low-Earth orbit to commercial interests,” Walker advises. "NASA — your job isto
go to deep space. Get back into the business of technology developments that move us more
aggressively into the exploration role again,” such asamission to Mars. "Y ou can't do
missions of that enormity with chemical rockets.”

The proposals being considered by the new administration also call for a"space
industrialization initiative" in which NASA, with its $19 billion annual budget, would be
"refocused on the large-scale economic development of space,” according to the summary.

The model for NASA's new role, it says, could be the National Advisory Committee for
Aeronautics, afederal agency established in 1915, at the dawn of aviation, to promote and
institutionalize aeronautical research.

"NASA's new strategy will prioritize economic growth and the organic creation of new
industries and private sector jobs, over 'exploration’ and other esoteric activities," according to
the summary of the NASA agency action plan. "Done correctly, this could create atrillion-
dollar per year space economy, dominated by America."

But such an approach is likely to cause anxiety within NASA and in Congress.

"Clearly thereisavery keen interest in bringing in commercia but thereis still alot of desire
to maintain programmatic continuity,” said Andy Aldrin, director of the Buzz Aldrin Space
Institute at the Florida Institute of Technology. "At some point those two things may not be
consistent. At the end of the day there is only so much money to go around.”



At NASA itself, major components of the agency that are focused on human space flight,
space science and aeronautics might see their budgets cut or redirected under the new
administration. "The uncertainty is not good for the workforce," said Brendan Curry, vice
president of Washington operations for the Space Foundation, an educational organization
whose members include awide variety of space firms.

"The sooner that we know whatever the plan is from the Trump administration then Congress
can adjudicate on it and the space industry will move ahead,” Curry said.

Indeed, the bigger fight over the soul of the space agency could play out on Capitol Hill.
Convincing skeptical lawmakers that are worried about the loss of NASA contractor jobsin
their districts could be difficult — not to mention finding the additional federal money that
might be needed to partner with private space companies.

Lori Garver, who served as the deputy NASA administrator in the Obama administration,
predicts major pushback from Congress despite the potentially significant economic benefits
of an aggressive government role in the privatization of space.

"We had a new administration that wanted to go in that direction but we were slowed,” she
said in an interview. "We made alittle bit of progress.”

While there is a strong argument that privatization would bring new jobs, "they don't want to
let it go because they can't ensure where the jobs will be," said Garver, now general manager
of the Air Line Pilots Association.

A bitter foretaste of the potential space war was the feud between Space X and the United
Launch Alliance — ajoint venture between Lockheed Martin and Boeing — over lucrative
contracts to launch military satellites into orbit.

Powerful backers of Boeing, such as Sens. Richard Shelby of Alabamaand Dick Durbin of
Illinois, faced off against SpaceX supporters like Arizona Sen. John McCain, and SpaceX
ultimately won a court battle to elbow its way into the military market.

For Aldrin, whose father Buzz was the second human to walk on the moon, the government
space effort is a crossroad. He believes that private investment in space will not only bring
economic benefits but could help NASA reignite its human space program, which has stalled
since the retirement of the space shuttle fleet in 2011.

"We can leverage more investment in commercial markets to provide a better foundation for
what NASA would like to do with human exploration,” he said. "We have to understand what
the relationship between those two things can be. Sound market economics can be areal
strong foundation to launching a mission to Mars and human habitation to Mars."

Back
U.S. commander tells Congress: More troops needed in Afghanistan Back

By Jeremy Herb | 02/09/2017 11:05 AM EDT

Thetop U.S. commander in Afghanistan told Congress Thursday a few thousand more troops
are needed there to break the stalemate between Afghan forces and the Taliban.



Army Gen. John Nicholson told the Senate Armed Services Committee he had enough U.S.
and NATO troops for counterterrorism operations in Afghanistan, but that more were needed
to sufficiently "train, advise and assist" the Afghan forces.

"We have a shortfall of afew thousand," Nicholson said. "Thisisin the NATO train-advise-
and-assist mission, so this can come from the U.S. and its allies."

Currently, there are 8,400 U.S. troops in Afghanistan and another 5,000 troops from NATO
countries.

Again on Thursday, Senate Armed Services Chairman John McCain slammed the Obama
administration for installing the U.S. troop limits, charging the drawdown of U.S. forces was
more about "American politics than the conditions on the ground.”

The Arizona Republican criticized the Obama administration over the troop caps as well as
previous restrictions on U.S. rules of engagement against the Taliban, saying the Obama plan
was always "doomed to failure.”

He urged the Trump administration to boost U.S. forces in Afghanistan.

"This new administration has the opportunity to turn the page and finally give the commanders
the resources and authorities they need to seize the initiative and force the enemy to react,
instead of the other way around,” McCain said.

Sen. Jack Reed of Rhode Island, the top Democrat on the Armed Services panel, endorsed
more "flexibility" on the number of U.S. military personnel in Afghanistan.

President Donald Trump has not detailed his plans for the war in Afghanistan, but Nicholson's
comments suggest the Pentagon is likely to seek alarger U.S. presence from the White House.

Nicholson, who described the current situation in Afghanistan as a stalemate, said he'sin
discussions with U.S. Central Command chief Gen. Joseph Votel and Joint Chiefs Chairman
Gen. Joe Dunford about adding troops for the training mission. He expects Defense Secretary
Jim Mattis to discuss the issue with alies next week at aNATO ministerial meeting.

The additional troops would help NATO forces "thicken our advisory effort,” Nicholson said.

U.S. troops are conducting both counterterrorism operations as well as the advisory role, with
the goal of training Afghan forcesto be able to fight the Taliban on their own.

Afghan forces have taken thousands of casualties in the past two years after taking the lead in
security operations, and the Taliban has gained territory from the Afghan government over the
past year.

After the hearing, McCain said he didn't know whether Trump, who said during the campaign
he would "begrudgingly” stay in Afghanistan, would sign-off on any new troop increase.

"I am confident that Gen. Mattis would be supportive of the advice and counsel of our military
leadership there in Afghanistan,” McCain said. "I know that [National Security Adviser
retired] Gen. [Mike] Flynnisvery much in favor of doing what's necessary to win."



Republican and Democratic senators alike raised concerns about Nicholson's assessment that
Russia has stepped its efforts in Afghanistan over the past year to prop up the Taliban, which
he said was an effort to undermine the U.S. and NATO.

Democrats, in particular, pointed to Nicholson's comments as another reason to be wary of
Trump's overtures to Russia. "'l think we'd better let President Trump know that,” Sen. Bill
Nelson (D-Fla.) said to Nicholson.

Nicholson also raised the issue of over-reliance on contractorsin Afghanistan. The U.S.
military currently has atwo-to-one contractor-to-troop ratio, he said.

He argued that deploying only partial units — keeping maintenance workers at home, for
instance, to use contractors in Afghanistan — ultimately winds up costing the U.S.
government more money.

"What we've done in some cases is substitute contractors for soldiersin order to meet force
manning levels," Nicholson said. "We have gotten to a point now where, | think, from a
commander standpoint, | would rather see soldiers doing what soldiers are trained to do and
then not spending the money on contractors.”

Nicholson didn't detail any specific troop levels he was seeking, but Sen. Lindsey Graham (R-
S.C.) tried to tease some figures out of him: Could the general accomplish his objectivesin
Afghanistan with "less than 50,000 troops'?

"Yessir," Nicholson responded.
"Do you believe you can do that with less than 30,000 troops?' Graham followed up.

"That's a conversation |'d need to have with my chain of command," Nicholson said, before
adding: "But yes."

Back
Del auro, Gillibrand reintroduce paid leave bill Back
By Marianne LeVine | 02/07/2017 12:10 PM EDT

Rep. Rosa Del auro (D-Conn.) and Sen. Kirsten Gillibrand (D-N.Y.) reintroduced legislation
today to create a national paid family and medical |eave program.

The so-called FAMILY Act would allow workersto receive up to 12 weeks of paid leave
when they take time off for pregnancy, the birth or adoption of achild, or for personal or
family health issues. The program would be funded through employee and employer payroll
contributions. All workers would be eligible.

Gillibrand said on a press call that a nationa paid leave program "would put alot of money™
back into the economy and level the playing field for small businesses that may not be able to
afford to provide the same amount of paid leave as large businesses. She emphasized that the
legislation is gender-neutral and that paid leave "is not a partisan issue.”

Gillibrand said that she was reaching out to Republican offices for co-sponsors that she was
"hopeful that the [ Trump] administration will reach out to work with [her] on anational paid



leave plan.”

Both DelLauro and Gillibrand highlighted that the most recent presidential election was the
first in which there was a debate on paid family leave.

Back
Fischer introduces wage-sharing, paid leave proposals Back
By Mel Leonor | 02/09/2017 12:28 PM EDT

Sen. Deb Fischer (R-Neb.) introduced legislation today making it illegal to punish workers for
sharing wage information.

She also introduced a separate bill that would create atax credit for businesses that offer at
least two weeks family paid leave per year.

The Workplace Advancement Act, co-sponsored by Sens. Joni Ernst (R-1owa) and Shelley
Moore Capito (R-W.Va.), would make firing or retaliating against employees who collect or
share information about their compensation a violation of the Fair Labor Standards Act.

The second hill, the Strong Families Act, gives employers offering family paid leave atax
credit equal to 25 percent of what they pay workers who use the time off. The employee
benefit has to be separate from vacation or sick paid leave. Sen. Angus King (I-Maine)
introduced the bill with Fischer.

Fischer introduced similar legidation during the last sessions of Congress.

"I'm reintroducing these proposals today to empower Americans to effectively negotiate wages
and provide flexibility for the many families juggling responsibilities at home and at work,"
Fischer said in awritten statement. "The White House has expressed strong interest in making
progress on them. Let's seize this opportunity and make a difference for families across this
country."

Read the proposed legislation here and here.

Back
GOP senator to offer bills on women's economic issues Back
By Seung Min Kim | 02/09/2017 06:00 AM EDT

Republicans have often found themselves on the defensive when it comes to so-called
"women'sissues’ such as equal pay and paid leave. But now with full control of Washington
this year, the GOP is positioning itself to go on offense.

Sen. Deb Fischer (R-Neb.) isunveiling apair of billslater Thursday squarely targeting those
issues. With Republicansin power at both ends of Pennsylvania Avenue — and with
influential new first daughter Ivanka Trump having taken a particular interest in those policies
— Fischer said she sees an opening for Republicans on equal pay and paid leave.

"I think it's an issue that to be honest, that we as a party have not taken a high profile on,"



Fischer said in an interview previewing her legidation. "Everybody supports equal pay, and
sometimes we don't do agood job of messaging and of showing people and coming up with
new idesas."

The pay equity bill mirrors legislation Fischer hastried to advance in the past when Democrats
have put forward the so-called Paycheck Fairness Act. The Nebraska Republican's bill revises
federal law so that women can't be punished at the workplace when sharing or asking for
salary information — language that's similar to an executive action from former President
Barack Obama barring that kind of retaliation for federal contractors. Five Senate Democrats
have backed versions of this measure in the past, according to Fischer's office: Sens. Tim
Kaine and Mark Warner of Virginia, Joe Donnelly of Indiana, independent Angus King of
Maine and Joe Manchin of West Virginia.

Asfor the paid leave hill, formally called the Strong Families Act, it would create a two-year

tax credit for business who voluntarily give their employees at least two weeks of paid leave -
a carrots-over-sticks approach that Fischer said would be more effective. The measureis also

supported by King, an independent who caucuses with Democrats.

The first daughter, who is one of President Donald Trump's closest and most influential
informal advisers, has used her newfound national platform to advocate for paid leave and
equal pay, notably during her speech at the Republican National Convention in Cleveland,
when she had a megaphone to begin promoting those polices.

Female Republican lawmakers, including House GOP Conference Chairwoman Cathy
McMorris Rodgers of Washington, Sen. Joni Ernst (R-lowa) and Fischer, hosted Ivanka
Trump last fall for aroundtable focused on child care and related women-in-the-workplace
iSsues.

Democrats have largely opposed Fischer's equal pay measure in the past, calling instead for a
broader measure that would also give female workers legal avenues to fight gender-fueled pay
gapsin court. That bill, called the Paycheck Fairness Act, has been akey cudgel used by
Democrats to argue that Republicans were opposed to pay equity.

Fischer argued that perception is changing.

"Everyone believesin equal pay for equal work. Everyone believesin that. That is current
law," Fischer said. "We want to see the current law upheld, and to try to make thisinto awar
on women, | just think it's a soundbite that | believe most women are starting to realize is
overused.”

Back
Florida House budget rule could lead to Senate lawsuit, state gover nment shutdown Back
By Marc Caputo | 02/08/2017 07:11 PM EDT

Warning of a state government shutdown, the Florida Senate could sue over aHouse rule
that's supposed to make the budget process more transparent by giving the public advanced
notice on hometown spending projects.

But the rule goes too far in the eyes of Florida Senate budget chief Jack Latvala, who said it
unconstitutionally binds the hands of the chamber and threatens to stall lawmakers from



passing an $83.4 billion budget for the new fiscal year that begins July 1 — a surprising move
that would inject a new level of dysfunction and discord in the Republican-controlled state
Capitol.

"The aternatives are not good: gridlock, government shutdown and so forth. The bottom line
isthe Florida Senate will not be unilaterally bound by House rule," said Latvala, who plansto
present an alternative joint rule Thursday at a Senate Rules Committee meeting.

Latvala, who first spoke to the Naples Daily News about his plans, wouldn't comment on
whether the Senate would sue and added that "we're not threatening anything.” But, he said,
the committee will discuss the legality of the House rule that required hometown spending
itemsto be filed by Feb. 7, about a month before the 60-day lawmaking session starts.

House Speaker Richard Corcoran pushed for the change in the Florida House because he said
that hometown spending items — once nicknamed "turkeys" in Tallahassee and derided as
"pork™ in Washington — are too often added late in the session in the budget without adequate
public input.

Corcoran, a conservative Republican who has also clashed with Republican Gov. Rick Scott
over spending, claimed a measure of satisfaction from Latvala's decision to propose a new
budget rule.

"It's encouraging that the Senate is moving toward greater transparency and openness,”
Corcoran said. "But our concerns with regards to member project openness, project
accountability, and other central issues still remain. We are always willing to work with our
Senate counterparts and hope we can have a constructive dialogue.”

Back

Pence hireslibertarian Calabria as chief economist Back

By Lorraine Woellert | 02/08/2017 02:04 PM EDT

Vice President Mike Pence has hired Mark Calabria, a libertarian advocate of free markets, as
his chief economist, according to a Pence spokesman.

Calabriawas director of financial regulation studies at the Cato Institute, where he was a
prominent voice on financial and economic policy and an expert on mortgage and housing
reform.

He gives President Donald Trump's White House "a voice around the table that will give them
their philosophical true North," said Jim Parrott, a senior adviser to former President Barack
Obama's National Economic Council.

Before joining Cato in 2009, Calabriaworked for the Senate Banking Committee, where he
handled housing, mortgage finance, economics, banking and insurance for then-ranking
member Richard Shelby (R-Ala).

His resumé includes stints at the Department of Housing and Urban Devel opment, the
National Association of Realtors and the National Association of Home Builders.

He takes on arole similar to the one held by Jared Bernstein, who served as chief economist to



former Vice President Joe Biden. Bernstein was a strong voice and public face for the Obama
administration, speaking frequently on employment, economic inequality and the middle class.

"Bernstein was in exactly the same role and was pretty influential in our world,” said Parrott.
"He played the role on our team of representing an economist version of Biden."

In a blog post this week, Calabria offered away for Treasury to rein in mortgage giants Fannie
Mae and Freddie Mac without help from Congress. He urged Steven Mnuchin, Trump's choice
for Treasury secretary, to "strongly consider” the idea.

Fannie and Freddie have been wards of the government since the housing collapse and rely on
taxpayers for financial support. Congressional efforts to rebuild the companies have failed,
bogged down by competing interests, complexity and alack of urgency among lawmakers.

House Financia Services Chairman Jeb Hensarling has said he'll make his mortgage-reform
bill apriority thisyear.

Calabriass hiring isn't likely to lower the political hurdles to getting a bill passed, said |saac
Boltansky, senior vice president at Compass Point Research. He puts the odds of Fannie and
Freddie reform at 30 percent.

"Calabria does have considerable knowledge and gravitas, which could suggest a forthcoming
push from the administration,” Boltansky said. But "I don't think anything or person will
change the underlying dynamics."

Colin Wilhelm and Josh Dawsey contributed to this report.
Back

Report: ACA enrolleesweresicker than anticipated Back
By Brent Griffiths | 02/09/2017 07:03 AM EDT

Pent-up demand for care and higher- than- expected coverage costs roiled five state
marketplaces for the Affordable Care Act, according to a new report from Center for Health
Policy at the Brookings Institution and the Rockefeller Institute for State University of New
Y ork.

Though Obamacare compensated health plans for covering people with pre-existing
conditions, some major insurers still withdrew from the exchanges. Researchers question if the
unforeseen high demand was due to enrollees receiving coverage for the first time or if the
problem would be an ongoing concern.

They found that the easiest way to keep costs down is competition — although that is
particularly difficult in rural areas where plans have alimited number of doctors and hospitals
to negotiate with.

Findings for the report are based on telephone or face-to-face interviews with people involved
with health law exchangesin California, Michigan, Florida, North Carolinaand Texas. Some
results and findings from those interactions were then applied nationwide.

Back



House aimsto overturn Obama rule on family planning funds Back
By Rachana Pradhan | 02/09/2017 02:54 PM EDT

The House next week will tee up a process for overturning an Obama administration rule
designed to ensure Planned Parenthood receives money under the Title X family planning
grant program.

The House Rules Committee is set to meet Feb. 14 to weigh aresolution to strike down the
rule using the Congressional Review Act, the committee announced today.

HHS finalized the rule in mid-December in abid to shield abortion providers against state
efforts to strip them of funding. The regulation blocked Title X grant recipients from
excluding providers of family planning servicesif the basis for such decisionsis unrelated to a
provider's ability to effectively administer services.

The Title X program provides funding for a broad array of family planning services, including
STD screening and treatment, but funds are not used to pay for abortions. Senate Democratsin
late December asked then President-elect Donald Trump to preserve the regulation.

The Congressional Review Act alows the House and Senate to overturn executive branch
rules with a majority vote in both chambers, aslong as the president agrees.

Back
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From: Linda Formella

To: Kevin Warnke; James Mahoney; Tracey Braun; Michael Whalen
Cc: Caroline Scullin; Linda Formella

Subject: FW: Devex Inquiry: EXIM Responses

Date: Thursday, January 19, 2017 2:30:30 PM

Attachments: image002.png

Kevin and everyone,
The Devex responses below are the ones sent to the reporter. Thanks for your assistance.

Linda

From: Linda Formella

Sent: Thursday, January 19, 2017 1:27 PM
To: Fatima A (fatima.arkin@gmail.com)
Cc: Linda Formella

Subject: Devex Inquiry: EXIM Responses

Hello, Fatima,

Below you will find the EXIM responses to your questions. You may attribute these responses to
Caroline Scullin, EXIM senior vice president of Communications.

| hope this is helpful. Thank you for your patience.
Sincerely,
Linda Formella

EXIM Bank Office of Communications
Tel: 202-565-3204

linda.formella@exim.gov

Questions and Responses:

1) Given President-elect Donald Trump's emphasis on creating jobs, clean energy being one of
the fastest growing industries in the US, and Ex-Im's focus on creating American jobs, do you
think that it's more likely that he will increase Ex-Im's funding for clean energy or decrease it?
Please explain.

EXIM cannot speak for the incoming Administration on their policy(ies) for clean-energy financing.

EXIM's mission is to support American jobs by ensuring that U.S. exporters can access the financing
they need to compete in overseas markets.

EXIM financing for renewable and clean-energy exports is directly related to foreign-buyer demand
for these exports. EXIM has a number of pending applications for clean-energy financing, including



applications related to solar projects. However, EXIM’s ability to provide financing for these long-
term transactions and other potential clean-energy exports is currently limited due to the lack of a
guorum on its board of directors. We are hopeful that the board will soon be restored to full
functionality so that EXIM can ensure the competitiveness of U.S. exporters.

2) Isittrue that some countries, especially in the developing world, necessitate exporters
bidding for sales to have backing from an export credit agency. So some American companies are
soliciting or accepting help from foreign agencies, which in turn require bidders to generate jobs
in their countries?

Many foreign buyers require financing provided from an export credit agency (ECA) for a variety of
reasons, including the limited availability of financing through the private sector. Companies bidding
on those contracts with American-made goods and services may well be at a disadvantage if they
cannot access EXIM financing. As a result, exporters may seek to enter into agreements with one of
the other 85 ECAs around the world. Often, such agreements involve a U.S. firm increasing the
amount of foreign-made content in its exports, which negatively impacts American workers.

3) Isittrue that several Power Africa projects are stuck in limbo due to the lack of a quorum?

EXIM has pending applications for power-related projects in Africa, including an application for a
solar power project in Ghana, which are currently unable to be financed due to the Bank’s lack of a
board quorum.

4) Will the multibillion-dollar deal for Westinghouse to build six nuclear reactors be hindered
by the lack of a quorum? If so, how does Ex-Im plan on dealing with this?

EXIM has received an application to provide financing for U.S. exports to the Kovvada 6,660 MW
nuclear power plant in Andhra Pradesh, India. This application is affected by the Bank’s ongoing
inability to approve export-credit support in excess of $10 million due to the lack of a board quorum.

5) Ex-Im's main objective is to create jobs for the American people. Clean energy is one of the
biggest industries for job growth in the U.S. So why, according to the data in the report | provided
you, have export credits for renewable energy been declining over the past 5 years or so?

EXIM financing for renewable and clean-energy exports is directly related to foreign-buyer demand
for these exports. EXIM has a number of pending applications for clean-energy financing, including
applications related to solar projects. However, EXIM’s ability to provide financing for these long-
term transactions and other potential clean-energy exports is currently limited due to the lack of
qguorum on its board of directors. We are hopeful that the board will soon be restored to full
functionality so that EXIM can ensure the competitiveness of U.S. exporters.



6) It's well known that the Tea party in particular takes a lot of issue with the Ex-lm Bank.
Overwhelmingly they say that it's financing big businesses like Boeing. Are you concerned that
they might try to shut down the Ex-Im bank again by not reauthorizing the agency and that
Trump might support them as his administration tries to navigate the more far right conservative
wing of their party? Also, are you concerned that Ex-Im's bipartisan supporters in Congress might
not be able to ensure the Bank's reopening if it's shut down again? Please explain.

In December 2015, a strong bipartisan majority in Congress reauthorized the Bank through
September 30, 2019. For the remainder of fiscal year (FY) 2016 and in FY 2017 to date, EXIM Bank
has been able to provide insurance and loan guarantees in support of U.S. exporters and American
jobs but has not been able authorize financing transactions above $10 million that require a vote by
the EXIM board of directors for approval.

EXIM’s prolonged inability to support transactions above $10 million is severely hindering U.S.
exporters, particularly in developing markets where private sources of financing may be either
unavailable or inadequate without ECA support. EXIM currently has applications for 40 board-level
transactions with an export value of over $30 billion. These on-hold export sales represent
thousands of American jobs at risk the because the U.S. exporters cannot compete effectively
without EXIM support.

We are hopeful that the board of directors will soon be restored to full functionality so that EXIM
can ensure the competitiveness of U.S. exporters to sustain American jobs.

Linda Formella | Public Affairs Specialist, Communications
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 1241 | Washington, DC 20571

Tel 202.565.3204 | Mobile 202.657.0299 | linda.formella@exim.gov
Twitter | LinkedIn | YouTube

EXPORT-IMPORT BANK
OF THE UMITED STATES



From: Tracey Braun

To: Isabel Galdiz
Subject: Fw: Equator Principles -- climate change/climate resilience -- proposed response
Date: Monday, January 23, 2017 5:15:55 PM

D) (5)

From: Tracey Braun

Sent: Monday, January 23, 2017 4:58 PM

To: Charles J. Hall; Angela M. Freyre

Cc: James Mahoney

Subject: Re: Equator Principles -- climate change/climate resilience -- proposed response

Per our discussion, please review the following redraft:

Tracey

From: Charles J. Hall

Sent: Monday, January 23, 2017 4:23 PM

To: Angela M. Freyre; Tracey Braun

Cc: James Mahoney

Subject: RE: Equator Principles -- climate change/climate resilience -- proposed response

D) (5)

From: Angela M. Freyre

Sent: Monday, January 23, 2017 1:38 PM

To: Tracey Braun

Cc: James Mahoney; Charles J. Hall

Subject: RE: Equator Principles -- climate change/climate resilience -- proposed response

cl

Tracey,




Best, Manana

Angela Mariana Freyre

Senior Vice President and General Counsel
The Export-Import Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Email: angela.freyre@exim.gov

This email may contain material that is confidential, privileged and/or attorney work product
for the sole use of the intended recipient. Any review, reliance or distribution by others or
forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Tracey Braun

Sent: Monday, January 23, 2017 12:46 PM

To: Angela M. Freyre

Cc: James Mahoney

Subject: Equator Principles -- climate change/climate resilience -- proposed response

Dear Manana,

As we discussed, | have been recently asked to participate in ongoing climate change/climate
resilience-related activities on behalf of the Equator Principles (EP), including EBRD’s request that |
participate in a conference call regarding feedback they’ve received regarding the topic of climate
resilience presented at the November EP annual meeting, and the possibility of climate
change/resilience as a topic for the EP February newsletter and a joint EBRD-EP webinar in the spring
(March/April).

Given our current status, | propose to respond (X&)

Thanks,

Tracey



Tracey E. Braun

Senior Counsel

Export-Import Bank of the United States
811 Vermont Ave, NW

Washington, DC 20571

tel: 202-565-3437

email: tracey.braun@exim.gov

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is
strictly prohibited. If you are not the intended recipient, please contact the sender and delete all copies.



From: Tracey Braun

To: Angela M. Freyre
Subject: Fw: Equator Principles -- climate change/climate resilience -- proposed response
Date: Monday, January 23, 2017 4:40:53 PM

From: Charles J. Hall

Sent: Monday, January 23, 2017 4:23:22 PM

To: Angela M. Freyre; Tracey Braun

Cc: James Mahoney

Subject: RE: Equator Principles -- climate change/climate resilience -- proposed response

D) (5)

From: Angela M. Freyre

Sent: Monday, January 23, 2017 1:38 PM

To: Tracey Braun

Cc: James Mahoney; Charles J. Hall

Subject: RE: Equator Principles -- climate change/climate resilience -- proposed response

cl

Tracey,

(b) (5)

Best, Manana

Angela Mariana Freyre

Senior Vice President and General Counsel
The Export-Import Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Email: angela.freyre@exim.gov

This email may contain material that is confidential, privileged and/or attorney work product



for the sole use of the intended recipient. Any review, reliance or distribution by others or
forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Tracey Braun

Sent: Monday, January 23, 2017 12:46 PM

To: Angela M. Freyre

Cc: James Mahoney

Subject: Equator Principles -- climate change/climate resilience -- proposed response

Dear Manana,

As we discussed, | have been recently asked to participate in ongoing climate change/climate
resilience-related activities on behalf of the Equator Principles (EP), including EBRD’s request that |
participate in a conference call regarding feedback they’ve received regarding the topic of climate
resilience presented at the November EP annual meeting, and the possibility of climate
change/resilience as a topic for the EP February newsletter and a joint EBRD-EP webinar in the spring
(March/April).

Given our current status, | propose (NG

Thanks,

Tracey

Tracey E. Braun

Senior Counsel

Export-Import Bank of the United States
811 Vermont Ave, NW

Washington, DC 20571

tel: 202-565-3437

email: tracey.braun@exim.gov

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is
strictly prohibited. If you are not the intended recipient, please contact the sender and delete all copies.



From: Steven Hughes

To: Barbara Manning

Subject: FW: Invite to Government Performance Summit
Date: Monday, February 06, 2017 1:43:53 PM
Barbara—

Following up on my earlier email — we're seeing agreat deal of continued interest in
Government Performance Summit, our giant annual event chock full of unique sessions about
maximizing your organization, group, or agency’s performance through performance
measures and analytics.

Can | get you a brochure about the Summit and reserve your spot?
Thanks,

—Steven Hughes

From: Steven Hughes
Subject: Invite to Government Performance Summit
Date: Monday, January 30, 2017

Barbara—

With the Trump Administration announcing new management initiatives, | want to make sure
you received the invite to the Government Performance Summit being held in Washington,
D.C thiscoming April 18-20.

Thisyear’s sessions will focus on the Trump Management Agenda, update on Congressional
legidlation impacting federal funding, and best practices on how government programs are
effectively using performance measures, data analytics, workforce planning, employee
engagement, process improvement, and much more.

In addition, GPS will convene C-Level Panels of government CIOs, CHCOs, CFOs, CPOs,
and CAOs all addressing federal management initiativesin the fields of Acquisition, HR,
Finance, I T, security, and performance improvement.

Would you like the full agenda? Want me to save a spot for you?
Thanks!

Steven Hughes
Deputy Director, Outreach
Performance I nstitute



Y ou're receiving this email because you're a past participant in Performance Institute
events or apublic official. Thisemail was sent to barbara.manning@exim.gov.

Our mailing addressis:

Performance Institute



3101 Wilson Boulevard
Suite 250
Arlington, VA 22201

Add us to your address book
unsubscribe from thislist | update subscription preferences



From: Joyce Stone

To: Andrea Bernardo

Subject: FW: Jesse Law

Date: Tuesday, January 31, 2017 12:03:00 PM
Attachments: image001.png

| just tried to get into Integrity to add Lisa T or Jesse Law and | don’t think | have rights to add users.
I’'m only listed as a screener which limits what | can do.

Sorry.

From: Lisa Terry

Sent: Monday, January 30, 2017 4:35 PM
To: Joyce Stone

Subject: RE: Jesse Law

Will do. Do you know how to set me up as a certifier in Integrity?

Lisa V. Terry | Senior Vice President and Chief Ethics Officer
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 869 | Washington, DC 20571

Tel +1-202.565. 3195 | Mobile +1-202.361-1408 | lisa.terry@exim.gov
Twitter \ Lmkedln YouTube

|M Reducing Risk. Unleashing Opportunity.

EKP‘ORT-IMPURT BANK
OF THE UNITED STATES

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the intended recipient.

Any review, reliance or distribution by others or forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Joyce Stone

Sent: Monday, January 30, 2017 4:31 PM
To: Lisa Terry

Subject: Re: Jesse Law

Ok, let me know when it's a go. Joyce
Sent from my iPhone
OnJan 30, 2017, at 3:24 PM, Lisa Terry <Lisa.Terry@exim.gov> wrote:
Joyce,
Jesse Law is here from the Trump transition team. I've learned that his 21-day term

has been extended to 120 days so he will need to file an SF-278. I’'m meeting with him
tomorrow afternoon for an Ethics Office overview and will notify him of his filing (and



other) requirements. Please don’t send the FD Online notice until COB tomorrow so |
can give him the heads up.

Thanks,
Lisa

Lisa V. Terry | Senior Vice President and Chief Ethics Officer

Export-Import Bank of the United States

811 Vermont Ave. NW, Office 869 | Washington, DC 20571

Tel +1-202.565.3195 | Mobile +1-202.361-1408 | lisaterry@exim.gov

Twitter | LinkedIn | YouTube

<image001.png>

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is strictly
prohibited. If you are not the intended recipient, please contact the sender and delete all copies.




From: Andrea Bernardo

To: Douglas Adler; Felice Smith; Victoria Coleman; Calvin Boles
Subject: FW: Mark A. Robbins Designated Vice Chairman of MSPB
Date: Thursday, January 26, 2017 9:08:19 AM

Interesting. [((YXE) | think. AQB

----- Original Message-----

From: MSPB Decisions List [mailto:M SPB-DECISIONSLIST-L @LISTSERV.MSPB.GOV] On Behalf Of
mspb@mspb.gov

Sent: Wednesday, January 25, 2017 5:25 PM

To: MSPB-DECISIONSLIST-L @LISTSERV.MSPB.GOV

Subject: Mark A. Robbins Designated Vice Chairman of MSPB

On January 23, 2017, President Donald Trump designated Mark A. Robbins, Member of the Board of the U.S. Merit
Systems Protection Board (MSPB or Board), as Vice Chairman of the Board. Mr. Robbins was nominated to the
Board by President Barack Obama on December 5, 2011, and confirmed by the U.S. Senate on April 26, 2012. He
was sworn in asaMember of the Board on May 16, 2012, and he is serving the remainder of the 7-year term that
will expire on March 1, 2018. Pending re-establishment of a Board quorum, Mr. Robbins will perform the functions
vested by Title 5 in the Office of the Chairman.

See Press Release at: http://www mspb.gov/

To unsubscribe from the MSPB-DECISIONSLIST-L list:
write to: mailto:MSPB-DECISIONSLIST-L -SIGNOFF-REQUEST @L ISTSERV.MSPB.GOV

or click the following link:

http://listserv.mspb.gov/scripts/wa-M SPB.exe?SUBED1=M SPB-DECISIONSLIST-L&A=1



From: John Connor

To: Bowne, William
Cc: Andrew McLaughlin; Lauren Nguyen; Marina Braginskaya
Subject: FW: Proposal for Payment of Claims - (X&)
Date: Monday, February 06, 2017 10:09:00 AM
Attachments: image001.png
image002.png

Bill - (NS
|

John G. Connor

Assistant General Counsel for Litigation, Fraud and Compliance
Export-Import Bank of the United States

811 Vermont Ave. NW

Washington, D.C. 20571

E-mail: John.Connor@exim.gov
Telephone (Direct): 202-565-3815

Telephone (I\/Iobile)' 202-386-2941
Twitter | Lmked\m YouTube

EXPORT-IMPORT BANK
OF THE UNITED STATES

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the intended recipient.
Any review, reliance or distribution by others or forwarding without express permission is strictly prohibited. If you are not the intended

recipient, please contact the sender and delete all copies.

From: Richard Brackley

Sent: Monday, February 06, 2017 9:30 AM
To: Enrique Sotelo; John Connor

Cc: Marina Braginskaya; Walter Keating

Subject: RE: Proposal for Payment of Claims - (X&)

Folks:

I'm not sure what the appropriate action is here.

Cheers,
Rich

Richard D. Brackley | Managing Director, Recoveries
Export-Import Bank of the United States



811 Vermont Ave. NW | Washington, DC 20571
Tel 202.565.3604 | Fax 202.565.3625 | richard.brackley@exim.gov
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OF THE UNITED STATES

From: Galimba, Norman [mailto:GalimbaN@state.gov]
Sent: Monday, February 06, 2017 8:55 AM

To: Enrique Sotelo; Patino, Rafael | Santo Domingo| (FCS)
Cc: McNeill, David; Richard Brackley; Marina Braginskaya

Subject: RE: Proposal for Payment of Claims - (X&)

Hi Enrique,

In case you haven't seen it, (NG}

Best,

Norm

Norman Galimba

Encargado de Asunto Econémicos
Embajada de los Estados Unidos
Tel. 809-368-7437

GalimbaN@state.gov

Official - Transitory
UNCLASSIFIED



From: Penelope Eaves

To: Barbara Manning

Subject: FW: Ready for the new Administration?
Date: Monday, January 23, 2017 3:06:52 PM
Barbara—

Following up on my email from last week, are you planning to attend or send someone to the
forumsin February on performance budgeting and agency planning/goal setting? We'll be
covering the latest from the Trump Administration.

Y ou can aso participate online if travel isn't an option. Let me know asap so | can save space
for you.

Thanks,

—Penelope Eaves

From: Penelope Eaves
Subject: FW: Ready for the new Administration?
Date: Tuesday, January 17, 2017

Barbara—

With only hours |eft before the new Trump administration kicks off in DC, there’s a good deal
of changing coming down the pipeline in government management and budgeting.

Recognizing that, The Performance Institute is holding two forums to get federal, state and
local government managers ready.

Government Performance M anagement Week — afour-day long forum designed to get you
up to speed on effectively implementing and managing performance standards and metricsin a
government setting. Y ou' Il receive a certificate upon completion of the course, which runs Feb
6-9.

Performance-Based Budgeting — another forum which is designed to more effectively design
and allocate budgets based on metrics and data, rather than other methods. Thisforumisafew
weeks later — February 23-24.

We have afew of these forums each year because of demand. Can | get you a schedule and
agenda for these forums, or perhaps an overall schedule for our upcoming 2017 conferences
and forums? Also, FY'| —you can attend either of these forums — and most of our other events
—online, if travel expenses and costs make this a challenge.

Happy to answer any questions you might have,
Penelope Eaves

Deputy Director, Outreach
The Performance Institute






You're receiving this email because you're a past participant in Performance Institute
events or apublic official. This email was sent to barbara.manning@exim.gov.

Our mailing addressis:

Performance Institute

3101 Wilson Boulevard

Suite 250

Arlington, VA 22201

Add usto your address book
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From: Lauren Nauyen

To: George Borkowski
Subject: FW: Reference Presidential Memorandum on the Hiring Freeze, dated January 23, 2017
Date: Wednesday, January 25, 2017 9:17:00 AM
Attachments: Hiring Freeze Presidential Memorandum January 23 2017.pdf
image001.png

Lol I'm sure tons of fed employee resumes are flying around don’t respond to this email

Lauren T. Nguyen | Senior Counsel, Litigation, Fraud and Compliance
T:202.565.3471 | F: 202.565.3462

From: George Garcia

Sent: Wednesday, January 25, 2017 8:54 AM

To: All Exim Feds

Subject: Reference Presidential Memorandum on the Hiring Freeze, dated January 23, 2017

Dear Colleagues,

This is intended as a short summary of the most salient points from the
Hiring Freeze Presidential Executive Order Memorandum (attached).

We will keep you apprised and informed once additional guidance is
provided by the Office of Personnel Management (OPM).

Pursuant the Presidential Executive Order for the Heads of Executive

Departments and Agencies, effective Sunday, at noon on January 22nd,
2017, a hiring freeze of Federal civilian employees is in effect.

As part of this freeze, no existing vacant positions can be filled at this
time; no new positions will be created; all job interviews, job offers, new
appointments, and vacancy announcements are to be placed on hold due
to the hiring freeze until further notice.

Within 90 days of the date of this memorandum, the Director of the Office

of Management and Budget (OMB), in consultation with the Director of the
Office of Personnel Management (OPM), shall recommend a long-term plan
to reduce the size of the Federal Government’s workforce through attrition.
This order will expire upon implementation of the OMB plan.

Contracting positions outside the Government to circumvent the intent of
the memorandum shall not be permitted.

Respectfully,

George H. Garcia, MBA, MS, PHR, HCS
Chief Human Capital Officer

811 Vermont Avenue, NW, Office 1015
Washington, DC 20571

(0) 202-565-3321



(C) 202-308-3212
George.Garcia@exim.gov
Twitter | LinkedIn | YouTube
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THE WHITE HOUSE

Office of the Press Secretary

For Immediate Release January 23, 2017

January 23, 2017

MEMORANDUM FOR THE HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

SUBJECT: Hiring Freeze

By the authority vested in me as President by the Constitution
and the laws of the United States of America, | hereby order a
freeze on the hiring of Federal civilian employees to be applied
across the board in the executive branch. As part of this
freeze, no vacant positions existing at noon on January 22,
2017, may be filled and no new positions may be created, except
in limited circumstances. This order does not include or apply
to military personnel. The head of any executive department or
agency may exempt from the hiring freeze any positions that it
deems necessary to meet national security or public safety
responsibilities. In addition, the Director of the Office of
Personnel Management (OPM) may grant exemptions from this freeze
where those exemptions are otherwise necessary.

Within 90 days of the date of this memorandum, the Director of
the Office of Management and Budget (OMB), in consultation with
the Director of OPM, shall recommend a long-term plan to reduce
the size of the Federal Government®s workforce through
attrition. This order shall expire upon implementation of the
OMB plan.

Contracting outside the Government to circumvent the intent of
this memorandum shall not be permitted.

This hiring freeze applies to all executive departments and
agencies regardless of the sources of their operational and
programmatic funding, excepting military personnel.

In carrying out this memorandum, 1 ask that you seek efficient
use of existing personnel and funds to improve public services
and the delivery of these services. Accordingly, this
memorandum does not prohibit making reallocations to meet the
highest priority needs and to ensure that essential services are
not interrupted and national security is not affected.

This memorandum does not limit the nomination and appointment of
officials to positions requiring Presidential appointment or
Senate confirmation, the appointment of officials to non-career
positions in the Senior Executive Service or to Schedule C
positions in the Excepted Service, or the appointment of any
other officials who serve at the pleasure of the appointing
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authority. Moreover, it does not limit the hiring of personnel
where such a limit would conflict with applicable law. This
memorandum does not revoke any appointment to Federal service
made prior to January 22, 2017.

This memorandum does not abrogate any collective bargaining
agreement in effect on the date of this memorandum.

DONALD J. TRUMP



From: Joyce Stone

To: PRINTSHOP

Subject: FW: White House Beachhead Team

Date: Tuesday, January 31, 2017 11:30:00 AM

Attachments: EXIM Owner"s Manual.pdf
image002.png

Importance: High

Could you please print and bind one copy of the attached? GPC binding with clear plastic front.
Need ASAP.

Thanks.
Joyce

From: Lisa Terry

Sent: Tuesday, January 31, 2017 11:27 AM
To: Joyce Stone

Subject: FW: White House Beachhead Team

Could I possibly get the print shop to print and bind this asap for a meeting | have at 2:007?

Lisa V. Terry | Senior Vice President and Chief Ethics Officer
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 869 | Washington, DC 20571

Tel +1-202.565. 3195 | Mobile +1-202.361-1408 | lisaterry@exim.gov
Twitter \ LinkedIn | YouTube

\lM Reducing Risk. Unleashing Opportunity.

EKP‘ORT-IMPGRT BANK
OF THE UNITED STATES

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the intended recipient.
Any review, reliance or distribution by others or forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Jacob Kloper-Owens

Sent: Wednesday, January 25, 2017 3:34 PM

To: Angela M. Freyre; Caroline Scullin; Charles J. Hall; David M. Sena; Douglas Adler; Erin Gulick;
Howard Spira; James Burrows; James Cruse; Kenneth Tinsley; Lisa Terry; Madolyn Phillips; Michael
Cushing; Michele Kuester; Robert Morin; Scott Schloegel; Carolyn Schopp; Kevin Warnke

Subject: RE: White House Beachhead Team

Hello Senior Officers,
| have attached the finalized EXIM Owner’s Manual that we will be providing to Mr. Law.

Thank you,
Jake Owens



From: Jacob Kloper-Owens

Sent: Monday, January 23, 2017 11:44 AM

To: Angela M. Freyre; Caroline Scullin; Charles J. Hall; David M. Sena; Douglas Adler; Erin Gulick;
Howard Spira; Jacob Kloper-Owens; James Burrows; James Cruse; Kenneth Tinsley; Lisa Terry; Madolyn
Phillips; Michael Cushing; Michele Kuester; Robert Morin; Scott Schloegel; Carolyn Schopp

Subject: White House Beachhead Team

Hello Senior Officers,

EXIM has been assigned a “beachhead’ team by the Trump Administration. The team leader, Jesse
Law, is expected to come for initial meetings starting on Wednesday and continuing through Friday.
Mr. Law has already been provided the Landing Team Document. He will processed for a 21 day
temporary Schedule C, and will be provided the Owner’s Manual once onboarded.

Mr. Law’s first interviews will be primarily a round of six fact-finding discussions to get a general
overview of EXIM as consistent with the Key Issue Briefers in the Landing Team Document. | will
email you individually for specific meeting times. We expect that additional interviews with senior
leadership will be scheduled later.

Please let me know if you have any questions.

Thank you,
Jake Owens

Jacob Owens | Management Analyst
Export-Import Bank of the United States

Office of the Chief Operating Officer

811 Vermont Ave. NW |Washington, DC 20571
Office 202.565.3526 | Cell 202. 657.2027
Jacob.Kloper-Owens@exim.gov

EXIM
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EXIM FY2016 Authorizations & Exposure

SUMMARY
EXIM approved approximately 2,900 autharizations totaling $5.0 billion to support an estimated $8.0 billion of U.S.

exports worldwide, These authorizations are supporting approximately 52,000 jobs.

fr Wb oW O

52,000 $8.0Bin Export Value $5.0B in Authorizations $87.3B in Exposure

Guthorizations ($millions)

FY 2014 FY 2015 FY 2016
Amount Number Amount Number Amount Number
Total Authorizations $20,468 3,746 $12,383 2,630 $5,037 2,899
Small Business $5,050 3,347 $3,031 2,342 $2,677 2,635
Minority Or Woman Owned $751 756 $581 639 $544 769
Environmentally Beneficial $336 117 $227 89 $125 118
$2.055 192 $397 142 $95 121

le (oY —

N

.

Total authorizations in FY 2016 totaled $5,037 million, which is a decrease from $12,383 million in FY 2015. Total
exposure at the end of FY 2016 was $87.3 billion down from $102.2 billion at the end of FY 2015 (15% decrease).

SmALL BUSINESS

In FY 2016, EXIM authorized $2,677 million — 53.2% of total authorizations by dollar volume — in financing and insurance
for the direct support of American small business exporters, not including support for small businesses in the supply
chains of larger exporters. The 53.2% of total authorizations exceeded the congressional target of 25%. EXIM authorized
more than 2,600 small business transactions — approximately 90% of the total number of EXIM transactions.
FY 2016 Small Business% __ 539%
FY 2015 Small Business% I | 24%
0% 25%

50% 75%

AMOUNT SENT TO TREASURY

In October 2016, EXIM wired $283.9
Offsetting Collections for FY2016
million to the U.S. Treasury to be used

for deficit reduction—the latest in a

Administrative Expensss Carryover
$106.9 $10.0

long line of surplus revenues. After

Megative Subsidy

g00k$

paying all of its operating and

program costs, EXIM contributed a
total of $8.4 billion to the U.S.
Treasury since 1992, of which $3.8
billion has been contributed since FY
2008,

$0 550 $100 $150 $200 §350 $400

Millions, UsD

$250 5300
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l. Introduction to EXIM

Owner’'s Manual in Brief

The EXIM Owner’'s Manual will cover an initial overview and outlook of the Export-lmport Bank of the
United States (EXIM) for incoming political leadership. The purpose of the EXIM Owner's Manual is to
provide a functional overview of EXIM. Though not exhaustive, it should give the incoming political leadership
a thorough understanding of how EXIM operates and the key issues facing EXIM. The Owner’s Manual covers
EXIM's organizational structure, EXIM's major programs, policies and legislation affecting EXIM, EXIM's
budget and portfolio overview, and much more.

EXIM in Brief

EXIM is an independent, self-sustaining agency of the U.S. Government. EXIM was established in 1934 and
is headquartered in Washington, D.C. with 12 regional offices across the United States. The mission of EXIM
is to create and sustain jobs by increasing U.S. exports of goods and services. EXIM can help minimize risk,
level the playing field, and supplement commercial financing across a variety of industries, from medical
equipment to renewable energy. In FY2015, EXIM financed an estimated $17 billion in U.S. exports, with
small business transactions representing nearly 90% of EXIM transactions.

EXIM Products and Services

U.S. exporters face economic, political, buyer nonpayment and cash flow risks. While private sector
financing typically protects exporters from those risks, there are gaps - and that's where EXIM comes in.
EXIM provides an array of financing options tailored to the needs of the exporter - both small and large. We
provide financing support to small businesses, medium-sized enterprises and larger corporations.

EXIM financial products include: 1) loan guarantees to cover the repayment risks on the foreign buyer’s debt
obligations incurred to purchase U.S. exports, 2) direct loans directly to foreign buyers of the U.S. goods and
services, 3) export credit insurance against the risk of foreign buyer or other foreign debtor default for
political or commercial reasons, and 4) working capital guarantees to lenders on secure, short-term working
capital loans made to qualified exporters.

EXIM
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Political Positions

EXIM has five Senate-confirmed Board appointees, a Senate-confirmed Inspector General, and 14
Schedule-C appointees. As required by statute, the President of EXIM serves as Chair of the Board of
Directors and the First Vice-President serves as Vice Chair. If a vacancy arises in either position, the President
of the United States then designates individuals to serve in an acting capacity. As such, both the Chair and
Vice Chair positions are currently filled by designated acting officials. On January 5, President Obama
nominated Claudia Slacik to fill a term through 2019. That nomination remains pending before the Senate
Banking Committee. All other Board positions await presidential nominations. The Inspector General is
appointed by the President with consent from the Senate. Major Schedule-C appointees include senior staff
positions such as the Chief Operating Officer, the General Counsel, and the Chief Banking Officer.

Appointee Positions, Current Officer

SERENCE il The Board of Directors; Inspector General

¢ Chairman and President of EXIM: Charles J. Hall (acting)
e Vice Chair and First VP: Scott Schloegel (acting)

e Director: vacant

e Director: vacant

e Director: vacant

¢ Inspector General: Michael T. McCarthy (career acting)

Schedule-C Schedule-C appointees cover operations, banking, general counsel, and more

e EVP and Chief Operating Officer: Charles J. Hall
e SVP and Chief of Staff: Scott Schloegel

e SVP and Chief Banking Officer: Madolyn Phillips (career acting)
e SVP General Counsel: Angela Freyre

¢ SVP Congressional Affairs: Erin Gulick

e SVP Communications: Caroline Scullin

e Deputy Chief of Staff: Carolyn Schopp

e VP Public Affairs: Catrell Brown

e Executive Secretary: Kathleen Maher

e Deputy Director Congressional Affairs: vacant
e Speechwriter: vacant

e Press Secretary: Ashley Lewis

e Director of Scheduling: Christopher Semenas

e Confidential Assistant: Tania Makker

Reducing Risk. Unleashing Opportunity. EX IM
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Transition Contacts

The Transition process for EXIM is supervised by Charles Hall, EVP and COO, and Michael Cushing, SUP of
Resource Management, as a political appointee and a career employee, respectively. While all Senior
Officers have a role in this process and inform the key issues facing EXIM, the COO and SVP of Resource
Management will oversee transition operations and serve as the main points of contact for the incoming

political leadership. For any questions regarding the Transition process from the EXIM perspective, please
contact COO Charles Hall.

Name Email Number Office

EVP and Chief
Charles J. Hall ane = i @exim.gov 202-565-3509 1211
Operating Officer

: : SVP of Resource
Michael Cushing michael.cushing@exim.gov 202-565-3561 1009

Management
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Executive Vice President / Chief Operating Officer (political)

The Executive Vice President and Chief Operating Officer serves as the senior executive officer to the
Chairman and President on operational, and management issues.

e Serves as one of the three principal direct reports to the Chairman and President, along with the Chief
Banking Officer and the Chief of Staff. On behalf of the Chairman and President, the incumbent plays
an important role in the development and implementation of EXIM policy and programs, organization
of EXIM management issues for the attention of the Chairman and President, and coordination with
EXIM senior executives.

e Serves as the Chief Operating Officer of EXIM. Directly assists the Chairman and President and the
Board of Directors in instituting and implementing new programs (along with the Chief Banking
Officer) and means of more effective use of EXIM's resources for expanded assistance of export
financing, and directly assists the Chairman in key policy and administrative decisions.

e Provides advice and counsel to the Chairman and President on major EXIM policies, programs and
management issues.

e Represents the Chairman and President in managing EXIM policies and issues, particularly in
coordinating matters that cut across groups and offices, are controversial, or present complex issues.
Acts on behalf of the Chairman to identify and resolve issues. Obtains and evaluates views on major
issues and proposals of EXIM. Develops such views into appropriate recommendations for the
consideration of the Chairman and President as directed. Provides EXIM officials with the decisions
made by the Chairman and President to aid officials, organizations and other agencies directly
concerned on matters of special significance.

e As requested, directs special projects or task forces. Represents the interest of the Chairman and
President and assists in providing quick responses on major program and policy issues.

e Manages and coordinates other high level initiatives, as directed by the Chairman and President.

M
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Senior Vice President of Resource Management (career)

The Senior Vice President of Resource Management leads programs in:

e Administrative budget management
0 business planning,
0 budget planning, formulation, and execution,
o financial, acquisition, and business systems integration
e Human resources and human capital management
talent acquisition, retention, and development,
workforce and succession planning,
performance management,
employee and labor relations, employee engagement,
leadership development and training, and
merit systems and veterans" preference policy and compliance
e Acquisition management and business services
business planning and budgeting,
acquisition strategy, planning, and business advice,
contract solicitation, award, and management,
business systems integration, and
acquisition policy and compliance.
e (Corporate operating services
o capital planning, construction and renovation, facilities and workplace management, environmental
and sustainability programs,
0 emergency preparedness and continuity of operations,
0 records management, and
0 personnel and physical security, classified information.
0 Research library
legal research
due diligence research: financial and know your customer
news and analysis
briefing materials in support of business development
books, magazines and journals
ratings, equity, corporate, and international business research
daily clips, legislative history, archives.
e Serves on the Executive Committee of the Small Agency Council

©O O 0 O o0 O

O O 0O O O

O O 0O O O o0 o
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Il. Mission and History

EXIM is the official export credit agency of the United States. EXIM is an independent, self-sustaining
Executive Branch agency with a mission of supporting American jobs by facilitating the export of U.S. goods
and services. \When private sector lenders are unable or unwilling to provide financing, EXIM fills in the gap
for American businesses by equipping them with the financing tools necessary to compete for global sales. In
doing so, EXIM levels the playing field for U.S. goods and services going up against foreign competition in

overseas markets, so that American companies can create more good-paying American jobs.

Because it is backed by the full faith and credit of the United States, EXIM assumes credit and country risks
that the private sector is unable or unwilling to accept. EXIM’'s charter requires that all transactions it
authorizes demonstrate a reasonable assurance of repayment; EXIM consistently maintains a low default

rate, and closely monitors credit and other risks in its portfolio.

Mission

The mission of EXIM is to support U.S. jobs by providing export financing through its loan, guarantee, and
insurance program. Specifically, EXIM supports U.S. through export financing in cases where the private
sector is unable or unwilling to provide financing or where such support is necessary to level the playing field
due to financing provided by foreign governments to their exporters that are in competition for export sales
with U.S. exporters. EXIM's Charter requires reasonable assurance of repayment for the transactions EXIM
authorizes, and EXIM closely monitors credit and other risks in its portfolio. In pursuit of its mission of
supporting U.S. jobs through export financing, EXIM offers four financial products: loan guarantees, working
capital guarantees, direct loans and export credit insurance. All EXIM obligations carry the full faith and credit
of the U.S. government.

Strategic Plan

EXIM Strategic Plan: 2013-2017 sets forth EXIM's strategy to maximize support for U.S. jobs through
exports while also remaining a self-sustaining agency. The most recent update to the Plan, dated August 29,
2013, evaluates EXIM's performance towards meeting the Plan’s goals over the previous three years and
refines the objectives and strategies to reflect EXIM's progress towards achieving these goals. The Update
also incorporated new objectives and highlights EXIM's Congressional mandates, which are central to EXIM'’s
goals and work and are therefore incorporated accordingly into EXIM's strategic goals. This Update will also
drive EXIM-wide performance planning and Government Performance and Review Act (GPRA) reporting for

EXIM
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Goal 1: Expand awareness of EXIM services through focused business development and partnerships.
Goal 2: Improve ease of doing business with EXIM.
Goal 3: Ensure effective enterprise risk management consistent with EXIM's charter requirements.

FWwWwN-R

Goal 4: Create an environment that fosters high performance and innovation.

Note: A new Strategic Plan will need to be started within 180 days of the new administration.
History of EXIM

Founded in 1934, EXIM has an 82 year history of supporting America’s exporters and workers. Over the
years EXIM has played a key role in major projects ranging from the Burma Road to the Marshall Plan. From
the beginning EXIM's programs were designed to “supplement the facilities afforded by the rest of the
financial community and, by so doing, to make available to U.S. exporters and importers the type of facilities
supplied in other countries by the private capital market.”

Signed by President Franklin D. Roosevelt on February 2, 1934, Executive Order 6581 created the Export-
Import Bank as a District of Columbia banking corporation under the name Export-Import Bank of
Washington. The stated goal was "to aid in financing and to facilitate exports and imports and the exchange
of commaodities between the United States and other Nations or the agencies or nationals thereof," with the
immediate goal of making loans to the Soviet Union. A Second Export-Import Bank of Washington was
created on March 9, 1934, with the specific aim to aid trade with Cuba. In 1935 EXIM made its first
transaction of a $3.8 million loan to Cuba for the purchase of U.S. silver ingots. The First and Second Export-
Import Banks were combined in 1936.

In the first decade, EXIM supported several projects that had a major impact on American jobs and the
world. EXIM's first development loan was in 1938 to Haiti for $5.5 million to improve economic conditions. In
1938 EXIM assisted the construction of the Burma Road with a $22 million loan to China. EXIM's first
industrial development project was a $25 million credit in 1940 toward the construction of a large steel mill
at Volta Redonda in Brazil. To support exports to Latin America, Congress increased EXIM's lending authority
in 1940 to $700 million. In 1941 EXIM's first financing for the Pan American Highway was approved for road
construction in Mexico, El Salvador, Honduras, Nicaragua, Costa Rica, and Ecuador.

Congress continued EXIM as a government agency, using a series of laws between 1935 and 1943 to place
it under various government departments, before making it an independent agency on July 31, 1945, with
the Export-Import Bank Act of 1945.

In 1945 EXIM authorized over $2 billion for post-WWII reconstruction in Europe, Asia and Africa. In 1948
EXIM was designated by the Foreign Assistance Act to administer loans and issue guarantees authorized by
the Economic Cooperation Administration under the Marshall Plan.

M
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Since the beginning EXIM has a long history of bipartisan support. EXIM has been reauthorized 18 times and
supported by the last fourteen United States presidents, both Republicans and Democrats. In 1963 President
John F. Kennedy stated, “...the Export-Import Bank has created a wholly new program of export financing
which now provides U.S. business with credit facilities equal to any in the world." In 1984 President Ronald
Reagan said, "Exports create and sustain jobs for millions of American workers and contribute to the growth
and strength of the United States economy. The Export-Import Bank contributes in a significant way to our
nation's export sales.” This bipartisan support has continued throughout its 82 year history.

In 1958, due to increased demand for its activities in support of U.S. overseas trade, EXIM's dollar lending
authority was increased to $7 billion. In the 1960s EXIM financed sales of U.S. commercial jets to airlines in
40 countries. The name of the agency changed in 1968 to “Export-Import Bank of the United States.”

In the first fifty years, EXIM was instrumental in supporting $167 billion in U.S. exports. Small Business has
been a major focus of EXIM's mission. In 1985 Congress enacted a 10 percent mandate on small business
authorizations, which was increased in 2002 to 20 percent and in 2015 to 25 percent. In 2006 the Small
Business Division of EXIM was created. In FY 2015, nearly 90 percent of EXIM's transactions directly
supported American small businesses.

Since 1992, EXIM has fulfilled a congressional mandate to promote U.S. exports that benefit the
environment. With an aggregated total of nearly $2 billion in financing since 2009, EXIM significantly
increased its support of American exports related to renewable energy production.

There are 85 export credit agencies like EXIM in nearly 60 countries around the world. Almost every
developed country and all the major emerging economies have an export credit agency. Over the past two
decades, EXIM has generated nearly $7 billion more than the cost of operations.

EXIM’s latest long-term reauthorization, the Export-Import Bank Reform and Reauthorization Act of 2015
(PL 114-94), reauthorizes EXIM through September 30, 2019.

Statutory Requirements

EXIM was established by and operates under its statutory Charter as an independent agency of the United
States and a government corporation. The Charter sets EXIM'’s basic organizational structure and statutory
requirements for its activities, including its objects and purposes, specific statutory mandates, reporting
requirements, and restrictions on activities, among others. EXIM's mission is to support U.S. jobs through
providing export financing under its loan, guarantee and insurance programs. EXIM does not provide “foreign
assistance” and does not have a “development” mandate.
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Charter

Requirements, mandates and directives established under the Charter include:

e Reasonable assurance of repayment

e Small business mandate (not less than 25%)

e Supplement and complement private sector financing

e Competitiveness mandate

e Economic impact

e Environmental review

e Exposure cap

e Default rate

e Promotion of renewable energy exports and exports to Sub-Saharan Africa

e Country restrictions (Marxist-Leninist countries)

e Defense/military export restrictions

e (Competitiveness Report

e Notifications to Congress and Federal Register notices

e Iran Sanctions Certifications (Note: EXIM's Iran Sanctions Certification requirements continue to be in
effect and are separate from the Joint Comprehensive Plan of Action (JCPOA))

e Tied aid

¢ Nonfinancial or noncommercial considerations

e Non-subordination

e Non-discrimination

e (overnance structures

Other Laws and Regulations

EXIM also operates in compliance with other U.S. laws governing the operation of government agencies,
including but not limited to the following:

e Export Administration Act

e Federal Credit Reform Act of 1990

e Annual Foreign Operations, Export Financing, & Related Programs Appropriation Acts, 2003
e Anti-Deficiency Act

e Government Corporation Control Act

e (ongressional Budget and Control Act of 1974

e Federal Financial Management Improvement Act of 1996
e Debt Collection Improvement Act

e Prompt Payment Act

e Federal Acquisition Regulations

e Federal Travel Regulations

e Walsh-Healey Public Contracts Act

M
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e Competition in Contracting Act

e (ontract Disputes Act

o Office of Federal Procurement Policy Act

e Service Contract Act of 1965

e Paperwork Reduction Act

e Government Paperwork Elimination Act of 1996

e U.S.C. Title 5 (Government Organization and Employees)

e Federal Information Security Management Act

e E-Government Act of 2002

e (linger-Cohen Act

e Computer Security Act of 1987

e Electronic Signatures in Global and National Commerce Act of 2000
e International Emergency Powers Act

e Trade Sanctions Reform Act of 2000

e Chemical and Biological Weapons Control and Warfare Elimination Act of 1991
e Iran Sanctions Act

e Support for East European Democracy Act

e Anti-Lobbying Disclosure Requirement, 31 U.S.C. 1252

e National Environmental Policy Act

e Suspension and Debarment Regulations

e Inspector General Act of 1978

e Government Performance and Results Modernization Act of 2010
e Comprehensive Iran Sanctions, Accountability, and Divestment Act of 2010
e Endangered Species Act

e Improper Payments Elimination and Recovery Act of 2010

e (onsolidated Appropriations Act

Appropriations Act

In addition to budgetary authorities, Appropriations Acts may provide additional statutory authorities or
impose requirements on EXIM’s operations. One such example is the prior authority to compensate some
employees under administratively determined (AD) pay authority.

M
Reducing Risk. Unleashing Opportunity. E) \

EXPORT-IMPORT BANK
OF THE UNITED STATES



EXIM in Transition — Owners' Manual | 17

lll. Organizational Overview

EXIM Board of Directors

EXIM’s Board of Directors is composed of five members. The President of EXIM serves as Chairman, the
First Vice-President serves as Vice Chair, and three additional persons appointed by the President of the
United States by and with the advice and consent of the Senate. Of the five members of the Board, not more
than three shall be members of\any one political party. It is customary for the President to nominate two
individuals recommended by the Senate leader of the opposing party. Current law requires three Board
Members be present in order to constitute a quorum. Without a quorum, the Board cannot conduct any
business, including consideration of applications for medium- and long-term transactions exceeding $10
million. The Board generally meets on a weekly basis to consider individual transactions, EXIM policies, and
other business that may arise. Historically, the President of EXIM has assigned business development
responsibilities to Board members, with focus areas including a geographic region, sector, or constituency (i.e.
Small Business). By statute, there are two ex-officio non-voting Board members: the U.S. Secretary of
Commerce and the U.S. Trade Representative.

EXIM
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EXIM Organization & Leadership Structure

Three senior officers directly report to the Chairman and President of EXIM. The EVP / Chief Operating
Officer, SVP / Chief of Staff, and SVP / Chief Banking Officer directly oversee the operations and management
of EXIM, including all the other SVPs.

EVP / Chief Operating Officer oversees or directs the following offices of EXIM:

Office of the Chief Financial Officer

Office of the General Counsel

Office of Ethics (reports directly to EXIM Board of Directors)

Office of Risk Management (Chief Risk Officer reports to EXIM President)

Office of Resource Management

Office of Information Management and Technology

. Office of Innovation and Performance

SVP / Chief Banking Officer oversees or directs the following offices of EXIM:
1. Office of Export Finance
2. Office of Small Business (reports to EXIM President)

SVP / Chief of Staff oversees or directs the following offices of EXIM:

Office of the Chairman

Office of Congressional and Intergovernmental Affairs

Office of Communications

Office of Policy Analysis and International Relations

Nou ks WwWwN-=

FwWwN =

See the following charts for a detailed organizational structure and leadership overview.
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Offices and Divisions

Office of the Chair: The Office of the Chair consists of the Chief of Staff, Deputy Chief of Staff, Senior
Advisor(s) and Confidential Assistant(s), similar to any government agency front office. The office advises the
Chairman or Chairwoman on his or her internal and external activities and strategy; plans his or her schedule;
conducts interagency, stakeholder and business engagement on his or her behalf; and works with all bank
divisions to prepare briefing materials, among other duties.

Office of the Chief Financial Officer: The Office of the Chief Financial Officer (OCFO) is primarily responsible
for matters pertaining to EXIM'’s funds, financial policy and operations, internal control audits, managing and
reporting on EXIM's loan, guarantee, and insurance portfolio, the payment of claims and the management of
recovery efforts, the preparation, monitoring, and reporting of EXIM's program and administrative budgets as
well as offsetting collections, and the formulation and issuance of financial and accounting policies and
procedures. The OCFO is the primary liaison with the Office of Management and Budget on budget and
program-related issues. The OCFO also prepares EXIM's audited financial statements and the financial
section of the annual report. EXIM's CFO serves as the Chief Freedom of Information Act (FOIA) Officer.

Office of Communications: The Communications Office encompasses EXIM's public affairs, external affairs,
and marketing divisions and articulates EXIM's mission of supporting U.S. jobs through exports.

Office of Congressional and Intergovernmental Affairs: The Congressional and Intergovernmental Affairs
Office (OCIA) is responsible for serving as EXIM's liaison to the U.S. Congress, and assists in communications
with government agencies, state and local governments, and non-governmental organizations.

Office of Risk Management / Office of the Chief Risk Officer: The Office of Risk Management is composed of
the following divisions: Credit Policy, Credit Review and Compliance, Country Risk and Economic Analysis, and
Engineering and Environment. The Chief Risk Officer (CRO) is the head of Risk Management.

Office of Ethics: The Office of Ethics was mandated by Congress in EXIM's 2015 reauthorization language
and is provided for in Section 3(K) of EXIM's 2016 Charter. The Office has jurisdiction over all employees of,
and ethics matters related to, EXIM and is headed by the Chief Ethics Officer who is appointed by the
president of EXIM and approved by the Board of Directors. The Chief Ethics Officer also serves as the
Designated Agency Ethics Official pursuant to the Ethics in Government Act of 1978.

