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* Smithsonian Institution

Office of General Counsel

VIA ELECTRONIC MAIL

May 12, 2021

Re:  Your Request for Smithsonian Records (request number 442302732)

This responds to your request, dated and received in this Office on April 8, 2021, that the “Executive
Correspondence Files” be searched for a copy of “each letter or other communication from the White
House to the Smithsonian Institution,” including but not limited to the President and the Office of
Management and Budget, for the period January 1, 2017 to April 7, 2021. As we advised previously,
because the Smithsonian maintains no system with that title, a search of the Secretarial records for the
letters you seek was performed.

The Smithsonian responds to requests for records in accordance with its written policy, Requests for
Smithsonian Institution Information. A copy of this policy is available on the Smithsonian website at
http://www.si.edu/OGC/Records-Requests. The Smithsonian applies a presumption of disclosure when
processing records requests, subject to applicable exemptions stated in its policy.

Enclosed are 39 pages of material that are appropriate for release without redaction and are being
provided in their entirety.

Please be advised that 263 pages of material in response to your request has been referred to the White
House Office of Science and Technology Policy (OSTP) for processing and direct response to you.
Should you wish to contact OSTP about this material, the Public Liaison’s business information is:

Office of Science and Technology Policy
Attn: FOIA Officer

1650 Pennsylvania Ave, NW
Washington, D.C., 20504

Phone: (202) 456-4444

Fax: (202) 395-1224

Email: ostpfoia@ostp.eop.gov

In addition, 38 pages of material in response to your request has been referred to the General Services
Administration for processing and direct response to you. Should you wish to contact GSA about this
material, the Public Liaison’s business information is:

Office of General Counsel

Smithsonian Institution

Mail: P.O. Box 37012, MRC 012 « Washington DC 20013-7012
Street: 1000 Jefferson Drive SW « Washington DC 20560-0012
Telephone: 202.633.5115 « Fax: 202.357.4310



FOIA Public Liaison/Assistant General Counsel
Duane Smith

Phone: (202) 694-2934

duane smith@gsa.gov

GSA . FOIA@gsa.gov

Finally, 18 pages of material in response to your request has been referred to the National Security
Council (NSC) for processing and direct response to you. Should you wish to contact NSC about this
material, the Public Liaison’s business information is:

Corey Nightengale

Acting NSC Senior Director for Records Access and Information Security Management
Phone: (202) 456-9202

This concludes the Smithsonian’s response to your request. Thank you for your interest in the
Smithsonian.

Sincerely,

( ~c o/ (~f—

David Larson
Assistant General Counsel

You have the right to appeal a partial or full denial of your request. Your appeal must be in writing,
addressed to the Smithsonian Institution Office of General Counsel at the address below,
SIRecordsReq@si.edu, or (202) 357-4310 (fax number), and made within sixty days from the date of this
response letter. Your letter must explain your reason(s) for the appeal. The Smithsonian Deputy Secretary
and Chief Operating Officer will decide your appeal and will respond to you in writing. You also have the
right to request mediation services from the Office of Government Information Services (OGIS), within the
National Archives and Records Administration, to resolve disputes about the withholding of
information. Your request for mediation should include language authorizing OGIS to make inquiries on
vour behalf, including the right to review all documentation that OGIS deems necessary regarding your
request. You should note that you understand that any documents you provide to OGIS, except those
provided in confidence, may be copied and forwarded to Smithsonian Institution officials as a part of the
dispute resolution process.

Office of General Counsel

Smithsonian Institution Building Room 302

Mail: P.O. Box 37012, MRC 012 » Washington DC 20013-7012

Street: 1000 Jefferson Drive SW » Washington DC 20560-0012

Telephone: 202.633.5115 « Fax: 202.357.4310 Page 2



* Smithsonian Institution

Office of General Counsel

VIA ELECTRONIC MAIL

May 21, 2021

Re:  Supplemental Response to Your Request for Smithsonian Records
(request number 442302732)

This is a supplemental response to your request, dated and received in this Office on April 8, 2021, for a
search of the “Executive Correspondence Files” for a copy of “each letter or other communication from
the White House to the Smithsonian Institution,” including but not limited to the President and the
Office of Management and Budget, for the period January 1, 2017 to April 7, 2021. As we advised
previously, because the Smithsonian maintains no system with that title, a search of the Secretarial
records for the letters you seek was performed.

The Smithsonian responds to requests for records in accordance with its written policy, Requests for
Smithsonian Institution Information. A copy of this policy is available on the Smithsonian website at
http://www.si.edu/OGC/Records-Requests. The Smithsonian applies a presumption of disclosure when
processing records requests, subject to applicable exemptions stated in its policy.

After consultation with the National Security Council (NSC), we are releasing the additional 18 pages of
responsive material that were originally referred to NSC. Please be advised that a personal phone
number has been redacted consistent with SD 807 under Exemption 6, where disclosure of such
information would constitute a clearly unwarranted invasion of the personal privacy of a third party with
no overriding public interest.

This concludes the Smithsonian’s response to your request. Thank you for your interest in the
Smithsonian.

Sincerely,

David Larson
Assistant General Counsel

Office of General Counsel

Smithsonian Institution

Mail: P.O. Box 37012, MRC 012 « Washington DC 20013-7012
Street: 1000 Jefferson Drive SW « Washington DC 20560-0012
Telephone: 202.633.5115 » Fax: 202.357.4310



You have the right to appeal a partial or full denial of your request. Your appeal must be in writing,
addressed to the Smithsonian Institution Office of General Counsel at the address below,
SIRecordsReq@si.edu, or (202) 357-4310 (fax number), and made within sixty days from the date of this
response letter. Your letter must explain your reason(s) for the appeal. The Smithsonian Deputy Secretary
and Chief Operating Officer will decide your appeal and will respond to you in writing. You also have the
right to request mediation services from the Office of Government Information Services (OGIS), within the
National Archives and Records Administration, to resolve disputes about the withholding of
information. Your request for mediation should include language authorizing OGIS to make inquiries on
vour behalf, including the right to review all documentation that OGIS deems necessary regarding your
request. You should note that you understand that any documents you provide to OGIS, except those
provided in confidence, may be copied and forwarded to Smithsonian Institution officials as a part of the
dispute resolution process.

Office of General Counsel

Smithsonian Institution Building Room 302

Mail: P.O. Box 37012, MRC 012 » Washington DC 20013-7012

Street: 1000 Jefferson Drive SW » Washington DC 20560-0012

Telephone: 202.633.5115 « Fax: 202.357.4310 Page 2
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THE WHITE HOUSE
WASHINGTON

January 12, 2017

MEMORANDUM FOR THE HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

SUBJECT: Promoting Diversity and Inclusion in Our National
Parks, National Forests, and Other Public Lands
and Waters

Our PFederal lands and waters are among our Nation's

greatest treasures -- from our National Parks and National
Forests, to our wild and scenic rivers, recreation areas, and
other public lands and waters. These natural and historic
sites give us fresh air and clean water, places for recreation
and inspiration, and support for cur local communities and
economies. As a powerful sign of our democratic ideals, these
lands belong to all Americans -- rich and poor, urban and rural,
young and old, from all backgrounds, genders, cultures,
religious viewpoints, and walks of life.

Our public lands and waters are treasured in part because they
tell the story of our Nation. They preserve the history from
our Nation's wars, protect cultural sites considered sacred to
countless Americans, and honor the accomplishments of distinctly
American leaders ranging from Harriet Tubman to Abraham Lincoln
to Cesar Chavez. I am proud that my Administration has greatly
expanded the stories that our protected public lands and waters
tell about our Nation through designating a diverse collection
of cultural and historic sites as new parks and monuments and
by restoring the Koyukon Athabascan name of Denali to the
tallest mountain in North America. I am proud, too, that my
Administration has sought to expand access to our public lands
and waters and to make them more welcoming to all Americans,
especially those who have not regularly visited our Nation's
great outdoors or had the means to do so easily. Initiatives
like "Every Kid in a Park" complement additional, ongoing
efforts by Federal agencies to improve accessibility, but more
work must be done to honor the promise and opportunity of the
idea that our public lands belong to every American. Over the
last 8 years, Federal land and water management agencies have
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also shown a renewed commitment to promoting equal opportunity
for all employees and in creating work environments where
everyone is empowered to reach their full potential.

The purpose of this memorandum is to ensure that all Americans
have the opportunity to experience and enjoy our public lands
and waters, that all segments of the population have the chance
to engage in decisions about how our lands and waters are
managed, and that our Federal workforce -- not just the sites
it manages -- is drawn from the rich range of the diversity in
our Nation. In this memorandum, "diversity" refers to a range
of characteristics including national origin, language, race,
color, disability, ethnicity, age, religion, sexual orientation,
gender (including gender identity), socioeconomic status,
veteran status, and family structure. The term "inclusion"
refers to a culture that connects each employee to the
organization; encourages collaboration, flexibility, and
fairness; and promotes diversity throughout the organization

so that all individuals have opportunities to participate and
contribute to their full potential.

This memorandum is directed at the Department of the Interior,
the U.S. Forest Service, the Office of the Assistant Secretary
of the Army for Civil Works, and the National Oceanic and
Atmospheric Administration (covered agencies).

Promoting diversity and inclusion is not the sole responsibility
of one office within a Federal agency but a joint effort that
requires engagement by senior leadership and the entire
workforce. In implementing the guidance in this memorandum,
each covered agency shall ensure its diversity and inclusion
practices are fully integrated into broader planning efforts

and supported by sufficient resource allocations and effective
programs that promote a wide range of investments in personnel
development, public engagement, and opportunities for inclusive
access.

