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Centtal Intelligence Agency 

Washington. D.C. 20505 

20May 2014 

Reference: F-2014-01066 

On 18 March 2014, the office of the Information and Privacy Coordinator received your 
6 March 2014 Freedom of Information Act (FOIA) request for: 

1. a copy of each CIA Inspector General Semi-Annual Reports during the time 
period January 1, 2011 to the present. 

2. a copy of the first t_wo CIA Inspector General Semi-Annual Reports that were 
produced, several years ago. 

We have assigned your request the reference number above. Please use this number when 
corresponding so that we can identify it easily. 

Our records show that we already conducted a search on behalf of an earlier request for 
Inspector General Semi-Annual reports covering the time period from January through December 
2011 . Therefore, we searched our database and located the two enclosed documents, totaling 135 
pages. Please be advised that these documents were released in connection with the earlier 
request. We will take these pages into account when calculating the final cost associated with 
your request. 

The CIA Information Act, 50 U.S.C. § 431, as amended, exempts CIA operational files 
from the search, review, publication, and disclosure requirements of the FOIA. To the extent 
your request seeks information that is subject to the FOIA, we accept Item 1 for the remaining 
period (January 2012 to the present) and Item 2 of your request, and we will process it in 
accordance with the FOIA, 5 U.S.C. § 552, as amended. We will search for records up to and 
including the date the Agency starts its search. 

Based on the information provided in your 6 March 2014 letter, we determined that your 
request falls into the "all other" fee category, which may require you to pay charges to cover the 
cost of searching for and reproducing responsive records (if any) beyond the first 100 pages of 
reproduction and the first two hours of search time, which are free. Copies are ten cents per page. 
We note your agreement to pay fees associated with your request up to $35. 



• 

The large number of FOIA requests CIA receives has created unavoidable delays making 
it unlikely that we can respond within the 20 working days the FOIA requires. You have the right 
to consider our honest appraisal as a denial of your request and you may appeal to the Agency 
Release Panel. A more practical approach would permit us to continue processing your request 
and respond to you as soon as we can. You will retain your appeal rights and, once you receive 
the results of our search, can appeal at that time if you wish. We will proceed on that basis unless 
you object. 

Enclosures 

Sincerely, 

~~4/ 
Michele Meeks 

Information and Privacy Coordinator 



C05872916..,..-,-~-----Approved for Release: 2012/09/17 
. I I 

i_J 

·~ 

OFFICE OF INSPECTOR GENERAL 
... 

(b)(1) 
(b)(3) 
(b)(5) 

Il~ J(OHHt"'®J'1t 

1tO)firm.~~~~.~ 
. ,, 

]d!VA!l!W:=:]10J~ll ~n l1 

-~113~.~. ,,; 
~~ 

. .. :~• 

Approved for Release: 2012/09/17 



C05872916 
Approved for Release: 2012/09/17 
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Mission 

The Office of Inspector General promotes economy, efficiency, effectiveness, ·and accountability in 
the management of CIA activities by · · ndent audits, inspections, investigations, and 
reviews of CIA programs and o deter fraud, waste, abuse, and 
mismanagement. We ad . ngs and 
recommendations ex ssional intelligence 
committees. 
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Diversity is integral to our missioi:-ts ·versfi:y by creating a culture that is 
professional, supportive, inclusive, and innovative. 

We value a diverse workforce and, therefore, are dedicated to recruiting; developing, and retaining 
qualified individuals who bring a variety of experiences, backgrounds, and skills. 

We are committed to maintaining a positive, equitable, and productive work environment where all 
employees and their diverse thoughts and opinions are welcom~d, respected, and valued. 

i ___________ .. J 
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7A MESSAGE FROM THE INSPEctTOR GENERAL 
i '. ! 

I 

,-7 I am pleased to provide this report of the activities of the Office of Inspector General (OIG), Central 
'--rnTelligence Agency for the period 1 January- 30 June 2011. The OIG auditors, investigators, and 

inspectors focus their efforts on examining Agency programs and operations in order to promote the 
effectiveness, efficiency, and accountability of CIA activities. They do so with integrity, objectivity, and 
expertise. 

[~:Staff Accomplishments 

I In summary of their significant accomplishments completed during this reporting period: 

• Six Audit Reports were issued: 
o Audit of the Working Capital Fund Cost and Pricing Models for Facilities Support (page 8) .. 
o Audits of two covert action programs (pages 9 and 10). 
o Audits of three field sites (page 11). 

• Four Inspection Reports were issued: 
o Agency-Wide Performance Against the Foreign Cyber threat (page 28). 
o Office of Asian Pacific, Latin American, and African Analysis in the Directorate of 

Intelligence (page 29). l 
o Office of Technical Service in the Directorate of Scienc;e and Technology (page 30). 
o Continuity of Operations (page 31). ' 

• Ten Reports of Investigation were issued. The completed inyestigations (pages 40-43) include 
allegations of embezzlement, conflicts of interest, misuse of computer systems, false claims, false 
statements, theft, possession of child pornography, misuse of position, labor mischarging, and time 
and attendance fraud. The reports made recommendations tha.t the Agency review specific 
individuals' conduct and performance and, as appropriate, made recommendations to address 
systemic issues. Additionally, the investigators provided significant support to two criminal 
prosecutions that resulted in criminal convictions (pages 41 and 42). 

• The OIG completed a Special Review, conducted by members of the Inspection and Audit Staffs, 
of a global program (page 49); the Investigations Staff issued a report on their Special Review of an 
allowance program (page 50); and the OIG completed an assessment of accountable property 
systems (page 51). 
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External Recognition 

~-]During this period, several OIG investigators and inspectors were formally recognized externallX for 
their accomplishments, including: · 

• Two OIG investigatorsi 
received Law Enforcem~t-p\iolic Service Awards from the US Attorney for the District of 
Columbia, for their investigation of an overseas sexual assault (page 63). 

• In June, the inspection team that assessed Agency-wide performance against the foreign cyber threat 
was awarded the Intelligence Community Inspectors General Inspections Award (page 63). 

Quality: Audit External Peer Review 

nhe activities of the Audit Staff were reviewed by the Inspector General, National Reconnaissance 
Office. The Audit Staff received a peer review rating of pass from this mandatory peer review (page 62). 
No recommendations were made. · 

[JSttengthening the OIG 

~: ~ l As i reported in the last Semiannual Report, in addition to our ongoing work in examining CIA 
· activities and processes, we are striving to be more effective in our own work by conducting a strategic 

planning effort. That effort, coupled with our internal business process reviews, has identified policies and 
processes that we are working to improve. Action plans have been prepared, assigned, and are being 
implemented. Further, I have created an External Advisory Board1 to help identify ways to strengthen our 
investigative capabilities. The OIG is working hard to improve its capability to conduct oversight of CIA 
activities through its Audit, Inspection, and Investigations Staffs. 