Office of Export Finance / Office of the Chief Banking Officer: The Export Finance Office (OEF) is responsible
for all of EXIM's short-, medium- and long-term loan guarantee and insurance programs, including
Transportation and Project Finance. The Chief Banking Officer (CBO) is the head of Export Finance.

Office of General Counsel: Legal Affairs and Office of General Counsel (OGC) includes EXIM's 30 attorneys.
The office oversees diverse transaction and litigation portfolios, represents EXIM in negotiations with key
external stakeholders, and provides advice on a variety of administrative law matters.
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Office of Information Management and Technology / Office of the Chief Information Officer: The Office of
Information Management and Technology's (OIMT) responsibilities include overseeing the complete
information technology portfolio including personal productivity services, infrastructure, networks and
telecoms, application development, program management, information security, data quality and records
management. The office is headed by the Chief Information Officer.

Office of Innovation and Performance: The Office of Innovation and Performance (OIP) oversees both the
Division of Customer and Business Solutions which delivers improvements in processes and systems for
external customers and internal staff as well as the Division of Operations and Management Reporting which
is responsible for strategic planning, data quality, management reporting, and performing the application
input, insurance document review, and loan/guarantee disbursement process.

Office of Inspector General: The Office of the Inspector General (OIG) promotes economy, efficiency and
effectiveness in EXIM programs and supporting operations and conducts and supervises audits,
investigations, inspections and reviews relating to EXIM's export credit insurance, guaranty and loan
programs and supporting operations.

Office of Policy Analysis and International Relations: Policy Analysis and International Relations (OPAIR) is
responsible for research and analysis connected to EXIM's strategic mission of supporting U.S. exports and
jobs and designing options on programs, policies, and international negotiating approaches to fulfill that
mission.

Office of Resource Management: The Office of Resource Management (ORM) is responsible for program
direction and management of all human resources, acquisition, administrative budget, operating services,
capital planning and workplace, travel, security services, continuity of operations, and research library.

Office of Small Business: The Office of Small Business (OSB) is responsible to facilitate the export of U.S.
goods and services provided by small businesses. OSB chairs EXIM's Small Business Committee and
manages EXIM's network of regional branches and the units engaged in outreach to minority- and woman-
owned businesses, partner identification and training, as well as small business product development.

M
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Workforce Data and Trends

EXIM has 483 authorized FTE positions, with 430 currently onboard. Of EXIM's authorized FTE positions, the
majority, 279, are within the offices under the Chief Operating Officer. Next, 150 are within the offices under
the Chief Banking Officer. Lastly, 54 are within the offices under the Office of the Chief of Staff.

Distribution of Level

Grade / Level Count

EX 0
SL 20
15 69
14 119
13 125
11-12 62
2-10 41
Total 436

Type of Appointment
PAS 0
Sch C 10
SL-Perm 14
Comp-Perm 376
Comp-Term 1
Excepted-Perm 34
Excepted-Term 1
Total 436

EXIM Staffing Overview

A breakdown of the number of authorized FTEs and currently onboard by office is on the next page.
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EXIM Staffing Overview
January 23, 2017 Authorized |Currently Current
Office Division FTEs Onboard Vacancies
CHIEF BANKING OFFICER 150 Authorized
Export Finance 96 Authorized 4 3 1
Transportation 1 9 2
Structured/Project Finance 16 15 1
Business Development i 6 1
Trade Finance 25 23 2
Trade Credit Insurance 21 19 2
Business Credit 4 3 1
Small Business 54 Authorized 24 22 2
Regional Offices 30 30 0
CHIEF OPERATING OFFICER 279 Authorized
Chief Financial Officer 97 Authorized 9 8 1
Treasurer 14 13 1
Controller 20 17 3
Asset Management 45 41 A
Transportation Portfolio 9 8 1
General Counsel 40 Authorized 9 9 0
Transportation 4 3 1
Structured/Project Finance 9 8 1
Small Business/Trade Finance 6 6 0
Policy/Litigation 5 3 2
Admin Law £y 3 2
Chief Ethics Officer 2 Authorized 2 1 1
Chief Risk Officer 38 Authorized 3 2 0
Credit and Risk Management Engineering/Environment 15 14 1
Country Risk 8 8 0
Credit Policy 7 7 0
Credit Review 5y 5 0
Innovation and Performance 27 Authorized 1 1 0
Customer & Business Solutions 5 3 2
Operations 21 20 1
Information Mgmt & Technology 31 Authorized 31 30 1
Resource Management 46 Authorized 1 1 0
Human Capital s 7 15 2
Library 6 L 2
Security 3 = 0
Facilities 4 4 0
Admin/Travel Services 6 5 1
Contracting Services 9 9 0
CHIEF OF STAFF 54 Authorized
Paolicy Analysis & Int’l Relations 19 Authorized 4 4 0
Policy Analysis 8 8 0
International Relations 7 6 1
Congressional Relations 7 Authorized 7 7 0
Communications 15 Authorized 15 12 =
Chairman / Board (not incl 5 PAS) 13 Authorized 9 8 1
Board Assistants [ 0 L
Authorized | Onboard Vacancies
FTE Total Staff 483 436 47
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Race / National Origin Count %
WH Male 130 29.82%
WH Fem 116 26.61%
AA Male 29 6.65%
AA Fem 88 20.18%
Hisp Male 17 3.90%
Hisp Fem 14 3.21%
Asian Male 23 5.28%
Asian Fem 14 3.21%
Am In Male 4 0.92%
Am In Fem 1 0.23%

Total 436 100%
Race GS 13 & Above

Race / National Origin Count %
WH Male 114 34.23%
WH Fem 92 27.63%
AA Male 19 571%
AA Fem 43 12.91%
Hisp Male 16 4.80%
Hisp Fem 12 3.60%
Asian Male 23 6.91%
Asian Fem 10 3.00%
Am In Male 3 0.90%
Am In Fem 1 0.30%

Total 333 100%
Sex All Employees
Sex Count %
Male 202 46.33%
Female 234 53.67%
Total 436 100%
Sex GS 13 & Above
Sex Count %
Male 175 52.55%
Female 158 47.L45%
Total 333 100%
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Name Count
5 Point 23
10 Point 10

% of Population 7.67%
Total 33

Retirement Eligibility by FY

Retirement Eligibility Count %

Bank-wide eligible Now 123 28.21%
Bank-wide eligible in 5 Years** 188 43.12%
Core Occ. eligible Now 61 28.91%
Core Occ. eligible in 5 Years** 95 45.02%
EXIM Tenure
SL/EX 11 5 1 3
AD/15/14 82 L8 52 6
13 64 27 33 2
11/12 43 6 9 5
2-10 11 23 3
Total 211 92 118 17
Government Tenure
Grade / Level O-5Years 5-15Years 15-30Years 30+ Years
SL/EX 3 7 7 3
AD/15/14 25 75 73 14
13 42 Ll 30 9
11/12 36 11 11 8
2-10 10 2 19 10
Total 116 139 140 L
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Distribution by Generation

Distribution by
Generation

HGenY M Gen X
(1981-2000) {1964-1980)
il Baby Boomers B Traditionalists
(1946-1963) (Pre-1946)
Organizational Tenure
Organizational
Tenure
31+ Years
16-30 Years
6-15 Years
0-5Years
I | |
0 100 200 300
B Government Tenure
B Bank Tenure
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Senior Staff

President / Chairman: Charles J. Hall (acting)

(Political)

Charles J. Hall was appointed the acting Chairman and President
of EXIM in January 2017 by President Obama. Additionally, CJ is
the Executive Vice President and Chief Operating Officer at EXIM.
Prior to his current position, he served as EVP and Chief Risk
Officer at EXIM. He was sworn in as EXIM EVP on November 22,
2013. Prior to joining EXIM, C) was chief executive of Envirotrade
Group, a Mauritius-incorporated group with offices in the United
Kingdom and South Africa and community-based agroforestry
and forest protection projects at locations in sub-Saharan Africa.
Its mission was to promote food security and poverty alleviation
in rural communities while at the same time addressing climate
change and biodiversity challenges in Africa.

Prior to leading Envirotrade, C] and his wife founded a UK food
manufacturing business, which they later floated on the London

Stock Exchange and expanded with the acquisition of two larger companies operating in the same sector.
Before that entrepreneurial venture, he was an emerging markets corporate finance banker with JPMorgan &
Company for nine years, based in New York, Sao Paulo and London and focused on clients in Brazil, India and
Turkey. C] began his career in 1972 as a US naval officer serving in both the Pacific and Atlantic Fleets. From
1978 to 1987, he was a US Foreign Service Officer, with postings in Kenya, Brazil and Washington. He holds a
BS in Economics from the Wharton School at the University of Pennsylvania and a MBA from Columbia

University in New York.
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First Vice President / Vice Chair: Scott Schloegel (acting)

(Political)

Scott Schloegel has more than 25 years of political experience working at the
state and federal levels. In January 2017 President Obama appointed Scott the
Acting First Vice President and Vice Chairman of the Board at EXIM. Prior to
that he served as Senior Vice President and Chief of Staff from July of 2014 to
January of 2017, where he oversaw the Chairman’s office and had the
Congressional & Intergovernmental Affairs, Communications and Policy
divisions of EXIM reporting to him. His congressional committee experience has
been an asset as he provided advice and leadership for a number of
congressional hearings for EXIM as well as strategic planning for EXIM. He also
had significant interaction with White House and Administration officials on
behalf of the Chairman. Schloegel joined the Obama Administration in January
of 2011 as EXIM's Senior Vice President of Congressional Affairs where he
successfully led EXIM to a three year reauthorization and helped secure

multiple increases in appropriations at a time when most federal agencies were seeing across the board cuts.

He also led six EXIM Board members through Senate confirmation.

A Michigan native, Schloegel worked as a Legislative Aide in the Michigan House from 1990-1992. In 1993 he
became District Director for Congressman Bart Stupak of Michigan and served as Stupak's Chief of Staff from
1997 through January of 2011. While serving as Stupak’s Chief of Staff, Schloegel also served as Professional
Staff and an Investigator on the House Energy & Commerce Committee's Oversight & Investigations
Subcommittee where he investigated issues ranging from the BP Deepwater Horizon oil spill in the Gulf of

Mexico, to food and drug safety recalls, to cyber security at our nation's nuclear weapons labs.
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EVP / Chief Operating Officer: Charles J. Hall

(Political)

Charles J. Hall is Executive Vice President and Chief Operating
Officer at EXIM. Prior to his current position, he served as EVP and
Chief Risk Officer at EXIM. He was sworn in as EXIM EVP on
November 22, 2013. Prior to joining EXIM, C] was chief executive
of Envirotrade Group, a Mauritius-incorporated group with offices
in the United Kingdom and South Africa and community-based
agroforestry and forest protection projects at locations in sub-
Saharan Africa. Its mission was to promote food security and
poverty alleviation in rural communities while at the same time
addressing climate change and biodiversity challenges in Africa.

Prior to leading Envirotrade, CJ and his wife founded a UK food

manufacturing business, which they later floated on the London
Stock Exchange and expanded with the acquisition of two larger
companies operating in the same sector. Before that

entrepreneurial venture, he was an emerging markets corporate finance banker with JPMorgan & Company
for nine years, based in New York, S3o Paulo and London and focused on clients in Brazil, India and Turkey. CJ
began his career in 1972 as a US naval officer serving in both the Pacific and Atlantic Fleets. From 1978 to
1987, he was a US Foreign Service Officer, with postings in Kenya, Brazil and Washington. He holds a BS in
Economics from the Wharton School at the University of Pennsylvania and a MBA from Columbia University

in New York.
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SVP / Small Business: James G. Burrows

Jim Burrows has more than 30 years of professional experience in both the
public and private sectors of the financial services industry, including
commercial banking, retail banking, and investrment banking. Mr. Burrows joined
EXIM as the Vice President of Small Business in October 2012, and was
promoted to the Senior Vice President in 2013. Mr. Burrows has also held
management positions at both large and regional commercial banks in the U.S.

SVP / Policy Analysis and Int’l Relations: James Cruse

James C. Cruse, Senior Vice President of EXIM's Policy Analysis and International
Relations has spent the bulk of his 45-year career at EXIM helping the boards of
directors evolve EXIM's strategic mission of supporting U.S. exports and jobs,
and design the programs, policies and international negotiating approaches to
fulfill that mission. Cruse joined EXIM in 1970 as a country economist and
moved to the policy side when then-Chairman William Casey created the policy
unit in 1975. He was named to his current post in the 2002 EXIM-wide
reorganization. Since joining EXIM, Cruse has had a variety of assignments and
contributed to many of the policy and program developments that are core to
today's EXIM.

SVP / Resource Management: Michael Cushing

As SVP of Resource Management, Michael Cushing provides leadership for
EXIM's programs in human capital, procurement and acquisition, administrative
budget planning, formulation, and execution, and corporate operating services.
Cushing’s previous federal government service includes positions at the

Overseas Private Investment Corporation and the Office of Personnel |
Management. He joined EXIM in 2001. He holds an AB from Harvard College |

and a JD from Harvard Law School.
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SVP / General Counsel: Angela Freyre

(Political)

Angela Mariana Frere is the 20" General Counsel and Senior Vice President of
EXIM. In this capacity, she is EXIM's chief legal officer, managing its attorneys
and overseeing diverse transactions and litigation portfolios, and is a member
of EXIM's senior management team. She is responsible for interpreting and
implementing laws applicable to or affecting EXIM. Prior to EXIM, Ms. Freyre
served as SVP and Deputy General Counsel for Legal and Strategic Affairs at The
Nielsen Company, a global leader in the media and marketing information

business. Previously to Nielsen, Ms. Freyre practiced law in New York and Paris, |

developing an international corporate practice, including join ventures, mergers
and acquisitions, and complex financial transactions for ten years each at
Coudert Brothers LLP and Mudge Rose Futhrie Alexander & Ferdon LLP.

SVP / Congressional and Intergovernmental Affairs: Erin Gulick

(Political)

As the Senior Vice President for Congressional and Intergovernmental Affairs,
Gulick oversees EXIM's outreach to Congress, Governors, State Legislators,
Mayors, and serves as the primary point of contact for those elected officials
Members of Congress and their staff. Prior to joining EXIM in October 2014, for
the past six years, Gulick served as a senior congressional advisor on
international trade, banking, and tax policy matters. She most recently served
as a Senior Advisor to Senator Maria Cantwell of Washington state, where she
spent much of her time focused on matters before the Senate Finance
Committee. Prior to that position, Gulick worked in the United States House of
Representatives as a Senior Legislative Assistant to Representative Ron Kind
of Wisconsin, assisting him in his role on the House Ways & Means Committee
and prior to that worked with former Representative Ellen Tauscher of
California. Before working on Capitol Hill, Gulick managed policy and regulatory
matters at the state and federal level for the National Reverse Mortgage
Lenders Trade Association and Beam Suntory.
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SVP / Innovation and Performance: Michele Kuester

In her role as senior vice president for Innovation and Performance, Michele

Kuester provides leadership for EXIM's efforts to make EXIM more innovative
and customer focused. Ms. Kuester serves as EXIM's Performance
Improvement Officer and Senior Accountable Official. Ms. Kuester has worked
at EXIM over 25 years, serving both as a claims officer and a loan officer before
joining Policy and Planning as a policy analyst in 1993. Starting in 2012, Ms.
Kuester led a four-year management initiative called Total Enterprise
Modernization (TEM). TEM implemented projects that guided EXIM towards
becoming a more modern and flexible institution, able to adapt as the
environment around it changes. Ms. Kuester holds an undergraduate degree in
international finance from the University of Maryland and a master’s degree in
international management from the Thunderbird School of Global

Management. She was also a fellow in the Excellence in Government Fellows |

program of the Partnership of Public Service.

Acting Inspector General: Michael T. McCarthy

Michael McCarthy is the Deputy Inspector General of EXIM and currently leads
the Office of Inspector General. The Inspector General provides overall direction
to the teams of auditors, investigators, and inspectors responsible for
improving the programs and operations of EXIM and preventing and detecting
fraud, waste, and abuse. Mr. McCarthy is a career public servant who has
worked in all three branches of government. Before joining EXIM, he was a
senior executive at the U.S. Department of the Treasury and the Administrative
Conference of the United States, and previously served at the U.S. Department
of Justice. For the U.S. House of Representatives, Mike served as general

counsel to the Committee on Oversight and Government Reform and as staff director of that panei‘
Subcommittee on Government Management. He was law clerk to U.S. District Judge Leonie Brinkema (E.D.
Va.). Mr. McCarthy graduated with honors from Harvard Law School and received a B.A. from Georgetown

University.
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SVP / Business and Product Development: Robert Morin

Bob Morin is the SVP of Business & Product Development of EXIM. Following
on from his over 15 years of success in leading EXIM's Transportation Division
(which is responsible for all of EXIM’s aircraft and rail financings), Mr. Morin has
now been tasked with developing closer “working together” relationships with
other U.S. exporting industries and with foreign buyers. In addition, Mr. Morin
will continue to take an active role in developing new financial products (and
improving existing products) offered by EXIM, such as the EXIM Guaranteed
Bond, and in adopting new policies and procedures that enable EXIM to better
support the export of U.S. goods and services. Prior to joining EXIM, Mr. Maorin
was associated with the law firm of Milbank, Tweed, Hadley & McCloy in New
York where he represented banks and other financial institutions.

Chief Banking Officer: Madolyn Phillips (career acting)

(Political)

Madolyn Phillips has more than 25 years of professional experience in financial
services in the public- and private sectors, including commercial banking,
investment banking, and development finance. Ms. Phillips re-joined EXIM as
the Deputy Chief Banking Officer in May 2015, having worked at EXIM as a
Senior Loan Officer from 2000 to 2005. She is currently serving as acting CBO
until a political appointment is made. Ms. Phillips has also held management
positions at the U.S. Small Business Administration and the Millennium
Challenge Corporation, and worked for Bankers Trust Company and J.P. Morgan
in New York, and Wells Fargo in San Francisco.
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SVP / Chief of Staff: Scott P. Schloegel

(Political)

Scott Schloegel has more than 25 years of political experience working at the |
state and federal levels. In January 2017 President Obama appointed Scott the
Acting First Vice President and Vice Chairman of the Board at EXIM. Prior to
that he served as Senior Vice President and Chief of Staff from July of 2014 to
January of 2017, where he oversaw the Chairman’s office and had the
Congressional & Intergovernmental Affairs, Communications and Policy
divisions of EXIM reporting to him. His congressional committee experience has
been an asset as he provided advice and leadership for a number of |
congressional hearings for EXIM as well as strategic planning for EXIM. He also
had significant interaction with White House and Administration officials on
behalf of the Chairman. Schloegel joined the Obama Administration in January
of 2011 as EXIM’s Senior Vice President of Congressional Affairs where he |
successfully led EXIM to a three year reauthorization and helped secure | - :
multiple increases in appropriations at a time when most federal agencies were seeing across the board cuts.
He also led six EXIM Board members through Senate confirmation. A Michigan native, Schloegel worked as a
Legislative Aide in the Michigan House from 1990-1992. In 1993 he became District Director for
Congressman Bart Stupak of Michigan and served as Stupak's Chief of Staff from 1997 through January of
2011. While serving as Stupak's Chief of Staff, Schloegel also served as Professional Staff and an Investigator
on the House Energy & Commerce Committee's Oversight & Investigations Subcommittee where he
investigated issues ranging from the BP Deepwater Horizon oil spill in the Gulf of Mexico, to food and drug
safety recalls, to cyber security at our nation's nuclear weapons labs.

SVP / Communications: Caroline Scullin

(Political)

Caroline Scullin joined EXIM as SVP of Communications in July, 2016. Prior to
EXIM, Ms. Sculling served as VP for External Relations at the Wilson Center. She
has more than 25 years of experience in strategic communications and external
relations. Ms. Scullin served as Communications Director for the Center for
International Private Enterprise and before that as Director of Public Relations
for the United States Government Printing Office. From 2001 to 2007, she
operated her own project management consulting practice.

Reducing Risk. Unleashing Opportunity. EX I M

EXPORT-IMPORT BANK
OF THE UNITED STATES



EXIM in Transition — Owners’ Manual | 36

SVP / Chief Financial Officer: David M. Sena

David M. Sena joined the Office of the Chief Financial Officer at EXIM in 2001. |

He previously served as the Vice President Treasurer. In February 2012, Mr.
Sena was named the Chief Financial Officer. Mr. Sena, as the Chief Financial
Officer, provides expertise and guidance to the President and Chairman as well
as to the Board of Directors and the senior management team. His
responsibilities include overseeing all asset monitoring/restructuring/recovery
efforts on EXIM's $100 billion portfolio including risk management/mitigation
efforts. In addition, he is responsible for managing EXIM's revenue and
expenses and other cash-related activities. He also supervises all financial and
management audits and reviews.

SVP / Chief Information Officer: Howard Spira

Howard Spira was named the Chief Information Officer of EXIM in December
2014. Howard comes to EXIM from the US Treasury where he led the
technology team for the Office of Financial Stability — the team that ran the
rescue program in response to the financial crisis of 2008. Prior to his federal
service, Howard was a senior IT executive in the financial services industry with
an extensive background in international and domestic commercial finance. His
past companies include Goldman Sachs, General Electric, Smith Barney and
Andersen Consulting. He brings to EXIM a wealth of industry technology
experience. Mr. Spira holds a BS from Cornell University's school of Agriculture
and Life Sciences and an MBA from Cornell's Johnson School of Business.
Howard and his family live in Bethesda, Maryland.
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SVP / Chief Ethics Officer: Lisa Terry

Chairman Hochberg appointed Lisa V. Terry as EXIM's first Chief Ethics Officer,
effective October 3, 2016. Prior to holding this position, Ms. Terry served as
General Counsel at the U.S. Office of Special Counsel from 2013 to 2016. Ms.
Terry has rejoined EXIM as Chief Ethics Officer after serving as a member of the
Office of General Counsel from 2006 to 2013, including nearly two years as
Assistant General Counsel for Administration. Ms. Terry brings 25 years of
public and private sector legal experience in Washington, DC, including 18 years
in the field of federal ethics law. She began her legal career as a law clerk to the
Honorable Gladys Kessler at the Superior Court of the District of Columbia, and
thereafter joined Feldesman, Tucker, Leifer, Fidell, LLP before entering the
federal sector. She received a J.D. from Vanderbilt University School of Law and

a B.A. in French Language from the University of Virginia. Ms. Terry is a fourth-

generation native Washingtonian.

SVP / Chief Risk Officer: Kenneth Tinsley

Kenneth M. Tinsley is the Chief Risk Officer and Senior Vice President of Credit
and Risk Management. In addition to his duties as Chief Risk Officer, Mr. Tinsley
is responsible for overseeing credit policy, credit review and compliance,
country risk and economic analysis, and engineering and environmental
analysis. Previously Mr. Tinsley was the Vice President of Credit Underwriting,
where he was responsible on a global basis for underwriting all short and
medium-term risk, financial institution credit risk, and select long-term
corporate risk for EXIM.
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IV. In-Person Briefing Guide

Briefing List

The incoming political leadership may wish to meet with both political appointees and career employees
during the transition process. To ease this process, we have identified key issues facing EXIM, and have
organized them according to the relevant Senior Officer. For the meetings, the Senior Officers may include
key subordinates to provide breadth and perspective on the issues. In Section V, the key issues are organized

according to theme, with briefers provided for each issue.

._ Senior Officer Key Issue
Gulick, Congressional Board Quorum / Board Appointments
Mission & Congressional Mandates
Pay Authority

Authorization and Appropriations

Environmental & Social Policies

Scullin, Communications Annual Conference Arrangements

Annual & Competitiveness Reports
Non-participant Stakeholder Engage

Tinsley, Chief Risk Officer Risk Appetite at EXIM

Modification of Transaction Credit Analysis

Enterprise Risk Management
Phillips, Acting Chief Banking Officer Business Outlook and Opportunities

Medium-Term Program

Transportation Portfolio

Freyre, General Counsel Status of 2015 Reauth. Requirements
Delegated Authority
| Terry, Chief Ethics Officer Ethics Program Management

Urgency

30 Days

30 Days

30 Days
180 Days
Background
30 Days

90 Days
Background
30 Days
Background
Background
30 Days
Background
Background
30 Days
Background
Background

Page
45 .I
60
135

i)
131
133
55
69
72
74
101
114
116
87
118
120
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| Senior Officer Key Issue Urgency Page |

Sena, Chief Financial Officer Risk Management Committee 30 Days 123
0IG Ongoing Recs and SARC 60 Days 137
Budget Process 90 Days 49
Portfolio Snapshot Background 110
Portfolio Reserve Requirements Background 112
Self-sustaining Status and Prospects Background 51
Cruse, Policy Analysis & Int'l Relations HaSSwe] 90 Days 108
EXIM Reliability and Competitiveness Background 53
Policy Challenges in the New ECA World Background 64
MARAD Requirements Background 93
Content Policy and Jobs Linkages Background 95
Economic Impact Policies/ Procedures Background 97
Conflict in Congressional Mandates Background 91
International Engagements Background 66
QS CL AR GEIENWLLEG R {slinEh«-3ll Strategic Plan and Operating Priorities 180 Days 62
Hall, Chief Operating Officer & Cushing, FSISEliilyl-45EUWAS«(=SSLNED] 90 Days 126
IR SRS Employee Engagement / Tier 1 90 Days 129
Organizational Culture Change Background 76
Schloegel, Chief of Staff Interagency Engagement / USG Background 57
Advisory Committee Background 124
Burrows, Small Business Digital Business Development 60 Days 103
Morin, Business & Product Dev. Business and Product Development Background 105
McCarthy, Acting Inspector General Office of the Inspector General Background 78
EXIM Management Challenges Background 81
Spira, Chief Information Officer Information Security 30 Days 139
IMT Investment Plan 90 Days 141
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Interview Guide for EXIM Officers

If the incoming political leadership requests in-person meetings, EXIM staff should be prepared to discuss
major EXIM issues and policies. EXIM Senior Officers can provide an introduction of key staff and point
person(s) relevant, and should be adaptable to the agenda set by incoming political leadership.

1.

Introduction: Introduce key staff to the new political leadership, as well as any point person(s)
responsible for specific topics under discussion.

Agenda: The incoming political leadership may have an agenda for the meeting and the transition
process. EXIM staff should also provide a summary of relevant key issues facing EXIM.

Key Issues: EXIM staff should highlight the key issues and their components, providing more detail
and description of each of the issues.

Questions: EXIM staff should be prepared for questions the incoming political leadership may ask,
both from a high-level and operational perspective.

Course of Action: EXIM Senior Officers should be available if the incoming political leadership wishes
to develop an action plan moving forward during the transition process. EXIM staff should highlight
the people responsible for individual components and the general timeline.

Deadlines: The Senior Officer should notify the appropriate EXIM staff of any deadlines or schedule
outline set by the incoming political leadership.
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V. Top Issues for New Leadership

Quick Wins in First 100 Days

The primary focus for the incoming team in the first 100 days should be getting the new Administration to
nominate, and the Senate to confirm, five Board members (3 of the President’s party and two not of his
party) so EXIM can have a functioning Board which can vote on medium and long-term transactions above
$10 million. EXIM's mandate is to support U.S. Jobs through exports and there is a pipeline well in excess of
$30 billion worth of transactions that are at risk of being sourced from other countries around the world and
that will mean job loss here at home. It is also strongly suggested that having the new Chairman of EXIM do
outreach to the House Financial Services Committee and Senate Banking Committee members in order to
develop relationships which will be critical in the new Administration.

List of Top Issue Briefers

The top issues facing EXIM range from congressional mandates to operational. There are 43 top issues
highlighted for the incoming political leadership. The issues are each assigned an urgency level and assigned
a lead Senior Officer able to communicate these issues to the incoming political leadership. Below is a list of
the top issues divided into three categories: High Level, Policies and Programs, and Administrative, with
thematic groups under each. High level issues are ones that senior management have determined are core to
the overall strategy and outlook of EXIM, with a wide impact across the organization. Policies and Programs
issues are ones that are relevant to specific policies or programs, and are usually narrower in scope.
Administrative issues are ones relevant to the functioning, staffing, and reporting of EXIM.

The briefers can be found following the list of key issues, or by clicking on the briefer title in the tables following.
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EXIM High Level

f Board and Congress
1) Board Quorum / Board Appointments 30 days OCIA Gulick 45
2) Authorization and Appropriations 180 days OCIA Gulick 47
Budget Considerations
3) Budget Process 90 days OCFO Sena 49
4) Self-sustaining Status and Prospects Background  OCFO Sena 51
Public Issues

5) EXIM Reliability and Competitiveness Background  OPP Cruse 52

6) Non-participant Stakeholder Engage Background = OCMM Scullin 55

7) Interagency Engagement / USG Background  OCOS Schloegel 57
Mission, Mandates, and Strategy

8) Mission & Congressional Mandates 30 days OCIA Gulick 60
9) Strategic Plan and Operating Priorities 180 days olp Kuester 62
10) Policy Challenges in the New ECA World Background  OPP Cruse 64
11) International Engagements Background  OPP Cruse 66
Risks
12) Risk Appetite at EXIM 30 days OCRO Tinsley 69
13) Modification of Credit Analysis Background = OCRO Tinsley 72
14) Enterprise Risk Management Background ~ OCRO Tinsley 74
Management
15) Organizational Culture Change Background  0OCOO Hall 76
16) Office of the Inspector General Background  OIG McCarthy 78
17) EXIM Management Challenges | Background  OIG McCarthy 81
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EXIM Policies and Programs

| Key Issue Ugncv Office Lead '_ Page |

Requirements

1) Status of 2015 Reauth. Requirements 30 days 0GC Freyre 87
2) Conflict in Congressional Mandates Background  OPP Cruse 91
3) MARAD Requirements Background  OPP Cruse 93
4) Content Policy and Jobs Linkages Background  OPP Cruse 95
5) Economic Impact Policies/ Procedures Background  OPP Cruse 97
6) Environmental & Social Policies Background OCIA Gulick 99
Business
7) Business Outlook and Opportunities 30 days OEF Phillips 101
8) Digital Business Development 60 days 0SB Burrows 103
9) New Business & Product Development 90 days OBPD Morin 105
10) PEFCO 90 days OPP Cruse 108
Portfolio and Transactions
11) Portfolio Snapshot Background  OCFO Sena 110
12) Portfolio Reserve Requirements Background  OCFO Sena 112
13) Medium-Term Program Background  OEF Phillips 114
14) Transportation Portfolio Background  OEF Phillips 116
Legal Considerations
15) Delegated Authority Background  OGC Freyre 118
16) Ethics Program Management | Background  OOE Terry 120
EXIM Administrative
[ Keylssie ~ Urgency  Office lead ____ Page |

Committees
1) Risk Management Committee 30 days OCFO Sena 123
2) Advisory Committee Background  OCOS Schioegel 124
Human Capital Plans
3) FTE Staffing Plan / Succession Plan 90 days 0Co0 Hall 126
4) Employee Engagement / Tier 1 90 days 0C0o0 Hall 129
Annual Events and Reports
5) Annual Conference Arrangements 30 days OCMM Scullin 131
6) Annual & Competitiveness Reports 90 days OCMM Scullin 133
Legal
7) Pay Authority 30 days OCIA Gulick 135
8) OIG Ongoing Recs and SARC 60 days OCFO Sena 137
Information Technology
9) Information Security 30 days ORIM Spira 139
10) IMT Investment Plan 90 days ORIM Spira 141

XM

Reducing Risk. Unleashing Opportunity. E
: ® : EXPORT-IMPORT BANK
OF THE UNITED STATEES



EXIM in Transition — Owners’ Manual | 44

Key Issue Briefers
EXIM High Level
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Erin Gulick, SVP, Congressional and Intergovernmental Affairs
SUBJECT: EXIM Board of Directors Quorum & Appointments
BACKGROUND

Per its Charter, EXIM has a five member Board of Directors to consider certain individual
transactions, EXIM policies, or other business that may arise. The Board consists of the President of
EXIM (who also serves as Chairman), the First Vice President (also serving as Vice Chairman), and
three additional persons, all of whom are appointed by the President of the U.S. with the advice and
consent of the U.S. Senate. Of the five members, not more than three can be members of any one
political party. A quorum on the Board requires three members; without a quorum the Board cannot
conduct any business, including considering applications for long-term transactions exceeding $10
million™. Since July 2015, there have only been two members (Chair & Vice Chair), thus lacking a
quorum.

Members of the Board are appointed to fixed, four-year terms and permitted an automatic six-
month extension. The terms begin in January and are staggered to provide stability and continuity.
While the President nominates all of the Board Members, it is customary for the Senate leader of
the opposite party of the President to recommend candidates to the President for the other two
seats.

e President & Chairman (Party of the President) — January 2017-2021

e First Vice-President & Vice Chairman (Party of the President) — January 2017-2021

e Board Member (Opposite Party of Pres./Independent) — January 2017-2021

e Board Member (Party of the President) — January [2015]-2019

e Board Member (Opposite Party of Pres. /Independent) — January [2015]-2019

' In 2010, EXIM's Board of Directors delegated to certain Bank staff the authority to approve individual loan guarantees
and direct loans (medium- and long-term) of up to $10 million.
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Additionally, the U.S. Secretary of Commerce and the U.S. Trade Representative serve as non-
voting, ex officio Members of the Board.

EXIM has an independent Inspector General (IG), who is appointed by the President with the advice
and consent of the Senate. The IG is responsible for review and oversight of EXIM. The IG does not
serve a fixed term and can only be removed by the President, following a 30-day notification to
Congress. The |G position has been vacant since June 2014.

KEY ISSUES

Banking Committee: The Senate Banking Committee processes and reports EXIM nominations to the
full Senate. (Senate rules permit nominations to be discharged from committee and receive
immediate floor consideration so long as there is no objection to a unanimous consent request.)
Board Member McWatters Nomination: In January 2016, President Obama acted on the
recommendation of Senate Majority Leader Mitch McConnell and nominated a Republican, Mr. J. Mark
McWatters, to serve a term ending in January 2019. While no specific objections were raised,
Chairman Shelby (R-AL) objected to moving McWatters’ nomination. Mr. McWatters' paperwork was
submitted to the Committee and he met with 18 Senators and Minority Staff from the Banking
Committee. No further action has been taken to date on his nomination.

Board Member Slacik Nomination: In September 2016, President Obama nominated a Democrat, Ms.
Claudia Slacik to serve a term ending in January 2019. Ms. Slacik's paperwork has also been
submitted to the Banking Committee.

IG Walker Nomination: In addition to the Board nominations, in July, President Obama nominated Mr.
Kim Walker to serve as EXIM's Inspector General. The Banking Committee has primary jurisdiction
over the IG nomination. IG nominations are then referred to the Senate Homeland Security and
Government Affairs Committee for no more than 20 days. No action has been taken to date on his
nomination in either committee.

ACTION ITEMS

Nominations: It will be important for the nominations for the Board Members, as well as,
Chair and Vice Chair positions be seen as a priority in the next Administration. If still
unconfirmed, both pending Board nominations expire with the end of the 114th Congress in
January and the incoming POTUS must submit new nominations in the 115th Congress. On
January 20™, the terms of the Chairman and Vice Chair will expire. While they are granted an
automatic six-month extension, this means that all five positions on the Board of Directors
will be vacant in 2017. Given the necessity of the Board for EXIM to be fully operational, it is
imperative that these nominations are given high priority.

IG Nomination: Mr. Walker's nomination expires with the 114" Congress and the POTUS will
need to submit a new nomination.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Erin Gulick, SVP, Congressional and Intergovernmental Affairs
SUBJECT: Authorization & Appropriations

BACKGROUND

Authorization: Federal agencies commonly need to be reauthorized by Congress; however, EXIM is
unique in that without congressional authorization, it is explicitly prohibited from working on and
approving new transactions. This means that EXIM must be affirmatively reauthorized by Congress
to be fully operational. Rather, it is limited to managing its existing portfolio and monitoring any
outstanding exposure. Because all preexisting loans, guarantees and insurance policies continue in
full force and effect according to their terms of maturity, EXIM will continue to operate for years
even with a lapse in authorization. EXIM has been reauthorized 17 times, with its most recent
authorization receiving bipartisan support from three-quarters of the House and Senate in
December 2015. EXIM's most recent reauthorization goes until September, 2019.

Appropriation: Like most federal agencies, Congress allocates the funds available to EXIM to
support its authorized activities through the annual appropriations process. EXIM has been self-
sustaining since 2008 and as such, EXIM receives what is known as a “net-zero” appropriation from
Congress. This means that while Congress sets the level of EXIM's administrative expenses, EXIM
covers all of its operation and program costs directly through fees and interest collected from its
customers. This results in a net $0 Congressional appropriation. EXIM's appropriations fall under the
jurisdiction of the House of Representatives and Senate Appropriations Subcommittees on State
and Foreign Operations.

KEY ISSUES
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Appropriations: EXIM's approach to the FY2018 appropriations will depend on the language it is able
to receive at the end of 2016 in the FY2017 appropriations. EXIM will need to continue to ensure that
its priorities are included, such as administratively determined pay.

Authorization: EXIM will need to lay the ground work for the 2019 reauthorization in 2017. The Office
of Congressional & Intergovernmental Affairs has developed a strategic plan which they will discuss
with the incoming team.

Self-Sustaining/Offsetting Collections: EXIM earns offsetting collection upon disbursement so EXIM
often earns offsetting collections that permit EXIM to cover its operational costs and send any excess
revenues to the Treasury. As the majority of offsetting collections are from long-term transactions
approved by EXIM’'s Board, EXIM's ability to continue to be self-sustaining is weakened and
potentially jeopardized in the future, should it continue to not have a Board with the ability to approve
long-term transactions.

ACTION ITEMS
ltems that will need to be dealt with include:

Appropriations: House and Senate Appropriations begin the review and drafting process after the
submission of the President’s budget. With the new Administration, the submission of the budget will
likely be in March, rather than February. Deadline: March 2017
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: David Sena, SVP, Chief Financial Officer
SUBJECT: Budget Process

BACKGROUND

The federal budget process incorporates the requests of each agency, the policy goals of the
President, and the desires of Congress. The Budget process begins 16 months prior to the fiscal
year. EXIM normally requests appropriations to cover Administrative Expenses and
Subsidy/Carryover Expenses. Administrative expenses are one-year while Subsidy/Carryover
Expenses are available for four years. EXIM is self-sustaining - the fees earned by EXIM pay for both
Administrative and Subsidy/Carryover Expenses. The Net appropriation for EXIM is $0.

Administrative Expenses cover operational expenses. Compensation & Benefits account for more
than seventy percent (70%); the remaining thirty percent (30%) includes Rent, Information
Technology Operation & Maintenance Expenses, travel and other efforts such as the Security
Guards contract. The Subsidy/Carryover is used for transactions where fees are insufficient to cover
the reserves. Since 2009, EXIM has taken steps to reduce subsidy expenses to zero ($0). In FY 2014,
FY 2015 and FY 2016, EXIM did not use subsidy. For all transactions authorized during those years,
the fees at a minimum covered all prudent reserve requirements.

Budget Formulation: June to September

The annual budget formulation process begins sixteen months before the beginning of the fiscal
year. EXIM kicks off with budget formulation by asking each division to estimate its needs for the
fiscal year. Each office considers their request from an enterprise-wide perspective and aligns their
needs with EXIM's strategic goals. EXIM's Strategic Plan and Chairman’s priorities guide efforts at all
levels of the organization and are used as a foundation for internal strategic and operational
discussions including the development of the budget request. Divisions plan resource levels — such
as full-time employees (FTEs) and travel expenses — with expected authorizations levels. Using data
from each division, feedback from the Chairman'’s office, and guidance from OMB, EXIM finalizes a
budget request for the agency. The request includes administrative expenses, authorization levels,
subsidy expenses (EXIM has not requested a subsidy appropriation in five years (FY 2014 - FY
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2018), and offsetting collections. In the second week of September, the agency transmits its
request to OMB. Around Thanksgiving, OMB “passes back” an EXIM budget for the President’s
Budget. EXIM may negotiate any parts of this passback with which the agency disagrees. OMB
guidance may include Presidential initiatives on management agenda items such as IT and real
property. Once the passback is final, EXIM inputs budget information into the President's Budget
and creates documents which describe the budget request such as Congressional Budget
Justifications (CBJ). The White House then submits the President’s Budget to Congress generally on
the first Monday in February. Agencies submit budget-related documents shortly thereafter.

By the end of the month of September, Congress funds the government by specific program in 12
appropriation bills. EXIM is included in the State and Foreign Operations bill. If Congress has not
passed appropriation bills by the end of the fiscal year, Congress may pass a “Continuing
Resolution” (CR) in order to avoid a shutdown. The CR usually keeps funding level with the previous
appropriation bill (e.g. at the beginning of FY 2018 an agency would receive funding at the FY2017
level). Anomalies can be submitted as part of the CR, anomalies highlight major issues for the
appropriators. In FY 2017, EXIM Board Quorum anomaly was included in the CR Appropriations
Issues. Within 10 days from appropriations, EXIM apportions the appropriated funds. Under a CR,
these apportionments are automatic.

Budget Execution: October to September

During the budget execution phase, EXIM obligates and spends the funds Congress has
appropriated for the agency, but are derived from the fees and interest EXIM charges its customers.
At the beginning of the new fiscal year, the OCFO creates a budget for each division for the year. On
a monthly basis, OCFO provides budget reports to EXIM's divisions to ensure that each division
spends within its allocation.

KEY ISSUES
e Operational Risk: EXIM is affected by government shutdown if Congress fails to pass a funding bill by
September 30 each year.
e Subsidy Risk: All transactions are fully funded, including prudent reserve, by the fees charged to the
customers.
ACTION ITEMS

e During the Budget process, the Chairman has in the past testified before the Appropriations
Subcommittees on the Agency's Budget Request.

e In prior Appropriations, EXIM had special Administrative Determined (AD) pay authority. This
authority allowed for a staff with specialized expertise to be paid above the General Schedule level.
This authority was inadvertently removed in the FY 2016 Appropriation Bill, and EXIM is working to
have this authority restored.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: David Sena, SVP, Chief Financial Officer
SUBJECT: Self-Sustaining and Prospects
BACKGROUND

EXIM has been self-sustaining for budgetary purposes since FY 2008 and has a Net Appropriation of
$0. EXIM's program revenue (i.e., in a given year, fee and interest collections from transactions that
exceed the reserve requirements on those transactions) is retained as offsetting collections and
used to offset the cost of new obligations in the fiscal year, including prudent reserves to cover
future losses as well as all administrative costs. Long-Term transactions generate the majority of
the offsetting collections; the lack of Board Quorum jeopardizes EXIM's ability to be self-sustaining.

What are Offsetting Collections?

Offsetting Collections are fees in excess of reserve requirements. For example: for a $100 million
authorization with a 15% fee and a 5% reserve requirement, EXIM earns $15 million in fees from
which it is required to set aside $5 million in reserves to cover expected losses. The Balance of $10
million (profit) is retained by EXIM as offsetting collections. When the transaction is presented to
EXIM’'s Board for consideration, it will show a negative ten percent (-10%) subsidy. These, or any,
excess funds are transferred to the Treasury at the end of each fiscal year.

When are Offsetting Collections earned?

EXIM earns offsetting collections upon disbursement of a negative subsidy authorization. The
negative subsidy percent is multiplied by the amount disbursed to calculate the offsetting collection.
With multi-year disbursements for individual authorizations, EXIM earns offsetting collections
during the disbursement period,

What EXIM programs earn Offsetting Collections?

Long-Term transactions generate the majority of offsetting collections where exposure fees
(established by OECD agreement) exceed reserve requirement. Medium and Short Term
transactions are designed to be primarily breakeven and generally do not earn offsetting collections.
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For these transactions, the fees equal the reserve requirements. Working Capital transactions are
breakeven and do not earn offsetting collections.

What does EXIM do with Offsetting Collections?

Offsetting collections are available for expenditure only during the fiscal year that they are earned.
EXIM uses offsetting collections to pay all Administrative Expenses, not to exceed the Appropriation
level, as well as Subsidy and Carryover Expenses, not to exceed the

Appropriation level. EXIM Bank's Offsetting
Collections

What happens to the excess Offsetting Collections?
EXIM earns offsetting collections during the fiscal year. After paying all
expenses appropriated for the year, all excess or unspent offsetting Fy2012 (803.70)
collections (negative subsidy) are savings to Taxpayers that are sent to FY 2013 (1,056.90)
g y g pay FY 2014 (674.70)
the U.S. Treasury at the end of the year. FY 2015 (431.60)
FY 2016 (283.90)
KEY ISSUES (3,250.80)

e Offsetting Collections: Balances: As of September 2016, EXIM has $206M in undisbursed negative
subsidy (profit). EXIM expects to disburse sufficient negative subsidy to fully cover expected FY 2017
expenses. In order to remain self-sustaining, EXIM will need to begin approving new Long-Term
transactions.

ACTION ITEMS

In FY 2017, EXIM estimated earning $559 million in offsetting collections, assuming a Board
Quorum. These offsetting collections not only pay for EXIM expenses, they also offset other
Governmental expenses. The lack of Board Quorum prevents EXIM from supporting Long-Term
transactions which earn the majority of the offsetting collections. Without this income, EXIM cannot
be a self-sustaining agency nor offset other Governmental expenses. EXIM needs to approve Long-

Term transactions in order to remain self-sustaining.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Jim Cruse, SVP, Policy Analysis and International Relations
SUBJECT: Reliability and Competitiveness

BACKGROUND

Despite reauthorization to do business through September 30, 2019, EXIM continues to face a
variety of reliability and programmatic issues. The lapse in authority in 2015, trouble establishing a
Board quorum, and a short-term reauthorization of only three years have had broad damaging
impacts on how EXIM's operational reliability is viewed by its customers and the international
community. From the standpoint of EXIM's customers, the inability to provide support during the
lapse, the lack of Board quorum, and the uncertainty surrounding EXIM's ability to consistently
provide support in the future have had a negative impact on their confidence in how supportive
EXIM will be going forward. In an international context, foreign export credit agencies (ECAs) have
undergone a large strategic realignment since the global financial crisis; they have trended away
from passive lenders-of-last-resort, the current EXIM model, in favor of more aggressive trade
augmentation strategies that emphasize more general economic benefits and promote broader
national interests. As a result, these ECAs, in line with the policy goals of their governments, are
increasingly able to provide more flexible and reliable support to customers than EXIM.

KEY ISSUES

e EXIM’s relationship with its customers: Foreign buyers have reported that uncertainty surrounding
EXIM's ability to provide support has caused them to select more reliable sources, shifting
procurement away from US exporters.

e Credible threat of EXIM's support: The uncertainty surrounding EXIM in the long-run is causing the
USG to lose leverage when negotiating to more fully establish a level playing field of official export
credit support.

e Decline of EXIM competitiveness relative to other ECAs: Foreign governments and their ECAs are
adopting more aggressive trade promotion strategies and developing newer, more flexible products
and programs to implement these strategies.
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I[tems that will need to be dealt with include:

e At EXIM:

a. Evaluate risk appetite policies to ensure that they reflect a more aggressive competitive
landscape.

b. Establish policies that more aggressively use EXIM products and programs to expand US
presence in both new export markets and sectors of strategic importance; cultivate EXIM's
ability to support a new expanded class of US exporters (e.g. Medium-Term) as stated in
EXIM's reauthorization.

e At the Congressional Level:
a. Educate congressional stakeholders on the benefits associated with a longer term
reauthorization of EXIM's Charter (e.g. 10-20 year range).
b. Educate congressional stakeholders on the benefits to the U.S. economy of establishing
competitive Exim programs and policy parameters relative to foreign export credit providers.

e At the Executive Level:
a. Push for greater coordination and cooperation at the interagency level.
b. Help establish a USG negotiating strategy that focuses on pragmatic rules, based on ECAS'
‘best practices’ and in line with the contemporary global export credit environment, that
would maximize EXIM's ability to proactively support US exporters, instead of purely filling
private sector gaps.

M
Reducing Risk. Unleashing Opportunity. E) \

EXPORT-IMPORT BANK
OF THE UNITED STATES



EXIM in Transition — Owners’ Manual | 55

EXIM

EXPORT-IMPORT BANK

OF THE UNITED STATES

MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Caroline L. Scullin, SVP, Communications
SUBJECT: Non-Transactional Stakeholder Engagement
BACKGROUND

Over the last year, the EXIM Communications team conducted an audit — with contributions from
EXIM divisions and business groups — of existing relationships with non-transactional stakeholders
groups and current levels of engagement. These have been broadly categorized and prioritized
based on a variety of factors, including but not limited to: transparency with the public, benefit to
EXIM and working relationships important to the continued operation of the business across
industries.

There was an assessment of current levels of engagement, gaps in engagement and support and
new organizations for engagement were identified to help promote the EXIM mission. Within the
categories identified below, we are working with three types of stakeholders in each category: high-
level influencers and thought leaders; business leaders and CEOs; and stakeholder and industry
specific groups. This engagement will include global, national and domestic relationships.

Target categories for engagement:

e Academia

e Business Associations — both broad and industry specific - (e.g. US Chamber of Commerce, Business
Roundtable, National Association of Manufacturers, Coalition for Employment through Exports,
National Small Business Association, Business Forward, Association of Equipment Manufacturers)

e Corporate, sector-focused: Aerospace; Aviation; Agriculture; Banking & Financial Services; Energy
(Nuclear, Renewable, Qil, Gas, Coal); Infrastructure; Manufacturing; Small Business

e Environmental Groups

e Labor

e Media — Domestic & International

e Minority & Women Groups and Associations
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e Think Tanks — (e.g. Petersen Institute, Brookings Institution, Wilson Center, CSIS, CAP)

KEY ISSUES

e Strengthening current relationships: Due to EXIM's 2015 Iapse in authority and inability to engage in
forward looking activities, there is a need to strengthen relationships with some of our current
partners.

¢ Building new relationships: Conduct outreach to new stakeholders that share common synergies and
can support EXIM's mission and business development efforts.

e Tracking and measuring relationships: There is a need to effectively track outreach and relationships
by measuring their progress and ROI.

ACTION ITEMS
[tems in the near term include:

e Meetings with Critical Stakeholders: Meet with the most committed and vocal stakeholder groups, at
both the leadership and staff levels to establish a relationship with the new EXIM leadership team
and discuss future opportunities. It may make sense for one staff person to be a constant at all
meetings and establish themselves as an individual point of contact among the new leadership team
and as someone who can liaise with these groups on behalf of EXIM.

e New Groups: Set up meetings with new stakeholders to discuss areas of potential cooperation and
future opportunities to collaborate and grow EXIM's customer base.

e Measuring ROI: Establish rigorous and effective measurement processes that track both impact (on
stakeholders) and return on investment (for EXIM). Deadline: Track ROl in June 2017 and again in
December 2017.
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OF THE UNITED STATES

MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Matthew Bevens, Deputy Chief of Staff
SUBJECT: Interagency Engagement
BACKGROUND

Like every government agency, EXIM has frequent and deep engagement with other U.S.

govern

ment agencies. This engagement comes in three forms: (1) interagency engagement that

stems from our charter or by necessity; (2) EXIM participation in interagency processes where EXIM
expertise or tools are useful to broader USG efforts; and (3) ad-hoc or informal EXIM engagement.

Nearly

every EXIM division engages with colleagues across the U.S. Government.

KEY ISSUES

White House: The Chairman’s Office coordinates White House interaction, with the Chief of Staff,
COO and Deputy Chief of Staff (DCOS) working closely with NEC leadership, NSC leadership, PPO
leadership (the DCOS is EXIM's official White House Liaison), and other White House-led interagency
initiatives (i.e. the President’s Export Council). OCIA deals directly with White House Leg Affairs and
Communications coordinates directly with White House Comms; each SVP should establish clear
channels of communication with their WH counterparts and loop staff into all-agency calls, etc. Other
divisions of EXIM also work with NSC staff, but coordinate with the Office of the Chairman.

Office of Management and Budget (OMB): The COO and OCFO are the primary points of contact for
OMB on budget and personnel issues, most notably through the Administration’s budget process.
OCIA and OGC respond to and coordinate with OMB directly on legislative and legal issues,
respectively. Occasionally OMB will coordinate USG document review exercises that reach a broader
swathe of EXIM.

0 ICRAS: EXIM is the Secretariat for the Interagency Credit Risk Assessment System (ICRAS), an
interagency process through which the U.S. government assigns one uniform credit rating for
sovereign transactions and one rating for private sector transactions in all countries eligible to
receive U.S. government credit. OMB chairs ICRAS, while EXIM, State, Treasury, OPIC,
Agriculture, USAID and others are participants.

Treasury: The Office of Policy Analysis and International Relations works most frequently with
Treasury, due to their role representing the United States at the OECD. In recent years, EXIM staff and
Treasury staff have occasionally experienced disagreements on how to respond to the growth of
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global official export credits and negotiations to establish a new international framework. Treasury
also sends a representative to all EXIM Board meetings. EXIM staff coordinates with the Office of
Trade and Investment Policy, which resides under the Undersecretary for International Affairs, which
is the Chair's counterpart at the agency.

e State: Multiple EXIM divisions work with the State Department on a daily basis and, perhaps for that
reason, State has one person whose job is to be the State liaison to EXIM and USTDA, Heather
Goethert. In addition to attending every EXIM Board meeting, the Chairman’s office, Export Finance,
OGC and other departments coordinate a good deal of their country-specific or issue-specific
international and embassy outreach through this liaison. At the same time, EXIM staff members have
their own relationships, and where State is leading country-specific interagency initiatives, State staff
members often coordinate with EXIM staff directly.

e Commerce: Like State, multiple EXIM divisions coordinate closely with the Commerce department. As
an institution, EXIM leans on the Foreign Commercial Service of ITA to identify exporters and export
opportunities that could benefit from EXIM products and also coordinate overseas meetings for EXIM
staff. Many Administration-wide initiatives with significant EXIM equities, both domestic and
international, were led by Commerce during the Obama Administration. Domestically, EXIM business
development staff work closely with—and sometimes side-by-side with Commerce-run U.S. Export
Assistance Centers in cities across the country. Closer coordination with Commerce, through their
overseas staff and through offices like the Advocacy Center, is recommended going forward. The
Secretary of Commerce is an ex-officio member of EXIM's Board of Directors.

o TPCC: EXIM is a member agency of the Trade Promotion Coordinating Committee, which is
chaired by the Commerce Department. The TPCC has grown to include 21 agencies or White
House offices and works to coordinate trade-related and export-supporting efforts across
the U.S. government.

e OPIC and USTDA: EXIM interacts with two other U.S. government trade and investment agencies: the
Overseas Private Investment Corporation (OPIC) and the U.S. Trade and Development Agency
(USTDA). OPIC is a development finance institution focused on supporting U.S. private sector-linked
international development activities (vs. EXIM's clear U.S. exports and U.S. employment mission).
OPIC and EXIM have jointly participated in transactions, but this is uncommon given these different
missions. USTDA and EXIM programs work more closely together, as USTDA's technical assistance
work often paves the way for projects or market opportunities where EXIM guarantees, loans or
insurance are needed to support U.S. exports.

e SBA: Export Finance coordinates with SBA staff on business development efforts and our similar, but
distinct lender-focused programs.

e Justice: OGC works closely with DOJ on a number of issues, most importantly fraud investigations.

e Transportation: Policy and Export Finance staff works with DOT on MARAD issues.

e Energy: On nuclear and renewable issues, in particular, EXIM staff (E&E, Export Finance) coordinates
occasionally with DOE.

e Labor, USTR, Agriculture: Limited engagement on Administration-wide initiatives. The U.S. Trade

Representative (USTR) is an ex-officio member of EXIM's Board of Directors.

HUD, HHS, VA, EPA, Education, DHS: Little to no engagement.

ACTION ITEMS
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Get an update on the Treasury-EXIM relationship vis-a-vis OECD efforts and issues.

Senior political staff should establish relationships with counterparts, and meet with State liaison.
Senior political staff should familiarize themselves with the ICRAS process and the countries up for
review in the coming year.

Other interagency issues are driven by transactions or by Administration initiatives.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Erin Gulick, SVP, Congressional and Intergovernmental Affairs
SUBJECT: EXIM Mission & Congressional Mandates

BACKGROUND

EXIM's mission is to support U.S. jobs through the export of U.S. goods and services. EXIM's role is
to supplement and encourage, and not compete with, private capital while seeking a reasonable
assurance of repayment. EXIM fills the gaps left by the private sector, and ensures a level playing
field. Specifically, EXIM is to provide guarantees, insurance, and extensions of credit at rates and on
terms and other conditions which are fully competitive with the government-supported rates and
terms and conditions available for the financing of exports and goods and services from the
countries whose exporters compete with U.S. exporters, including countries the governments of
which are not members of the OECD.

Mandates: Congress established mandates that require EXIM to support small business,
environmentally beneficial exports, and exports to eligible markets in sub-Saharan Africa (SSA).

e Sub-Saharan Africa: In 1997, Congress directed EXIM to “promote the expansion of EXIM's financial
commitments in sub-Saharan Africa” and to establish the SSA Advisory Committee. Since 2000, EXIM
has had a team dedicated to SSA. Since 2009, EXIM has authorized more than $7 billion to SSA. In the
2015 EXIM Reform & Reauthorization Act, the authority for the Advisory Committee was aligned with
EXIM's extension of authority. Once EXIM has a quorum, a SSA Advisory Committee must be
established.

e Small Business: In 1983, Congress enacted a small business mandate as a percentage of EXIM'’s loan,
guarantee, and insurance authority. This required EXIM to “make available not less than 6% of such
authority” in FY1984, 8% in FY1985, and 10% in FY1986 and thereafter. Congress increased the
percentage in 2002 to 20 percent, and in 2015 to 25%. Congress also included several other
provisions in EXIM's Charter reaffirming its commitment to small business, including small business
representation on EXIM's Advisory Committee, and Charter provisions regarding EXIM's Small
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Business Division, Small Business Specialists, and Small Business Committee. The SVP of Small
Business reports directly to the Chairman.

e Environmental: Since the 1980s, Congress has required EXIM to promote the export of
environmentally beneficial exports through its Charter and later years through appropriations acts. In
1989, Congress directed that EXIM should seek to provide at least 5 percent of its energy sector
financing for renewable energy projects and undertake to promote renewable energy. Following that
action, in 1992 a mandate was added to the Charter to require EXIM to “encourage the use of its
programs to support the exports of goods and services that have beneficial effects on the
environment or mitigate potential adverse environmental effects. Similarly, EXIM's Charter specifies
that its Tied Aid Program “may only be used to defend potential sales by United States companies to
a project that is environmentally sound.” In 2002, Congress directed EXIM to promote exports
related to renewable energy sources. Congress also mandates that EXIM have representation of the
environmental community on its Advisory Committee. In addition to the Charter, from 2008 - 2015,
through appropriations bills Congress gave EXIM the following goal: “That not less than 10 percent of
the aggregate loan, guarantee, and insurance authority available to EXIM under this Act should be used for
renewable energy technologies or energy efficiency technologies.” Though the 10 percent target was
removed in FY2015, the appropriations legislation has continued to suspend enforcement of EXIM'’s
December 2013 Supplemental Guidelines for High Carbon Intensity Projects.

KEY ISSUES

e Congress increased the small business target to 25%. EXIM's support for small business was a major
part of its reauthorization, with some members of congress wishing to see the allocation be much
higher. Therefore, meeting the 25% mandate will be of significant interest to supporters and
opponents.

e Environmental guidelines and policies continue to be a contentious issue in Congress, particularly as
it relates to high-carbon (i.e. coal) projects. With the new OECD sector understanding, the new
Administration will need to carefully consider changes to EXIM's environmental guidelines, while
considering the non-discrimination provision added to EXIM's charter in the 2015.

ACTION ITEMS
There are no immediate action items.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Michele Kuester, SVP, Innovation and Performance
SUBJECT: Strategic Plan and Operating Priorities
BACKGROUND

The Government Performance and Results Act (GPRA) Modernization Act of 2010 mandates that all
agencies follow a performance and assessment plan that includes creation of a strategic plan,
annual performance plan, and annual performance report. EXIM revised its strategic plan in 2013.
The current strategic plan which EXIM is operating under extends through FY2017 (September 30,
2017). While EXIM may revise and update its strategic plan at any time, an updated strategic plan
must be in place by February 5, 2018. The updated strategic plan must cover a period of not less
than four years.

The current Strategic Plan identifies four goals:
e Expand awareness of EXIM services through focused business development and partnerships
e Improve ease of doing business with EXIM
e Ensure effective enterprise risk management consistent with EXIM's charter requirements
e C(reate an environment that fosters high performance and innovation

EXIM has established annual operating priorities to be congruent with EXIM's strategic plan. The
operating priorities are congruent with and provide guidance for the execution of the strategic plan.
The 2016 operating priorities:

e Strengthen small business export DNA in all programs and products

e Equip U.S. exporters to win in a rapidly changing international landscape

o Make EXIM a Tier 1 place to work

e Improve data and systems to understand and execute our business

e (ontinuously improve internal processes and collaboration for better effectiveness, efficiency, and

risk management

EXIM uses the goals and operating priorities it has established to measure success and guide its
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To support the goal improve ease of doing business with EXIM, EXIM has placed a particular focus on
tracking improvements in cycle time. As a result, EXIM has been able to drive and track an
improvement in the percentage transactions decided within 30 days, which increased from 84% in FY
2011 to 89% in FY 2016, and in the percentage decided within 100 days, which increased from 97% to
99% over the same period.

To improve EXIM's global competitiveness and support the goal 'Continuously improve internal
processes and collaboration for better effectiveness, efficiency, and risk management, EXIM has
completed several targeted projects. These include undertaking leaning projects for Transportation
Business Credit, Disbursement, and Project Finance; adopting customer-friendly policies to accept
electronic documents; and streamlining and updating legal documentation for the Exporter’s
Certificate, Transportation Operative Memo, and the financing documentation for General Aviation
aircraft.

KEY ISSUES

Strategic Plan Re-Evaluation: the environment in which EXIM operates has changed dramatically
between 2013 and today. A re-evaluation of EXIM's strategic plan and operating priorities is
necessary.

Objectives, Strategies, and Metrics: The four strategic goals still seem appropriate today. But the
objectives, strategies, and performance metrics need to be re-evaluated and adjusted to reflect the
progress made to date by EXIM and the rapidly changing environment in which it operates.

ACTION ITEMS

Update Operating Priorities: the new leadership must evaluate the current operating priorities and
prepare new operating priorities for 2017. Deadline: April, 2017

Update Strategic Plan: the new leadership must evaluate the current strategic plan, including the
objectives, strategies, and metrics, and prepare a new one for FY2018 onward. Deadline: While the
deadline to complete a new Strategic Plan is February 5, 2018, it is important that work on the strategic
plan start within 180 days of the new administration.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Jim Cruse, SVP, Policy Analysis and International Relations
SUBJECT: Policy Challenges in the New Export Credit Agency World
BACKGROUND

The main providers of medium- and long-term (MLT) export finance are Export Credit Agencies
(ECAs) and commercial banks (including capital markets), constrained by the Organization for
Economic Cooperation and Development (OECD) Arrangement ? and Basel Ill respectively. In recent
years, as a result of Basel lll regulation requirements the overall share of capital goods exports to
emerging markets done by commercial banks on their own account has decreased to around one-
half; similarly, as ECAs globally have expanded their products falling outside of the Arrangement
rules the overall share of official MLT activity done within OECD rules has decreased to less than
one-third.

During the Financial Crisis, EXIM was the most powerful, broadest-based and most program-flexible
ECA, pulling $5 to $10 billion of trade to the United States. Today, due to the lapse and lack of a
Board, EXIM has fallen far behind as it stood still while other ECAs have rapidly adapted, and
continue to do so, to radically changed market conditions.

KEY ISSUES

Currently, the ECA parameters of narrow export-support focus, limited government involvement,
level-playing-field goals, and “lender of last resort” philosophy are no longer the order of the day
among the 85 other ECAs around the world. A highly rule-dominated ECA world fit the U.S.
philosophical preference for a narrowly focused ECA. However, the emerging global consensus
today, as a result of the factors cited below, does not appear to support such a limited role for ECAs.

2 OECD Arrangement refers to the Organization for Economic Cooperation & Development's Agreement on Officially
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Fundamental changes in the Export Finance environment that impact the role of ECAs include:

e Global Macroeconomics: Expansion of exports is seen as the main available driver for growth due to
high national debt levels that limit fiscal policy and near-zero central bank interest rates that limit
monetary policy. Expanded and aggressive ECAs are typically the policy tool selected to expand
exports in the national interest.

e Banking: The regulatory response (Basel Il & Dodd-Frank) to the Financial Crisis has changed banks’
behavior. ECAs or multilateral institutions are now needed for the larger (>$200 million volume per
case), longer (>5 to 10 years), and riskier (non-investment grade) spectrums that commercial banks
now are unwilling or unable to do as a result of increased regulation.

e ECAs: Growth-stimulating operational changes include restructured export finance systems (France,
Italy, UK), expanded funding mechanisms (China, Denmark, Finland, Norway, Sweden), and broadened
mandates (Japan). Forward-leaning ideological changes include more ECA independence to meet
exporters’ needs, more responsibly aggressive risk appetites, and more programs in the national
interest (outside of any rules), all of which serve to provide additional financing solutions in support of
exports.

e U.S. Exporters: Some larger U.S. exporters are maximizing their access to expanding export systems
worldwide while minimizing dependence on the U.S. export system. This has been done through
moving export platforms for specific products to other countries.

ACTION ITEMS
ltems that will need to be dealt with include:

e (learly lay out how EXIM can and will use current capabilities to meet the demands of the new world
while meeting all Congressional mandates.

e Update the US. Treasury, and the interagency group, on developments in the export finance
environment to inform negotiation positions for the long-term future of ECAs.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership
FROM: Jim Cruse, SVP, Policy & Planning
SUBJECT: International Engagements
BACKGROUND

General

A cornerstone of EXIM's ability to remain competitive is its ability to engage with its international
counterparts—these engagements serve as the “eyes, ears, and voice” of EXIM to accurately assess the
global competitive landscape. To date, there are 85 ECAs supporting trade-related activity of which more
than two-thirds is unregulated by the established international rules for official export credit. Moreover, both
the number of foreign institutions supporting trade-related activities and the various types of activities
continues to increase; faced with this steadily growing competition, it is imperative that EXIM gains insight
into the practices of other ECAs so that it understands the competitive landscape to appropriately target its
support to level the playing field for U.S. exporters.

Organization of Economic Cooperation and Development (OECD)

The Arrangement on Officially Supported Export Credits (“the Arrangement”), along with its various sector-
specific annexes, serves as the primary rules regime for officially supported export credits globally. The
Arrangement housed in the Paris-based OECD is managed by the OECD staff and provides a World Trade
Organization (WTO)-compliant framework of minimum interest rates and risk fees and maximum repayment
terms for the use of officially supported export credits. For over 40 years, the Arrangement has consistently
proven its effectiveness at leveling the playing field among Export Credit Agencies (ECAs) party to it®.
Historically, all of EXIM's medium- and long-term financing is structured in strict accordance with the rules of
the Arrangement.

OECD meetings generally occur three times a year (March, June, and November) at the OECD Headquarters in
Paris, France.

