governmentattic.org

“Rummaging in the government s attic”

Description of document: Each Department of Homeland Security (DHS) Action
Memorandum and Information Memorandum in the Office
of the Secretary, April - June 2018

Requested date: 18-June-2018
Release date: 03-January-2022
Posted date: 17-January-2022
Source of document: FOIA Request

Privacy Office, Mail Stop 0655
Department of Homeland Security
2707 Martin Luther King Jr. Ave SE
Washington, DC 20528-065

Fax:  202-343-4011

Email: foia@hqg.dhs.gov

DHS FOIA Public Access Portal

The governmentattic.org web site (“the site”) is a First Amendment free speech web site and is noncommercial
and free to the public. The site and materials made available on the site, such as this file, are for reference only.
The governmentattic.org web site and its principals have made every effort to make this information as complete
and as accurate as possible, however, there may be mistakes and omissions, both typographical and in content.
The governmentattic.org web site and its principals shall have neither liability nor responsibility to any person or
entity with respect to any loss or damage caused, or alleged to have been caused, directly or indirectly, by the
information provided on the governmentattic.org web site or in this file. The public records published on the site
were obtained from government agencies using proper legal channels. Each document is identified as to the
source. Any concerns about the contents of the site should be directed to the agency originating the document in
question. GovernmentAttic.org is not responsible for the contents of documents published on the website.

-- Web site design Copyright 2007 governmentattic.org --


mailto:foia@hq.dhs.gov
https://foiarequest.dhs.gov/

U.S. Department of Homeland Security
Washington, DC 20528

Privacy Office, Mail Stop 0655
January 3, 2022

SENT BY ELECTRONIC MAIL®

Re: 2018-HQFO-01094

This is the electronic final response to your Freedom of Information Act (FOIA) request to the
Department of Homeland Security (DHS), dated June 18, 2018, and received by this office on
June 18, 2018. You are seeking a copy of each Action Memorandum and each Information
Memorandum in the Office of the Secretary from April 1, 2018 through June 18, 2018.

A search of the Office of the Executive Secretariat (ESEC) for documents responsive to your
request produced a total of 345 pages. Of those pages, I have determined that 13 pages of the
records are releasable in their entirety, 99 pages are partially releasable, and 106 pages are
withheld in their entirety pursuant to Title 5 U.S.C. § 552 (b)(5), (b)(6), (b)(7)(C) and (b)(7)(E),
FOIA Exemptions 5, 6, b7(C), and b7(E).

Enclosed are 112 pages with certain information withheld as described below:

You have a right to appeal the above withholding determination. Should you wish to do so, you
must send your appeal and a copy of this letter, within 90 days of the date of this letter, to:
Privacy Office, Attn: FOIA Appeals, U.S. Department of Homeland Security, 2707 Martin
Luther King Jr. Avenue, SE, Mail Stop 0655, Washington, D.C. 20528-0655, following the
procedures outlined in the DHS FOIA regulations at 6 C.F.R. Part 5 § 5.5(¢)(2). Your envelope
and letter should be marked “FOIA Appeal.” Copies of the FOIA and DHS FOIA regulations
are available at www.dhs.gov/foia.

We are also referring your request and nine (9) pages to the U.S. Customs and Border Protection
(CBP), 36 pages to the U.S. Coast Guards (USCG), four (4) pages to the Federal Law
Enforcement Training Center (FLETC), 18 pages to the Federal Emergency Management
Agency (FEMA), 23 pages to the U.S. Immigration and Customs Enforcement (ICE), two (2)
pages to the U.S. Secret Services (USSS), 17 pages to the Office of Intelligence & Analysis
(I&A), 16 pages to the U.S. Citizenship & Immigration Services, and two (2) pages to the Office



for Civil Rights and Civil Liberties (CRCL) to their FOIA Officers for review and direct reply to
you. The various components contact information is located at
FOIA Contact Information | Homeland Security (dhs.gov).

Provisions of FOIA allow DHS to charge for processing fees, up to $25, unless you seek a
waiver of fees. In this instance, because the cost is below the $25 minimum, there is no charge.

You may contact the DHS FOIA Public Liaison at 202-343-1743 for any further assistance and
to discuss any aspect of your request. You may also contact OGIS at the National Archives and
Records Administration to inquire about the FOIA mediation services they offer. The contact
information for OGIS is as follows: Office of Government Information Services,

National Archives and Records Administration, 8601 Adelphi Road-OGIS, College Park,
Maryland 20740-6001, e-mail at ogis@nara.gov; telephone at 202-741-5770; toll free at 1-877-
684-6448; or facsimile at 202-741-5769.

If you need to contact our office again about this matter, please refer to 2018-HQFO-01094.
This office can be reached at FOIA@HQ.DHS.GOV or call 202-343-1743 or toll free 1-866-
431-0486.