L __ JI have determined that our ability to best conduct investigations of allegations of criminal wrongdoing 
by CIA employees and contractors, pertaining to CIA activities, is hampered by the lack of statutory 
authority to support the conduct of such investigations; such authority is enjoyed by the other federal 
inspectors general. During this reporting period, I so advised the Director, CIA; the Director of National 
Intelligence; the Office of Management and Budget; and the intelligence oversight committees of the 
Congress (page 65). 

CJ As required in statute, I am a member of and participate in meetings of both the Council of the 
Inspectors General on Integrity_and Efficiency and the Intelligence Corimunity Inspectors General Forum. 

~ I am honored to lead this Office of dedicated public servants, as we independently review the work and 
activity of this vital Agency. 

David B. Buckley 
Inspector General 
15 July 2011 

Members of the External Advisory Board are the Assistant Inspector General for Investigations, Treasury Inspector 
eral for Tax Administration, US Department of the Treasury; the Assistant Inspector General for Investigations, Department 

of State; the Deputy Inspector General for Investigations and Evaluations, Federal Housing Finance Authority; and the Assistant 
Inspector General for Investigations, Pension Benefit Guaranty Corporation. All serve with the concurrence of their respective 
Inspectors General. 

2 
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STATUTORY REPORTING REQUIREMENTS 

,·-c ' L _ _;This report is submitted pursuant to Section 17 of the CIA Act of 1949, as amended, (50 USC §403q) 
whkh requires the Inspector General (IG) to provide to the Director, CIA, not later than 31 January and 

31 July of each year, a semiannual report summarizing the activities of the Office of Inspector General 
(OIG) for the immediately preceding six-month period, ending 31 December.and 30 June, respectively. 

L__j All audit activities of the OIG are carried out in accordance with generally accepted government 
auditing standards. 

i==:Jfhe OIG has had full 'and direct access to all Agency information relevant to the performance of its 
cfuties. . • SUBPOENA AUTHORITY 

l puring this reporting period, the IG issued one subpoena involving the investigation of 
traudulent travel and possible violations of the Procurement Integrity Act. 