3 As of 12 October, 2016, Arrangement Participants include the following countries: Australia, Canada, the 28 countries of the
European Union, Japan, Korea, New Zealand, Norway, Switzerland, and the United States.
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International Working Group on Export Credits (IWG)

The IWG was originally founded in 2012 within the bilateral framework of the US-China Strategic and
Economic Dialogue (S&ED) as a commitment to improve transparency and understanding of each other’s
export credit programs and practices and work with other major export credit providers to establish
guidelines on export credits that would be consistent with international best practices. The IWG includes both
OECD and non-OECD participants and is led by a steering group consisting of the US, China, Brazil and the EU.
Due to a wide range of both technical practices and philosophies regarding the role of export credits, progress
on negotiating an agreement on export credit guidelines has been slow to date. However, if an agreement
were to be reached in the IWG, that agreement would likely be viewed as a successor to the OECD
Arrangement by the WTO.

IWG meetings generally occur three times a year with a rotating chair among the Steering Committee
Members.

BERNE UNION

Berne Union principles state:  “The Berne Union is the leading international organization of public and
private sector providers of export credit and investment insurance. Founded in 1934, it is an international,
non-profit organization dedicated to facilitating worldwide cross-border trade and investments by fostering
international acceptance of sound principles in export credits and investments insurance, and by providing a
forum for professional exchanges among its members.”

Berne Union provides a forum for discussion of best practices and ECA experiences on topics of
claims/recoveries, underwriting techniques, risk mitigation, country policies, repayment experience. In
addition, the Berne Union regularly hosts special dedicated meetings to areas such as energy sector
underwriting, MLT reinsurance, commercial risk rating and pricing, ship financing, and others which provide
technical specialists with unique insights from their global peers. The Berne Union has the potential to be a
major source of data on the activities of all ECAs.

The BU Spring meeting, to occur in Copenhagen on May 15-17, 2017, will be hosted by EKF, the official
export credit agency of Denmark.

G7/12

The annual G7 Heads of ECAs meetings are held to share information and discuss relevant issues facing the
world of export credit. Typically, this is a “principals-only” meeting, and while staffers have occasionally been
able to attend, discussion is reserved to high-level participants. Originally, this group included EDC — Canada,
the French ministry of finance, the Germany ministry of finance, NEXI — Japan, SACE - Italy, UKEF — UK, and
US EXIM. However, over the past decade the size and scope of the world of export credit has changed
dramatically (particularly in the wake of the global financial crisis). As emerging markets have grown to
provide a significant portion of the world’s official export credit, it became more relevant to include these
providers in a meeting of the chief export credit providers. Beginning in 2011, in addition to the original
meeting of the seven “G7", a second annual meeting of the G11 ECA Heads was constituted in the spring of
2011 to include SINOSURE - China, ECGC - India, ABGF — Brazil, and EXIAR — Russia. Last year the G11 was
expanded further to include KSURE of Korea, thereby becoming the G12 Heads of ECA group. The G7 Heads
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of ECAs continue to meet each fall while the G12 Heads of ECAs meet in the spring. The meetings are hosted
on a rotating basis.

The Spring G12 meeting, to occur in late February 2017, will be hosted by Export Credit and Guarantee
Corporation of India Limited (ECGC); and the Fall G7 meeting, to occur in mid- to late-September 2017, will be
hosted by Nippon Export and Investment Insurance (NEXI) of Japan.

KEY ISSUES
e OECD:

o While still crucial to maintaining discipline in use of export credits and to addressing current
issues, the USG should continue its efforts to encourage China to become a member of the
Arrangement.

o0 Current issues include how to maintain categorical separation of export credits and aid, and
how to maintain progress on the application of environmental standards to Arrangement
activity.

e Berne Union:

o EXIM is working on supporting a data improvement effort given that the BU data currently

suffers from significant integrity/validity issues severely limiting its usefulness.
o G7/12:

0 Recent key issues have included repeated discussions on how to respond to emerging

dominance of non-Arrangement official financing (e.g., China).
o WG

0 EXIM is pursuing transparency among IWG Members as the primary (and first)

accomplishment of IWG negotiations to date.

ACTION ITEMS

There are no immediate action items.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Kenneth Tinsley, SVP, Chief Risk Officer
Madolyn Phillips, Acting Chief Banking Officer

SUBJECT: Risk Appetite at EXIM

BACKGROUND

As the United States’ official Export Credit Agency (ECA), EXIM is mandated to support U.S. jobs
through exports while not competing with the private sector to finance these exports (i.e., EXIM
must assure that there is what we call “additionality” in every transaction it authorizes). EXIM
provides financing for borrowers in markets in which there is little to no liquidity or bank financing
available, or to counter financing offers by non-U.S. exporters that are backed by other ECAs. EXIM
strives to be fully competitive with other ECAs, especially ECAs from the high income countries that
are members of the Organization for Economic Cooperation and Development (OECD), but EXIM's
competitiveness has been affected by a recognized trend toward a more risk-averse credit culture.

EXIM’s Risk Appetite Statement provides a high level view of the amount of risk on an enterprise
level EXIM has expressed it is willing to accept. Of late, there is a more risk-averse credit culture at
EXIM. Some of the core causes of this shift are significantly increased scrutiny and criticism of EXIM
during the past eight years, fear of criticism if a borrower defaults, and lack of recognition for the
overwhelmingly reasonable risks taken to support U.S. exporters.

Noteworthy is the unsuccessful attempt in June 2015, just prior to the lapse in authority, to expand
EXIM's cover policy to selectively provide long-term support (up to 10 years) for higher risk markets
and borrowers currently only eligible for medium-term support (up to 5 years). Lack of program
budget (subsidy) has required higher fees and/or more credit enhancements to support historically
higher risk credit programs, i.e.,, medium-term. Based on a recent comparison study of the risk
appetite of EXIM and selected ECAs, EXIM's somewhat unique use of credit enhancements
represents a slightly more conservative posture than its counterparts. EXIM reauthorization
contains two provisions that relate to credit risk appetite, (1) requirement of finding “reasonable
assurance of repayment” for all export credit transactions approved, and (2) freezing of the
exposure cap if payment defaults equal 2% or more in a reporting quarter.
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EXIM Bank's Default Rate
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EXIM senior management has begun discussions on how to address this issue including ensuring
EXIM's credit risk appetite, as expressed in its “Risk Appetite Statement” approved by the Enterprise
Risk Committee, is more effectively cascaded down to the underwriting units. Also, whereas EXIM
has conducted “lessons learned” analysis on the defaulted credits for the benefit of future
underwriting, it was decided that such analysis also will be done on credits that have been repaid in
a timely fashion.

KEY ISSUES
e EXIM Portfolio Credit Risk Indicators are Mixed: increasing low risk posture, decreasing
moderate/high risk posture.
e Low Risk:

0 The most recent calculated default rate for the portfolio as of September 30, 2016, was 26.6
basis points (or 0.266%), well below the 2% provision. For an ECA, which by definition takes
more risk than a private-sector financial institution, EXIM's default rate suggests that the
agency is not taking enough risk in furtherance of its mission.

0 The most recent weighted average risk rating of the portfolio as of September 30, 2016, was
4.03, which concords to an investment grade rating, i.e., BBB-

e Moderate/High Risk:

0 Historically, EXIM's credit portfolio consisted largely of sovereign and bank exposure; but now
roughly 2/3 of the portfolio consists of riskier private sector, non-bank exposure.

0 EXIM's portfolio is concentrated in a number of areas (such as industry, borrow, etc.) with
roughly 48% of exposure relating to large commercial aircraft.

ACTION ITEMS
o Risk Appetite: Examine the extent to which EXIM's credit risk appetite, as reflected in the “Risk
Appetite Statement”, has been cascaded effectively to the business units, particularly given the risk-
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averse culture that has recently developed.

Risk Agreement: There should be a broad agreement that as an ECA, EXIM can and should assume
more risk than a private-sector financial institution.

Future Authorizations: EXIM should resist calls to apply portfolio concentration-related limits to
future authorizations. Limits to authorizations would adversely affect the ability of US exporters to
compete on a level playing field with foreign competitors being supported by their export credit
agency. Also, it conflicts with the mandate to support U.S. jobs and authorize US export credit
transactions on the basis of credit and policy compliance.

Streamlining Efforts: EXIM should continue to make advances in streamlining its application,
transaction approval, and legal documentation processes. Users of EXIM programs have cited all of
these processes as having become much more difficult in the past eight years, and view additional
requirements to complete a transaction as part of EXIM's increasing aversion to risk.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Kenneth Tinsley, SVP, Chief Risk Officer
SUBJECT: Modification of Transaction Credit Analysis
BACKGROUND

Beginning in 2015, there have been key changes in how EXIM conducts credit analysis that comport
with industry best practice. Historically, credit analysis had been focused primarily on transaction-
related issues. Portfolio considerations had been primarily borrower-focused in situations where
EXIM is considering new exposure with an existing borrower.

Also, with the exception of large aircraft transactions, the credit analysis was focused on
determining the probability of default, or the ability of the borrower to meet its obligations in a
timely manner. The analysis conducted on large aircraft transactions includes not only estimating
probability of default, but also the probability of loss given default which requires, inter alia, an
analysis of risk mitigants and collateral that have value and enhance recovery prospects.

EXIM has already implemented a modification of its transaction credit analysis to include
consideration of portfolio factors in underwriting individual transactions, e.g., industry/sector, major
geographic. Work is ongoing to modify our non-aircraft underwriting analysis to include analysis of
both of probability of default (PD) and loss given default (LGD).

The events triggering these changes were new reforms in EXIM's Reauthorization (consideration of
portfolio factors) and the recommendations of outside consultants in their review of our credit risk
rating models (probability of default analysis and loss given default analysis).
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KEY ISSUES

Consideration of Portfolio-Related Factors:

CRO Responsibility: Among the duties of the CRO as per the 2015 EXIM Reauthorization is to, inter
alia, ensure portfolio considerations are part of the risk assessment and underwriting of individual
transactions.
0IG Recommendation: Among the OIG recommendations related to credit and portfolio risk
management is that EXIM should ensure the risk management function appropriately informs the
credit analysis and origination functions.
Underwriting Methodology: EXIM has expanded its transactional underwriting methodology to
include consideration of portfolio factors, such as:

o portfolio management representation on transaction origination team

0 Board memorandum template changed to include section on portfolio-related factors, e.g.,

sector, major geographic region.

Bifurcation of Credit Analysis Process:

Default Basis: Credit analysis conducted by origination has largely been done on a probability of
default basis with the exception of large aircraft financing; industry best practice is to also include
analysis of loss given default

Developing Bifurcated Process: Progress is ongoing in developing a bifurcated risk rating process,
probability of default (PD) and loss given default (LGD), and credit analysis as recommended by an
external consultant, S&P Capital I1Q

Expected Impacts:

Change Implementation: There will likely be “growing pains” along the way in credit risk analysis at
origination, portfolio management, and decision-making associated with the implementation of
these changes.

Transparency: Credit analysis should be more informative and provide decision-maker with greater
transparency with regard to risk to EXIM.

Alignment with Risk Appetite: Improved credit risk transparency through analysis of PD and LGD
should facilitate ability to align credit decision-making with EXIM's credit risk appetite as expressed in
its Risk Appetite Statement.

ACTION ITEMS

There are no immediate action items.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Kenneth Tinsley, SVP, Chief Risk Officer
SUBJECT: Enterprise Risk Management (ERM)
BACKGROUND

Recent Office of Management and Budget (OMB) guidance calls for the integration of Enterprise
Risk Management (ERM) into existing Government management practices. The importance of
integrating ERM into existing management practices was highlighted in the Obama Administration’s
FY2017 budget. An ERM framework facilitates risk awareness and transparency, improves risk
management strategies, and allows alignment of risks to risk appetite. Each agency should
determine what tools and techniques work best in its unique context as ERM is an iterative process.
A key element of EXIM's current ERM framework is the Enterprise Risk Committee (ERC) whose
membership is comprised of the senior management team and is chaired by the Chief Risk Officer
(CRO). The purpose of the ERC is to review, evaluate, coordinate, and make recommendations to the
President of EXIM and senior management on issues related to enterprise risk.

Key ERM-related actions of the ERCinclude approval and implementation of the following:
o Risk Appetite Statement
e Risk Nomenclature or taxonomy, primary task owners, and risk registers
e Model governance policy that pertains to all models within EXIM, i.e. credit risk and credit loss factors
e 'Soft’ portfolio limits dashboard to assist in identifying portfolio concentration and managing portfolio

KEY ISSUES

EXIM's development of its ERM framework, among other things, is being impacted by the following;
e Common Practices: Since being appointed to the position, in addition to recent OMB guidance, EXIM's
CRO has been examining ERM common practices among ECAs, commercial banks and MDBs as well
as reviewing guidance contained in COSO, ISO31000, and GAQ's Green Book.
e OIG Evaluation: In July 2016 OIG completed an evaluation of EXIM's portfolio risk management
procedures pursuant to which it acknowledged important progress made. The report also contained 8
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recommendations, to all of which EXIM agreed.

e 0IG review of CRO Duties: The OIG is in the process of evaluating the implementation of the duties
assigned to the Chief Risk Officer under section 3(1) of the Export-Import Bank Act of 1945, as
amended by section 51005. The report is expected to be completed in December.

e OMB Circular A - 123: In implementing ERM, OMB Circular A =123 encourages agencies to develop
'Risk Profiles' which identify risks arising from mission and mission-supported operations, and
consider those risks as part of the annual strategic review process in June 2017.

ACTION ITEMS

While still in an evolving state, based on benchmarking results conducted by the Chief Risk Officer
and in an Office of Inspector General survey that was independently administered by Ernst and
Young, EXIM may be a bit more advanced than many within the USG in its implementation of an
ERM framework. The CRO is conducting due diligence to determine how best to organize his office
in addition to how best to continue our implementation of ERM. Among the more immediate events
likely impactful in that regard are the results of the OIG review of EXIM's implementation of the
duties assigned to the CRO (due in early December) and new guidelines on ERM contained in OMB
A-123 (currently reviewing). It's important to note that implementation of ERM will be an iterative
process pursuant to which we will determine what works best for EXIM. It will take some time to
determine the right fit for EXIM.
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OF THE UNITED STATES

MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Charles J. Hall, EVP, Chief Operating Officer
SUBJECT: Organizational Culture Change at EXIM
BACKGROUND

Over the past eight years, EXIM leadership has engaged in an effort to promote culture change at
EXIM in certain identified areas. This effort is reflected in the goals of the 2013-2017 Strategic Plan
as well as in the supporting annual Operating Priorities, and has been aimed at improving EXIM's
effectiveness in achieving its mission and serving its stakeholders.

KEY ISSUES

Principal areas of focus in promoting culture change have been:

Increasing customer focus: EXIM leadership created the position VP Customer Experience in order to
have a champion and focal point for taking a more customer-centric view of EXIM's activities. A
sustained effort has been placed on seeking customer feedback as well as on measuring EXIM's
performance from the customer perspective, such as in tracking the decision cycle times achieved for
various products.

Prioritizing innovation: EXIM leadership also created the position of VP Business Processes to lead
the Total Enterprise Modernization program (TEM) in order to have a champion and focal point for
process innovation at EXIM. Building off of the success of TEM, EXIM created an SVP to lead a new
Office of Innovation and Performance in order to create a lasting drive for innovation and
development.

Valuing inter-divisional collaboration: EXIM leadership in late 2013 and early 2014 identified a lack
of inter-divisional collaboration as a priority risk vulnerability in its operations. Employee feedback
has confirmed that collaboration and teamwork has been strong within divisions at EXIM, but has
been weak between divisions. Since that time, an emphasis has been placed on collaboration
between divisions in a variety of circumstances. For example, collaboration in transaction
underwriting has been strengthened with the development of a "deal team” approach to transactions
under which all relevant divisions (e.g. underwriting, asset management, engineering, legal) are
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explicitly involved in the underwriting and deal structuring process. In other circumstances, EXIM

managers have made a sustained effort to encourage and require inter-divisional collaboration to
improve the quality of long-term project outcomes.

ACTION ITEMS

There are no immediate action items.
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MEMORANDUM

DATE: October 31, 2016

TO: Incoming EXIM Leadership

FROM: Michael T. McCarthy, Acting Inspector General
SUBJECT: Office of Inspector General

BACKGROUND

The Office of Inspector General independent entity in EXIM whose mission is to detect and deter
waste, fraud, abuse, and misconduct in EXIM programs and personnel, and to promote economy
and efficiency in those programs. The OIG was created by statute in 2002 and the first Inspector
General was nominated and confirmed in 2007.

The Office of Inspector General has approximately 30 employees to conduct audits, inspections and
evaluations, and investigations at EXIM. OIG conducts statutorily-required annual audits of EXIM
financial statements, cybersecurity, and improper payments, as well as risk-based audits of EXIM
programs. OIG also includes an inspections and evaluations component, which conducts in-depth
reviews of selected major transactions, as well as policy evaluations. The OIG investigations division
is a federal law enforcement agency comprised of special agents and investigative analysts who
work with the Department of Justice to prosecute fraud committed against EXIM, as well as
investigate allegations of employee misconduct.

KEY ISSUES
Inspector General Independence:

The Inspector General Act of 1978 governs the role of Inspectors General in federal agencies. Under
the terms of the IG Act, IGs are located within the agency but must conduct their audits,
investigations, and evaluations independently from the agency. IGs are non-partisan and are
selected without regard to political affiliation. They have a dual reporting requirement -- to their
agency heads and to Congress. IGs are required by the Act to keep both the agency and Congress
fully and currently informed about problems and deficiencies in their agencies’ programs and
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operations, as well as the necessity for and progress of corrective action. IGs should meet regularly
with the heads of each agency to foster effective communications. According the Act, IGs must have
direct and prompt access to the agency head.

The OIG's independence is crucial to its ability to pursue allegations of misconduct, fraud, waste, and
abuse. For example, the agency head may not prevent the IG from initiating, carrying out, or
completing any audit or investigation. The IG Act provides the OIG with general authority to conduct
investigations and issue reports that are, “in the judgment of the Inspector General, necessary or
desirable.” To maintain independence from the agency, the OIG receives a direct appropriation
separately from EXIM, and the |G has budget and personnel authority for the OIG.

Cooperation with the OIG:

Under the IG Act, IGs are given broad statutory authorities, including access to all agency records
and information. I1Gs also have the authority to subpoena relevant documents and information from
non-federal organizations and individuals.

EXIM has a generally positive record of cooperation with the OIG. In 2014, the Chairman issued a
policy on cooperation with the OIG requiring all employees to cooperate with OIG inquiries and
provide access to all records requested by the OIG. Although OIG has sometimes encountered
delays in receiving information requested, EXIM has not denied access to records. Other federal
departments and agencies have refused to provide IGs with records in contravention of the IG Act,
which has prompted Congress to reiterate in statements and appropriations bills that the law
requires OIGs to have unfettered access to all records of the agency.

Inspector General Vacancy:

The Inspector General at EXIM is appointed by the President and confirmed by the Senate. The
position has been vacant since the resignation of the last Senate-confirmed IG in June 2014. The
Deputy Inspector General, a career employee, has been serving as Acting |G since that time. In July
2016, President Obama nominated Kim J. Walker to serve as Inspector General. The Senate has not
taken action on this nomination. If Mr. Walker is confirmed, he may remain in place through the
transition. Reflecting their independent non-partisan role, unlike other political appointees 1Gs
typically remain in office when Administrations change. This general practice has been followed
since the IG Act of 1978 was enacted. If Mr. Walker has not been confirmed, EXIM leadership should
work with the White House and Senate to nominate and confirm an Inspector General.

ACTION ITEMS
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e Schedule regular meetings between the OIG and EXIM leadership.

e If a permanent Inspector General is not confirmed before the current Congress adjourns,
work with the White House and Senate to nominate and confirm an Inspector General.
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MEMORANDUM

DATE: October 13, 2016

TO: Incoming EXIM Leadership

FROM: Michael T. McCarthy, Acting Inspector General

SUBJECT: Inspector General Assessment of Major Management Challenges
BACKGROUND

The Office of Inspector General is a statutorily-created independent entity in EXIM whose mission is
to detect and deter waste, fraud, abuse, and misconduct in EXIM programs and personnel, and to
promote economy and efficiency in those programs.

The Reports Consolidation Act of 2000 requires an annual summary of what the Inspector General
considers to be the most serious management and performance challenges facing the agency and a
brief assessment of the agency’'s progress in addressing those challenges. Through our audits,
inspections and investigations, we work with EXIM management in recommending actions that best
address those challenges. We have identified the following topics as the top management
challenges facing EXIM at the beginning of FY 2017.

KEY ISSUES

Managing Lapses in Exim’s Authorization and Board Quorum

In FY 2016, we reported that the top management challenge facing EXIM was managing the lapse in
authorization to incur new obligations, which under the terms of EXIM's charter had expired on June
30, 2015 and had not been renewed by Congress. As a result, at the beginning of FY 2016, EXIM
lacked the authority to enter into new transactions, but continued to fulfill existing commitments
and manage its existing portfolio, which was more than $100 billion at that time. In December 2015,
Congress passed a law renewing the authority of EXIM to engage in new transactions and making
reforms to EXIM's risk management and governance structure, which was signed by the President
on December 4, 2015. Despite the renewed statutory authority as of December 2015, EXIM's ability
to execute its mission has been limited by the absence of a quorum on its Board of Directors since
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July 2015. At the time of this report, two of the five Presidentially-appointed, Senate-confirmed
director positions are filled, with two additional Presidential appointments pending before the
Senate. Because the charter requires a minimum of three Board members as a quorum to take
action, EXIM cannot currently approve new medium-term and long-term transactions over $10
million, or approve the appointment of a Chief Risk Officer and Chief Ethics Officer as required by the
reauthorization legislation. The House and Senate Appropriations Committees have included in the
FY 2017 appropriations bills a provision that would waive the charter’'s quorum requirement when
there are multiple vacancies, so that the directors in place could execute decisions under the charter.
Howeuver, this provision has not yet been enacted into law.

Managing the effects of the lapse in authorization, the lapse in Board quorum, and uncertainty
about the future of EXIM is the top management challenge facing EXIM. Although EXIM continues to
accept applications and conduct underwriting and due diligence activities for larger transactions in
anticipation of eventual restoration of a Board quorum, the uncertainty about if and when EXIM will
be able to give final approval to these applications adds difficulty to EXIM customer relations and
outreach activities. As the lapse in authority to approve larger transactions grows longer, EXIM
becomes less likely to be viewed as a credible and reliable source of funding in the marketplace.
EXIM management must also consider how to deploy employees and other resources efficiently in
light of the uncertainty over when full authority might be restored. While it may be a prudent
management practice to continue preparing transactions so that they are ready for consideration
once Board authority is restored, management should also reconsider whether resources should
continue to be expended on processing applications for larger transactions if the lapse in the Board
quorum persists. Management should consider whether to reallocate employees to functions such
as short-term and working capital programs, or monitoring of operative transactions, which
continue even in the absence of a Board quorum.

The Iapses in authority and uncertainty about EXIM's future also add complications to managing
human capital, which we have consistently identified as a major management challenge. EXIM faces
challenges in employee recruitment, retention and morale. EXIM competes not just with the private
sector, but also with multilateral development agencies such as the World Bank and other federal
financial agencies such as the Federal Reserve and the Securities and Exchange Commission, all of
which offer a higher pay scale. During the lapse in authorization, EXIM instituted a hiring freeze.
After the authorization was reinstated, EXIM began recruiting for vacant positions, but managers
report that top candidates have turned down employment offers, citing uncertainty over the future
of EXIM. Although most divisions report low attrition of key personnel over the past 18 months,
senior managers are concerned that EXIM will not retain experienced credit underwriting personnel
with expertise in aircraft finance and structured finance as the lapse in authority to complete large
transactions continues.

Implementing the 2015 Reauthorization Bill
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In December 2015, Congress passed and the President signed a bill extending the authorization of
EXIM to September 30, 2019 and making several reforms to the EXIM Charter. Major new
requirements of the 2015 reauthorization law included appointment of a Chief Risk Officer and
establishment of a Risk Management Committee, appointment of a Chief Ethics Officer and
establishment of a new ethics office; an increase in the small business financing target to 25
percent; an increase in loss reserve to be not less than 5 percent of disbursed and outstanding
loans, guarantees, and insurance; and establishment of a pilot program for risk sharing.

A key mandate from the 2015 reauthorization is improving EXIM’s enterprise risk management
structure. The law establishes a Chief Risk Officer, who is directed to oversee all issues relating to
risk within EXIM and report to the President of EXIM. The law also establishes a Risk Management
Committee, comprising the non-management Members of the Board of Directors, with the
president and First Vice President of EXIM serving as ex officio members. The Risk Management
Committee replaces EXIM's Audit Committee and is directed to (i) provide oversight to periodic
stress testing of the entire EXIM portfolio and the monitoring of industry, geographic, and obligor
exposure levels and (ii) to review all required reports on the default rate of EXIM before submission
to Congress. The risk-related reforms in the 2015 reauthorization are consistent with risk
management recommendations from previous OIG reports, which advised EXIM to adopt a variety
of governance reforms to better evaluate risks of the entire EXIM and its portfolio as a whole, in
addition to transaction-level risk analysis. The reforms in the reauthorization are also consistent
with new guidance issued by OMB for all federal agencies on internal controls and enterprise risk
management.

EXIM has begun to implement the requirements of the 2015 reauthorization by identifying the
discrete requirements and forming working groups to implement each one. While some progress
has been made, some of these initiatives are complex and will require sustained management
attention to fully implement. The lapse in Board quorum also prevents EXIM from fully
implementing the initiatives that require Board action, including confirming the appointment of the
Chief Risk Officer and Chief Ethics Officer as required by the new law. EXIM has selected these
officials and they have begun working at their assignments; however, they are not finally installed in
these positions pending a quorum on the Board to approve them. Similarly, EXIM management has
initiated meetings of the Risk Management Committee with the two management directors who are
ex-officio members of the committee, but the committee will not fulfill the governance role that
Congress envisioned until non-management directors have been confirmed by the Senate.

Management also faces challenges in implementing differing requirements of the 2015
reauthorization law that are not necessarily in harmony. For example, the law places an emphasis
on reducing risk at EXIM, with provisions that reduce the portfolio cap if the default rate exceeds 2
percent. At the same time, the law increases the target for lending to small businesses and
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encourages EXIM to expand the medium-term lending program, both of which have historically
been higher risk and have produced higher default rates than other EXIM lines of business.
Implementing all of the requirements of the 2015 reauthorization law will require management to
carefully plan and structure new programs, policies, and procedures, since many of the new
requirements have interrelated effects.

Succession Planning and Presidential Transition

As already noted, the EXIM Board of Directors currently has three of five seats vacant. The terms of
the two seats that are currently filled expire on January 20, 2017. The Presidentially-appointed,
Senate-confirmed position of Inspector General has been vacant since June 2014. The senior
management position of Chief Banking Officer has been vacant since April 2016 and leadership does
not plan to fill the position before the next President takes office. The senior career positions of
Chief Acquisition Officer and Chief Human Capital Officer have been vacant since July 2015 and
December 2015, respectively. EXIM managers have expressed concern that several key senior
officials with extensive institutional memory are eligible to retire.

Although turnover in top positions is typical of any Presidential transition, the Presidential transition
occurring at a time when there are multiple vacancies in key positions and great uncertainty about
the future of EXIM exacerbates the risks of the transition. To ensure effective internal controls and
risk management, EXIM leadership should ensure that well-trained individuals are prepared to
perform the duties of positions that may be vacant during the transition. Also, EXIM leadership
should make sure that the transition team is fully aware that key EXIM positions need to be filled
promptly, and continued vacancies in top leadership positions imperil the mission of EXIM and
increase risks of ineffective governance. EXIM leadership should also take action to fill senior career
positions that have been vacant for extended lengths of time.

Administrative Functions

EXIM's core banking functions are supported by an administrative infrastructure which presents its
own management challenges. As discussed above, the positions of Chief Acquisition Officer and
Chief Human Capital Officer have been vacant for an extended time. OIG audit and investigative
reports have found serious problems in the operations of the contracting and human resources
functions. A recent audit found EXIM did not have adequate internal controls to ensure EXIM's
contracting processes complied with federal contracting regulations. Specifically, EXIM lacked a
comprehensive set of written policies and procedures; many EXIM employees did not understand
the roles and responsibilities of contracting officers; Contracting Officer Representatives were not
properly certified; the contract characteristics or thresholds requiring the involvement of the Office
of General Counsel were not identified; and contract data was not readily available. As a result, the
audit found improper, duplicate and untimely payments; unauthorized commitments; and
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incomplete contract files. OIG completed several investigations in response to complaints received
regarding hostile work environment and prohibited personnel practices. Although these cases
generally did not find violations of law or regulation, the investigations revealed significant
employee morale issues and a poor management climate, along with significant personnel turnover,
within the HR function. These findings were referred back to EXIM management for appropriate
action, and senior HR managers have left EXIM. In addition, several different EXIM executives and
division heads independently discussed their dissatisfaction with the support provided to their
functional areas by the contracting and HR offices. EXIM leadership should focus on improving the
contracting and human resources functions, including filling key vacancies by appointing senior
executives to lead those functions and improve the service and support provided to EXIM's
operating offices.

We have previously reported information technology management at EXIM as a major management
challenge. In the past two years, EXIM has installed experienced senior IT leadership, has deployed
new systems, and has improved EXIM's IT infrastructure. EXIM managers who rely upon IT systems
report that significant progress has been made and are encouraged by the plans for new systems
and more functionality. OIG has completed mandatory audits of information security and found
substantial compliance with the relevant requirements. OIG is including in our annual audit plan for
FY 2017 an assessment of EXIM's IT function to review progress made since previous reports,
which will inform whether information technology continues to be among the top management
challenges facing EXIM.

ACTION ITEMS

None.
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Key Issue Briefers

EXIM Policies and Programs
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Angela Mariana Freyre, SVP, General Counsel
SUBJECT: Status of Reauthorization Requirements
BACKGROUND

The Export-lmport Bank Reform and Reauthorization Act of 2015 (the Act) became law on
December 4, 2015. The Office of General Counsel (OGC) performed a detailed section-by-section
analysis. The analysis included a description of the specific requirements of the Act and timing for
their implementation. Twenty working groups were assembled with the mandate to analyze and
make recommendations.

KEY ISSUES

Congress divided the Act into several sections:
a. Taxpayer Protection and Increased Accountability
b. Promotion of Small Business Exports
c. Modernization of Operations
d. General Provisions
e. Other Matters

See the attached table for the key reauthorization provisions and the associated time frame and
status of the working group recommendations.

ACTION ITEMS

As noted under the “Timing" and “Status” columns in the table. A majority of the working groups
have completed their tasks. Unless otherwise noted, the working groups are on schedule.

STATUS OF 2015 REAUTHORIZATION REQUIREMENTS (as of 11-03-2016)
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Provision

Export-Import Bank Reform and
Reauthorization Act of 2015
(P.L. 114-94 - H.R. 22/5.819)

Timing

Status

TITLE I: TAXPAYER PROTECTION PROVISIONS AND INCREASED ACCOUNTABILITY

Sec. 51001. Reduction in authorized amount of
outstanding loans, guarantees, and insurance.
Lowers EXIM's limit on aggregate loan,
guarantee, and insurance exposure to $135

Policies drafted.

EXIM.

Approval of
1. Exposure Cap billion. Should EXIM's statutorily defined 2015-2019 PP S
; d ) procedure is in
default rate rise above 2%, EXIM's lending cap e
would be frozen and it would not be allowed to PERIESS
undertake new exposure until the default rate
falls back below 2%.
Sec. 51002. Increase in loss reserves. Requires Procedure agreed
EXIM to build and hold in reserve at least 5% of December 4, with OMB and
2. Loss Reserves i 3 j
the value of its portfolio (amounts disbursed 2016 process
and outstanding). underway
Sec. 51003. Review of fraud controls.
Reinstates the requirement that GAO review
fraud controls at EXIM, such audits to be December &, No EXIM action
3. Review of Fraud performed at least once every four years. The 2019 required until
Controls & Report | GAO report includes how EXIM prevents, (+ every &4 yrs. GAO initiates
detects, and investigates fraudulent after) audit
applications for loans and guarantees, and an
audit of sample of EXIM transactions.
Sec. 51004. Office of Ethics. Creates a non-
. . |J0|Itl'{:a| Chief Ethics Officer, appointed by the Chief Ethics
4. Office of Ethics, President of EXIM and approved by and Officar appeiritad:
Chief Ethics Officer | reporting to the Board, to serve as EXIM's June 1, 2016 i PP !
- . ) ) . awaiting Board
Position & Duties | designated agency ethics official, recommend
; ; approval
actions, and establish or enforce standards of
official conduct.
Sec. 51005. Chief Risk Officer. Creat -
ec. : . |.e is : icer : reates a non Chicf Rick Officer
political Chief Risk Officer, appointed by the it
5. Chief Risk Officer | President of EXIM and approved by the Board, June 1, 2016 pp '
: : : S awaiting Board
to oversee all issues relating to risk within
approval
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Sec. 51006. Risk Management Committee.
Creates the Risk Management Committee,
comprised of the Board (with the President and

Risk Management
Committee

6. Risk First Vice President of EXIM serving as ex created; awaiting
Management/Audit | officio members), to oversee the stress testing June 1, 2016 Board action to
Committee and comprehensive risk exposure of EXIM's make conforming

portfolio and review default reports to changes to by-
Congress. Terminates EXIM's Audit Committee. laws
Sec. 51007. Independent audit of EXIM December 4
: . ! EXIM is
. portfolio. Requires the Inspector General to 2016; not less f .
7. Independent Audit audit the risk management procedures of EXIM [ than every 3 yrs. cooperating with
no less than once every three years. after I
Sec. 51008. Pilot program for reinsurance. T 1
P : Solicitation
; : Allows EXIM to institute a pilot program for December 4, .
8. Risk-Sharing by g . issued; responses
] reinsurance of up to $10 billion to balance 2016
Private Lenders O : } are under
EXIM's risk exposure, and requires annual (expires 2019) :
evaluation
reports to Congress on the program.
TITLE Il - PROMOTION OF SMALL BUSINESS EXPORTS
Sec. 52001. Increase in small business lending

S. Incrfease 5“"3"1 requirements. Increases EXIM's small business FY2016 Completed

Business Lending lending target from 20 percent to 25 percent.
Sec. 52002. Report on programs for small and
10. Small & Medium- ].'I"IEdIUI‘I'?-S-lZEd businesses. Requires EX.IM to First year after .
\ . include in its annual report to Congress its December 4, Report in process
sized Enterprises . ;
efforts to support businesses with less than 2016
$250 million in revenue.
TITLE 1ll - MODERNIZATION OF OPERATIONS
: Sec. 53001. Electronic payments and Procedures
11. Electronic . i
Pavimants & documents. Requires EXIM to implement December 4, agreed. Draft of
v policies for accepting electronic documents and 2017 policy being
Documents —_— i
payments within two years. reviewed
Sec. 53002. Reauthorization of information

12. Information technology updating. Allows EXIM to continue
Technology using administrative funds of up to 1.25% of 2015-2019 Ongoing
Updating EXIM’s surplus (but no more than $20 million)

for technology systems infrastructure.
TITLE IV - GENERAL PROVISIONS
Sec. 54001. Extension of authority. Extends EXIM's
Extension of Authority authority through September 30, 2019. 2015-2019 N/A
Sec. 54001 Extends EXIM's ability to finance dual
Dual Use Exports use exports as long as EXIM's governing charter 2015-2019 N/A

has been extended.
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Sec. 54001 - Provides for a reauthorization of

Sub-Saharan Africa | the Sub-Saharan Africa Advisory Committee, 2015-2019 Nominations
Aduvisory tying its expiration to the charter's sunset being solicited
Committee date.
Sec. 54002. Certain updated loan terms and "
Lo ; : Revised IDA
14. Updated Definition | amounts. Increases EXIM's maximum loan size :
i i i 2l FY2016 + Memorandum in
Loan Terms for medium-term financing from $10 million to
e Process
$25 million.
Sec. 54002. Certain updated loan terms and
15. Updated Loan amounts.. I.ncreases EXIM S threshold triggering FY2016 + Coriblatad
Amounts a competitive process for insurance from $10
million to $25 million in loan amount.
Sec. 54002, Certain updated loan terms and
16. Updated Small amounts. Sense of Congress to increase EXIM's Revised IDA
Business Export loan threshold triggering approval by EXIM's FY2016 + Memorandum in
Amounts small business specialists from $10 million to Process
$25 million.
17. Updated Sec. 54002. Certain updated loa.n terms and.
Ericonmientl amounts. Increases EXIM's maximum loan size
Effects that triggers review from $10 million to $25 FY2016 + Completed
: . million (or such lower amount as consistent
Consideration s ; G
with international obligations).
TITLE V - OTHER MATTERS
Sec. 55001. Prohibition on discrimination
18. Prohibition on baseq on.lndus.tr\;. PI’OthItSI EXi.M from
denying financing of an application or December 4,
Industry-Based ) S N Completed
o promulgating policies that discriminate solely 2015
Discrimination : :
based on the industry, sector, or business
involved in the application.
Sec. 55002. Negotiations to end credit export
o financing. Shifts the responsibility for creating L —
15. Negotiations to End | a strategy to end government-supported 2015: first
or Limit Export export subsidies among major exporting e ' - Completed
Credit Financing countries from the Secretary of the Treasury to Spep
. y ; due June 1, 2016
the President of the United States and requires
various reports.
20. Study of Financing Sec. 55003. Sltud:v of financing for information
; and communications technology systems.
for Information & Requires EXIM t et st & ¢
Communications i ol i i June 1, 2016 Completed

Technology
Systems

its products by information and
communications technology and services and
goods companies.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Jim Cruse, SVP, Policy Analysis and International Relations
SUBJECT: Conflicts within the EXIM Charter

BACKGROUND

EXIM's fundamental mandate is to be competitive with other ECAs and fill gaps in financing when
the private sector is unable or unwilling to take on that risk. However, EXIM has several specific
“good for U.S.” public policy mandates requiring EXIM to act in a way explicitly contrary to what the
other 85 ECAs do. Examples are outlined below. Moreover, the recently enacted Charter (2015)
sends a message that EXIM should be averse to taking on risk, and will be severely penalized for
taking on risk by having its lending cap frozen in the event the default rate reaches 2% or more.

KEY ISSUES

1) They key mandates in EXIM's charter are:

a) Being competitive with foreign ECAs: A leading Charter requirement (sec. 2(b(1)(B)) for EXIM is that
its loans, guarantees and insurance be competitive with foreign ECAs in order to neutralize the effect
of foreign credit on international sales competition.

b) Fill financing gaps: Also required by 2(b)(1)(B), EXIM should “supplement and encourage, and not
compete with, private capital.” This mandate generally entails EXIM taking on risk the private sector
will not.

2) However, in context of “good for U.S." Public policy, EXIM has the following mandates, that add
uncertainty and costs the other 85 ECAs do not impose. These mandates directly conflict with
being competitive with foreign ECAs (mandate 1a, above):

a) United States Maritime Administration (MIARAD) Shipping Requirements: Public Resolution 17 (or
PR-17) requires certain U.S. Government Agency supported export cargos to be shipped on U.S.
flagged vessels for specified transactions (i.e., EXIM guarantees over $20 million or longer than 7-
year repayment terms and all direct loans).
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b) Economic Impact Assessments: EXIM is required by Sec. 2(b)(1)(B) to “take into account any serious
adverse effect of such loan or guarantee on the competitive position of United States industry.”

3) Moreover, the 2015 Charter mandates the following, which limits EXIM's risk-taking appetite.

This requirement conflicts with mandate 1b, above, to fill financing gaps:

a) Risk Aversion: Sec. 2(b)(1)(B) of the Charter directs EXIM to avoid risk by the requirement for a
reasonable assurance of repayment. This mandate is expressed in Sec. 6 of the charter, where a
default rate in excess of 2% will immediately trigger a freeze in all new EXIM financing above existing
exposure. This means any maturities in the portfolio could be replaced/rolled-over, but the total
dollar amount of the portfolio is frozen.

ACTION ITEMS

While there is strong bipartisan political support for MARAD and economic impact, there are minor
tweaks that could be made in order to manage conflict, e.g.,, it may be possible to improve
competitiveness by working with MARAD to raise exemption levels on U.S. shipping requirements.
Also EXIM should consider educating stakeholders about the effect of the 2% default rate and
related freeze in exposure on EXIM's risk-taking ability and overall competitiveness.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Jim Cruse, SVP, Policy Analysis and International Relations
SUBJECT: MARAD: U.S.-Flag Shipping Requirement (Public Resolution-17)
BACKGROUND

Congress requires that certain U.S.G.-supported cargo be shipped on U.S.-flagged carriers. For EXIM,
this requirement flows from Public Resolution 17 (PR-17) which was enacted in 1934. The
Secretary of Transportation administers PR-17 and generally delegates the responsibility to the
Maritime Administration (MARAD), an agency within the Department of Transportation. As currently
administered, EXIM transactions subject to PR-17 include all direct loans and guaranteed loans
valued greater than $20 million or with repayment terms in excess of seven years (long-term
guarantees).

PR-17 supports the national policy objective of maintaining a fleet of U.S.-flagged vessels, crewed
by a well-trained cadre of U.S. citizen-mariners, which the U.S. Government can potentially use as
auxiliary military support during times of war or national emergency.

Some U.S. exporters contend that PR-17 results in high shipping costs and logistical delays which
negatively impact their competitiveness. These issues are most relevant to large, irregular-shaped
products that have to be shipped on “break-bulk” cargo ships (of which there are relatively few
compared to container lines). Other ECAs do not require exporters to ship cargo on home country
vessels.

Under certain relatively rare conditions (e.g., non-availability of a U.S.-flagged ship), MARAD allows
use of non-U.S.-flag vessels.

KEY ISSUES
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Short-Term

In December 2015, Congress increased the dollar limit for EXIM's medium-term program from $10 to
$25 million. In July 2016, EXIM staff approached MARAD staff about revising the current $20 million
PR-17 threshold to $25 million, given the Congressional mandate to increase the medium-term
threshold and to avoid the complexity and administrative burdens of establishing two separate rules
and documentary requirements within the medium-term program. MARAD staff refused to consider
the EXIM request.

Long-Term

The small, but vocal, subset of U.S. exporters that use EXIM programs and have transactions subject
to PR-17 contend that the U.S. shipping policy places them at a competitive disadvantage relative to
non-U.S. producers supported by foreign ECAs. Specifically, they complain about MARAD's processing
time, difficulty in obtaining “waivers” when U.S.-flagged vessels are not available or when the U.S.
shipping cost is substantially higher than foreign alternatives, and the practical necessity of having to
obtain the services of expensive shipping experts (such as former MARAD Administrator Captain Bill
Schubert) to help U.S. exporters comply with PR-17 shipping requirements.

ACTION ITEMS

Meet with Secretary of Transportation: Request a meeting with the Secretary of Transportation to
discuss issues, establish a positive environment for interagency dialogue, and determine points of
contact at the senior management levels.

1. If the "short-term”/technical issue of moving the dollar cap from $20 to $25 million has not been
resolved (current management is readying an appeal), the new management team shall consider
addressing the issue at the political level. Deadline: TBD (once presidential appointments for EXIM and
Transportation are confirmed).

2. Given the probable necessity of working with the U.S. shipping requirement (which has strong U.S.
military support due to the role U.S.-flag carriers can play in U.S. defense readiness and sealift), the new
Chair should meet with the Secretary of Transportation. Discussion would focus on how EXIM can help
MARAD be more transparent and contextual. Deadline: In first year.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Jim Cruse, SVP, Policy Analysis and International Relations
SUBJECT: Jobs and Content Policy

BACKGROUND

Though the Charter does not mandate limits on foreign content in EXIM transactions, EXIM's content policy
reflects the Charter mandate to support U.S. jobs through exports. Specifically, EXIM relies on the content
included in an export transaction to function as a proxy indicator for EXIM's support for U.S. jobs. The level of
EXIM support for any specific transaction is contingent upon the amount of U.S. content in the export. In the
last year operating at full capacity (no lapse or lack of quorum), FY2014, EXIM supported 164,000 U.S. jobs. In
FY2016, with the lack of board quorum, 52,000 U.S. jobs were supported.

KEY ISSUES

1. Competitiveness: Surveys of exporters indicate that EXIM's medium and long-term content policy is
clearly much more restrictive than other ECAs. Key issues that differentiate EXIM from other G-7
ECAs are requirements that foreign content be shipped from the U.S., requirement of at least 85%
U.S. content for maximum cover (and therefore automatic reduction of cover when foreign content
exceeds 15%), and generally the inability to transform foreign inputs into domestic content via
domestic assembly or processing. These policies, while not charter mandated, reflect EXIM's
understanding of the Charter mandate to support U.S. jobs through exports.

2. Contentissues raised in the Charter the last time EXIM was reauthorized:

a. Information and Communications Technology: When EXIM was reauthorized in December
2015, EXIM was required to report to Congress by June 1st 2016 on the extent to which the
products offered by EXIM are available and used by companies that export information and
communications technology (ICT) services and related goods. The findings of the report
indicated that the ICT industry is challenged to meet EXIM's content requirements due to
complex and fragmented supply chains that result in goods and services that do not lend
themselves to specific origin labels (e.g., “made in the USA"). Changes proposed by the ICT
industry would significantly depart from EXIM'’s historical practice of financing U.S.-made
goods and services in support of U.S. workers and U.S. jobs, and are generally outside EXIM's
established practice as communicated consistently to Congress.
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b. Reinsurance with private sector: \When EXIM was reauthorized in December 2015, EXIM was
encouraged to consider establishing a pilot program under which EXIM may enter into private
reinsurance agreements. The broad feasibility analysis is complete and the private
reinsurance market has expressed interest in the concept.

ACTION ITEMS

Reinsurance Agreements: As stipulated in the Charter, EXIM is exploring the technical, financial and
operational feasibility of entering into reinsurance agreements with the private sector. The
exploration of transactional reinsurance with the private sector seeks to expand the base of potential
exporters (especially medium-sized exporters), by addressing EXIM’'s content limitations without
changing the content policy. This policy allows EXIM to keep U.S. exporters competitive while
acknowledging the reality of global supply chains resulting in output that is multinational. Congress
has requested a report on the effort by December 5% 2016, and EXIM anticipates meeting that
deadline.

ICT Sector Requirements: As a follow-up to the mandate to report on EXIM's support for the ICT
sector, EXIM is exploring how content requirements apply to high-tech, R&D intensive industries that
have difficulty tying certain costs (e.g., R&D) to a specific unit of output in the context of a transaction.
Certifying U.S. Content: Continue staff level meetings with U.S. exporters to better understand the
methodology followed when certifying to U.S. content; communicate findings to stakeholders,
including organized labor, Congress and other USG agencies.

FY2009 | FY2010 | FY2011 | FY2012 | FY2013 | FY2014 FY2015 2016

Jobs Supported 179,800 | 227,000 | 288,000 | 255000 | 205000| 164,000 109,000 | 52,000
Exports Supported

Xports Supporte $26.4 $34.4 $413 $50.0 $37.4 $27.5 $17.1 $8.0
($Billions)
Authorized Amounts

Hnonz " $21.0 $24.5 $32.7 $35.8 $27.3 $20.5 $12.4 $5.0
($Billions)

Jobs / $Billion Exports 6,811 6,618 7,300 6,480 6,390 6,190 6,199 6,030

EXIM's jobs estimate methodology, reviewed by the Government Accountability Office in 2013, follows the
jobs calculation methodology designated by the Trade Promotion Coordinating Committee (TPCC). The
methodology uses employment data computed by the Bureau of Labor Statistics (BLS) to calculate the
number of jobs associated with EXIM-supported exports of goods and services. The jobs per $1 billion of U.S.
exports is a weighted average based on each industry’s relative jobs per $1 billion average at time of

calculation.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Jim Cruse, SVP, Policy Analysis and International Relations
SUBJECT: Economic Impact Procedures

BACKGROUND

The basis for EXIM's Economic Impact Procedures (EIPs) is found in its Charter (Sections 2(b)(1)(B)
and 2(e) of The Export-Import Bank Act of 1945, as amended). Congress requires EXIM to assess
whether the extension of EXIM financing support is likely to cause substantial injury to U.S. industry
or would result in the production of substantially the same product that is the subject of specified
trade measures. If EXIM determines that a transaction meets the legislatively specified standards,
then economic impact can be the basis for denial of EXIM support, though final decision rests with
EXIM's Board. In the case of denial of EXIM financing, projects may still go through with other ECA
support. EXIM is the only ECA to have such a mandate.

The purposes of EXIM's Economic Impact Procedures are: 1) to ensure that all transactions are
screened for economic impact implications; 2) to identify those transactions that are subject to
applicable trade measures or that pose a significant risk of potentially substantial injury to the U.S.
economy; and 3) to put only those cases that meet the standards through a more extensive
economic impact analytical process that is fair, consistent, and publicly transparent.

EXIM has historically been responsive to stakeholders’ views on economic impact, and has updated
the EIPs periodically. The most recent review, resulting in new EIPs taking effect in 2013, added
specific procedures to assess the economic impact of EXIM's commercial passenger aircraft
transactions.

KEY ISSUES
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Revisions to Aircraft Economic Impact Procedures

From 2011 to 2014 Delta Airlines sued EXIM four times; in each suit some aspects of EXIM's
economic impact procedures/requirements/processes were implicated in Delta’s complaint.

While EXIM prevailed in all four lawsuits, lessons learned from the various lawsuits suggest revisions
to the current economic impact procedures for passenger aircraft transactions may be appropriate. In
the past, revisions to the EIPs entailed a several month process with significant engagement from
multiple stakeholders (e.g., other USG agencies, U.S. industry, organized Labor, and various trade
associations).

Undersupply List/Economic Impact Status of Oil and Gas Projects

Refers to commodities for which an interagency consensus exists that additional production capacity
is likely to have a beneficial impact on the U.S. economy (e.g., commodities where the U.S. is import
dependent). Accordingly, relevant transactions are screened out and are not subject to further
economic impact analysis.

In 2002, EXIM determined that the Undersupply List consisted of: oil, gas and diamonds.

During the last revision of the Economic Impact Procedures in 2013, references to the concept of the
Undersupply List were inadvertently removed. That omission was only noted in 2016. Nevertheless,
EXIM has continued to operate as though the Undersupply List still exists.

In light of changes in the U.S. oil and gas sector (e.g., effective December 2015, the U.S. began
exporting crude oil for the first time since the 1970s, LNG shipments beginning to leave the Gulf
coast since February 2016), the status of QOil and Gas on the undersupply list is currently under
review.

A review of the Undersupply List will likely entail engagement of external stakeholders (e.g., other
USG agencies, U.S. industry).

ACTION ITEMS

I[tems that will need to be dealt with include:

Review of the Aircraft EIPs: Currently drafting revisions. Deadline: None
Decision on status of Oil and Gas on the undersupply list: Currently drafting memos to update list
and to determine status of Oil and Gas. Deadline: None.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Erin Gulick, SVP, Congressional and Intergovernmental Affairs
SUBJECT: Environmental and Social Policies and Guidelines
BACKGROUND

After direction from Congress, the Board approved its first Environmental Procedures and
Guidelines in 1995, providing EXIM with environmental procedures for analyzing the environmental
impacts of its support. EXIM periodically revises its guidelines to align with revisions made to OECD
environmental agreements on export credits as well as policies of the Administration. EXIM has
been forward-leaning on transparency of environmental information at the OECD and domestically.
These guidelines have come under some Congressional scrutiny resulting in Congress preventing
EXIM from implementing its 2013 Supplemental Guidelines for High Carbon Intensity Projects.
Furthermore, in the 2015 reauthorization, Congress prohibited EXIM from denying financing of an
application or promulgating rules that discriminate solely based on the industry, sector or business.
In November 2015, the OECD adopted a new sector understanding for coal-fired electricity which
will come into effect on January 1, 2017. EXIM is reviewing its environmental procedures and
guidelines with respect to alignment with the sector understanding, in compliance with EXIM's legal
requirements to not discriminate.

KEY ISSUES

e Revised ESPG Timeline: EXIM is proceeding with its timeline to vet its revised Environmental and
Social Due Diligence Procedures and Guidelines (ESPG) with stakeholders and present them to the
Board for approval, once a quorum is reestablished. Other OECD ECAs will be similarly incorporating
the OECD Sector Understanding on Export Credits for Coal-Fired Electricity Generation Projects
(CFSU), an Annex to the OECD Arrangement, into their environmental policies prior to the effective
date of January 1, 2017.

e Transparency Requirement: EXIM's Charter includes an environmental transparency directive, where
EXIM is required to make public environmental assessments and supplemental environmental
reports. The public disclosure of this information has historically been “upon request”. In response to
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an increase in requests, in 2016, EXIM initiated a more proactive approach and began posting the
most frequently requested environmental reports on its website. The proactive disclosure of
environmental reports is a step forward for EXIM and an effort unparalleled by other ECAs. The
successful creation of such a web page and it continual upkeep has been well-received by
stakeholders.

¢ Project-Specific Requests: In Sept. 2015, EXIM's IG recommended that it establish a formal process
for responding to project — specific information requests, submissions and concerns. EXIM has
engaged with NGOs and Congressional stakeholders on how to improve this process. In response,
EXIM created a Project Information and Concerns web-portal where interested parties could submit
concerns, complaints, or requests for information on EXIM projects. Additionally, EXIM created a
public registry to disclose the concerns or complaints it receives as well as actions taken to resolve
the issue. The process and webpages may require revisions to further address issues. Continued
engagement with NGOs and Congress will be critical as both have expressed interest in EXIM
establishing an independent Ombudsman to respond to complaints. As a result, EXIM has established
the Environmental and Social Review Committee in October 2016 headed by the Chief Risk Officer in
order to manage inquiries, complaints, and information requests in regards to environmental issues.

ACTION ITEMS

e ESPG Approval: EXIM will conduct stakeholder engagement in the course of reviewing and revising
the environmental and social procedures and guidelines (ESPG). Ultimately, EXIM's Board of Directors
must review and approve the revised ESPG. If without a Board at the start of 2017, EXIM will need to
decide how to approach the issue of aligning its policies with the OECD.

e Public Disclosure Process: EXIM needs to ensure a strong interdivisional process remains to confirm
that the webpage for publicly disclosing environmental reports continues to be updated with the
most recent reports available to EXIM.

e Stakeholder Engagement: EXIM will need to continue engaging with stakeholders on the Project
Information and Concerns. It will need to continue to disclose complaints received and improve its
functionality. A strong internal process for responding to the submissions will be imperative.

¢ Identification of Revision Aspects: EXIM will need to determine what aspects of the Sector
Understanding on Renewable Energy, Climate Change Mitigation and Adaptation, and Water Projects
EXIM would like to see revised, if any, ahead of the standard review that will begin in November 2016
and end by November 2017.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Madolyn Phillips, Acting Chief Banking Officer
SUBJECT: Business Outlook and Opportunities
BACKGROUND

EXIM's last year of uninterrupted operations was FY 2014. In FY 2014, EXIM authorized $20.5 billion
of transactions to support the export of U.S. goods and services. In FY 2015, when EXIM’s authority
to authorize any new business lapsed from July 1 through September 30, EXIM authorized $12.4
billion in transactions. In FY 2016, EXIM's lapse in authority from October 1 to December 4,
combined with a lack of a Board quorum for the entire fiscal year, resulted in authorizations of
approximately $5.0 billion. Should EXIM have a Board quorum by December 2016, we believe we
can authorize $15.0 billion for the 2017 fiscal year, and that authorizations will reach $20.0 billion in
FY 2018.

KEY ISSUES
Key Issues Facing EXIM's Business Outlook:

¢ Rebuilding the business: Since 2014, users of EXIM's programs have become demoralized by the
uncertainty surrounding the agency'’s ability to function, and, when possible, large U.S. exporters have
supplied products and services from overseas locations to take advantage of financing from other
ECAs (EXIM's users of the short- and medium-term programs have not been affected by the lack of a
Board quorum, and those businesses are largely intact). Once EXIM is able to approve long-term
transactions (i.e., transactions with tenors of 7 years or more, and for amounts of more than $10
million, agency leadership should strive to maintain stability in operations in order to revive market
confidence in EXIM's sustainability as a competitive source of financing for U.S. exports.

Delegated Authority approval maximums without Board quorum ‘
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Short-term Insurance (less than one year repayment terms)

a. Sovereign PSOR $35,000,000
b. Financial Institution PSOR $25,000,000
c. Private Company PSOR $10,000,000

Medium-term insurance and guarantees

a. All PSOR types (up to 5-year repayment terms) $10,000,000
b. Medical Technologies Special Initiative (up to 7-year repayment terms) $10,000,000
c. Renewable Energy Special Initiative (up to 18-year repayment terms) $10,000,000
Working Capital Guarantee Program $10,000,000

o Riskier markets, riskier transactions: As the global credit markets have recovered from the 2008
banking crisis and subsequent recession, private-sector capital is returning to the credit markets, and
bank financing is more easily obtained by all but the bottom quartile of risk-rated borrowers. As a
result, EXIM will be tapped to resume lending to riskier borrowers in riskier markets, much more in
keeping with EXIM's historical risk profile.

¢ More - and more strategic — outreach: In the next two fiscal years, the Office of Export Finance will
be conducting much more targeted and consistent outreach to U.S. exporters, and particularly small
businesses, to increase the number of transactions from exporters that have benefited from EXIM
financing in the past, and also to increase the number of new-to-EXIM exporters.

ACTION ITEMS

There are no immediate action items.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: James Burrows, SVP, Small Business
SUBJECT: Digital Business Development
BACKGROUND

In the EXIM Charter of 2015, Congress mandates that an increase from 20% to 25% of EXIM
authorizations be used to finance exports by U.S. small businesses. This is a significant increase
from previous years. One strategy that EXIM is pursuing to meet this new requirement is to
significantly increase the number of small business exporters that utilize EXIM products. Since EXIM
does not compete with the private sector, the best tactic is to scale awareness of EXIM resources to
spur increased origination of qualified leads. The Digital Business Development initiative, in the
Office of Small Business, has implemented tactics to identify, reach, educate, and qualify small
business decision makers for distribution to regional offices. Continued support in the form of a
dedicated budget and organizational commitment to small business outreach are essential to
ensure EXIM originates enough new customers to grow the small business portfolio.

KEY ISSUES

To ensure Digital Business Development continues to grow EXIM's small business authorizations,
the following key issues should be considered:

e Test and learn: Although we have documented successes so far, digital outreach being used by a
federal agency in this manner is uncharted territory. Therefore, we use an adaptable test and learn
model focused on maximizing leads to sales.

o Content strategy: Digital lead generation is based on the idea that we create content that small
business decision makers will find useful, and manage how and when they see that content to help in
the decision making process.

e Leads to sales: In order to meet and exceed the small business mandate, EXIM outreach efforts must
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be done in a way that produces qualified leads for regional directors. The Digital Business
Development initiative is focused entirely on creating and converting leads.

Targeting business decision makers: Although EXIM has many stakeholders, only business decision
makers can access EXIM products. Therefore, Digital Business Development is focused on targeting,
identifying, and closing small business decision maker leads.

ACTION ITEMS

To support Digital Business Development, the following items should be acted upon:

Continued organizational commitment to the small business mandate: Meeting the mandate means
identifying actions that can be scaled to generate qualified leads that convert to small business
authorizations.

Continued budget: The accelerator pedal for awareness activities that creates qualified leads is
budget. The Digital Business Development budget needs to be reallocated each year.

Continued Contact Center support: To include staffing and technology upgrades (8:00 AM to 8:00 PM
hours of operation, to include voice, email and live online chat capabilities).
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Bob Morin, SVP, Business and Product Development
SUBJECT: New Business and Product Development

BUSINESS DEVELOPMENT - BACKGROUND

With respect to business development, historically, EXIM has taken the position that its business is
“demand driven” (i.e., EXIM only considered transactions that its “customers” (exporters, foreign
buyers and financial institutions) brought to EXIM. If EXIM truly believed this and/or if this was
entirely true, there would be no need for EXIM to engage in any business development activities.

However, this is not entirely true and therefore, more recently, EXIM has appropriately put an
increased emphasis on business development in terms of (i) increasing awareness of EXIM, and (ii)
educating existing and other U.S. exporters (and existing and other foreign buyers) about EXIM, its
products and how EXIM'’s products can most effectively be used (i.e., EXIM's “value proposition” to
exporters and foreign buyers).

BUSINESS DEVELOPMENT - KEY ISSUES

One key issue with respect to EXIM's business development activities is how they should be
organized and coordinated. Business development is currently undertaken by (i) the Office of the
Chairman and the other members of the Board of Directors, (ii) the SVP-Business and Product
Development, (iii) the lending divisions within the Export Finance Division, (iv) the Global Business
Development Division, and (v) the regional offices (but currently only with respect to small business
(as defined by the Small Business Administration (“SBA")).

Although EXIM supports all types of U.S. exports, another key issue with respect to EXIM's business
development activities is where they should be targeted. Set forth below are several non-mutually
exclusive approaches to business development:
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1. Focus on “mid-sized companies” (i.e., companies that are too large to qualify as a “small business”,
but too small to attract the attention of, and have access to financing solutions provided by, private
sector commercial financiers), which is a market that appears to have fallen “between the cracks” in
terms of EXIM's targeted business development outreach efforts to new to EXIM exporters, which
has been focused almost exclusively on small businesses due to the Congressional mandate that a
specified percentage of EXIM's authorizations be for “small businesses”;

2. Focus on opportunities where the U.S. exporter (either an existing or potential EXIM customer) is
actively involved in a large sales campaign against foreign competition or where there is a lack of
commercial financing;

3. Focus on those industries and products where the U.S. has, or is expected to have, a “competitive
advantage” (e.g., battery storage technology, security and threat detection technology, satellite and
space related technology, information and communication technology, etc.), however this may
require EXIM to adjust its risk appetite so as to accept some technology risk;

4. Focus on weaker credits in strong markets (e.g., those countries and sectors assigned a budget cost
level 4 or better (“investment grade”)), and the better credits in large weaker markets (e.g., those
countries and sectors assigned a budget cost level 5, 6, 7 or, in some special cases, budget cost level
8 ("speculative”);

5. Focus on countries that are in closer proximity to the U.S., such as countries in Latin America, which
may reduce the cost disadvantage of having to ship goods long distances on U.S. flagged vessels due
to Public Resolution 17 of the 73" Congress (“MARAD Requirement”).

Finally, any business development plan should take into account and be supportive of EXIM's three
Congressional mandates, i.e., to support (i) small and minority owned businesses, (ii) exports to Sub-
Saharan Africa, and (iii) renewable energy related exports.

PRODUCT DEVELOPMENT - BACKGROUND

With respect to product development/product improvement, historically, EXIM has been at the
forefront of product innovation among export credit agencies. This is because EXIM has taken
seriously its Congressional mandate to ensure that its programs and products are fully competitive
with those of other major official export credit agencies. One recent example of a successful new
product innovation is the development, and implementation (and then expansion) of the “EXIM
Guaranteed Bond” product, which is generally viewed as a huge success (and one which other
export credit agencies are trying to replicate).

PRODUCT DEVELOPMENT - KEY ISSUES

With respect to EXIM's product development and product improvement activities, it should be noted
that due to some of the constraints U.S. exporters frequently operate under (e.g., EXIM's U.S.
content rules, MARAD's U.S. shipping requirements, lower life cycle costs, but higher up-front
acquisition costs), EXIM's financing products need to be as good as, if not better than, the financing
products offered by competing export credit agencies.
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Accordingly, EXIM should continue (i) to expand existing, and open up new diversified, sources of
competitive funding for EXIM guaranteed financings, (i) to explore ways to make its existing
financing products and processes more attractive to foreign buyers, (iii) to explore improvements to
its foreign currency guarantee program, (iv) to expand its use of co-financing, reinsurance and other
structures that take into account the use of global supply chains by U.S. exporters and/or reduce
EXIM's net exposure to the foreign borrower, and (v) to explore taking on only those risks that EXIM
is best suited to take (e.g., construction period risk in project finance transactions, and the later
maturities in corporate credit and aircraft finance transactions).

PRODUCT DEVELOPMENT - ACTION ITEMS

As a complement to EXIM's very effective business development efforts with respect to “small
businesses”, develop and implement an overall business development plan for mid-sized
businesses that focuses on, inter alia, companies with annual sales of $250 million or less that do
not qualify as a small business.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Jim Cruse, SVP, Policy Analysis and International Relations
SUBJECT: Private Export Funding Corporation (PEFCO)
BACKGROUND

PEFCO is a private company, conceived in 1970 and operated since then, for the purpose of
maximizing the availability, and minimizing the cost, of official medium- and long-term (MLT) export
funding (a public mission). PEFCO provides funding for guarantees issued by EXIM. It does no
underwriting and takes no credit risk. Since its inception, PEFCO (working with EXIM) has evolved
into being a useful policy tool to support U.S. exports and related U.S. jobs by complementing
commercial sources of export credit financing. Moreover, during periods of financial stress, PEFCO is
invaluable as an emergency, if limited, source of liquidity for the medium- and long-term export
finance business.

All individual cases with PEFCO as the originating source of fixed-rate funding go to Board; all
PEFCO operating and lending aspects are governed by Standard Operating Procedures (the SOPs)
generated every 2 to 4 years and monitored by EXIM; the basic relationship between EXIM and
PEFCO is based on a 25-year agreement, the PEFCO charter.

KEY ISSUES

While there is a continuing stream of micro technical issues involving decisions as to how best to
use PEFCO given the economic and financial situation of the times, the EXIM administration taking
office in 2017 will be responsible for deciding the existential issue of whether to continue PEFCO.
The 25-year charter expires on December 31, 2020; given the time necessary for the market to
react to any changes in the charter and the current legislative end of EXIM authority in 2019, a
decision needs to be made by 2019 as to whether the charter should be renewed early to reduce
uncertainty.

EXIM
Reducing Risk. Unleashing Opportunity. \

EXPORT-IMPORT BANK
OF THE UNITED STATES



EXIM in Transition — Owners' Manual | 109

ACTION ITEMS

Iltems that will need to be dealt with include:

1. New SOPs: PEFCO's current SOPs have no expiration date, but the export finance environment is
changing enough to merit a review and revision of the current SOPs. Deadline: First Quarter, 2017.