Sincerely,
Jimmy Wolfrey

Senior Director, FOIA Operations and Management

Enclosure: Responsive Documents, 112 pages
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ACTION

MEMORANDUM FOR THE SECRETARY
(D)(6)

FROM: James D.
Assistant SeTretdry
for International Affairs
Office &wfwg). Policy. and Plans

SUBJECT: Request for Approval: Visa Waiver Program Continuing
Designation Review Report to Congress on Denmark, Italy,
Luxembourg, the Netherlands, and San Marino

Purpose: The purpose of this memorandum is to request your approval of the attached Visa
Waiver Program (VWP) Report to Congress reviewing the following five countries for continued
designation in the VWP: Denmark, ltaly. Luxembourg. the Netherlands. and San Marino. Upon
your approval. the Ottice of Strategy. Policy. and Plans (PLCY) will obtain tinal White House
clearance. sign. and transmit the report to Congress via the Oftfice of Legislative Affairs (OLA).

Background: Section 217(c)(5)(A) of the Immigration and Nationality Act requires the Secretary
of the Department of Homeland Security (DHS) to periodically—but not less than once every two
vears—evaluate the effects of each program country's continued designation on the law
enforcement and security interests of the United States and submit to Congress a report regarding
the continuation (or termination) of the country's designation.

(D)(5)

PRE-DECISIONAL / DELIBERATIVE Www.dhs.gov




Subject: Visa Waiver Program Continuing Designation Review Report to Congress on
Denmark, Italy, Luxembourg, the Netherlands, and San Marino
Page 2

Recommendation: PLCY recommends you concur with this report and grant approval for
signature for transmittal to Congress.

(b)(6)

Approve/date | Disapprove/date

Modify/date Needs discussion/date




Subject: Visa Waiver Program Continuing Designation Review Report to Congress on

Denmark, Italy, Luxembourg, the Netherlands, and San Marino
Page 3

List of Attachments:
e Draft Report to Congress (classified)
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DECISION WA - 8 2018

MEMORANDUM FOR THE SECRI®®

FROM: Chip Fulghum
Deputy Under ecrefry th\flanagemem
SUBJECT: Protective Security Detail Nominations for the Deputy Director, U.S.

Immigration and Customs Enforcement and Commissioner, U.S.
Customs and Border Protection




Protective Security Detail Nominations for the Deputy Director, U.S. Immigration and
Customs Enforcement and Commissioner, U.S. Customs and Border Protection Page 2

Discussion:

(D)(5): (B)(T)(E)




Protective Security Detail Nominations for the Deputy Director, U.S. Immigration and
Customs Enforcement and Commissioner, U.S. Customs and Border Protection Page 3

(D)(5)




Protective Security Detail Nominations for the Deputy Director, U.S. Immigration and
Customs Enforcement and Commissioner, U.S. Customs and Border Protection Page 4

©)(5)
(b)(6)
Approvefday
/MAY 1 1 2018
Modify/date
Attachments

Needs discussion/date

1. Protective Detail Board Recommendation
2. Approval of the ICE Protective Security Detail
3. Approval of the CBP Protective Security Detail
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MAR 26 2018

MEMORANDUM FOR THE SECRERV

. ; (b)(6)
FROM: Richard Chaves

Director, Office of Uperations LO?matron

SUBJECT: Request for Signature: Letters of Appreciation for the Federal
Coordinator, Deputy Federal Coordinator, and Alternate Deputy Federal
Coordinator for Super Bowl LI1I

(b}(7gl(c) text: The purpose of this document is to request signed letters of appreciation for Director
kNalional Intellectual Property Rights Coordination Center, U.S. Immigration and

0)6); Customs Enforcement), who served as the Federal Coordinator: Protective Security Advisor T

(b)(7)(C) National Protection and Programs Directorate), who served as the Deputy Federal ’
Coordinator; and Assistant to the Special Agent in Charge (P)(6); (0)(7)(C) *United States Secret (B)7XC)
Service), who served as the Alternate Deputy Federal Cooramartor Tor super Bowl LII. Director

Protective Security Advisorgg;g;@ and Assistant to the Special Agent in Charge[ 7 ]

did an outstanding job coordinating federal support to this Special Event Assessment Rating level
1 event held in Minneapolis, Minnesota on February 4, 2018.

Office of the General Counsel/Chief (f_mmg_d&mtdjﬂa tion: These documents were reviewed
in their entirety for legal sufficiency by [(0)6) (OX7)C) | on March 19. 2018 and have not been
substantially changed since his review.




Letters of Appreciation for the Federal Coordinator, Deputy Federal Coordinator, and
Alternate Deputy Federal Coordinator for Super Bowl L1I
Page 2

Recommendation: [ recommend that you sign and tka,uﬁmi_t_(h_e_fo.l_l_i)wing:
(1) Letter of Appreciation to Director b)(€); (BX7)(C)
(2) Letter of Appreciation to Assistant to the Special Agent in Charge

[b)(6): (0)T7XC) |

3)xLetter of Appreciation t ective Security Advisor (0)(6): (b)(7)(C)
2018
(0)(6)
Approve/dafe] isapprove/date

Modify/date Needs discussion/date
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March 14, 2018
ACTION

MEMORANDUM FOR THE SECRETARY

(0)(6)
FROM: Sam Kaplan
Chief Privacy Officer
SUBIJECT: Appointment of Members to the Data Privacy and

Integrity Advisory Committee

Purpose: I request that you approve eleven candidates for appointment to serve on the Data
Privacy and Integrity Advisory Committee (DPIAC or Committee). Upon their appointment, the
members will serve terms of office that will expire three years from the date of your appointment
letter. All candidates presented herein were vetted and cleared on November 20, 2017, by the
White House Liaison’s Office. This action has been coordinated and cleared with the
Department’s Committee Management Officer.