Therefore, by the authority vested in me as President by the
Constitution and the laws of the United States of America, I
hereby direct the following:

Section 1. Diversity and Inclusion in the Federal
Workforce. The quality and integrity of our National Parks,
National Forests, and other public lands and waters depend on
the public servants who steward them for the benefit of current
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and future generations. To ensure we are managing these
regources responsibly, we must have a diverse and inclusive
Federal workforce practicing public land management that
recognizes the challenges facing communities across the Nation.
A more diverse and inclusive Federal workforce ‘also creates a
more welcoming experience for all Americans, no matter their
background or where they live, and encourages engagement with
Federal agencies on the management and future of our public
lands and waters. Consistent with existing authorities, each
‘covered agency shall prioritize building a more diverse and
inclusive Federal workforce reflective of our Nation and its
citizens.

Federal agencies are subject to existing authorities aimed
at addressing the leadership role and obligations of the Federal
Government as an employer. For example, Executive Order 13583
of August 18, 2011 (Establishing a Coordinated Government-wide
Initiative to Promote Diversity and Inclusion in the Federal
Workforce), requires Federal agencies to take action to promote
equal opportunity, diversity, and inclusion in the Federal
workforce. Federal agencies also are required by section 717
of title VII of the Civil Rights Act of 1964 to take proactive
steps to ensure equal opportunity for all Federal employees and
applicants for Federal employment. This memorandum directs each
of the covered agencies to pursue additional actions that create
and maintain a diverse and inclusive Federal workforce. Toward
that end, each covered agency shall integrate the following
activities in its efforts to comply with related statutory
mandates, Executive Orders, regulatory requirements, and
individual agency policies:

(a) Provide professional development opportunities and
tools. A diverse and inclusive work environment enhances the
ability of each covered agency to create, retain, and sustain
a strong workforce by allowing all employees to perform to
their full potential and talent. Professional development
opportunities and tools are key to fostering that potential,
and ensuring that all employees have access to them should
be a priority for all agencies, consistent with merit system
principles. Accordingly, each covered agency shall:

(1) Develop a mechanism to conduct periodic
interviews with a voluntary representative
cross-section of its workforce to gain a more complete
understanding of the reasons that employees choose
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to stay with their organizations, as well as to
receive feedback on workplace policies, professional
development opportunities, and other issues;

(ii) Provide optional exit interviews or surveys for
all departing personnel;

(iii) Collect information as needed to identify
methods for attracting applicants to Federal
employment and retaining diverse workplace talent
through existing workforce programs and initiatives;

(iv) Prioritize resources, as appropriate, to
expand professional development opportunities that
support mission needs, such as academic and fellowship
programs, private-public exchanges, and detail
assignments to private or international organizations,
State, local and tribal governments, or other branches
of the Federal Government;

(v) Offer, or sponsor employees to participate

in, a Senior Executive Service Candidate Development
Program or other program that trains employees to gain
the skills required for senior-level appointments.
Each covered agency shall consider the number of
expected senior-level vacancies as one factor in
determining the number of candidates to select for
such programs. In the selection process for these
programs, each covered agency shall consider redacting
personal information, including applicant names, from
all materials provided for review to reduce the
potential for unconscious bias. Each covered agency
also shall evaluate on a retroactive basis the
placement rate of program graduates into senior-level
positions, including available demographic data, on an
annual basis to look for ways to improve outreach and
recruitment for these programs consistent with merit
system principles. Each covered agency shall consult
with the Office of Personnel Management (OPM) on the
development or enhancement of data-collection tools to
conduct these evaluations; and

(vi) Seek additional opportunities for the
development and implementation of upward mobility
programs. '
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(b) Strengthen leadership engagement and accountability.
Senior leadership and supervisors play an important role in
fostering diversity and inclusion in the workforce they lead and
setting an example for cultivating this and future generations
of talent. Toward that end, each covered agency shall:

(i) Reward and recognize efforts to promote
diversity and inclusion in the workforce. Consistent
with merit system principles, each covered agency

is strongly encouraged to consider implementing
performance and advancement requirements that

reward and recognize senior leaders' and supervisors'
success in fostering diverse and inclusive workplace
environments and in cultivating talent, such as
through participation in mentoring programs or
sponsorship initiatives, recruitment events, and other
opportunities. Each covered agency also is encouraged
to identify opportunities for senior leadership and
supervisors to participate in outreach events and
discuss issues related to promoting diversity and
inclusion in its workforce on a regular basis with
support from any existing employee resource group, as
appropriate; and

(ii) Expand training on unconscious bias,

diversity and inclusion, and flexible work policies.
Each covered agency shall expand its provision of
training on unconscious bias, diversity and inclusion,
and flexible work policies and make unconscious

bias training mandatory for senior leadership and
management positions, including for employees
responsible for outreach, recruitment, hiring, career
development, promotion, and law enforcement. The
provision of training may be implemented in a phased
approach commensurate with agency resources. Each
covered agency shall also make available training on a
2-year cycle for bureaus, directorates, or divisions
for which inclusion scores, such as those measured by
the New IQ index, demonstrate no improvement since

the previous training cycle. Special attention should
be given to ensure the continuous incorporation of
research-based best practices, including those to
address the relationship between certain demographics
and job positions.
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(¢) Analyze existing data and identify opportunities for
improvement. Each covered agency shall continue to evaluate
and eliminate existing barriers to the successful growth of
diversity and inclusion in the Federal workplace. The following
actions shall be taken to ensure continued progress on this
issue:

(1) Each covered agency shall integrate the
activities described under subsections (a) and (b) of
this section in the priorities and actions outlined
in Executive Order 13583 and the periodic agency
self-assessments and barrier analyses required by
Equal Employment Opportunity Commission Management
Directive 715, and shall make such assessments and
analyses publicly available; '

(ii) Human resources and any appropriate diversity
and leadership staff from each of the covered

agencies shall meet at least twice each year with
agency leadership to discuss actions pursued under
sections 1l(a) and 1l(b) of this memorandum, including
working to identify and eliminate barriers to
promoting diversity and inclusion in agency workforces
and to discuss potential actions to improve hiring
programs, recruitment, and workforce training and
development. Where data gaps are identified, each
covered agency is encouraged to collect additional
information as needed in order to identify methods for
attracting and retaining talent from diverse
populations, with particular attention to senior and
management positions. Each covered agency shall
consult with OPM on the development or enhancement of
data-collection tools to collect this information; and

(iii) OPM shall continue to review covered
agency-specific diversity and inclusion plans

and provide recommended modifications for agency A
consideration, including recommendations on strategies
to promote diversity and inclusion in agency
workforces and potential improvements to the use

of existing agency hiring authorities.

Sec. 2. Enhancing Opportunities for all Americans to
Experience Public Lands and Waters. (a) Recognizing that our
public lands belong to all Americans, it is critical that all
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Americans can experience Federal lands and watexrs and the
benefits they provide, and that diverse populations are able to
provide input to inform the management and stewardship of these
important resources. In order to achieve this goal, each
covered agency shall:

(i) Identify site-specific opportunities. As each
covered agency periodically updates or develops new
management plans for its lands and waters, it shall
evaluate specific barriers and opportunities, as
appropriate, to improve visitation, access, and
recreational opportunities for diverse populations;

(ii) Update policies to ensure engagement with
diverse constituencies. As-policy manuals and
handbooks are updated, each covered agency shall
ensure that these materials reflect the importance
of engaging with diverse populations in resource
protection, land and water management, and program
planning and decisionmaking, as appropriate;

(iii) Establish internal policies for recipients:
of Federal funding. Each covered agency shall
ensure that State, 1ocal,~tribal,'and'private sector
recipients of Federal funding are taking action

to improve visitation, access, and recreational
opportunities for diverse populations;

(iv) Identify public liaisons.” Within 90 -days of
the issuance of this memorandum, each covered agency
shall identify multiple public liaisons with a
diversity of backgrounds and perspectives to be
charged with facilitating input from and engaging
with diverse populations in land and water management
processes;

(v) Identify opportunities on advisory councils
and stakeholder committees. Within 120 days of the
issuance of this memorandum, each covered agency
shall identify opportunities to promote participation
by diverse populations in advisory councils and
stakeholder committees established to support public
land or water management; environmental, public
health, or energy development planning; and other
relevant decisionmaking; and
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(vi) Develop an action plan. Within 1 year of

the issuance of this memorandum, each covered agency
shall provide a publicly available action plan to

the Chair of the White House Council on Environmental
Quality identifying specific actions the agency

will take to 1) improve access for diverse
populations -- particularly for minority, low-income,
and disabled populations and tribal communities -- to
experience and enjoy our Federal lands and waters,
and 2) address barriers to their participation in
the protection and management of important historic,
cultural, or natural areas. Each covered agency
shall identify in its action plan any critical
barriers to achieving both of these goals. This
barrier evaluation should draw on internal staff
input as well as external perspectives, including
interviews, surveys, and engagement with
non-governmental entities, as appropriate and as
resources allow. Bach action plan should include
specific steps that the covered agency will take to
address identified barriers, including national as
well as regional strategies, and, where appropriate,
site-specific initiatives. Each covered agency should
work through the Federal Recreation Council (FRC)

to assist with the development of this action plan
and use the FRC to share best practices and
recommendations regarding specific programs and
initiatives.