2. Renewal of PEFCO's Charter: PEFCO'’s current charter is in effect until December 31, 2020. PEFCO'’s
charters are typically for a 25-year term. Because of multi-agency involvement in PEFCO’s creation, it
would be very difficult to recreate PEFCO if its charter were to lapse. Deadline: December 31, 2020.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: David Sena, SVP, Chief Financial Officer
SUBJECT: Portfolio Snapshot

BACKGROUND

EXIM'’s total exposure has declined from $102.2 billion at the end of FY 2015 to $87.3 billion as of
the end of FY 2016. Overall, the portfolio credit risk level has slightly increased from a weighted
average Budget Cost Level (BCL) of 3.93 as of September 30, 2015, to 4.06 at the end of September
2016, which is approximately equivalent to a Standard and Poor's BBB- rating. The exposure
breakout is:

Product (in millions) FY 2016 Percent of Total FY 2015 Percent of Total
Outstanding Guarantees $54,057.70 62% $59,810.10 59%
Outstanding Loans 23,950.60 27% 22,763.60 22%
Outstanding Insurance 1,115.80 1% 1,685.20 2%
Outstanding Claims 1,201.30 1% 1,222.30 1%

Total Outstanding 80,325.40 92% 85,481.20 847
Undisbursed Loans 1,656.50 2% 5,999.00 6%
Undisbursed Guarantees 1,341.10 2% 6,070.10 6%
Undisbursed Insurance 3,939.40 5% 4,660.40 5%

Total Undisbursed 6,937.00 8% 16,729.50 16%
Total Exposure $87,262.40 100% $102,210.70 100%
Industry (in millions) FY 2016 Percent of Total FY 2015 Percent of Total
Air Transportation $42,062.20 48% $49,031.00 48%

Oil & Gas 14,331.20 16% 15,965.70 16%
Manufacturing (Other) 14,042.10 16% 16,323.90 16%
Power Projects 4,780.20 5% 5,800.70 6%

All Other 12,046.70 14% 15,089.40 15%
Total Exposure $87,262.40 100% $102,210.70 100%

KEY ISSUES
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Under its charter:

¢ Maximum Outstanding: EXIM shall not have outstanding at any one time, loans, guarantees, and
insurance in an aggregate amount in excess of $135 billion.

o Default Ratio: If the ratio of the total amount of short, medium and long term financing that are in
default on a payment obligation to the total amount of financing involved is 2 percent or more for a
quarter, EXIM may not exceed the amount of loans, guarantees, and insurance outstanding on the
last day of that quarter until the rate calculated is less than 2 percent.

ACTION ITEMS

There are no immediate action items. As of September 30, 2016 EXIM's default rate is 0.266
percent and EXIM has $87.3 billion in exposure, which is less than the $135 billion exposure cap.
Further, during FY 2016 $20 billion in exposure rolled off of the portfolio and $5 billion was added
through new authorizations, which led to the $15 billion decrease in total exposure. Finally, the
weighted average life remaining of the portfolio is 6.35 years.

FY 2016 Top 10 Countries by Exposure
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: David Sena, SVP, Chief Financial Officer
SUBJECT: Portfolio Reserve Requirements
BACKGROUND

The Federal Credit Reform Act (FCRA) of 1990 requires EXIM to set aside reserves to cover expected
losses of EXIM's transactions. Consistent with the FCRA EXIM uses historical loss experience and
other factors in developing the expected loss factors. For new transactions EXIM compares the net
present value of expected losses to the net present value of expected fees. A positive subsidy
occurs when the net present value of expected losses is greater than the net present value of
expected fees. A negative subsidy occurs when the net present value of expected losses is less than
the net present value of expected fees. The amount of negative cost generated is the amount of
offsetting collections EXIM receives upon disbursement of the transaction.

Because financial and economic factors affecting the repayment prospects change over time, the
net estimated loss of loans, guarantees and insurance is re-estimated annually. This re-estimate
indicates the appropriate level of funds necessary to cover expected losses. Decreases in estimated
losses result in excess funds returned to the U.S. Treasury while increases in estimated losses are
covered by mandatory appropriations that become automatically available through permanent and
indefinite appropriations.

KEY ISSUES

In addition to the FCRA re-estimate process, EXIM’'s 2015 charter requires EXIM by 2019 to build to
and hold in reserve, to protect against future losses, an amount that is not less than 5% of the
aggregate amount of disbursed and outstanding loans, guarantees, and insurance of EXIM.

ACTION ITEMS
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In FY 2016, EXIM reserves were $3.0 billion or 3.7% on all outstanding balances. These funds are
set-aside to cover prudent reserve requirements covering all expected losses. On a yearly basis,
these reserve requirements are audited by EXIM's external auditors, Deloitte and Touche, and the
Office of the Inspector General (OIG). EXIM's external auditors and the OIG have determined that the
FY 2016 reserves are reasonable and appropriate. In FY 2017, EXIM will begin to increase reserves
consistent with the FY 2015 Charter requirement mandating a minimum of 5% in reserves. The
effective date of this new requirement is December 2016 (one year after the date of the enactment
of the Charter). In November 2016, EXIM will calculate the additional reserves requirements using
the FY 2016 Financial Statements and begin funding these additional reserves.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Madolyn Phillips, Acting Chief Banking Officer

SUBJECT: Medium-Term Program - Loan Guarantees and Insurance
BACKGROUND

EXIM currently defines medium-term as a loan amount of no more than $10 million and up to 7 year
repayment terms. We offer insurance (conditional) and a loan guarantee (unconditional) as well as a
delegated authority program to select lenders. Medium-term lenders are approved to operate under
a bi-lateral Master Guarantee Agreement and submit applications through EXIM Online for individual

transactions.

The December 4, 2015 Charter, Sec. 2(a) (3) proposes enhancements to the medium-term programs
which the Export Finance Group is addressing through a Working Group. Exporters and lenders
anticipate streamlined documentation; an adjustment to $25 million (inflation) as well as an overall

less burdensome application process.

KEY ISSUES

e MT Lender Delegated Authority program was established in 2009. Very limited utilization as lenders
do not want to take cross border term risk. Transaction activity has seen $45 million / 42 deals over

the seven year period.

e MT authorizations from 2005 to 2016 were $7.4 billion of which approximately 60 % ($4.5 billion)
resulted in real exports while the remaining $3 billion in authorizations were cancelled or expired.

10% or $480 million of the shipped amount resulted in claims.
e Of the claims paid, approximately 33% or $161 million has been recovered to date.

e Many of the claims were associated with known bad actors, and the Office of Inspector General
proved to be a good partner in convicting a number of these bad actors. In 2006, the agency’s

willingness to confront fraud resulted in more applications being declined or withdrawn.

e In 2010, reorganization combined the underwriting and diligence under one division; increased IDA
limits, and disbanded the existing Credit Committee. Results were faster processing times medium-

term applications of between 30-60 days with higher risk cases taking 90 days.
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e Better diligence and willingness to confront fraud resulted in a sharp decline in authorizations. 2014
was the last complete year of operations during which medium-term authorizations were $326
million and of that, $304 funded with $1.4 million reported as claims.

e The medium-term program has been breakeven since 2010.

e InFY2014, anincrease in the MT exposure fee caused a decrease in authorizations.

e The program is based largely on capex needs and is affected by economics such as exchange rates
(dollar is relatively strong right now so demand is weaker) fluctuations.

e In 2016, a multi-divisional task force was formed to explore the 2015 Charter requirement to raise
the limit of the medium-term program to $25 million.

ACTION ITEMS

e Reauthorization 54002a: On November 3, 2016, Trade Finance Division presented an update on this
initiative to the Executive Working Committee (“EWC"). The EWC authorized staff to approach
external stakeholders and seek feedback and recommendations on how EXIM might move forward
with the new Charter language. Staff is taking action and will update EWC in due course. Outreach
commenced on November 16, 2016.

e Board Action and Change: Present changes to Board for vote on proposed changes.

¢ Implement changes: Roll out changes to the medium-term programs in 2017.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Madolyn Phillips, Acting Chief Banking Officer
SUBJECT: Transportation Portfolio

BACKGROUND

The Transportation Portfolio consists of EXIM supported financing of large commercial aircraft,
business aircraft, helicopters, installed and spare engines, as well as locomotives, rail cars and other
rail-related equipment. Major U.S. exporters of transportation equipment, whose exports EXIM
supports, include:

e AgustaWestland (helicopters);

e Electro-Motive Diesel (a locomotive manufacturing subsidiary of Caterpillar);

e General Electric (jet engines and locomotives);

e Gulfstream (business jets);

e National Railway Equipment Company;

e Sikorsky (recently acquired by Lockheed Martin);

e Textron Aviation (which includes Cessna, Bell, and Beechcraft);

e The Boeing Company (commercial aircraft);

e United Technologies; and

e \Various rail car manufacturers.

KEY ISSUES

U.S. aviation exporters experience intense competition from foreign manufacturers that receive
financing support from their respective Export Credit Agencies ("ECAs”). The European ECAs are
strong supporters of Airbus, Export Development Canada is a strong supporter of Bombardier, and
BNDES is a strong supporter of Embraer. An emerging Chinese aircraft manufacturer named Comac
receives strong support from the sovereign Chinese policy banks, which provide liberal financing
terms that are not subject to the OECD rules that govern EXIM's financing terms.
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Although 48% of EXIM's current exposure of $87.3 billion (as of September 30, 2016) consists of
financing in support of air transportation equipment, the air transportation portfolio is well
diversified, with borrowers on six continents, and consists of the following types of companies:

e Airlines such as global network carriers, regional network carriers, government-owned legacy airlines,

private sector low cost carriers, charter airlines and cargo carriers;

e Non-airline borrowers such as aircraft operating lessors;

e Helicopter lessors and operators; and

e Private sector corporations that purchase business aircraft and general aviation aircraft.

Transactions in the air transportation portfolio are secured, and are structured to minimize risk of
loss. It should be noted that:

e EXIM financing is based on the “net-net” price of the aircraft (i.e., net of all discounts to the airline),
rather than based on the appraised value or market value, thereby ensuring that EXIM's collateral
position at the start of each financing is as good as it can be for that aircraft;

e EXIM financing is limited to 85% of the “net-net” price of the aircraft;

e Because the repayment term is limited to twelve years, EXIM financing amortizes more quickly than
the aircraft asset depreciates, thereby ensuring that the value of the aircraft will exceed the loan
balance early in the twelve-year repayment term;

e Each EXIM financed aircraft for a given airline is cross-defaulted and cross-collateralized with all the
other EXIM financed aircraft for that airline;

e Aircraft, helicopters, and engines are valuable, highly mobile assets that retain their value over time;
and

e The value of the aircraft securing the air transportation portfolio exceeds the outstanding balances on
the loans by approximately 40%.

The air transportation portfolio has performed extremely well over the past 25 years. Since 1991,
EXIM has authorized approximately $120 billion to support the export of approximately 2,000
commercial aircraft, as well as several billion dollars in additional support to finance business jets
and helicopters. During this period, EXIM has lost approximately $4 million as a result of the
repossession and resale of one commercial aircraft.

As of September 30, 2016, EXIM's exposure on rail-related transactions was approximately $809.6
million (including amounts authorized by not yet disbursed), and consisted mostly of GE freight
locomotives. Borrowers in the portfolio of rail-related transactions include railroads on five
continents. All transactions in the rail-related portfolio are performing well.

ACTION ITEMS

None.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Angela Mariana Freyre, SVP, General Counsel
SUBJECT: Delegated Authority

BACKGROUND

EXIM's Board of Directors has delegated to certain EXIM staff (as set forth in the 2010 Individual
Delegated Authority Resolution (the “IDA Resolution”)) the authority to approve individual loan
guarantees and direct loans (medium- and long-term) of up to $10 million. Therefore, any long-term
loan guarantee or direct loan above $10 million requires Board approval. Since the medium-term
program is currently capped at $10 million, no medium-term loans or insurance policies are subject
to Board approval. (Note that the Board's delegated authority referenced throughout this document
excludes EXIM's exposure fees or premiums).

For working capital finance (which is short-term), the Board has delegated to EXIM staff the
authority to approve individual working capital guarantees of up to $10 million. However, if
financing is provided through the Fast Track System, the Board delegated authority to staff to
approve working capital guarantees of up to $25 million for a select group of EXIM-approved private
sector lenders. In addition, EXIM, with board approval, has delegated to outside lenders the
authority to approve working capital loans at various levels up to $20 million.

For EXIM's short-term insurance products, the Board's delegation of authority is subject to certain
transaction-specific limitations and exceptions. [The IDA Resolution grants approval authority of (i)
up to $35,000,000 for Short Term Single Buyer Insurance Policies for which the PSOR is a sovereign
entity and (i) up to $25,000,000 of cumulative exposure for non-sovereign financial institutions.

KEY ISSUES
None.

ACTION ITEMS
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The IDA Resolution is being revised to reflect changes required by the Export-Import Bank Reform
and Reauthorization Act of 2015 (the “Act”), as well as other updates and clarifications due to the
passage of time. As a result of two sections of the Act, proposed revisions to the IDA Resolution
include raising the delegated authority limit for direct loans, loan guarantees, working capital
guarantees, and insurance from $10 million to $25 million. The delegated authority limit was set at
$10,000,000 by the Board of Directors in 1992 and has not been adjusted for inflation. The revised
draft is to be reviewed by the Executive Working Committee, with the final text to be considered and
voted upon by the Board.

Current Delegated Authority approval maximums without Board quorum

Short-term Insurance (less than one year repayment terms)

a. Sovereign PSOR $35,000,000
b. Financial Institution PSOR $25,000,000
c. Private Company PSOR $10,000,000

Medium-term insurance and guarantees

a. All PSOR types (up to 5-year repayment terms) $10,000,000
b. Medical Technologies Special Initiative (up to 7-year repayment terms) $10,000,000
c. Renewable Energy Special Initiative (up to 18-year repayment terms) $10,000,000
Working Capital Guarantee Program $10,000,000
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OF THE UNITED STATES

MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Lisa Terry, SVP, Chief Ethics Officer
SUBJECT: Ethics Program Management
BACKGROUND

The newly created Office of Ethics (OOE) was mandated by Congress in the Export-Import Bank
Reform and Reauthorization Act of 2015. It is headed by a Chief Ethics Officer and has jurisdiction
over all employees of, and ethics matters relating to, EXIM. The Chief Ethics Officer oversees the
following components of EXIM Ethics processes:

Presidentially Appointed, Senate Confirmed (PAS) Vetting: PAS positions. Working with the nominee,
White House, and Office of Government Ethics (OGE) on financial disclosure, ethics agreements, and
other documentation supporting the nomination. Nominee is subject to Senate confirmation.
Financial Disclosure Review: The OOE reviews the following financial disclosure reports annually:
0 Public Disclosures (OGE Form 278) annually, with 32 currently.
0 Periodic Transaction Reports (Form 278-T);
0 Six PAS Nominee Reports (5 Board members and the Inspector General) and Designated
Agency Ethics Official (DEAO) (OGE Form 278)
o Confidential Financial Disclosures (OGE Form 450), with approximately 240 currently
o All employees above GS-11 (with some exceptions, e.g., in office of HR and CFO) must
complete a financial disclosure form upon entrance on duty, and file termination Form 278
upon leaving EXIM where applicable. Requires review of financial disclosures for accuracy
(comparing previous years), analysis of conflicts with entities that do business with EXIM, and
certification by DAEO and/or Alternate DAEO. OOE provides conflicts notice to employees if
necessary.
Financial Disclosure Management: The OOE manages different components of the financial
disclosure process, including:
o0 Two different electronic systems - FDOnline for Staff; OGE Integrity for PAS and DAEO
0 Draft conflicts waivers, if necessary
0 Board conflict reviews throughout the year and before Board meetings
Ethics Training: Above and beyond federal guidelines: mandatory in-person annual training for all
employees and initial ethics orientation for all new hires. Individual briefings for PAS and political
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employees upon appointment.

e Ethics Questions: Gifts, events, and travel advice including through ethicsadvice@exim.gov

e Outside Employment: Approval required for certain outside employment and activities by all
employees. Annual recertification is required.

¢ Post-Employment: Advising exiting and former employees on potential conflicts

e Hatch Act: Advising on political activity

o Office of the Inspector General: Liaison on ethics related complaints and personnel matters

e Audit by the Office of Government Ethics: Pending issuance of report

e Advisory Committee: Ethics briefings for members

e Sponsored Travel: EXIM has unique authority to accept transaction related travel as well as 1353
(conference) travel from outside entities which must be approved by Ethics team prior to travel

KEY ISSUES

Ethics is important to EXIM. It is also important to Congress as evidenced by: (1) establishment of an
Office of Ethics; (2) creation of a new Chief Ethics Officer to be appointed by the President of EXIM
and approved by the Board of Directors.

Thus, the Office of Ethics was created and Lisa Terry was selected as the Chief Ethics Officer
effective October 34, 2016.

ACTION ITEMS

e Board of Directors to approve appointment of Lisa Terry as Chief Ethics Officer.
e New PAS and Schedule C appointees must receive ethics briefing within 15 days of appointment.
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Key Issue Briefers
EXIM Administrative
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: David Sena, SVP, Chief Financial Officer
SUBJECT: Risk Management Committee
BACKGROUND

In December 2015, EXIM established a Risk Management Committee (RMC). The role and
responsibility of the Risk Management Committee corresponds to EXIM’s Charter requirements. The
RMC oversees in conjunction with the OCFO the periodic stress testing of the entire EXIM portfolio,
monitoring of portfolio and obligor exposure levels, and reviews the default rate report provided
quarterly to Congress. The RMC is comprised of the members of the Board of Directors with the
President and First Vice President of EXIM serving as non-voting members.

KEY ISSUES

The RMC meets quarterly to review EXIM's portfolio exposure, industry risk and regional risk
reports, and EXIM default report. Quarterly meetings occur approximately 5 weeks after the end of
each quarter. EXIM has held four RMC meetings corresponding four quarters in Fiscal Year 2016.
The next RMC s schedule for February 2017.

ACTION ITEMS

The Charter requires that the membership of the Risk Management Committee shall be members of
the Board of Directors, with the President and First Vice President of EXIM serving as ex officio
members. With the Board of Directors consisting of the President and First Vice President, the ex
officio members have overseen the first four quarterly reviews. The confirmation of additional
members of the Board of Directors will require their inclusion into the Risk Management Committee.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Matthew Bevens, Deputy Chief of Staff
SUBJECT: Advisory Committees

BACKGROUND

EXIM has two charter-mandated Advisory Committees, the EXIM Advisory Committee and the EXIM
Sub-Saharan Africa Advisory Committee. The membership of both committees is approved. Both
committees are chartered in accordance with and adhere to the requirements established by the
Federal Advisory Committee Act. Both committees have Designated Federal Officers, currently in
the Director of External Outreach and another External Affairs officer, that coordinate closely with
the Chairman’s Office on the committees’ meetings and their agendas.

KEY ISSUES
EXIM Advisory Committee

The Committee's duties focus on two primary functions:

1. Making specific recommendations to the Board of Directors of EXIM on how EXIM can improve its
loan, guarantee, and insurance programs to increase U.S. exports and thereby create jobs. Every year,
as the Advisory Committee’s charter states, the Committee shall submit a written report to the Board
containing its recommendations.

2. Asrequired by Section 3(d)(%4) of EXIM's charter, the Committee shall prepare and submit to EXIM its
comments on the extent to which EXIM is meeting its mandate to provide competitive financing to
expand United States exports, and any suggestions for improvements in this regard. The Committee's
comments are always included in EXIM's annual competitiveness report to Congress.

The charter also lays out some membership requirements in terms of the stakeholder groups that
need to have representatives on the EXIM Advisory Committee. The members shall be broadly
representative of small business (at least 3 members) environment (at least 2 members),
production, commerce, finance, agriculture, labor (at least 2 members), services, State government,
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and the textile industry (at least 1 member). The charter also requires an Advisory Committee
meeting at least every quarter.

Sub-Saharan Africa Advisory Committee (SSAAC)

The SSAAC is charter-prescribed and its charter outlines its mission as advising the Board of
Directors on how EXIM can facilitate greater support by U.S. commercial banks for trade with sub-
Saharan Africa. The SSAAC's charter (which was last updated in 2012) states that the Committee
shall submit a written report to the Board of its suggested improvements. The 2012 SSAAC charter
states that the SSAAC shall meet at least twice a year.

The SSAAC has not been constituted since 2014. The 2015 EXIM charter included the requirement
for the SSAAC in section 2(b)(9)(B)(i).

ACTION ITEMS

e |f the FY 2017 Committees are not yet formed, begin identifying members and begin the process of
accepting applications for membership. If they are already formed, senior political staff should
connect with the Chairs of each committee and learn about their priorities.

e If an Advisory Committee is formed, staff should also begin working as soon as possible with the
Advisory Committee Chair on the Committee’'s comments that are included in EXIM’'s annual Report
to U.S. Congress on Global Export Credit Competition. The report is due to Congress by June 30 every
year.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Charles J. Hall, EVP, Chief Operating Officer
SUBJECT: FTE Staffing Plan and Succession Planning
BACKGROUND

The president of EXIM authorizes a staffing plan based on a proposal from the EVP/COO which is
constructed taking into account both budgetary and operational considerations. A new staffing plan
will be presented to the president of EXIM for authorization when changed budgetary and/or
operational circumstances warrant. There is no fixed timetable for the authorization of an EXIM
staffing plan.

Once the staffing plan has been authorized by the president of EXIM, the EVP/COO approves
recruitments requested by the senior vice presidents for new positions as well as for backfills of
vacancies in existing positions. The Division of Human Capital maintains a SharePoint system for
this process, and will not proceed with recruitment for a position without EVP/COO approval.

The most recent EXIM staffing plan and recruitment update is attached to this briefing note.
KEY ISSUES

e Budgetary considerations: The staffing plan provides for a total number of FTE positions which can
be supported by EXIM's current administrative budget appropriation. Vacancies in the staffing plan
during the fiscal year result in “savings” which may be applied to special projects, such as information
technology upgrades. Roughly 70% of EXIM's administrative budget comprises compensation and
benefits.

e Operational considerations: Anticipated changes in EXIM authorizations are taken into account when
drafting the staffing plan and also when approving positions for recruitment. Adjustments to the plan
are made by denying the backfill of vacancies and transferring the position to another office/division
in EXIM.

e Succession planning: In order to formalize succession planning at EXIM, in recent years a number of
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deputy positions have been created for senior vice presidents: deputy chief banking officer, deputy

general counsel, and deputy chief financial officer. In addition, the title deputy vice president has been
initiated and increasingly used within divisions to formalize succession planning at that level.

ACTION ITEMS

There are several key upper management positions that need to be filled:

e Chief Human Capital Officer / VP Division of Human Capital (candidates under review)
e /P Customer and Business Solutions (candidates under review)
e VP Communications (candidates under review)
e Chief Acquisition Officer (reposting pending)

See attached table for EXIM staffing overview.
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EXIM Staffing Overview
January 23, 2017 Authorized |Currently Current
Office Division FTEs Onboard Vacancies
CHIEF BANKING OFFICER 150 Authorized
Export Finance 96 Authorized 4 3 1
Transportation 1 9 2
Structured/Project Finance 16 15 1
Business Development i 6 1
Trade Finance 25 23 2
Trade Credit Insurance 21 19 2
Business Credit 4 3 1
Small Business 54 Authorized 24 22 2
Regional Offices 30 30 0
CHIEF OPERATING OFFICER 279 Authorized
Chief Financial Officer 97 Authorized 9 8 1
Treasurer 14 13 1
Controller 20 17 3
Asset Management 45 41 A
Transportation Portfolio 9 8 1
General Counsel 40 Authorized 9 9 0
Transportation 4 3 1
Structured/Project Finance 9 8 1
Small Business/Trade Finance 6 6 0
Policy/Litigation 5 3 2
Admin Law £y 3 2
Chief Ethics Officer 2 Authorized 2 1 1
Chief Risk Officer 38 Authorized 3 2 0
Credit and Risk Management Engineering/Environment 15 14 1
Country Risk 8 8 0
Credit Policy 7 7 0
Credit Review 5y 5 0
Innovation and Performance 27 Authorized 1 1 0
Customer & Business Solutions 5 3 2
Operations 21 20 1
Information Mgmt & Technology 31 Authorized 31 30 1
Resource Management 46 Authorized 1 1 0
Human Capital s 7 15 2
Library 6 L 2
Security 3 = 0
Facilities 4 4 0
Admin/Travel Services 6 5 1
Contracting Services 9 9 0
CHIEF OF STAFF 54 Authorized
Paolicy Analysis & Int’l Relations 19 Authorized 4 4 0
Policy Analysis 8 8 0
International Relations 7 6 1
Congressional Relations 7 Authorized 7 7 0
Communications 15 Authorized 15 12 =
Chairman / Board (not incl 5 PAS) 13 Authorized 9 8 1
Board Assistants [ 0 L
Authorized | Onboard Vacancies
FTE Total Staff 483 436 47
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Charles J. Hall, EVP, Chief Operating Officer
SUBJECT: Employee Engagement and Tier One Initiative
BACKGROUND

EXIM's 2013 — 2017 Strategic Plan includes four Strategic Goals, including -

“GOAL 4: CREATE AN ENVIRONMENT THAT FOSTERS HIGH PERFORMANCE AND INNOVATION. EXIM
considers its most important resource to be the dedicated and innovative staff it employs. EXIM competes
with the private sector and other federal agencies for talent, and must therefore ensure that EXIM is a top
option for potential employees. In this effort to both obtain and retain talent, EXIM must proactively revise
certain processes, while at the same time it must effectively communicate with staff on all changes taking
place.”

In support of this Strategic Goal, during 2015 and 2016 one of EXIM's five operating priorities
(attached) has been to “MAKE EXIM A TIER 1 PLACE TO WORK." This operating priority has been
communicated repeatedly to staff, and has formed the basis for a number of initiatives carried out
over the past two years, highlighted below.

KEY ISSUES

Initiatives taken by EXIM management in the past 2 years in support of the Tier One Place to Work
operating priority include:

¢ Internal recruitment announcements: The Division of Human Capital (DHC) issues all hands email
announcements of all recruitment actions in order to bring hiring opportunities to the attention of
current employees.

e Upward Mobility program: This program has been reactivated, after several years of dormancy. To
encourage managers to sponsor an Upward Mobility position, EXIM has adopted the policy of
reallocating the FTE slot to the receiving division. This means that it is not necessary to have an open
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existing position to sponsor an Upward Mobility candidate.

¢ Rotation program: Similarly, EXIM has reactivated an internal rotation program, and is investigating
opportunities for interagency rotation opportunities (beyond those provided for in the PMF program).

e Excellence in Government program: EXIM has participated in three recent cohorts of the EIG program
conducted by the Partnership for Public Service, and management intends to continue to solicit
applications for future cohorts.

e Teambuilding: The Partnership for Public Service also offers offsite teambuilding training for existing
teams, and EXIM has funded participation in this program.

e Leadership and management training: EXIM has executed several contracts with the Center for
Creative Leadership in recent years, aimed at providing leadership training for managers. The most
recent program comprised 4 offsite days spread over six months for 3 cohorts of managers extending
from the Chairman through SVPs and VPs and including deputy VPs and director-level managers. A
total of 109 managers participated in this extensive program, fully 25% of total EXIM staff.

e All hands brown bag lunches: Beginning in April 2015, in the lead-up to the lapse in EXIM's full
authority, the Chief Operating Officer and the Chief of Staff conducted a series of all-hands brown
bag lunch “conversations” aimed at opening channels of communication within EXIM. These sessions
were initially monthly, were increased to weekly during the 5 months of the lapse in full authority,
and reverted to monthly following reauthorization in December 2015. As of November 2016, a total
of 33 such all hands events have taken place, during which employees may participate in person or by
webinar and are encouraged to ask questions or make comments on any subject of concern to them.

e EXIM Leadership Initiative: Begun with the support of the Diversity Council, the EXIM Leadership
Initiative is an employee-driven effort aimed at organizing events where employees can learn from
each other and discuss matters of mutual interest outside a framework established by management.

Initiatives under consideration which new senior leadership may want to implement include:

e Roosevelt Awards: Named for Theodore Roosevelt (founder of the US Civil Service) and Franklin
Roosevelt (founder of EXIM), this would be a new series of employee recognition awards to be
presented annually.

o Employee newsletter: One of the most frequently-mentioned suggestions in employee roundtables
has been to establish a monthly employee newsletter to introduce new employees, announce
promotions and publicize positive events and developments.

ACTION ITEMS

There are no immediate action items.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Caroline L. Scullin, SVP, Communications
SUBJECT: EXIM Annual Conference — April 6-7, 2017
BACKGROUND

EXIM hosts its Annual Conference each spring, which serves as EXIM's marquee event. The two-day
conference attracts more than 1,100 participants consisting of exporters, business leaders, policy-
makers, foreign investors, foreign trade partners, financial institutions, government officials and the
media. The program is comprised of a main stage component, consisting of plenaries, keynote
addresses and one-on-one interviews, as well as break-out sessions on a range of topics. During

the conference, EXIM and external groups also host business meetings and networking events.

KEY ISSUES

e Venue Selection: Due to the lapse in 2015, EXIM had to rebid service for a hotel venue to host the
Annual Conference. A Request for Quote (RFQ) was issued by the Contracts Division in October 2016
for local hotels within a 3-5 mile radius from EXIM. The Omni Shoreham Hotel submitted a proposal
and was selected. As part of the selection, EXIM pursued a five year contract with a base year and

four option years.

e Conference Planner Selection: EXIM has contracted with CMP, a prior vendor, to provide conference
and trade show planning services for the 2017 annual conference. Given the aggressive planning
timeline, the Contracting Division issued a Limited Source Justification to secure a planner. They
contacted CMP and received their proposal. Communications has received budget approval from the
CFO's office to finalize the contract and they are working with the Contracting Division to retain CMP
for the 2017 Annual Conference. EXIM will issue a Request for Quote (RFQ) for vendor services in
spring 2017. Moving forward, EXIM will pursue a five year contract with a base year and four option

years.

e Conference Format: The Office of Communications recommends a change to the conference format
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due to a presidential transition year. The Chairman'’s office plays an important role in working with
Communications to secure high-level speakers, including Fortune 500 chief executive officers,
entrepreneurs and Administration officials, for a “main stage” schedule. With a new Administration
and transition, the Communications team may not have the same level of support for the 2017
Conference planning. Communications recommends hosting two days of main stage programming
and two days of break-out sessions, organized with the support of EXIM divisions. The second day
will focus more heavily on the break-out sessions, which will be smaller, with 100-200 participants,
cover specific topics, and speakers will be subject matter experts.

e Conference Budget and Funding: The EXIM Annual Conference is a self-funding event. It has an OMB
mandated spending limit of $500,000, conference fees cover the majority, if not all, of the costs
associated with the conference. Occasionally, the conference fees generate a budget surplus. The
Office of Communications recommends a marginal increasing in conference fees to cover rising venue
and vendor costs as well as to continue to operate within the mandated spending limit.

ACTION ITEMS/DEADLINES:

Hotel: The venue has been selected. The conference will be held at the Omni Shoreham Hotel in
Washington, DC. The Office of Contracting has finalized the agreement with the hotel.

Planner: Work with the Contracts Division to select the conference planner. Complete: CMP contracted.

Invites: Chairman’s office sent the first round of invite letters to main stage speakers on November
1st. Communications will coordinate with the Chairman'’s office to send out the second round of
invite letters to main stage speakers. Deadline: Week of November 28, 2016.

Open Registration: Communications to work with conference planner to open registration by
December 1 and close early bird registration by February 24.

Speakers: Select and confirm all speakers for the main stage and break-out sessions. Deadline: March
24,2017.

Materials: Send all conference collateral and materials to the printer. Deadline: March 24, 2017.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Caroline L. Scullin, SVP, Communications

SUBJECT: FY 2016 Annual Report / CY 2016 Competitiveness Report
BACKGROUND

Annual Report: The annual report highlights EXIM's authorizations and financials at the close of the
fiscal year, September 30. This report also includes an overview of EXIM's business outreach and
other activities that are required by EXIM's charter (authorizing legislation). The annual report is
produced in the fall and typically is provided to Congress in printed copies and posted online in
January. The FY 2016 Annual Report is presently in production, on an expedited schedule to be
prepared by the end of the calendar year. Sample production assignments/schedules from two
previous years are included with this memo.

Competitiveness Report: The calendar year (CY) 2016 Competitiveness Report compares the
programs and financing levels of EXIM with other export-credit agencies (ECAs) around the world.
This report is required to be submitted to Congress by June 30 of each year. EXIM's Office of Policy
Analysis and International Relations researches and produces the content. EXIM's Advisory
Committee prepares an Advisory Committee statement which includes its comments on the extent
to which EXIM is meeting its mandate to provide competitive financing to promote U.S. exports, and
any suggestions for improvements. The Office of Communications coordinates the professional
design of the report and the online posting. The CY 2016 Competitiveness Report will be produced in
the spring of 2017 in coordination with the Office of Policy Analysis and International Relations the
Advisory Committee.

KEY ISSUES (FY 2016 Annual Report):

e Additional Content for MD&A: Communications has met with the CFO’'s Office to discuss what
content can be covered in the MD&A and what material would fit better in the narrative section. The
narrative section will be shorter, featuring content required under the charter, but not be included in
the MD&A. Some content cannot be covered in the analysis of the MD&A because the auditors
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required extensive supporting documentation, and the data is better suited for the narrative section.
Communications collected all data from the Divisions by October 31, and is currently drafting the
narrative which is due to senior management for review by November 18.

Design: Communications currently is working with SliceWorks, the same design firm that produced
the FY 2015 Annual Report and the CY 2015 Competitiveness Report. The Contracting Office
exercised an option year on the existing design contract. Communications will work with the
Contracting Office to issue a new Request for Quote (RFQ) in 2017 for a creative design firm to
replace SliceWorks.

Accelerated Production: The chairman and the Office of Congressional Affairs have requested that
the FY 2016 annual report be produced in an accelerated time frame. Printed annual reports will be
delivered to EXIM and Congress in the first week of January. To accommodate the schedule, the team
will need to adhere to a firm timeline, refrain from revisiting decisions previously made and keep the
content and edits as succinct as possible.

KEY ISSUES (CY 2016 Competitiveness Report):

Design/Editorial Assistance: There are no issues at this time. During the spring production,
Communications will need to work closely with the Office of Policy Analysis and International
Relations to develop a production timeline, determine the design and provide editorial assistance.

ACTION ITEMS (FY 2016 Annual Report):

Content Placement: Communications worked with the CFQ's Office to determine the placement of
required reporting. Completed on 10/15/16.

Design/Photography: Communications worked with SliceWorks to finalize design options for the
report and possible illustrative features. Completed on November 10, 2016.

ACTION ITEMS (CY 2016 Competitiveness Report):

There are no action items at this time. The Competitiveness Report design and production schedule
will be addressed with the Office of Policy Analysis and International Relations beginning in February
2017. The report is due on June 30, 2017.

EXIM
Reducing Risk. Unleashing Opportunity. \

EXPORT-IMPORT BANK
OF THE UNITED STATES



EXIM in Transition — Owners’' Manual | 135

EXIM

EXPORT-IMPORT BANK

OF THE UNITED STATES

MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Erin Gulick, SVP, Congressional and Intergovernmental Affairs

Michael Cushing, SVP, Resource Management

SUBJECT: Pay Authority (e.g. Administratively Determined Pay)

BACKGROUND

Unlike many federal agencies with similar missions, EXIM is not allowed to compensate any of its
employees beyond what is provided for under Title 5 for General Schedule employees. Instead, from
1992 to 2015, a rider included in EXIM's annual Congressional appropriations provided it with a
limited exception for no more than 35 employees to be compensated above the General Schedule,
referred to as Administratively Determined (AD) Pay Authority. EXIM's AD authority had two
legislative purposes: (1) Attract and retain highly professional employees to carry out the
demanding economic, financial, legal, and technical responsibilities entrusted to EXIM by Congress;
and (2) Provide appropriate compensation in situations when an employee's knowledge and skills
contribute to EXIM at a level beyond that payable under the General Schedule position classification
system. EXIM's AD employees are among its most valuable and high-performing. Former AD
employees are vice presidents and business line executives, senior loan officers, senior attorneys, a
senior engineer, and the chief economist.

The provision was inadvertently removed as part of the FY16 Consolidated Appropriations Act.
While some of EXIM AD Pay incumbents were moved to the General Schedule without loss of pay,
17 EXIM employees were above the General Schedule pay cap. EXIM management has continued to
pursue long-term legislative remedies.

In the long-term, in order to attract and retain employees with a highly specialized skill set, EXIM
will need to consider long-term legislative options, including further permanent extension of
Administratively Determined Pay, inclusion as an entity covered eligible for elevated compensation
under the Financial Institutions Reform, Recovery and Enforcement Act (FIRREA), or other revisions
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KEY ISSUES

Since the FY16 appropriations, EXIM has actively pursued a legislative and administrative fix to
make the 17 impacted employees whole.

e FY2017 Appropriations: The House and Senate Appropriations Committees support reinserting the
removed AD Pay authority which was inserted into the Senate State & Foreign Ops Appropriations
bill. This would be a short-term fix which would require EXIM to continually ensure is included in its
annual appropriations.

¢ Increase Senior Level (SL) Allocation: EXIM's current SL allocation is 23. EXIM has requested that
OMB and OPM grant 14 (with 3 below the salary cap) limited SL emergency appointments that would
expire the earlier of 18 months or effective date of a legislative fix. OPM has recently indicated that it
would not be willing to grant this authority, in lieu of a legislative remedy.

e 2019 Authorization: AD pay authority is most commonly incorporated into the authorizing legislation
or charter of similarly situated agencies. While the appropriations process can provide a short-term
fix, ultimately, as this is an authorization, EXIM will need to pursue a more permanent fix in its next
authorization.

ACTION ITEMS

e FY2017 Appropriations: EXIM will need to ensure that the authority for AD pay is included in full-year
FY2017 which is expected in December. Deadline: December, 2016.

e FY2018 Budget & FY2018 Appropriations: EXIM will need to ensure that the President’'s Budget
request for FY2018 and the subsequent FY2018 appropriations bills includes the requisite legislative
authority for AD pay is included. Deadline: January/February, 2017.

e Authorization: EXIM will need to continue to seek a permanent fix to its pay authority challenges to
ensure it can effectively compete with other agencies for talent. Over an extended period, EXIM has
requested, at leadership levels, authority for pay flexibilities comparable to existing authorities
available to other financial agencies with which EXIM competes for talent. OPM and OMB have not
approved these requests. Deadline: September 30, 2019.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: David Sena, SVP, Chief Financial Officer

SUBJECT: Office of Inspector General Recommendations and SARC
BACKGROUND

The EXIM Office of Inspector General (OIG) is an independent office within EXIM which was
statutorily created in 2002 and organized in 2007. The OIG is currently headed by Deputy Inspector
General, Michael McCarthy. The EXIM OIG consists of three groups: Audits, Inspections/Evaluations,
and Investigations. The Audit and Inspections/Evaluations groups review EXIM programs and
operations. These groups make recommendations to improve EXIM's practices. The Investigations
group conducts investigations related to alleged or suspected violations of law occurring in EXIM
programs. The OIG has its own legal counsel.

In 2014, EXIM created a Liaison Group to assist EXIM staff and the OIG during Audit and
Inspections/Evaluations engagements and for close-out of recommendations. EXIM's Office of

General Counsel coordinates with the Investigations group.

KEY ISSUES

¢ Recommendations: Since FY 2010, the OIG has issued 229 recommendations (72 in FY 2016 alone).
As of November 1, 2016, EXIM has implemented, and the OIG has closed, 180 recommendations,
submitted information to close 14 additional recommendations, and 35 remain open.

e Semiannual Report: The OIG is required to submit a Semiannual Report to Congress (SARC) covering
the periods of October 1-March 30 and April 1-September 30 outlining the activities of the OIG during
that period and the status of recommendations.
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ACTION ITEMS

EXIM continues to make progress on implementing and closing out OlIG recommendations. There

are no immediate action items.

Historical Analysis (as of 11/01/2016)

priorto FY2012 FY2012 FY2013 FY2014 FY2015 FY2016 FY2017 | TOTAL
Recommendations 19 42 27 27 42 72 0 229
Issued
Recommendations
19 42 25 25 38 31 0 180
Closed
Recommendations
. 0 0 2 2 4 6 0 14
Submitted
0 di
utstanding o o 0 0 0 35 0 35

Recommendations
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Howard Spira, SVP, Chief Information Officer
SUBJECT: Information Security

BACKGROUND

For any federal agency, cyber security is one of the most challenging areas within the IT portfolio. As
a federal agency with “Bank” in our name and operating internationally, we attract the attention of a
large cohort of bad actors. A number of initiatives are underway to enhance EXIM's capabilities to
handle a corresponding rise in threats. The Information Security Continuous Monitoring (ISCM)
initiative is our key program enhancement through 2018. In 2017 we are also making a major
technology transition to align with executive directives re cyber-hygiene under the auspices of the
Department of Homeland Security (DHS).  As the threats and defenses evolve, cyber has
increasingly moved from something that was the CIO’s problem to a shared responsibility within the
C-suite. At EXIM, we are giving cyber security issues increased visibility with the Chairman and
senior staff, the Chief Risk officer and the Enterprise Risk Committee. Congress and OMB are taking
a number of actions to empower DHS to significantly upgrade the government's security posture.
The failure to pay attention or execute in the cyber space has resulted in high-profile leadership
changes in both private and public sector entities.

KEY ISSUES

e Executive Leadership Accountability: Trend is for increased accountability for agency executive
leadership for cyber-security.

e DHS and Transparency: The security posture of the agency will be more transparent and in many
cases directly harvested and reported by DHS — we may lose the ability to deal with issues internally
before they are reported externally.

e Convenience vs. Risk: User desires for convenience (e.g., Limited Personal Use, telework, mobile
media, etc.) and risk vectors coming into increasing conflict — agency executives in coordination with
information security will have an important role in outcomes.

e Increased Oversight Impacts: The increasing transparency and outside oversight will likely create
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more pressure for absolute compliance resulting in longer development and test cycles for new and
enhanced systems as well as changes in organizational behavior.

e Growing Cyber Budget Needs: Costs for cyber-security compliance are the fastest growing area of
IMT operating budget. Shortage of admin funds will be an issue to fund this space.

e Lack of Cyber Talent: EXIM talent in this space is thin. We have a seasoned, experienced CISO but no
bench. Demand significantly exceeds supply for cyber professionals. People with skills are going to
higher grades than we have available. We are having difficulty filling open positions at the grades we
have.

ACTION ITEMS

e Within two weeks of onboarding, new employees must complete information security training to
maintain network access.

e Aton-boarding, all new personnel to receive briefing on federal records.

e Impact of new information security requirements and funding allocation for these requirements
needs to be addressed.
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MEMORANDUM

DATE: November 16, 2016

TO: Incoming EXIM Leadership

FROM: Howard Spira, SVP, Chief Information Officer
SUBJECT: IMT Investment Plan

BACKGROUND

EXIM is coming up on the end of a cycle where there was significant modernization of EXIM's
information systems after a period of reduced capabilities in 2010/2011. EXIM's physical
infrastructure for technology was substantially replaced with state of the market equipment over
the last four years. The core financial systems, the general ledger and loan servicing applications,
were recently replaced as well. The remaining part of this modernization focuses on business
applications involving the taking of credit applications from EXIM customers. The new systems will
allow the submission of applications electronically. In addition to completing the modernization,
the main focus of the IT function has been 1) aggressive enhancements of our new capabilities to
keep them fresh and to meet evolving business needs, 2) a focus on data quality and business
process management disciplines, 3) aligning and repositioning IT to a ‘front-of-the-house’
consultative partner to solve business problems and 4) the aggressive management of our portfolio
to ensure we do not fail to keep our systems modernized.

KEY ISSUES

e Cloud Computing Costs: As a part of our modernization, a significant portion of our operating
capabilities are commercial cloud services. These services are fully costed by their vendors and
embedded in our contractual agreements. The ability to manage costs down by deferral of
maintenance or other temporary reductions is reduced.

e [T, Finance, and Procurement Functions: The success of the IT function is increasingly intertwined
with finance and procurement functions and strong teaming and execution skills are required with
these groups due to the complex budget and procurement environment of IT.

¢ Information Security and Customer Facing Capabilities: A major focus of the business/IT agenda is
the creation of and improvement of customer-facing electronic interactions. We have a congressional
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directive in our charter to allow our customers to engage with us electronically. While exciting and
positive, this requirement puts increasing pressure on our information security discipline as electronic
interactions open new vectors to attack key EXIM systems.

e Talent Management: The last two years within the IMT organization has focused on rebuilding and
re-organizing the team and developing a culture of engagement with the business. Our top talent is
here because they are interested in and want to be a part of EXIM’s mission.

¢ Unfunded Mandates: There are a number of unfunded mandates related to data and transparency
and information security. These mandates create increasing pressure on EXIM resources as these
requirements compete with core EXIM capabilities for management attention and funding.

¢ Independent Federal Agency: As a small, independent federal agency, we maintain a full-spectrum of
capabilities that adds complexity and execution challenges you would not find in the private sector.
Most similar organizations in the private sector would be under some broader corporate umbrella.

e IT Leverage: We are relatively under-leveraged with respect to business value we can derive from IT
investment. We deal with complex problems but relatively small number of transactions with which
to recoup costs. We have to maintain a full set of capabilities due to our independent status that
requires experienced personnel whose activity is not leveraged over a large organization.

e IT Development Fund and Operating Costs: Both our prior and most recent re-authorization
legislation established an IT development fund to ensure IT modernization related to transaction
processing systems were appropriately funded. The most recent legislation sets a funding limit up to
$20 million for this purpose. However, this funding does not cover subsequent operating costs.

e IT Operating Budget: A significant amount of work was done in 2016 in coordination with CFO to
develop an IT operating budget that is fully funded at the beginning of the year. This dramatically
simplifies and improves the coordination of IT, Procurement and CFO activity during the course of the
year. The operating budget only covers the cost of running existing operations. It does not include
projects or new requirements which need to have their funding identified and approved as part of
their initiation process.

ACTION ITEMS

There are no immediate action items.
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VI. Export Finance & EXIM's Programs

The Office of Export Finance (OEF) takes the lead in originating and underwriting all of EXIM's financial
transactions. The Office is managed by the Chief Banking Officer, and comprises five Divisions: Trade
Finance & Insurance; Business Credit; Transportation; Structured & Project Finance; and Global Business
Development. Each of these Divisions is managed by a Vice President. Additionally, the Small Business Group,
managed by a Senior Vice President, reports both to the Chief Banking Officer and to the Chairman and
President.

EXIM’s financing programs comprise direct loans; loan guarantees; and insurance policies. Financing is
provided on a short-term, medium-term, or long-term basis. Short-term financing is defined as less than one
year. Medium-term financing is defined as more than one year and up to seven years, and for amounts up to
$10 million. Long-term financing is defined as longer than seven years and for amounts greater than $10
million. Insurance policies are provided on a short- and medium-term basis, and loan guarantees and direct
loans are provided on a medium- and long-term basis. Short- and medium-term transactions are authorized
by EXIM staff under officers’ Individual Delegated Authority, and all long-term transactions are authorized by
EXIM's Board of Directors.

Since July 1st, 2015, EXIM has not been able to approve any long-term transactions. This has been the
result of EXIM’s lapse in authority, which lasted from July 1st, 1015 to December 4th, 2015, and then
subsequently because EXIM has not had a Board quorum. EXIM's last year of uninterrupted operations was
FY 2014. In FY 2014, EXIM authorized $20.5 billion of transactions to support the export of U.S. goods and
services. In FY 2015, EXIM authorized $12.4 billion in transactions. In FY 2016, EXIM authorized
approximately $5.0 billion.

Export Finance Divisions

Trade Finance & Insurance

Trade Finance & Insurance Division underwrites short- and medium-term term insurance policies, medium-
term loan guarantees, long-term guarantees for sovereign borrowers, and medium-term direct loans.

Short-term credit insurance is used to protect U.S. exporters against buyer nonpayment and can support

items such as agricultural commodities, consumer goods, spare parts and raw materials for terms up to

180 days, and capital equipment for terms up to 360 days. Applications are submitted by U.S. exporters,

brokers, or lenders. EXIM offers four short-term products:

e multi-buyer export credit insurance, which is a policy that supports an exporter’s shipments to multiple
buyers in multiple markets;

e single-buyer export credit insurance that supports an exporter’s shipments to one specific buyer;

e export letter-of-credit insurance, which supports bank issued letters of credit; and
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¢ short-term bank-held insurance, which covers a line of credit extended to a foreign buyer in order to
purchase U.S. goods.

Medium-term insurance policies and loan guarantees are used to protect U.S. exporters against buyer
nonpayment to support their export credit sales of capital goods and related services. Applications for
insurance are submitted to EXIM by the US. exporter or a lender that represents a foreign buyer in a
transaction; applications for loan guarantees can only be submitted by a lender. Applications for medium-
term direct loans, which are not used frequently in the current interest-rate environment, are also submitted
to EXIM by lenders for foreign buyers.

Long-term sovereign loan guarantees are typically used to support infrastructure development, with a
sovereign entity participating as a guarantor. Repayment terms on these transactions are typically eight
years or more, and amounts are usually greater than $10 million. Applications are always submitted by the
lender on the transaction.

The chart below shows a breakdown of the Trade Finance & Insurance Division's short-, medium-, and long-
term transactions by authorized amount and number of authorizations. Please note that FY 2014 was the
last year with no lapse in authorization and a Board quorum.

FY2015 FY2016

FY2014

Authorized Amount $5,107,299,566 $3,196,509,630 $3,797,147,265

ST Insurance Number of

Authorizations 3978 2218 2625
Authorized Amount $309,903,654 $144,318,958 $90,693,305
MT Insurance and Loan
Guarantees Number of 114 67 32
Authorizations
Authorized Amount $138,577,074  $301,559,861 $-
LT Sovereign Guarantees
Number of 5 5 0

Authorizations

Business Credit

Trade The Business Credit Division is responsible for the management and oversight of the Working Capital
Guarantee Program (WCGP). In addition to managing the WCGP loan portfolio, the Business Credit Division
oversees the Supply Chain Finance Guarantee Program (SCFGP).

Working Capital Guarantees allow lenders to provide pre-export financing to U.S. companies so that they
can export their product. The loan guarantee can cover both multiple export sales and individual contracts.
Exporters use the WCGP to pay for materials, supplies, labor, and other costs to fulfill export orders; post
standby letters of credit serving as bid bonds, performance bonds, or payment guarantees; and purchase
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finished products for export. EXIM provides a 90% guarantee that covers the performance risk of the exporter.
The loans are from one to three years.

The WCGP allows direct authorization of transactions by lenders with delegated authority; which allows
pre-qualified commercial lenders to commit working capital guaranteed loans without prior EXIM approval.
This risk-sharing arrangement between EXIM and qualifying financial institutions allows financial institutions
to commit EXIM's guarantee within carefully prescribed parameters. The authority to commit EXIM's
guarantee is balanced with the lender's assumption of 10% risk sharing and adherence to certain compliance
obligations. More than 90% of WCGP transactions are done through delegated authority lenders, and there
were approximately 50 active delegated authority lenders in FY 2016.

In January 2006, the Fast Track Program was made operative within the WCGP. Under Fast Track, lenders
designated with Fast Track status may receive approval from EXIM on an expedited basis (usually ten
business days) to enter into working capital loan facilities greater than $10 million and up to $25 million. In
order for a lender to be designated as a Fast Track Lender, it must first be approved for the highest level of
Delegated Authority ($10 million) and be approved by the Board of Directors. There were eight active lenders
with Fast Track status in FY 2016. Historically, most WCGP authorizations have been for the benefit of small
businesses, averaging approximately 70% of the total authorizations over the past three years.

The SCFGP was started in 2010. Under the SCFGP, EXIM provides a 90% guarantee to a participating lender
that purchases accounts receivable from suppliers of an approved exporter. The guarantee protects the
lender against payment default by the exporter on its accounts receivable obligations to its suppliers. EXIM
has set a target requirement that at least 50% of the support for participating suppliers that benefit from the
EXIM guarantee must be to small businesses. The SCFGP leverages EXIM's scarce staff resources and has
the potential to reach hundreds of small business suppliers without significant increases in staff. The chart
below shows a breakdown of the Business Credit Division's authorized amount and number of authorizations
for working capital guarantees and supply chain guaranteed loans.

(in millions) FY2015 FY2016

Authorized Amount $1,001 $1,106
Working Capital Small Business Authorizations $1,367 $670 $755
Number of Authorizations 428 261 237
Authorized Amount $567 - -
Supply Chain Small Business Authorizations $405 - -
Number of Authorizations 3 - -
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Transportation

The Transportation Division underwrites and structures medium- and long-term asset-backed direct loans
and loan guarantees for the export of transportation equipment, including large commercial aircraft;
business aircraft; helicopters; installed and spare engines; locomotives; rail cars; and other rail-related
equipment. Major U.S. exporters of transportation equipment include:

e AgustaWestland;

e Electro-Motive Diesel (a locomotive manufacturing subsidiary of Caterpillar);

¢ General Electric (jet engines and locomotives);

e (ulfstream;

¢ National Railway Equipment Company;

e Sikorsky (recently acquired by Lockheed Martin);

e Textron Aviation (which includes Cessna, Bell, and Beechcraft);

¢ The Boeing Company;

e United Technologies; and

e \Various rail car manufacturers (e.g., Trinity Industries, Freight Car America, Greenbrier, National Steel
Car, and American Railcar).

The above list does not include the thousands of sub-suppliers, many of which are small- and medium-sized
businesses, that benefit indirectly rom EXIM support for large exporters.

The chart below shows a breakdown of the Transportation Division’s medium- and long-term transactions
by authorized amount and number of authorizations. The sharp decline in EXIM authorizations for U.S.
manufactured transportation-related equipment in FY 2015 and FY 2016 was a result of EXIM's lapse in
authority and lack of a Board quorum.

(in millions) FY2014 FY2015 FY2016

Authorized Amount $7,196.4  $5596.7 $0.0
Large Aircraft

Number of Authorizations 25 21 0

Authorized Amount $241.3 $83.2 $30.2
Spare Engines & Overhauls

Number of Authorizations 5 2 3

Authorized Amount $538.6 $36.5 $2.2
Business Aircrafts

Number of Authorizations 9 2 1

Authorized Amount $376.9 $80.3 $10.7
Helicopters

Number of Authorizations 2 2 1

Authorized Amount $563.5 $0.0 $0.0

Number of Authorizations 1
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Authorized Amount $8916.7 $5,796.7  $43.1
Number of Authorizations 42 27 5

Structured and Project Finance

The Structured & Project Finance Division underwrites long-term, non-sovereign loan guarantees and
direct loans, all project finance transactions, and all transactions in the nuclear energy sector. EXIM
provides limited recourse project financing to companies created specifically to develop new projects, most of
which are large, greenfield infrastructure projects. Repayment of project loans comes from a completed
project’s future cash flows, rather than from cash flow from operations from an existing corporation, as is the
case in "balance sheet” direct loans or loan guarantees

SFD is organized via sector practice teams: Global Energy (covering upstream and downstream oil & gas and
petrochemicals, and thermal power); Communications and Technology; and Alternative Energy (covering
environmentally beneficial exports and nuclear energy).

(in millions) FY2014 FY2015 FY2016
Authorized Amount $20,146.6 $1,500.0

Structured Finance

Number of Authorizations 7 2 -

Authorized Amount $1,0296 - -
Project Finance

Number of Authorizations 5 - -

Global Business Development

The Global Business Development Division has three areas of responsibility: Maintaining relationships with
EXIM's counterparts in the other trade-related agencies of the U.S. government; serving as the first line of
support for large- and medium-sized U.S. exporters who might benefit from EXIM's export finance programs;
and representing EXIM at conferences and trade shows, both in the United States and abroad, to educate
exporters, borrowers, and lenders about EXIM's programs. The team comprises four staff who have regional
responsibility both globally and in the United States; two of the staff are dedicated to supporting EXIM
programs in Sub-Saharan Africa. The Global Business Development team coordinates its activities with the
underwriting Divisions and with the Small Business Group.
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Key Issues for Export Finance

Rebuilding the Business

Since 2014, users of EXIM's programs have become demoralized by the uncertainty surrounding the agency'’s
ability to function, and, when possible, large U.S. exporters have supplied products and services from
overseas locations to take advantage of financing from other ECAs (EXIM's users of the short- and medium-
term programs have not been affected by the lack of a Board quorum, and those businesses are largely
intact). Once EXIM is able to approve long-term transactions (i.e., transactions of more than seven years
tenor or $10 million), agency leadership should strive to maintain stability in operations in order to revive
market confidence in EXIM's sustainability as a competitive source of financing for U.S. exports.

Riskier Markets, Riskier Transactions

As the global credit markets have recovered from the 2008 banking crisis and subsequent recession, private-
sector capital is returning to the credit markets, and bank financing is more easily obtained by all but the
bottom quartile of risk-rated borrowers. As a result, EXIM will be tapped to resume lending to riskier
borrowers in riskier markets, much more in keeping with EXIM's historical risk profile.

More — and more strategic - Outreach

In the next two fiscal years, the Office of Export Finance will be conducting much more targeted and
consistent outreach to U.S. exporters, and particularly small businesses, to increase the number of
transactions from exporters that have benefited from EXIM financing in the past, and also to increase the
number of new-to-EXIM exporters.

EXIM
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VIl. Key Initiatives

Small Business

In general, the small business mandate refers to EXIM's charter requirement that not less than 25 percent
of the aggregate loan, guarantee, and insurance authority made available by EXIM be used to finance
exports by small business concerns. Underpinning the mandate are the products, processes, and resources
that EXIM uses to accomplish this goal. This section will provide the context to how that is accomplished.

EXIM Mandates

The activities EXIM takes in relation to small businesses are done in response to the specific mandates in
the EXIM Charter. The EXIM charter contains more small business mandates than just the 25 percent
requirement. The chart SB.1 below provides a synopsis of the EXIM charter sections that relate to our “small
business mandate:”

| SB.1 Small Business Mandates in the 2015 EXIM Charter

Small Business In order to encourage U.S. small businesses to engage in international commerce
2(b)(1)(E) EXIM shall:

« Small Business Loans and Guarantees: Develop programs for loans and
guarantees for the export of goods and services by small businesses.

e SVP Small Business: Designate an EXIM officer responsible for all matters
affecting small businesses, and for advising small businesses of EXIM
opportunities.

e 25 Percent Mandate: That EXIM has not less than 25 percent of its
aggregate dollar authorizations attributable to small business concerns.

e Delegated Authority: That EXIM delegates to other financial institutions the
authority to approve financing.

e Partner Coordination: That EXIM coordinates with DOC, SBA, and other
state and private small business organizations.

Small Business That EXIM establish a Small Business Division responsible for:

Division 3(f) . I:onduct_ Outreach: Outreach, feedhack, product improvement, and
transaction advocacy for small business concerns

e Small Business Advocate: Advise and seek feedback from small businesses
with an emphasis on outreach, enhancing products, and increasing loans to
small business concerns.

e Improved Technology: Provide oversight of the development,
implementation, and operation of technology improvements to strengthen
small business outreach.

e SVUP Small Business: The President of EXIM shall appoint a Senior Vice
President whose sole executive function shall be to manage the Division.
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.Small Business Each operating division within EXIM have staff specialized in processing small
Specialists 3(g) business transactions, and that they be involved in all aspects of processing

applications for loans, guarantees, and insurance to support exports by small

business concerns.
Small Business EXIM will establish a management committee known as the "Small Business

Committee 3(h)

Committee," whose purpose is to coordinate EXIM's initiatives and policies with
respect to small business concerns.

Minority and EXIM establish, within the Small Business Division, an office whose sole functions is

to conduct outreach to and increase authorizations from socially and economically

disadvantaged small businesses, as well as small business concerns owned by

Businesses 3(i) women.

¢ Management: The office shall be managed by an EXIM officer of appropriate
rank and report to the SVP Small Business.

Women Owned

History of Initiative

EXIM’s first charter mandate for small business was established in 1983, requiring that 6 percent of EXIM
authorizations be set aside for small business. Within the 1983 EXIM charter extension EXIM, Congress
legislated that 6% of EXIM authorizations be set aside for small business, and would increase to 10 percent in
1986. It also stipulated that one EXIM director represent small business interests within EXIM. This mandate
also allowed EXIM to count sub-suppliers of large companies already receiving EXIM financing to meet this
requirement.

1992 saw the federalization of the Foreign Credit Insurance Association (FCIA), which became part of EXIM.
Previous to this EXIM had contracted out the origination, issue, and service of federally backed short term
and medium term insurance policies to the FCIA. Due to cost, legal, and liability concerns the decision was
made to purchase the privately-owned firm, and federalize its processes. These 100 plus employees then
became EXIM's regional business development teams and insurance underwriting teams.

The Small Business Division and SUP of Small Business were created in 1994. In the 1992 EXIM re-
authorization Congress removed the ability to count small business sub-suppliers that were part of larger
deals. This change influenced EXIM efforts around how it provided services to small business. As a result of
this change, in 1994 EXIM consolidated its small business activities under one division, which was led by a
senior vice president.

The mandate that 10 percent of EXIM authorizations be set aside for small business, was later increased to
20 percent then again to 25 percent. Since 1992 the percentage mandate on small business authorizations
has been increased by Congress twice, in conjunction with EXIMs reauthorizations, from 10 percent to 20
percent in 2002, then again to 25 percent in 2015.
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Current Status

EXIM and its stakeholder’'s measures small business success based on dollar volume. Largely due to the 25
percent mandate, EXIM, Congress, and its stakeholders measure small business success based on dollar
volume. As seen in chart SB.2, meeting the mandate is a function of the overall size of EXIM authorizations.
For every $10 increase, EXIM must be able to attribute $2.5 to small business concerns. When those
numbers reach into the billions, meeting the mandate becomes a daunting task.

SB.2 EXIM Authorizations (in billions)

EXIM Authorizations
EXIM Small Business Authorizations

Small Business Percentage

Meeting the small business mandate requires growing the size of the authorizations attributable to small
business. There are two ways to accomplish this. First, EXIM can increase the dollar amounts attributable to
small business concerns that come from EXIM's larger transactions. Second, EXIM can focus on retaining,
servicing, and originating small business exporters themselves.

One way to meet the mandate is to increase the dollar §
amounts attributable to small business concerns that |[[EEERUCHREENTEEERIELEERE
come from EXIM's larger transactions. Although there | Breakdown (in billions)

is some room for improvement, EXIM is largely already | Total EXIM Authorizations
doing this. Each year the CFOs office estimates the
percentage of small business dollars within EXIMs [RCICINERUEUEECREN L
larger deals, and applies that amount to the total small |V I ERYAS W [F- N P
business authorization dollars. In fiscal year 2016
approximately $630 million was attributed, in 2015
approximately $954 million was attributed, and in our |
last uninterrupted year, 2014, approximately $1.68
billion was attributed.

Authorizations from Small Business

Concerns

While there may be opportunities to identify new sources of small business authorizations within EXIM's
larger transactions, this approach alone would fall short of the required 25 percent. For example for 2014 if
we assume EXIM will do $20.5 billion in total authorizations, then at 25 percent EXIM needs to attribute $5.1
billion to small business concerns. $1.68 billion from larger deals requires that $3.4 billion be originated
directly from small businesses themselves.
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The other aspect to meeting the mandate is to focus on retaining, servicing, and originating small
businesses exporters directly. This is done through delegated authority lenders, affiliated insurance
brokers, as well as EXIM Regional Office’s, partner agencies, and regional associations. As you can see in
chart SB.3, the vast majority of EXIM transactions and dollar authorizations come from our export credit
insurance and working capital guarantee (WCGP) programs. With each of these programs EXIM has
relationships with lenders and brokers who help to originate and service most of the transactions associated
with small businesses.

SB.4 Small Business Authorizations

(dollars in millions/transactions)

$2,912/ $1,972/ $1,898/

$2,812/

Export Credit Insurance 2847 2878 2,061 2 4ty
Working Capital Loan and Guarantee $15’%173/ $1A;E7” f $§§SK $'17 955? j
. $596.7/ $346.5/ $372/ $.036/
Guarantees and Direct Loans 59 42 21 9
Total $5,223/ $5,050/ $3,030/ $2,690/
3,413 3,347 2,342 2648

Additionally, EXIM has 12 regional offices and 22 regional directors who serve as the client facing
businesses development arm of EXIM. Their goals are to originate potential new EXIM customers, while
managing relationships with regional EXIM partners.

From a small business development perspective, the key to growing the size of the portfolio is to recognize
that there are two groups of customers to consider: existing customers and new-to-EXIM customers.
Understanding these two groups is important to meeting the mandate because a very large percentage of
our existing customers come back year after year and nearly two-thirds of our new-to-EXIM customers
remain with EXIM for 3 years. If EXIM is capable of maintaining these trends, while increasing the number of
new-to-EXIM customers on a year to year basis, then the size of the portfolio should increase significantly.

Existing small business customers on average, do multiple transactions with EXIM over an extended time
period. When looking at existing small business customers from a business development perspective, most

firms come back year after year to do multiple transactions. This is apparent in the turnover rate which
shows how often on average a discrete small business returns for multiple transactions in a given time
period. Chart SB.4 below shows that for 2013-2016, on average, one small business customer did nearly
three transactions.

SB.4 Number of EXIM Small Business
Transactions

2013 2014 2015

3,413 3,347 2,342 2,648 11,750
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Discrete number of firms by time period

2,745 2,381 2,045 2,250 3,981

Turnover (Total/Discrete) ; ) 1.4 1.14 1.17 29

The effect of this becomes even more apparent when you drill down into specific products such as short
term insurance and delegated authority working capital guarantees. Although this can be partially explained
by the trade credit insurance group's process for renewing policies, in terms of meeting the mandate it shows
that existing customers have an attractive lifetime value.

Two-thirds of new-to-EXIM customers on average return the next year, and those that do return remain
with EXIM for an average of over three years. EXIM counts a small business customer as new if they have
not had a transaction with EXIM in the last 3 years. Due to the financial crisis in 2009, EXIM saw a spike in the
number of new customers, many of which have remained customers over time. However, as you can see by
chart SB.5 those numbers have declined over time.

SB.5 New-To-EXIM
Small Business 2008 2009 2010 2011 2012 2013 2014 2015 2016
Customers

New-To-EXIM

Therefore, in order to consistently meet the small business mandate, EXIM has to grow the number of
new-to-EXIM customers on a year over year basis. If EXIM is capable in doing this, and the conditions
described above continue to hold true, it will build a large enough portfolio of underserved small business
customers to consistently meet the mandate. The levers EXIM has available to accomplish this is through
empowering brokers, lenders, EXIM regional directors, partner agencies, and regional associations.

Initiative Outlook

The outward facing problem for EXIM’s Office of Small Business (OSB) is to increase the number of U.S.
small business exporters who use our products. The circumstances surrounding this issue are unique. Lack
of awareness and the constraints in which EXIM can offer its products are among the top issues that OSB
faces.

First, there is a general lack of awareness and understanding by U.S. small businesses of either trade
finance or EXIM. Far fewer exporters in the U.S. use export finance products when compared to their foreign
counterparts in other developed nations. That means that any business development activities taken by EXIM
are targeting an audience who is unaware of who we are and how our products can help.

Second, EXIM is not permitted to compete with the private sector, and does not subsidize the price of its
small business products. We are neither able to make changes to our existing products to be more
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competitive, nor openly promote the comparative advantages that exist naturally. This means that, in
general, EXIM products are attractive to a small business only if there are no other better options.