Background: The DPIAC was established on April 6, 2004, under agency authority and
chartered under the provisions of the Federal Advisory Committee Act (FACA), Title S United
States Code, Appendix to provide advice to the Department, as requested by the Secretary or the
Chief Privacy Officer, on programmatic, policy, operational, administrative, and technological
issues within DHS that relate to personally identifiable information, as well as data integrity and
other privacy-related matters.

The DPIAC’s charter requires that members be qualified to serve by virtue of their
education, training, and experience in the fields of data protection, privacy, and/or
emerging technologies. The charter also requires that membership be balanced to
include: individuals who are currently working in the areas of higher education,
not-for-profit organizations, or state or local government. The Committee must also
include individuals currently working in for-profit organizations, including at least one
who will be familiar with data privacy related issues addressed by small to medium
enterprises and other individuals you deem appropriate.

Discussion: Candidates are listed by membership category, and | have noted whether they are
being recommended for appointment or reappointment. Members will serve as Special
Government Employees (SGE), as defined in section 202(a) of Title 18, United States Code, and

PRE-DECISIONALDELIBERATIVE-



Appointment of Members to the DPIAC
Page 2 PRE-DECISIONAL/DELIBERATIVE

are required to submit a Confidential Financial Disclosure Report (OGE Form 450) prior to their
appointment. The appropriate Ethics Official has reviewed each candidate’s OGE Form 450 and
determined that no unresolved conflict of interest exists. Each appointment will be subject to the
member obtaining a Secret-level security clearance.

Candidates from institutions of higher learning, state or local govemment, or
not-for-profit organizations:

Lynn A. Goldstein Reappointment

Lynn A. Goldstein is the founder of Indicium LLC, an advisory and consulting services
firm that assists organizations to uniquely solve their privacy requirements and fully
implement privacy by design. In addition, Mr. Goldstein is the Senior Strategist at the
Information Accountability Foundation, a preeminent global information policy think
tank that successfully works with regulatory authorities, policymakers, business leaders,
civil society and other key stakeholders to help frame and advance data protection law
through accountability-based information governance Ms. Goldstein has been a member
since 2014, and I recommend she be reappointed for a term to expire three years from the
date of her reappointment.

Candidates from for-profit organizations, including at least one candidate who
understands the data concerns of small to medium-sized enterprises:

Sharon Ariella Anolik Reappointment

Sharon Ariella Anolik is the President and Founder of Privacy Panacea where she
provides practical and strategic advice to companies on how to design and execute “gold
star” privacy and compliance programs that support enterprise-wide risk management and
business strategy initiatives. Ms. Anolik has been a member since 2014, and [
recommend that she be reappointed for a term to expire three years from the date of her
appointment.

Ivelisse Clausell Appointment

Ivelisse Clausell is the Senior Counsel, Privacy Law at Johnson & Johnson, where she
provides privacy counsel for pharmaceutical, medical devices, and consumer products
entities worldwide; advise senior management on complex external legal and industry
developments in privacy including evolving laws and regulations, and proactively
propose actionable business processes or practices; and formulate enterprise-wide privacy
policies and procedures, consistent with applicable U.S. and global laws. | recommend
that Ms. Clausell be appointed for a term to expire three years from the date of her
appointment.

Dennis Dayman Appointment
Dennis Dayman is the Chief Privacy and Security Officer at Return Path where he




Appointment of Members to the DPIAC
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leverages his experiences and key relationships to provide best practices to ensure the
compliance of communications data flows. Mr. Dayman is also responsible for coordinating and
managing Return Path’s international electronic commerce, privacy and Internet related policy
issues. I recommend that Mr, Dayman be appointed for a term to expire three years from the date
of his appointment.

John W. Kropf Appointment

John W. Kropfis the Corporate Privacy Executive at Northrop Grumman where he
established the first Privacy Office. Mr. Kropf engaged with U.S., European Union, and
other data protection authorities and policy makers and partnered with corporate
leadership to shape privacy and information governance issues, and designed and
implemented a global communications strategy to establish a privacy aware workforce
including an intra-company website and customized briefings. I recommend that Mr.
Kropf be appointed for a term to expire three years from the date of his appointment.

Magnolia Mansourkia Mobley Appointment

Magnolia Mansourkia Mobley is the owner of Privacy Matters LLC, a boutique firm
specializing in strategy and management of legal, compliance, privacy, and cyber security
matters for technology companies. Ms. Mobley focuses on mitigating legal and
regulatory risk to develop practical, cost-effective solutions for maximizing brand value,
using data as a business asset and promoting organizational growth through sound legal,
compliance, and data protection programs. I recommend that Ms. Mobley be appointed
for a term to expire three years from the date of her appointment.