(b) In identifying actions to improve opportunities for
all Americans to experience our Federal lands and waters, each
covered agency should consider a range of actions including the
following:

(1) Conducting active outreach to diverse
populations -- particularly minority, low-income, and
disabled populations and tribal communities -- to
increase awareness about specific programs and
opportunities;

(ii) Focusing on the mentoring of new
environmental, outdoor recreation, and preservation
leaders to increase diverse representation in these
areas and on our public lands;



9

(iii) Forging new partnerships with State, local,
tribal, private, and non-profit partners to expand
access for diverse populations, particularly those in
the immediate vicinity of a protected area;

(iv) Identifying and making improvements to
existing programs to increase visitation and access
by diverse populations -- particularly minority,
low-income, and disabled populations and tribal
communities;

(v) Creating new programs, especially those that
could address certain gaps that are identified;

(vi) Expanding the use of multilingual and
culturally appropriate materials, including American
Sign Language, in public communications and
educational strategies, including through social media
strategies, as appropriate, that target diverse
populations;

(vid) Continuing coordinated, interagency efforts to
promote youth engagement and empowerment, including
fostering new partnerships with diversity- and
youth-serving organizations and new partnerships with
urban areas and programs; and

(viii) Identifying possible staff liaisons to diverse
populations, particularly those in the immediate
vicinity of a given protected area.

(c) In identifying actions to improve opportunities for
all Americans to participate in the protection and management of
important historic, cultural, and natural areas, each covered
agency shall consider a range of actions including the
following:

(1) Considering recommendations and proposals from
diverse populations to protect at-risk historic,
cultural, and natural sites;

(i) Improving the availability and distribution of
relevant information about ongoing land and water
management planning and policy revisions;
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(iii) Identifying agency staff charged with outreach
to diverse populations;

(iv). Identifying opportunities to facilitate public
participation from interested diverse populations
facing financial barriers, including through
partnerships, where appropriate, with philanthropic
organizations and tribal, State, and local
governments; and

(v) Taking other actions to increase opportunities
for diverse populations to provide input and
recommendations on protecting, improving access to, or
otherwise managing important historic, cultural, or
natural areas, with an emphasis on stakeholders facing

significant barriers to participation.

Sec. 3. General Provisions. (a) Nothing in this
memorandum shall be construed to impair or otherwise affect:

(i) the authority granted by law to an executive
department or agency, or the head thereof, or the
status of that department or agency within the
Federal Government; or

(ii) the functions of the Director of the Office
of Management and Budget relating to budgetary,
administrative, or legislative proposals.

{(b) This memorandum shall be implemented consistent
with applicable law, and subject to the availability of

appropriations.

(c) The Secretary of the Interior is hereby authorized and
directed to publish this memorandum in the Federal Register.
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THE WHITE HOUSE
WASHINGTON

: ' . January 13, 2017

MEMORANDUM FOR THE HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

SUBJECT: Continuing to Expand Opportunity for
All Young People

By the authority vested in me as President by the Constitution
and the laws of the United States of America, I hereby direct
the following:

Section 1. The Presidential Memorandum issued on
February 27, 2014 (Creating and Expanding Ladders of Opportunity
for Boys and Young Men of Color), is'amended:

(a) in the preamble, by striking the phrase "My Brother's
Keeper initiative" and replacing it with "Task Force on
Improving the Lives of Boys and Young Men of Color and
Underserved Youth";

(b) in the preamble, by striking the phrase "The
initiative" and replacing it with "The Task Force";

(¢) in section 1, by striking the phrase "My Brother's
-Keeper Task Force" throughout and replacing it with "Task Force
on Improving the Lives of Boys and Young Men of Color and
Underserved Youth'";

(d) in section 1(a), by striking everything that follows
"In addition to the Chair, the Task Force shall consist of the
following members:" in subsection (a) and inserting the
following:

"(i) the Attorney General;

(ii) the Secretary of Agriculture;
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(1ii) the Secretary of Commerce;
(iv) the Secretary of Defense;
(v) the Secretary of Education;
(vi) the Secretary of Energy;
(vii) the Secretary of Health and Human Services;

(viii) the Secretary of Housing and Urban
Development;

(ix) the Secretary of the Interior;
(x) the Secretary of Labor;
(xi) the Secretary of Transportation;

(xii) the Director of the Office of Management and
Budget;

(xiii) the Chair of the Council of Economic Advisers;

(xiv) the Director of. the Office of Personnel
Management;

(xv) the Administrator of the Small Business
Administration;

(xvi) the Chair of the Equal Employment Opportunity
Commission;

(xvii) the Chief Executive Officer of the Corporation
for National and Community Service;

(xviii) the Director of the National Science
Foundation;

(xix) the Assistant to the President for
Intergovernmental Affairs and Public Engagement;

(xx) the Director of the Domestic Policy Council;

(xxi) the Director of the National Economic Council;
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(xxii) the Director of the Office of Science and
Technology Policy; and

(xxiii) the heads of such other executive
departments, agencies, and offices as the Chair may,
-from time to time, designate.";

(e) in section 2(a) (i), by inserting "as appropriate”
after "to be maintained by the Department of Education”; ‘

(£) in section 2(a) (i), by inserting "and in consultation
with the Office of Management and Budget, including the Office
of the Chief Statistician of the United States, as appropriate"
after "on an ongoing basis";

(g) by adding, as section 2(f): "The Task Force shall
also provide a status report to the President regarding the
implementation of this memorandum at least once each calendar
year. In addition, every 2 years, the Task Force shall review
the recommendations from the 90-day report, determine whether
updated recommendations should be sent to the President, and
evaluate whether the set of critical indicators of life outcomes
should be updated."; and ' :

(h) in section 2(v) and section 2(vii), by inserting "and
underserved youth" after "boys and young men of color".

Sec. 2. The Secretary of Education is authorized and
directed to publish this memorandum in the Federal Register.
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THE WHITE HOUSE
WASHINGTON

October 26, 2017

MEMORANDUM FOR THE HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

SUBJECT: Temporary Certification for Certain
Records Related to the Assassination
of President John F. Kennedy

The American public expects -- and deserves -- its Government
to provide as much access as possible to the President John F.
Kennedy Assassination Records (records) so that the people may
findlly be fully informed about all aspects of this pivotal
event. Therefore, I am ordering today that the veil finally
be lifted. At the same time, executive departments and agencies
(agencies) have proposed to me that certain information should
continue to be redacted because of national security, law
enforcement, and foreign affairs concerns. I have no choice --
today -- but to accept those redactions rather than allow
potentially irreversible harm to our Nation's security. To
further address these concerns, I am also ordering agencies to
re-review each and every one of those redactions over the next
180 days. At the end of that period, I will order the public
disclosure of any information that the agencies cannot
demonstrate meets the -statutory standard for continued
postponement of disclosure under section 5(g) (2) (D) of the
President John F. Kennédy Assassination Records‘ Collection Act
of 1992 (44 U.S.C. 2107 note) (the "Act").

Accordingly, by the authority vested in me as President

and Commander in Chief by the Constitution and the laws of the
United States of America, I hereby certify that all information
within records that agencies have proposed for continued
postponement under section 5(g) (2) (D) of the Act must be
temporarily withheld from full public disclosure until no later
than April 26, 2018, to allow sufficient time to determine
whether such information warrants continuéd postponement under
the Act. This temporary withholding from full public disclosure.
is necessary to protect against harm to the military defense,
intelligence -operations, law- enforcement, or the conduct of
foreign relations that is of such gravity that it outweighs

the public interest in immediate disclosure.
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I hereby direct all agencies that have proposed postponementc
of full disclosure to review the information subject to this
certification and identify as much as possible that may be
publicly disclosed without harm to the military defense,
intelligence operations, law enforcement, oxr conduct of
foreign relations.

Any agency that seeks to request further postponement beyond
this temporary certification shall adhere to the findings of the
Act, which state, among other things, that "only in the rarest
cases is there any legitimate need for continued protection of
such records." The need for continued protection can only have
grown weaker with the passage of time since the Congress made
this finding. Accordingly, each agency head should be extremely
circumspect in recommending any further postponement of full
disclosure of records. Any agency that seeks further
postponement shall, no later than March 12, 2018, report to the
Archivist of the United States (Archivist) on the specific
information within particular records that meetg the standard
for continued postponement under section 5(g) (2) (D) of the Act.
Thereafter, the Archivist shall recommend to me, no later than
March 26, 2018, whether the specific information within
particular records identified by agencies warrants continued
withholding from public disclosure after April 26, 2018.

The Archivist is hereby authorized and directed to publish this
memorandum in the Federal Register.
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THE WHITE HOUSE
WASHINGTON

October 26, 2017

MEMORANDUM FOR THE HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

SUBJECT: Combatting the National Drug Demand and Opioid
Crisis '

By the authority vested in me as President by the Constitution
and the laws of the United States of America, it is hereby
directed as follows:

Section 1. Policy. It shall be the policy of the
United States to use all lawful means to combat the drug
demand and opioid crisis currently afflicting our country.
Individuals, families, and communities across the United States
continue to be devastated by an unprecedented epidemic of drug
abuse and overdose, including of prescription opioids, heroin,
and illicit synthetic opioids. Last year, we lost at least
64,000 of our fellow Americans to drug overdose, primarily
from opioids. This is an increase of approximately 12,000
people over the year before and more than ever recorded in
United States history. Drug overdoses now kill more Americans
than motor vehicle crashes or gun-related incidents, and more
than 300,000 Americans have died of an opioid overdose since
2000. Further, more than 2.1 million of our fellow citizens
are addicted to opioids; and in 2014 more than 1,500 people were
treated each day in emergency departments for opioid-related
emergencies. :

This crisis has devastated our communities. It has been
particularly harmful for children affected by their parents'
drug abuse. The number of infants born drug-dependent increased
by nearly 500 percent from 2000 to 2012. The number of children
being placed into foster care due, at least in part, to parental
drug abuse is increasing, and accounted for almost a third of
all child removals in Fiscal Year 2015. Serious drug users are
also more likely to be arrested for crimes such as burglary,
robbery, and handling stolen goods. Moreover, the drug
trafficking that supplies illegal drugs to our country is
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associated with other illegal activities, including murder and
other violent crimes. All of this devastates lives and harms
communities in both the United States and foreign countries
involved in the illegal drug supply chain. Federal, State,

and local governments; law enforcement; first responders; the
medical, public health, and substance abuse treatment community;
and faith-based and community organizations are working
tirelessly and have even expanded their efforts to combat the
drug demand and opioid crisis.