LEGISLATIVE PROPOSAL 

i 

~~~I ------------------
l ~ J The IG strongly recommends that the Director, CIA; the Director of National lnt~gence; and 

Director, 0MB support the amendments to the CIA IG Act and that the Congress consider the 
amendments to the Act as set forth in Annex B of this report. 

4 
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I 

l AUDITS 

'--------' The Audit Staff is headed by the Assistant Inspector Geperal for Audit and is comprised of 
the Financial Management Division, Information Technology Division, Operations Division, Procurement 
Division, and a team dedicated to auditing field sites. The Staff conducts performance and financial audits 
of CIA programs and activities, including those audits that have been mandated by the Congress, such as 
the annual independent audit of the CIA's financial statements, the annual independent evaluation of the 
CIA information security program and practices required by the Federal Information Security Management 
Act (PISMA), and periodic audits of CIA covert action (CA) programs~ The Audit Staff also participates 
with other federal agencies and departments to conduct joint reviews oflntelligence Community (IC) 
programs and activities. The audits are conducted in accordance with generally accepted government 
auditing standards. 

This reporting period, the Audit Staff completed work on six audits. The Staff completed an ~--~ 
audit of CA activities undertaken to recover and otherwise account for particular lethal materiel and an audit 
to measure the effectiveness of a CA program. The Staff also completed audits of the Working Capital 
Fund Cost and Pricing Models for Facilities Support, and three field sites. 

\ i The Staff also participated in a special review of out-of-embassy programs and an assessment of 
accountable property systems, together with members of the OIG Inspection Staff. 

. The Audit Staff continued to share information and build strategic relationships with our IC 
partners. The Assistant IG for Audit and her Deputy participate in the ODNI IG-led Joint Audit Working 
Group 0AWG) in which senior officials from the OIG audit staffs acrpss the IC discuss audit issues, 
coordinate joint reviews, and collaborate on planning activities. Audit Staff senior managers participate in 
the IC Chief Financial Officer/OIG Quarterly Council Meetings that focus on sharing ideas, discussing 
lessons learned, and communicating actions needed to achieve audit.able financial statements for IC 
agencies. The Staff also participates in a cyber security sub-group of the JAWG. The purpose of the group 
is to identify cybcr security issues that cut across organizational boundaries within the IC. 

I 
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L,----------------~ 
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INSPECTIONS 

·~- . I The Assistant Inspector General for Inspections leads the In'spection Staff, which consists of 
senior Agency managers and officers, most of whom are on rotation to the OIG. The Inspection Staff 
strives for balanced staffing by skill set and directorate representation. About one quarter of the Staff 
rotates in/ out every six months, replaced by new inspectors just before the next inspection cycle begins. 
New inspectors attend a two-week training course that uses a case-study methodology to teach the tools and 
process of inspections. At the conclusion of the training, new inspectors are assigned to teams that 
immediately commence the next inspection cycle. 

, _J The Inspection Staff is responsible for conducting inspections of CIA components to 
evaluate their mission performance, customer and partner relationships, and leadership and management 
effectiveness. The Staff also assesses major, crosscutting Agency issues to identify if they are being managed 
effectively, efficiently, and in compliance with law, Executive Orders, and regulations. 

'---------' 
During the current reporting period, the Staff issued the. following inspection reports: 

• Agency-Wide Performance Against the Foreign Cyber Threat. 
• Office of Asian Pacific, Latin American, and African Analysis in the Directorate of Intelligence. 
• Office of Technical Service in the Directorate of Science and Technology. 
• Continuity of Operations (COOP). 

l The Staff dosed four inspections that were open at the beginning of this reporting period: L_._ ____ _ 

• National Resources Division in the National Clandestine Service. 

• The Office of General Counsel. 
• The Open Source Center. 

L---.~~_ ]The Staff also participated i~ 
accountable property systems, togetherLw-1t~h_m_e_m.-.,.b_e_r_s -o,..f tlieOIG Audit Staff. 

n assessment of 

1 rhe Inspection Staff continued its outreach to counterpart organizations throughout the 
Intelligence Community (IC). Inspectors from the National Security J\gency participated in the Staffs 
two-week New Inspector Training Course. In addition, the Staff condµcted its inspection of COOP in the 
Agency concurrently with other IC OIGs that were inspecting COOP in their respective agencies; the 
inspection teams met periodically to exchange information, as appropriate. Finally, Inspection Staff 
managers actively participate in periodic meetings of the IC IG Forum's Inspections Working Group and. 
the Council of the Inspectors General on Integrity and Efficiency's Inspections and Evaluations 
Round table. 

24 
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SUMMARIES OF ONGOING INSPECTIONS 

L~!DI-NCS INFORMATION SHARING 

inspection assesses the policies that guide the sharing of inte}1:igence information between 
Directorate of Intelligence and National Clandestine Service entities, OI-NCS information-sharing practices 
in the field and at Headquarters, and the tools and mechanisms that facilitate this sharing. 

i LATIN AMERICA DIVISION 

inspection focuses on the office's performance against mission objectives, its interaction with 
partners and customers, and the effectiveness of its leadership and management. 

I FRIME AND NARCOTICS CENTER 

~rrhe inspection examines the component's mission fulfillment, customer and partner relationship 
~management, and personnel and resource management effectiveness. 

:7 
1 FILLING CRITICAL OVERSEAS POSITIONS 

!]The inspection assesses adherence to and adequacy of the Agency's processes for selecting p~rsonnel 
'for critical overseas positions, including in high-threat areas. 

l OFFICE OF MIDDLE EAST AND NORTH AFRICA ANALYSIS 

inspection focuses on the office's performance against mission objectives, its interaction with 
partners and customers, and the effectiveness of its leadership and management. 

GLOBAL COVERAGE IN THE CIA 

(lJ) The inspection examines the CIA's global coverage efforts, to incl~de such aspt;cts as collection, 
analysis, resources, utilization of technology, collaboration with Intelligence Community partners, planning, 
and whether the Agency is optimally postured for the future with regard to global coverage. 

34 
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I iNVESTIGATIONS 

~----~The Investigations Staff is headed by the Assistant Inspector General for Investigations and is 
composed of the Integrity, Intelligence, Financial, and Investigative Resources Divisions. The Investigative 
Resources Division was established in this reporting period to facilitate the efficiency and timeliness of 
investigative activities. The Staff conducts investigations of alleged violations of federal laws, regulations, 
and policies, as well as alleged waste, fraud, mismanagement, and abuse of authority related to CIA 
programs and operations. 

l I In this reporting period, the Staff completed investigations of alleged embezzlement, conflicts 
of interest, rrususe of computer systems, false claims, false statements, theft, child pornography, misuse of 
position, mismanagement, labor mischarging, and time and attendance fraud. After the OIG received 
Department of Justice (DOJ) declinations of prosecution in favor of administrative action, the OIG issued 
10 Reports of Investigation that included recommendations for Agency review of individuals' performance 
as well as systemic recommendations, as appropriate, to address existing issues and deter future wrongdoing. 
The Staff also completed one Special Review based on a proactive initiative. The Staff issued six Employee 
Bulletins to proactively alert CIA employees and contractors of the serious consequences of violating laws 
and regulations. The bulletins cover cases involvinr computer misuse, theft of government equipment, 
child pornography~ and time and attendance fraud. 

i New allegations of wrongdoing continue to be received from multiple sources, including 
allegatJ.onsoTassault, misappropriation of funds, fraud and mismanagement of contracts, illegal gratuities, 
theft of funds, and false claims. The Staff is working with the Criminal Division of DOJ and Assistant US 
Attorneys in Virginia, the District of Columbia, and North Carolina to support the investigation and 
potential prosecutions of CIA employees and contractors for criminal violations involving illegal gratuities, 
firearms violations, embezzlement, false statements, false claims, and assault . 

. The Staff has conducted a robust outreach effort to stakeholders and collaboration with 
'------c-~ 

partners. The Staff's special agents regularly teach detailed modules in CIA training courses for finance, 
contracting, and procurement officers. In addition to enhancing awareness of fraud and other wrongdoing, 
these outreach efforts have generated effective liaison with CIA components that have resulted in the agile 
and productive flow of information for investi rive u oses. The OIG continued · 

, on matters involving Agency 
personne stauone overseas. wo o-1G~1~n-v-e-s11~·ga_t_o-rs~j------~------c!were recognized by DOJ with a 
Law Enforcement Public Service Award for an investigation of a complex overseas sexual assault. 

l The Staff has continued its vigorous review of its requirements, resources, authorities, and 
_p_r_o_c-es_s_e_s-to--7'best position itself to carry out its statutory mission with rpaximum effectiveness. The Staff 
continues to emphasize in-service training, with investigators taking advantage of specialized courses 
sponsored by the Federal Law Enforcement Training Center, the Office of Government Ethics, and others, 
as well as internal courses that focus on understanding unique Agency operations and programs. 
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SPECIAL REVIEWS AND ASSESSMENT 

,_ ..• ,........; COMPLETED SPECIAL REVIEWS 

¼z-------- ---~-SE--.-, - ..... ===1---:-------
1 ·•··· 
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STATISTICAL OVERVIEW 

Audit Staff 

I rihe Audit Staff completed six audits and issued reports containing 22 recommendations to 
strengthen internal controls over covert action programs, contract management, and financial management. 
Thirty-four audits are under way . 

. Inspection Staff 

[ \The Inspection Staff completed four inspections. At the end of the reporting period, the 
Staff had seven ongoing inspections. In addition, the Staff dosed four inspections. 

Investigations Staff 

• The Investigations Staff completed work on 17 6 matters of various types during this 
~r-ep_o_r_o~n_g_p_e-1riod. Of this number, 46 cases were of sufficient significance to be the subject of a final report: 
10 Reports of Investigation, 39 Disposition Memoranda, and one special review. 

~----~ During this period, the OIG formally referred 13 matters to the DOJ based upon a 
reasonable belief that violations of federal criminal law may have been committed. 

, ,As a result of the Investigations Staff's efforts,. ~n recoveries have been ordered on 
behalf of the US Government during this reporting period. ---~ 

.,__ ___ ____,' As of 30 June 2011, 140 matters were in various stages of review by the Investigations Staff. 

;---------, 
1
~· _ JSpecial Reviews and Assessment 

: , . . , lrhe OIG completed special reviews of[ ~e Domestic Living 
Quarters Allowance Program, and an assessment of accountable property systems.\ I 

45 
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SECRE1]'------

[ _ _] COMPLETED AUDITS 
1 JANUARY - 30 JUNE 2011 

L. -ifinancial Management 

\~Working Capital Fund Cost and Pricing Models for Facilities Support'-------" 
'--_J March 2011) 

! Operations 
L .. _____.J::----------------"----------'-----------, 

I L_ ______________________________ __, 

Field Activities 
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I... jONGOING AUDITS 
. --~ 30 JUNE 2011 

[_ ].financial Management 

!_~General ConttolsL------------------~ 

·-··--1 
\·-IControls Over the Approving Officer Authorities and Agency-Wide Certifying Officers 
I I Databases 

L_ !Independent Audit of the CIA FY 201 I Fin~d,l Statement> 

! 

-'=================,---------·J· 

I 
L__jnfonnation Technology 
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I ~011 Independent Evaluation of the Central Intelligence Agency Information Security Program 
and Practices Required by the Federal Information Security Management Act (FISMA) 

Op~rations 

Procurement 

!Armored Vehicles 
I 

\ ~ Sole Source Contractin~L------------:-----

nAward Fee Evaluation Factors and Determinations 

Global Communications Services Contract Team 

Use oflndependent Contractors 

Ll Field Activities 
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[~ COMPLETED INSPECTIONS 
~ 1 JANUARY - 30 JUNE 2011 

-1 7 
gency-Wide Performance Against the Foreign Cyber Threat I'=====;-"~ anuary 2011) 

I Office of Asian Pacific, Latin American, and African Analysis /~---~ April 2011) 

I !Office of Technical Service I ]May 2011) 

[ __ ]Continuity of Operations ~---~June 2011) 

l___pNGOING INSPECTIONS 
30JUNE 2011 

1- 1D I-NCS Information Sharing 

~atin America Division 

Covert Action Oversight 

rilling Critical Ov«seas Positions 

!Global Coverage in the CIA 
' 

I ! [Crime and Narcotics Center · 

U_ Joffice of Middle East and North Africa Analysis 
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COMPLETED INVESTIGATIONS 
1 JANUARY - 30 JUNE 2011 

LJ Department of Justice Prosecutions 

0heft of US Government Property Q~ ____ __,IFebruary 2011) 

[ __ ___o-----------------;___ ___ ~I May 2011) 
,.---~ 
L_J Reports of Investigation 
~ 

!Time and Attendance Fraud: Telecommunications Information Systems Officer 
' January 2011) ~---~ 

Misuse ot:.Res.O!Uf: .. ces During Recruitment-Related Travel: Open Source Center Officer 
( __ January 2011) 

Overseas Station Cash Shortage • February 2011) 
~----1 

ime and Attendance Fraud: Information Technology Services Officer 
June 2011) ~---

Possible Fraudulent Billing by an Agency Contractor and Waste and Misrnangement of an 
Agency Contract ! ! March 2011) 

I 

1

~alse Miscellaneous Expense Claims by a Senior Manager (i =----~April 2011) 

ck of Impartiality by a Directorate of Intelligence Officer ~ February 2011) 
------

I 

~. ntention~ Misuse of Au7ncy Computer Systems by a Directorate of Intelligence Leadership 
• Analyst q_ jJune 2011) 

bontractor Employee Participation in CIA-Sponsored Social Events ( 
! March 2011) ~----~ 

~uestionable Claims by a Finance Officer ~ 
-~I 

June 2011) 

lJisposition M-. _e_m_o_r_an_da _________ -. 

-rheft o( 
I L----1 ------:~--=----=··-·-=-=-·=· --;--

50 

Approved for Release: 2012/09/17 



C05872916 
Approved for Release: 2012/09/17 

Possible Conflict of Interest (1~ ---~~ 

Senior Officer's Failure to Recuse (l D 
~---~ 

Alleged Fraudulent Labor Charges by Industrial Contractor Employee 

Alleged Conflict of Interest ( 
~---~ 

' 

Allegation of Time and Attendance Fraud i~----~[) 
Alleged Contract Improprieties 

Alleged Abuse{,._ ____ __] 

Possible Violation of Post-Employment Restriction j'-----~ 

Potential Wrongdoing in Contract Bid j'----

Alleged Leak of Source Selection Information ( 

Prssible Ethical Ibsues With an Agency Contracting Officees Technical Representative 

•·Allegation of Misuse of Government Computer Systems · 
'--------~ 

Allegation of Potential Conflict of Interest IL.'. ----~ 

I Fraudulent Charges Associated With L__ __________ ·_-

1 

I~ -----~---__J 
•

1 

Possible Conflict of Interest ~ 

Alleged Labor Mischarging rL_========= 
! ~--------------------------, 
' Alleged Abuse of Procedures for1 

Allegation of Time and Attendance Abuse by SIS Officer \'-----~p 

Alleged Organizational Conflict of Interest L! ____ _, 

All[ged Conflict of Interest ~,._ ____ ___, 

Allegation of Time and Attendance Fraud'-------~ 
51 

Approved for Release: 2012/09/17 



C05872916 

52 

Approved for Release: 2012/09/17 

Alleged Inappropriate Action by a Contractor (.I~ ~----D 

1
Possible Labor i\1ischarging "-----~ 

Alleged Nepotism t) 
L,__ ___ ___, 

!Potential Conflict oflnterest ~'-----~ 

Alleged Nepotism i 
~-----

!Alleged Stolen Equipment IL_-_-_-_-_-___ v _____ _ 

!Possible i\1isuse of Agency 

Unaccredited Academic Degree c__ ___ -----"p 

J. naccredited Academic Degree ~ D 

naccredited Academic Degree 
'-----

' 
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_J 

ONGOING INVESTIGATIONS 
30 JUNE 2011 

~General Investigation_s Number of Cases 
~~~-