Charles C. Palmer Reappointment

Charles C. Palmer is the Chief Technology Officer, Security and Privacy, and Associate
Director of Computer Science at the IBM Thomas J. Watson Research Center where he
provides strategic guidance and represents customer technical interests in the security and
privacy areas across IBM Research, and in government programs in particular. Mr.
Palmer has been a member since 2005, and I recommend he be reappointed for a term to
expire three years from the date of his reappointment.

Lisa J. Sotto Reappointment

Lisa J. Sotto is the managing partner at Hunton & Williams’ New York office and chairs
the firm’s top-ranked global privacy and cybersecurity practice where she assists clients
in identifying, evaluating, and managing risks associated with privacy and information
security practices. Mr. Sotto advises on U.S. state and federal privacy and data security
requirements and global data protection laws and provides extensive advice on
cybersecurity risks, incidents, and policy issues. Ms. Sotto has been a member since
2005, and I recommend she be reappointed for a term to expire three years from the date
of her reappointment.




Appointment of Members to the DPIAC
Page 4 PRE-DECISIONAL/DELIBERATIVE

Catharina ‘Toké’ Vandervoort Reappointment

Catharina ‘Toké&’ Vandervoort is the Vice President and Deputy General Counsel at
Under Armour, Inc., where she provides cross-functional leadership, advice, and direct
engagement on critical initiatives, business, and legal challenges to advance the Under
Armour mission globally. Prior to her role at Under Armour, Ms. Vandervoort was the
Vice-President and Assistant General Counsel - Technology, Privacy & Security

Chief Privacy Officer at XO Communications Services, LLC. Ms. Vandervoort has been
a member since 2014, and I recommend she be reappointed for a term to expire three
years from the date of her reappointment. .

Chris Teitzel Appointment

Chris Teitzel is the Founder and CEO of Cellar Door Media, an emerging technology
company which provides encryption and data privacy technology to websites and
applications. Cellar Door Media focuses on delivering cutting edge cybersecurity
technology and mobile development strategy and has led successful projects in a wide
variety of industries. In addition to running his own company, Mr. Teitzel was the Chief
Software Architect at Slimtrader where he architected and led development for
Mobiashara, Slimtrader’s flagship ecommerce platform. I recommend that Mr. Teitzel be
appointed for a term to expire three years from the date of his appointment.

Ron Whitworth Appointment

Ron Whitworth is the Senior Vice President and Chief Privacy Officer at SunTrust where
he manages the Enterprise Program Privacy Program as part of SunTrust’s Enterprise
Risk and Compliance Organization. Mr. Whitworth oversees SunTrust’s Enterprise
Compliance teams for Marketing, Human Resources, and Information Security and
develops all privacy-related policies and procedures throughout the enterprise, including
compliance, testing, risk assessment and training plans. Mr. Whitworth is the primary
subject matter expert for the enterprise on all issues related to privacy, and maintain
ultimate accountability for the design, execution and success of the Program. |
recommend that Mr. Whitworth be appointed for a term to expire three years from the
date of his appointment.




Appointment of Members to the DPIAC
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Recommendation: I request that you approve the appointment or reappointment of these
candidates to the positions recommended. The official appointment, reappointment, and thank
you letters to the outooino members are attached for your signature.

) 2018

5)(6) - Disapprove/date

Approve/dafe |

Modif fd% Needs discussion/date

Attachments
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L.S. Department of Homeland Security
Washington, DC 20528
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ACTION

MEMORANDUM FOR THE SECRETARY

(D)(6)

FROM: James W. McCame
Deputy Under Secretary
Office of Strategy, Policy, and Plans

SUBJECT: DHS Cybersecurity Strategy

Purpose: The Office of Strategy, Policy, and Plans (PLCY) requests your approval of the U.S.
Department of Homeland Security (DHS) Cybersecurity Strategy.

FREDTCTSTONAT R R wwwdhs.ge




Subject: DHS Cybersecurity Strategy
Page 2

(D)(5)




Subject: DHS Cybersecurity Strategy
Page 3

(
Recommendatiof

Approve/d ¥/date
/7 VAY 15 0%

Modify/date - Needs discussion/date




U.S. Department of Homeland Security
Washington, DC 20528
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ACTION

MEMORANDUM FOR THE SECRETARY

(D)(6)

FROM: Claire M. Grady
Under Secretary for Management

SUBJECT: DHS Delegation 25000, Delegation to the Assistant Secretary for
the Countering Weapons of Mass Destruction Office

Summary: The attached DHS Delegation 25000 delegates to the Assistant Secretary for the
Countering Weapons of Mass Destruction (CWMD) Office the authorities previously delegated to
the Assistant Secretary for Health Affairs and Chief Medical Officer as well as to the Director of
the Domestic Nuclear Detection Office. This supersedes a memo that was signed by then Acting
Secretary Duke that provided a temporary delegation of authority to CWMD pending completion
of the attached, formal delegation.

Need: On December 5, 2017, the CWMD Office was formed through the reorganization and
consolidation of the Domestic Nuclear Detection Office (DNDO) and the Office of Health Affairs
(OHA). The Delegation to the Assistant Secretary provides the Assistant Secretary the authority
to execute and administer the programs and responsibilities for the chemical, biological,
radiological, and nuclear activities of the Department.