Three factors are driving the opioid aspect of this crisis
in particular. First, since the 1990s, there has been a
dramatic rise in opioid pain medication prescriptions. Second,
heroin from Mexico has flooded the country. Third, the illicit
manufacture and illegal importation of fentanyl -- an extremely
deadly synthetic opioid -- and its analogues and related
compounds have proliferated. Fentanyl is currently manufactured
almost exclusively in China, and it is either shipped into the
United States or smuggled across the southern border by drug
traffickers. Between 2013 and 2016, the amount of fentanyl
seized by Customs and Border Protection at the border increased
more than 200 times over. Dealers are increasingly lacing
fentanyl into other drugs and pressing it into counterfeit
opioid pills. Because fentanyl is lethal in even miniscule
doses, this is an extremely deadly tactic, as it too often
causes users to ingest a fatal amount unknowingly.

Sec. 2. Agency Action. The Secretary of Health and Human
Services shall, consistent with section 319 of the Public Health
Service Act, 42 U.S.C. 247d, consider declaring that the drug
demand and opioid crisis described in section 1 of this
memorandum constitutes a Public Health Emergency. Additionally,
the heads of executive departments and agencies, as appropriate
and consistent with law, shall exercise all appropriate
emergency authorities, as well as other relevant authorities,
to reduce the number of deaths and minimize the devastation
the drug demand and opioid crisis inflicts upon American
communities.

Sec. 3. General Provisions. (a) Nothing in this
memorandum shall be construed to impair or otherwise affect:

(1) the authority granted by law to an executive
department or agency, or the head thereof; or
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(ii) the functions of the Director of the Office
of Management and Budget relating to budgetary,
administrative, or legislative proposals.

(b) This memorandum shall be implemented consistent
with applicable law and subject to the availability of
appropriations.

(¢} This memorandum is not intended to, and does not,
create any right or benefit, substantive or procedural,
enforceable at law or in equity by any party against the
United States, its departments, agencies, or entities, its
officers, employees, or agents, or any other person.

(d) The Secretary of Health and Human Services is hereby
authorized and directed to publish this memorandum in the
Federal Register.

B, 3




THE WHITE HOUSE
WASHINGTON, DC 20502

=

Secretary {/ // 7
Smithsonian Institution

Washington, D.C. 20560

-

VS POSTAGE D) [INEY DGWYES
(%1 2 n',u_'—-J,. "
—

i 20050 § 001,19°

02
i 00013007330CT 27 2017

FIRST CLASS

DO NOT BEND



211195

THE WHITE HOUSE
WASHINGTON
April 26, 2018

MEMORANDUM FOR THE HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

SUBJECT: Certification for Certain
Records Related to the Assassination
of President John F. Kennedy

As I explained in my temporary certification of October 26,
2017, the American people expect their Government to provide as
much access as possible to the President John F. Kennedy
Assassination Records (records) so that they may -- as they
deserve -- finally be fully informed about all aspects of this
pivotal event. Over the past 180 days, executive departments
and agencies (agencies) have reviewed all of the informatiocn
within records temporarily withheld from release and have
proposed to the Archivist of the United States (Archivist) that
certain information should continue to be redacted because of
identifiable national security, law enforcement, and foreign
affairs concerns. The Archivist has reviewed the information
agencies proposed to withhold and believes the proposals are
consistent with the standard of section 5(g) (2) (D) of the
President John F. Kennedy Assassination Records Collection Act
of 1992 (44 U.S.C. 2107 note) (the "Act").

I agree with the Archivist's recommendation that the continued
withholdings are necessary to protect against identifiable harm
to national security, law enforcement, or foreign affairs that
is of such gravity that it outweighs the public interest in
immediate disclosure. I am also ordering agencies to re-review
each of those redactions over the next 3 years. At any time
during that review period, and no later than the end of that
period, agencies shall disclose information that no longer
warrants continued withholding.

Accordingly, by the authority vested in me as President

and Commander in Chief by the Constitution and the laws of the
United States of America, I hereby certify that all information
within records that agencies have proposed for continued
postponement under section 5(g) (2) (D) of the Act shall be
withheld from full public disclosure until no later than
October 26, 2021.
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Any agency that seeks further postponement beyond this
certification shall take note of the findings of the Act, which
state, among other things, that "only in the rarest cases is
there any legitimate need for continued protection of such
records." The need for continued protection can only grow
weaker with the passage of time from this congressional finding.
Any agency that seeks further postponement beyond October 26,
2021, shall, no later than April 26, 2021, identify to the
Archivist the specific basis for concluding that records (or
portions of records) satisfy the standard for continued
postponement under section 5(g) (2) (D) of the Act. Thereafter,
the Archivist shall recommend to the President, no later than
September 26, 2021, whether continued withholding from public
disclosure of the identified records is warranted after

October 26, 2021.

The Archivist is hereby authorized and directed to publish this
memorandum in the Federal Register.




Secretary
Smithsonian Institution
‘Washington, D.C. 20560




THE WHITE HOUSE

WASHINGTON

October 25, 2018

MEMORANDUM FOR THE HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

SUBJECT: Developing a Sustainable Spectrum Strategy for
America's Future

By the authority vested in me as President by the Constitution
and the laws of the United States of America, it is hereby
ordered as follows:

Section 1. Policy. It is the policy of the United States
to use radiofrequency spectrum (spectrum) as efficiently and
effectively as possible to help meet our economic, national
security, science, safety, and other Federal mission goals now
and in the future. To best achieve this policy, the Nation
requires a balanced, forward-looking, flexible, and sustainable
approach to spectrum management.

The growth in the availability of mobile wireless broadband
connectivity over the past decade has reshaped the American
experience -- the way Americans work, learn, shop, run
businesses, transport their families and goods across the
Nation, farm, conduct financial transactions, consume
entertainment, deliver and receive public safety services, and
interact with one another. In the growing digital economy,
wireless technologies expand opportunities to increase economic
output of rural communities and connect them with urban markets,
and offer safety benefits that save lives, prevent injuries,
and reduce the cost of transportation incidents. American
companies and institutions rely heavily on high-speed wireless
connections, with increasing demands on both speed and capacity.
Wirelegss technologies are helping to bring broadband to rural,
unserved, and underserved parts of America. Spectrum-dependent
systems also are indispensable to the performance of many
important United States Government missions. And as a Nation,
our dependence on these airwaves 1s likely to continue to grow.



As the National Security Strategy of 2017 made clear,
access to spectrum is a critical component of the
technological capabilities that enable economic activity and
protect natiocnal security. Wireless communications and
assocliated data applications establish a foundation for
high-wage jobs and national prosperity. While American industry
continues to extract greater and greater value from spectrum,
each technological leap also increases demands on its usage.
Those demands have never been greater than today, with the
advent of autconomous vehicles and precision agriculture, the
expansion of commercial space operations, and the burgeoning
Internet of Things signaling a nearly insatiable demand for
spectrum access. Moreover, it is imperative that America be
first in fifth-generation (5G) wireless technologies -- wireless
technologies capable of meeting the high-capacity, low-latency,
and high-speed requirements that can unleash innovation broadly
across diverse sectors of the economy and the public sector.
Flexible, predictable spectrum access by the United States
Government will help ensure that Federal users can meet current
and future mission requirements for a broad range of both
communications- and non-communications-based systems.

The Nation can and will ensure security and safety through
modern technology. America's national security depends on
technological excellence and the United States Government must
continue to have access to the spectrum resourcesg needed to
serve the national interest, from protecting the homeland and
managing the naticnal airspace, to forecasting severe weather
and exploring the frontiers of space. Technological innovation
in spectrum usage, moreover, occurs in both the private and
public sectors. Federal agencies must thoughtfully consider
whether and how their spectrum-dependent mission needs might
be met more efficiently and effectively, including through new
technology and ingenuity. The United States Government shall
continue to look for additional opportunities to share spectrum
among Federal and non-Federal entities. The United States
Government shall also continue to encourage investment and
adoption by Federal agencies of commercial, dual-use, or other
advanced technologies that meet mission requirements, including
5G technologies. 1In doing so, we will take appropriate measures
tc sustain the radiofrequency environment in which critical
United States infrastructure and space systems operate.

Sec. 2. Advancing the National Spectrum Strategy. Within
180 days of the date of this memorandum, and concurrent with
development of the National Spectrum Strategy referred to in

section 4 of this memorandum:




(a) Executive departments and agenciles (agencies) shall
report to the Secretary of Commerce (Secretary), working through
the National Telecommunications and Information Administration
(NTIA), on their anticipated future spectrum regquirements for a
time period and in a format specified by the Secretary.
Additiocnally, agencies shall initiate a review of their current
frequency assignments and quantification of their spectrum usage
in accordance with guidance to be provided by the Secretary.
Reporting of information under this section shall be subject to
existing safeguards protecting clagsified, sensitive, and
proprietary data. The Secretary may release publicly a summary
of information provided by agencies, to the extent consistent
with applicable law.