Third, EXIM small businesses products solve “a point in time” pain point. To most small business decision
makers both the EXIM working capital loan guarantee and trade credit insurance products are unglamorous
tools. They need them when there is an opportunity, but are unlikely to think about them before that time.
This requires persistent follow up to be there at the right time, especially for smaller and early stage
exporters. Finding ways to stay memorable, or at least easy to find, is essential.

Lastly, to do business with EXIM a small business must meet minimum requirement criteria, which can get
complicated quickly. For instance, the goods being exported must be exported from the U.S. and contain
more than 50 percent U.S. content. The firm itself must have been in business for at least one year and have
a positive net worth. Lastly, the export must not be to a restricted country and cannot be military in nature.

This creates a unique business problem around how to identify, educate, and close small business decision
makers whose firms meet these requirements, at scale. The point is not to change these conditions, as they
are all in place for legitimate purposes. However it is important to recognize that they exist and understand
how they provide a framework for the problem, in order to develop and manage an appropriate approach.

Based on this, the OSB developed three strategies which it uses to guide its approach to meeting the
mandates: (1) ensure products meet customer needs, (2) Grow the number of new-to-EXIM customers,
(3)improve transactional processes. Chart SB.6 provides an overview of these strategies.

SB.6 The Office of Small Business Strategic Priorities

Goal 1 - Ensure To be accountable to the needs of U.S. small business exporters, the OSB will

Products Meet develop initiatives to ensure EXIM products meet customer needs by:

Customer Needs e |dentifying Gaps in the Private Industry
e Defining and Improving Products Small Business Products
e (Continuously Monitor Product Performance

Goal 2 -Identify To grow the number of small business exporters using EXIM products, the OSB will

New-to-EXIM develop ways to:
Identify New Data Sources of Small Business Exporters

Exporters

e Increase Multiplier Outreach Efforts

e Standardize Regional Outreach Activities

¢ [nitiate EXIM-wide Small Business Initiatives
Goal 3 - Improve To be accountable to the needs of U.S. small business exporters the OSB will work
Transactional with underwriting divisions to improve transactional processes by:
Processes e Improving the Overall Customer Experience

e Providing Continuous Education
e l|dentifying Opportunities for Process Improvement
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The OSB consists of three component divisions: Small Business Sales and Marketing, Small Business
Operations, and Minority and Women Owned Business (MWOB). The Small Business Sales and Marketing
Division is responsible for all aspects of the small business sales funnel including conducting marketing
operations as well as regional director activities in the field. Small Business Operations manages the contact
center for EXIM, provides project management services to the office, and manages external training needs.
Finally, the Minority and Women Owned Business team is responsible for outreach to minority and women
owned businesses, as well as managing organizational relationships that require an account management
process, such as the Director of Broker Relations.

What gets measured gets done, and our goal is to produce results not activities. The OSB has created a
small business development culture focused on producing results that meet EXIM’'s small business mandate.
For example, the small business marketing team and the MWOB team are measured primarily on how they
maximize the number of qualified leads sent to Regional Directors. The Regional Directors are measured
primarily on how many deals they close. For initiatives not related to originating and managing leads, detailed
account plans guide staff activities to ensure that goals are being accomplished. Finally, for internal initiatives
the small business project management team is responsible for helping develop plans to ensure that internal
initiatives are clearly documents and implemented to accomplish the desired resuilt.

The initiatives that the Office of Small Business is taking to meet the small business mandate are outlined
in chart SB.7.

SB.7 Small Business Initiatives Being Taken in Support of the 25 Percent Business Mandate

Minority and The MWOB business development staff is responsible for outreach and education of

Women Owned minority and/or women owned small businesses. They provide:

Businesses e Counseling and Education - MWOB staff works directly with small

businesses to educate and counsel on trade finance solutions.

(MWOB) e MWOB Organizations — Develop and manage relationships with MWOB
organizations in order to introduce and train on EXIM products and identify
new Minority Business Enterprises/\Women Business Enterprises
(MBE/WBE) contacts and

e Seminars/Conference - MWOB Staff creates, promote and participate in
events with collaboration with MWOB organizations to build and increase
awareness and usage of EXIM products

Digital Outreach The digital business development program, has implemented numerous tactics to
attract, educate, identify, and vet small business decision makers to create leads for
business development.

o Content Strategy — The OSB creates online content focused on issues that
are relevant to small business decision makers.

* Managing Contacts — Trade finance is an essential but unglamorous tool for
most businesses. Once a potential prospect has been identified managing
how we approach them to keep them informed is essential.

¢ Leads to sales - To achieve the mandate, outreach efforts must produces

qualified leads. Digital Business Development is focused entirely on creating
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leads that are passed to Regional Directors for follow up.

e Targeting business decision makers - Only business decision makers can
access EXIM products, and therefore Digital Business Development is
focused exclusively on turning them into leads.

LR 1 el Regional Directors are the face of EXIM in each state. EXIM has 12 regional offices,
(RD) with at least 1 person responsible for each state and territory in the U.S. They
provide:
¢ Small Business Origination and Sales — RDs serve as the primary sales
contact for small businesses.
¢ Managing Regional Relationships — They are the first point of contact for
many regional relationships.
¢ Building Awareness - They conduct outreach, sit on panels, coordinate with
partners, and participate in presentations to increase the awareness of EXIM
and its products.

Regional Director The small business marketing division provides value added business development
Business services to regional offices:

Development e Road Trip Planning — Using digital tools to help plan road trips saving time

Support and efforts.

¢ Lead Vetting Processes— Using digital tools to help vet leads for follow up.

¢ Association Outreach — Manages outreach to regional trade associations to
get EXIM content placed in the association's member communications and
build awareness of regional staff.

e Webinar Development - Conducts business development webinars on issues
of interest to small business decision makers.

e Trade Show Coordination - Manages the national trade show outreach
strategy to maximize lead origination.

Small Business Meeting the mandate is not just an OSB responsibility. The SBC takes an agency-
Committee (SBC) wide approach to small business initiatives that require the involvement of multiple

divisions, by identifying and managing the implementation of those issues. lts goals
and the Small are to:

Business e Ensure small business products adequately meet the needs of small business
Specialists (SBS) customers

¢ |dentify new small business exporters
* |mprove transaction processing

Regional Export The REPP is a cooperative arrangement between EXIM and state and/or local non-

profit economic development entities to promote U.S. exports. The goals are to:
¢ Increase Small Business Authorizations — Each REPP has agreed to produce

(REPP) 10 qualified leads annually.

o Strengthen Participant Relationships — Make enhancements to provide more
value to program participants.

¢ Increase REPP Participants — Increase the program to have a presence in
each state across the US.

¢ Improve Marketing, & Outreach — Conduct joint marketing and outreach.

o Improve Tracking & Accountability - Integrate the REPP into OSB CRM |

XM
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platforms in order to track the progress of participants.

Director of Broker Brokers both originate and service the majority of EXIM small business insurance
policies. As such, they are an essential and integral part of how EXIM provides its
products to the market place. The Director of Broker Relations serves as the primary
relationship manager between EXIM and the broker network.
o Communications and outreach — Ensure that brokers are well informed of
EXIM issues and changes.
o Onboarding and training — Mange the onboarding of new brokers and the
training all brokers.
* Increase broker production - Identify ways to aid brokers in the identification
and origination of new small business customers
o Conduct product development — Work with brokers to identify new products
and product changes that would serve our joint customers.

Relations

eTac e dr a8 |heworking capital loan guarantee portfolio has fallen precipitously over the last few
years. In order to correct for this the OSB will be hiring Director of Lender Relations to
serve a similar role to that of Broker relations.

Relations

External Training The OSB conducts training on all of its new products for all new lenders, brokers, and
REPP participants to ensure they have a minimum level of familiarity with EXIMs
small business products.

Contact Center The Office of Small Business Contact Center seeks to improve the ease of doing
business for customers by providing information, support and access to resources in
a timely manner.

Sub-Saharan Africa Congressional Mandate

Background

In 1997, Congress mandated that EXIM “promote the expansion of EXIM's financial commitments in sub-
Saharan Africa”, and, as one means of doing so, that it establish a Sub-Saharan Africa Advisory Committee
(SAAC). The role of the SAAC is to advise EXIM on the development and implementation of policies and
programs designed to support EXIM's engagement in Sub-Saharan Africa, so as to boost American exports to
the region and growing U.S. jobs.

The SAAC's members are drawn from the private and public sectors, and from academia, and typically serve
for one year; however, members of the SAAC may serve on the Committee for more than one year.

The SAAC membership is approved by EXIM’s Board of Directors. The last SAAC membership was voted on by
the Board in 2014. Once EXIM has a Board quorum, a new slate of SAAC members will be presented to the

Board for approval.
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EXIM Support for Exports to SSA

All of EXIM's programs — insurance, loan guarantees, and direct loans — are available for U.S. exporters that
have sales contracts with SSA companies and governments. Historically, EXIM has authorized transactions
across virtually all sectors and of all sizes, including financing water treatment projects; hospitals; roads and
bridges; energy projects; rail projects; diverse machinery and equipment; and large aircraft and business jets.
Borrowers have been private companies and governments.

EXIM also has several initiatives specifically designed to promote exports to SSA. These include the Short-
term Africa Initiative, and a number of Memoranda of Understanding (MOUs) with African regional and
development banks to facilitate financing of exports to the region. The Short-term African Initiative allows
EXIM to underwrite short-term insurance policies in high-risk African markets where insurance coverage for
export sales is generally not available from any other source.

Interagency Cooperation

EXIM participates in a number of government-wide policy initiatives to promote exporting by U.S. businesses
to SSA. Currently, these initiatives include Power Africa, Doing Business in Africa, Trade Africa, and the AGOA
Forum (AGOA is the acronym for the African Growth and Opportunity Act).

> Power Africa is spearheaded by U.S. Agency for International Development (USAID) with the purpose of
increasing all forms of energy availability on the continent.

> Doing Business in Africa (DBIA) is spearheaded by the Commerce Department to educate American
companies about how to do business in Africa, to provide direct support to companies interested in
expanding into Africa, and to strengthen commercial relations between the United states and African
countries.

» Trade Africa, also spearheaded by USAID, encourages bilateral trade between Africa and the United
States (importing and exporting), which is also the goal of AGOA.

M
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Renewable Energy Exports

EXIM Mandate

Since 1992, Congress has included a mandate in EXIM’'s charter to increase EXIM support for
environmentally-beneficial exports, including renewable energy. The language of the 2015 Charter related
to environmental exports is as follow:

Sec. 11(b) Use of EXIM programs to encourage certain exports.-

In general.- EXIM shall encourage the use of its programs to support the export of goods and services that
have beneficial effects on the environment or mitigate potential adverse environmental effects (such as
exports of products and services used to aid in the monitoring, abatement, control, or prevention of air,
water, and ground contaminants or pollution, or which provide protection in the handling of toxic
substances, subject to a final determination by EXIM, and products and services for foreign environmental
projects dedicated entirely to the prevention, control, or cleanup of air, water, or ground pollution, including
facilities to provide for control or cleanup, and used in the retrofitting of facility equipment for the sole
purpose of mitigating, controlling, or preventing adverse environmental effects, subject to a final
determination by EXIM),

The Board of Directors shall name an officer of EXIM to advise the Board on ways that EXIM's programs can
be used to support the export of such goods and services. The officer shall act as liaison between EXIM and
other Federal Government agencies.

The sections of the 2015 EXIM Charter related to renewable energy are:

Sec. 2(b)(1)(C). Consistent with the policy of section 501 of the Nuclear Non-Proliferation Act of 1978 and
section 119 of the Foreign Assistance Act of 1961, the Board of Directors shall name an officer of EXIM
whose duties shall include advising the President of EXIM on ways of promoting the export of goods and
services to be used in the development, production, and distribution of non-nuclear renewable energy
resources, disseminating information concerning export opportunities and the availability of Bank support
for such activities, and acting as a liaison between EXIM and the Department of Commerce and other
appropriate departments and agencies.

Sec. 2(b)(1)(K). EXIM shall promote the export of goods and services related to renewable energy sources.

History of Initiative

Consistent with the Charter, EXIM established its Environmental Exports Business Development Program in
1994 to expand support for U.S. exports of environmentally beneficial goods and services, and created a
Renewable Energy Business Development Initiative in 2009. Although EXIM support is “demand driven”,
EXIM has long sought to increase the probability that EXIM financing will be demanded by foreign buyers
thus boosting the chances that they source from U.S. exporters.
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EXIM support is broadly determined by a few key characteristics: reasonable assurance of repayment; U.S.
content; global competitiveness of U.S. environmental exporters; and, foreign buyer demand in markets
where EXIM is competitive, and needed. EXIM is also governed by the OECD Arrangement which governs
export credit agencies in OECD-member countries. The OECD in 2007 agreed to enhanced terms to promote
water treatment and renewable energy. Thus, EXIM is able to offer enhanced terms for such projects,
including the maximum OECD repayment term of 18-years; support for local costs up to 30% of the U.S.
export contract; and, capitalization of interest during project construction.

Environmental Exports Program: Results from 2001 - 2016
($ in millions as reported in EXIM’s Annual Reports)

FY Authorizations Exports Supported
2016 $124 $124
2015 $256 $371
2014 $336 $550
2013 $433 $638
2012 $615 $1,180
2011 $889 $1,300
2010 $536 $1,000
2009 $363 $640
2008 $227 $434
2007 $82 $122
2006 $131 $420
2005 $82 $200
2004 $160 $291
2003 $249 $573
2002 $741 $790
2001 $394 $467
Grand Total $5,618 $9,100

Current Status

EXIM, of course, operates in the context of the competitiveness of firms in the U.S. environmental
technologies and services industry.

According to data from the U.S. International Trade Commission the total exports of renewable energy
technology (solar, wind, hydro, geothermal, and biomass) in 2015 was $797 million of which the two leading
sectors were $533.9 million in wind turbines, towers, and blades, and $167.3 million in exports of solar cells
and modules. Compared to 2014, U.S. renewables exports fell substantially. Renewable energy technology
exports totaled $1.4 billion in 2014, of which the two leading sectors were $1.04 billion in wind turbines,
towers, and blades, and $204 million in solar exports. This decrease was primarily driven by a reduction in
purchases of wind turbines and blades by Canada. Canada bought 43% of U.S. renewable energy exports in
2014 vs. 33%in 2015, while Japan, Germany, and EU purchased 13%.
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Initiative Outlook

While EXIM should continue to focus on select solar and wind opportunities in the Americas, and Africa, given
the current small number of globally competitive U.S. renewable energy technology exporters, and the
decreasing demand for EXIM financing, an expanded sector focus is needed for EXIM to meet its Charter
mandate for environmental exports overall.

Next Steps

Based on a review of the existing sectors in terms of exports, and competitiveness as measured by trade
surpluses, EXIM is evaluating the following sectors as potential strong priority candidates that may shift its
business development strategy. The goal is to expand EXIM'’s support to promising sectors as a way to grow
EXIM'’s support for environmental exports overall beyond the traditional utility-scale solar and wind projects.

Energy Storage and Electric VVehicles: Increasing technological advancement, and increasing global demand,
especially in markets with large renewables will create substantial opportunities for U.S. exporters. Leading
U.S. firms in the sector include Tesla Energy, Alevo, ViZn Energy, Bloom Energy, Primus Power, and Proterra
buses.

Smart Grid, and Energy Management: Increasing demand globally, and proven technology widely used in the
U.S. and EU that is now moving to emerging markets. Leading U.S. firms in this sector include Innovari,
Luminant, NES, and Spring Networks.

Water Treatment Technology: Increasing demand globally driven by growing urbanization, with the U.S.
having proven technology competitive for industrial users, and for “distributed” water supply. Leading U.S.
firms: GE Water, Xylem, Gradient, and Aquatech.

Environmental Consulting & Engineering: Increasing demand globally, and well-established U.S. companies in
the space including Tetra Tech; AECOM; Black & VVeatch; CH2M; and Parsons.

Based on feedback from firms in these sectors, new financing approaches should be used by EXIM to meet
market demand and enable U.S. exporters to expand export sales to increase U.S. jobs.
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VIIl. Portfolio

Financing Overview

During FY 2015 and FY 2016, EXIM's authority to approve transactions lapsed from July 1, 2015 through
December 4, 2015. In addition, since July 20, 2015, the Board of Directors of EXIM has lacked a quorum for
the transaction of business and, as a result, EXIM is unable to approve medium and long term transactions
over $10.0 million.

In the fiscal year ended September 30, 2016 (FY 2016), EXIM authorized $5,037.1 million of loan
guarantees, insurance and direct loans in support of an estimated $8,039.4 million of U.S. export sales and
of an estimated 52,000 U.S. jobs. Small business authorizations in FY 2016 totaled $2,677.4 million,
representing 53.2 percent of total authorizations. In FY 2016, 2,635 transactions were authorized for the
direct benefit of small business exporters, or 90.0 percent of total transactions.

EXIM currently has exposure in 163 countries throughout the world. Total portfolio exposure decreased by
15 percent to $87,262.4 million at September 30, 2016, compared to $102,210.7 million at September 30,
2015 due to repayments on outstanding transactions exceeding new authorizations.

From a portfolio perspective, guarantees made up the largest portion (63.5% and 64.5%) of EXIM's exposure
at September 30, 2016, and September 30, 2015, respectively. The table below summarizes total EXIM
exposure by program and shows each program as a percentage of the total exposure at the end of the
respective fiscal year.

Exposure by Program

FY 2016 FY 2015

Exposure Percent Exposure Percent
(in millions) _ of Total _(in millions) of Total |

Guarantees 55,398.8 63.5% 65,880.2 64.5%

Loans 25,607.1 29.3% 28,762.6 28.1%

Insurance 5,055.2 5.8% 6,345.6 6.2%

Receivables from

1,201.3 1.4% 1:222.3 1.2%
Subrogated Claims ' '

Total Exposure $87,262.4 100.0% $102,210.7 100.0%
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The next table summarizes total EXIM exposure by region. The “Other” region includes undisbursed balances
of short-term multi buyer insurance that is not allocated by region until the shipment has taken place.

Exposure by Region

FY 2016 FY 2015

Exposure Percent Exposure Percent
(in millions) | of Total __(inmillions) of Total

Asia 22,1301 26,130.3

Latin America + Caribbean 15,902.9 18.2% 18,853.6 18.4%
Europe 15,680.3 18.0% 18,613.4 18.2%
Middle East + North Africa 12,4323 14.2% 13,743.4 13.4%
Oceania 7,186.0 8.2% 7.514.4 7.4%
North America 53121 6.1% 7.202.7 7.0%
Sub-Saharan Africa 4,881.7 5.6% 5,740.4 5.6%
Other 3,737.0 4,412.5

Total Exposure $87,262.4 $102,210.7

The last table in this section shows exposure by the major industrial sectors in EXIM's portfolio.

Exposure by Industry

FY 2016 FY 2015

Exposure Percent Exposure Percent
(in millions) of Total ___(in millions) of Total

Air Transportation 42,062.2 48.2% $49,031.0 48.0%
Oil and Gas 14,331.2 16.4% 16,323.9 16.0%
Manufacturing 14,0421 16.1% 15,965.7 15.6%
Power Projects 4,780.2 5.5% 5,800.7 5.7%

All Other 12,046.7 15,089.4

Total Exposure $87,262.4 100.0% $102,210.7
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Default Overview

The default rate of EXIM through September 30, 2016, is 0.266% as shown in chart below, which is very
similar to past default rates since FY 2013. This rate reflects a “total amount of required payments that are
overdue” (claims paid on guarantees and insurance transactions plus loans past due) equal to $358.1 million
divided by a “total amount of financing involved” (disbursements) equal to $134.6 billion. This financing
amount is different from EXIM's current exposure because it includes repayments and excludes authorized
amounts that have yet to disburse.

2.000% -

1.500% -

1.000%

0.500% -

oo . HE =mm BE BN

Sept. 2013 Sept. 2014 Sept. 2015 Sept. 2016

Default Rate 0.237% 0.175% 0.235% 0.266%
Amount Overdue 298,588,374.9 234,038,539.8 323,991,770.8 358,061,473.0
Total Financing 125,775,271,176.2 133,437,624,117.4 137,704,471,733.4 134,613,385,515.1

The Export-Import Bank Reform and Reauthorization Act of 2015 amended Section 6 of the Charter to,
among other things, add a new section 6(a)(3)entitled: “Freezing of lending cap if default rate is 2% or more”
and providing that if the rate calculated under Section 8(g)(1) is 2% or more for a quarter, EXIM may not
exceed the amount of loans, guarantees, and insurance outstanding on the last day of that quarter until the
rate calculated under Section 8(g)(1) is less than 2 percent. EXIM is currently under the 2% threshold.

Jobs Support

EXIM’s mission is to support U.S. jobs by facilitating the export of U.S. goods and services. In FY 2016, EXIM
authorized $5,037.1 million in loans, guarantees, and insurance that supported 52,000 U.S. jobs and an
estimated $8,039.4 million in U.S. export sales. EXIM supports U.S. jobs by facilitating the export of U.S.
goods and services, by providing competitive export financing, and ensuring a level playing field for U.S. goods
and services in the global marketplace.

EXIM’'s programs offer effective financing support, enabling exporters to win export sales where such
support is necessary to match officially supported foreign competition and to fill financing gaps due to the
lack of available commercial financing. Exports and the jobs they support are a critical component of the U.S.
economy, with exports representing about 12.6 percent of the U.S. gross domestic product as of the first
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Jobs Supported

FY2009 FY2010 FY2011 FY2012 FY2013 FY2014 FY2015 FY2016
179,800 227,000 288,000 255,000 205,000 164,000 109,000 52,000

EXIM's jobs estimate methodology, reviewed by the Government Accountability Office (GAO) in 2013. GAO
validated the EXIM's jobs calculation methodology and recognized the advantages of EXIM's current jobs
calculation methodology. EXIM's methodology is consistent with those commonly used in economic analysis.
The GAO report also recognized that EXIM's current job methodology is appropriate, accurate, and cost
effective. The report did not recommend changes to the underlying methodology.

The methodology follows the jobs calculation methodology established in 2009 designated by the Trade
Promotion Coordinating Committee (TPCC). The methodology uses employment data computed by the
Bureau of Labor Statistics (BLS) to calculate the number of jobs associated with EXIM-supported exports of
goods and services. The estimated results are a “jobs count”, not an FTE or employed persons count. Thus,
estimates include part-time employees, FTEs, self-employed, unpaid interns, volunteers, paid and unpaid
family labor, etc. Also, a single person may hold multiple “jobs”. This imprecision is due to the nature of the
jobs data inputs which BLS currently collects.
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IX. Budget Overview

Guide for EXIM Budget

EXIM receives annual appropriations for administrative expenses, program budget (subsidy) expenses and
carryover expenses. Administrative expenses are the costs to administer and service EXIM's entire credit
portfolio. The program budget (subsidy) expenses are obligations to cover the estimated subsidy costs at the
time loans, guarantees, and insurance are committed in cases where fees are insufficient to cover prudent
reserve requirements. Carryover is a capital reserve in case of a disruption in offsetting collections due to
external factors, resulting in disbursement delays.

EXIM operates on a self-sustaining basis using revenue to pay for all expenses. Congress appropriates
expenses to EXIM which are offset by receipts so that the net appropriation is $0. Offsetting collections are
revenues in excess of reserve requirements. The short- and medium- term transactions do not generate
offsetting collections. These programs are breakeven where the revenues equal the reserve requirements.
The long-term transactions generate EXIM's offsetting collections with revenues exceeding reserve
requirements. Offsetting collections are earned on the disbursement of the authorization.

Overview

Starting in FY 2008, EXIM has operated on a self-sustaining basis using program
revenue to cover administrative expenses, program budget (subsidy) expenses and
carryover expenses.

o Self-Sustaining process

o EXIM collects fees: EXIM collects exposure fees and interest income
from EXIM's credit program customers.

o Fees cover reserves: From these fees, EXIM first sets aside funds
to maintain prudent loan loss reserves.

o Remaining fees cover expenses: The remaining fees are reclassified
as offsetting collections and used to pay all of the administrative
expenses as well as carryover, not to exceed the appropriated level.
Additional fees in excess of all appropriated expenses are sent to
Treasury to offset the deficit.

o Self-Sustaining at risk: Long-term transactions generate the majority of
the offsetting collections. The lack of Board quorum jeopardizes EXIM's
ability to be self-sustaining.

EXIM has reduced overall expenses by 27% since FY 2008.

: o No program budget: The primary driver of this decrease is EXIM reducing

Spending program budget (subsidy) to $0 for three consecutive fiscal years.

o Personnel compensation: Compensation and benefits represent about
seventy percent of EXIM's administrative expenses.

Offset Other Agency Excess offsetting collections are used as an offset in the Federal Budget.
e EXIM's offsetting collections reduces the level of appropriations necessary
to fund other federal agencies in the State and Foreign Operations bill.
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e A fully operational EXIM will generate excess offsetting collections that
offset other agency appropriations, reducing the amount that Congress
needs to appropriate by the level of these excess offsetting collections.

Major Budgetary Constraints

e Offsetting Collection Balances: As of September 2016, EXIM has $206 million in undisbursed
negative subsidy (profit). EXIM expects to disburse sufficient negative subsidy to fully cover expected
FY 2017 expenses. In order to remain self-sustaining, EXIM will need to begin approving new long-
term transactions.

e Operational Risk: EXIM is affected by government shutdown if Congress fails to pass a funding bill by
April 28, 2017.

e Subsidy Risk: All transactions are fully funded, including prudent reserve, by the fees charged to the
customers.

Budget History: 2009-2017

Since FY 2008, EXIM has reduced overall expenses by 27%. As shown in the graph below, EXIM’s total
appropriated new budget authority for administrative expenses and program budget has decreased from
$146 million in FY 2008 to $106.25 in FY 2016. The primary driver of this decrease is EXIM reducing program
budget (subsidy) to $0 for three consecutive fiscal years.
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The FY2017 President’s Budget requested $110.0 million for administrative expenses in FY2017 for EXIM.
In addition, this fiscal year is the fourth consecutive year in which EXIM requested $0 for the subsidy cost of
credit programs.

Fund Sources: Self-Sustaining

Starting in FY 2008, EXIM has operated on a self-sustaining basis using Program revenue to administrative
expenses, program budget (subsidy) expenses and carryover expenses. This authority derives from EXIM's
annual appropriation language. The language states:

Receipts collected pursuant to the Export-Import 8 Bank Act of 1945, as amended, and the Federal Credit
Reform Act of 1990, as amended, in an amount not to exceed the amount appropriated herein, shall be
credited as offsetting collections to this account: Provided, That the sums herein appropriated from the
General Fund shall be reduced on a dollar-for-dollar basis by such offsetting collections so as to result in a
final fiscal year appropriation from the General Fund estimated at $0.

As a result of its self-sustaining status, EXIM does not rely on taxpayer resources to sustain operations.

EXIM collects exposure fees and interest income from EXIM’s credit program customers. From these fees,
EXIM first sets aside funds to maintain prudent loan loss reserves. EXIM incorporates a quantitative and
qualitative framework to calculate loss reserves. On a yearly basis, these reserve requirements are audited
by EXIM’'s external auditors, Deloitte and Touche, and the Office of the Inspector General (OIG). EXIM's
external auditors and the OIG have determined that the FY 2016 reserves are reasonable and appropriate. In
FY 2017, EXIM will begin to increase reserves consistent with the FY 2015 Charter requirement mandating a
minimum of 5% in reserves. The effective date of this requirement is December 2016 (one year after the date
of enactment of the Charter).

After setting aside prudent reserve requirements, the remaining fees are reclassified as offsetting
collections. EXIM uses these offsetting collections to cover operations. During FY 2016, EXIM collected
$400.8 million of receipts in excess of estimated credit losses. Out of these offsetting collections, $106.9
million was used to fund administrative expenses and $10.0 million will be retained and is available for
obligation until September 30, 2019. During FY 2015, EXIM collected $548.7 million of receipts in excess of
estimated credit losses. Out of these offsetting collections, $107.1 million was used to fund administrative
expenses and $10.0 million was retained and is available for obligation until September 30, 2018.

Excess offsetting collections are used as an offset to the Federal Budget, reducing the level of
appropriations necessary to fund other federal agencies in the State and Foreign Operations bill. A fully
operational EXIM will generate excess offsetting collections that offset other agency appropriations, reducing
the amount that Congress needs to appropriate by the level of these excess offsetting collections.
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Revenue (in millions)

FY 2016 Actuals FY 2015 Actuals

Offsetting Collections

Offsetting Receipts

Total Revenue

After paying for operating expense, the remaining fees are reclassified as negative subsidy. EXIM is
required to send this negative subsidy to the U.S. Treasury at the end of each fiscal year. During FY 2016 and
FY 2015, $283.9 million and $431.6 million, respectively, were sent to the U.S. Treasury.

As a result of its self-sustaining status, EXIM does not rely on taxpayer resources to sustain operations.
Congress continues its oversight of EXIM's budget, setting annual limits on its use of funds for program
subsidy and administrative expense obligations. EXIM is able to be self-sustaining as the fees EXIM charges
more than exceed the expenses of the programs. After paying all of its operating and program costs, EXIM
contributed a total of $8.4 billion to the U.S. Treasury since 1992.

Expenditures

Historically, EXIM's expenses have consisted of two major line items: administrative expenses and program
budget (subsidy) expenses. All of EXIM's administrative expenses are attributed to the support of EXIM's
loan, guarantee and insurance programs. Administrative expenses are not allocated to individual programs.
There are three major line items under the administrative expenses budget.

e Personnel compensation and benefits

e Fixed cost such as rent, security contract and library expenses

e Discretionary costs such as Information and Technology operation and maintenance expenses,

audit/risk management expenses, copy center contract, and consultant expenses

Compensation and benefits represent about seventy percent of the administrative expense. As mentioned
above, EXIM has certain fixed costs within the administrative expense line, such as rent and security
contracts, meaning the primary area for budget cuts would be from compensation and benefits (personnel).
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EXIM Administrative Expenses (in millions)

Category FY 2017 President’s Budget

Compensation and Benefits

IT (Operations and Maintenance)
Rent

Travel

_ Other Service

Total EXIM Expenses

Office of Inspector General

The program budget (subsidy) expenses are obligations to cover the estimated subsidy costs at the time
loans, guarantees, and insurance are committed in cases where fees are insufficient to cover prudent
reserve requirements. Currently, all programs generate enough funds through fees and interest to cover the
reserve requirement. Since FY2009, EXIM has made a priority of reducing its program budget to zero,
successfully achieving its goal by reducing it to zero in FY 2014, FY 2015, and FY2016. From FY 2014 to FY
2016, EXIM has sent $1.4 billion in negative subsidy (savings to taxpayers) to the Treasury.

Budget Scoring

In FY 2017, EXIM estimates that it will collect $299.3 million in fees in excess of expected losses. During the
previous eight fiscal years (FY 2009 — FY 2016), EXIM has sent in negative subsidy to the U.S. Treasury $3.4
billion. In FY 2017, EXIM would remain a self-sustaining agency, at no cost to the U.S. taxpayer while sending
an estimated $179.3 million in negative subsidy to the Treasury. Below is a summary of EXIM's financial
activities from FY 2013 to FY 2016, as well as the projections for FY 2017.
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EXIM Bank Scoring Table

FY 2017 FY 2016 FY 2015 FY 2014 FY 2013

President's Budget Actuals Actuals Actuals Actuals
Revenue
Offsetting Collections ($120.0) ($116.9) ($117.1) ($125.5) ($197.9)
Offsetting Receipts [1] ($439.1) ($283.9) ($431.6) ($674.7) ($1,056.9)
Total Revenue ($559.1) ($400.8) ($548.7) ($800.2) ($1,254.8)
Expenses
Administrative Expense $110.0 $106.9 $107.1 $105.0 $89.9
Subsidy Expense -0- -0- -0- -0- $58.0
Renovation Expense -0- -0- -0- $10.5 -0-
Carryover [2] $10.0 $10.0 $10.0 $10.0 $50.0
Total Expenses $120.0 $116.9 $117.1 $125.5 $197.9
Negative Subsidy ($439.1) ($283.9) ($431.6) ($685.2) ($1,056.9)
Inspector General $5.8 $6.0 $5.8 $5.1 $4.0
Net Appropriation ($433.4) ($277.9) ($425.9) ($680.1) ($1,052.9)

[1] Offsetting Receipts represent EXIM Bank's earned profit after expenses and is sent to Treasury for deficit reduction.
[2] Carryover is designed as a capital reserve in case of a disruption in offsetting collections due to external factors, resulting in disbursement delays.

Budget Process

The federal budget process incorporates the requests of each agency, the policy goals of the President, and
the desires of Congress. The Budget process begins sixteen months prior to the fiscal year. For example, in
June 2016 EXIM started the budget process for the FY 2018 Budget. EXIM normally requests appropriations
to cover administrative expenses and subsidy/carryover expenses. Administrative expenses are available for
one year while subsidy/carryover expenses are available for four years. EXIM is self-sustaining, where the
fees earned by EXIM pay for both administrative expenses as well as subsidy/carryover expenses. The net
appropriation for EXIM is $0.

Budget Formulation: June to September

The annual budget formulation process begins sixteen months before the beginning of the fiscal year. EXIM
kicks off with budget formulation by asking each division to estimate its needs for the fiscal year. Each office
considers their request from an enterprise-wide perspective and aligns their needs with EXIM's strategic
goals. EXIM’s Strategic Plan and Chairman’s priorities guide efforts at all levels of the organization and are
used as a foundation for internal strategic and operational discussions including the development of the
budget request. Divisions plan resource levels — such as FTEs and travel expenses — with expected
authorizations levels. Using data from each division, feedback from the Chairman'’s office, and guidance from
OMB, EXIM finalizes a budget request for the agency. The request includes administrative expenses,
authorization levels, subsidy expenses (EXIM has not requested a subsidy appropriation in five years (FY
2014-FY 2018)), and offsetting collections. In the second week of September, the agency transmits its
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request to OMB. Around Thanksgiving, OMB “passes back” an EXIM budget for the President’'s Budget. EXIM
may negotiate any parts of this passback with which the agency disagrees. OMB guidance may include
Presidential initiatives on management agenda items such as IT and real property. Once the passback is final,
EXIM inputs budget information into the President’'s Budget and creates documents which describe the
budget request such as Congressional Budget Justifications (CBJ). The White House then submits the
President’s Budget to Congress generally on the first Monday in February. Agencies submit budget-related
documents shortly thereafter.

By the end of September, Congress funds the government by specific program in 12 appropriation bills.
EXIM is included in the State and Foreign Operations bill. If Congress has not passed appropriation bills by the
end of the fiscal year, Congress may pass a “Continuing Resolution” (CR) in order to avoid a shutdown. The CR
usually keeps funding level with the previous appropriation bill (e.g. at the beginning of FY2018 an agency
would receive funding at the FY2017 level).

Budget Execution: October to September

During the budget execution phase, EXIM obligates and spends the funds Congress has appropriated for
the agency, but are derived from the fees and interest EXIM charges its customers. At the beginning of the
new fiscal year, the OCFO creates a budget for each division for the year. On a monthly basis, OCFO provides
budget reports to EXIM's divisions to ensure that each division spends within its allocation.
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X. Risk Mandate and Regulations

Chief Risk Officer

While the CRO oversees all issues relating to risk within EXIM, it is important to note that responsibility is
exercised in the context of the “three lines of defense” model. Risk management leading practice as per
guidance from the Committee of Sponsoring Organizations for the Treadway Commission (COSO) and
including recent federal guidance allocate risk management activities to three separate areas or lines of
defense. This promotes risk ownership, awareness and an effective risk culture throughout an organization.
In the three lines of defense model, the first line of defense is the line of business managers.

At EXIM the senior managers are the first line of defense. Essentially each senior manager is responsible for
identifying, measuring, monitoring, controlling and reporting risk related to their programs and
responsibilities.

The second line of defense is where the CRO resides supported by risk and compliance management teams.
The CRO is responsible for building an effective enterprise risk management framework. This would include
taking the lead in determining EXIM's risk profile, risk appetite statement, risk taxonomy, risk assessment
methodologies, policies, and practices, etc.

The third line of defense is comprised of the Office of the Inspector General, the external auditor, and the
Government Accountability Office. They perform an independent assessment of design and operating
effectiveness of EXIM'’s risk management activities and controls.

Role of the Office of Risk Management

The Office of Risk Management / Office of the Chief Risk Officer (OCRO) is comprised of four divisions:
1) Credit Policy
2) Credit Review and Compliance
3) Country Risk and Economic Analysis
4) Engineering and Environment

Credit Policy: Credit Policy (CP) is responsible for ensuring there is adequate governance regarding credit
policies, guidelines and procedures. They oversee EXIM’s credit manual and ensure that it is revised and/or
updated as required. CP also performs compliance reviews of credit transactions to determine if they were
underwritten in conformance with the credit manual.
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Credit Review and Compliance : Credit Review and Compliance (CRC) is primarily responsible for ensuring
transactions approved under individual authority are in compliance with authorities granted by the Board of
Directors. CRC is also responsible for policy compliance reviews regarding EXIM's domestic content, local
cost, and economic impact.

Country Risk and Economic Analysis: Country Risk and Economic Analysis (CREA) performs the country risk
analysis not just for EXIM, but for the entire USG. Its analysis and recommendations are presented to the
Interagency Country Risk Assessment System (ICRAS). ICRAS is headed by the Office of Management and
Budget and includes as members State, Treasury, Commerce, OPIC, USDA, etc. The ratings implemented
establish the basis for determining expected loss associated with cross-border credit commitments. CREA
also represents EXIM at the OECD’s Country Risk Experts meeting which determines the risk-based fee levels
used to price medium/long-term export credit business of EXIM's and other OECD member countries.

Engineering and Environment: Engineering and Environment (E&E) primarily performs the technical and
environmental impact analysis primarily for the larger exposure transactions (greater than $10 million
financed amount). E&E also is responsible for monitoring the technical performance and environmental
aspects of authorized transactions/projects as well as compliance with any associated conditions.

Transaction Approval Criteria

1) Reasonable Assurance of Repayment: EXIM Charter requires finding of a “reasonable assurance of
repayment” on transactions approved.

2) Supplement Private Sector: Supplement but not compete with private capital which requires EXIM to
have a more robust risk appetite.

Other Risk-Related Provisions

e 2% Default Rate Provision:

0 Freezing of exposure to the amount outstanding if defaults equal 2% or higher in any
reporting quarter to Congress.

o0 While defaults are 2% or greater monthly reports to Congress are required indicating
remediation action taken.

0 Should defaults remain above 2% for 6 months, Secretary of Treasury should provide for
independent third party review of the safety and financial soundness of programs, reserves,
funds, and capital adequacy.

0 Submit to Treasury within 60 days after the 6 month period a report of findings and
recommendations to restore EXIM programs to safe and sound condition.

e Exposure Cap: Aggregate exposure cap of $135 billion for each FY 2015 to 2019 provided EXIM's
default rate remains below 2%.

e Reserve Requirement: Requirement to build to and hold in reserve an amount not less than 5% of the
aggregate amount of disbursed and outstanding loans, guarantees and insurance.
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¢ Risk Management Committee: Establishment of a “Management Risk Committee” comprised of the
Board of Directors, whose duties, in conjunction with the CFO, are to conduct periodic stress testing
of the entire portfolio and review of the quarterly default report prior to its submission to Congress.

¢ Chief Risk Officer: Establish the position of the Chief Risk Officer, inter alia, responsible for managing
and mitigating all risk to which EXIM is exposed.

o Office of Ethics: Establish an Office of Ethics overseeing all ethics issues within EXIM.

e Risk Sharing: Authorize a pilot program to share risks under EXIM's credit programs. The maximum
exposure per contract is $1 billion and the aggregate amount of risk sharing may not exceed $10
billion in any financial year.

Governance and Credit Risk

EXIM’'s Reauthorization Act of 2015 establishes key requirements regarding risk-related governance as
expressed in previously in the “EXIM Risk Mandate and Regulations” section of this paper.

Enterprise Risk Committee

The Enterprise Risk Committee (ERC) is the forum where all matters of risk are discussed. Chaired by the
CRO, all senior members of EXIM's management team are members. The ERC is the forum where decisions
are made with regard to material changes to credit policies, guidelines and procedures, such as changes in
EXIM’'s Country Limitation Schedule (CLS), which is the key document that expresses EXIM's credit risk
appetite.

All credit transactions are underwritten in compliance with EXIM’s Loan, Guarantee and Insurance Manual
(credit manual), which is overseen by the Credit Policy Division. Credit Policy also performs periodic
compliance reviews of authorized transactions.

Board Approval

Medium and long-term credit transactions exceeding $10 million in financed amount must be approved by
EXIM's Board of Directors. Board transactions must first be considered by the Transaction Review Committee
(TRC), which is chaired by the Chief Banking Officer and whose members include the General Counsel, the
CFO, and the SVP of the Office of Risk Management.

Short-term credit transactions (up to one year repayment) and medium-term transactions (7 year term/up to
$10 million financed amount) are largely handled under individual credit authorities as approved by the Board
of Directors (2010 Individual Delegated Authority Resolution).
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Enterprise Risk Management

Recent Office of Management and Budget (OMB) guidance in Circular A-123 calls for the integration of
Enterprise Risk Management (ERM) into existing Government management practices. An ERM framework
facilitates risk awareness and transparency, improves risk management strategies, and allows alignment of
risks to risk appetite. Each agency should determine what tools and techniques work best in its unique
context as ERM is an iterative process. A key element of EXIM's current ERM framework is the Enterprise
Risk Committee (ERC) whose membership is comprised of the senior management team and is chaired by the
Chief Risk Officer (CRO). The purpose of the ERC is to review, evaluate, coordinate, and make
recommendations to the President of EXIM and senior management on issues related to enterprise risk.

Key ERM-related actions of the ERC include approval and implementation of the following:
1) Risk Appetite Statement
2) Risk Nomenclature or taxonomy, primary task owners, and risk registers
3) Model governance policy that pertains to all models within EXIM, i.e. credit risk and credit loss factors
4) 'Soft’ portfolio limits dashboard to assist in identifying portfolio concentration and managing portfolio

While still in an evolving state, based on benchmarking results conducted by the Chief Risk Officer and in an
Office of Inspector General survey that was independently administered by Ernst and Young, EXIM may be
a bit more advanced than many within the USG in its implementation of an ERM framework.

The CRO is conducting due diligence to determine how best to organize his office in addition to how best to
continue our implementation of ERM. The OIG's November report evaluating EXIM's risk management
procedures and the CRO's responsibilities contains recommendations helpful towards building out EXIM's
ERM framework.

It's important to note that implementation of ERM will be an iterative process pursuant to which we will
determine what works best for EXIM. It will take some time to determine the right fit for EXIM.

EXIM
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Xl. Office of the Inspector General

Overview

The Office of Inspector General is an independent entity in EXIM whose mission is to detect and deter
waste, fraud, abuse, and misconduct in EXIM programs and personnel, and to promote economy and
efficiency in those programs. The OIG was created by statute in 2002 and the first Inspector General was
nominated and confirmed in 2007.

The Office of Inspector General has approximately 30 employees to conduct audits, inspections and
evaluations, and investigations at EXIM. OIG conducts statutorily-required annual audits of EXIM financial
statements, cybersecurity, and improper payments, as well as risk-based audits of EXIM programs. OIG also
includes an inspections and evaluations component, which conducts in-depth reviews of selected major
transactions, as well as policy evaluations. The OIG investigations division is a federal law enforcement
agency comprised of special agents and investigative analysts who work with the Department of Justice to
prosecute fraud committed against EXIM, as well as investigate allegations of employee misconduct.

Recent Reports

The Inspector General is required by statute to issue a semiannual report to Congress summarizing its
major audit and inspection reports and investigative activity.

The fall report also includes the OIG's assessment of the major management challenges facing the agency:

Challenge Description

("ELEVALTAET.E- Due to legislative delays and uncertainty, in the past 18 months, EXIM has operated as
in Exim's three very different institutions: a full export credit agency financing long-term, large
ML Ll dollar transactions and small business deals and managing a large credit portfolio; an
Board Quorum asset management firm that monitors and services existing commitments and winds
down the credit portfolio; and an agency that manages its existing portfolio and
originates only short-term and small dollar transactions. These different iterations
require different strategies and resources, and lurching between them is wasteful and
inefficient. The new Administration should promptly decide which of these three
versions of EXIM should exist, or find another alternative such as merging or transferring
EXIM commitments to another entity, and align its strategy and resources accordingly.

T lEGELL RO I The legislation passed by Congress requires reforms to EXIM governance. In particular,
| 2015 the legislation envisions a more robust risk management role for the Board of Directors,
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| Reauthorization | and gives the Board an oversight role over the Chief Risk Officer and Chief Ethics Officer.
Bill These reforms have not been fully implemented due to vacancies on the Board.

Succession Key vacancies that should be filled forthwith include the Chair, Vice Chair, and Member
Planning and of the Board of Directors, and the Inspector General. Experienced career staff can
Presidential manage the agency on an interim basis but cannot make the strategic decision about
Transition future direction described above.

Administrative Recent OIG reports have identified persistent weaknesses in the human resources and
Functions contracting support functions.

Audit and Inspection Reports

The Office of Audits (OA) completed two audits, one evaluation, one non-audit service data call, and one risk
assessment:

Independent Auditor’s Report on Export-Import Bank’s Compliance with the Improper Payments Laws for Fiscal
Year 2015 Reporting
(OIG-AR-16-06, May 13, 2016)

Under a contract overseen by the Office of Audits, CliftonLarsonAllen, LLP (CLA) performed an audit to
determine if EXIM was in compliance with the reporting requirements of the improper payments laws for FY
2015 reporting. In addition, the audit assessed the accuracy and completeness of EXIM's improper payment
reporting, EXIM's implementation of prior year recommendations, and EXIM's effort to reduce and recover
improper payments. The audit determined EXIM fully complied with all six reporting requirements of the
improper payments laws and was not required to prepare or report statistical estimates of improper
payments for each program. The audit found the process developed by EXIM for assessing improper
payments risk in FY 2015 marked significant improvement over FY 2014 and EXIM implemented two of the
three recommendations issued during the prior year improper payments audit. Nevertheless, the audit found
that EXIM’s Annual Report should include more detailed reporting on improper payments related to recapture
audits, risk assessment elements, the Do Not Pay initiative, and EXIM's reporting time period. The audit also
found that EXIM should strengthen policies and procedures related to improper payments and the related
supporting documentation. The report included four recommendations for corrective actions and
management concurred with the recommendations.

Audit of Export-Import Bank’s Examinations of Delegated Authority Lenders Participating in the Working Capital
Guarantee Program
(OIG-AR-16-07, September 28, 2016)
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Approximately 80 percent of EXIM's working capital guarantees are committed under delegated authority.
EXIM’s Business Credit Division conducts periodic examinations of delegated authority lenders to review
lender compliance with the Working Capital Guarantee Program (WCGP). We conducted this audit to
determine whether EXIM's oversight of delegated authority lenders was effective to ensure lenders were
complying with program guidance. We found that EXIM's examinations of delegated authority lenders were
not fully effective to ensure lenders complied with program guidance. We found the examinations were
performed timely and lenders were properly notified of findings identified during the examinations. We also
found the examinations ensured lenders properly obtained and documented waiver requests. However, we
found actions were needed to improve the effectiveness of EXIM's oversight of the lenders related to
improving the quality and thoroughness of the examinations, ensuring the independence of the
examinations, and updating policies. The report included twelve recommendations for corrective actions and
management concurred with the recommendations.

Evaluation of the Export-Import Bank’s Procurement Process for a lVehicle Lease
(OIG-EV-16-03, September 29, 2016)

On March 30, 2016, the OIG issued an audit report on EXIM's contracting processes. One issue identified was
that contract files did not contain all required documentation. Specifically, one contract we reviewed did not
contain the required justification for a luxury vehicle lease primarily used to transport the Chairman of EXIM.
The audit determined that a justification explaining why the vehicle, a 2014 Cadillac XTS, was essential to
EXIM'’s mission was not completed as required by federal acquisition regulations. We reported that we would
further evaluate this procurement and would issue a supplemental report as warranted.

As a result, we conducted an evaluation to determine if (1) the lease of the Cadillac resulted in additional
costs in comparison to other options available to EXIM, (2) the lease of the Cadillac was necessary given EXIM
already had another vehicle available for use, (3) there were indications the Cadillac was used for anything
other than official business, and (4) EXIM personnel complied with the Federal Acquisition Regulation (FAR).
We found the Cadillac appeared to have been used for official business, however; additional costs were
incurred in comparison to other available leasing options, leasing two vehicles with low utilization cost EXIM
funds that could have been put to better use, and EXIM did not fully comply with the FAR. The report included
seven recommendations for corrective actions and management concurred with the recommendations.

Information Technology Report Required by the Cybersecurity Information Sharing Act of 2015
(August 12, 2016)

Section 406 of the Cybersecurity Information Sharing Act of 2015 required the OIG to submit to Congress a
report including, among other information, a description of the logical access standards, logical access
controls, and data security management practices for the federal computer systems of EXIM. Under a
contract overseen by the Office of Audits, Cotton & Company, LLP (Cotton) compiled the requested data as a
non-audit service. As part of this service, Cotton was required to review EXIM’s computer systems that were
classified as national security systems or that provided access to personally identifiable information. Cotton
determined that EXIM does not operate any national security systems, but it does operate 12 systems that
provide access to personally identifiable information. The information provided by EXIM was complete and
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fully addressed the requirements of section 406 of the Act. The requested data was provided to the
appropriate committees in a timely manner.

Risk Assessment of EXIM's Purchase Card Program
(August 30, 2016)

In accordance with the Government Charge Card Abuse Prevention Act of 2012, we conducted a risk
assessment to identify and analyze the risks of illegal, improper, or erroneous use of EXIM's purchase cards
in order to determine the scope, frequency and number of periodic audits the OIG will conduct. Our risk
assessment determined that EXIM's risk of illegal, improper, or erroneous use within the purchase card
program was low. Overall, we determined that the purchase card expenditures were immaterial in
comparison to EXIM's total FY 2015 administrative expenditures. Additionally, while the Chief Acquisition
Officer position, the leadership position for the Purchase Card Program, has been vacant since June 2015; we
found the policies, procedures, and internal controls for the Purchase Card Program were generally sufficient.
We also noted that EXIM timely submitted its Charge Card Management Plan to OMB by the January 31,
2016 deadline. Accordingly, we do not intend to conduct an audit specifically of the Purchase Card Program.
However, we will base future Purchase Card Program audits on the results of our annual risk assessments.

The Office of Inspections and Evaluations (OIE) completed two evaluations during the six months ending on
September 30, 2016:

Follow-up Report on EXIM’s Portfolio Risk and Loss Reserve Allocation Policies
(OIG-EV-16-01, July 28, 2016)

OIE completed a follow-up review to assess EXIM's actions to address the findings and recommendations
made in the prior OIG evaluation report on EXIM'’s portfolio risk and loss reserve policies issued in September
2012. The 2012 report identified several areas needing improvement with respect to EXIM's loss reserve
allocation and portfolio risk management policies and proposed seven key recommendations to strengthen
EXIM's risk management framework. The follow-up report found that since the publication of the 2012
report, EXIM has made important progress in strengthening its risk management processes and governance
framework, including implementing all 2012 recommendations. OIG recommends that EXIM take additional
steps to further align its risk management policies and procedures with industry best practices. The report
makes eight new recommendations to support several key initiatives: mitigate portfolio concentration risk
through the implementation of soft portfolio limits and risk sharing as provided for in the 2015
Reauthorization Act; complete the independent assessment of EXIM's financial models and further refine its
risk dashboard, ensuring independent oversight of the review process; and further develop internal risk
management procedures and the reporting of risk management data to better inform management and key
stakeholders. Management agreed to all eight recommendations.

Report on the Asset Management Division’s BCL Risk Rating Process
(OIG-EV-16-02, September 23, 2016)
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EXIM’'s Asset Management Division (AMD) conducts regular reviews of credits in EXIM’s portfolio to update
risk ratings based on current performance and market conditions. An accurate and timely assessment of the
portfolio’s risk rating is critical to the proper allocation of credit loss reserves and the prompt response to
adverse credit developments. We evaluated AMD's risk rating policies and procedures to ascertain the level
of credit analysis, methodology employed, and timeliness of the risk rating review process for post-operative
transactions and to assess EXIM's adherence to its policies, governmental guidelines and industry best
practices.

We found that AMD is generally adhering to its internal risk rating policies and procedures. We concluded that
the risk rating reports are completed in a timely manner, address principal risks such as industry and country
risks, and contain the required components. We also found that AMD's policies and procedures produce risk
ratings that are generally aligned with comparable ratings from credit rating agencies. However, there are
some departures from industry practices that should be addressed. We made five recommendations to
better align current EXIM policies with industry practices, and EXIM agreed with all five.

The Office of Investigations (Ol) concluded the following actions:
Criminal Conspiracy, Fraud, and Money Laundering Sentences

In May and June 2016, three co-conspirators received lengthy sentences for their roles in a scheme to
defraud EXIM and private lenders out of more than $11 million. The leader of the conspiracy was sentenced
to 144 months imprisonment, and the other two conspirators were sentenced to 41 and 44 months
imprisonment. The leader was also ordered to pay $11,503,068 in restitution and $41,924,418 in forfeiture.
To successfully bring this case, OIG special agents and analysts traced the laundering of funds through more
than 50 accounts.

In another case, a Brazilian national extradited from the United Arab Emirates was sentenced for his role in a
scheme to defraud a Miami-area lender and EXIM.

Investigated Employee and Program Integrity Matters

Ol investigated employee misconduct cases and referred results to EXIM management for appropriate action,
including one substantiated case of misuse of a government-issued Personal Identification Verification (PIV)
card and another substantiated case of misuse of a government email account. OIG special agents also
worked collaboratively to share investigative intelligence with EXIM to help identify potential and suspected
fraudulent activity within EXIM transactions and to protect EXIM funds at risk. During this reporting period, Ol
made 34 referrals of investigative information to OGC concerning potential fraud and funds at risk for
enhanced due diligence by EXIM. OIG agents also conducted training and outreach with various lenders and
partners to enhance investigative and financial intelligence sharing.

Suspension and Debarment Initiative

OIG undertook an initiative to work with EXIM management to implement a more robust program of
suspension and debarment at EXIM, which would serve as a critical tool to prevent waste and fraud and
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protect the interests of the United States. This initiative included dialogue between OIG and EXIM
management officials to determine potential obstacles to taking suspension and debarment actions, and
plans to overcome those obstacles. We identified three recent cases from the OIG involving fraud and
noncompliance and referred them to EXIM for determination of whether suspension or debarment is
warranted.

Current Work Plan

At the end of FY 2016, OIG engaged in a planning process to develop an Audit, Inspection, and Evaluation
Plan for FY 2017, which was issued at the beginning of FY 17. The plan listed each of the existing projects in
the Office of Audits and the Office of Inspections and Evaluations that are continuing into FY 2017, and new
projects that are planned to be initiated in FY 2017. The list includes all projects that we are mandated to
complete by statute, CIGIE, or OMB, as well as discretionary projects. The discretionary projects were
developed from a planning process that consulted OIG employees, EXIM leadership, and outside stakeholders
such as Congress and GAO. These proposed projects were then ranked based on risk factors including
materiality, impact on EXIM mission, visibility and public sensitivity, stakeholder concern, prior audit
coverage, loss potential, and probability of significant findings. The projects were then further assessed as to
time sensitivity and whether they are suitable for coverage in FY 17 or would be more appropriate for future
coverage.
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The following table lists projects that were ongoing at the beginning of FY 2017:

Topic

Audit of EXIM's
DATA Act of 2013
Readiness

Evaluation of
EXIM’s Activities in
Preparation for and
during its Lapse in
Authorization
Between July 1,
2015 and December
4, 2015

Evaluation of
EXIM’s Portfolio
Risk Management
Procedures -
Implementation of
CRO Duties

Evaluation of Credit
Guarantee Facility
("CGF") Program:
Policies and
Procedures

Audit of EXIM’s FY
2016 Financial
Statements

Audit of EXIM's

Compliance with the
_ Federal Information

Description

To determine to what extent EXIM has implemented, or plans
to implement, processes, systems, and controls to report
financial and payment data in accordance with the DATA Act.

To determine: (1) what steps EXIM took to plan and conduct
an orderly liquidation as required by its charter, and (2) if EXIM
complied with the terms of its charter and internal guidance
when working on transactions and traveling during the lapse.

Statutory mandate. To assess the implementation of the
requirements of the 2015 Reauthorization Act related to the
Chief Risk Officer.

To ascertain the adequacy of EXIM's transaction due
diligence, CRTI assessment, post-closing monitoring, and
compliance with the policies related to the CGF program.

Statutory mandate. To opine on the accuracy and
completeness of the financial statements.

Statutory mandate. To determine if EXIM's information
security programs and practices are effective.

Reducing Risk. Unleashing Opportunity.
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Completed

Completed
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2" Quarter
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To determine if loans and guarantees are disbursed in
accordance with EXIM's policies and procedures

The following table lists the projects planned to begin in FY 2017:

Peer Review of the
GPO OIG Audit

Organization’s System

of Quality Control

Evaluation of BCL Risk

Rating Procedures -
Transportation
Portfolio

Audit of EXIM's
Compliance with the
Reporting
Requirements of the
Improper Payments

Laws

Purchase Card Risk
Assessment

Audit of EXIM’s Early
Defaulted and
Restructured Loans

Description

CIGIE Mandate. To determine whether the GPO OIG audit
organization’s system of quality control was suitably designed and
whether the organization is complying with its system of quality
control in order to provide it with reasonable assurance of
conforming with applicable professional standards in all material
respects.

Continuation of review of rating procedures.

Statutory mandate. To determine if EXIM is in compliance with the

reporting requirements of the Improper Payments laws.

Statutory mandate. To conduct a risk assessment of EXIM's
purchase card program to analyze the risks of illegal, improper, or

erroneous purchases‘

To determine if early defaulted or early restructured loans were
originated, monitored, serviced and liquidated in accordance with

EXIM's policies and procedures.

3" Quarter

Planned Start
Date

1t Quarter

2" Quarter

2" Quarter

2" Quarter

2" Quarter

EXIM
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Audit of EXIM's FY

2017 Financial
Statutory mandate. To opine on the accuracy and completeness of

Statements 2M Quarter
the financial statements.

Evaluation of Local _ ) _ _

Cost Policies Follow up review of earlier recommendations. Approximately $6 > Quarter
billion in local cost authorizations.

Inspection of a Large

Aircraft Transaction To review compliance with EXIM policies and procedures. 2" Quarter

Audit of EXIM's

Compliance With Statut date. To determine if EXIM's informati i

FISMA for EY 2017 utory mandate. To determine i s information security 3 Quarter

programs and practices are effective.

Audit of EXIM's
Compliance with the
DATA Act of 2013

Statutory mandate. To meet biennial reporting requirement on the
completeness, timeliness, quality, and accuracy of spending data 3™ Quarter
submitted by EXIM.

Additional projects have been identified to add to the plan if resources are available.

Investigative Activity

The OIG Office of Investigations (Ol) conducts and coordinates investigations relating to alleged or
suspected violations of laws, rules, or regulations occurring in EXIM programs and operations. The subjects
of Ol investigations can be program participants, contractors, EXIM management, or employees. Ol Special
Agents investigate suspected violations of Federal law, rules, or regulations which may result in criminal or
civil prosecution and/or administrative sanctions. Ol's investigations are supported by Investigative and
Financial Analysts who conduct tactical and strategic intelligence analysis in support of Ol's investigations.

Ol evaluates all reports of possible fraud or illegality affecting EXIM programs and activities. Such reports
are received from a variety of sources including EXIM employees, EXIM Office of General Counsel,
participants in EXIM transactions, other government agencies, and the EXIM OIG Hotline. Evaluations that
identify reasonable indications of possible fraud or illegality result in an investigation.

Reducing Risk. Unleashing Opportunity. EX IM

EXPORT-IMPORT BANK
OF THE UNITED STATEES



EXIM in Transition — Owners' Manual | 186

EXIM’s export credit insurance and guarantee programs have been susceptible to fraud schemes by foreign
borrowers, U.S. based exporters, and other transaction participants. One fraudulent scheme to exploit these
programs involves the falsification of shipping records to convince EXIM that the described goods have been
shipped when in fact they have not. Other fraud schemes involve submitting false financial statements of
foreign borrowers in order to induce EXIM to provide its guarantee coverage for a loan for which they might
otherwise be ineligible, and by submitting false documentation to the guaranteed lender and EXIM regarding
the shipment, nature, or quantity of the U.S. goods allegedly being exported.

Ol conducts investigations involving allegations of criminal activity or serious misconduct by EXIM
employees that could threaten its reputation, the quality or validity of executive decisions, the security of
personnel or business information entrusted to EXIM, or result in financial loss.

Information on current investigations is sensitive and shared with EXIM management on a need-to-know
basis when it impacts EXIM operations.

Senior OIG Staff

Michael McCarthy

Michael T. McCarthy is the Deputy Inspector General of EXIM and currently leads the Office of Inspector
General (OIG). The Inspector General provides overall direction to the teams of auditors, investigators, and
inspectors responsible for improving the programs and operations of EXIM and preventing and detecting
fraud, waste, and abuse. Mr. McCarthy is a career public servant who has worked in all three branches of
government. Before joining EXIM, he was a senior executive at the U.S. Department of the Treasury and the
Administrative Conference of the United States, and previously served at the U.S. Department of Justice. For
the U.S. House of Representatives, Mike served as general counsel to the Committee on Oversight and
Government Reform and as staff director of that panel's Subcommittee on Government Management. He
was law clerk to U.S. District Judge Leonie Brinkema (E.D. Va.). Mr. McCarthy graduated with honors from
Harvard Law School and received a B.A. from Georgetown University, where he was a Big East All-Academic
swimmer. Mike and his wife, Carrie Wilks, have three daughters.

Terry Settle

Terry Settle is the Assistant Inspector General for Audits. She is responsible for directing audits of EXIM's
programs and operations to promote efficiency and effectiveness and to prevent fraud, waste and abuse.
Prior to joining EXIM, Ms. Settle served for 16 years at the Small Business Administration Office of Inspector
General (SBAOIG). She began her career as an auditor with the SBA OIG and prior to her departure, was
serving as the Director of Credit Programs. In this role, Ms.Settle was responsible for directing audits of SBA's
loan and investment programs. Terry holds a B.S. in Accounting from Salisbury University and is a Certified
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David Sutkus

David Sutkus is the Assistant Inspector General for Investigations with the OIG. A member of the OIG since
2009, David has investigated complex international trade finance cases with money laundering, EXIM fraud,
and ponzi scheme components. Prior to joining the OIG, David served with several federal law enforcement
agencies (NCIS, DCIS, Treasury OIG, EPA) in various investigative and leadership positions. David holds an
A.A.S. in Criminal Justice and a B.S. in Political Science from the State University of New York, Oneonta.

Mark S. Thorum

Mark Thorum serves as Assistant Inspector General for Inspections and Evaluations, OIG. In this capacity, he
is responsible for planning, directing, and conducting inspection and policy evaluation functions within the
OIG. These functions assess the efficiency and effectiveness of EXIM programs, operations and transactions;
and develop recommendations for improving program performance. Mr. Thorum has more than 25 years of
experience with structured finance, risk mitigation and capital markets advisory with international financial
institutions. Before joining EXIM in 2010, Mr. Thorum held several management positions with the Financial
Markets Advisory division of a major international bank. Mr. Thorum holds a Ph.D. from the Virginia
Polytechnic Institute and State University - School of Public and International Affairs. He received a M.A. from
The Johns Hopkins University — School of Advanced International Studies, and a D.E.A. from the Institut
d'études politiques de Paris (Institute of Political Studies) Paris, France.
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XIl. Policies

Mission-Related Policy at EXIM

When talking about “Policy” in this paper, the focus is on mission-related/accomplishment Policy; not
credit policy; not operational policy; not personnel policy; not budget policy. In effect, looking at what is
good to get/have in cases approved and what principle, rule, or practical policy constraints exist on the
flexibility EXIM has regarding what we offer to get the business.

Perhaps the first piece of context useful is that the existence of a “Policy” shop, and the significant/regular
degree of policy discussion at high levels within the institution, is quite rare in the ECA world (none in
Europe; Japan's ECAs have them). In general, ECAs are bank-like entities that underwrite transactions in
pursuit of a national goal of increased exports. While each entity has credit standards, the financial
parameters are governed by the OECD Arrangement and the specific elements of each deal are left to the
loan officers to work out as needed by the deal. No other country has a legislative oversight that yields
elements that must accompany a deal (like US-bottom shipping) or non-credit constraints on eligibility (e.g.
economic impact).

Hence, while EXIM has many Board-approved/formal/written/codified “policies” that are pretty hard-
wired applied to each case; the rest of the world of ECAs has a host of informal “practices” that may vary
case to case. Given the constant monitoring of compliance by entities like GAO and IG, Exim has no choice but
to codify policies if it hopes to have consistency of application. But, it makes Exim much less flexible than
other ECAs.

Mission-Related Policies

The evolution of Policy at EXIM is (and has been for decades) driven largely by Congressional input,
particularly mandates inserted into the every 3-5 year rechartering of the institution (it is a “sunset”
agency). A good example of the breadth and diversity of such mandates is contained in the summary of the
mandates included in the 2015 reauthorization.

Secondary influences on policy evolution include:

e Views of stakeholders — The best example is the Content policy, which regulates how much US-
supplied content must be in each case. While there is absolutely no mention of “content” in EXIM's
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charter, a Content policy has existed since the beginning of the institution and is the most rigidly
applied.

e Challenges from external developments — Here the prime example is the emergence of China as a
major source of official export credit that is not a member of the OECD rules. Over the past decade
EXIM has had to develop several specific policies that laid out how far we would go in trying to meet
Chinese competition.

e Reviews by GAO/IG - The steadily increasing frequency of GAO/IG “looking over our shoulders” to
see if we are using some sort of "best practices” or adequately complying with earlier codifications of
policy has become the second largest source of policy evolution.

The cumulative effect over the years of these influences is captured neatly in the “Policies” section of the
2015 Congressional Research Service (CRS) paper on EXIM, which can be provided upon request. It is good
list of major mission-related policy issues in forced today.

The Mission-Related Policy Players and Processes

The detailed Congressional oversight started in the late 1960s, and by the mid-1970s Chairman William
Casey had determined that this steady flow of “guidance” necessitated the existence of an in-house Policy
shop to collect and respond. Hence, in January of 1975 the Policy unit was born. Over the years, there has
been a considerable collection of codified and formal mission-related policies. The 'EXIM Policy Handbook'
can be provided upon request, covering in detail most mission-related policies relevant to OPAIR. Further, the
internal development of policy goes through the Executive Working Committee (EWC), usually on its way to
the Board.