With the creation of the CWMD Office, the DHS Order of Succession will be amended to include
the new office. The following order of succession will be approved concurrently with your
approval of the Delegation: Assistant Secretary; Deputy Assistant Secretary; Chief of Staff;
Deputy Director, Domestic Nuclear Detection Office; and Deputy Director, Office of Health
Affairs. Designated successors may exercise all powers and functions of the office unless those
powers and functions are specifically prohibited by law from being performed by a successor.

Expl i thoritv: The Delegation to the Assistant Secretary provides the

Assistant Secretary the authority to execute and administer the programs and responsibilities for
the chemical, biological, radiological, and nuclear activities of the Department. This Delegation
also formally supersedes Delegation 5001, Delegation to the Assistant Secretary for Health Affairs
and Chief Medical Officer; Delegation 5004 to the Assistant Secretary for Health Affairs and
Chief Medical Officer (to provide certain medical direction to DHS Emergency Medical Services
providers); and Delegation 18000, Delegation to the Director of the Domestic Nuclear Detection
Office.

Departmental Coordination: The Delegation was coordinated throughout DHS.




Delegation 25000, Revision 00, Delegation to the Assistant Secretary for Countering
Weapons of Mass Destruction

Page 2

Recommendation- ' ion this Delegation.
(b)(6)

Approve/da Hate

7/ MAY 21208

Modify/date Needs Discussion/date
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APR 25 2018
MEMORANDUM FOR THE SECRE[®)®) =
FROM: Richard Chave
Director, Office of Uperations Loo?ﬁl’ on
SUBIJECT: Request for Signature: Letters of Appreciation for the Federal

Coordinator and Deputy Federal Coordinator for the
122" Boston Marathon

Context: The purpose of this document is to request signed letters of appreciation for Assistant
Special Agent in Charge|(b)(6); (b)(7)(C) |(United States Secret Service), who served as the
Federal Coordinator and Deputy Field Office Director |(0)(6); (b)(7)(C) |(U.S. Immigration and
Customs Enforcement, Enforcement and Removal Operations), who served as the Deputy Federal
Coordinator for the 122™ Boston Marathon. Assistant Special Agent in [(0)6). __ |nd Deputy
Field Office Director id an outstanding job coordinating federal support to this Special
Event Assessment Rating level 2 event held in Boston, Massachusetts on April 16, 2018.

Office of the General Counsel/Chief Counsel Coordination: These documents were reviewed
in their entirety for legal sufficiency by|(b)(6) lon April 18, 2018 and have not been
substantially changed since her review.




Request for Signature: Letters of Appreciation for the Federal Coordinator and Deputy
Federal Coordinator for the 122nd Boston Marathon
Page 2

Recommendation: | recommend that you sign and transmit the following: _
(1) Jetter of Appreciatign to Assistant Special Agent in Charge (0)(6); (B)(T)(C) |
Letter o pprecia& to Deputy Field Office Director |(b)(6): (b)(7)(C) |

. B 2018
Approve/d date

4

Modify/date Needs discussion/date
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May 1,2018
ACTION

MEMORANDUM FOR THE SECRETARY

(D)(6) i Of,éf/fi?’

FROM: Sam Kaplan
Chief Privacy Officer
Chief Freedom of Information Act Officer

SUBIJECT: Renewal of the Charter for the Data Privacy and Integrity Advisory
Committee

Purpose: This memorandum requests your approval to renew the Data Privacy and Integrity Advisory
Committee charter, a discretionary advisory committee established under Title 6 United States Code,
Section 451 on April 6, 2004. This committee was established and currently operates under the
provisions of the Federal Advisory Committee Act (Title 5 United States Code, Appendix). The
Federal Advisory Committee Act requires that advisory committee charters be renewed every two
years. The charter for the Data Privacy and Integrity Advisory Committee expires on June 30, 2018,
and advisory committees cannot meet without an approved charter. This request has been coordinated
and cleared by the Department’s Committee Management Office and Office of General Counsel.

Background: The Data Privacy and Integrity Advisory Committee provides advice to the Secretary
and the Chief Privacy Officer on programmatic, policy, operational, security, administrative, and
technological issues within the Department of Homeland Security (DHS) that relate to personally
identifiable information (PII), as well as data integrity, transparency, openness, and other
privacy-related matters.

The current chart er has been in effect since June 30,2016. The attached proposed charter contains
no substantive edits or changes.

Discussion: Need for the Advisory Committee: Since its inception, the Data Privacy and Integrity
Advisory Committee has helped form the Department’s efforts to ensure that DHS programs and
systems operate consistent with the Privacy Act of 1970 (5 U.S.C. § 552a ), the E-Government Act of
2002 (44 U.S.C. 3501 note), and Office of Management and Budget guidance (OMB Memoranda
M-17-12) related to the privacy and security of personally identifiable information.