Criminal and Prohibited Acts 
Conflicts of Interest 
Embezzlement 
False Claims - Other 
False Claims/Statements/Vouchers 
False Claims - Time and Attendance 
Misconduct Employee 
Misconduct - Management · 
Other - Administrative/Criminal 
Passports Misuse 
Procurement Fraud 
Regulatory Violations 
Theft/Misuse of Government Property 

Total Ongoing Cases 
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8 
5 

15 
2 

20 
8 
6 

27 
19 
18 
2 

10 

140 
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COMPLETED SPECIAL REVIEWS A~D ASSESSMENT 
30 JUNE 2011 

omestic Living Quarters Allowance Program 

i Accountable Property Systems 

EXTERNAL PEER REVIEW RESULTS 

AUDIT 

~----~Under generally accepted government auditing standards, OIG audit functions must have an 
external peer review at least every three years. The National Reconnaissance Office OIG conducted a peer 
review of the Audit Staff during this reporting period. On 30 March 2011, the NRO OIG issued its external 
quality control review of the Audit Staff and found that the system of quality control for the Audit Staff in 
effect for the year ended 31 December 2010 was suitably designed and complied with to provide reasonable 
assurance that the Audit Staff is performing and reporting in conformity with applicable professional 
standards. Federal audit organizations C.?fi receive a peer review r~9,ng of pass, pass with deficiencies, or fail. 
The Audit Staff received a peer review rating of pass. There were no recommendations from this peer 
review. 
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I ]AWARDS 

W ENFORCEMENT AWARDS CEREMONY 

The Department of Justice held its 31" Annual Law Enforcement Awards Ceremony on 
'->-.---u-r-s~ay-,----.,.... ay 2011. Special Agenf land former Special Agen~ __ }ere 
recognized for their work on a very difficult case mvolving a rape committed by ~level US government 
official in Algeria. This complicated investigation had numerous roadblocks, including issues involving 
classified material, witnesses who had to remain anonymous as a result of threats to their safety, and a very 
late report to authorities. 