Policy Analysis and International Relations

OPAIR Overview

Today, as EXIM operates in the myriad cross currents of US international export finance, the Office of Policy
Analysis and International Relations (OPAIR) institutionalizes EXIM's ongoing capacity to:

e Present an economic rationale for the institution (as well as official export credits in general);

e C(raft/revise major policies that capture the diversity of Congressional and other mandates applicable;

e Integrate EXIM goals and objectives with overall USG international economic policy to devise EXIM
position in international forms.

Over the years, OPAIR (formerly the Office of Policy Analysis and International Relations has helped EXIM
Management define a role for EXIM that is reflective of the long-term intentions and objectives of the U.S.
government. Specifically, EXIM best maintains support for its mission when it operates within the free
market/market-determining philosophy of the U.S. political economy. Accordingly, in the 1950s and 196's,
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the basic imperfections that EXIM addressed were the unwillingness of private lenders to either take on
foreign risk or to offer the length of repayment terms necessary to finance key capital goods exports. From
the late 1960s, the focus has been on the imperfections created by non-market financial offers made by
foreign official export credit agencies — with the 1983 charter renewal identifying the neutralization of such
official export credit competition as the primary responsibility of EXIM program management/resource
allocation. The ensuing charter renewals reconfirmed the primacy of the competitiveness mandate, and also
assigned EXIM new responsibilities for:

a) The health of the U.S. export community (exporters, financial entities, and labor);
b) The scope of US export financing capacity;
c) Supporting international negotiations to parameter the competitive market.

The functions of OPAIR expanded correspondingly. The EXIM-wide reorganization of 2002 (which is still the
basic template of EXIM organization today) created two divisions within the overall P&P structure to reflect
the growing importance of the discussions and negotiations at the Berne Union and OECD to EXIM program
parameters and policies. The two units are:

Policy Analysis Division — Development and monitoring of policies for which there is little or no international
“regulatory” aspect (e.g. content, economic impact, MARAD, services, military, etc.).

International Relations Division — Development, coordination, representation, and negotiation of policy
positions of EXIM in/to international fora (e.g. Berne Union, WTO, OECD, IWG, and/or G-7/11) and
implementation/monitoring of the parameters that come out of these “regulatory/best practice” institutions.

OPAIR Functions

At its core, the various duties accruing to OPAIR have typically involved helping senior management
develop principled and workable ways to resolve the applicability of competing mandates in the context of
the times. The type of output generally expected from P & P has included:

e "“Over the horizon” perspective — Such efforts have typically entailed: a) looking at possible
developments over the next 3-5 years in EXIM's financial, economic, and/or competitive
environment; and b) using that perspective to provide context on which EXIM goals/objectives or
tools could be affected (or perhaps it might be necessary to add).

e Research - Facts are the DNA of OPAIR findings and/or recommendations. Hence, OPAIR has
developed systematic approaches and mechanisms to get a regular flow of empirical feedback on the
status or evolution of market conditions. This feedback forms indicators as to whether there are new
problems to be addressed or old ones to be reviewed for better solutions.

e Evaluation/Analysis — Just as facts are the key to good indicators of issue identification, a full and
thorough analysis of the costs and benefits to all stakeholders (in the context of long-run
institutional and governmental objectives) is the core mechanism through which OPAIR evaluates
the merit of specific approaches to a policy issue or program structure. The governing principle of
such evaluation/analysis is to provide useful information/perspective as to which option would
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maximize the total satisfaction of all stakeholders (vs choosing between options that maximize the
absolute satisfaction of one stakeholder).

The existence of a unit with these responsibilities implies that the fundamental institutional task to be
provided by this unit is the processing of policy issues. While all stakeholders (both inside and outside the
institution) have input to (and weight in) the resolution, the role of policy is to facilitate (and/or) run the
process which develops decision options for senior management. That is, the raison d'etre for OPAIR is to use
the special skills and systematic approaches to ensure that all relevant parties are given full voice; to frame
the issues in a balanced and fair way; and to present the issue (and options) as clearly and effectively as
possible. In recent years this function has been applied to issues as varied as:

impact policy and foreign content policy; and
¢ |dentification of the “paradigm shift” in the export finance world around EXIM flowing from the
Financial Crisis of 2008/Sovereign Debt Crisis of 2011 (and the accompanying regulatory world of

Basel Ill).

OPAIR Responsibilities

International negotiations on interest rates, fees, climate/coal, and aircraft;
Evolution of an EXIM policy on co-financing;
¢ Implementation of the 2012 Congressional mandates to review EXIM's

economic

In general, OPAIR's responsibilities can be classified into one of four categories: International (OECD/Berne
Union/IWG/WTO), Cross Cutting Policies, Analysis of EXIM's Economic Rationale/Role, and Banking/Financial
Institutions Oversight.

International (OECD /
Berne Union / IWG)

Cross Cutting Policies

Staff

Responsibility

ongoing representation at the Berne
Union and negotiations at the
OECD/IWG (including representing EXIM
at negotiations)

Evaluation of how EXIM compares with
major competitor agencies abroad
(overall and feature by feature) and
preparation of the Congressionally
mandated annual report on EXIM's
competitiveness

Monitor effectiveness of EXIM policies
applying across all programs (e.g.
foreign content, economic impact, etc.)
in efficiently achieving their goals

EXIM duties associated with

OPAIR Input

Provide technical input to (and
strategic/tactical advice on) EXIM/USG
negotiating positions; conduct research
to support such positions

Provide analytical input on EXIM's
competitiveness  vis-a-vis  foreign
official export credit entities; monitor
the U.S. export community’'s views on
competitiveness

Provide empirical input on the impact of
various policies on the public policy
objectives of EXIM (eg, US
employment); provide analytical input
on the trade-offs of competing interests
as they relate to EXIM policy; maintain
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liaison with interest groups (e.g., Labor)
and the exporting community

On an ongoing basis investigate
empirical bases for benefits (e.g.
productivity, strategic industries, etc.)
and use such findings in debates with
Cato et al.

Staff research and analysis on the costs
and benefits of EXIM

Economic Rationale

Provide evaluation criteria for programs;
guide incorporation of new financing
techniques into EXIM programs; provide
technical expertise on the functioning of
EXIM programs

Monitor U.S. financial markets for the
Banking/Financial health of private sector export finance
Institutions Oversight capacity and design or amend EXIM
programs in response

EXIM International Engagements

General

A cornerstone of EXIM's ability to remain competitive is its ability to engage with its international
counterparts—these engagements serve as the “eyes, ears, and voice” of EXIM to accurately assess the
global competitive landscape. To date, there are 85 ECAs supporting trade-related activity of which more
than two-thirds is unregulated by the established international rules for official export credit. Moreover, both
the number of foreign institutions supporting trade-related activities and the various types of activities
continues to increase; faced with this steadily growing competition, it is imperative that EXIM gains insight
into the practices of other ECAs so that it understands the competitive landscape to appropriately target its
support to level the playing field for U.S. exporters.

Organization of Economic Cooperation and Development (OECD)

The Arrangement on Officially Supported Export Credits (“the Arrangement”), along with its various sector-
specific annexes, serves as the primary rules regime for officially supported export credits globally. The
Arrangement housed in the Paris-based OECD is managed by the OECD staff and provides a World Trade
Organization-compliant framework of minimum interest rates and risk fees and maximum repayment terms
for the use of officially supported export credits. For over 40 years, the Arrangement has consistently proven
its effectiveness at leveling the playing field among Export Credit Agencies (ECAs) party to it*. Historically, all
of EXIM's medium- and long-term financing is structured in strict accordance with the rules of the
Arrangement. OECD meetings generally occur three times a year (March, June, and November) at the OECD
Headquarters in Paris, France.

“ As of 12 October, 2016, Arrangement Participants include the following countries: Australia, Canada, the 28 countries of the

European Union, Japan, Korea, New Zealand, Norway, Switzerland, and the United States.
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International Working Group on Export Credits (IWG)

The IWG was originally founded in 2012 within the bilateral framework of the US-China Strategic and
Economic Dialogue (S&ED) as a commitment to improve transparency and understanding of each other’s
export credit programs and practices and work with other major export credit providers to establish
guidelines on export credits that would be consistent with international best practices. The IWG includes
both OECD and non-OECD participants and is led by a steering group consisting of the US, China, Brazil and
the EU. Due to a wide range of both technical practices and philosophies regarding the role of export credits,
progress on negotiating an agreement on export credit guidelines has been slow to date. However, if an
agreement were to be reached in the IWG, that agreement would likely be viewed as a successor to the OECD
Arrangement by the WTO.

Berne Union

Berne Union provides a forum for discussion of best practices and ECA experiences on topics of
claims/recoveries, underwriting techniques, risk mitigation, country policies, repayment experience. In
addition, the Berne Union regularly hosts special dedicated meetings to areas such as energy sector
underwriting, MLT reinsurance, commercial risk rating and pricing, ship financing, and others which provide
technical specialists with unique insights from their global peers. The Berne Union has the potential to be a
major source of data on the activities of all ECAs.

G7/12

The annual G7 Heads of ECAs meetings are held to share information and discuss relevant issues facing the
world of export credit. Typically, this is a “principals-only” meeting, and while staffers have occasionally been
able to attend, discussion is reserved to high-level participants. Originally, this group included EDC — Canada,
the French ministry of finance, the Germany ministry of finance, NEXI — Japan, SACE - Italy, UKEF — UK, and
US EXIM. However, over the past decade the size and scope of the world of export credit has changed
dramatically (particularly in the wake of the global financial crisis). As emerging markets have grown to
provide a significant portion of the world’s official export credit, it became more relevant to include these
providers in a meeting of the chief export credit providers. Beginning in 2011, in addition to the original
meeting of the seven “G7", a second annual meeting of the G11 ECA Heads was constituted in the spring of
2011 to include SINOSURE — China, ECGC - India, ABGF — Brazil, and EXIAR — Russia. Last year the G11 was
expanded further to include KSURE of Korea, thereby becoming the G12 Heads of ECA group. The G7 Heads
of ECAs continue to meet each fall while the G12 Heads of ECAs meet in the spring. The meetings are hosted
on a rotating basis.
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Prospective “Mission-Related” Policy Reviews

“Mission-Related” Policies recently adopted — Since there has been no Board since July of 2015, there have
been no “mission-related” policy actions since that date. Accordingly, the next section includes quite a few
outstanding topics (and many more topics are likely to arise in the first few months of any Board revival).

Specific to the 2015 reauthorization of EXIM

1.

Medium-Term Program Dollar Threshold: Section 54002 of the 2015 reauthorization raises the
maximum authorized value of medium-term transactions from $10 million to up to $25 million. This
adjustment implicates multiple EXIM processes and procedures (e.g., delegated authority to approve
transactions), including the dollar threshold for the U.S. shipping requirement (known as MarAd) since
medium-term guarantee and insurance transactions are not subject to U.S. shipping requirements.
[Note: The U.S. shipping requirement is a long-standing issue regularly cited by U.S. exporters as an
impediment to U.S. competitiveness.]

Reinsurance: Sec. 51008, where Congress provides EXIM with the option to implement a pilot
program to obtain reinsurance from commercial reinsurers. EXIM has explored two separate risk-
sharing initiatives: (a) risk sharing on a portfolio basis (to expand the role of private reinsurers in
EXIM activity); and (b) risk sharing on a transaction basis (to address both (i) limits associated with
providing maximum support when there is more than 15% foreign content in specific transactions and
(i) a push to revitalize the medium-term program by expanding EXIM eligibility without changing any
EXIM content policy requirements.) Both studies concluded the options were quite feasible. The
Portfolio option is proceeding; the Transaction option is on hold due to lack of key stakeholder
support.

Not specific to the 2015 reauthorization of EXIM

1.

Economic impact: Refers to a Congressional mandate that directs EXIM to evaluate the effect of new
foreign capacity (e.g., mining production capacity, airline seating capacity) on comparable U.S.
industry. Experience with the 2013 Economic Impact Procedures suggests review of the following
areas may be appropriate:

e Aircraft Transactions — Review would focus on establishing a streamlined analytical process
that captures the likely direct impact of additions to foreign airline capacity on U.S. airlines.

e Commodities — Review would focus on identifying commaodities where the U.S. economy is
more (or less) dependent on imports (e.g., given finite capacity in the U.S.) and creating
processing efficiencies for transactions involving commodities where increased foreign
production capacity is highly likely to be beneficial to the United States.

U.S. infrastructure development focused on exports: EXIM has been approached by two U.S.-based
commodity (LNG and ethane) exporters seeking a long-term commitment from EXIM to support
long-term export contracts (e.g., 20-year contract to supply LNG) to facilitate funding for
infrastructure development in the U.S. These requests represent a novel twist on the standard short-
term support EXIM provides for commodity exports.
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Shipment Eligibility (Reachback): EXIM is reviewing its “reachback” policy which establishes
principles for determining the eligibility of shipments of exports that occur prior to finalizing EXIM
financing. The OIG is finalizing a report in which it questions the appropriateness of EXIM's
implementation of the reachback policy.
Cofinancing with emerging market ECAs: EXIM is exploring establishment of co-financing framework
agreements with additional emerging market official ECAs, including Poland (KUKE) and Hungary
(Hungary Eximbank).
Local Cost/OECD Arrangement: EXIM likely to be expected to respond to a proposal from the
international business community to increase local cost support from a maximum of 30% of the
export contract value to an amount “not to exceed the total export contract value.” This increase
would represent a significant expansion in the amount of local cost eligible for official support. The
proposal seeks to address the complaint that the current OECD Arrangement results in an incentive
for ECAs to source from third countries (not local), which makes it very challenging to “compete with
tenders not bound by the OECD Arrangement restricting local cost.” [Note: There are no OECD
Arrangement restrictions on the level of third country content that may be officially supported under
an ECA financing package].
U.S. Shipping Requirements (pursuant to Public Resolution 17 — or PR 17 -- administered by the
Maritime Administration — or MarAd): PR 17 guides EXIM's U.S. shipping policy that requires certain
EXIM-supported cargo (e.g., capital goods exports to large infrastructure projects) to ship on U.S.-
flagged carriers. The U.S. export community cites U.S. shipping requirements as a competitive
impediment since no other export credit agency imposes a similar requirement. Further, according to
some U.S. exporters, U.S. shipping services can be more expensive and less convenient compared to
foreign shipping services. To evaluate these assertions, EXIM has approached MarAd about sharing
data on U.S. shipping costs and logistics; MarAd has not responded. This effort has effectively been
stalled since the 2015 lapse in EXIM's authority.
OECD/Negotiations with other ECAs — Up for Decision in 2017

a. The Sector Understanding on Climate Change, Renewable Energy and Water Projects —

scheduled for review/renegotiation.
b. Interest Rate (CIRR) policy.
c. Anti-bribery.

Other Outstanding Issues

1.

Private Export Funding Corporation (PEFCO): PEFCO is a privately-owned corporation (shareholders
consist of commercial lenders/banks and exporters) that is a source of funding for loans that are
supported (e.g., guaranteed) by EXIM. PEFCO is a strategic EXIM partner that complements
commercial sources of funding. The EXIM Board of Directors provides PEFCO with various authorities
that enable PEFCO to operate effectively. The 2015 lapse and the lack of a Board quorum have
severely curtailed PEFCO's operations. Outstanding issues include:
a. Renewal of temporary authority to allow PEFCO to originally fund & buy floating rate
transactions; this temporary authority expired in October 2015.
b. Approval of annual authority to allow PEFCO to issue secured notes; EXIM last approved this
authority in September 2014 for FY 2015.
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c. Monitor/review Non-EXIM activity - PEFCO is exploring the ability to issue debt that is
guaranteed by non-EXIM sources (e.g., US AID, the UK's ECA) to fund non-EXIM loans.

d. Guidance on Master Guarantee Agreements for sovereign-associated banks (e.g., KfW-Ipex in
Germany).

2. Implications of Basel Regulations on EXIM transactions and competitiveness: This exercise
monitors the (1) effect of banking regulations (e.g., reserve requirements) on the appetite of
commercial banks to engage in export finance activity; and (2) implementation of Basel requirements
by other countries to gauge the competitive implications for U.S. exporters of how various countries
implement regulatory requirements.

General Operational and Administrative Policies

Loan, Guarantee and Insurance Manual EXIM's extensive Loan, Guarantee, and Insurance Manual provides
direction to EXIM staff with respect to the consistent application of the EXIM'’s credit policies and procedures.
It addresses the processing of EXIM transactions, covering such topics as application intake, letters of
interest, transaction eligibility, credit structures, and approval processes, and covers the special requirements
related to aircraft finance, project finance, credit guarantee facilities, short- and medium-term insurance,
working capital guarantees, and supply chain finance guarantees, among other programs.

Administrative Policies: ~The EXIM administrative (e.g., non-transaction related) policies establish a
comprehensive set of agency-specific rules on pertinent aspects of EXIM administration for employees and
managers, such as those relating to information technology, building security, travel, and telework.

Enforcement

Non-Regulatory

EXIM is not a “regulatory” agency - that is, it does not regulate any outside parties, persons, places or
activities. EXIM does, of course, have regulations that govern how outside parties interact with EXIM in
specific areas. These include its FOIA Regulations and its Suspension and Debarment Regulations. However,
these regulations do not govern the conduct of parties outside of EXIM.

Debt Collection

While EXIM does not create or enforce regulations, it does seek to enforce the debt obligations owed to
EXIM. By law, any litigation matters in the United States must be handled by the Department of Justice.
However, with regard to litigation matters outside of the United States, EXIM's Charter expressly authorizes
EXIM to represent itself and hire its own counsel.
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As of December, 2016, EXIM has over 1,400 collections matters open in approximately 90 foreign countries
and approximately 40 in the United States. The significant majority of these collections matters arise out of
EXIM's short-term programs, which have a much higher transaction volume than other programs. The dollar
amounts of EXIM's collections matters range from a few thousand dollars to $100 million. The average is
from $750,000 to $1 million. Almost all of these collections are handled by EXIM's Asset Recovery Group
housed in the Asset Management Division (AMD), with the assistance of the Office of General Counsel (0GC)
Litigation, Fraud and Compliance group.

A handful of high dollar collections are handled by the AMD Portfolio Risk Management and/or Special
Assets Groups with the assistance of an attorney from the OGC group that worked on the origination of the
transaction. Of these 1,400 collections matters, approximately 250 are in litigation around the world. In the
past, the litigation number has exceeded 500 cases. A few of these litigation matters are in the United States,
and they are referred to the Department of Justice for collection.

For over 10 years EXIM has contracted with the Global Recovery Group, LLC (GRG), a private company that
assists EXIM in its collection efforts. Approximately half of EXIM's recovery matters are handled by GRG.
GRG's collection efforts are overseen by the Recovery Officers in the Asset Recovery Group.

For the matters not assigned to GRG, the Asset Recovery Group utilizes three general approaches to
collection. First, they may attempt to collect the debt directly - i.e., through phone calls, dunning letters, and
site visits/negotiations. Second, the Asset Recovery Group may assign the collection to an attorney in the
local jurisdiction where the obligors are located. If these negotiated settlements do not succeed, then the
Asset Recovery Group may hire the same or a different attorney to actually bring suit against the obligors.
This latter decision to proceed with litigation must be approved by the Recovery Officer in the Asset Recovery
Group, the Managing Director of the Asset Recovery Group, and then separately by OGC. Litigation
commenced by GRG must also be approved by OGC. The Asset Recovery Group has had the following
recoveries (in millions) over the last four fiscal years.

FY2013 FY2014 FY2015 FY2016

Direction Collection $6.2 $6.1 $8.5 $8.2
Local Attorney $8.3 $5.2 $1.9 $3.9
Global Recovery $9.5 $10.4 $7.9 L YAVA
Total $24.0 $21.7 $18.3 $16.4

Summary of Litigation

In addition to EXIM litigation involving collection of debt owed to EXIM, EXIM itself is sued occasionally in
various contexts. These include assertions that EXIM wrongfully denied an insurance or guarantee claim,
EXIM violated the “arbitrary and capricious” standard of the Administrative Procedures Act, Federal Tort
Claims, and personal injury claims. EXIM also is sued on various personnel matters. The personnel matters
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are private and not discussed below. The other current lawsuits in which EXIM is involved are briefly
summarized below.

1.

Prachai Leophairatana et al v. EXIM et al — This is the largest suit against EXIM. The plaintiffs are a
group of former shareholders of Thai Petrochemical Company (TPI) in Thailand. They lost ownership
of TPl in a Thai bankruptcy proceeding in the early 2000s. The TPI bankruptcy plan was approved by
the Thai Bankruptcy Court, but the shareholders brought an action against the members of the
creditors committee claiming damages of approximately U.S. $6 billion (equivalent). The plaintiffs'
case was initially dismissed on grounds of lack of standing, and they appealed to the Thai Supreme
Court. The case was idle for 8 years and finally, in 2012, the Supreme Court reversed and ordered the
matter to trial. After a trial that lasted several years, the lower Court ruled solidly in favor of EXIM and
the other defendants, including Citibank and KFW of Germany. The plaintiffs have just recently filed
their appeal to the Thai Supreme Court.

Flushing Bank v. EXIM —Flushing Bank alleges that EXIM wrongfully denied a claim submitted

pursuant to EXIM's Working Capital Guarantee Program. Flushing claims to have submitted a
payment for the facility fee (the premium for the program), but had

Vanegas v. EXIM et al — This is a suit brought by an employee of a subcontractor who was working on
EXIM's reconstruction and was attacked at night by a homeless person. EXIM has moved to dismiss.
Other defendants are the General Services Administration, the Federal Protective Services, and
Coastal Security.

Center for Biological Diversity et al, v. EXIM — This is a suit brought by several environmental Non-
governmental Organizations under the Administrative Procedures Act. The plaintiffs allege that EXIM
approved two large Liquified Natural Gas transactions in Australia in violation of the Endangered
Species Act and the National Historic Preservation Act. The U.S. District Court ruled in EXIM's favor
based on the plaintiffs’ lack of standing. The matter is now on appeal to the 9" Circuit Court of
Appeals in California. EXIM has filed its responsive appeal brief and the plaintiffs’ reply brief will be
duein early January.

Past litigation has included a series of four lawsuits by Delta Air Lines, Hawaiian Airlines and the Air Line
Pilots Association alleging that EXIM improperly applied the “adverse economic impact” provisions of EXIM's
Charter. Ultimately, the District Court found in favor of EXIM on all arguments raised by Delta, and Delta did
not appeal.
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Ethics

The Office of Ethics (“OOE”) was mandated by Congress in the Export-lmport Bank Reform and
Reauthorization Act of 2015 (the “Reauthorization Act”). It is headed by a Chief Ethics Officer who is
appointed by the President of EXIM and approved by the Board of Directors. The Office has jurisdiction over
all employees of, and ethics matters relating to, EXIM.

Prior to the creation of the OOE, ethics program functions at EXIM were performed in the Office of General
Counsel by the Administrative Law Group. The 2015 Congressional mandate shifts that function to an
independent office, the head of which reports to the Board of Directors. In this regard, the Chief Ethics
Officer reports to the Chairman on behalf of the entire Board. For management and performance review
purposes, the Chief Ethics Officer reports to the Executive Vice President and Chief Operating Officer.

As required by the Act, the Chief Ethics Officer also serves as EXIM's designated agency ethics official
("DAEQ") pursuant to the Ethics in Government Act of 1978. As such, the Office of Ethics is responsible for
administering all aspects of EXIM's ethics program, which is governed by regulation issued by the Office of
Government Ethics. Primary among the functions of the Office of Ethics are financial disclosure reporting,
education, advice and counsel, and compliance.

Specifically, the Office of Ethics is responsible for:

e Vetting all PAS nominees and Schedule C appointees;

e (Coordinating with the White House and the Office of Government Ethics regarding PAS vetting;

e Financial disclosure management, including review and certification of reports (approximately 300
reports EXIM-wide);

e (onflicts of interest identification and resolution;

e New employee and annual training; and

e Individual advice and counsel on all applicable laws and regulations, including criminal conflict of
interest laws and the executive branch standards of conduct.

In addition to the powers and duties of the DAEO prescribed by Office of Government Ethics regulation, the
Chief Ethics Officer must also undertake specific duties as mandated in EXIM’'s Charter. These include
recommending administrative actions to establish or enforce standards of official conduct and referring to
the Office of the Inspector General ("OIG")of EXIM alleged violations of the government-wide standards of
ethical conduct, standards established by the Chief Ethics Officer, and any other applicable laws, rules or
regulation that govern official conduct. The Office of Ethics works closely with the OIG to address ethics
related complaints and personnel matters.
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XIll. Governance

Senior Management

Charter and Key Figures

President and First Vice President: EXIM's President, First Vice President are appointed by the
President of the United States with the advice and consent of the Senate. The President of EXIM is its
chief executive officer.

Board of Directors: EXIM's Board of Directors consists of the President of EXIM (serving as the
Chairman), First Vice President (serving as Vice Chairman) and (up to) three additional persons
appointed by the President of the United States with the advice and consent of the Senate. Not more
than three of the five members may be members of any one political party. A Board quorum requires
at least three directors.

Special Positions: In addition to the principal officers described above, the Charter also establishes
the positions of Senior Vice President for Small Business, Chief Risk Officer, Chief Ethics Officer, and
the Assistant General Counsel for Administration.

Bylaws and Key Figures

Ex-Officio Board Members: EXIM's Bylaws provide for the United States Trade Representative and
Secretary of Commerce to serve as additional ex-officio non-voting members of the Board.

Senior Management: The President of EXIM, after consultation with the other Board members,
appoints a Chief Financial Officer, a General Counsel and a Secretary along with other senior officers.
The Bylaws also describe the responsibilities of the President, First Vice President, General Counsel
and Secretary, and Chief Financial Officer.

Role of the Office of Chief of Staff

The leadership of EXIM is structured like a three leg stool: the Chief Banking Officer focused on the front end
of transactions (underwriting), the Chief Operating Officer having the back end of operations (resource
management, asset management, CFO, etc) and the Chief of Staff having direct responsibility for the
Chairman’s office as well as the Office of Policy Analysis and International Relations (OPAIR), the Office of
Communications (Comms), and the Office of Congressional and Intergovernmental Affairs (OCIA).

The COS is responsible for making sure the Chairman'’s office operates smoothly including daily operations,
scheduling, travel, etc. S/he is also the primary liaison between the Chairman and the rest of the Board of
Directors at EXIM. The COS (or Deputy COS as directed) serves as the primary liaison to the White House and
other Cabinet agencies on behalf of the Chairman. Examples from the most recent Administration include:
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e The Trade Promotion Coordinating Committee (TPCC)

e The Cabinet Trade Committee working on Trade Promotion Authority (TPA) and the Trans Pacific
Partnership (TPP)

e US Africa Leaders’ Summit

The COS also will participate in various Interagency Policy Committees (IPC's) as appropriate. Often times
IPCs are more appropriately staffed by issue specific staff from EXIM, but there are times where the
Chairman'’s office will want direct representation at IPC's. These are reviewed on a case by case basis with
the goals of the Administration and the Chairman in mind.

Two of the most critical internal projects that the COS must oversee is the Annual Conference and the
periodic Reauthorization of EXIM. These activities are directly handled by the SVP of Communications and
the SVP of Congressional and Intergovernmental Relations respectively, but the COS must be active in
ensuring that the projects stay on track, on budget (in the case of the Annual Conference) and there is
sufficient high level representation. The Annual Conference draws in roughly 1,500 of EXIM's customers for
the two day affair, and the Chairman will invite leaders of industry, press and academia to participate in
various panels and engagements.

A final critical job responsibility of the COS is to do outreach to various stakeholders outside EXIM.
Stakeholders range from industry organizations such as the Chamber of Commerce, Business Round Table
(BRT), National Association of Manufacturers (NAM) and the Coalition for Employment through Exports (CEE),
to corporate contacts and think tanks. The Chairman should also have strong relationships with these groups,
as should the Congressional and Intergovernmental Affairs office.

Participation in Intergovernmental Activities

Other than the White House, EXIM tends to work most frequently with the Departments of Treasury,
Commerce and State, followed by the Small Business Administration (SBA). As noted previously, EXIM
participates in a number of IPC's, most of which are handled through career staff in the divisions of expertise,
but the COS will be directly involved in those which require very senior level participation. In addition, the COS
will frequently be called upon to smooth out differences between EXIM and other agencies such as Treasury
and State. There has historically been a somewhat strained relationship between EXIM and Treasury given
the fact that EXIM is a standalone independent agency and Treasury is the head of delegation for meetings
with the Organization for Economic Cooperation and Development (OECD). Much work goes into reaching
agreement between EXIM and Treasury on a host of issues where EXIM and Treasury have competing
viewpoints.

Most Important Political Positions

The top political positions at EXIM other than the PAS Board members are the EVP & Chief Operating
Officer (COO0), the SVP & Chief of Staff (COS), and the SVP & Chief Banking Officer (CBO) which make up the
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three legs of the leadership stool at EXIM. The SVP & General Counsel is also a critical political appointment
that needs to be made.

Committee Structures

External Committees

The Charter provides for two external committees to advise EXIM (the Advisory Committee and Sub-Saharan
Africa Advisory Committee), and two internal management committees.

Risk Management Committee — oversees the periodic stress testing on EXIM portfolio and
monitoring of industry, geographic and obligor exposure levels.
Small Business Committee — assists in the development of EXIM's small business strategic plans.

Internal Committees

EXIM has established the following additional standing committees:

Claims Reconsideration Committee — receives, reviews, evaluates and makes final decisions on all
requests for reconsideration of claim denials by the Office of the Chief Financial Officer under EXIM's
insurance and guarantee programs.

Default Committee — decides whether a default is deemed to be an administrative or technical
default.

Enterprise Risk Committee — reviews, evaluates, coordinates, and makes recommendations to the
President of EXIM and senior management on issues related to financial, credit, legal, operational,
reputational and other risk.

Environmental and Social Review Committee - facilitates discussion and information sharing among
divisions on environmental and social issues and related matters of interdivisional interest.

Executive Working Committee — provides a forum to present information to senior management, to
address issues that require senior management guidance or decision with input from diverse
operating divisions, and for senior management to review both new and changes to policies, products
and procedures.

Transaction Review Committee — provides guidance to staff on Board-level transactions under staff
consideration, reviews and recommends transactions to the President of EXIM for a decision whether
to place the transaction on the agenda for EXIM's Board of Directors, and advises the Board of
Directors as to whether it agrees with staff's recommendations regarding transactions.

Transactions Approvals

The Board approves loan, guarantee and insurance export financing transactions, except where it has
delegated such authority to designated EXIM officers under Board-approved Individual Delegated Authority
(IDA). At this time, the Board must approve all transactions over $10 million
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Other Approvals

The Board approves EXIM's Country Limitation Schedule, certain policies (such as environmental, economic
impact, and content, EXIM’s Bylaws, Individual Delegated Authority). Other matters, such as new products
and co-financing, are historically brought to the Board for review and/or approval. Committees approve
matters within the scope of their authority.
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Reducing Risk. Unleashing Opportunity. \

EXPORT-IMPORT BANK
OF THE UNITED STATES



EXIM in Transition — Owners' Manual | 204

XIV. Strategic Plan, Performance, & Innovation

Strategic Planning and Performance Measures

EXIM defines and measures success through a strategic planning and results measurement process which
EXIM has designed to drive operational results while also complying with statutory requirements. EXIM has
created a single process across offices to integrate the strategic planning, measurement, and reporting
activities. This process serves multiple purposes, including providing more actionable performance data to
decision-makers, providing targets for improved operational performance, communicating EXIM's priorities
and results to internal and external stakeholders, and generating the deliverables required under GPRA
(Government Performance and Results Act). The GPRA Modernization Act of 2010 mandates that all
agencies follow a performance and assessment plan that includes creation of a strategic plan, annual
performance plan, and annual performance report. In addition, EXIM leadership has chosen to draft annual
Operating Priorities to guide execution of the Strategic Plan.

Current goals and metrics

EXIM's current strategic plan (as revised in 2013 with an expiry date of September 30, 2017 - though a
new plan is not required to be in place until February 5, 2018), identifies four goals. Each goal is assigned to
one or more goal owners, and progress toward each goal is tracked by a set of metrics which are selected
each year in the Annual Performance Plan, and measured annually in the Annual Performance Report (note
that the order of goals 3 and 4 currently differs between the Strategic Plan and the performance report, but
otherwise they are identical):
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Goal

1. Expand
awareness of EXIM
services through
focused business

development

2. Improve ease of
doing business with
EXIM

3. Create an
environment that
fosters high
performance and
innovation

4. Ensure effective
enterprise risk
management
consistent with
EXIM's charter
requirements

Goal Leader(s)

Madolyn Phillips,
Acting Chief Banking
Officer;

Jim Burrows, SVP,
Office of Small
Business
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Metrics

a. Authorizations
i.  $ Total Authorizations
i. # Total Transactions
iii. % Small Business
iv.  $ Minority and Women Owned
V. $Environmentally Beneficial
vi.  #Jobs Supported
b. Partnership and Outreach
i New Small Business Exporters
ii. Qualified Contacts Generated
iii. Qualified Leads Generated

Michele Kuester SVP,
Office of Innovation
and Performance

a. Average Cycle Time (new applications)
i Short Term Multi-Buyer Exporter Insurance
ii.  Short Term Single-Buyer Exporter Insurance
ii.  Short Term Single-Buyer Bank Insurance
iv. Medium Term Insurance
V. Medium Term Guarantees
b. Days to Decision
i. % decided within 30 days
ii.  %decided within 100 days
c. Customer Satisfaction
i. Customer Effort Score from Survey
d. Operational Improvements
i Electronic Payment
ii. Electronic Documentation

Michael Cushing, SVP,
Office of Resource
Management

a. Employee Satisfaction
i.  Job Satisfaction from Survey
ii.  Personal Accomplishment from Survey
iii.  Talents Well Used in Workplace
b. Resource Utilization
i.  Net Appropriation < $0
ii.  Program Budget (Subsidy) Utilized

Ken Tinsley, SVP and
Chief Risk Officer

a. Portfolio Management
i. Risk Management Committee
ii. Enterprise Risk Committee
iii. Reinsurance Program
iv. Default Rate (less than 2%)
V. Claims Paid less than $200 million
b. Process Improvements
i.  Annual Updates to Credit Manual
i. Collaboration and Feedback Processes
ii. Enhance Rating Models
c. Improvement in Data and Systems
i Ungualified Opinion: Financial Statements
i. Small Business Identification
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Current Operating Priorities

In addition to the strategic goals, EXIM has established annual operating priorities to guide execution of
EXIM’s strategic plan. These may be revised annually at the discretion of senior leadership. The current
operating priorities are as follows:

1. Strengthen small business export DNA in all programs and products
Equip U.S. exporters to win in a rapidly changing international landscape
Make EXIM a Tier 1 place to work
Improve data and systems to understand and execute our business
Continuously improve internal processes and collaboration for better effectiveness, efficiency, and
risk management

s wWwN

Roles and Responsibilities

Strategic planning and performance measurement is an integrated process which includes steps carried out
by senior political leadership, the Office of Innovation and Performance (OIP), and goal leaders in the
business units. The following diagrams reflect the division of responsibilities following the creation of OIP,
whose strategy and performance role has been designed to more closely integrate strategic planning and
performance measurement. (Previously, through the FY16 reporting cycle, the GPRA portion of these
responsibilities was housed in OCFO).

Strategic Plan

EXIM last revised its strategic plan in 2013, and the new 4-year Strategic Plan must be in place by February
5, 2018. The current strategic plan which EXIM is operating under extends through the end of FY2017
(September 30, 2017). While EXIM may revise and update its strategic plan at any time, the updated strategic
plan must be in place by February 5, 2018 and must cover a period of not less than four years. Therefore,
EXIM should begin work as soon as possible during FY17 to prepare the new strategic plan, using the
following process:

Strategic Plan Process (every 4 years, or as needed)

1. Share broad 2. Propose 3. Draft 4. Review and

themes (Senior goals (Goal Strategic Plan

release plan

politicals) , leaders & OIP) (OIP) (Senior politicals)
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Operating Priorities

In order to guide implementation of the strategic plan, EXIM leaders at their discretion may draft annual
Operating Priorities and share with EXIM staff and other stakeholders as desired, using the following process:

Operating Priorities Process (annually, as desired)

1. Draft 2. Release
Operating Operating

Priorities Priorities to
(Senior Staff (Senior
nnlitirale 2 NID) politicals & OIP)

Annual Performance Plan

EXIM must release an FY18 Annual Performance Plan by May 2017. EXIM should prepare an Annual
Performance Plan by following the below process to define and release metrics and targets for FY18.

Annual Performance Plan process

1. Propose 2. Approve - I
3. Draft Annua i
metrics and metrics and 4. Review and

Performance release plan

Plan (OIP) (Senior politicals)

targets (Goal targets (Senior

leaders & OIP) politicals)
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Annual Performance Report

EXIM must release the FY17 Annual Performance Report by March 2018. EXIM should prepare an Annual
Performance Report by following the below process to track results for FY17.

Annual Performance Report process

i 3. Review and
1-tompie 2. Draft Annual
performance release Annual

Performance Perf
. erformance
metric results Report (OIP)

(Goal leaders & Report (Senior
nip\ Politicals and

Potential Future Enhancements

Along with the standard and required strategic planning and performance improvement activities described
above, EXIM has the option to add new activities and tools. Two possible future projects under consideration
by OIP are as follows:

Creation of a performance metrics dashboard: Currently, EXIM staff have the option to view many near-
real-time metrics via reports generated by the EXIM Reporting System (ERS), but there is no one-stop
report available for the metrics and targets in the Annual Performance Plan and Annual Performance
Report. This project would undertake creating such a continuously-updated online report(and redesigning
it to match any changes in metrics as needed) to allow EXIM staff to easily track progress toward EXIM's
targets for each performance metric.

A new internal communications campaign that systematically informs staff about how EXIM's
overarching goals and metrics connect to each business unit’s day-to-day activities. Currently, EXIM's
high-level goals and performance metrics help staff understand broadly the importance and impact of
their offices’ activities, and EXIM has made progress in recent years in defining how each business unit's
activities support EXIM strategic goals. Nonetheless, EXIM goals and metrics are not always frequently
discussed or applied among lower-level staff. Therefore, a possible next step would be a communications
campaign that 1) reminds staff about EXIM's goals, 2) informs staff about ongoing progress toward
annual targets, and 3) assists staff members in understanding how their specific business-unit activities
support EXIM’s goals and progress toward annual targets.
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Tier 1 Initiative and Outcome

EXIM's 2013 — 2017 Strategic Plan includes four Strategic Goals, including -

“GOAL 4: CREATE AN ENVIRONMENT THAT FOSTERS HIGH PERFORMANCE AND INNOVATION. EXIM considers its
most important resource to be the dedicated and innovative staff it employs. EXIM competes with the private sector
and other federal agencies for talent, and must therefore ensure that EXIM is a top option for potential employees. In
this effort to both obtain and retain talent, EXIM must proactively revise certain processes, while at the same time it
must effectively communicate with staff on all changes taking place.”

In support of this Strategic Goal, during 2015 and 2016 one of EXIM'’s five operating priorities has been to
“MAKE EXIM A TIER 1 PLACE TO WORK.” This operating priority has been communicated repeatedly to staff,
and has formed the basis for a number of initiatives carried out over the past two years, highlighted below.

¢ Internal recruitment announcements: The Division of Human Capital (DHC) issues all hands email
announcements of all recruitment actions in order to bring hiring opportunities to the attention of
current employees.

e Upward Mobility program: This program has been reactivated, after several years of dormancy. To
encourage managers to sponsor an Upward Mobility position, EXIM has adopted the policy of
reallocating the FTE slot to the receiving division. This means that it is not necessary to have an open
existing position to sponsor an Upward Mobility candidate.

e Rotation program: Similarly, EXIM has reactivated an internal rotation program, and is investigating
opportunities for interagency rotation opportunities (beyond those provided for in the PMF program).

e Excellence in Government program: EXI\VI has participated in three recent cohorts of the EIG program
conducted by the Partnership for Public Service, and management intends to continue to solicit
applications for future cohorts.

e Teambuilding: The Partnership for Public Service also offers offsite teambuilding training for existing
teams, and EXIM has funded participation in this program.

e Leadership and management training: EXIV has executed several contracts with the Center for
Creative Leadership in recent years, aimed at providing leadership training for managers. The most
recent program comprised 4 offsite days spread over six months for 3 cohorts of managers extending
from the Chairman through SVPs and VPs and including deputy VPs and director-level managers. A
total of 109 managers participated in this extensive program, fully 25% of total EXIM staff.

e All hands brown bag lunches: Beginning in April 2015, in the lead-up to the lapse in EXIM's full
authority, the Chief Operating Officer and the Chief of Staff conducted a series of all-hands brown
bag lunch “conversations” aimed at opening channels of communication within EXIM. These sessions
were initially monthly, were increased to weekly during the 5 months of the lapse in full authority,
and reverted to monthly following reauthorization in December 2015. As of November 2016, a total
of 33 such all hands events have taken place, during which employees may participate in person or by
webinar and are encouraged to ask questions or make comments on any subject of concern to them.

EXIM
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e EXIM Leadership Initiative: Begun with the support of the Diversity Council, the EXIM Leadership
Initiative is an employee-driven effort aimed at organizing events where employees can learn from
each other and discuss matters of mutual interest outside a framework established by management.

Although significant effort has been made to improve the quality of EXIM employees work experience, 2016
FEVS survey results indicate effort must continue in this area. To support the continuation of this work, the
Office of Innovation and Performance has been assigned responsibility for intentional Internal
Communications.

¢ Intentional Internal Communications: EXI\V employees want to feel informed and included. OIP's
intentional internal communications strategy has three components: 1) a clearly articulated plan, 2) a
dedicated team of individuals responsible for designing and implementing the plan, and 3) an
organizational structure with long-term responsibility for internal communications. OIP will be
focused on two channels of communications for FY 2017:

o0 Employee newsletter: One of the most frequently-mentioned suggestions in employee
roundtables has been to establish a monthly employee newsletter to inform EXIM staff on
senior management decisions, upcoming changes/events, and Congressional decisions that
may affect EXIM.

0 Re-Design of EXIM Connect: EXINVIConnect is long overdue for an update. OIP suggests re-
designing and streamlining the site to better meet the needs of our staff and reflect the
modernization of EXIM.

Additionally, EXIM leadership should consider implementing the following Tier 1 initiatives in the coming year
to support EXIM's culture change:

¢ Roosevelt Awards: Named for Theodore Roosevelt (founder of the US Civil Service) and Franklin
Roosevelt (founder of EXIM), this would be a new series of employee recognition awards to be
presented quarterly by both management to employee and employee to employee

e Interactive Training Modules: Using currently available technology for New Employees as well as
current employees to encourage individual growth and development EXIM will benefit from our
continuing our training efforts, by creating more versatile and adaptable employees.

¢ Continuation of Employee Training and Development and Teambuilding opportunities
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Office of Innovation and Performance

The Office of Innovation and Performance (OIP) carries out a wide array of projects, reflecting its role of
integrating multiple complimentary functions to better engage and serve internal and external
stakeholders that drive operational results. Specifically, OIP has responsibility for nine different functions
(described below), which are coordinated to improve business processes, engage customers and internal
stakeholders, plan and measure strategic results, and address key data and operational needs. Each of the
functions has both performance goals and specific projects identified in the following tables. In some cases
one project addresses several areas of responsibility. The next two sections will describe the projects
currently underway and the projects planned, but not yet begun, for FY17/18.

Responsibility Description

The Customer and Business Solutions (CBS) division delivers
Business innovations and improvements in systems and processes. The
Solutions innovations and improvements are focused on improved

efficiency, effectiveness, accountability, and usability.

The CBS division is developing an EXIM-wide culture that
recognizes the essential value of external customers and
focuses on meeting and exceeding the customer’s needs.

1. Customer

; Customer
and Fusmess - ; ¢ Customer (defined): Although the term “customer” is
Solutions Kpenence frequently used to identify any entity involved in an
(CBS) EXIM-supported transaction, the use of the term in
this context is focused on any U.S. company that is
exporting.
The CBS division is implementing an internal communications
Enhanced plan with the aim of keeping EXIM employees informed and
Internal engaged.

Communications
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Unit Responsibility Description

2A: The Operations and Management Reporting (OPS) division
Operations serves as the long-term steward of the strategic plan

and document. A team in OPS supports senior leadership in setting
Management strategic direction, formulating measureable goals, and
Reporting monitoring performance against the goals.

(OPS): Planning ¢ GPRA: The SVP of OIP has been designated as the
Management agency Performance Improvement Officer and has
Reporting overall responsibility for ensuring the agency is
compliant with the requirements of the Government
Performance and Results (GPRA) Modernization Act of
2010.

Strategic

The OPS division creates data reports for management and

staff. OPS is the system owner of EXIM's data warehouse and
Management management reporting system which is called the EXIM
Reporting Reporting System (ERS).

¢ ERS Technical Support: The Office of the Chief
Information Officer has technical responsibility for the
maintenance and enhancements to ERS.

The OPS division monitors the quality of EXIM's data. A team in
OPS addresses data quality issues, in consultation with the
Office of the Chief Information Officer, and is system owner for
EXIM's centralized participant (customer) database.

e Data Quality Board: The Data Quality Board (DQB)

consolidates EXIM's efforts at improving data quality.
Data Quality The DQB serves as a central clearing house for data

issues. It also tracks data quality projects, documents
policies and procedures, and works to improve EXIM-
wide understanding of data.

¢ Senior Accountable Official: The SVP of OIP has been
designated as the agency Senior Accountable Official
(SAQ). The SAQ is responsible for ensuring EXIM
compliance with the DATA Act of 2014 and for aspects
of OMB Circular A-123.
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Responsibility Description

| 2B: The OPS division receives and enters into the appropriate
Operations system any applications for financing that are received by EXIM
and but were not submitted through an online application system.

MELELIGELIAE Application Input ¢ Application systems: EXIM currently has 3 application
Reporting systems, 2 of which allow for online applications. The
(OPS): two online systems are EXIM Online and Avoka. APS is
Application the application processing third system.

Processing The OPS division reviews all insurance policy documents for
Policy Issuance accuracy and completeness before they are issued to an
insured.

The Credit Administration team in OPS reviews all requests for
Loan & Guarantee disbursements under EXIM's loan and guarantee programs.
Disbursement The review is a compliance review focused on ensuring that
Processing EXIM supports only U.S. exports of U.S.-made equipment and

services to an approved buyer in an approved country.

Reducing Risk. Unleashing Opportunity. EX IM

EXPORT-IMPORT BANK
OF THE UNITED STATEES



EXIM in Transition — Owners’ Manual | 214

Current Innovation and Performance Projects

The Office of Innovation and Performance is currently engaged in 13 projects that are consistent with
EXIM’s strategic plan and operating priorities. Each of the 13 projects listed below are currently underway
and are projected to be completed in calendar year 2017.

1. Customer
and Business
Solutions

Responsibility

Current Projects

Implement a new case processing system for working
capital transactions

Implement a new case processing system for long-
term transactions

(CBS) Business Analyze, improve and document the process for

Solutions recording transaction decisions in the case processing
system and the financial systems
Analyze, improve and document the process for
making a direct loan transaction ready for its first
disbursement request.

Custo!'ner Define EXIM's major customer segments

Experience

Reporting

2B.
Operations
and

Management
Reporting
(OPS):
Application
Processing

Enhanced Internal

Develop an Employee Newsletter

Communications

2A. Strategi

. M e.glr. Ensure compliance with GPRA requirements
Operations Planning
e Management Ensure compliance with DATA Act reporting
Management Reporting requirements
Reporting
(OPs):
EREEELNTE Data Quality Develop a Data Assessment and Assurance program

Application Input

Policy Issuance

Loan & Guarantee
Disbursement
Processing

Reducing Risk. Unleashing Opportunity. E

Implement a new online application system
Improve the data quality of applications for financing

Establish system validations for certain policy
documents

Replace requirement for bills of lading with electronic
export documentation from Customs and Border
Protection
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Planned Innovation and Performance Projects

In addition to the current projects, the Office of Innovation and Performance has identified 12 additional
projects that are targeted to be started in FY2017. These 12 projects are also aligned with EXIM'’s strategic
plan and operating priorities.

Responsibility Planned (but not yet started) Projects

Develop system usability enhancements for EXIM |

1. CLIStOleEI‘ Business systems
and Business [T, Analyze, improve and document hand-off procedures
Solutions for medium-term transactions that become operative
(CBS) Develop a communication/training program for EXIM
Eialiie staff on the importance of customers
) Identify the two major decisions/actions a customer
Experience needs from EXIM in order to be successful in their
business
Enhanced
Internal Re-design EXIM's internal website (EXIMConnect)

2A.

Communications

Chhaiai Develop a new strategic plan for EXIM
Operations Piannii Identify performance measures that are consistent
and & with EXIM's strategic plan and operating priorities
Manag.ement Management Ensure management information is available in a
Reporting Reporting useful and user-friendly way
OPS):
(R} Develop data quality internal controls
Management [N S_- Quality Perform a risk assessment of EXIM's management

| Reporting

2B.
Operations
and
Management
Reporting
(OPS):

Application
| Processing

information

Application Input

Policy Issuance

Loan & Guarantee
Disbursement
Processing

N/A

Streamline the time between policy approval and
policy issuance

Establish mechanisms to facilitate the acceptance of
electronic documents
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XV. Congressional Relations

The Office of Congressional and Intergovernmental Affairs (OCIA) is the primary point of contact for
Congress and state and local governments at EXIM. OCIA informs and educates elected officials and their
staff on how EXIM supports American jobs through the financing exports of U.S. made goods and services. In
addition, OCIA responds to Congressional concerns, prepares EXIM officials for Congressional hearings, and
helps elected officials to educate their constituents on EXIM financing tools through hosting local events. All
relationships with Committee staff are managed through the Office of Congressional and Intergovernmental
Affairs.

Oversight Committees

e Senate Committee on Banking, Housing & Urban Affairs (Subcommittee on National Security &
International Trade & Finance)

¢ House Financial Services Committee (Subcommittee on Monetary Policy & Trade)

e Senate Appropriations (Subcommittee on State, Foreign Operations, and Related Programs)

e House Appropriations (Subcommittee on State, Foreign Operations, and Related Programs)

e House Oversight and Government Reform Committee

e While the House Foreign Affairs & Senate Foreign Relations do not have primary jurisdiction over
EXIM, EXIM officials have testified before these Committees

Senate Banking Committee

In the 115" Congress, Sen. Crapo (ID) is serving as Chairman and Ranking Member Brown (OH) is
maintaining his position as the top Democrat on the Committee.
e HKey Republican Staff: John O'Hara (EXIM), Gregg Richard (Crapo staff and expected to be on
Committee)
e Key Democrat Staff: Graham Steele (EXIM), Mark Powden (Staff Director), Laura Swanson (Deputy
Staff Director)

Party Members

Republicans Michael Crapo, Chairman (R-ID); Richard C. Shelby (R-AL); Bob Corker (R-TN);
Patrick ). Toomey (R-PA); Dean Heller (R-NV); Tim Scott (R-SC); Ben Sasse (R-
NE); Tom Cotton (R-AR); Mike Rounds (R-SD); David Perdue (R-GA); Thom Tillis
(R-NC); John Kennedy (R-LA)

Democrate Sherrod Brown, Ranking Member (D-OH); Jack Reed (D-RI); Robert Menendez (D-
NJ); Jon Tester (D-MT); Mark R. Warner (D-VA); Elizabeth Warren (D-MA); Heidi
Heitkamp (D-ND); Joe Donnelly (D-IN); Brian Schatz (D-HI); Chris Van Hollen (D-
] MD); Catherine Cortez Masto (D-NV)
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House Financial Services Committee (HFSC)

Chairman Hensarling is serving as chair of the House Financial Services Committee, with Rep. Waters (CA-
43) continuing as Ranking Member. Rep. Barr (KY-6) is taking over as chair of the Subcommittee on
Monetary Policy and Trade, with Ranking Member Moore (WI-04) expected to continue serving in that
capacity.

¢ Key Republican Staff: Brett Sisto, Anthony Chang, Drew Davidhizar, Kirsten Mork (Staff Director)
¢ Key Democrat Staff: Kirk Schwarzbach, Dan McGlinchey, Charla Ouertatani (Staff Director)

Members

Republicans Jeb Hensarling, Texas, Chairman; Peter T. King, New York; Edward R. Royce,
California; Frank D. Lucas, Oklahoma; Patrick T. McHenry, North Carolina;
Stevan Pearce, New Mexico; Bill Posey, Florida; Blaine Luetkemeyer, Missouri;
Bill Huizenga, Michigan; Sean P. Duffy, Wisconsin; Steve Stivers, Ohio; Mick
Mulvaney, South Carolina; Randy Hultgren, lllinois; Dennis A. Ross, Florida;
Robert Pittenger, North Carolina; Ann Wagner, Missouri; Andy Barr, Kentucky;
Keith J. Rothfus, Pennsylvania; Luke Messer, Indiana; David Schweikert, Arizona;
Scott Tipton, Colorado; Roger Williams, Texas; Bruce Poliquin, Maine; Mia Love,
Utah; French Hill, Arkansas: Tom Emmer, Minnesota: Zeldin (NY), Trott (M),
Loudermilk (GA), Mooney (WV), MacArthur (NJ), Davidson (OH), Budd (NC),
Kustoff (TN), Tenney (NY), and Hollingsworth (IN).

Democrats Maxine Waters (D-CA), Ranking Member; Joyce Beatty (D-OH); Michael Everett
"Mike" Capuano (D-MA); William Lacy Clay, Jr. (D-MO); Emanuel Cleaver, Il (D-
MO); John K. Delaney (D-MD); G. William "Bill" Foster (D-IL); Al Green (D-TX);
Dennis "Denny" Heck (D-WA); James A. "Jim" Himes (D-CT); Daniel T. Kildee (D-
Ml); Stephen F. Lynch (D-MA); Carolyn B. Maloney (D-NY); Gregory W. Meeks
(D-NY); Gwendolynne S. "Gwen" Moore (D-WI); Edwin G. "Ed" Perlmutter (D-
CO); David Albert Scott (D-GA); Terrycina Andrea "Terri" Sewell (D-AL); Brad
Sherman (D-CA); Kyrsten Sinema (D-AZ); Juan Vargas (D-CA); Nydia M.
\elazquez (D-NY); Gottheimer (NJ), Gonzalez (TX), Crist (FL), and Kihuen (NV).

Senate Appropriations Committee

Sen. Cochran (MS) is continuing to serve as chairman of the Committee, while Sen. Leahy (VT) is taking over
as vice chairman. Most of the activity for EXIM has historically taken place within the Subcommittee on State
& Foreign Operations (SFOPs). Sen. Graham (SC) has served as chairman of the subcommittee and Sen. Leahy
had been serving as Ranking Member in the last Congress. It remains unclear whether both will continue
serving in this capacity.

¢ Hey Republican Staff: Jason Wheelock

e Key Democrat Staff: Alex Carnes
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Party Members

Republicans William Thad "Thad" Cochran (R-MS), Chairman; Lamar Alexander (R-TN); Roy
Blunt (R-MQ); John Boozman (R-AR); Shelley Moore Capito (R-WV); Susan M.
Collins (R-ME); Steve Daines (R-MT); Lindsey O. Graham, USAFR (Ret) (R-SC);
John H. Hoeven, Ill (R-ND); John Neely Kennedy (R-LA); James Lankford (R-0K);
Addison Mitchell "Mitch" McConnell (R-KY); Jerry Moran (R-KS); Lisa Murkowski
(R-AK); Marco Rubio (R-FL); Richard C. Shelby (R-AL)

Patrick ). Leahy (D-VT), Vice Chairman; Tammy Baldwin (D-WI); Christopher A.
"Chris" Coons (D-DE); Richard J. "Dick" Durbin (D-IL); Dianne Feinstein (D-CA);
Joe Manchin, lll (D-WV); Jeff Alan Merkley (D-ORY); Christopher S. "Chris" Murphy
(D-CT); Patty Murray (D-WA); John F. "Jack" Reed (D-Rl); Brian E. Schatz (D-Hl);
Jeanne Shaheen (D-NH); Jon Tester (D-MT); Thomas S. "Tom" Udall (D-NM);
_Christopher "Chris" Van Hollen, Jr. (D-MD)

Democrats

House Appropriations Committee

Rep. Frelinghuysen (NJ) is the new Chairman of the House Appropriations Committee. The former Chairman
Rogers (KY) will serve as chair of the State and Foreign Operations Subcommittee. Rep. Lowey (NY) is
expected to continue serving as Ranking Member on both the full committee and the State and Foreign
Operations Subcommittee.

e HKey Republican Staff: Alice Hogans

¢ HKey Democrat Staff: Erin Kolodjeski

| Party Members |

Republicans Rodney P. Frelinghuysen (R-NJ), Chairman; Robert B. Aderholt (R-AL); Mark
Eugene Amodei (R-NV); Kenneth S. "Ken" Calvert (R-CA); John R. Carter (R-TX);
Tom Cole (R-OK); John Abney Culberson (R-TX); Charles W. “Charlie" Dent (R-
PA); Mario Diaz-Balart (R-FL); Charles ). "Chuck" Fleischmann (R-TN); Jeff
Fortenberry (R-NE); Kay Granger (R-TX); John Thomas “Tom" Graves, Jr. (R-GA);
Andrew P. "Andy" Harris, USNR (R-MD); Jaime L. Herrera Beutler (R-WA); Evan
H. Jenkins (R-WV); David P. "Dave" Joyce (R-OH); John Moolenaar (R-Ml); Daniel
Milton "Dan" Newhouse (R-WA); Steven McCarty Palazzo, CPA, ARNG (R-MS);
Martha (Dubina) Roby (R-AL); Thomas Joseph "Tom" Rooney (R-FL); Michael K.
"Mike" Simpson (R-ID); Chris Stewart (R-UT); Scott William Taylor (R-VA); David
G. Valadao (R-CA); Stephen A. "Steve" Womack (R-AR); Kevin W. Yoder (R-KS);
David Edmund Young (R-1A)

Democrats Nita M. Lowey (D-NY), Ranking Member, Peter "Pete" Aguilar (D-CA); Sanford D.
Bishop, Jr. (D-GA); Matthew Cartwright (D-PA); Katherine M. Clark (D-MA);
Henry Cuellar (D-TX); Rosa L. DelLauro (D-CT); Marcia Carolyn "Marcy" Kaptur
(D-OH); Derek Kilmer (D-WA); Barbara Lee (D-CA); Grace Meng (D-NY); Chellie
| M. Pingree (D-ME); Mark Pocan (D-WI); David E. Price (D-NC); Michael B. "Mike" |
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Quigley (D-IL); Lucille Roybal-Allard (D-CA); “"C.A. Dutch" Ruppersberger, IlI (D-
MD); Timothy J. "Tim" Ryan (D-OH); José Enrique Serrano (D-NY); Peter J. "Pete"
Visclosky (D-IN); Debbie Wasserman Schultz (D-FL)

Other Notable Members

EXIM has broad bipartisan support in both Chambers, in addition to those directly on the Committees of
jurisdiction. While many Senators and Members of Congress have been active on EXIM in recent years, a
partial list of those who have been particularly outspoken include:
e Senators: Cantwell(WA), Shaheen(NH), Klobuchar(MN), Manchin(WV), Blunt(MO), Portman(OH),
Murray(WA), Kaine(VA), Coons(DE)
e Representatives: Hoyer (MD-05), Pelosi (CA-12), Cartwright (PA-17), Heck (WA), Dent (PA), Kinzinger
(IL-16), Newhouse (WA-04), Poe (TX-02), Collins (NY-27), Reed (NY-23), Sessions (TX-32)

Reports and Other Communications

EXIM is required by statute to submit various reports to its authoring committees and the committees on
appropriations. This include its annual report (typically submitted in January), the competitiveness report
(typically submitted in June), its Congressional Budget Justification (following the release of the President’s
budget), its Operating Plan (after passage of its appropriations legislation), a report on its pilot program for
reinsurance (December), and its sensitive sector list.

Additionally, it submits on a quarterly basis a default report and its Dual-Use Transactions/Munitions List
Items Not Put to Military Use.

Furthermore, various transactions under consideration by EXIM’s Board of Directors may have their own
separate reporting requirements. Separate reporting requirements may include nuclear transactions, those
with a value of greater than $100 million, those that are subject to dual-use restrictions, as well as those that
trigger economic impact analysis.

Budget Request and Appropriations

The Office of Congressional and Intergovernmental Affairs works closely with other EXIM offices, including
the Office of the Chief Financial Officer, to ensure timely delivery of the Congressional Budget Justification
and to monitor the Appropriations process. OCIA informs senior staff about developments with the
appropriations legislation and responds to committee and congressional inquiries about its Congressional
Budget Justification. As issues arise throughout the appropriations process, OCIA remains in close contact
with relevant Committee staff to ensure clear communication about the potential impact budgetary figures
and legislative language would have on EXIM operations.
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Reauthorization and Other Legislation

The Office of Congressional and Intergovernmental Affairs closely monitors legislation moving through the
Senate Banking Committee and House Financial Services Committee to identify potential impacts to EXIM
operations. OCIA then works with various divisions within the Bank, particularly the Office of General
Counsel, to further determine the implications for the Bank. The authorizing Committees tend to initiate
legislation related to the extension of EXIM's Section 7 authority and OCIA closely monitors any such
developments and shares with relevant offices within the Bank.

Hearings and Testimony

From time to time, Congressional Committees may hold a hearing and invite EXIM officials to testify. The
Office of Congressional and Intergovernmental Affairs coordinates the development of testimony and the
preparation for potential questions that may arise throughout the course of the hearing. OCIA also monitors
hearings that may not directly feature EXIM officials, but may have bearing on the Bank or in which the Bank
may be discussed.

Education and Outreach

The Office of Congressional and Intergovernmental Affairs leads efforts to inform Members of Congress
and their staff about EXIM's mission and the role that it plays in supporting exports from businesses of all
sizes across the country and in their own region. Additionally, Congressional offices occasionally inquire
about individual transactions, constituent companies, or other public policy issues. OCIA directly
communicates with Congressional offices and also works with the Office of Communications to develop
materials to effectively communicate with these offices.

Additionally, some Congressional offices may express interest in hosting events with EXIM officials to
inform their constituents about export finance opportunities that are available to them through the Bank.
OCIA coordinates events featuring Senators or Members of Congress with senior EXIM officials, the Office of
the Senior Vice President for Small Business, and the Office of Communications.

EXIM Board of Directors & Senate Confirmation

EXIM has a five-member Board, which is currently required by statute to have three members to constitute
a quorum. In January President Obama renominated Claudia Slacik to serve a term through January 2019. Her
paperwork is expected to be resubmitted to the committee shortly.

OCIA works with nominees during the confirmation process. Once nominees are named to fill vacancies on
EXIM's Board, OCIA will work with the nominees to facilitate the submission of the necessary paperwork to
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the Senate Banking Committee and prepare them for meetings with Senators and in preparation for their
confirmation hearings.

Intergovernmental Affairs

Intergovernmental outreach and education at the state, regional, and local levels supports overall EXIM
business development and partnerships as well as OCIA divisional goals of confirmation of EXIM Board
Members and future EXIM congressional reauthorization. OCIA works with several organizations
representing state and local elected and appointed officials. Outreach to these groups provides opportunities
for EXIM to educate and inform these officials about the services the Bank can provide to businesses to
increase export sales and maintain and create jobs. OCIA works with these organizations to secure
participation by EXIM senior leadership or staff at relevant meetings and conferences both in DC and
throughout the country.

U.S. Conference of Mayors

President — Oklahoma City, OK Mayor Mick Cornett (R)

Vice President — New Orleans, LA Mayor Mitch Landrieu (D)
Second Vice President — Columbia, SC Mayor Steve Benjamin (D)

National Governors Association

Chair — Virginia Governor Terry McAuliffe (D)

Vice Chair — Nevada Governor Brian Sandoval (R)

Economic Development and Commerce Committee Chair — Colorado Governor John Hickenlooper (D)
Economic Development and Commerce Committee Vice Chair — Maryland Governor Larry Hogan (R)

National Association of Counties

President — Leon County, FL Commissioner Bryan Desloge (R)

First VVice President — Tarrant County, TX Commissioner Roy Charles Brooks (D)
Second Vice President — San Diego County, CA Supervisor Greg Cox (R)

National League of Cities

President — Joplin, MO Councilmember Melodee Colbert Kean (D)
First Vice President — Cleveland, OH Councilmember Matt Zone (D)
Second Vice President — Little Rock, AR Mayor Mark Stodola (D)
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XVI. Communication to External Stakeholders

The Office of Communications is responsible for outreach and marketing for EXIM to key stakeholders and
audiences domestically and globally to articulate EXIM’s mission of supporting U.S. jobs through exports.

Overview

Communications is comprised of four areas: Public affairs/Media relations, External Affairs, Digital
Engagement and Marketing. In addition, the speechwriting and press secretary functions are an essential
part of the Communications team to support the Office of the Chairman.

The Public Affairs Section fields and answers media queries; coordinates and monitors interviews;
contrives, vets, and executes roll-out plans and other media campaigns; composes, vets, and distributes
press releases; and devises media guidance for EXIM decision-makers. Additionally, the section drafts
speeches for board members; packages slide shows and other presentations for board members and EXIM
executives; and ghostwrites and/or reviews material penned by EXIM executives destined for publication.
The section also spearheads the production of the Annual Report.

The External Affairs team develops domestic and international thought leadership opportunities for the
Office of the Chairman, senior leadership and division staff. External Affairs is also responsible for
cultivating relationships with external stakeholders and overseeing logistics for EXIM events such as global
access forums, small business roundtables and the EXIM signature event, the EXIM Annual Conference. The
team utilizes trackers for stakeholder engagement, thought leadership, and events (project task lists) to
measure progress.

The Digital Engagement team develops content for and manages EXIM’s official social media accounts,
including LinkedIn, Facebook, Twitter, and YouTube. DE is also the Product Owner of and manages the
business side of EXIM.gov. IMT is responsible for implementing standard content updates and performing
any technical work, while DE provides guidance on the business needs which drive technical work which are
not part of systems administration. Metrics for social media and EXIM.gov are reported on quarterly, and
tracked against year-end goals in the Communications Dashboard.

The Marketing team is responsible for implementing the agency branding and increasing awareness of
EXIM among its many stakeholders through the development of collateral support materials for clients
inside EXIM. Projects vary from graphic design and publications management to brochure development,
email marketing and video production.
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Signature Products and Events

Annual Conference

EXIM hosts its Annual Conference each spring, which serves as EXIM's marquee event. The two-day
conference attracts more than 1,100 participants consisting of exporters, business leaders, policy-makers,
foreign investors, foreign trade partners, financial institutions, government officials and the media. The
program is comprised of a main stage component, consisting of plenaries, keynote addresses and one-on-
one interviews, as well as break-out sessions on a range of topics. During the conference, EXIM and external
groups also host business meetings and networking events

Competitiveness Report

The calendar year (CY) Competitiveness Report compares the programs and financing levels of EXIM with
other export-credit agencies (ECAs) around the world. This report is required to be submitted to Congress by
June 30 of each year. EXIM's Office of Policy Analysis and International Relations researches and produces
the content. The Office of Communications coordinates the professional design of the report and the online
posting. The CY 2016 Competitiveness Report will be produced in the spring of 2017 in coordination with the
Office of Policy Analysis and International Relations.