PRE-DECISIONAL/DELIBERATIVE

Renewal of the Charter for the Data Privacy and Integrity Advisory Committee
Page 2

The Data Privacy and Integrity Advisory Committee has provided relevant, timely guidance on
implementing privacy in a variety of DHS programs and systems. Specifically, the Data Privacy and
Integrity Advisory Committee has provided recommendations on the Department’s use of biometrics;
the use of live data in testing, training or research; and privacy protections in cybersecurity pilots.
During its most recent meeting, the Data Privacy and Integrity Advisory Committee provided written
guidance on best practices for the use of biometrics, specifically facial recognition technology, for
identification purposes and also provided advice to the Policy Directorate’s Office of Immigration
Statistics to identify best practices for compatible goals of safeguarding privacy and protecting
confidentiality for immigration statistics data.

Lack of duplication of resources: The Data Privacy and Integrity Advisory Committee is the only
committee advising the Department on privacy matters. The members’ collective expertise, reflected
by the Data Privacy and Integrity Advisory Committee’s reports and public meetings, make the Data
Privacy and Integrity Advisory Committee uniquely valuable to the Department. There is no
comparable alternative method of seeking the advice the Data Privacy and Integrity Advisory
Committee provides.

Membership balanced fairly: The Data Privacy and Integrity Advisory Committee is made up of
representatives from industry (small and large businesses), privacy advocacy groups, academia, the
legal profession, and state/local government. The Privacy Office is committed to preserving this mix
in order to benefit from the members’ expertise, and requisite balance of viewpoints that the Data
Privacy and Integrity Advisory Committee charter requires.




Renewal of the Charter for the Data Privacy and Integrity Advisory Committee
Page 3

Recommendation: |1 recommend that you approve the renewal of the Data Privacy and Integrity
Advisory Committee charter. You may delegate your authority to approve the Data Privacy and
Integrity Advisory Committee charter to the Deputy Secretary pursuant to DHS Delegation No. 0100.2
Delegation to Deputy Secretary (June 23, 2003). Delegated responsibility to approve Federal Advisory
Committee Act committee charters is limited to the Data Privacy and Integrity Advisory Committee
and may not apply to every DHS Federal Advisory Committee Act committee. Each Federal Advisory
Committee Act committee must be reviewed according to its specific establishing statute and/or
governing Federal /}}dvissry Committee Act documents. The draft charter is attached for your review.

Approy (5)(6) Q?(Z// f Disapprove/date:
Moé T Needs Discussion/date:

Attachment: Draft Data Privacy and Integrity Advisory Committee charter




Asgsistant Secretary for Partnership and Engagement
U.S, Department or Homeland Security
Washington, DC 20528

@ Homeland
™ Security

May 1, 2018

ACTION

MEMORANDUM FOR THE SECREELB

FROM: John H. H\ll
Assistant Secyetary/for Partnership and Engagement
SUBIJECT: Request for Signature: Thank You Letters to|(b)(6) |
p)(6) for Blue Mass Ceremony (WF# 1162622)
Purpose: This letter is to thank 0)(6) | for hosting the Blue Mass

Ceremony for 2018 National Police Week.

Timeliness: There are no timeliness concerns related to these letters.



SUBJECT: Request for Signature: Thank You Letter to|(®)(6) for
Blue Mass Ceremony
Page: 2

Recommendation: OPE respectfully asks that ESEC front office transmit the letter upon the Secretary's
signature.

Approve/date Disapprove/date
Modify/date Needs discussion/date




U.S. Department of Homeland Security
Washington, DC 20528
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ACTION

MEMORANDUM FOR THE G

FROM:

SUBJECT: Office of the Military Advisor Award Nomination Packages

Purpose: To request your consideration and approval of the attached award nomination
packages.

Request: The following award nomination packages are provided for your review:

° Fb)(ﬁ) | is cited for meritorious service in the performance of duty as the
Special Assistant to the Military Advisor to the Secretary of Homeland Security from
June 2016 to June 2018.

o [(b)6) lis cited for outstanding achievement as the Official Photographer to
the Secretary from August 2014 to May 2018.

o |(b)(6) lis cited for superior performance of duty while serving at the
Department of Homeland Security's Executive Dining Facility from July 2016 to
September 2018,

Context: Personal awards and their criteria, Coast Guard Military Medals and Awards Manual,
COMDTINST M1650.25E:

e Meritorious Service Medal may be awarded to any member of the Armed Forces of the
United States or to any member of a friendly foreign nation’s armed force, who
distinguish themselves by outstanding meritorious achievement or service to the United
States. To justify this decoration, the acts or services rendered by an individual,
regardless of grade or rate, must be comparable to that required for the Legion of Merit,
but in a duty of lesser degree than the Coast Guard Medal, and single acts of merit under
operational conditions may justify this award. When the degree of meritorious
achievement or service rendered is not sufficient to warrant the award of the Meritorious
Service Medal, the Coast Guard Commendation Medal, when appropriate, should be
considered.
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e Coast Guard Commendation Medal may be awarded to a person who, while serving in
any capacity with the U.S. Coast Guard, including foreign military personnel,
distinguishes him or herself by heroic or meritorious achievement or service.

e Coast Guard Achievement Medal is awarded to a person who, while serving in any
capacity with the Coast Guard, including foreign military personnel, distinguishes
themselves for professional and/or leadership achievement in a combat or non-combat
situation based on sustained performance or specific achievement of a superlative nature
which must be of such merit as to warrant more tangible recognition than the
Commandant’s Letter of Commendation Ribbon, but which does not warrant a Coast
Guard Commendation Medal or higher award.