(b) The Director of the Office of Science and Technology
Policy (OSTP), or the Director's designee, shall submit a report
to the President on emerging technoclogies and their expected
impact on non-Federal spectrum demand.

(¢) The Director of OSTP, or the Director's designee,
shall submit a report to the President on recommendations for
research and development priorities that advance spectrum access
and efficiency.

Sec. 3. Within 180 days of the date of this memorandum,
and annually thereafter, the Secretary, working through the
NTIA, and in coordination with the Office of Management and
Budget (OMB), OSTP, and the Federal Communications Commission
(FCC), shall submit to the President, through the Director of
the National Economic Council and the Assistant to the President
for National Security Affairs, a report (to be made public to
the extent practicable and consistent with applicable law) on
the status of existing efforts and planned near- to mid-term

gpectrum repurposing initiatives.

Sec. 4. Within 270 days of the date of this memorandum,
the Secretary, working through the NTIZA, and in consultation
with OMB, 0STP, and the FCC, and other Federal entities, as
appropriate, shall submit to the President, through the Director
of the National Economic Council and the Assistant to the
President for National Security Affairs, a long-term National
Spectrum Strategy that includes legislative, regulatory, or

other policy recommendations to:

(2) 1increase spectrum access for all users, including on a
shared basis, through transparency of spectrum use and improved



cooperation and collaboration between Federal and non-Federal
spectrum stakeholders;

(b) create flexible models for spectrum management,
including standards, incentiveg, and enforcement mechanisms
that promote efficient and effective spectrum use, including
flexible-use spectrum licenses, while accounting for critical
safety and security concerns;

(c) use ongoing research, development, testing, and
evaluation to develop advanced technologies, innovative
spectrum-utilization methods, and spectrum-sharing tools and
techniques that increase spectrum access, efficiency, and
effectiveness;

(d) build a secure, automated capability to facilitate
assegsments of spectrum use and expedite coordination of shared
access among Federal and non-Federal spectrum stakeholders; and

(e) improve the global competitiveness of United States
terrestrial and space-related industries and augment the mission
capabilities of Federal entities through spectrum policies,
domestic regulations, and leadership in international forums.

Sec. 5. Spectrum Strategy Task Force. The Chief
Technology Officer and the Director of the National Economic
Council, or their designees, shall co-chair a Spectrum Strategy
Task Force that shall include representatives from OMB, OSTP,
the National Security Council, the National Space Council, and
the Council of Economic Advisers. The Spectrum Strategy Task
Force shall work with the Secretary and the NTIA in coordinating
implementation of this memorandum. In carrying out its
coordination functions, the Spectrum Strategy Task Force shall
consult with the FCC.

Sec. 6. General Provisions. (a) Nothing in this
memorandum shall be construed to impair or otherwise affect:

(1) the authority granted by law to an executive
department or agency, or the head therecf; or

(ii) the functions of the Director of OMB relating to
budgetary, administrative, or legislative proposals.

(b) Nothing in this memorandum shall be construed to
require the disclosure of classified information, law
enforcement sensitive information, proprietary information, or



other information that must be protected as required by law or
in the interests of national security or public safety.

(c) This memorandum shall be implemented consistent
with applicable law and subject to the availability of
appropriations.

(d) This memorandum is not intended to, and does not,
create any right or benefit, substantive or procedural,
enforceable at law or in equity by any party against the
United States, its departments, agencies, or entitieg, its
officers, employees, or agents, or any other person.

(e) The Presidential Memoranda of June 28, 2010
(Unleashing the Wireless Broadband Revolution) and June 14, 2013
(Expanding America's Leadership in Wireless Innovation) are
hereby revoked.

(f) The Secretary is authorized and directed to publish
this memorandum in the Federal Register.
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THE WHITE HOUSE
WASHINGTON

October 11, 2019

MEMORANDUM FOR THE HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

SUBJECT: Executive Orders 13836, 13837, and 13839

On May 25, 2018, I signed three Executive Orders requiring
executive departments and agencies (agencies) to negotiate
collective bargaining agreements that will reduce costs and
promote government performance and accountability. These
Executive Orders, Executive Order 13836 of May 25, 2018
(Developing Efficient, Effective, and Cost-Reducing Approaches
to Federal Sector Collective Bargaining), Executive Order 13837
of May 25, 2018 (Ensuring Transparency, Accountability, and
Efficiency in Taxpayer-Funded Union Time Use), and Executive
Order 13839 of May 25, 2018 (Promoting Accountability and
Streamlining Removal Procedures Consistent with Merit System
Principles), were partially enjoined by the United States
District Court for the District of Columbia on August 25, 2018.
The District Court's injunction barred enforcement of sections
5(a), 5(e), and 6 of Executive Order 13836, sections 3(a), 4(a),
and 4 (b) of Executive Order 13837, and sections 3, 4(a), and

4 (c) of Executive Order 13839.

On July 16, 2019, the United States Court of Appeals for the
District of Columbia Circuit held that the District Court lacked
jurisdiction and vacated its judgment, and the Court of Appeals
has now issued the mandate making its judgment effective.

Provisions of the Executive Orders that had been subject to the
District Court's injunction set presumptively reasonable goals
that agencies must pursue during bargaining; directed agencies
to refuse to bargain over permissive subjects of negotiation;
and established Government-wide rules that displace agencies'
duty to bargain with unions over contrary matters, regardless
of whether the Federal Service Labor-Management Relations
Statute would otherwise require bargaining absent those rules.
Sections 4(c) (ii) and 8(a) of Executive Order 13837 and
section 8 (b) of Executive Order 13839, however, recognized
agencies' ability to comply with collective bargaining
agreements containing prohibited terms so long as such
agreements were effective on the date of the Executive Orders.
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THE WHITE HOUSE
WASHINGTON
January 14, 2021
MEMORANDUM FOR RECIPIENTS OF NSPM-33
SUBJECT: Distribution of National Security Presidential

Memorandum=-33

Attached is your department’s or agency’s copy of National
Security Presidential Memorandum (NSPM)-33. As direct
communication of new Presidential policy and direction on
national security matters, it must be safeguarded accordingly.

In general, copies of NSPMs are not to be redistributed beyond
your department or agency without the advance approval of the
National Security Council (NsC) staff. Public requests for
copies or access to NSPMs or Presidential Directlves of prior
administrations should be referred to the NSC.  All such
requests should be directed to Corey Nightengale, the Acting

NSC Senior Director for Records Access and Information Security
Ma.nagement at Exemptlon 6 :

Matthias J. Mitman

Deputy Assistant to the President
and Executive Secretary

National Security Council

3130463
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SUBJECT: L Unxted States Government—Shpported Research and,
Dovélopmsnt Natlonal Seciurity Policy

By the authority vested in.me as: Praqzdent by the Constitution.
and the laws of the: Uhlted States of nmarica, T horoby direct

the following ,j’

Section 1. Purpose, This memorandum directs action to
strengthon protections. of- United States: Government-supported
Research and Developmont (R&D) against foreigrn government
interference and exploitaticn. The United States Government
provides significant support to R&D across a broad spectrum of
research institutions and programs conducted both within and
outside of the United States and its territories. This R&D,
including both basic and applied research, is a key contributor
to American science and technology (S&T) innovation and is
essential to United Statos economic and national security.-

Much of Unitedibta; b3 pvernment—sugyorted 'R&D is broadly shared
and includes Qpndambnta reaearch ag defined in National
Security Decision: Birecﬁive (NSDD) =189 as well as sc;entific
research using_publicly ‘available” ‘data. -The open and
collaborative nature.o6f the United States R&D enterprise
underplns America’. ﬁnnovﬁtion, $&T Eeadershlp, economic
competitiveness, ap na%;onal security, .

A

."‘.._

- Unfortunately, forezg Tvernmknts, including the. People s -
Republic of CH &ﬁ%ﬁﬁku&@t demonstratedia reciprocal dedication
‘to- open scientific exchange, and seek to exploit open
United -States and international research environments to
circumvent the costs and- risks of conducting.research, thereby
‘increasing their economic and military competitiveness at the
expenge of the United States, its allies, and its partners.
While maintalning an open environment to foster research
discoveries and inp fden that benefit:opz:Nation and the
world, the United'x ates will also také: steps to protect
intollectual e ita__'g scdﬁ;aqe resggrch. sappropriation, and
ensure respons: le.ﬁ?'sf_-emglof United ites taxpayer dollars.
This includes ftenito eﬁburﬁ:th&tdﬁartftﬁﬁéﬁts with significant -
. influence on the United:Statés R&f-enterprise .fully disclose
information that can E%ﬁbalgéoteggialﬁponfaicts;Pf interest and..
gt . 40

& &

) % B g%
& pu seg?gﬁ*gﬁis emorandum:

Lodpa) "'fiQ;the Unttgg sgaﬁes R&D enterprise”
£ aE’acadéﬁic resear&h 1nstitut1ons,

Sec. 2. Definitiop®

{a). the term fﬁ?nb
includes resear&he




and institutes, private ‘companies, and Federal Government
reseaxch centers and,gahoratoriea, as well as thoae who
_participate in the procerds of a.llocating a.nd awarding Federal

R&D funding;

{b) the term "United Statea Govarnment supported R&D"
includes R&D projscts Sfunded by the United States Government, in
. whole or in part; projaéts ‘that use United States Government
equipment or facilities for conducting R&D; and R&D projects in
which United States Government employee and contractor personnel
participate, regardless of the project's funding source;

{c) the term “conflict of interest" or "conflicts of
intetrest" means a situation in which an individual, or the
individual's spouse:; ;or..dependent children; ‘-has a financial
intereat. or fz.nancial relationship that could directly and