Other Events

Global Access Forums (GAFs): Global Access Forums (GAFs) are half day seminars organized by the external
affairs team with help from the small business regional staff.

Small Business Exporter Round Tables: Are events hosted, sometimes with partners for small business
exporters in a round table discussion on EXIM Products and services for local companies and minority and
women-owned businesses.

Annual Report: http://www.exim.gov/news/exim-bank-releases-its-fy-2016-annual-report.
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XVII. Crisis and Emergency Management

Order of Succession

The order of succession is prescribed by the Charter, EXIM’'s By-Laws, Continuity of Operations Plan (COOP
and the Vacancies Reform Act). The COOP is required by the National Continuity Policy Homeland Security
Presidential Directive-20 and the National Security Presidential Directive-51.

Pursuant to Section 3(b) of the Charter, the First Vice President of EXIM shall serve as the President of EXIM
during the absence or disability of or in the event of a vacancy in the office of the President of EXIM.

Pursuant to the Bylaws, in the event of vacancies in the offices of the President and First Vice President
(unless the President of the United States has designated an Acting President of EXIM), the Director with the
most seniority is automatically authorized to perform the duties of the President and chief executive officer
of EXIM, until an Acting President is designated or a President or First VVice President is qualified.

The President of the United States is also authorized to appoint an Acting President and Acting First Vice
President under the Federal Vacancies Reform Act, 5 U.S.C. § 3345 et seq. when there are vacancies in either
or both of those offices.

In the event: (a) the offices of President and First Vice-President are vacant; (b) there are no duly qualified
members of the Board of Directors; and (c) the office of the Executive Vice President, Chief Operating officer
is vacant, then the Chief Risk Officer and others designated in Section 8.1 of the COOP are authorized to
perform all the functions and duties and to exercise all of the powers of President of EXIM.

Emergency Response Plan

The EXIM continuity program comprised of Continuity of Government (COG) and Continuity of Operations

(COOP) programs to ensure:

1. Ensure EXIM can continue to perform mission essential functions, and support national essential
functions (see the EXIM COOP Plan);

2. Ensure readiness by addressing all programmatic elements of a continuity and emergency response
program;

3. Ensure that the requirements established in NSPD 51/HSPD 20, Executive Order 13618, and the
program elements specified in FCDs 1 and 2 are addressed and;

4. Address preparedness and response to infectious disease/pandemic influenza and cyber events;

The Point of Contact for the for EXIM’s COG/COOP program is:
Selma Hamilton, Director, Security Services
Office Phone: 202-565-3313, Work Cell: 202-731-6502, Email: selma.hamilton@exim.gov
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XVIIl. Administrative Information

Security and Access

For access to the Lafayette Building, all visitors must possess a valid government-issued identification.
Upon entering the building, visitors must go through the security screening process. Once completed, visitors
will then proceed to the Guard Desk to receive their visitor badge. After receiving their badge, visitors will
proceed to the waiting area for an escort.

Technology Overview and Policies

Help Desk

Information Management Technology (IMT) Support and Assistance: The EXIM Information Technology Help
Desk team is available Monday-Friday from 7:30am to 5:30pm. The Help Desk can be reached by calling 202-
565-3990 or by emailing helpdesk@exim.gov. Employees can also visit the Help Desk by visiting Room 964
on the 9th floor at EXIM HQ.

Equipment Provision

EXIM employs state of the art technology, including Office 365, Skype for Business Video Conferencing,
Cisco Voice over Internet Protocol (VolP) phones, and a Cloud-based and on-site suite of applications to
support its staff and to facilitate the completion of its goals. Incoming or transitioning-to-EXIM employees
will receive the following equipment upon their arrival at EXIM:

e Windows laptop

e Desktop monitor

e C(isco VolP phone

e RSA token

e Mobile phone (if business or job function requires one—pending manager's approval)

Limited Personal Use

EXIM has a limited personal use policy. This means incidental personal use of agency equipment is permitted
(e.g., you may use your agency phone to call a family member or make an appointment, you can check the
open/close times for a store you need to visit on the agency computer's internet browser.) While limited
personal use is permitted, all activity on agency systems is monitored and there is no right to privacy. Due to
past observations of problems defining the boundaries of limited personal use, we respectfully recommend
that personnel use their own equipment (e.g., your personal smartphone) to conduct personal business. A
guest wireless network is available inside EXIM building that may be used by visitors and for limited personal
use. The network name is “EXIMGuest”; Username: eex; Password: exim811

EXIM
Reducing Risk. Unleashing Opportunity. \

EXPORT-IMPORT BANK
OF THE UNITED STATES



EXIM in Transition — Owners’ Manual | 226

EXIM Network Access and Compliance

As a federal agency, EXIM adheres to all Federal Government guidelines and procedures regarding IT

Infrastructure:

e Allusers are required to complete the initial EXIM Security Awareness Training;

e PIV access— EXIM utilizes Personal Identity Verification (PIV) cards for login to EXIM laptops and
desktops. Individuals must visit the EXIM Security Office in order to receive a PIV card. PIV cards are
required for Virtual Private Network (VPN) use;

e There are a number of policies to which federal and EXIM employees are subject. The following items
are the most frequent recommendations or rules we think are helpful to highlight to new federal or
EXIM employees:

(0}

We recommend keeping personal computing separate from your agency computing. A
personal smart phone with access to your personal computing is an easy way to do this;
Agency work must be done on agency systems. For example, personal e-mail may not be
used to conduct Government business (e.g., Hotmail, Google Mail, Yahoo! Malil, etc.). Do not
remove agency data from agency systems;

There is no right to or expectation of privacy while using any EXIM IT system at any time,
including accessing the Internet, using email, or limited personal use;

Users may not install any personally-owned or other software not approved and licensed by
IT on EXIM workstations;

Most tools are available 24/7 but our support desk is only available Mon-Friday 7:30 am to
5:30 pm — plan ahead and contact the helpdesk if you are expecting out-of-hours critical
activity or foreign travel;

Conduct yourself as if everything you do on an agency system is going to be reported in the
press. There are substantial transparency requirements for federal agencies and few
exceptions that allow the agency to prevent electronic records from becoming public;

Data from agency systems should not be shared outside the agency without proper vetting —
data should be vetted by data owners prior to release (e.g., financial figures must be reviewed
by CFO).

IT Systems at EXIM

The graphic below gives a high level overview of the suite of applications we run at EXIM and the business
applications in each area. The major suites of applications align into: 1) Mission-oriented systems that
support the banking process; 2) Personal Productivity applications that are oriented to every employee’s
general computing needs like Microsoft Office; and 3) Administrative Applications that handle general
administrative chores like payroll.
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Within the mission suite of applications, we break the banking process into four major sub-processes:

‘Origination’

‘Origination’ systems are oriented towards identifying and reaching out to customers, as well as allow
customers who have an interest in EXIM’s products and services to reach out to us. These applications also
help in getting the word out about EXIM and provide access to basic EXIM information. The key applications
in this space are:

Salesforce — a cloud-based 3" party software that we use for lead tracking and follow-up. This is
used extensively for our small-business products;

Hubspot — a cloud-based 3" party software for managing internet-based outreach campaigns. This
is used extensively for our small-business area;

Exim.gov — the public-facing website oriented to serving the needs of EXIM customers. Access to
information in order to learn about EXIM's products and obtaining assistance with financing ideas
are prominently featured in our ExIm.gov implementation.

Underwriting

‘Underwriting’ systems focus on taking an application for an EXIM product like a loan or guarantee and the
handling of internal decision-making whether to do business with a customer. The key applications in this
space are:

EXIM Online — EXIM proprietary e-commerce platform. For certain products, like receivable
guarantees, our customer or designated lenders can submit applications and have their applications
underwritten within this platform;

APS — the Application Processing System, which is where we manage our most complex, high-
value, low volume product applications. The current system is over 20 years old and internal- facing
only. APS is currently slated to be replaced by “C3" - a new system that will allow applicants to
interact with EXIM electronically in the application process.

Asset Management

‘Asset Management’ systems focus on the point at which a loan or guarantee is made and the
customer/product is on-boarded until the end of the relationship:

EXIM Online — in addition to taking applications on-line, EXIM online handles a number of post-on-
boarding transactions and monitoring activities for our high-volume products like receivables
guarantees;

AMS — the Asset Management System, a proprietary internal system. The primary users of this
system are the Asset Management Division (AMD) within the Office of the Chief Financial Officer. In
this system, the AMD follows assets and identifies and addresses problem credits; in addition, the
system supports the risk rating and yearly re-valuation of EXIM'’s portfolio.
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Accounting and Operations

‘Accounting and Operations’ systems represent the accounting, administrative and reporting activities that
result from our core banking activity:

e Participant Hub — the commercial software that allows EXIM to manage all the participants to a
transaction. Participants to a transaction are borrowers, insured, guarantors, exporters, importers,
etc. Participant Hub talks to a number of EXIM's systems so that we have a single, comprehensive,
and coordinated view of EXIM participants;

e ERS — the Enterprise Reporting System is EXIM's Data warehouse. It is based on commercial data
warehouse and reporting software;

e FMS-NG — the Financial Management System — Next Generation, a cloud-based loan servicing and
general ledger system from a commercial vendor with enhancements to support federal accounting
standards.

Personal Productivity

Personal Productivity — EXIM's personal productivity applications are primarily the Microsoft tool-set
including Outlook e-mail, Microsoft Word, Powerpoint and Excel, SharePoint and Skype for Business. In
addition, we run the cloud versions of these tools so they can be accessed remotely without the need to carry
a company computer.

Administrative

Administrative Applications — EXIM’'s administrative applications are almost exclusively federal service-
center based or federal package software. While the IT team orchestrates access to these applications and
provides general oversight from an information assurance perspective, the actual functional know-how for
these applications typically resides within the function (e.g., HR, CFO)) and their respective service providers.

Major IT Projects

APS Replacement: The APS application (Application Processing System) is the last major legacy system
dating from over 20 years ago that is currently undergoing modernization. The APS system supports the
processing of EXIM's most complex loan or guarantee applications for long term and working capital deals.
The replacement system is called C3. The new system will allow us to interact with applicants electronically
and provides for the digital submission of the majority of the application forms and data. The project is
scheduled to complete for working capital in the first half of 2017 and for Long term in the first half of 2018.

AMS - take asset management to the next level: the legacy AMS system was replaced by a new system of
the same name in 2015. The goal of that replacement was the transition of the old application to a modern
computing platform. In 2016 and 2017, our focus is to add new asset management features and capabilities
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that were not part of the technically-oriented upgrade. This includes enhanced data and analytical
capabilities and visualizations and workflows.

Continue to Improve Data Quality: This initiative is focused on IT's participation in a broad, cross-functional
EXIM initiative to improve the quality of EXIM data. In addition to technical work, this program focuses on
data governance, business process design, out-reach and education to improve the ability of EXIM personnel
to effectively and reliably use EXIM data.

Implement Re-authorization Act Requirements: As part of EXIM's 2016 re-authorization, a number of
requirements were added to the Charter that generates the need for IT work. One key element is the call in
the Charter to continue to improve EXIM'’s ability to interact with its customers electronically.

Improve Administrative Applications: There are a number of administrative applications used by EXIM that
are critical to day-to-day operations. Almost exclusively, these applications are provided through federal
agency service centers (payroll, invoice submission, training) and package software designed for use in the
federal space (travel and expense, procurement). Making these sometimes disjointed capabilities work
together effectively is the major focus of this initiative, as well as migrating to new service providers as the
federal shared service system evolves. The major projects in this initiative in 2017 are the moving of payroll
to the Department of Interior service center and the implementation of a procurement module that is
integrated with the financial system.

Refine, Drive, Support Collaboration Strategy: During the review of EXIM's IT strategy in 2015, we identified
that EXIM had a substantial requirement in a space called “collaboration software”. This includes everything
from the ability to share your desktop with a colleague, to on-line meetings and document repositories like
SharePoint. In 2016, this initiative implemented Skype for Business at EXIM. In 2017 and 2018, the focus
will be on extending our SharePoint in the cloud capabilities.

Long-term infrastructure Strategy: \While EXIM has recently completed an upgrade to its infrastructure, we
recognize that a clear roadmap of how infrastructure will develop moving forward is needed to prevent falling
back into an obsolete status. This initiative focuses on servers, desktops and network capacities and lays out
a rolling three-year roadmap of major maintenance and upgrades that are required to keep our infrastructure

current.. In 2017, we expect to ((JKE)] We will also planning to initiate a project to study

moving our DR data center to the cloud.

Enhance IT Security — Information System Continuous Monitoring (ISCM): The requirements for state of the
market information security are advancing rapidly and subject to substantial federal compliance and
oversight. In late 2016, we completed our migration to Department of Homeland Security (DHS) required
technology for the security monitoring of all internet traffic coming into or out of EXIM (otherwise known as
MTIPS and Einstein 3A). In 2017, we will be focusing on the implementation of our ISCM technology suite
which provides advanced capabilities to monitor EXIM's IT in real-time and to identify and respond in near-
real-time to concerns, threats and attacks. EXIM was recently designated to be in the first cohort of
government agencies to work through this process.
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Floor Plans

EXIM is currently housed on floors 8-12 of the Lafayette Building at 811 Vermont Avenue NW. The main
entrance is on Vermont between H and | streets, with the car garage entrance on H street between VVermont
and 15" Street.

12" Floor:

e Office of the Chairman

e Office of Congressional and Intergovernmental Affairs

e Office of Policy Analysis and International Relations

e Office of Innovation and Performance

e Office of the Vice Chair

e Board of Directors
11" Floor:

e Office of the Chief Banking Officer / Export Finance
Office of Business and Product Development
Office of Resource Management
Admin and Security
10" Floor:

e Office of Resource Management

e Office of the Inspector General

e Operations
9* Floor:

e Office of Risk Management

e Office of Small Business

e Office of Information Management and Technology
8" Floor:

e Office of the Chief Financial Officer

e Office of the General Counsel

e Office of the Chief Banking Officer / Export Finance

See the following pages for the floor plans that highlight where the offices are located:
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From: Roger Cohen

To: Personalm
Subject: Fwd: Export-Import Bank had a rough year, faces more hurdles under Trump | TheHill
Date: Friday, January 06, 2017 10:36:29 AM

supported more than $240 billion in U.S. exports, reached 5,000 small businesses—some first-
time exporters—and authorized more than $6.5 billion for women- and minority-owned
businesses. We've doneit all while generating $3.8 billion for U.S. taxpayers.

Sent from my iPhone. (My apologies for any typographical errors caused by the iPhone auto-
correct function.)

Roger I. Cohen | Assistant General Counsel for Structured Finance

Export-Import Bank of the United States
811 Vermont Ave. NW. Office 1240 | Washington, DC 20571
el 1.202.565.3440 | Mobile 1.202.375.8910 | roger.cohen@exim.gov

Twitter | LinkedIn | YouTube

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is strictly
prohibited. If you are not the intended recipient, please contaxt the sender and delete all copies.

Begin forwarded message:

From: <roger.cohen@exim.gov>

Date: January 6, 2017 at 10:33:13 AM EST
To @xm_mmm
Subject: Export-Import Bank had a rough year, faces more hurdles under

Trump | TheHill

Yes, I'm concerned.

http://origin-nyi.thehill.com/palicy/finance/312950-export-import-bank-has-
rough-year-faces-more-hurdles-under-trump

Sent from my iPhone. (My apologies for any typographical errors caused by the
iPhone auto-correct function.)
Roger I. Cohen | Assistant General Counsel for Structured Finance

Export-Import Bank of the United States
811 Vermont Ave. NW_Office 1240 | Washington DC 20571
Tel 1.202.565.3440 | Mobile 1.202.375.8910 | roger.cohen@exim.gov

Twitter | Linkedin | YouTube




This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is strictly
prohibited. If you are not the intended recipient, piease contaxt the sender and delete ail copies.



From: Paula Swain

To: Mauricio Paredes; lsaac Lyumkis; Alexander Herman

Subject: Fwd: Webinar: US-Mexico Energy Outlook under the Trump Administration, January 27, 8 am (San Diego time)
Date: Friday, January 13, 2017 11:29:15 PM

FYI...

Begin forwarded message:

From: Jacqueline Sanchez <jacqueline@iamericas.org>
Date: January 13, 2017 at 6:52:22 PM CST

To: "paula.swain@exim.gov" <paula.swain@exim.gov>
Subject: Webinar: US-Mexico Ener gy Outlook under the Trump

Administration, January 27, 8 am (San Diego time)

Dear Paula,

Please make plans to join us on Friday, January 27 at 8:00 am (San Diego time)
for our next webinar “US-Mexico Energy Outlook under the Trump
Administration” and a panel discussion featuring: Carlos Sole, Partner, Co-Chair
Latin America Practice, Baker Botts LLP; Joe Amador, Managing Director, Tudor,
Pickering, Holt & Co.; and, Jeremy Martin, Vice President for Energy &
Sustainability at the Institute of the Americas.

As the Trump administration takes office, and with the intense spotlight on US-
Mexico relations, it is important to consider and understand the energy elements
of the bilateral relationship. Indeed, thanks to advances in both countries, Mexico
and the US have grown increasingly interconnected in terms of oil and natural gas
but also electricity trade.

The webinar will coincide with the inauguration of Donald Trump, and the panel
aims to emphasize the depth, robustness, and opportunities of the bilateral
energy relationship, offer market insights, and also provide some tea-leaf reading

as the new administration takes office in Washington, DC.

Please register here: http://bit.ly/2j9ankg Once available, the recording will be
shared with registrants.

| look forward to seeing you all at the webinar.

Best regards,



Jacgueline

Jacqueline Sanchez

Energy Policy Associate

Energy & Sustainability Program
Institute of the Americas

10111 N. Torrey Pines Rd.

La Jolla, CA 92037 USA
T.+1(858) 453-5560 Ext. 130

E. Jacqueline@iamericas.org
http://www.iamericas.org/ener.



From: Eelice Smith

To: Andrea Bernardo

Subject: glad to know it wasn"t just us

Date: Monday, January 30, 2017 1:21:00 PM
Attachments: image001.png

http://www.independent.co.uk/arts-entertainment/tv/news/donald-trump-usa-travel-ban-muslim-
john-f-kelly-secretary-of-homeland-secutity-tv-a7552821.html

Felice C. Smith | Senior Counsel & Alternate Designated Agency Ethics Official (Acting)

Export-Import Bank of the United States

811 Vermont Ave. NW, Office 860 | Washington, DC 20571

Tel 202.565.3234 | Mobile 202.344.0672 | felice.smith@exim.gov
Twitter | LinkedIn | YouTube

E)\IM Reducing Risk. Unleashing Opportunity.

EXPORT-IMPORT BANK
OF THE UNITED STATES




From: Eelice C. Smith

To: Andrea Bernardo
Subject: Government "cuts"
Date: Thursday, January 19, 2017 4:17:53 PM

http://thehill.com/policy/finance/314991-trump-team-prepares-dramatic-cuts



From: Lisa Terry

To: Joyce Stone

Cc: Eelice Smith

Subject: Jesse Law

Date: Monday, January 30, 2017 3:24:06 PM
Attachments: image001.png

Joyce,

Jesse Law is here from the Trump transition team. I've learned that his 21-day term has been
extended to 120 days so he will need to file an SF-278. I'm meeting with him tomorrow afternoon
for an Ethics Office overview and will notify him of his filing (and other) requirements. Please don’t
send the FD Online notice until COB tomorrow so | can give him the heads up.

Thanks,
Lisa

Lisa V. Terry | Senior Vice President and Chief Ethics Officer
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 869 | Washington, DC 20571

Tel +1-202.565. 3195 | Mobile +1-202.361-1408 | lisa.terry@exim.gov
Twitter | Linkedin | YouTube

\lM Reducing Risk. Unleashing Opportunity.
J ] UP]

EXPORT-IMPORT BANK
OF THE UNITED STATES

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the intended recipient.
Any review, reliance or distribution by others or forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.




From: Lisa Terry

To: Angela M. Freyre; Douglas Adler

Subject: Legal opinion for Troy Fuhriman

Date: Monday, February 06, 2017 10:27:35 AM

Attachments: OOE Fuhriman Opinion LVT edits 2-6-17.docx
image001.png

Importance: High

Manana and Doug,

Attached is a legal opinion | plan to provide to Troy Fuhriman today regarding his position with a
South Korean university. Please let me know if you have any thoughts.

Thank you,
Lisa

Lisa V. Terry | Senior Vice President and Chief Ethics Officer
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 869 | Washington, DC 20571

Tel +1-202.565. 3195 | Mobile +1-202.361-1408 | lisa.terry@exim.gov
Twitter | Linkedin | YouTube

\IM Reducing Risk. Unleashing Opportunity.

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the intended recipient.
Any review, reliance or distribution by others or forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.
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From: Angela M. Freyre

To: A M Freyre Ii:ilﬂ
Date: Thursday, February 09, 2017 10:44:15 PM

President Trump committed to trying to restore full Export-Import Bank operations and
expressed interest in bipartisan infrastructure legislation at a White House meeting this
afternoon with a bipartisan group of 10 senators.

Sen. Heidi Heitkamp (D-N.D.) said Trump told the group he would "do everything he can to
restore a quorum" on the bank's board. She said the move would free up billions of dollarsin
financing arrangements aready in the pipeline for U.S. firmslooking to do business overseas.
The credit financing agency was reauthorized more than ayear ago in the face of conservative
opposition, but it has been restricted to financing arrangements of no more than $10 million.
Bank rules require deals above that level to be approved by its board, but the Senate has failed
to approve nominees to give the five-member board a quorum.

Nuclear equipment manufacturers are among the most affected by the bank's limited
operations. They are part of Ex-Im's largest financing arrangements.

AngelaMariana Freyre

Senior Vice President and General Counsel
The Export-lmport Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Cell: 202-390-3630

Email: angela.freyre@exim.gov

Thisemail may contain material that is confidential, privileged and/or attorney work product
for the sole use of the intended recipient. Any review, reliance or distribution by others or
forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.




To: Angela M. Freyre; Douglas Adler (douglas.adler@exim.gov)

Date: Tuesday, January 24, 2017 9:51:31 AM
Attachments: image001.png
image003.png

President Obama appointed CJ Hall as Acting President of EXIM and Scott Schloegel as Acting First
Vice President, each with an effective date of January 18, 2017. Each serves in their respective
appointment at the pleasure of the President of the United States (POTUS). These appointments
were made pursuant to the Vacancies Reform Act (5 U.S.C. §§3345 et seq.) (“VRA”) to fill the
unexpired terms of President Fred Hochberg and First Vice President Wanda Felton.

Appointments made under the VRA are valid up to 210 days from the date the vacancy occurred, but
may not exceed the term of appointment for the positions to which the appointment is made. The
appointment terms of Mr. Hochberg and Ms. Felton to the President and First Vice President
positions, respectively, expired on January 20, 2017, concurrent with the inauguration date of
President Trump. However, there is an automatic six-month “holdover” provision for terms of Board
directors. Charter, Sec. 3(c)(8)(E). As stated, Messrs. Hall and Schloegel were appointed prior to the
expiration of the terms to which Mr. Hochberg and Ms. Felton were appointed. Therefore, Messrs.
Hall and Schloegel may continue serving under the six-month holdover periods, which are
automatically given effect under the Charter and would end on July 20, 2017. The current VRA
appointments of Messrs. Hall and Schloegel expire on the day that is the earlier of (a) the day on
which POTUS requests the appointee’s resignation, (b) the effective date of a superseding POTUS
appointment under the VRA; or (c) the expiration of the holdover period for the terms to which
Messrs. Hall and Schloegel were appointed, which would end on July 20, 2017.

Any superseding POTUS appointments made under the VRA to the President and First Vice President
positions between now and July 20, 2017 would be valid for up to 210 days, except that POTUS
appointments made under the VRA to these positions between now and March 21, 2017 would be
valid for up to an additional 90 days because they would be made to vacancies which existed within
60 days of a Presidential inauguration. If, however, at expiration of the six-month holdover period in
which Messrs. Hall and Schloegel are currently serving (on July 20, 2017), no superseding temporary
appointments are made under the VRA and no permanent, Senate-confirmed appointments have
been achieved, a new “vacancy” occurs in both the President and the First Vice President positions
for purposes of the VRA.

Under the above scenario, POTUS may then appoint (or reappoint) any “eligible” individuals to those
two vacancies, beginning on July 21, 2017, for up to 210 days under the VRA. (The VRA allowance
for an additional 90 days would not apply in this scenario because the vacancies would not have
existed within 60 days following Inauguration Day 2017.) “Eligible” individuals under the VRA,
include the following three categories: (1) “first assistants” to the respective office; (2) existing PAS
officials; or (3) other senior agency employees from the same agency the vacancy occurred and who
have served in a minimum-GS-15 position for at least 90 of the 365 days preceding the vacancy. 5
U.S.C. § 3345(a)(1)-(3).

(b) (5)
-



Felice C. Smith | Senior Counsel & Alternate Designated Agency Ethics Official (Acting)
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 860 | Washington, DC 20571

Tel 202.565.3234 | Mobile 202.344.0672 | felice.smith@exim.gov

Twitter | Linkedln | YouTube




From: Justine Rothbart

To: Andrea Bernardo; Patrease Brown; Shauna McDowell
Subject: Presidential Actions Update

Date: Friday, January 27, 2017 8:52:06 AM
Attachments: image001.png

Good morning,
There were 3 new Presidential Actions as of this morning, January 27, 2017.

Executive Order:

Executive Order: Enhancing Public Safety in the Interior of the United States, January 25, 2017.
Executive Order: Border Security and Immigration Enforcement Improvements, January 25, 2017.

Presidential Proclamation:

President Trump Releases National School Choice Week Proclamation, January 26, 2017.

Thanks,

Justine Rothbart | Archivist/Researcher
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 1122 | Washington, DC 20571
Tel 202.565.3977 | justine.rothbart@exim.gov

Twitter | LinkedIn | YouTube

\ Reducing Risk. Unleashing Opportunity.

EXPORT-IMPORT BANK
OF THE UNITED STATES




From: Justine Rothbart

To: Andrea Bernardo; Patrease Brown; Shauna McDowell
Subject: Presidential Actions Update

Date: Monday, February 06, 2017 10:49:39 AM
Attachments: image001.png

Good morning,
There were 3 new Presidential Actions as of this morning, February 6, 2017.

Proclamation:

President Donald J. Trump Proclaims February as American Heart Month, February 2, 2017.

Executive Order:

Presidential Executive Order on Core Principles for Regulating the United States Financial System,
February 3, 3017.

Memorandum:
Presidential Memorandum on Fiduciary Duty Rule, February 3, 2017.

Thanks,

Justine Rothbart | Archivist/Researcher
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 1122 | Washington, DC 20571
Tel 202.565.3977 | justine.rothbart@exim.gov

Twitter | LinkedIn | YouTube

\ Reducing Risk. Unleashing Opportunity.

EXPORT-IMPORT BANK
OF THE UNITED STATES




From: Andrea Bernardo

To: Hurwitz, Rosanne
Subject: RE: Additional Guidance for Inauguration Day Holidays - Action Required
Date: Friday, January 13, 2017 3:43:00 PM

Don’t get me started!!

From: Hurwitz, Rosanne [mailto:Rosanne.Hurwitz@fda.hhs.gov]

Sent: Friday, January 13, 2017 3:14 PM

To: Andrea Bernardo

Subject: RE: Additional Guidance for Inauguration Day Holidays - Action Required

You should have hired me back in the spring. ;} Lisa would never hire me, even if | was the last
person on the planet.

From: Andrea Bernardo [mailto:Andrea.Bernardo@exim.gov]
Sent: Friday, January 13, 2017 3:11 PM

To: Hurwitz, Rosanne
Subject: RE: Additional Guidance for Inauguration Day Holidays - Action Required

All my people. |just lost one to the VA OIG for a 15. I'm down to 3.

From: Hurwitz, Rosanne [mailto:Rosanne.Hurwitz@fda.hhs.gov]
Sent: Friday, January 13, 2017 3:10 PM

To: Andrea Bernardo
Subject: RE: Additional Guidance for Inauguration Day Holidays - Action Required

Beware. An inside candidate is likely coming out of your shop —who else has done ethics at ExIm at a
GS 14 level?

From: Andrea Bernardo [mailto:Andrea.Bernardo@exim.gov]
Sent: Friday, January 13, 2017 1:58 PM

To: Hurwitz, Rosanne
Subject: RE: Additional Guidance for Inauguration Day Holidays - Action Required

Interesting. And | don’t know about the hire. There is an inside candidate, not me.

From: Hurwitz, Rosanne [mailto:Rosanne.Hurwitz@fda.hhs.gov]
Sent: Friday, January 13, 2017 1:52 PM

To: Andrea Bernardo
Subject: RE: Additional Guidance for Inauguration Day Holidays - Action Required

FDA makes little things more difficult. If they were gracious, they would give us the day, and just not
enforce whatever. Then again, we only get 59 minutes on Christmas Eve and Thanksgiving.

They have also said we no longer get snow days since we are all telework ready. But GAO said FDA is
in violation of lots of requirements, because under its office sharing plan AND parking mess, they
cannot guarantee security of confidential information. Apparently, my office mate is in danger of
having access to my confidential drug information merely by being in the office on the same day.



The OSC person was reappointed. Shoub has a five year term, will Trump ask for his resignation?

No members of the Trump transition team have been at FDA, but our commissioner is out the door
as of noon on Friday.

Any word on who Lisa S. hired for her ethics spot?

From: Andrea Bernardo [mailto:Andrea.Bernardo@exim.gov]
Sent: Friday, January 13, 2017 1:38 PM

To: Hurwitz, Rosanne
Subject: RE: Additional Guidance for Inauguration Day Holidays - Action Required

| thought it was a day off regardless of Telework. And | thought the tradition was so the Feds
cold attend the event—not for traffic or whatever.

From: Hurwitz, Rosanne [mailto:Rosanne.Hurwitz@fda.hhs.gov]
Sent: Friday, January 13, 2017 1:37 PM

To: Andrea Bernardo
Subject: FW: Additional Guidance for Inauguration Day Holidays - Action Required

Are you getting similar emails?

IMO — we should all just get this day off (?as a day of mourning). This has never been such an
overwhelming issue. Even Reagan and Bush gave us the days off.



From: Roger Cohen

To: Erin S. Staton
Cc: Andrea Bernardo; Angela M. Freyre; Douglas Adler; John Connor; Lisa Geberth; Louis Emery; Tracey Braun
Bcc: Roger Cohen
Subject: Re: Article on New Admin and EXIM
Date: Thursday, February 09, 2017 5:40:33 PM
Attachments: image005.png
image006.png

Thanks Erin. Fingers crossed.

Sent from my iPhone. (My apologies for any typographical errors caused by the iPhone auto-correct

function.)
Roger I. Cohen | Assistant General Counsel for Structured Finance

Export-Import Bank of the United States
811 Vermont Ave. NW. Office 1240 | Washington, DC 20571
Tel 1.202.565.3440 | Mobile 1.202.375.8910 | roger.cohen@exim.gov

Twitter | Linkedin | YouTube

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is strictly
prohibited. If you are not the intended recipient, please contaxt the sender and delete all copies.

On Feb 9, 2017, at 5:28 PM, Erin S. Staton <erin.staton@exim.gov> wrote:

http://www.politico.com/story/2017/02/democrats-trump-immigration-gang-eight-
234867

Erin Staton | Assistant General Counsel for Trade Finance &
Insurance / Small Business

Export-Import Bank of the United States
811 Vermont Ave. NW | Washington, DC 20571
Tel 202.565.3229 | Mobile 202.460.7857 | erin.staton@exim.gov

Twitter | Linkedln | YouTube

<image005.png><image006.png>

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is
strictly prohibited. If you are not the intended recipient, please contact the sender and delete all copies.




From: Robert Morin

To: H o 3
Subject: RE: Delta Airlines and its claims against the Big 3 Gulf Carriers
Date: Tuesday, January 24, 2017 10:26:29 AM
Attachments: i
im: Nl
(b) (5)
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Emirates Dubai-Athens-Newark flight reignites subsidy row with US
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The lobbyists have accused Emirates of "flagrantly violating" the air services agreement that allows it to fly to the United States. (Wikipedia)
Follow >
Athens

Capa



Will Horton

L obbyists representing US airlines have reacted strongly against Emirates announcement of its newest route from Dubai to New Jersey's Newark
Liberty International Airport via Athens, set to commence on March 12.

According to Reuters, the lobbyists have accused Emirates of "flagrantly violating" the air services agreement that allowsiit to fly to the United States,
said the Partnership for Open & Fair Skies, which represents Delta Air Lines and other U.S. airlines. Delta Airlines and other US carriers have

repeatedly accused Gulf airlines of unfair competition through the receipt of hefty state subsidies - a charge that Emirates, Etihad Airways and Qatar
Airways have denied.

How much ROI
is social producing for
your organization?

Find Out

Hootsuite"

The daily Dubai-Athens-Newark route complements Emirates’ existing four daily flights between Dubai and New Y ork’s JFK airport, according to a
company statement. The route would be Emirates’ second so-called 'fifth freedom' flight to the United States, Reuters reports. 'Fifth freedom'’ rights
allow an airline to fly between foreign countries as a part of services to and from its home country.

Informal consultations began under the Obama administration but failed to reach any agreement. According to Will Horton, senior analyst at CAPA —
Centre for Aviation, the group is likely to turn up the pressure on Emirates with hopes to block the route prior to launch, and has said that it would raise
the issue with the new administration of President Donald Trump to "protect American jobs."

"We look forward to briefing President-elect Donald Trump and his new administration on the massive, unfair subsidies that the UAE and Qatar give to
their state-owned Gulf carriers," said Jill Zuckman, chief spokesperson for the Partnership for Open and Fair Skies, on Nov. 9.

From: Robert Morin

Sent: Friday, January 13, 2017 4:37 AM

To: John Connor; James Cruse; Angela M. Freyre; Helene Walsh
Subject: Delta Airlines and its claims against the Big 3 Gulf Carriers

John:

| should have waited 24 hours before responding, as the article below just appeared, which confirms the last sentence in my email below.

Delta CEO: USairlinesto press case against Gulf carrierswith Trump

Jan 12, 2017 Aaron Karp

DeltaAir Lines CEO Ed Bastian said thereis a“ pretty good list” of issues airlines ook forward to raising with the incoming Trump administration,
including making the case that Gulf airlines operating to the US are improperly subsidized.

Speaking to analysts and reporters to discuss Atlanta-based Delta' s full-year 2016 earnings, Bastian said Deltais eager “to present our case on Middle



East airlines’ to the Trump administration. Deltaand fellow US majors American Airlines and United Airlinesin 2015 accused Qatar Airways and
United Arab Emirates (UAE) carriers Emirates Airline and Etihad Airways of getting more than $40 billion of subsidies from their government owners,
providing the Gulf airlines with what the US airlines view as an unfair advantage as the Middle East carriers expand flights to the US.

The US airlines have alleged the UAE and Qatar are in violation of Open Skies agreements with the US.

But the Obama administration never took any action, appearing unwilling to disrupt relations with Gulf allies UAE and Qatar or go against other US
companies, such as FedEx Corp. and JetBlue Airways, which have opposed the Delta-American-United campaign.

Trump administration, candidate, as potentially more willing to press

an seesth p Don
the UAE and Qatar on theissue. Trump WI|| take offlce Jan 20.

“We are competing against governments and not airlines,” Bastian said Jan. 12, adding that Delta wants the US government “to enforce trade
agreements as well asto protect US jobs.”

Bastian also cited “investment opportunities’ in US infrastructure that have been discussed by Trump as potentially leading to improvementsin US
airport facilities. He also believes tax reform that may beinitiated by Trump and the Republican-led Congress could benefit Delta

Aaron Karp aaron karp@penton.com

From: Robert Morin

Sent: Thursday, January 12, 2017 1:29 PM

To: John Connor; James Cruse; Angela M. Freyre; Helene Walsh

Subject: RE: Delta Air Lines announces December quarter and full year 2016 profit

John:
This may be more than you wanted, but you may find it interesting.

Over the summer, this issue was “addressed”.

b) (5)

e



b) (5)

Bob Morin

From: John Connor

Sent: Thursday, January 12, 2017 8:41 AM

To: Robert Morin; James Cruse; Angela M. Freyre; Helene Walsh

Subject: RE: Delta Air Lines announces December quarter and full year 2016 profit

Whatever happened with the DOT petition by the big three US airlines limit Open Skies for Emirates, Qatar and Etihad?

lohn G. Connor

Assistant General Counsel for Litigation, Fraud and Compliance
Export-Import Bank of the United States

811 Vermont Ave. NW

Washington, D.C. 20571

E-mail: John.Connor@exim.gov
Telephone (Direct): 202-565-3815

202-386-2941

phone {Mobile)

witter | inkedin

EXPORT-IMPORT BANK
OF THE STATES
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From: Robert Morin

Sent: Thursday, January 12, 2017 8:29 AM

To: John Connor; James Cruse; Angela M. Freyre; Helene Walsh

Subject: Fwd: Delta Air Lines announces December quarter and full year 2016 profit

See below.

I guess all those aircraft we financed for foreign airlines are no longer causing Delta to cut routes and lay off workers (although Delta would say they
would have eamed even more and would have increased frequencies or opened new routes and hired even more people if EXIM Bank had not financed
all those foreign airlines).

Bob Mornn

Senior Vice President

Business and Product Development
Export-Import Bank of the United States
Direct Telephone: +1-202-565-3453
Cell Phone: +1-202-320-1806

Home Phone: +1-202-244-2734

Email: robert. monn@exim. gov
Begin forwarded message:

From: Delta News Hub <media@delta com>

Date: January 12. 2017 at 7:07:17 AM EST

To: <robert monn@exim gov=

Subject: Delta Air Lines announces December quarter and full year 2016 profit
Reply-To: Delta News Hub <media@delta. com=

The latest update from Delta News Hub. View this email in your browser




Delta News Hub header




Intro

and full year 2016 profit

Delta Air Lines today reported financial results for the December quarter and full year
2016. Highlights of those results, including both GAAP and adjusted metrics, are below
and incorporated here.

Adjusted pre-tax income for he December 2016 quarter was $923 million, a $524 million
decrease from the December 2015 quarter, primarily driven by the new pilot agreement.
For he full year, adjusted pre-tax income increased 4 percent year over year to $6.1
billion.

“Delta had a year of record-breaking performance in 2016 — financially, opera ionally and
for our customers — and it's an honor to recognize our employees’ efforts this year with
over $1 billion in profit sharing,” said Ed Bastian, Delta’s chief executive officer. “As we
move into 2017, we are seeing our unit revenues tum posifive which should retum the
company to margin expansion by the back half of the year. This will allow us to produce
the solid retumns and cash flows that investors rely upon from

Delta.”

Revenue Environment

Delta’s operating revenue for he December quarter was down $44 million versus prior
year. Passenger unit revenues declined 2.7 percent on a 0.9 percent increase in capacity.



“Delta’s commercial strategies and capacity actions combined with improving demand
continue to drive benefit as we transition back into sustained positive unit revenues. For
the March quarter, we expect a unit revenue increase of flat to up 2 percent, stemming the
dedines that have been ongoing for two years,” said Glen Hauenstein, Delta's president.
“We will remain conserva ive and keep our capacity growth in check un il we see a further
firming of these revenue trends in the near-term and longer-term, a retumn to our 17-19
percent opera ing margin target.”

2016 Earmings Figure 1

March 2017 Quarter Guidance

For he March quarter, Delta is expecting pressures on margins as the pace of change in
unit revenue will not match the cost impact of higher fuel prices and employee wage
increases. This margin pressure is likely to peak in the March quarter, and the company
expects margins to expand beginning in the second half of the year.

2016 Earnings Figure 2

*See note A for informa ion about reconciliation of these projected non-GAAP financial
measures

Cost Performance

Adjusted fuel expense? declined $240 million compared to the same period in 2015, as 12
percent higher market prices were offset by prior year hedge losses. Delta's adjusted fuel
price per gallon for the December quarter was $1.60.

CASM-Ex3 including profit sharing increased 10.6 percent for he December 2016 quarter
compared to the prior year period primarily driven by the impact of the new pilot agreement
ra ified on December 1, 2016 with retroactive effect to January 1, 2016. Results for the
December quarter include the full 2016 impact of the new contract totaling $475 million of
expense, of which $380 million relates to the first three quarters of the year.

Non-operating expense declined $116 million for he quarter due to a $75 million loss in
prior year for the write-off of Venezuela currency and $10 million of lower interest expense
from Delta’s debt reduction initiatives.

“Delta’s cost and capital discipline has allowed us to consistently invest in our people and
the customer experience, and do so in a way that keeps our unit cost grow h manageable
over fime and generates sufficient cash flow for debt reduction and shareholder returns,”
said Paul Jacobson, Delta’s chief financial officer. “We'll continue to take this balanced
approach — investing across the business to drive future eamings growth, further
strengthening our investment grade balance sheet, and returning cash to our owners — as
we drive sustainability for he long term.”

Cash Flow, Shareholder Returns, and Adjusted Net Debt

Delta generated $1.2 billion of adjusted operating cash flow and $640 million of free cash
flow during he quarter. The company used this strong cash generation to invest $600
million into the business for aircraft modifications, facilities upgrades and technology
improvements.

For he December quarter, he company retumed $449 million to shareholders, comprised
of $149 million of dividends and $300 million of share repurchases. Delta retumned $3.1
billion to its owners in 2016 through dividends and share repurchases.



Adjusted net debt* at he end of the quarter stood at $6.1 billion, a $500 million reduc ion
compared to the end of 2015.

December Quarter and Full Year Results

2016 Earnings Figure 3

End MNotes

1. Note A to the attached Consolidated Statements of Operations provides a
reconcilia ion of non-GAAP financial measures used in this release to the
comparable GAAP metric and provides the reasons management uses hose
measures.

2. Adjusted fuel expense reflects, among other hings, the impact of mark-to-market
(*MTM") adjustments and set lements. MTM adjustments are defined as fair value
changes recorded in periods other than he set lement period. Such fair value
changes are not necessanly indicative of the actual setilement value of he
underlying hedge in the contract setflement period. Settlements represent cash
received or paid on hedge contracts set led during the period. These items adjust
fuel expense to show the economic impact of hedging, including cash received or
paid on hedge contracts during the period. See Note A for a reconciliation of
adjusted fuel expense and average fuel price per gallon to the comparable GAAP
metric.

3. CASM - Ex, including profit sharing: In addition to fuel expense, Delta believes
adjusting for certain other expenses is helpful to investors because o her expenses
are not related to he generation of a seat mile. These expenses include aircraft
maintenance and staffing services Delta provides to third parties, Delta's vacation
wholesale operations and refinery cost of sales to third parties. The amounts
excluded were $338 million and $213 million for the December 2016 and December
2015 guarters, respectively and $1.2 billion for both years ended December 31,
2016 and 2015. Management believes this methodology provides a more consistent
and comparable reflection of Delta’s airline operations.

4. Adjusted net debt includes $38 million and $119 million as of December 31, 2016
and December 31, 2015, respectively, of hedge margin receivable, which is cash

hat we have posted with counterparfies as hedge margin. See Note A for additional
information about our calcula ion of adjusted net debt.

Forward Looking Statements

Statements in this investor update that are not historical facts, including statements
regarding our estimates, expectations, beliefs, intentions, projec ions or strategies for the
future, may be “forward-looking statements” as defined in the Private Securities Litigation
Reform Act of 1995. All forward-looking statements involve a number of risks and
uncertainties that could cause actual results to differ matenially from the estimates,
expectations, beliefs, intentions, projections and sirategies reflected in or suggested by the
forward-looking statements. These risks and uncertainties include, but are not limited to,
the effects of terronst attacks or geopoli ical conflict; he cost of aircraft fuel; the impact of
rebalancing our hedge portfolio, recording mark-to-market adjustments or posting collateral
in connection with our fuel hedge confracts; the availability of aircraft fuel; the possible
effects of accidents involving our aircraft; the restrictions that financial covenants in our
financing agreements will have on our financial and business opera ions; labor issues;
interruptions or disruptions in service at one of our hub or gateway airports; disruptions or
security breaches of our information technology infrastructure; our dependence on
technology in our operations; he effects of weather, natural disasters and seasonality on
our business; the effects of an extended disruption in services provided by hird party
regional camiers; failure or inability of insurance to cover a significant liability at Monroe’s
Trainer refinery; the impact of environmental regulation on he Trainer refinery, including
costs related to renewable fuel standard regulations; our ability to retain management and
key employees; competitive conditions in the airline industry; the effects of extensive
govermnment regulation on our busi ; the sensitivity of the airline industry to prolonged
periods of stagnant or weak economic conditions, including the effects of Brexit; and the
effects of the rapid spread of contagious illnesses.

Additional information concerning risks and uncertainties that could cause differences
between actual results and forward-looking statements is contained in our Securities and
Exchange Commission filings, including our Annual Report on Form 10-K for the fiscal year
ended December 31, 2015 and our Quarterly Report on Form 10-Q for he quarterly period
ended June 30, 2016. Cau ion should be taken not to place undue reliance on our
forward-looking statements, which represent our views only as of January 12, 2017, and




which we have no current intention to update.
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From: Caroline Scullin

To: Linda Formella

Cc: Rebecca Rose; Kevin Warnke; James Mahoney; Tracey Braun; Lawton King
Subject: Re: Devex Inquiry: Revised EXIM Responses -- Please Review

Date: Wednesday, January 18, 2017 5:08:00 PM

Attachments: image003.png

Will review. It will need to be am, Kevin ison the Hill.
CS

Caroline Scullin

Senior Vice President, Communications
Export-Import Bank of the United States

+1 202 509 4200

On Jan 18, 2017, at 4:59 PM, Linda Formella <linda.formella@exim.gov> wrote:

Caroline, Rebecca and Kevin,

| made the edits suggested by Jim Mahoney and Tracey Braun. Craig O’Connor, Michael
Whalen and Ashley have also reviewed them without additional comment. | don’t
anticipate receiving any other edits.

D) (9)

Please let me know if you have any edits to the responses below. Also, please let me
know if these should be on background or attributed to either Caroline or Rebecca as
spokesperson.

If possible, | would like to be able to meet the reporter’s deadline and email the
responses by C.0.B. this evening.

Thanks,
Linda Formella

Office of Communications
Tel: 202-565-3204

linda.formella@exim.gov

Questions and Draft Responses:



<|--[if IsupportLists]-->1) <!--[endif]-->Given President elect Donald Trump's
emphasis on creating jobs, clean energy being one of the fastest growing
industries in the US, and Ex-Im's focus on creating American jobs, do you
think that it's more likely that he will increase Ex-Im's funding for clean
energy or decrease it? Please explain.

b) (5

<I--[if IsupportLists]-->2) <lI--[endif]-->Is it true that some countries, especially in
the developing world, necessitate exporters bidding for sales to have
backing from an export credit agency. So some American companies are
soliciting or accepting help from foreign agencies, which in turn require
bidders to generate jobs in their countries?

0) (9)




<I--[if IsupportLists]-->3) <!I--[endif]-->Is it true that several Power Africa projects
are stuck in limbo due to the lack of a quorum?

D) (5)

<|--[if IsupportLists]-->4) <!--[endif]-->Will the multibillion-dollar deal for
Westinghouse to build six nuclear reactors be hindered by the lack of a
quorum? If so, how does Ex-Im plan on dealing with this?

0) (5)

<!|--[if IsupportLists]-->5) <!--[endif]-->Ex-Im's main objective is to create jobs for
the American people. Clean energy is one of the biggest industries for job
growth in the U.S. So why, according to the data in the report | provided you,
have export credits for renewable energy been declining over the past 5
years or so?

Please see response to Question 1.

<!|--[if IsupportLists]-->6) <!--[endif]-->It's well known that the Tea party in
particular takes a lot of issue with the Ex-Im Bank. Overwhelmingly they say
that it's financing big businesses like Boeing. Are you concerned that they
might try to shut down the Ex-Im bank again by not reauthorizing the agency
and that Trump might support them as his administration tries to navigate
the more far right conservative wing of their party? Also, are you concerned
that Ex-Im's bipartisan supporters in Congress might not be able to ensure
the Bank's reopening if it's shut down again? Please explain.




D) (5

Linda Formella | Public Affairs Specialist, Communications

linda.formella@exim.gov

Twitter | LinkedIn | YouTube

<image003.png>



From: Kevin Warnke

To: Robert Morin; Charles J. Hall; Scott Schloegel; Kenneth Tinsley; James Cruse; Angela M. Freyre; David M. Sena;
Madolyn Phillips

Subject: N=H(b) (5)

Date: Monday, February 06, 2017 4:53:04 PM

Attachments: infrastructurereport(1).pdf
image001.png

Attached is the (K]

Kevin Warnke | Vice President, Congressional & Intergovernmental Affairs
Export-Import Bank of the United States

811 Vermont Ave. NW | Washington, DC 20571

Tel 202.565.3233 | Mobile 202.308.1695 | Kevin.Warnke@exim.gov

EXPORT-IMPORT BANK
0OF THE UMITED STATES

L

From: Robert Morin

Sent: Sunday, February 05, 2017 10:34 PM

To: Charles J. Hall; Scott Schloegel; Kenneth Tinsley; James Cruse; Kevin Warnke; Angela M. Freyre;
David M. Sena; Madolyn Phillips
Subject:

Importance: High

b) (5)




(b) (5)

Bob Morin



(0) (5)






(0) (5)



(0) (5)



(0) (5)



(0) (5)



(0) (5)



(0) (5)



(0) (5)



(0) (5)



From: Andrea Bernardo
To: E
Subject: RE: Federal Insider: New feds could be fired for 'no cause at all” by Trump under planned legislation

Date: Thursday, January 12, 2017 2:23:00 PM

Thanks. | had not seen this one. [{JK&)]
I 1+ oo i

From: Angela M. Freyre

Sent: Thursday, January 12, 2017 2:18 PM

To: Andrea Bernardo

Subject: FW: Federal Insider: New feds could be fired for 'no cause at all’ by Trump under planned legislation

fyi

Angela Mariana Freyre

Senior Vice President and General Counsel
The Export-Import Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Email: angela freyre@exim.gov
This email may contain material that is confidential, privileged and/or attorney work product for the sole use of

the intended recipient. Any review, reliance or distribution by others or forwarding without express permission is
strictly prohibited. If you are not the intended recipient, please contact the sender and delete all copies.

From: The Washington Post [mailto:email@e.washingtonpost.com]

Sent: Thursday, January 12, 2017 12:00 PM
To: Angela M. Freyre
Subject: Federal Insider: New feds could be fired for 'no cause at all’ by Trump under planned legislation




New feds could be fired for ‘no cause at all’ by Trump under
planned legislation

By Joe Davidson




.President-elect Donald Trump speaks during a news conference in New York on
Wednesday. (Jabin Botsford/The Washington Post)

Feds should put on their body armor now.

A range of Republican proposals on federal hiring, firing and retiring will
have them under fire during the Trump administration. One flying under the
radar poses a fundamental threat to the purpose of the civil service. It
would essentially dispose of federal employee due process rights.

Rep. Todd Rokita (R-Ind.) considers his bill “a tool for ... President [-elect
Donald] Trump to use in draining the swamp.” In the process, it would
eviscerate civil service protections for all new federal employees. His
deceptively named “Promote Accountability and Government Efficiency
Act” says staffers hired one year after enactment or later “shall be hired on
an at-will basis.”

That raises the question — why would the Trump administration hire
potential swamp dwellers? They would be the only folks affected at least
for the next four years. The bill’s potential consequences are nonetheless
ominous. In current form, it provides an appeal process for suspended



staffers, but not for the fired.

Rokita’s bill makes the meaning of at-will status clear: “Such an employee
may be removed or suspended, without notice or right to appeal, from
service by the head of the agency at which such employee is employed for
good cause, bad cause, or no cause at all.”

Think about that.
Political appointees could fire civil servants for “no cause at all.”
That's dangerous.

Civil service procedures can be long and frustrating, but they are designed
to guard against arbitrary actions. Federal law governing the

workforce permits disciplinary actions for “such cause as will promote the
efficiency of the service.” At odds with the “at-will” power Rokita advocates,
among the government’s long-standing merit system principles is one
designed to “protect employees against favoritism, political coercion and
arbitrary action and prohibit abuse of authority.”

The protections are not just there to protect federal employees. In fact, the
most important beneficiaries of these protections are the nation’s citizens,
taxpayers and residents. Civil service protections are designed to protect
everyone against favoritism by political officials and politicized agencies.
While political appointees carry out policies designed by elected leaders,
federal agencies are charged with serving everyone without regard to their
political affiliations. Allowing political officials to fire feds for no reason
seriously damages the principle of a nonpartisan civil service.

Rokita introduced the legislation last year and said he plans to offer
substantially the same measure soon.

Rep. Elijah E. Cummings (D-Md.), the top Democrat on the Oversight
Committee, called the bill a “shortsighted, blatant attempt to undermine a
merit-based workforce that would ... usher in a return to the spoils system
and mean the end of a professional, non-partisan federal workforce
dedicated to serving everyone, not just political allies.”

Rokita argued that at-will employment is how the rest of America works.
But the federal government is not just another enterprise. The government
is a monopoly providing services, many involving life and death, to and
funded by all Americans. They cannot take their business elsewhere if
treated badly because they are blue when the red team is in power — or
vice versa.



“l think the current environment hides too much behind this politicization
fear,” Rokita said by telephone. At the at-will agency he ran as an Indiana
state official, “| was able to weed out the bad apples very quickly to make
sure the good ones could thrive,” he said. “That’'s what I'm trying to do here
at the federal level ... so it's fair for the good federal workers, of which
there are obviously many.”

Rokita’s bill isn’t the only measure worrying feds. Last week, House
Republicans reinstated the Holman Rule that allows Congress to cut the
pay of individual federal employees down to $1. Other measures call for
across the board spending cuts, excepting defense, homeland security and
veterans funding. Different legislation would cut the Defense Department
civilian warkforce by 15 percent by fiscal year 2020. Another to revoke
bonuses of employees involved in the manipulation of Department of
Veterans Affairs wait lists sounds like a good idea.

Rep. Jason Chaffetz (R-Utah), chairman of the House Oversight and
Government Reform Committee that oversees the workforce, is pursuing
measures to fire feds faster, freeze federal hiring, decrease federal
contributions to federal retirement and disqualify federal employees and
contractors who are “seriously delinquent” on their federal taxes.

But none of those pose the peril Rokita's proposal promises.

There are better ways to toss the bad apples than gutting civil service
protections for the many as Rokita would do. Gregory J. Junemann,
president of the International Federation of Professional and Technical
Engineers, called the at-will plan “un-American and egregiously harmful to
the taxpayer.” J. David Cox Sr., president of the American Federation of



Government Employees, fears the bill could backfire.

“Instead of encouraging front-line workers to report mismanagement or
wasteful spending, this bill would create an environment where employees
are fearful of doing or saying anything that could get them fired,” Cox said.
“If this bill had been in place two years ago, we never would have heard
about the Phoenix VA wait list manipulations because no one would have
dared come forward to blow the whistle on the supervisors who concocted
the scheme...

“This bill is called the Promote Accountability and Government Efficiency
Act, but it actually would do neither,” he added. “In fact, a better title would
be the Promote Fear and Political Allegiance Act, since it would give
political appointees and their subordinates unchecked authority to target
workers and politicize the civil service.”

Eric Yoder contributed to this report.
Read more:

House Republicans revive obscure rule that allows them to slash the
pay of individual federal workers to $1

workers

Civil Service protections could crumble under Trump

More from Federal Insider

Federal ethics chief blasts Trump’s plan to
break from businesses, calling it
‘meaningless’

Walter Shaub, head of the Office of Government Ethics,
said Trump has fallen short in his efforts to erase



conflicts of interest

By Lisa Rein + Read more »

David Shulkin tapped as Trump’s VA secretary

The decision ends a protracted search for a secretary
for the second-largest federal agency and makes
Shulkin the first VA leader who is not a veteran.

By Lisa Rein + Read more »

Democrats seek thaw in Trump plan to freeze
federal hiring

Democrats rebut the notion that the federal workforce is
bloated and say a freeze would not be effective.

By Joe Davidson | Columnist « Read more »

Beware: Chaffetz committee plans broad
agenda affecting federal workers

With Capitol Hill Republicans empowered and
emboldened by the coming presidency of Donald
Trump, federal employees should get ready for a range
of potentially significant changes being prepared in the
House.

By Joe Davidson | Columnist « Read more »



Recommended for you

Wonkbook

Your daily cheat sheet on economic
and domestic policy from Wonkblog.

Sign Up »

Share Federal Insider: D Twitter D Facebook

Trouble reading? Click here to view in your browser.

You received this email because you signed up for Federal Insider or because it is included in
your subscription. For additional free newsletters or to manage your newsletters, click here.
We respect your privacy. If you believe that this email has been sent to you in error or you no
longer wish to receive email from The Washington Post, click here. Contact us for help.




From: Andrea Bernardo

To: Eelice Smith

Subject: RE: glad to know it wasn"t just us
Date: Monday, January 30, 2017 1:23:00 PM
Attachments: image001.png

Amazing

From: Felice Smith

Sent: Monday, January 30, 2017 1:22 PM
To: Andrea Bernardo

Subject: glad to know it wasn't just us

http://www.independent.co.uk/arts-entertainment/tv/news/donald-trump-usa-travel-ban-muslim-
john-f-kelly-secretary-of-homeland-secutity-tv-a7552821.htm

Felice C. Smith | Senior Counsel & Alternate Designated Agency Ethics Official (Acting)
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 860 | Washington, DC 20571

Tel 202.565.3234 | Mobile 202.344.0672 | felice.smith@exim.gov

Twitter | Linkedin | YouTube

E)\II : I Reducing Risk. Unleashing Opportunity

EXPORT-IMPORT BANK
OF THE UNITED STATES




Non-responsive personal record from private email address on weekend not concerning eXIM business




From: Lisa Terry

To: Joyce Stone

Subject: RE: Jesse Law

Date: Monday, January 30, 2017 4:35:26 PM
Attachments: image001.png

Will do. Do you know how to set me up as a certifier in Integrity?

Lisa V. Terry | Senior Vice President and Chief Ethics Officer
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 869 | Washington, DC 20571

Tel +1-202.565.3195 | Mobile +1-202.361-1408 | lisa.terry@exim.gov
Twitter | Linkedln | YouTube

\IM Reducing Risk. U rhl:xum;f}-:;-mmr .

EXPORT-IMPORT BANK
OF THE UNITED STATES

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the intended recipient.

Any review, reliance or distribution by others or forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Joyce Stone

Sent: Monday, January 30, 2017 4:31 PM
To: Lisa Terry

Subject: Re: Jesse Law

Ok, let me know when it's a go. Joyce
Sent from my iPhone

OnJan 30, 2017, at 3:24 PM, Lisa Terry <Lisa.Terry@exim.gov> wrote:
Joyce,

Jesse Law is here from the Trump transition team. I've learned that his 21-day term
has been extended to 120 days so he will need to file an SF-278. I’'m meeting with him
tomorrow afternoon for an Ethics Office overview and will notify him of his filing (and
other) requirements. Please don’t send the FD Online notice until COB tomorrow so |
can give him the heads up.

Thanks,
Lisa

Lisa V. Terry | Senior Vice President and Chief Ethics Officer
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 869 | Washington, DC 20571

Tel +1-202.565.3195 | Mobile +1-202.361-1408 | lisa.terry@exim.gov
Twitter | Linkedln | YouTube
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This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is strictly
prohibited. If you are not the intended recipient, please contact the sender and delete all copies.



From: Maura F Jochum

To: Lisa Geberth

Subject: RE: Jones Day Invitation: Inauguration Day Open House
Date: Wednesday, January 04, 2017 9:08:17 AM
Attachments: ATT00001.png
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Lisa,
Thank you for your response.

Best,
Maura

Maura F. Jochum

Business Development & Communications Coordinator
JONES DAY® - One Firm Worldwide®"

51 Louisiana Avenue, NW

Washington, DC 20001

Office 202.879.3988

From: Lisa Geberth <lisa.geberth@exim.gov>

To: "mjochum@jonesday.com” <mjochum@jonesday.com>
Date: 01/04/2017 08:46 AM

Subject: RE: Jones Day Invitation: Inaugura ion Day Open House

Thank you very much for this kind invitation. Unfortunately, | will not be able to join.

With kind regards, Lisa

Lisa G. Geberth | Assistant General Counsel for Structured Finance

Export-Import Bank of the United States
811 Vermont Ave. NW, Office 1240 | Washington, DC 20571

Tel 202.565.3446 | Fax 202.565.462 | lisa.geberth@exim.gov

E

% [ —

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is

strictly prohibited. If you are not the intended recipient, please contact the sender and delete all copies.

From: Jones Day Washington [mailto:rsvpwashington@jonesday.com]
Sent: Thursday, December 15, 2016 6:28 PM

To: Lisa Geberth



Subject: Jones Day Invitation: Inauguration Day Open House

JONES

If you cannot view this email correctly, please view it online.

OPEN HOUSE

Jones Day cordially invites you to attend

our Inauguration Day Open House.
Friday, January 20, 2017
9:00 am — 4:00 pm

Please join clients and friends of the Firm as we witness the inauguration of the 45th
President of the United States of America, Donald J. Trump.

Light meals and refreshments will be available throughout the day in the L. Welch Pogue

Room and on the heated terrace overlooking the U.S. Capitol Building.
L

Location:
300 New Jersey Avenue, N.W., Washington, D.C. 20001
(Access to the building will be available at the corner of D Street, N W and New Jersey

Avenue, N W near the West Wing Cafe )
ok

The courtesy of your reply is requested by Tuesday, January 17, 2017. Please register
here to secure complimentary tickets for all those in your party, including any children
who will be joining us, using access code "President45".

Questions: Please contact Maura Jochum at mjochum@jonesday.com.




Follow us on: .
tﬁ] u ﬂ j

Jones Day is a legal institution with more than 2,500 lawyers on five continents. We are One Firm WorldwideSM,

© 2016 Jones Day. All nghts reserved. 51 Louisiana Avenue, N.W., Washington, D.C. 20001-2113.

www.jonesday.com
Click here to opt-out of this communication.

This e-mail (including any attachments) may contain information that is private, confidential, or protected by attorney-
client or other privilege. If you received this e-mail in error, please delete it from your system without copying it and
notify sender by reply e-mail, so that our records can be corrected.




If you cannot view this email correctly, please view it online:

Jones Day cordially invites you to attend
our Inauguration Day Open House.

Friday, January 20, 2017
9:00 am - 4:00 pm

Please join clients and friends of the Firm as we witness the inauguration of the
45th President of the United States of America, Donald 1. Trump.

Light meals and refreshments will be available throughout the day in the L.
Welch Pogue Room and on the heated terrace overlooking the U.S. Capitol
Building.
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Location:

300 New Jersey Avenue, N.W., Washington, D.C. 20001

(Access to the building will be available at the corner of D Street, N W and New Jersey
Avenue, N W near the West Wing Cafe )

—1

The courtesy of your reply is requested by Tuesday, January 17, 2017. Please
register here to secure complimentary tickets for all those in your party,

including any children who will be joining us, using access code "President45".

Questions: Please contact Maura Jochum at mjochum@jonesday.com.

Follow us on: ‘| . . ]. .

Jones Day is a legal institution with more than 2,500 lawyers on
five continents. We are One Firm Worldwide®M.

© 2016 Jones Day. All rights reserved. 51 Louisiana Avenue, N.W., Washington, D.C. 20001-2113.
www.jonesday.com
Click here to opt-out of this communication.




From: Roger Cohen
To: Angela M. Freyre
Cc: Douglas Adler; Lisa Geberth; Louis Emery; Erin S. Staton; John Connor; Andrea Bernardo; Tracey Braun
Subject: RE: [(OXE)
Date: Tuesday, February 07, 2017 5:54:39 PM
Attachments: OIS Draft 2-7-17 - OGC 2-7-17 - 3.docx
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Thanks for this.

One thing that’s been on the periphery of my thinking when looking at this:

Also, note a typo in the last paragraph (“infrastructure Bank” to “infrastructure bank”).

- Roger

Roger I. Cohen | Assistant General Counsel for Structured Finance

Xport-impor

Twitter | Linkedin | YouTube

EXIM..

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the
intended recipient. Any review, reliance or distribution by others or forwarding without express permission is strictly
prohibited. If you are not the intended recipient, please contaxt the sender and delete all copies.

From: Angela M. Freyre

Sent: Tuesday, February 07, 2017 4:47 PM

To: Douglas Adler; Roger Cohen; Lisa Geberth; Louis Emery; Erin S. Staton; John Connor; Andrea
Bernardo; Tracey Braun

Subject: FW: (XS]
fyi

Angela Mariana Freyre

Senior Vice President and General Counsel
The Export-Import Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Email: angela.freyre@exim.gov



This email may contain material that is confidential, privileged and/or attorney work product
for the sole use of the intended recipient. Any review, reliance or distribution by others or
forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Angela M. Freyre

Sent: Tuesday, February 07, 2017 4:46 PM

To: Kevin Warnke; Madolyn Phillips; Charles J. Hall; Scott Schloegel; Kenneth Tinsley; James Cruse;
David M. Sena; Robert Morin

Subject: RE: [(QXS)

Good revision, thank you Kevin. OGC comments attached. Best, Manana

Angela Mariana Freyre

Senior Vice President and General Counsel
The Export-Import Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Email: angela.freyre@exim.gov

This email may contain material that is confidential, privileged and/or attorney work product
for the sole use of the intended recipient. Any review, reliance or distribution by others or
forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Kevin Warnke

Sent: Tuesday, February 07, 2017 1:34 PM

To: Angela M. Freyre; Madolyn Phillips; Charles J. Hall; Scott Schloegel; Kenneth Tinsley; James Cruse;
David M. Sena; Robert Morin

Subject: RE: (XS}

Thank you, Madolyn and Manana. | made some revisions to make it a little more in the style of
talking points. See what you think of the attached.

Best,

Kevin



Kevin Warnke | Vice President, Congressional & Intergovernmental Affairs
Export-Import Bank of the United States

811 Vermont Ave. NW | Washington, DC 20571

Tel 202.565.3233 | Mobile 202.308.1695 | Kevin.Warnke@exim.gov

EXPORT-IMPORT BANK
OF THE UNITED STATES

From: Angela M. Freyre

Sent: Monday, February 06, 2017 4:44 PM

To: Madolyn Phillips; Charles J. Hall; Scott Schloegel; Kenneth Tinsley; James Cruse; David M. Sena;
Kevin Warnke; Robert Morin

Subject: RE: (XS}

Thank you Madolyn, attached are OGC’s comments. Best, Manana

Angela Mariana Freyre

Senior Vice President and General Counsel
The Export-Import Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Email: angela.freyre@exim.gov

This email may contain material that is confidential, privileged and/or attorney work product
for the sole use of the intended recipient. Any review, reliance or distribution by others or
forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Madolyn Phillips

Sent: Monday, February 06, 2017 10:05 AM

To: Charles J. Hall; Scott Schloegel; Kenneth Tinsley; James Cruse; David M. Sena; Angela M. Freyre;
Kevin Warnke; Robert Morin

Subject: [(YYE)]

Good morning —

Attached is a draft one-page (NG}
I -

Madolyn
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From: Angela M. Freyre

To: James Burrows
Subject: RE: The Huffington Post: Federal Workers Told To Halt External Communication In First Week Under Trump
Date: Tuesday, January 24, 2017 4:16:00 PM

Thanks, will look into this.