Timeliness: 1 respectful

if possible in adva

nce of

(b)(6)

June 1, 2018, and

p)(6)

r consideration and approval at your earliest convenience;

departure on May 25, 2018 ([b)(6) departure is on

DD .
st

departure is on September 1, 2018).

USIONALDELIBER ATV
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Recommendation: béquest yqn approveghe above award nominations, and sign the
correspondi

(b)(6)
Approve/dat /
Modify/date Needs discussion/date
Attachments:

1) Meritorious Service Medal Award Citation and Award Recommendation (CG-1650) for
[o®

2) Coast Guard Commendation Award Citation and Recommendation (CG-1650) for PA1
[©)©® |

3) Coast Guard Achievement Award Citation and Recommendation (CG-1650) for CS1
|(b)(6) |




DREDECISIONAL ‘DI IRERA TTV]

LLS. Department of Homeland Securin

Washingion, DC 203528

ATARTA,,

Ag: Homeland
- Security

MU
&0
e

DECISION
MEMORANDUM FOR THE ACTINGRERLITY SEERETARY
5//0 (i<«

THROUGH: Chip Fulghun L

Deputy Under Secre agement

, (0)(6)

FROM: Angela Bailey

Chief Human Capital Officer|
SUBJECT: Request for Approval: Nomination of DHS Employees for the 2018

White House Leadership Development Program

Purpose: To gain your endorsement of three DHS employees to participate in the FY2018 White
House Leadership Development Program (WHLDP).

Context: The WHLDP is an annual government-wide program for high-performing GS-15
employees. The WHLDP offers participants a one-year, non-supervisory, developmental rotation
opportunity and formal training to provide potential future career senior executives the skills and
networks needed to work across organizations. The White House allows each federal agency to
nominate up to four employees for consideration, requiring final review and selection by the
agency’s deputy secretary. In FY2017, the WHLDP accepted two DHS employees into the
program. In FY2016, the WHLDP did not accept any DHS employees. In FY15, the WHLDP
accepted two DHS employees.

Enclosed are the Components’ submissions for your selection and endorsement. A panel of three
senior leaders from HQ, TSA, and ICE reviewed and assessed these applications with a scoring
system to rank the applicants. You may select all of this year’s candidates.

Rankin Nominee Component Tab Number
4—(b)(6) HO :
Z |\ TSA 2
7 % [b)©B); (b)(7)(C) CBP 3

If you concur with these three applicants, enclosed is the nomination letter for your signature.

Timeliness: Request you return the signed nomination letter to[(°)(€) no
later than Friday, May 11 in order to meet the May 15 WHLDP submission deadline.

PRE-DFECISTONAT DETTBERATIVI




Nomination of DHS Employees for the 2018 White House Leadership Development Program
Page 2

Recommendation: Based on this yegar’s submissions, I recommend you signed the enclosed
nomination lettera § comen ded .

Approve/date Disapprove/date

Modify/date Needs discussion/date
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MEMORANDUM FOR THE ACTING DEPUTY SECRETARY

THROUGH: Chip Fulghum
Deputy Under Secretary for Management

. (©)(©)
FROM: Angela Bailey

Chief Human Capital Officer

~

SUBJECT: Request for Approval: Nomination of DHS Employees for the 2018
White House Leadership Development Program

Purpose: To gain your endorsement of three DHS employees to participate in the FY2018 White
House Leadership Development Program (WHLDP).

Context: The WHLDP is an annual government-wide program for high-performing GS-15
employees. The WHLDP offers participants a one-year, non-supervisory, developmental rotation
opportunity and formal training to provide potential future career senior executives the skills and
networks needed to work across organizations. The White House allows each federal agency to
nominate up to four employees for consideration, requiring final review and selection by the
agency’s deputy secretary. In FY2017, the WHLDP accepted two DHS employees into the
program. In FY2016, the WHLDP did not accept any DHS employees. In FY15, the WHLDP
accepted two DHS employees.

Enclosed are the Components’ submissions for your selection and endorsement. A panel of three
senior leaders from HQ, TSA, and ICE reviewed and assessed these applications with a scoring
system to rank the applicants. You may select all of this year’s candidates.

Ranking Nominee Component Tab Number
1 (b)(6); (b)(7)(C) CBP ]
2 CBP 2
3 ) | USCIS 3

If you concur with these three applicants, enclosed is the nomination letter for your signature.

Timeliness: Request you return the signed nomination letter tol(b)(6) Ino

later than Friday, May 11 in order to meet the May 15 WHLDP submission deadline.




Nomination of DHS Employees for the 2018 White House Leadership Development Program
Page 2

Recommendation: Based on this year’s submissions, | recommend you signed the enclosed
nomination letter, as amended.