T &gsign, conﬂucl:“’ report:.ng, or funding

(d) ‘the term . "cccéflic{: of Eomitmenl:" ot “conflicts of
commitments"® means a:situation in which an individual accepts or
incurs conflicti ligations betwgen ox - among multiple
employers or otl::l;g F€ies. Many nstitutiorial policiea define
conflicts of comi ;&‘ibonflricting commitments of time and
effort, including obligati%s to ‘dedicate time in excess of
institutiona¥iprig ehcy policiq_a-'nr commitments. Othex
types of confl:.cting obligations, ingluding obligations to sghare
improperly information with, or to withhold information from, an
employer or funding agency, can also threaten research security
and integrity, and are an element of a broader concept of
conflicts of commitment,

ign government-gponsored talent
'foreign govenmem:-sponsored talent
recruitment - san effort-diréctly or indirectly
organized, magige j-_ Fdirundid by a Loreilh goverument or.
institution Wit.___r grofeaaional&agn students (regardless
of citizenship oF ‘i:ati opal origin; and whethexr hav:mg a full-
time or part-time posipion)t Some Forefdr  government-sponsored,
talent.recruitment p '

Ik opes v 1 :’b tent to import oxr
sroad, metines th illiecit means,

-'sl;?a' data and
‘the mi].:i.t.a_:r:_y

_oi: Sronomic go;lla of a foreign

. Gt ot ail, programs aim to incentivize the
t:argeted indz.v:.dual to relocate physically to the foreign state
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for the above purpoae.. Some programs allow for or encourage
continued employment.at Uplted States research facilities or
receipt of Federal fesearch f.un;ds while ccmcux:rently work:l.ng at
and/or receiving pampensation from a foreign institution, and
somse direct. part:icipants not to- disclose their participation to
United States entities. cOmpensat1on could take many forms
ineluding: caah, .veﬁqarch f.pnd:l.ng, complimntary foreign travel,.
-honorific titles, dareetr advancement opportunities, promised.
future compensation, or other types of remuneration or
congideration, mlud;ng in-kind compenaation.

{£) the term "Federal persomnel" means officers and
employees of the Govermment of the United States and members of
the uniformed servicea (including members of the Reserve

Components) ; and e ) et

. {g) the'«te 8 %it.é peraiste:ht i&entifier" or "digital
persistent idg &mea}w a unidque d.igi.tal identifier that

permanently u;i&ambigg:ously identifiea a digital object or an
individual.

Sec. 3. Rol 'and R,eaponsibilitiea. . (a) The heads of
executive depart 8 apﬂ agencies ¥agenciea) that fund R&D
activities (funding agbs :.-eg) sha;l;l., udnaistent with app].:lcable
law: i .

(:.) require tha.t participants in the United States
R&D enterprise who significantly influence the design,
conduct, reporting, reviewing, or funding of
Federally-funded research disclose appropr:.ate
information, consistent with section 4(b} of this
memorandum, that will enable reliahle determinations
of whethe,}%'"gnsd where conflicts of .interest and
comitm,.ﬁ‘t: ‘éXist, consistent with ‘applicable Federal
laws "&ﬁd

L -.;L".':- .'\

o ake w:l.th organizatﬁ:ans receiving Pederal .
tg

e that the organizations have
establ:.ahedﬁﬁnd aﬁmzniﬂ’ter pglfq;g:.es :and processes to

identify gud m g_e- r o repgarc aecur:.ty and
: Itxg ingpad; teﬁ;;ial gz 2ts of interast

\4_‘!5

! :.g ‘wjizg cooperat:g.o:_:__n_. with agency Inapect:ors
“enforcement “agencies as appropriate

and as consistent with applicable law, disclosures
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that have the potent::.al negat:.vely to impact research
'funding, security. oxr, integrity, )

{iv} éooperate with age.ncy Inapectors General and
law enforcement, as appropriate, in investigatmn of
‘suspected instances of failure to, comply with
diaclosx.mg, requi::ements, and .

(v) engure the availability and application of
appropriate and effective conaequencea for violations
of disclosure policies and for engagement in other
activities that threaten the security and integrity of
the United States R&D enterprise.

(b} The Secretary, .of Bducation shall-ensure that the
Department of Education (BD) issues bi-annual public reports of
- information SERY - and_ contracts received by institutions
from foreign ; ’-: clq,eed from certiin institutions that
participate iy thé lzg IV student assistance programg, as
required by section 11'? of ‘the Higher Education Act, as amended.

{¢) The Secz;g;ary of.’ State is; responsible for ensuring
that the Departme&' of:igtate, in coﬁjunction with the Department.
of Homeland Semﬂ:{t:ynfﬁm iisscreens foreign individuals seeking
to cbtain a v to paxticipate i%: the United States R&D
entezprise S aglanalcsrcurity riski +baged on all applicable
standards for visa eligihility. Mditionally, the Secretary of

‘8State shall engage with key foreign allies and partners to limit
the potential for foreign govermment exploitation of the
international R&D enterprige.

{d) The Secretary of Homeland Security is responsible for
ensuring that DHE, din. gonjunction with. the Department of State,
screens foreign dmdividuals who are nonimmigrant students and

exchange v:.sit:,prh' pking 1:o part:icipate H¥ participating in the
United '_'States| A riﬂéh for naf;ionq@’ security risks. The.
Becretary of Eomejkand 'sEcmrgty is_also responsible, consistent

- with applicable Iaw, fgg: ensu.ring ‘that_DHS maintains information -
regarding foreigm atu.gb:nt:s ‘and mear&har& to’protect national .
security while sup :Lu@ A *Bt:ay of foreign
Igfio thE _ & edﬂbational and
cultural ?excha.ng P ro; o Ty e B ,{ )
o L '._..-

(@) 'I'he@:. ﬁ;or ‘_I:he Federai Btmeam of Investigation
(FBI) is respons :!.mrest:.gating “violations of Federal

law; including those related to research security and integrity,




et}

that are. not excluaivaly assignad to anothar agency, and, as
vested by law and Presidential directive, out _
investigations within the ‘Onited states of . th;:ea.t‘.a to the
national. securityt- Additlonally, the Dixector shall:

-{"

(i) . utilize eatablished mechanisms as appropriate,
innluding Aegal process, to access information :
disclosed to institutions and agencies that may be. of -
evidentiary value in an investigation;

{(ii) ensure that the FBI shares information.
regarding research security threats, as appropriate
and consistent with applicable law, with agencies and
research institut:.ona, and

(iii) . éusure’ that FBI Field Officel expand and

ghce thedlr e:Q[sting relih.t:.oﬁsh:.ps with universities
an ‘reséarcﬁ\institutioms oz, ;in cases where there is
no lburrent relat:.cmship, establish and maintain
relitionshipg with universities and’'research
institutions within their area of responsihzlity.-
cocrdlnatian wgth othar ageucies. :

.C!?
{£) 'The Atgorney'eeaeral ia respensible for enforcing, as

_appropriate, iminal laws yelating to activities that undarmine

regearch se tgﬁggghggﬁggzity, such: ag:. gconomic espionage,

theft of trade secrets, grant fraud, false statements to Pederal

officials, computer intrusions, and others, ’

NS

{g) The Director of Naticnal Intelligence (DNI) shall
coordinate Intelligence Commmity efforts to identify and assess
the capabilities, activities, and intentions of foreign actors
as they relate to ghg Qecurity of the. Emit.ed States R&D
enterprise. R s -

L i '-,\-." 1_{_—
et the Officgiof fience and Technulogy
:g-e .ationa;\SciQHQEuand Technology
Council (NSTC); Sha t linate acl::.vities to protect Federally
funded R&D from foreggﬂ- oy 33 iqtnrfbrenué, and outreach to
the Uhited States s-fﬁntﬁﬁic anﬁfacéﬁbmi gmﬁﬁhities to enhance
§o 28 ral Government

th) The:l. _
Policy (OSTP)
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{a) E:ahance Awaraness of Research Security Risks and

Protections. ‘- ;‘.: ' Co "‘f,.:f'. -
(i) Ccmsistem: with applicable law, the Director of
08TP, in coordination ‘with the: DNI and heads of other
agencies as apprqpriate, shall engage with the
Uni&:ed ‘States. R&D. enterprise to.enhance awareness of .
risks to research security and integrity and policies
and measures for mitigating these risks. This )
outreach will seek to:

1. Explain the threats posed by some foreign
govermment -sponsored efforts, including some
foreign government- sponscred talent recruitment
programs, that seek to eaq:loit the United States
I_{&H entezprise. 2

ni? . A e

o Exp%ain ‘Pederxal. polz%es and .actions to
mits»igate: r:.ska to ;Tesearc security and

integri‘h@ o -

E:mmulgat.e g__uidalines for reseaxch
mitﬁm to mitidate Eglsks ;o research
_ meacur:l,_ rotal integrity-w%ﬁﬂ

_f'i:. K o m awarenesa,m agencies and
rasearch ‘institutions about existing law,
regulatioms, and other mechanisms that can
protect against the unauthorized transfer of
United States technology and intellectual
property (e.g., classification, economic
sanctions, export ¢ontrols, trade enforcement
actWJ and any relevant limitations of these

B

= N L N YL
r a ons a.nd e B
o _ _ o
(i1 g3 T -: ha‘;:g;l. develgp, : ‘coordination with the
heads of othe 3 aggmciea,winfomipn and intelligence .