I lrhe OIG investigators 1 J 
~]were7ffile to build a credible and solid case against the defendant, despite extraordinary setbacks that 
included the immense fear of the victims to identify themselves, seeking overseas search warrants, 
investigating in a country with numerous security risks, navigation through sensitive intelligence information 
and weighing every step with diligence and sensitivity. In the end, the defendant was convicted of sexual 
abuse and was sentenced to 65 months in prison, 10 years of supervised release, and an order to register as a 
sex offender for 15 years. 

IIINTELLIGENCE COMMUNITY INSPECTORS GENERAL NATIONAL 
~ELLIGENCE AWARDS CEREMONY . 

__ ICIA OIG Inspection of Agency-Wide Performance Against the Foreign Cyber Threat 

C] A ceremony was held on 23 June 2011 to recognize OIG officers throughout the Intelligence 
Community who have made extraordinary contributions to the mission and objectives set forth in the US 
National Intelligence Strategy, and to the mission of their respective IC OIG offices. The 2010 "Inspection 
Award" went to the CIA OIG team that condµcteg tbt::..iD~Q~c:tio1;1_9fAJ?:ency-wide Performance a2'ainst thf 
for ign cvber threa 1 

examme ow the Agency collects against and 
yzes the·a~~i=li~ty-o~fo~r-e1~·gn--en~ti~ti-es-to_p_e_n-etr-at-e-:Uo=S-c-o~mputer systems and how the Agency communicates 

its findings to those responsible to defend against such threats. 
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OFFICE OF INSPECTOR GENERAL 

Strategic G?als and Objectives 

GOAL 1: Execute timely, objective, and results-driven work to improve the overall mission 
performance of the Agency. 

and important to the Dir¢c 
❖ Conduct timely and ~r ti?\' ' 

professional s. · 
❖ Undertake 

GOAL2: 

_£~,·- ~ 
. pussion to· 

la9g,nshlps . 
. < .t~..1 om our custo 

GOAL 4: Provide strong biismc;~,s ~an~iiri,rli:iJt~::i.:9-tni~e:s~acilities, budget, and 
technology and allows OIG officers to respond~opnmally to m1sSJon needs. 

❖ Establish corporate policies, metrics, and plans that drive performance; meet mission 
requirements; and encourage innovation. 

❖ Develop IT, work space, and budget solutions that will optimally support staff-specific work 
processes and provide enterprise-wide insight and managerial information. 

❖ Proactively identify our business management requirements. 
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I JA MESSAGE FROM THE INSPECTOR GENERAL 

il I_ am pleased to provide th~s summary report of the activities of the Office of Inspector General, Central 
Y1igence Agency for the penod 1 July 31 December 2011. The women and men of the OIG are fully engaged in 
the important work of providing audit, inspection, and investigative services in ,support of the oversight of the CIA's 
operations and activities. We are proud to provide that service and we apprecilite the continued commitment of the 
CIA's leadership in support of the function we perform. ' 

l__J Staff Accomplishments 

'------~~n the past six months we issued 21 Audit Reports (see page 11), one Independent Evaluation (see 
page 11), and six Inspection Reports (see page 26), covering various Covert A;ction, Proprietary, Field Station, and 
other foreign intelligence activities of the CIA. We made 116 recommendations to strengthen controls in those 
reports, and we continue to track 109 open recommendations from previous OIG reports (see pages 39 through 64 
for table summaries). Our Investigations Staff received 226 complaints, opened 48 investigations, and closed 
34 investigations (see page 33). The Investigations Staff also conducted an inquiry into the CIA's relationship with 
the New York City Police Department. 

~7 Strengthening the OIG 

~e continue to reform and strengthen our own business processes. As I have reported in the last two 
~emiannual Reports, we are engaged in implementing a strategic plan designed to guide our oversight work and 
strengthen our staffs. This reporting period, following the retirement of their predecessors, I appointed new Assistant 
Inspectors General for Investigations and Inspection, and we have begun an effort to reform the inspection process. 

=1ne Intelligence Authorization Act for FY 2012 calls for a review to be cohducted by the OPM IG of the CIA 
OIG's personnel authorities and available benefits. As previously reported, I had determined that our ability to best 
conduct investigations of allegations of criminal wrongdoing by CIA employees and contractors, pertaining to CIA 
activities, is hampered by the lack of statutory authority to support the conduct:of such investigations, enjoyed by the 
other federal inspectors general. Additionally, I have again forwarded legislative proposals to the Director, CIA, 
page 65, ~eeking the statutory authority to enabl~ the OIG to better provide ov~rsight. 

Dover the past decade, the resources provided to th~ OIG have not kept pjce with the dramatic growth in CIA 
operations and spending. In fact, unlike the OIGs at DoD, State, and USAID,:the CIA OIG received no 
supplemental or operational funding during the contingency operations in Iraq,: Afghanistan, or the War on Terror, 
and did not forward deploy to the war zones. However, we are seeking some tljlOdest growth through the annual 
budget process to enable the OIG to enhance its oversight. 

I am humbled and honored to lead this Office of dedicated public servants, as we independently review the work 
and activity of this vital Agency. 

David B. Buckley 
Inspector General, 
13 January 2012 
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[]OVERVIEW 

• ~JM1SSION 
[Jhe Office of Inspector General promotes 
economy, efficiency, effectiveness, and 
accountability in the management of CIA 
activities by performing independent audits, 
inspections, investigations, and reviews of CIA 
programs and operations. We also seek to detect 
and deter fraud, waste, abuse, and 
mismanagement. We advance the Agency's 
mission by providing our findings and 
recommendations expeditiously to the Director, 
the Agency, and the Congressional intelligence 
committees. 

We are an organization of diverse 
professionals dedicated to: 

• 

• 

• 

Integrity - Making decisions on the merits 
of every matter without regard to undue 
influence or favor. 
Professionalism - Holding ourselves to 
the highest standards of accountability and 
independence and ensuring that our 
findings are accurate, objective, and timely, 
and our recommendations relevant, 
reasonable, fact based, and fair. 
Expertise Developing and leveraging 
individual and collective skills and 
experiences. 