Angela Mariana Freyre

Senior Vice President and General Counsel
The Export-Import Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Email: angela.freyre@exim.gov

This email may contain material that is confidential, privileged and/or attorney work product
for the sole use of the intended recipient. Any review, reliance or distribution by others or
forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: James Burrows

Sent: Tuesday, January 24, 2017 4:14 PM

To: Angela M. Freyre

Subject: The Huffington Post: Federal Workers Told To Halt External Communication In First Week
Under Trump

Manana,

Per our conversation earlier regarding External Communication.

Jim

Federal Workers Told To Halt External Communication In First Week Under Trump
The Huffington Post

WASHINGTON — Multiple federal agencies have told their employees to cease
communications with members of Congress and the press, sources have told The Huffington

Post. ... Read the full story

Shared from Apple News

Sent from my iPhone






From: Andrea Bernardo

To: Angela M. Freyre; Douglas Adler

Cc: Charles J. Hall; Scott Schloegel

Subject: RE: The Huffington Post: Federal Workers Told To Halt External Communication In First Week Under Trump
Date: Tuesday, January 24, 2017 4:30:00 PM

D) (5)

From: Angela M. Freyre

Sent: Tuesday, January 24, 2017 4:18 PM

To: Douglas Adler; Andrea Bernardo

Cc: Charles J. Hall; Scott Schloegel

Subject: FW: The Huffington Post: Federal Workers Told To Halt External Communication In First Week
Under Trump

Doug and Andrea,
Are you aware of any formal guidance? Please advise.
Thanks, Manana

Angela Mariana Freyre

Senior Vice President and General Counsel
The Export-Import Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Email: angela.freyre@exim.gov

This email may contain material that is confidential, privileged and/or attorney work product
for the sole use of the intended recipient. Any review, reliance or distribution by others or
forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: James Burrows

Sent: Tuesday, January 24, 2017 4:14 PM

To: Angela M. Freyre

Subject: The Huffington Post: Federal Workers Told To Halt External Communication In First Week
Under Trump

Manana,



Per our conversation earlier regarding External Communication.

Jim

Federal Workers Told To Halt External Communication In First Week Under Trump
The Huffington Post

WASHINGTON — Multiple federal agencies have told their employees to cease
communications with members of Congress and the press, sources have told The Huffington

Post. ... Read the full story

Shared from Apple News

Sent from my iPhone



From: Eelice Smith

To: Lisa Terry; Andrea Bernardo

Subject: RE: Trump’s Lobbying Ban Draws Mixed Reviews From Ethics Groups - Management - GovExec.com
Date: Tuesday, January 31, 2017 8:48:00 AM

Interesting.

----- Original Message-----

From: LisaTerry

Sent: Tuesday, January 31, 2017 8:24 AM

To: Felice Smith; Andrea Bernardo

Subject: Trump’s Lobbying Ban Draws Mixed Reviews From Ethics Groups - Management - GovExec.com

http://m.govexec.com/management/2017/01/trumps-1obbying-ban-draws-mixed-reviews-ethi cs-groups/134994/?
oref=govexec_today_nl

Sent from my iPhone



From: Andrea Bernardo

To: Angela M. Freyre; Douglas Adler; Roger Cohen; Lisa Geberth; Louis Emery; Erin S. Staton; Tracey Braun; John
Connor

Subject: RE: White House Beachhead Team

Date: Monday, January 23, 2017 12:20:00 PM

Google is your friend.

From: Angela M. Freyre

Sent: Monday, January 23, 2017 12:13 PM

To: Douglas Adler; Roger Cohen; Lisa Geberth; Louis Emery; Erin S. Staton; Andrea Bernardo; Tracey
Braun; John Connor

Subject: FW: White House Beachhead Team

For your information and NOT for further distribution. We will discuss at our meeting later.

Angela Mariana Freyre

Senior Vice President and General Counsel
The Export-Import Bank of the United States
811 Vermont Avenue, N.W.

Washington, D.C. 20571

Tel: 202-565-3430
Email: angela.freyre@exim.gov

This email may contain material that is confidential, privileged and/or attorney work product
for the sole use of the intended recipient. Any review, reliance or distribution by others or
forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Jacob Kloper-Owens

Sent: Monday, January 23, 2017 11:44 AM

To: Angela M. Freyre; Caroline Scullin; Charles J. Hall; David M. Sena; Douglas Adler; Erin Gulick;
Howard Spira; Jacob Kloper-Owens; James Burrows; James Cruse; Kenneth Tinsley; Lisa Terry; Madolyn
Phillips; Michael Cushing; Michele Kuester; Robert Morin; Scott Schloegel; Carolyn Schopp

Subject: White House Beachhead Team

Hello Senior Officers,

EXIM has been assigned a “beachhead’ team by the Trump Administration. The team leader, Jesse
Law, is expected to come for initial meetings starting on Wednesday and continuing through Friday.
Mr. Law has already been provided the Landing Team Document. He will processed for a 21 day
temporary Schedule C, and will be provided the Owner’s Manual once onboarded.

Mr. Law’s first interviews will be primarily a round of six fact-finding discussions to get a general



overview of EXIM as consistent with the Key Issue Briefers in the Landing Team Document. | will
email you individually for specific meeting times. We expect that additional interviews with senior
leadership will be scheduled later.

Please let me know if you have any questions.

Thank you,
Jake Owens

Jacob Owens | Management Analyst
Export-Import Bank of the United States

Office of the Chief Operating Officer

811 Vermont Ave. NW |Washington, DC 20571
Office 202.565.3526 | Cell 202. 657.2027

Jacob.Kloper-Owens@exim.gov
EAIM
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From: Penelope Eaves

To: Barbara Manning

Subject: Ready for the new Administration?
Date: Tuesday, January 17, 2017 4:42:00 PM
Barbara—

With only hours |eft before the new Trump administration kicks off in DC, there’s a good deal
of changing coming down the pipeline in government management and budgeting.

Recognizing that, The Performance Institute is holding two forums to get federal, state and
local government managers ready.

Government Performance M anagement Week — afour-day long forum designed to get you
up to speed on effectively implementing and managing performance standards and metricsin a
government setting. Y ou' Il receive a certificate upon completion of the course, which runs Feb
6-9.

Performance-Based Budgeting — another forum which is designed to more effectively design
and allocate budgets based on metrics and data, rather than other methods. Thisforumisafew
weeks later — February 23-24.

We have afew of these forums each year because of demand. Can | get you a schedule and
agenda for these forums, or perhaps an overall schedule for our upcoming 2017 conferences
and forums? Also, FY'| —you can attend either of these forums — and most of our other events
—online, if travel expenses and costs make this a challenge.

Happy to answer any questions you might have,
Penelope Eaves

Deputy Director, Outreach
The Performance Institute



Y ou're receiving this email because you're a past participant in Performance Institute
events or apublic official. Thisemail was sent to barbara.manning@exim.gov.

Our mailing addressis:

Performance Institute

3101 Wilson Boulevard

Suite 250

Arlington, VA 22201

Add usto your address book

unsubscribe from thislist | update subscription preferences



From: PLI

To: Angela M. Freyre
Subject: Register for One-Hour Briefings — never fall behind!
Date: Sunday, January 22, 2017 1:05:07 PM

If you are unable to see the message below, click here to view.

Just Scheduled: Hot Topic Briefings!

. Health Care After Obama: A Trump Administration and GOP Congress Prepare to Unspool the
Affordable Care Act: January 26

. New York's Cybersecurity Regulation: A Global Blueprint?: January 31

. Proposed Form 5500 Overhaul in the Trump Administration: An Insight into the Minds of the
Regulators: February 1

. Samsung Electronics Co. v. Apple: Supreme Court Has "Designs” on Patent Law: February 3
. New Cures Law and What It Means for Industry: February 10

COMPLIANCE
[l False Claims Act: 2016 Year in Review: January 25

CORPORATE & SECURITIES

. Third Annual Form 10-K Tune-Up: January 23

[l Business Divorce 101: A Primer: February 7

. Second Annual Dealing with MD&A Hot Topics: February 9

INTELLECTUAL PROPERTY
. Licensing a Brand Abroad — What Clients and Their Counsel Need to Know: February 2

LITIGATION
. Storytelling for Trial Attorneys: January 24
. Big Data for Lawyers: How to Use Data Visualization in Your Practice: February 8

Third Annual Form 10-K Tune-Up Faculty:

January 23, 1-2pm ET Carol A. Stacey, MSA, CPA

35 SEC Institute, a Division of
As you draft your annual report on Form 10-K, itis always a Practising Law Institute

challenge to be sure that you deal effectively with new and New York City
emerging issues and the ever-evolving focus areas of the SEC.
George M. Wilson, MBA, CPA

Expert faculty will review the key issues to address in this year's SEC Institute, a Division of
Form 10-K, including the latest in SEC Staff comments about Practising Law Institute
non-GAAP measures; recently issued accounting standards New York City

(SAB 74) disclosure best practices, including revenue
recognition, leases and financial instruments; other SEC staff
focus areas for fiscal 2016 10-Ks; evolving disclosure changes
from the Disclosure Effectiveness Initiative; example
disclosures in key areas such as known trends, including



foreign currency and commaodity price matters; cybersecurity
disclosures; and critical accounting estimates.

Storytelling for Trial Attorneys
January 24, 1-2pm ET

To keep a jury (or even a judge) engaged and persuaded by
your side of the story, you need to tell a story. Telling a story is
not an easy thing to do. Few of us are John Grisham and few
cases lend themselves to a John Grisham narrative. That said,
models for storytelling abound — Pixar, Steve Jobs' Apple
launches, and MLK's "l have a dream" speech. Trial lawyers
should be cognizant of those models when preparing their
openings and closings.

Some of the questions to be addressed by expert faculty
include: what are the features or elements of a good opening
statement? What are some examples of some of the best

Faculty:

Antony B. Klapper
A2L Consulting
Alexandria, VA



stories told in court and what made them so good? Why are
stories important, if at all, for juries to hear? Can even a boring,
highly technical legal and factual case be told as a story? Can
an opening or closing go too far in an appeal to emotion? Are
legal and factual chronologies the most effective way to tell a
story? How do you know if your opening statement or closing
argument is effective? What is the interrelationship between
storytelling and the use of litigation graphics?

False Claims Act: 2016 Year in Review
January 25, 1-2pm ET

The federal False Claims Act ("FCA") continued to be a
significant focus of government and whistleblower activity in
2016. The U.S. Department of Justice reported numerous
settlements and judgments from FCA cases involving multiple
industries throughout the country. As in recent years, the statute
continues to be an important tool for the government and an

Faculty:

Jeremy D. Kernodle
Haynes and Boone LLP
Dallas

Sean McKenna
Greenberg Traurig, LLP
Dallas



opportunity for qui tam whistleblowers. In fact, the FCA has
allowed the government to collect over $45 billion since 1986,
the year the whistleblower provisions were strengthened. This
presentation will provide an overview of the FCA and its
procedures, as well as discuss recent and noteworthy FCA
decisions from across the country.

Expert faculty will discuss the Department of Justice's FCA
activity during fiscal year 2016; recent settlements in key FCA
cases; an overview of judicial decisions interpreting the FCA in
2016; and what to expect in 2017.

Health Care After Obama: A Trump Administration and
GOP Congress Prepare to Unspool the Affordable Care Act

January 26, 1-2pm ET

The Affordable Care Act (ACA) may have been the signature
legislative achievement of the Obama Presidency, but the law

Faculty:

Michael S. Adelberg
FaegreBD Consulting
Washington, D.C.



remains marred by political rancor and significant governance
concerns. Important gains in insurance coverage and value-
based payment reforms are balanced against continued market
instabilities, increasing out-of-pocket expenses, and spiking
drug prices. A new Trump Administration, with Republican
majorities in both houses, will act on promises to "repeal and
replace” Obamacare. But, beneath the slogan, complicated
policy decisions must be made.

Please join expert faculty who held policy-making positions at
CMS in the Obama and Bush Administrations and led the team
responsible for many of the ACA's most prominent regulations,
as he examines the state of the ACA-reformed markets at the
close of 2016; discusses the most likely legislative strategies
that the GOP will employ to repeal the ACA; and considers the
high-stakes policy choices before the GOP as it develops a
replacement plan.



New York’'s Cybersecurity Regulation: A Global Blueprint?
January 31, 1-2pm ET

In this One-Hour Briefing, we will explore the New York
Department of Financial Services' "first-in-the-nation"
cybersecurity regulation — which will affect more than 3,000
financial institutions that fall under the agency’s supervision.
The controversial regulation goes into effect on March 1, 2017.
The regulation has been revised in view of stiff opposition from
the banking and insurance industries. Our panel will discuss the
proposed regulation from legal, governance and

technology perspectives.

Expert faculty will provide an overview of the proposed
regulation; discuss liability and governance implications for
covered institutions and their boards; share technology
challenges to implementation; address what the regulation
means for third-party service providers, including law firms; and
offer key "takeaways" for affected financial institutions and
their boards.

Faculty:

Eric M. Friedberg
Stroz Friedberg LLC
New York City

Avram Kornberg
Stratecution Consulting LLC
Jericho, NY

Craig A. Newman
Patterson Belknap Webb &
Tyler LLP

New York City



Proposed Form 5500 Overhaul in the Trump
Administration: An Insight into the Minds of the Regulators

February 1, 1-2pm ET

As government resources shrink, the agencies responsible for
employee benefit plan compliance and enforcement are
becoming increasingly dependent on plan sponsor self-
disclosure and reporting through the Form 5500 Annual
Information Return/Report for Employee Plans.

The Department of Labor, Internal Revenue Service, and
Pension Benefit Guaranty Corporation have proposed an
unprecedented overhaul of the Form 5500 series that would
materially increase administrative burdens and disclosure risks
for sponsors of both retirement and group health plans. Among
other things, the proposed changes would include detailed
operational compliance questions and require information about
service provider relationships and plan financial management.
Group health plans would be subject to an unprecedented level

Faculty:

Elizabeth F. Drake
Miller & Chevalier
Washington, D.C.

Garrett A. Fenton
Miller & Chevalier
Washington, D.C.

Erin M. Sweeney
Miller & Chevalier
Washington, D.C.



of reporting for those plans. Although the change in
Administration leaves the fate of the Form 5500 overhaul
uncertain, the proposal makes clear the issues that the
regulators will focus on, whether through Form 5500 reporting
and disclosure or other means. Expert faculty will provide an
overview of the proposed Form 5500 changes; discuss the
related compliance concerns of the regulators; and address
what plan sponsors need to think about now.

Licensing a Brand Abroad — What Clients and Their
Counsel Need to Know

February 2, 1-2pm ET

Licensing a trademark abroad can be fraught with traps for the
unwary. Local laws can impact the enforceability of your
agreements and unenforceable or voidable agreements can
jeopardize your trademark rights. Moreover, certain countries

Faculty:

Kimberly M. Maynard
Frankfurt Kurnit Klein & Selz, PC
New York City

Donna A. Tobin
Frankfurt Kurnit Klein & Selz, PC
New York City



have specific laws that can prevent or impact the collection
of royalties.

Expert faculty will explain issues all U.S. brand owners should
consider when licensing their trademarks abroad, including
differing treatment of how trademark rights are secured in
different countries; requirements in different countries for
collecting royalties; how to prevent loss of your trademark
rights, including to your licensee; and alternative structures.

Samsung Electronics Co. v. Apple: Supreme Court Has
“Designs” on Patent Law

February 3, 1-2pm ET

On December 6, 2016, the United States Supreme Court issued
a unanimous (8-0) opinion reversing and remanding back to the
Court of Appeals for the Federal Circuit one branch of the Apple
versus Samsung smartphone patent wars. In a 2015 opinion,

Faculty:

Ira Jay Levy
Gooawin Procter LLP
New York City

Christopher W. Stamos
Goodwin Procter LLP
Boston



the Federal Circuit affirmed an award of $399 million in
damages in favor of Apple, following a finding that Samsung
smartphones infringed a number of Apple-owned design
patents. This amount represented the "entire profit" Samsung
realized from its sales of the infringing smartphones.

The critical issue at the Federal Circuit, and again at the
Supreme Court, was the interpretation of the phrase "article of
manufacture” in the context of 35 USC 289. The question
before the Court related to the proper quantum of damages
available for the sale of a multicomponent product where the
design patents at issue covered only components of end
products sold to the consumer. Specifically, the Court held that
the relevant article of manufacture need not be the end product,
but may only be a component, and that the relevant inquiry for
remand is whether the relevant article of manufacture for each
design patent at issue is the entire phone, or a particular
component. The case will have potentially broad implications for
the drafting, monetizing and enforcement of design patents. In
certain situations, the opinion may alter the amount of available
recovery, and alter the necessary expert and factual analysis
that forms the base of the design patent damages calculus.
Expert faculty will provide a review of the case background of
the context for the Supreme Court decision; offer a preview of
the next steps in the litigation, including what questions will
need to be answered on remand; and discuss practical
implications for building a portfolio of design patents,
establishing infringement of design patents, and trying design
patent damages.



Business Divorce 101: A Primer
February 7, 1-2pm ET

The practice of separating business partners from each other
through litigation, negotiated transaction or otherwise is not a
new phenomenon, but recognition of this multidisciplinary
practice as a unique area of the law is a more recent event.

After providing a primer on business divorce and what it
involves, including hints to recognize situations in which the
parties may not be seeking a business divorce but one would
be recommended or even inevitable, two judges who deal with
business divorce disputes on a regular basis, along with expert
faculty will discuss their experiences in handling business
divorce cases, including where to bring a business divorce
action; statutory mechanisms to force a separation, and the
differences between the statutory schemes of New York and
Delaware; the role of general equitable principles in a business
divorce action; the challenges unique to litigating business

Faculty:

Hon. Timothy S. Driscoll
Supreme Court of the State of
New York

Mineola, NY

Peter B. Ladig
Morris James LLP
Wilmington, DE

Hon. Joseph R. Slights IlI
Delaware Court of Chancery
Dover, DE



divorces; and approaches to negotiated resolutions that have
proven to be successful.

Big Data for Lawyers: How to Use Data Visualization in
Your Practice

February 8, 1-2pm ET

The use of big data is the new normal for clients. Seeing the
benefits for their own business, clients cannot help but wonder
why their attorneys are not using this great tool to litigate their
cases. This Briefing is an opportunity to acquaint yourself with
the process of data analysis and understand how big data and
the data analysis process can transform a mountain of
numerical gibberish to simple and effective trial exhibits.

Expert faculty will: show how to transform lists of numbers to
easily understand graphs summarizing evidence with tools you
already have on your desktop computer; show how you can use

Faculty:

Patrick T. Cronin

Eastern Computer Forensics
Haddonfield, NJ



graphs to illustrate important trends in client data; help you
understand the basics of the forensic data analysis process and
why it is different than ordinary data analysis; and introduce the
basis of mapping and how it can prove the relationship between
time and location in your case.

Second Annual Dealing with MD&A Hot Topics
February 9, 1-2pm ET

This One-Hour Briefing will help you effectively deal with current
issues and the most challenging disclosures in MD&A. The
discussion will also include several ideas and tips to improve
your MD&A and the related drafting process.

Please join expert faculty as they review the key issues to
address in the 2016 annual MD&A and 2017 quarterly MD&As.
Topics to be discussed include: the ongoing evolution of
cybersecurity disclosures —when do they become relevant for

Faculty:

Carol A. Stacey, MSA, CPA
The SEC Institute, a Division of
Practising Law Institute

New York City

George M. Wilson, MBA, CPA
The SEC Institute, a Division of
Practising Law Institute

New York City



MD&A, and what should be disclosed?; foreign exchange
historical and prospective disclosures for 2016/2017; using
constant currency disclosures for foreign exchange impacts and
risks; commodity price historical and prospective disclosures for
2016/2017; quantification of changes in operations — how much
is appropriate?; pointers on drafting the overview; from
operating segments to deeper analysis, frequent SEC
comments on MD&A: lessons from recent MD&A enforcement
cases, including "known trends"; five ways to improve MD&A,;
example drafting and review processes; and why hasn't the
SEC issued any new MD&A guidance in recent years?

New Cures Law and What It Means for Industry
February 10, 1-2pm ET

On December 13, 2016, President Obama signed the Cures
legislation, changing the way rare diseases are reviewed by the

Faculty:

David J. Farber
King & Spalding LLP
Washington, D.C.



FDA, reworking the federal mental health infrastructure,
implementing the Biden "Cancer Moonshot," and adding a wide
range of provisions affecting drug and device manufacturers,
providers, hospitals, and federal research. But what was added,
what was left out, and how did the legislation come together?

Please join expert faculty as they address the new FDA rare
disease and expedited approval pathways; increased NIH
funding, and the Biden "Cancer Moonshot"; changes in stem
cell treatment; changes to home infusion and the new infusion
benefit; new manufacturer Expanded Access requirements;
modernization of mental health treatments; creation of the new
combination product center at FDA; and numerous other issues
folded into the Cures law.

Registration

Gary A. Heimberg
Covington & Burling LLP
Washington, D.C.



To register by phone, call PLI's Customer Service Department at (800) 260-4754.
Be sure to mention your Priority Code: LLA7-8BAEM4 and Customer ID: 1033682 when registering.

Practising Law Institute, 1177 Avenue of the Americas, New York, NY 10036
(800) 2604754

Credit Information | Disclaimer | Povacy Policy | Feedback
To ensure delivery, please add PLI (admin@info pli edu) to your Safe Sender List.

This is an advertisement. If you would | ke to unsubscribe or change your email preferences go here.



From: Thomson Reuters

To: Nathalie Rey

Subject: Register for Webcast: What Does the Future Hold for the Affordable Care Act?
Date: Wednesday, February 08, 2017 10:32:15 AM

If you are having trouble reading this email, read the online version.

ACA: WHAT DOES THE
FUTURE HOLD?

Join our webcast on Thursday, March 9
at 2:00 p.m. Eastern Time

|REGISTER

'
T:'Er‘n campaign promises to executive orders, President Donald
J. Trump’s new administration is searching for a way to reform
healthcare by repealing and replacing the Affordable Care Act
(ACA). This webcast will cover, from a non-partisan perspective,
the facts regarding potential changes to the ACA. Our panelists
will provide the inside scoop an evalving changes and new plan

details.

Join this webcast, hosted by the Association of Insurance

Compliance Professionals and Thomson Reuters, to learn about:

+ President Trump's campaign promises on healthcare and
health insurance and his top picks to implement the
changes

« Executive and Congressional efforts to reform healthcare
e legal challenges and Supreme Court nominee

¢ Projected impact of changes

SPEAKERS

Julie Fleming

Comphance Attorney at Thomson Reuters

Logan Mortenson

Compliance Attorney at Thomson Reuters

Brian Webb

Assistant Director at NAIC Health Policy and Legislation
Melissa Berry (moderator)

REGULATORY INTELLIGENCE

Register

Date
Thursday, March 9

Time

200 p.m. ET
100 pm. CT
11:00 am. PT

REGISTER




Principal Attorney Editor at Thomson Reuters

. Share . Tweet

Risk Management Solutions from Thomson Reuters Access the latest information

Risk Management Solutions bring together trusted requlatory, customer and Whitepaper

pricing data, intuitive software and expert insight and services - an unrivaled Providing the latest information in risk
combination in the industry that emp professionals and enterprises o management solutions.
confidently anticipate and act on risks - and make smarter decisions that
accelerale business performance. Events
Local and global ev
it risk thomsonreuters com for more information latest top

Infographics
View our latest helpful and informative

unsubscribe | update email preferences | privacy policy infographics and diagrams.
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From: Debevoise & Plimpton LLP

To: Roger Cohen
Subject: Reminder to Reply- Seminar: 1/26/17 - Predictions & Priorities for 2017
Date: Thursday, January 12, 2017 6:57:32 PM

Debevoise & Plimpton LLP

Invitation — Seminar

January 26, 2017

Invitation — Seminar

Predictions and Priorities for 2017

Thursday, January 26, 2017

8:00 a.m. - 8:30 a.m.  Registration and Breakfast
8:30 a.m. —10:30 a.m. Seminar

What key issues do companies and their boards of directors need to consider in
2017? What can be done now to get ahead of these issues? Please save the date for
our third annual cross-disciplinary discussion by practice leaders at Debevoise &
Plimpton LLP of predictions and action items for the new year.

Topics include:

e Cybersecurity and Data Privacy

e Enforcement Trends

e M&A Trends and Tax Reform Under the Trump Administration
e Economic and Trade Sanctions

e Hot Topics in Disclosure

Click Here to Repl

Please register by Tuesday, January 24, 2017. A dial-in option is also available for
this seminar. Please click the registration link above for more details.




Location

Debevoise & Plimpton LLP

019 Third Avenue (at 55th St.)
35th Floor Conference Center

New York City

CLE

Debevoise & Plimpton LLP has been accredited by the New York State and

California State Continuing Legal Education Boards as a provider of continuing
legal education. The program is being planned with the intention that its attendees

qualify for 2.0 hours of General CLE credit for their participation.

Please bring a photo ID to gain access through building security.

www.debevoise.com

This communication may constitute attornev advertising in some jurisdictions.

Speakers

Helen V. Cantwell
Partner
Debevoise & Plimpton

Morgan J. Hayes

Morgan J. Hayes

Associate
Debevoise & Plimpton

William D. Regner
Partner
Debevoise & Plimpton

Jeremy Feigelson
Partner

Debevoise & Plimpton

Matthew E. Kaplan
Partner

Debevoise & Plimpton

Jonathan R. Tuttle

Jonathan R. Tuttle
Partner
Debevoise & Plimpton

Gary Friedman

Gary M. Friedman
Partner

Debevoise & Plimpton

Satish M. Kini

Satish M. Kini
Partner
Debevoise & Plimpton

We hope you find this information useful, but if you prefer not to receive future communications, please click here. If you




would like to review your mailing preference, please click here. If you would like to review your mailing details, please click
here. Contact us at www.debevoise.com. Thank you.



From: Debevoise & Plimpton

To: Roger Cohen
Subject: Reminder to Reply: 2/8/17 - Third Annual Foreign Bank Moming Seminar
Date: Tuesday, January 17, 2017 4:44:33 PM

Debevoise & Plimpton LLP and RMA

Wednesday, February 8, 2017 | 8:00-11:30 a.m. | Debevoise & Plimpton

Third Annual Foreign Bank Morning Seminar:

A Focus on the Volcker Rule, Corporate
Governance/Capital/ CCAR, M&A and Cyber
Developments

The Risk Management Association and Debevoise & Plimpton LLP invite you to
their third annual foreign bank breakfast seminar in New York. Three panels will

focus on current topics of significant interest and include prominent industry

panelists.
8:00-8:30 a.m. Registration, Breakfast and RMA Welcome
8:30-11:30 a.m. Program

Please click here for full agenda.

Click here

to reply Debevoise & Plimpton
919 Third Avenue | New York, NY 10022

The Future of the Volcker Rule

Jonathan Gould Bret Hester David Portilla
Director U.S. Head of Regulatory Partner
BlackRock Solutions Policy Debevoise & Plimpton LLP

Barclays



Joerg Riegel
Director and Senior Counsel

Société Générale

Governance, Capital/CCAR and M&A

Sean Carmody Edina Cavalli Sarah Dahlgren
Partner Managing Director Partner
Centerview Partners IHC/U.S. Bank Regulatory McKinsey & Company
Counsel and U.S. Corporate
Secretary
Royal Bank of Canada
Adam Hopkins Gregory Lyons
Managing Director Parner
& General Counsel Debevoise & Plimpton LLP
Mizuho Capital Markets
Corporation

Cyber Developments

Eric Dinallo Krista Ellis Jeremy Feigelson
Partner Director & Counsel Partner
Debevoise & Plimpton LLP Crédit Agricole Debevoise & Plimpton LLP

Adam Frankel
Senior Managing Director &
General Counsel

Evercore Group L.L.C.

Additional Resources:

Debevoise attorneys are closely following the potential changes in the regulatory
space under the Trump administration. Click here to visit our Financial Reform

Resource Page.

A dial-in option is also available for this seminar. Please click the registration link

above for more details.

CLE

Debevoise & Plimpton LLP has been accredited by the New York State and California State Continuing
Legal Education Boards as a provider of continuing legal education. The program is being planned with

the intention that its attendees qualify for 3 hours of General CLE credit for their participation.

www.debevoise.com

This communication may constitute attorney advertising in some jurisdictions.



We hope you find this information useful, but if you prefer not to receive future communications, please
click here. If you would like to review your mailing preference, please click here. If you would like to
review your mailing details, please click here. Contact us at www debevoise com. Thank you.



From:
To:
Subject:

Date:

Debevoise & Plimpton
Roger Cohen

Reminder to RSVP: 2/15/17 - Third Annual Seminar for Broker-Dealer and Bank Counterparties in the New Bank

Regulatory Landscape
Monday, February 06, 2017 9:26:10 PM

Debevoise & Plimpton LLP and RMA

Wednesday, February 15, 2017 | 1:00 — 5:30 p.m.
Debevoise & Plimpton LLP

Third Annual Broker-Dealer and Bank Counterparties

in the New Bank Regulatory Landscape:
Basel IV, Trump and the Road Ahead

The Risk Management Association and Debevoise & Plimpton LLP invite you to
their annual bank/broker-dealer seminar in New York. Four panels will focus on

current topics of significant interest and include prominent industry panelists.

1:00 p.m. —1:30 p.m.  Registration
1:30 p.m. - 5:30 p.m.  Program

5:30 p.m. —onwards  Cocktail Reception

Location Click Here to Register
Debevoise & P]i_l]lpton LLP A dial-in option is also available for this seminar.

. Please click the registration link above for more
019 Third Avenue (at 55th St.) Joeds

35th Floor Conference Center
New York, NY 10022

Please click here for the full program agenda.

Panel 1: Capital and Liquidity Issues for Banks and Brokers in 2017

Glenn Horner
Managing Director, Chief
Regulatory Officer, Securities

Gregory J. Lyons
(Moderator)




Partner,
Debevoise & Plimpton LLP

Michael McAuley
Managing Director,
Global Head of Product &
Strategy

BNY Mellon

Bogdan Fleschiu
Executive Director
Investor Services Financing
J.P. Morgan Chase

Finance
State Street

Paul Tagliareni

Executive Director,

Bank Resource Management
Morgan Stanley

Panel 2: Challenges in Industry Documentation

Chen Xu

(Moderator)

Associate

Debevoise & Plimpton LLP

Lisa Stephenson
Executive Director
& Assistant General Counsel
J.P. Morgan Chase

Alina Casner

Senior Managing Counsel
& Managing Director
BNY Mellon

Ranada R. Fergerson
Senior Vice President
& Office of General Counsel

Brown Brothers Harriman & Co.

Panel 3: European Regulatory Environment and Cross-Border Issues

Chen Xu
(Moderator)

Associate
Debevoise & Plimpton LLP

Nehad Chowdhury
Director, Head of Macro
Analysis,

Global Country Risk
Management

Citigroup

Aatif Ahmad
International Counsel
Debevoise & Plimpton LLP

Tamela M. Merriweather
Senior Managing Legal Counsel
& Senior Vice President
Northern Trust Corporation

Panel 4: 2017 Securities Finance Outlook

David Aman
(Moderator)

Counsel

Debevoise & Plimpton LLP

Duncan Foster
Managing Director

Matthew Sarson
Managing Director, Global Head of
Asset Management, Agent Lending
J.P. Morgan Chase

Alex Blanchard
Managing Director, Head of U.S. Repo



Morgan Stanley Goldman Sachs

Tony Toscano Alina Casner

Managing Director Senior Managing Counsel

Deutsche Bank & Managing Director
BNY Mellon

Additional Resources:
Debevoise attorneys are closely following the potential changes in the regulatory space under the Trump administration. Click

here to visit our Financial Reform Resource Page.

CLE

Debevoise & Plimpton LLP has been accredited by the New York State and California State Continuing
Legal Education Boards as a provider of confinuing legal education. The program is being planned with

the intention that its attendees qualify for 3.5 hours of General CLE eredit for their participation.

Please bring a photo ID to gain access through building security.

www.debevoise.com

This communication may constitute attorney advertising in some jurisdictions.

We hope you find this information useful, but if you prefer not to receive future communications, please
click here. If you would like to review your mailing preference, please click here. If you would like to
review your mailing details, please click here. Contact us at www.debevoise.com. Thank you.



From: Paul Hastings Events

To: Roger Cohen

Subject: Reminder: "Cybersecurity and What"s in Store in the Age of Trump” Teleconference
Date: Wednesday, January 18, 2017 4:36:02 PM

Join Us

New York's New Rule on Financial Institutions
Cybersecurity and What's in Store in the Age Tuesday, January 24, 2017

of Trump -
Learn what New York's Department of Financial Services expects from financial ;2030_ };gg Em Eg?r
institutions in its newly revised cybersecurity rule, which takes effect March 1, : :
2017. Hear about the latest federal enforcement trends and our best guess of 1
what we can expect for financial institution cybersecurity under the new Trump e Bl
Administration.

by Monday, January 23, 2017
SPEAKERS INCLUDE
To register, please follow th: 1k (if you

SYEhurc i D are not Roger Cohen, go

Co-Chair, Privacy and Cybersecurity
Washington, D.C.

James Koenig Krisjen Di Zinno
Of Counsel, Privacy and Cybersecurity
New York

+1.858.458.2030

Paul Hastings is a leading global law firm with a strong presence throughout Asia, Europe, Latin America, and the United States.

This email was sent to Roger Cohen at roger.cohen(@exim.gov
Manage Your Mailings | Remove/Unsubscribe | Sign Up

To view thiz email az 3 web page visit this fink
You have received this email because you are on the firm's e-distribufion list. If you have received this transmission in error, please nolify us by reply email and delete this message and any
attachments. This message is sent by a law firm and may contain information that is privileged or confidential. These materials may be considered ATTORMNEY ADWVERTISING in some jurisdictions.

Prior results do not guarantee a similar outcome.

& 2017 All Rights Reserved | Paul Hastings LLF | 515 South Flower Street, Twenty-Fifth Floor | Los Angeles, CA 80071 | www_paulhastings.com



From: Gibson Dunn Events

To: Ani M. e

Subject: Reminder: Complimentary Webcast Tomorrow - Tectonic Shifts in the Landscape of Economic Sanctions, Feb. 8, 2017 11:00 am —
12:30 pm EST

Date: Tuesday, February 07, 2017 3:58:37 PM

GIBSON DUNN INVITES YOU TO A COMPLIMENTARY
90 MINUTE WEBCAST BRIEFING:

Tectonic Shifts in the Landscape of
Economic Sanctions: Will the Pace
of Change 1n 2016 Continue?

This briefing will highlight recent developments and emerging issues with
respect to economic and trade sanctions. Online participants are encouraged
to email questions to the presenters during the live program. A recording of
the webcast and presenters’ materials will be available for download
following the program at:

http:/ /www.gibsondunn.com/publications /pages /webcasts.aspx

Topics to be discussed include:

® A Detailed Look at the Iran Nuclear Deal:
o Relief under of the JCPOA post-Implementation Day
o Lessons from the Trenches — Practical Realities
s Major Developments in Other Key U.S. and EU Sanctions
Programs, Including:
o Russia
o Cuba
o Iran
o North Korea
o Burma
o Kingpin Sanctions
* A Review of Other Significant Sanctions Developments in 2016,
including:
o Major U.S. and EU Enforcement Actions

DATE:
Wednesday,
February 8, 2017

TIME:

San Francisco

8:00 am — 9:30 am PST
New York

11:00 am - 12:30 pm EST
London

4:00 pm — 5:30 pm GMT
Dubai

8:00 pm — 9:30 pm GST

CLICK HERE
to Register




o

Legislation
o Executive Ozders
o Licensing Activities
o Other Regulatory Updates and Guidance
* Economic Sanctions in the Trump Administration: Building on
or Departing from the Past?

Who should attend this program:
In-house counsel, compliance officers, directors, senior executives, finance
and audit staff, marketing executives and business development managers

tesponsible for overseas business.

PANELISTS:

Patrick Doris is a partner in the Dispute Resolution Group of our London office. His practice encompasses a
wide range of disputes including contentious antitrust matters, multi-jurisdictional commercial litigation,
administrative law challenges against governmental decision-making before the UK and EU courts, bribery &
corruption, public international law and commercial human rights law matters. He is recognized by Lega/ 500 UK
2016 in the field of EU and Competition, Administrative and Public Law, and also Commercial Litigation.

Jose W. Fernandez is a partner in our New York office and Co-Chair of Gibson Dunn’s Latin America

Practice Group. He specializes in mergers and acquisitions and finance in emerging markets in Latin America,
the Middle East, Africa and Asia. Mr. Fernandez was named one of the “World’s Leading Lawyers” by Chambers
Global for his M&A and corporate work, an “Expert” in Infernational Financial Law Review’s “Guide to the World’s
Leading Project Finance Lawyers,” and one of the “World’s Leading Privatization Lawyers” by Euromoney
Prublications. He was recognized as a leading Corporate Finance attorney in the Latin America market in Chambers
Global and a leading Latin America attorney in Chambers U.S.

Tudith A. T ee is a partner in our Washington, D.C. office and Co-Chair of the firm’s International Trade
Practice Group. Ms. Lee practices in the areas of international trade regulation, including USA Patriot Act
compliance, FCPA, economic sanctions and embargoes, and export controls. She also advises on issues relating
to virtual and digital currencies, blockchain technologies and distributed cryptoledgers. Ms. Lee was selected by
Chambers Global: The World's Leading Lawyers for Buasiness as an international leading lawyer for USA International
Trade: Export Controls and Economic Sanctions in 2016. Chambers and Partners also selected Ms. Lee as a
Leading Intemational Trade Lawyer in 2007 — 2016 in its Chambers US.A: America's Leading Lawyers for Business
Guide and she is listed in the Best Lawyers in America® guides for 2006 — 2016.

Adam M. Smith, a partner in Gibson Dunn’s Washington, D.C. office, is an experienced international trade
lawyer who previously served in the Obama Administration as the Senior Advisor to the Director of OFAC and
as the Director for Multilateral Affairs on the National Security Council. He specializes in international trade
compliance and white collar investigations, including with respect to federal and state economic sanctions

enforcement, the FCPA, embargoes, and export controls.

Narle Handlev is an English-qualified Solicitor-Advocate in the London office of Gibson Dunn. Heisa
member of the firm’s Dispute Resolution, International Arbitration and White Collar Defense and
Investigations Groups. Mr. Handley has significant experience advising on the UK’s anti-cormuption legislation
including the Brbery Act, and the UK and EU’s financial and trade sanctions regimes. Mr. Handley is



recognized in the Administrative and Public Law category of The Lega/ 500 UK 2015 for his “superior case and
team management skills”.

Kamola Kobildianova is an associate in the Palo Alto office of Gibson Dunn and a member of the firm's
Litigation Department.

Tavlor J. Spragens is an associate in the Washington, D.C. office of Gibson Dunn and a member of the firm’s
Litigation Department.

David A. Wolber is an associate in our Washington, D.C. office and a member of the firm’s International
Trade, White Collar Defense and Investigations and Aerospace and Related Technologies Practice Groups. Mr.
Wolber advises clients across a variety of industries in the areas of international trade regulation, compliance and
anti-corruption. He routinely liaises with federal and state regulators, advocating on behalf of clients secking
trade-related licenses or advisory opinions, responding to governmental inquiries or subpoenas, completing self-
disclosures related to potentially non-compliant activity, or responding to formal investigations or enforcement

actions.

MCLE CREDIT INFORMATION:

This program has been approved for credit in accordance with the requirements of the New York State Continuing Legal
Education Board for a maximum of 1.50 credit hours, of which 1.50 credit hours may be applied toward the areas of
professional practice requirement. This course is approved for transitional/non-transitional credit.

Gibson, Dunn & Crutcher LLP certifies that this activity has been approved for MCLE credit by the State Bar of California in
the amount of 1.50 hours.

Gibson, Dunn & Crutcher LLP is authorized by the Salicitors Regulation Authority to provide in-house CPD training. This
program is approved for CPD credit in the amount of 1.50 hours. Ref: GIDC/2866.

Application for approval is pending with the Texas, Washington and Virginia State Bars.

Attorneys viewing the webcast as a group will need to sign an MCLE attendance sheet. Prior to the start of the webcast,
please contact Jeanine McKeown (National Training Administrator) at 213-229-7140 or jmckeown(@aibsondunn com to
request the MCLE attendance sheet.

Maost participants should anticipate receiving their certificates of attendance via e-mail in approximately 4 weeks following
the webcast.

If you would like NOT to receive future e-mail alerts from the firm,
please reply to this email wi h the word "UNSUBSCRIBE" in the subject line. Thank you.

Gibson, Dunn & Crutcher LLP, 333 South Grand Avenue, Los Angeles, CA 30071

Please visit our website at

This message may contain confidential and privileged information. If it has been sent to you in error,
please reply to advise the sender of the error and then immediately delete this message.




From: IEC Team Leader

Date: Thursday, January 05, 2017 5:02:08 PM

Posted At: IEC Journal

Conversation: Republican Plan To Move Oversight Of Ethics Office Reversed
Subject: Republican Plan To Move Oversight Of Ethics Office Reversed

Public outcry and objections directly from president-elect Donald Trump has uprooted a
Republican plan to rename and move the independent watchdog committee that oversees
allegations of wrongdoing by House members back under the leadership of its own members.

To read more about the Office of Congressional Ethics, click here:
https://www.washingtonpost.com/powerpost/a-day-of-chaos-at-the-capitol-as-house-

republicans-back-down-on-ethics-changes/2017/01/03/50e392ac-d1e6-11e6-9cb0-
54ab630851e8 story.html?utm term=.f343a95dbbd4

View article...



From: The Stimson Center

To: Roger Cohen
Subject: Save the Date - Risks & Rewards: Examining Trump’s New Approach to Asia
Date: Wednesday, January 25, 2017 1:08:05 PM

SALESFORCE_BANNER_GENERAL

Risks & Rewards: Examining Trump’s New Approach to Asia

Wednesday, February 8, 2017, 2:00 P.M. - 4:00 P.M.
RSVPHERE

Questions linger about the U.S." s approach to China and the Asia-Pacific region under the new Trump administration. Looking beyond the
recent sharp rhetoric between Washington and Beijing, what substantive actions might the Trump administration take toward China, and
how might Beijing respond? How will thisrising tension in U.S.-Chinarelations impact U.S. engagement with alies and partnersin the
region? Please join Stimson experts for an on-the-record conversation examining the implications and consequences of the Trump
administration’s potential new approach toward China and the Asia-Pacific. The event marks the launch of a new Stimson initiative
examining the impact of the evolving relationship between Washington and Beijing, and the potential strategic, economic, and security
implications for the Asia-Pacific region.

WHAT: An on-the-record event examining rising tensions between Washington and Beijing — as well as the potential strategic, economic,
and security implications for the Asia-Pecific region.

WHERE: The Stimson Center, 1211 Connecticut Avenue, NW, 8th Floor, Washington DC, 20036

WHEN: Wednesday, February 8, 2017, 2:00 P.M. - 4:00 P.M.

LIVESTREAM: A link to the livestream will be available on this page prior to the start of the event.

RSVP: Click hereto RSVP for the event.

FOLLOW: @StimsonCenter on Twitter for event news and use #StimsonToday to join the conversation.

Featuring:

Richard P. Cronin, Distinguished Fellow, Southeast Asia program, Stimson Center
Nate Olson, Director of the Trade21 program, Stimson Center

William Reinsch, Distinguished Fellow, Trade21 initiative, Stimson Center

Alan Romber g, Distinguished Fellow, Director of the East Asia program, Stimson Center
Yun Sun, Senior Associate, East Asia program, Stimson Center

Y uki Tatsumi, Senior Associate, East Asia program, Stimson Center

Stimson_flyer_footer 2

If you no longer wish to receive these emails, please reply to this message with "Unsubscribe” in the subject line or simply click on the following link: Unsubscribe

The Stimson Center

1211 Connecticut Avenue NW, 8th Floor

Washington, District of Columbia 20036 .
us

Read the VerticalResponse marketing policy.



From: Proskauer Events

To: Szami Miksche
Subject: Save the Date: 2017 Antitrust Insights Breakfast Seminar
Date: Wednesday, February 01, 2017 3:00:49 PM

. Trouble Viewing? Click here.
A Proskauer Communication

Antitrust Insights 2017

Save the Date

Antitrust Policy At The Dawn Of The Trump Age:
What's Happening, What's Going To Happen and How Will It Impact My
Business?

Every day, the business and antitrust communities are asking what to expect following the inauguration of a
President who ran on business experience, deregulation, populism, and a severe critique of the status quo.
A new Supreme Court justice has just been nominated, and in the next 90 days the leadership of the
Federal Trade Commission and the Department of Justice’s Antitrust Division will be reconstituted, and a
new age of merger mania could be underway. Long-simmering legislative and administrative initiatives to
streamline merger review, reform class action practice, and reduce reliance of the ambiguity of Section 5 of
the FTC Act may be reinvigorated. The only guarantee is change.

Proskauer’'s Antitrust Group and special guests will weigh in on where we’ve been, where we are, and
where we are going. We'll provide panels dedicated to each major area on policy influence — executive,
legislative, administrative, and judicial.

CLE credit will be made available.

Thursday, April 27, 2017
8:00 a.m. - 8:30 a.m. - Breakfast and Registration
8:30 a.m. - 11:30 a.m. - Program

Proskauer

Eleven Times Square (41st Street and 8th Avenue)
27th Floor

New York, NY 10036-8299

Invitation and formal agenda to follow.

Follow us:



Beijing | Boca Raton | Boston | Chicago | Hong Kong | London | Los Angeles | New Orleans | New York |
Newark | Paris | Sdo Paulo | Washington, D.C.

www.proskauer.com

Opt out from receiving future communications.

Email us if you are having any trouble with this communication, or contact us by mail at Proskauer Rose LLP, Eleven Times
Square, New York, NY 10036

This email is a service to our clients and frends. It is designed only to give general information on the developments actually
covered. It is not intended to be a comprehensive summary of recent developments in the law, treat exhaustively the subjects
covered, provide legal advice, or render a legal opinion.

© 2017 Proskauer Rose LLP. All ights reserved.



From: Eelice Smith

To: Angela M. Freyre; Douglas Adler (douglas.adler@exim.gov)

Subject: Term Expiration for Acting President and Acting First Vice President (with edits)
Date: Tuesday, January 24, 2017 9:54:00 AM

Attachments: image002.png

President Obama appointed CJ Hall as Acting President of EXIM and Scott Schloegel as Acting First
Vice President, each with an effective date of January 18, 2017. Each serves in their respective
appointment at the pleasure of the President of the United States (POTUS). These appointments
were made pursuant to the Vacancies Reform Act (5 U.S.C. §§3345 et seq.) (“VRA”) to fill the
unexpired terms of President Fred Hochberg and First Vice President Wanda Felton.

Appointments made under the VRA are valid up to 210 days from the date the vacancy occurred, but
may not exceed the term of appointment for the positions to which the appointment is made. The
appointment terms of Mr. Hochberg and Ms. Felton to the President and First Vice President
positions, respectively, expired on January 20, 2017, concurrent with the inauguration date of
President Trump. However, there is an automatic six-month “holdover” provision for terms of Board
directors. Charter, Sec. 3(c)(8)(E). As stated, Messrs. Hall and Schloegel were appointed prior to the
expiration of the terms to which Mr. Hochberg and Ms. Felton were appointed. Therefore, Messrs.
Hall and Schloegel may continue serving under the six-month holdover periods, which are
automatically given effect under the Charter and would end on July 20, 2017. The current VRA
appointments of Messrs. Hall and Schloegel expire on the day that is the earlier of (a) the day on
which POTUS requests the appointee’s resignation, (b) the effective date of a superseding POTUS
appointment under the VRA; or (c) the expiration of the holdover period for the terms to which
Messrs. Hall and Schloegel were appointed, which would end on July 20, 2017.

Any superseding POTUS appointments made under the VRA to the President and First Vice President
positions between now and July 20, 2017 would be valid for up to 210 days, except that POTUS
appointments made under the VRA to these positions between now and March 21, 2017 would be
valid for up to an additional 90 days because they would be made to vacancies which existed within
60 days of a Presidential inauguration. If, however, at expiration of the six-month holdover period in
which Messrs. Hall and Schloegel are currently serving (on July 20, 2017), no superseding temporary
appointments are made under the VRA and no permanent, Senate-confirmed appointments have
been achieved, a new “vacancy” occurs in both the President and the First Vice President positions
for purposes of the VRA.

Under the latter scenario, POTUS may then appoint (or reappoint) any “eligible” individuals under
the VRA to those two vacancies, beginning on July 21, 2017, for up to 210 days from that date. (The
VRA allowance for an additional 90 days would not apply in this scenario because the vacancies
would not have existed within 60 days following Inauguration Day 2017.) “Eligible” individuals under
the VRA, include the following three categories: (1) “first assistants” to the respective office; (2)
existing PAS officials; or (3) other senior agency employees from the same agency the vacancy
occurred and who have served in a minimum-GS-15 position for at least 90 of the 365 days
preceding the vacancy. 5 U.S.C. § 3345(a)(1)-(3).

WIC)
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Felice C. Smith | Senior Counsel & Alternate Designated Agency Ethics Official (Acting)
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 860 | Washington, DC 20571

Tel 202.565.3234 | Mobile 202.344.0672 | felice.smith@exim.gov

Twitter | Linkedin | YouTube

EXPORT-IMPORT BANK
OF THE UNITED STATES




From: Douglas Adler

To: John Connor
Cc: "Douglas Adler"
Subject: Time Sensitive: White House Beachhead Team
Date: Wednesday, January 25, 2017 4:40:00 PM
Attachments: EXIM Owner"s Manual.pdf

image004.png
Importance: High

Thoughts, please.

Thanks, and best.

Douglas Ochs Adler | Deputy General Counsel

Export-Import Bank of the United States

811 Vermont Ave. NW, Office 837 | Washington, DC 20571

Tel +1-202.565. 3435 | Mobile +1-202.344.0528 | douglas.adler@exim.gov
vatter | Linkedln | YouTube

\IM Reducing Risk. Unleashing Opportunit

EIPGRT-iHP‘URT BANK
OF THE UNITED STATES

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the intended recipient.
Any review, reliance or distribution by others or forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.

From: Jacob Kloper-Owens

Sent: Wednesday, January 25, 2017 4:29 PM
To: Angela M. Freyre; Douglas Adler
Subject: RE: White House Beachhead Team

Hello Ms. Freyre and Mr. Adler,

Following up on this, should | mark this business confidential in the footer? It is designated as
internal-use only when provided to the Beachhead team, but not sure if it also required an official
designation.

Thanks,
Jake

From: Jacob Kloper-Owens

Sent: Wednesday, January 25, 2017 3:34 PM

To: Angela M. Freyre; Caroline Scullin; Charles J. Hall; David M. Sena; Douglas Adler; Erin Gulick;
Howard Spira; James Burrows; James Cruse; Kenneth Tinsley; Lisa Terry; Madolyn Phillips; Michael
Cushing; Michele Kuester; Robert Morin; Scott Schloegel; Carolyn Schopp; Kevin Warnke

Subject: RE: White House Beachhead Team

Hello Senior Officers,

| have attached the finalized EXIM Owner’s Manual that we will be providing to Mr. Law.



Thank you,
Jake Owens

From: Jacob Kloper-Owens

Sent: Monday, January 23, 2017 11:44 AM

To: Angela M. Freyre; Caroline Scullin; Charles J. Hall; David M. Sena; Douglas Adler; Erin Gulick;
Howard Spira; Jacob Kloper-Owens; James Burrows; James Cruse; Kenneth Tinsley; Lisa Terry; Madolyn
Phillips; Michael Cushing; Michele Kuester; Robert Morin; Scott Schloegel; Carolyn Schopp

Subject: White House Beachhead Team

Hello Senior Officers,

EXIM has been assigned a “beachhead’ team by the Trump Administration. The team leader, Jesse
Law, is expected to come for initial meetings starting on Wednesday and continuing through Friday.
Mr. Law has already been provided the Landing Team Document. He will processed for a 21 day
temporary Schedule C, and will be provided the Owner’s Manual once onboarded.

Mr. Law’s first interviews will be primarily a round of six fact-finding discussions to get a general
overview of EXIM as consistent with the Key Issue Briefers in the Landing Team Document. | will
email you individually for specific meeting times. We expect that additional interviews with senior
leadership will be scheduled later.

Please let me know if you have any questions.

Thank you,
Jake Owens

Jacob Owens | Management Analyst
Export-Import Bank of the United States

Office of the Chief Operating Officer

811 Vermont Ave. NW |Washington, DC 20571
Office 202.565.3526 | Cell 202. 657.2027
Jacob.Kloper-Owens@exim.gov
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From: Lisa Terry

To: Joyce Stone

Subject: Trump Administration Ethics Pledge
Date: Monday, January 30, 2017 9:48:50 AM
Attachments: image001.png

Joyce, fyi, we will need to create a document appointees can sign (similar to the Obama pledge). No
rush.

https://www.whitehouse.gov/the-press-office/2017/01/28/executive-order-ethics-commitments-
executive-branch-appointees

Lisa V. Terry | Senior Vice President and Chief Ethics Officer
Export-Import Bank of the United States

811 Vermont Ave. NW, Office 869 | Washington, DC 20571

Tel +1-202.565. 3195 | Mobile +1-202.361-1408 | lisa.terry@exim.gov
Twitter | Linkedin | YouTube

\IM Reducing Risk. Unleashing Opportunity.

EXPORT-IMPORT BANK
OF THE UNITED STATES

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the intended recipient.
Any review, reliance or distribution by others or forwarding without express permission is strictly prohibited. If you are not the intended
recipient, please contact the sender and delete all copies.




From: Drew Zinecker

To: Barbara Manning

Subject: Trump Performance Initiative in Govt
Date: Thursday, January 05, 2017 5:18:01 PM
Hi Barbara—

The Trump Administration will be announcing new government-wide performance goals
under GPRA-MA and you can count on performance measures and data analytics being abig
part of every government budget review.

To help government managers prepare, you are invited to attend the Government Performance
Management Forum at the Performance Institute February 6-9, 2017.

Would you or a colleague like to see the agenda and possibly attend?
Thanks so much,
Drew Zinecker

Deputy Director, Outreach
The Performance Institute



You're receiving this email because you're a past participant in Performance Institute
events or apublic official. Thisemail was sent to barbara.manning@exim.gov.

Our mailing addressis:

Performance Institute

3101 Wilson Boulevard

Suite 250

Arlington, VA 22201

Add us to your address book
unsubscribe from thislist | update subscription preferences



From: mailer@pstret.info on behalf of Donald Golbie

To: Tonia Jones

Subject: Trump Reducing Federal Retirement Benefits?

Date: Wednesday, February 08, 2017 12:27:32 PM
Hello Tonia,

What impact will Trump have on your benefits? Thousands of Federal employees have
expressed their concerns about and/or their praise for President Trump. Make your thoughts
heard.

PSRetirement is interested about your feelings regarding how Trump will impact your
retirement benefits. The best feedback will be published.

Please follow the link below to participate in our short survey.

Trump Presidency Federal Retirement Survey

If your Agency has blocked the link above please reply to this email with your personal emalil
address and we will forward you the survey to that alternate email.

Sincerely,
Donald Golbie

Copyright © 2016 Public Sector Retirement, All rights reserved. You are receiving this email as a result of a FOIA request made to
OPM regarding the release of contact information for the intent of conducting federal retirement related surveys, etc. Replying to this
email or participating in the attached survey will automatically enroll you in Public Sector Retirement, LLC's (PSRetirement.com or
PSR) weekly newsletter. PSR sends weekly newsletters with relevant information about federal and postal benefits.
PSRetirement.com is not affiliated with the Federal Government or any Agency but was provided certain email addresses from the
Office of Personnel Management for the express purpose of conducting voluntary, opt-in surveys. Should you not wish to participate
please simply delete the email or unsubscribe below to be removed from our distribution list. Your response to the survey is
voluntary. By responding to the survey, you will be added to PSRetirement.com’s weekly newsletter.

Unsubscribe

Public Sector Retirement, LLC
10869 N Scottsdale Rd, Scottsdale, AZ, 85260 United States
888-781- 3112



From: mailer@pstret.info on behalf of Donald Golbie

To: Andrea Bernardo

Subject: Trump Reducing Federal Retirement Benefits?

Date: Wednesday, February 08, 2017 9:13:22 AM
Hello Andrea,

What impact will Trump have on your benefits? Thousands of Federal employees have
expressed their concerns about and/or their praise for President Trump. Make your thoughts
heard.

PSRetirement is interested about your feelings regarding how Trump will impact your
retirement benefits. The best feedback will be published.

Please follow the link below to participate in our short survey.

Trump Presidency Federal Retirement Survey

If your Agency has blocked the link above please reply to this email with your personal emalil
address and we will forward you the survey to that alternate email.

Sincerely,
Donald Golbie

Copyright © 2016 Public Sector Retirement, All rights reserved. You are receiving this email as a result of a FOIA request made to
OPM regarding the release of contact information for the intent of conducting federal retirement related surveys, etc. Replying to this
email or participating in the attached survey will automatically enroll you in Public Sector Retirement, LLC's (PSRetirement.com or
PSR) weekly newsletter. PSR sends weekly newsletters with relevant information about federal and postal benefits.
PSRetirement.com is not affiliated with the Federal Government or any Agency but was provided certain email addresses from the
Office of Personnel Management for the express purpose of conducting voluntary, opt-in surveys. Should you not wish to participate
please simply delete the email or unsubscribe below to be removed from our distribution list. Your response to the survey is
voluntary. By responding to the survey, you will be added to PSRetirement.com’s weekly newsletter.

Unsubscribe

Public Sector Retirement, LLC
10869 N Scottsdale Rd, Scottsdale, AZ, 85260 United States
888-781- 3112



From: mailer@pstret.info on behalf of Donald Golbie

To: Charlotte Stirkens
Subject: Trump Reducing Federal Retirement Benefits?
Date: Wednesday, February 08, 2017 8:38:21 AM

Hello Charlotte,
What impact will Trump have on your benefits? Thousands of Federal employees have
expressed their concerns about and/or their praise for President Trump. Make your thoughts

heard.

PSRetirement is interested about your feelings regarding how Trump will impact your
retirement benefits. The best feedback will be published.

Please follow the link below to participate in our short survey.

Trump Presidency Federal Retirement Survey

If your Agency has blocked the link above please reply to this email with your personal emalil
address and we will forward you the survey to that alternate email.

Sincerely,
Donald Golbie

Copyright © 2016 Public Sector Retirement, All rights reserved. You are receiving this email as a result of a FOIA request made to
OPM regarding the release of contact information for the intent of conducting federal retirement related surveys, etc. Replying to this
email or participating in the attached survey will automatically enroll you in Public Sector Retirement, LLC's (PSRetirement.com or
PSR) weekly newsletter. PSR sends weekly newsletters with relevant information about federal and postal benefits.
PSRetirement.com is not affiliated with the Federal Government or any Agency but was provided certain email addresses from the
Office of Personnel Management for the express purpose of conducting voluntary, opt-in surveys. Should you not wish to participate
please simply delete the email or unsubscribe below to be removed from our distribution list. Your response to the survey is
voluntary. By responding to the survey, you will be added to PSRetirement.com’s weekly newsletter.

Unsubscribe

Public Sector Retirement, LLC
10869 N Scottsdale Rd, Scottsdale, AZ, 85260 United States
888-781- 3112



From: mailer@pstret.info on behalf of Donald Golbie

To: Tracey Braun

Subject: Trump Reducing Federal Retirement Benefits?

Date: Wednesday, February 08, 2017 9:13:42 AM
Hello Tracey,

What impact will Trump have on your benefits? Thousands of Federal employees have
expressed their concerns about and/or their praise for President Trump. Make your thoughts
heard.

PSRetirement is interested about your feelings regarding how Trump will impact your
retirement benefits. The best feedback will be published.

Please follow the link below to participate in our short survey.

Trump Presidency Federal Retirement Survey

If your Agency has blocked the link above please reply to this email with your personal emalil
address and we will forward you the survey to that alternate email.

Sincerely,
Donald Golbie

Copyright © 2016 Public Sector Retirement, All rights reserved. You are receiving this email as a result of a FOIA request made to
OPM regarding the release of contact information for the intent of conducting federal retirement related surveys, etc. Replying to this
email or participating in the attached survey will automatically enroll you in Public Sector Retirement, LLC's (PSRetirement.com or
PSR) weekly newsletter. PSR sends weekly newsletters with relevant information about federal and postal benefits.
PSRetirement.com is not affiliated with the Federal Government or any Agency but was provided certain email addresses from the
Office of Personnel Management for the express purpose of conducting voluntary, opt-in surveys. Should you not wish to participate
please simply delete the email or unsubscribe below to be removed from our distribution list. Your response to the survey is
voluntary. By responding to the survey, you will be added to PSRetirement.com’s weekly newsletter.

Unsubscribe

Public Sector Retirement, LLC
10869 N Scottsdale Rd, Scottsdale, AZ, 85260 United States
888-781- 3112



From: mailer@pstret.info on behalf of Donald Golbie

To: Lisa Geberth

Subject: Trump Reducing Federal Retirement Benefits?

Date: Wednesday, February 08, 2017 9:28:19 AM
Hello Lisa,

What impact will Trump have on your benefits? Thousands of Federal employees have
expressed their concerns about and/or their praise for President Trump. Make your thoughts
heard.

PSRetirement is interested about your feelings regarding how Trump will impact your
retirement benefits. The best feedback will be published.

Please follow the link below to participate in our short survey.

Trump Presidency Federal Retirement Survey

If your Agency has blocked the link above please reply to this email with your personal emalil
address and we will forward you the survey to that alternate email.

Sincerely,
Donald Golbie

Copyright © 2016 Public Sector Retirement, All rights reserved. You are receiving this email as a result of a FOIA request made to
OPM regarding the release of contact information for the intent of conducting federal retirement related surveys, etc. Replying to this
email or participating in the attached survey will automatically enroll you in Public Sector Retirement, LLC's (PSRetirement.com or
PSR) weekly newsletter. PSR sends weekly newsletters with relevant information about federal and postal benefits.
PSRetirement.com is not affiliated with the Federal Government or any Agency but was provided certain email addresses from the
Office of Personnel Management for the express purpose of conducting voluntary, opt-in surveys. Should you not wish to participate
please simply delete the email or unsubscribe below to be removed from our distribution list. Your response to the survey is
voluntary. By responding to the survey, you will be added to PSRetirement.com’s weekly newsletter.

Unsubscribe

Public Sector Retirement, LLC
10869 N Scottsdale Rd, Scottsdale, AZ, 85260 United States
888-781- 3112



From: mailer@pstret.info on behalf of Donald Golbie

To: Roger Cohen

Subject: Trump Reducing Federal Retirement Benefits?

Date: Wednesday, February 08, 2017 8:52:43 AM
Hello Roger,

What impact will Trump have on your benefits? Thousands of Federal employees have
expressed their concerns about and/or their praise for President Trump. Make your thoughts
heard.

PSRetirement is interested about your feelings regarding how Trump will impact your
retirement benefits. The best feedback will be published.

Please follow the link below to participate in our short survey.

Trump Presidency Federal Retirement Survey

If your Agency has blocked the link above please reply to this email with your personal emalil
address and we will forward you the survey to that alternate email.

Sincerely,
Donald Golbie

Copyright © 2016 Public Sector Retirement, All rights reserved. You are receiving this email as a result of a FOIA request made to
OPM regarding the release of contact information for the intent of conducting federal retirement related surveys, etc. Replying to this
email or participating in the attached survey will automatically enroll you in Public Sector Retirement, LLC's (PSRetirement.com or
PSR) weekly newsletter. PSR sends weekly newsletters with relevant information about federal and postal benefits.
PSRetirement.com is not affiliated with the Federal Government or any Agency but was provided certain email addresses from the
Office of Personnel Management for the express purpose of conducting voluntary, opt-in surveys. Should you not wish to participate
please simply delete the email or unsubscribe below to be removed from our distribution list. Your response to the survey is
voluntary. By responding to the survey, you will be added to PSRetirement.com’s weekly newsletter.

Unsubscribe

Public Sector Retirement, LLC
10869 N Scottsdale Rd, Scottsdale, AZ, 85260 United States
888-781- 3112



From: mailer@pstret.info on behalf of Donald Golbie

To: Joyce Stone

Subject: Trump Reducing Federal Retirement Benefits?

Date: Wednesday, February 08, 2017 9:13:25 AM
Hello Joyce,

What impact will Trump have on your benefits? Thousands of Federal employees have
expressed their concerns about and/or their praise for President Trump. Make your thoughts
heard.

PSRetirement is interested about your feelings regarding how Trump will impact your
retirement benefits. The best feedback will be published.

Please follow the link below to participate in our short survey.

Trump Presidency Federal Retirement Survey

If your Agency has blocked the link above please reply to this email with your personal emalil
address and we will forward you the survey to that alternate email.

Sincerely,
Donald Golbie

Copyright © 2016 Public Sector Retirement, All rights reserved. You are receiving this email as a result of a FOIA request made to
OPM regarding the release of contact information for the intent of conducting federal retirement related surveys, etc. Replying to this
email or participating in the attached survey will automatically enroll you in Public Sector Retirement, LLC's (PSRetirement.com or
PSR) weekly newsletter. PSR sends weekly newsletters with relevant information about federal and postal benefits.
PSRetirement.com is not affiliated with the Federal Government or any Agency but was provided certain email addresses from the
Office of Personnel Management for the express purpose of conducting voluntary, opt-in surveys. Should you not wish to participate
please simply delete the email or unsubscribe below to be removed from our distribution list. Your response to the survey is
voluntary. By responding to the survey, you will be added to PSRetirement.com’s weekly newsletter.

Unsubscribe

Public Sector Retirement, LLC
10869 N Scottsdale Rd, Scottsdale, AZ, 85260 United States
888-781- 3112



	LetterF.pdf
	LetterF_Page_1
	LetterF_Page_2

	CoverPaqeTemplateR.pdf
	Description of document: Results of an electronic search of the email system of the Export-Import Bank of the United States (Ex-Im Bank) employees in the Office of Legal Affairs and General Counsel, for a copy of each email that contains the word: TRU...
	Posted date: 29-October-2018
	Source of document: FOIA Request Export-Import Bank of the United States Freedom of Information and Privacy Office 811 Vermont Ave., NW Washington, D.C. 20571 Fax: (202) 565-3294 E-Mail: foia@exim.gov Online Freedom of Information Act Request Form