P uct"s' rel ’g;d to regearch qem.lrit:y that are’
suitable fopﬁdiaaemina&:ion, "ﬁi___jco Hance with _
applicabl_ * | Federal, State,
' estbch institutions; -
Z { ngidet declassifying or
;. Ehe gv.;el of claas:i.f:.cgt'd:ou of relevant . }
'F"E“‘ t &€dision makers in and out 3

of government ‘bave the. deta:l.ls they need to understand
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research secﬁ}iti} threats and to develop targeted risk
_mitigat.ion strat:eg:.ea and policies . These materials
will seek tosf_-"' Lo '
B
E:q:lain forei.gn govermnent supportad
ﬁcollect:ion mt.ho&s and means of exploitation;

2. _He].p i'dent-i_fy R&D act'ivities and
collaborations with significant risk of
exploitation; and

3. Provide. count:erintelligence awareness
training.

. (b) strengthen Disclosure Requirements and Processes. The
heads of United States research funding agencies shall require
-the dxaclosuré‘ ‘of j.nzﬂbmt‘:l.on relatéd topotential conflicts of
interest and I{;omﬂtmen > frém parti¢ipants. in the Federally
funded R&D enterpiise. . Participants' disclosures should be
provided to the organization app‘:tying for or receiving the
Federal funding, the:funding agency,. or both, consistent with
the funding agency, polic:l;es and- appl,icahle laws and regulations.
The appropriate c;l;bscloqure requiremént varies depending on the
. individual's role in €he\Uiited StateliR&D enterprise.

Disclosure reg:irements outJined ‘:!,n this memorandum should
‘Supplement, bt digciiot veplace, exiatd.ng Misclosure requirements
set forth in law and United States Office of Govermment Ethics
regulations, which apply to someé elements of the United States

R&D enterprise.

(1) Agencies shall requ:lre diaclosure, as

specified in section 4(b) (1ii) below and where

consistent. with relevant United. States law,

regulat,f:on contract, a.greeuent ;nd award, from the

foll, £ of the de 11y funded R&D

;ﬂ ’% t‘ W '-‘-t -1-.?

T E Pr:.:;gipal invgftigatora (Ezs) and other
senio:;/%ey Qersonhel aldking _o:i:;" ceiving Fed.eral
b - eaxErs . )p .

?‘ the process of
am officers,

«—;-, N

‘and’ com;tt:eea'}“‘" :




T3l Reaearchers at Federal agency laboratories
and facil:,rties {i.e.,. intramural researchers,
whetlier of not Eederally employed} , including
gcvermnant -owned; contracter-operated
laboratories and. facilities.

(Li; -Agencies- shall requ:i.re the following
disclosures, where consistent with relevant United
States law, requlation, contract, agreement and award
depending on the role of the 4individual in the
United States RSD enterprise as gpecified in

section 4(b} (iii) below:

1. Organizational affiliations and employment ;
2. other support, contmq;ual or otherwise,

e da.::qéf and §.:nd:.rect, ;tnclﬁding current and

;}-; pend:.ng*,_pri\gate and publ;:i.c- sources of Funding or

- income, ‘both: foreign and doméstic. ‘For
resea:chers, othef support includes all resources
‘made available to a yesearcher in support of
andjbr related t:p all: of their professional R&D
effortsy - ~including régources provided directly to
the 1 al rather" - thrdugh the research

#Hnstitution zand regardless of whether. or not

R R e menetary validai(d.g., even if the
aupport received ig only in-kind, such as
office/laboratory space, equipment, supplies, or
employees). This includes resource and/or
financial support from all foreign and domestic
entities, including but not limited to, gifts
provided with terms or conditions, financial
supppzrk..for- laboratory, pe:r;qqmnel. and ‘
pa,rticipa&ian of student anid visiting researchers

X _,‘d Bg ot.her so,}u:ce 'of funding;

_ g a Cur:rﬁ-lt pr pending pak&:bcj.pata.on in, or
applica;:;l.ona to, programs sponsored by foreigm
govermténta, ins Lume: Iia"li&d,es. or entities,

inc y iforelg yspg;aored talent

regiEiitndit :._;; : =-.“-. e; v?br theixr .

a’@’pec Sra-Generdt ¥ Njf:!;_ﬁqu.:l.?e that individuals
‘scloBeé %smiatﬁ contxact (8), upon request of

_&f&:@gﬁl cipient  research. inatifution or the funding
‘agency, in addition to the fact of participation;

and




I
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‘4, Boaitions axxd appointmenta,‘ both domestic and
foreign, rincluding affiliations with foreign
enfities or gmrérnmenta. this -includes titled
_academie, .professional, or institutional

. . appointments whether or not remuneration is

. received;: .and whether full-time, part-time, or

‘voluntary {including adjunct visiting, or

hornorary) .

© {#ii) Within 12 months of the date of this
memorandum, and consigtent with applicable law, the
heads of United States research funding agencies shall
establish policies requiring disclosure of the
information reflected in the table below. Depending-
on their partit:ular circumgtances, agencies may also
_"“ re diig}osuge of additional information, and/or.
ais "loqqre. fxom a:. broa.der range:; of R&D enterprise
paz%ic:iﬁantsgj‘eit:her ag;a matter of course or upon
agency request. *Discldsures and disclosure
-requiremer;ts may be modif:led or ‘excluded when so

authorize@ by:ligencie# for national ‘security purposes.

- |deeiliations | Other | - Foreign | Positicnal.
o Y , - snpport__ goverment ‘Appointments |
%{’ 5@5@3‘3:‘;’7—3{134- > Bp;:fec:‘::ed
recruitment
Tier I
e Principal
Investigators &
other kKey .
personnel e Y Y
s ‘Program off;l.cers
. Intramuralg-? P
funding 4
z-ec:ip.’t.cant:sgg "%
Tier I i
o Peer reviewers
¢ Advisory fzg Y Y
Conmittee/P.
members. / anﬁ‘

119& i .vp‘ "u-sn“; ) ) Tie BT
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{ivy Consiatent with appl:.cable law, agencies shall
require :m:l’tia.l disclpsures and updates to disclosure
'reporting‘ Relevant agency emplqyees and contractor
personnél ahould provide “initial ‘disc¢losure when hired
or assigned mlevant duties. Funding applicants
should provide inil:ial disclosure as part of the
prepoaalarar ~Award:; process,. per agency requirements.
Updates should occur ammually, or more frequently -
where appropriate to account for individuals’ changing
circumstances and for additions to funded research
teams. Agencies should ensure that individuals have
reasonable recourse to correct or address inaccurate
or i’nc'mnplet'e information.

v) ”consistent with applica.ble Federal laws and
atatutory authorities, with;in 1:year of the date of
g ;-Lmding agenciés shall establish

7L K rega;:‘d ng riequiremerﬂsg.‘_,for ‘individual
%ra suppakted by or working on. any Federal

research grant to be régistered with a sexrvice.that

provides a_digital persiatem: :.dem:ifier for that

pT

g%m ent practﬂmble. The D:i.rect:or of
the OFffice of Management and Budget (OMB) shall work
with OSTP, the Office of Government Ethics, and other
agencies to coordinate the standardization of policies
and forms related to disclosure of conflicts of :
interest and commitment. Where appropriate and
congistent with applicable Pederal laws and
regulatjagw. wg.ggncies should. abap.daa:diza forms for
initiauﬁiaclosuxea as well as ammal updates,
int > tifiers wherever

prigie v _ghould provide clear

insm:uc@ons ge a@ompagy thea& ;Em:ms and to minimize -
any associated : :

s‘ﬁa‘n continue to

i acadd cﬁrasdom and

5y D : iﬁg »#lnanéial transparency
: ship ween institutions of higher -

eduﬁt W\t T foreign 1, Sources through

‘enforcemen of sect.:l.on 117 of the Higher Bducation
Act. ED shall continue to. ensure that it provides,




_‘;.;'-'f . ‘ . . 1_2_'\ .
. :. ,.-_t: _-: -_._ - h .
and updates as necessary, clear pu.blic guidance to

IHE8s on c%lia.nce with sectian 117 requirements, and
- ghall contiinue.‘;rto ensure . t.hat disclosed information is

madea puh&icly tavailable in a format t.hal: is readily

-acceaa:i.ble and usable.

(viii) -Agencies. ahall -as appropriate, work with
their Inspector Gemeral, General Counsel, law :
enforcement, university program offices and security
officers, and the private sector to strengthen
mechanisms and capabilities to identify and
investigate potential violations of agency diaclosure
requirements. Where appropriate, funding agencies or
their Inspectors General shall cooperate and assist
with iistrative and law:enforcement investigations
and ana.lyses ‘ained at u.ncovering violations, including
sha:é:ng mxpat‘;m from disclosure statements, to the
t Bich gharing: is congistent with privecy
othe@: legal restrictions and does not
interfere with 1aw enfcsrcemt activit:iea.

‘ shal]. ensure appropr:.ate and.

effec co@faquences for’ violp,t:.on ‘'of disclosure.

requirﬂmenl;s‘m “éngagement’ i1 ‘other activities that

th:r.- o --en research,‘aecurity and integrity. Depending
HeTRERNe- 3. the violatigh,Tagencies may consider

a range of canaequences including it not limited to

the following:

1. Temination of Federal emplcyment or
contract;

&gc' ,;;,:uor gmd, but requzring br otharw:i.se
ing J:ha;; indiyidual(s) do not perform work
' g:nant, mntraet:, 9&' awgrd

ilit}@tor‘ryart tpats on in
' Govagg‘meﬁt e'f 1s and ather

l&‘%wﬁ’ AR

:i’.on or deharmant of eligibility for

Federal funding; and




6. Suspen91on or. denial 'of Title IV funds.
In addition. to these measutres, ' eivil and’ criminal
penﬂlties under tnited Stateés Pederal and State
" laws may- apply in some cases, such as when
individuals intentionally provide incomplete or h
gincorzect information . in the grant funding ,
prodess, or miaappropriate trade secrets or
‘export contrelled information. Federal agencies
should consult with their Inspectors General,
General Counsel, security officers, and/or law
enforcement agencies as appropriate, to avoid
compromising ongoing investigative and law
‘enforcement. activities when evaluating actions
towaxde - those who violate»diacloaure reguirements
N otherwise threaten research.sacurity and

& i“%@%ﬁ' TR
{c) Li&%; agbesa and Participatian

. :.-‘zr!s'é .