VISION 

e Office of Inspector General is a trusted 
an<frespectec:i resource for the Director, the 
Agency, and the Congress, and our work has a 
positive impact on CIA's mission. 

[.J Diversity is integral to our mission success. 
We promote diversity by creating a culture that is 
professional, supportive, inclusive, and 
innovative. 

1 =:JWe val~e a diverse workforce and, therefore, 
are dedicated to recruiting, developing, and 
retaining qualified individuals who bring a variety 
of experiences, backgrounds, and skills. 

Ll We are ~ommitted to maintaining a positive, . 
equitable, an;d productive work environment 
where all employees - and their diverse thoughts 
and opinions are welcomed, respected, and 
valued. 
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LJ THE OIG 0.RGANIZATION 

' David B. Buckley I 
! ~nsp~c-tor General 

THE OIG STAFFS 

I Audit Staff . 
_. The Audit Staff is composed of 

the Financial Management Division, Information 
Technology Division, Operations Division, 
Procurement Division, and a team dedicated to 
auditing field sites. The Staff conducts 
performance and financial audits of CIA 
programs and activities, including those audits 
that have been mandated by the Congress, such 
as the annual independent audit of the CIA's 
financial statements, the annual independent 
evaluation of the CIA information security 
program and practices required by the Federal 
Information Security Management Act (FISMA), 

4 

and periodic audits of CIA covert action 
programs. The Audit Staff also participates with 
other federal agencies and departments to 
conduct joint reviews of Intelligence Community 
programs and activities. 

Inspection Staff 
I [fhe Inspection Staff is largely 

composed of senior Agency managers and 
officers, most of whom are on rotation to the 
OIG. The Inspection Staff strives for balanced 
staffing by skill set and directorate 
representation. The Inspection Staff is 
responsible for conducting inspections of CIA 
components to evaluate their mission 
performance, customer and partner relationships, 
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and leadership and management effectiveness. 
The Staff also assesses major, crosscutting 
Agency issues to identify if they are being ' 
managed effectively, efficiently, and in 
compliance with law, Executive Orders, and 
regulations. We are currently working to reform 
our inspection process and staffing model. 

Investigations Staff 
i rfhe Investigations Staff is 
· composed of the Integrity Division, lnt~lli~nce 
Division, Financial Division, and Invest1gat1ve 
Resources Division. The Staff conducts 
investigations of alleged violations of federal 
laws, regulations, and policies, as well as alleged 
waste, fraud, and mismanagement related to CIA 
programs and operations. 

PEER REVIEW 

! Audit Staff 

. Under generally accepted 
government auditing standards, OIG au~t 
functions must have a:n external peer review at 
least every three years. The National 
Reconnaissance Office OIG conducted a peer 
review of the Audit Staff during the last reporting 
period. On 30 March 2011, the NRO OIG 
issued its external quality control review of the 
Audit Staff and found that the system of quality 
control for the Audit Staff in effect for the year 
ended 31 December 2010 was suitably designed 
and complied with to provide reasonable_ 
assurance that the Audit Staff is performing and 
reporting in conformity with applic~ble 
professional standards. Federal auc!!t . 
organizations can receive a peer review ratln~ of 
pass, pass with deficienc!es, or !ail. The Audit 
Staff received a peer review rating of pass. There 
were no recommendations from this peer review. 

j7coMMUNITY INTERACTION 

The Office oflnspector General 
'----a_c_t1~.v-e-,----ly_p_a_rt1-=.-----:cipates in a wide range of 

coordination and collaboration activities designed 
to increase our knowledge of and contribution to 
oversight wtthin the Federal Government. 

• The Inspector General is a 
~s-ta_tu_to_ry_m-em-ber of the Council of the 

Inspectors General on Integrity and Efficiency 
(CIGIE). 'Fhe IG actively participates in CIGIE 
meetings a~d is a member of the CIGIE 
Legislative Committee. In addition, OIG se~or 
managers p;irticipate in Intelligence Commuruty 
Inspector General Forums to include the IC IG 
Forum, Deputy Inspectors General Forum, the 
IC I.nspectors General Forum's lnspectio~s 
Working Group, the IC Joint Audit Working 
Group OAWG), and the IC IG Counsels 
Working Group. 

Audit Staff senior managers 
partlClpate m i:he IC Chief Financial 
Officer/OIG Quarterly Council Meetings that 
focus on shilllng ideas, discussing lessons 
learned, and communicating actions needed to 
achieve auclitable financial statements for IC 
agencies. The Staff also participates in a cyber 
security sub-group of the JA WG. The purpose 
of the group is to identify cyber securi~ iss~e~ 
that cut across organizational boundanes w1thm 
the IC. The Assistant IG for Audit and her 
Deputy alsd p~ticipate in periodic r_neetings of 
the Federal Audit Executive Council. 

The Assistant IG for Inspections 
La_n_d"h.----e-r'D=-ep~u~ty participate in periodic meetings 
of the Council of the Inspectors General on 
Integrity and Efficiency's Inspec~~ns ~d 
Evaluations Roundtable. In addit1on, inspectors 
from the ODNI, the National Secu'rity Agency, 
the National Geospatial-Intelligence Agency, and 
the Army Intelligence Command participated in 
the Staff's two-week New Inspector Training 
Course. 
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~ The Investigations Staff continued 
its outreach with law enforcement agencies and 
other Offices of Inspectors General throughout 
the Federal Government. The Investigations 
t=:ntinucs_tg have a robust dialoP1Je wir 

'ilie Office of the Special Prosecutor, and 
~-~ 

the Department of Justice. Additionally, the 
Investigations Staff provides a guest instructor to 
the Federal Law Enforcement Training Center 
(FLETC) to assist in the Financial Forensic 
Course, which is presented to federal, state, and 
local law enforcement agencies nationwide. 
Personnel from the Investigations Staff have also 
participated in curriculum reviews of training 
courses provided by the FLETC. The Assistant 
IG for Investigations (AIGI) participates in the 
guarterly AIGI meetings, which include AIGI's 
from throughout the Federal Government. 

6 

' l J AREAS OF IMPACT 
I 

'------"""'! During this reporting period, the 
OIG concluded audit and inspection work in 
areas that we considered to be the most 
significant to the Agency: 

• Cov:ert action oversight and effective use 
of related resources. 

• Information security. 
• Information technology infrastructure. 
• Acquisition oversight and contract 

management. 
• Resource (personnel and financial) 

management. 
• Auditable financial statements. 
• Operational and analytic performance 

and tradecrafr. 