(i) Heads of agencies shall ensure that their
respect;y§ agﬁpcies have policies and processes to .
control{find tipack access to and utilization of United '
Statesﬁeovafﬁhﬁﬁﬁeresearch fhcilities, congigtent with
app_-cable 1aw ana apprbpriat;ons These should

SRAET Jés - Ffor contralidng and tracking

physical access,; vetting and securely hosting foreign

vipitors, and evaluating research partnerships or

contracts with outside entities.

{ii) Within 12 wmonths of the date of this memorandum,
and consistent with applicable law, heads of agencies
shall ea;gpl;sh polzcies, o clg;ify existing policies
where aﬁﬁaicdble, that’ prohibit'?ederal personnel

are NPT EICI -

ent :f-ﬁge frg pgrticipatingmﬂoreign
govérnment-s ored talent recruitment programs.
Agency headgs s&onsz r qgency‘spec}fic policies
that woul t thlﬁﬁprdblbltl <! to_aame or all

agency QQ, rag3_ el to f_ ¥ protect

resear ' seqigtity . tegﬁi§¥ ' Agéncy heads may

3= * exeifpt it Vfram*;his prohib ion where they .
.detﬁ';l xopriate, and;shall motify the President

'th:dugh“t "Agsistant to the ‘President for National
Security Affairs (APNSA) within 20 days of any
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_establiahment of or change in oxempt;on criteria. For

any persomxgl exemptad from these prohibitions,
discloaurh.requirements described in_aection 4(b) of

......

{d) VEttlng Foreign Students and Researchers. The
Secretary of State, An, coordination with the Secretary of
Homeland Security, ‘shall ensure that vetting proceases for
foreign students and researchers reflect the changing natura of
the ripks to United States ‘R&D.

{3) The Secretary of State shall continue to.apply a
risk-based process to vet visa applicants seeking to
study or conduct research activities-in the
United Sgates, based on all applicable standards for
vioa eliglbzlity The Secretary shall take such steps
as #re ngonasa.rf‘ ‘to ensurg: consular officers way
co]ﬁect:’fhnd%ons der the: following information
m:.n‘ing toy ‘visa applicants,” wherever relevant to
the consular officer's+adjudication of a visa
application basgd on relevant at:andards under
United Sbates law- .

ﬁ. ‘!:"J: .

Zﬂoymant anﬂ empioymont history,
2 °f fimﬂiﬂmﬂ; '

3. Bducation’ hiatory, including academic
institutes, degree(s), and research advisor(s);

4. Current and prior R&D afleiationa and
proj ects; ;

5J$ECurrant and. pending pagticipation in foreigm

Igﬁﬁﬁﬁgprogfﬁm bf:athﬂ?”andfétjggaearch” and

- .l“"

7. Fa#l:.t;w’fac:.i:.tiou aﬁd 1ooation{3) of

e L

éﬁ , Homalang"Sechrity shall
ey Wi “onths-of tHe dateldof this
andun, apy,,mgulatorn..and teéhnical updates

i ‘J Frit

o require that reievant institutions
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oy Report the same information specified above
in section '4{d) (:I.I in the Student and Exchange
Vigitbr Information System (SEVIS), for foreign
students and researchers subject to reporting in

that sys_tem. and;

Frovide updates in SEVIS amnwally, or more
'-'frequent.ly where appropriate. :

3. Within 3 months of the completion of this
assegament, the Secretary shall provide to the
APNSA a plan regarding implementation of such
regquirements.

{(iii) The Secretary of Homeland. Security, in
coordination with the Secretary of State, ahall
asgegs, within 1% ‘year of the date of this ranchm
the! %easﬁility and utility of- including - t:he.

tion specif;ied in ‘section 4(d) (i) in a
searchable cefitralized database. This database should
provide the ca.pahility to flag any disclosed or
otherwige. :}.dentified connections: to erganizations
listed ;.ﬁ Depaxtment of Cdtmarca‘s Entity List.

{e) Infoggation Shar.mg To strengthen the effectiveness
of response : #:heads ©f agenciés;shall share information
about violators (e g., thoge who viclate disclosure or other .
policies promulgated pursuant to this memorandum, participate in
foreign govermment-sponsored talent recruitment
contrary to policies issued pursuant to section 4(c) (ii), or
whoBe activities clearly demonstrate an intent to threaten
" regearch security and integrity) across Federal funding
institutions and with Federal law enforceme,nt agencies, the DHS,
and State, to the. exten " that such shm:ing" is consistent with'
privacy laws and othe§ lega.l restrictions. a:and does not
interfere wit emé;ut or imﬁell _

Where approprij ?si tent with due process, privacy .
_conm.derat:ions, a.ﬂ all other applica.ble law, heads of agencies
ghould considexr providfgg notice sto. othes:
institutions in case '\vhex:e ‘signiFicaH !
a final determinat f'not yef] been madesy;
and congistent with a [cable 1w and, z opr
agencies shall im’:lude Wﬁhi‘ﬁ grant teris ‘and %
] ' far such 1nfomtion sharing

:'_\alt"-'” e-.,. ,-_f .‘,




i 5 _'_ - = 0 16:__.
(£) The heads of: funding age.ncies sha.ll ensure that
Pederal agency peraoniel conducting . R&D a.ct.:l.vi:::.es or '
participating in thé process. of: allocating Federal R&D funding
receive research securit:y training. - Training -shall include, as
appropriate, risks to the United States R&D enterprise,
individuals’' responsibilities related to research security and
integrity, and circumstances and bebavioxs- that may indicate
risk to research security and integrity. Training programs -
shall include an initial orientation for new personnel, and

annual refresher training.

(g) Risk Identification and Analysis. Within 12 months of
the date of this wemorandum, heads of funding agencies shall
require that research institutions receiving Pederal acience and
engineering support in .excess of S50 millicn dollars per year
certify to the. funding a‘.gency that the institution has
- establiished aa'? opef;a"tes a’‘yeseaxrch ,sem,:z‘ity program.
Institutiona *'resadrch\aecurity programs'g should -include elements
of cyber- secuﬁa.ty, foréign travel'security, ‘insider threat
awareness and identifidation, and; as appropriate, export.
control t::r:a:ming Heads of :Eunding ;agencies shall consider
‘whether additional. reseaxch security program rfequirementa are
appropriate for mtitptzions reqeiving Feﬁe::al.,funding for R&D
in eritical and. emerging technology aféas with J.mplica.tiona for
United States ,aational a.nd economic; secu.rit:y _

R AT S 3
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(h) Promute and Protect Interna.tional R&D Cooperation.

The Secretary of State, in coordination with the Director of

OSTP and the heads of other agencies, shall engage with foreign

allies and partners with the goal of promoting policies and :

practices that increase awareness of risks to research security _

and improve cooperation on intermational protection and response

efforts. Messaging. 8hould be designedq;. b@mmm awareness and

encourage foreign';govemta to undeﬁ&ake.r‘effect:.ve practices

‘to assess. and ég.t ra.ska to reaeg:cch icurity and integrity.

: Sec. 5. Y 1 Themsa"*% coordination with
the Director of OMB anq the: Direc;:or of. OSTP,: ghall coordinate
the implémentation Of;a%la'im (1, PR é% on*,a.n annual basis, .

ahallprepareandbﬁnutgrepo tg:the

activities taken ur;@?ng age@ieﬂa:o :I.;

memorandum. e Wigg ot

‘Sec. §. “,_,_ ral Pre 's'_i‘ons. t;}L ,,,!&ggbing in thia
meworandum sha¥ be* conﬁtrued to :I.mpair or ctherwiaa affect:




(i) 'I'he authority granted by law to an exacutive
department or a,gency o:r t:he hea.d theu:eof, or

(ii) 'I‘he functions of the Director of the Office of
Management and Budget: relating to budgetary,
adm:.nistrative, or. legislative proposall.

{b) This memorandum shall be implemented consistent wir.h
applicable law and Presidential guldance, and subject to the
availability of appropriations.- The activities described in
this memorandum should be conducted in a manner that is
¢onsistent with the Constitution; Executive Order 12333 of
_-December 4, 1981 (United States Intelligence Activities),
amended; other applicable law and Presidential ‘guidance; and ,
policies and procedures pertaining to;.. (i)’ the appropriate
handling of information’ ‘about United St:at,ea Persons (as defined
in Executive Ofder 32333) “and other und:l.\i‘iduals protected by
" United Statea“:l.aw-ﬂ(iil;_,th& “protection ¢ .‘.;_sources, methods, and
activities; '%i) privaey, :civil r:.ghta, and-civil liberties;
and (iv) the protection' ‘of ‘Other: *aensitive information

{c} This mem:;andum is noi; intanded o, and does not,
create any right ar*bengfit, subgtafitive g¥ procedural,
enforceable at law or-in:equity by anypéity dgainst the
Dnited States, jgi,.ts departmeni:s, ag'ancies, or ‘entities, its

officers, emplw%ee&ﬁ%" ants; 3
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