; }ummaries of this work are included at 
pages 11 through 37. 
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I PLANNING 

"~··~ STRATEGIC PLANNING 

OIG has four strategic goals: 

1. Execute timely, objective, and results­
driven work to improve the overall 
mission performance of the Agency. 

2. Maximize our value to the CIA, the 
Congress, and the American public. 

3. Attract, develop, and retain a diverse and 
highly skilled cadre of professional OIG 
officers. 

4. Provide strong business management that 
maximizes facilities, budget, and 
technology and allows OIG officers to 
respond optimally to mission needs. 

[ IThe OIG developed objectives 
and action items to address each of these goals. 
We have set 'timeliness goals for our products, 
updated our work planning process to better 
assess risk, and required all OIG officers to 
create training plans to meet the needs of both 
the individual and the OIG. In the next six 
months, we will be implementing a defined 
performance measurement program that will 
measure the OIG's performance against our own 
goals. 

L I ANNUAL PLANNING 

1 7 In December the OIG published to the 
Agency our.work plan for audits and inspections 
to be carried out during CY 2012. We believe 
that this plan provides broad coverage of the 
Agency's programs, components, and activities, 
and is designed to focus our efforts on issues of 
continuing importance to the Agency's mission. 

Qhe OIG sought input for the. CY 2012 
wo~ plan from several sources to include 
component,directors; the Deputy Director, CIA; 
the Associate Deputy Director, CIA; and the 
Director, qA. In addition, we considered topics 
that the Intelligence oversight committees have 
identified as topics of interest. 

. .. In CY 2012, the OIG is focusing our efforts 
~improving efficiency and effectiveness in 
critical areas for the CIA, such as: 

' 

• Collection and analysis. 
• Covert action. 
• Information management and 

technology. 
• Financial management and 

administration. 
• Procurement and contracting. 
• Workforce management. 

~ '-----
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• STATUTORY REPORTING 
[7 This report is submitted pursuant to Section 
17 of the CIA Act of 1949, as amended, which 
requires the Inspector General to provide to the 
Director, CIA, not later than 31 January and 
31 July of each year, a semiannual report 
summarizing the activities of the Office of 
Inspector General for the immediately preceding 
six-month period, ending 31 December and 
30 June, respectively. 

[7All audit activities of the OIG are carried 
oiitin accordance with generally accepted 
government auditing standards. All OIG 
inspection and investigation activities conform to 
standards adopted by the Council of the 
Inspectors General on Integrity and Efficiency. 

[- ] The OIG has h;d full and direct access to all 
Agency information relevant to the performance 
of its duties. 

I ~UBPOENA AUTHORITIES 

• ~ During this reporting period, the 
IG issued no subpoenas. 

: LEGISLATIVE PROPOSALS 
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l-_JThe IG strongly recommends that the 
Director, Central Intelligence Agency; the 
Director of National Intelligence; and the 
Director of the Office of Management and 
Budget support the amendments to the CIA IG 
Act and that the Congress consider the 
amendments tq the Act as set forth in the 
Appendix of this report. 
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[] PROJECTS 
AUDIT STAFF 

I . COMPLETED PROJECTS 
l___ .. 

c___ ____ .._-"• As summarized below, the Audit Staff completed 21 audits and an evaluation, and issued 
reports containing 91 recommendations to strengthen internal controls over covert action programs, 
contract management, and financial management. 

inancial 
anagement and 

Administration 

formation 
Management and 
Technology 

Jrocurement and 
contracting 

]ndependent Auditor's Report o~ the CIA FY 2011 
tnancial Statements 

(U) Controls Over the Approving Officer Authorities and 
Agency-Wide Certifying Officers Databases 

[- General Controls L._ ___________ ~ 

011 Independent Evaluation of the CIA Information 
urity Program and Practices Required by FISMA 

i......-.....i=Se=c=ufili'..Qf the_D$&T Mission Systems'------

lobal Communications Services Contracts Team 

•~---~o=le~So~urce Contractin~L-----

-sE:c~E~L ___ _ 
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September 2011 

September 2011 

October 2011 

September 2011 
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llONGOING AUDITS 
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~[ 

(S/ /NF) FINANCIAL MANAGEMENT AND 
ADMINISTRATION: 

Fourth Quarter Spending 

Review of the CIA's Compliance with the 
Improper Payments Eliminations and 
Recovery Act 

1-l INFORMATI0N MANAGEMENT AND 
TECHNOLOGY:. 

C"-cquisitions Application 

CIA's Virtualized Information Processing 
Project 

The CIA's Management of Laptop 
Computers 

L_ __ __,, PROCUREMENT AND 
CONTRAOING: 

Award Fee Evaluation Factors and 
Determinations 

CIA Armored Vehicles 
' The Use 9f Independent Contractors 

l _ _ JNORKFORCE MANAGEMENT: 

Career Transition Program 
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1 INSPECTION STAFF 

lcoMPLETED P10JEas 

l . lThe Inspection Staff completed six inspections and issued reports containing 
25 recommendations aimed at enhancing the effectiveness of Agency mission performance and Agency 
programs; improving Agency IT and office environment infrastructure; and strengthening and aligning 
Agency policies and regulations with respect to both overseas assignm~nts and information sharing. The 
Inspection Staff also completed a retrospective of inspections conducted in the past five years to assess 
broader trends.in mission performance and management effectiveness.: 

26 

1-
totrection and Analysis 

Workforce Management '. I , 

omponent 

Global Coverage in the CIA 

!Filling Critical Overseas Positions 

ilatin America Division 

ffice of Middle East and North Africa 
alysis 

This table is UNCLASSIFIED. 
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• ONGOING INSPECTIONS 

D Component lnspedions: 

Counterproliferation Center, NCS 

Crime and Narcotics Center, NCS 
I ·-,. ----jDs 

Weapons Intelligence, Nonproliferation, 
and Arms Control Center, DI 

Qenetal Administration: 

Cover Administration 

nworkforce Management: 

Agency Accountability and Disciplinary 
Processes 
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INVESTIGATIONS STAFF 

COMPLETED PROJECTS 

~-----• The Investigations Staff completed 34 investigations, which resulted in three Reports of 
Investigations and 31 Disposition Memoranda.2 The Investigations St~ff also completed a preliminary 
inquiry of the CIA's Relationship with the New York Police Department. In addition, the OIG formally 
referred 29 matters to the Department of Justice based upon a reasonable belief that violations of federal 
criminal law may have been commited. ~--~· 

i As a result of the Investigation Staff's effortJ.___ __ ~~n recoveries have been ordered on 
l:>enalfoftne~US Government. The Investigations Staff also had one prosecution during this reporting 
period. 

(U) Reports of Investigation: 

(U) Misappropriation of Funds and Possible False Billing 

(UIIFOUO) Misappropriation of Government Property, Misuse of Government-Owned 
Vehicle, and Time and Attendance Abuse by a DS&T Officer 

llJ) Time and AHendance Fra,td:_l:orrnec OC.C Attorney 
; I '---------~~ 

(U) Disposition Memoranda: 

(U) Allegation of Contract Fraud 

(U) Apparent Conflict of Interest in DS&T 

July 2011 

October 2011 

November 2011 

!July 2011 

21 jThe Investigations Staff issues a disposition memorandum to close an inve~tigation ~nder ~e ~oll<:'wing circu;111stances: the 
allegation of wrongdoing cannot be supported by evidence or cannot be substantiated; the mvesnganon 1s not considered to be of 
a serious enough nature to warrant further action; or the results of the investigation tjave been communicated to Agency 
management, such as a successful criminal prosecution or a declination to prosecute ~y the Department of Justice. 

~J:lT ~; 
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~lleged Conspiracy to Conceal Documents 

Alleged Assault at a CIA Facility 

Alleged Sexual Assault at a CIA Facility 

~lleged Violations Concerning Inherently Governmental Functions 
i 

~reach of Contract Allegation 

~lleged Improprieties in Sole Source Contract 

,..abor Mischarging 

~!legations of Contract Mischarging and Inappropriate Contractor Relationships 

Possible Nepotism in a CIA Office 

Allegations of Reprisals 

Possible Unauthorized Intelligence Collection by Directorate of Intelligence 
Icers 

---r-r-----------==-----------1 
! Alleged Stolen Government Equipmentc=J 

-
Nonaccredited Degree: Adjudicator 

Nonaccredited Degree: Project Manager 

-
Nonaccredited Degree: Logistics Officer 

-
1 Nonaccredited Degree: Project Manager 

i_ FOUO) Nonaccredited Degree: Global R 

I ~onaccredited Degree: Telecommunications Information Systems 
,o~n~1=ce=r~~ 

INonaccredited Degree: Technical Intelligence Officer ~----
c:=}.llegation of Preferential Treatment Derived from Improper Relationship 

CJossible Conflict of Interest by Former Contracting Officer 

711eged Misuse of Government Vehicle and T&A Abuse 

This table is S£1'R.RT...: 
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1~-1 HOTLINE 

• • On 1 September 2011, OIG Hotline and 
Yori-tplaint processing was consolidated under the 
Investigative Resources Division (IRD). The 
IRD Intake Unit provides a confidential and 
reliable source for Agency employees and 
contractors, and the public to report waste, fraud, 
and abuse. 

[-:J During the period of 1 September -
31 December 2011, the Intake Unit received 
160 contacts from the Agency community and the 
general public (see Figure 1): 

• E-mail 

• Mail 

• Referrals from Other 

54 

46 

Government Agencies 19 
• Secure Electronic Methods 14 

• Telephone 13 

• In Person 8 

• Other 6 

Figure 1: How OIG Received 
Contacts 

Figure 1 is UNCLASSIFIED. 

Secwe 
Elecuonlc 
Methods 

.9% 

[7of the 160 contacts received, 129 are 
categorized as follows (31 are pencling 
assignment): 

• Management Issues 26% 
• Threat Management Unit 24% 

• Other 12% 
• Major Crime 8% 
• Internal Misconduct 7% 
• Suitability 7% 
• Contract Mischarging 5% 
• Fraud 4% 
• OGA Requests for 

Support 4% 
• Employee Time and 

Attendance 2% 
• Reprisal 1% 

I . i We referred the 129 contacts as depicted in 
Figure 2. . 

r··~ 
: 1Figure 2: How OIG 
~-Referred Contacts 

Oth<:rClA 
O!licca 

5-,,. 

CIA 
Management 
- Information 

2'¼ 

Figure 2 is UNCLASSIFIED. 
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0 STATUS OF SIGNIFICANT 
RECOMMENDED ACTIONS 

i7ou,sTANDING FROM PREVIOUS SEMIANNUAL REPORTS 
L_.. . 

As required by statute, the following tables present the status of significant recommended actions 
outstanding from previous semiannual reports. The reports are presented in order of issuance date from 
most recent to oldest. The tables also present a summary of each significant recommendation and the status 
of the recommendation as of the end of the reporting period. 

Ohere are three categories of reporting for the status of a recommendation: (1) no corrective action 
taken, (2) corrective actions in-process, and (3) corrective actions complete. Recommendations are 
considered "in-process" when the responsible component has initiated corrective actions, but has not 
completed those actions. Recommendations are considered completed when the OIG has determined that 
the responsible component has satisfactorily addressed the recommendation. 

TABLE 1 • STATUS OF SIGNIFICANT RECOMMENDED AalONS: AUDITS 

of 1 JuJy 2011, 96 significant recommendations that were issued by the Audit Staff and reported in 
previous semiannuals remained open. Of the 96 recommendations, 17 recommendations were closed 
during this reporting period, and 79 recommendations remain open as of 31 December 2011. 

-------------~ 

l~~~~--~~------------' 
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TABLE 2 • STATUS OF SIGNIFICANT RECOMMENDED AOIONS: INSPEOIONS 

[__~:As of 1 July 2011, 24 significant recommendations that were issue~ by the Inspection Staff and 
rep~rted in previous semiannuals remained open. Of the 24 recommendations, seven recommendations 
were closed during this reporting period, and 17 recommendations remain onen~Dl December 2011 
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TABLE 3 • STATUS OF SIGNIFICANT RECOMMENDED AalONS: INVESTIGATIONS 

[ -JAs of 1 July 2011, 15 significant recommendations that were issued by the Investigations Staff and 
reported in previous semiannuals remained open. Of the 1 S recommendations, 13 recommendations were 
closed during this reporting period, and two recommendations remain open as of 31 December 2011. 
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:~. 7 T ABLE 4 • STATUS OF SIGNIFICANT RECOMMENDED ACTIONS: SPECIAL REVIEWS 
'---·__J : 

AND ASSESSMENTS 

i J As of 1 July 2011, eight significant recommendations from special reviews and assessments that were 
reported in previous semiannuals remained open. Of the eight recommendations, one recommendation was 
closed during this reporting period, and seven recommendations remain open as of 31 December 2011. 
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I~ I LEGISLATIVE PROPOSALS 

CIA OFFICE OF INSPECTOR GENERAL 
~-----___ __,,_FY~2,.,,.,01,__3_...L,.,,.EGISLATIVE PROPOSAT.S 
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