MAY 1 5 2018
Approve!dale_SEE_ReA Disapprove/date

Modify/date Needs discussion/date
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MAY 14 2018
MEMORANDUM FOR THE SECRETARY 2F
(0)(6)
FROM: Chip Fulghum

Deputy Under Secretarylfor Management

SUBJECT: 2018 Department of Homeland Security Executive Capstone
Program Completion Certificates

Action: Your signature on the 2018 Department of Homeland Security (DHS) Executive
Capstone Program Completion Certificates.

Context: The enclosed certificates are for 23 participants in Cohort 8 of the 2018 DHS
Executive Capstone Program. Since inception of this high-visibility program in 2012, the
DHS Secretary has signed certificates of completion for each of seven prior graduating
cohorts. Participants will complete their final program session the week of June 4, 2018.
The signed certificates would be presented to Cohort 8 on June 7, 2018.

The DHS Executive Capstone Program is a three-week executive development
experience designed to develop a cadre of high performing executives and flag officers
who are able to effectively lead, engage others, and drive strong mission performance
across the homeland security enterprise from the outset of their executive appointment.
Capstone is the only department-wide executive development program offered to SES,
TSES and Flag Officers, and features facilitated sessions with homeland security
professionals, panel discussions, experiential learning activities and component and
headquarters-based site visits.

Timeliness: Please return all signed Capstone certificates to the Chief Human Capital
Office by by June 1, 2018.




DHS Executive Capstone

Cohort 8 Roster

Name

Component

Title

(b)(6); (b)(7)(C)

FEMA

USSS

(D)(6): (B)(T)C)

USCIS

TSA

MGMT

USCIS

MGMT

USSS

TSA

NPPD

USCIS

TSA

FEMA

TSA

ICE

ICE

DNDO

ICE

USSS

ICE

MGMT

ICE




Subject: 2018 Department of Homeland Security Executive Capstone Program Completion Certificates
Page 3

Recommendation:

I recommend that you sign the enclosed Capstone certificates.

()
Approv (b)(6) Af)/ |5 Disapprove

Modify Needs Discussion

www.ice.gov
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MAY 2 1 2018
MEMORANDUM FOR THE SECRETARY &=
THROUGH: Claire M. Grady/
Under Secretary for Mafag 1
(0)(6)
FROM: Angela Bailey

Chief Human Capital Officef

|
SUBIJECT: Request for Approval: Nomination of |(b)(6) l Chief
of Counterterrorism and Emergency Preparedness for the
New York Fire Department, for the DHS Outstanding Public

Service Medal
Purpose: U ntelligence and Analysis, David J. Glawe, requests your approval
to recognize (b)(6) Chief of Counterterrorism and Emergency Preparedness for the

New York Fire Department, with the DHS Outstanding Public Service Medal in recognition of
his excellent leadership, collaboration, and sustained outstanding contributions in support of the
Department to prevent, protect against, and respond to terrorism and other public safety
concerns.

Context: During his career[(0)(6) komm responses to some of the largest fires and
emergencies in New York City's history|(0)(6) was the first Chief at the World Trade

Center attack on the morning of September 11, 2001, he played a major command role during
Hurricane Sandy in 2012, served as an Incident Commander at the Metro North commuter train
derailment in 2013, and assisted in developing the Ebola response for New York City in 2014,
He 1s the founding director of the New York Fire Department’s Center for Terrorism and
Disaster Preparedness. Since 2001 worked as a strategic leader assessing the Fire
Department’s response performance; e taentimed new budget and policy priorities, helped
overhaul management practices, created partnerships to supplement existing competencies with
new expertise, shaped new technologies for emergency response, and developed the
Department’s first Strategic Plan, Terrorism Preparedness Strategy, and Continuity of Operations
Plan. He produces weekly analyses of threats and crisis response throughout the world and is
also a citywide Command Chief, responsible for commanding major incidents.

also serves as a member of the International Association of Fire Chief’s Terrorism
and Homeland Security Committee and as a Senior Fellow at the Combating Terrorism Center
and the Program on Crisis Leadership at the Harvard University Kennedy School of
Government. He has spoken both nationally and internationally, including at the United Nations
General Assembly Conference on Fighting Terrorism for Humanity.



Request for Approval: Nomination of|(0)(6) [Chief of Counterterrorism and
Emergency Preparedness for the New York Fire Department, for the DHS Outstanding
Public Service Medal

Page 2

The DHS Outstanding Public Service Medal recognizes a person, from outside of the Department, for
truly outstanding individual leadership. superior public service, or unusually significant contributions
to strengthening homeland security(b)(6) consistent and tangible support for the
Department’s mission, and his many years of service as a New York Firefighter, make him an ideal

candidate for this award.

Timeliness: |(b)(6) will retire from the New York Fire Department in June 2018.




Request for Approval: Nomination of|(b)(6) Chief of Counterterrorism and
Emergency Preparedness for the New York Fire Department, for the DHS Outstanding
Public Service Medal

Page 3

Recommendation: 1 support this nomination and recommend approval of the DHS Outstanding
Public Servic al for ib}fﬁl |

(b

1(6)
Approve/d .
/ ~ / JUN 222018
Modify/date Needs discussion/date
Attachment:

DHS Form 3100




NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD

Instructions for completing Form (Type All Requested Data)

1. This form must accompany each nomination.

2. Submit eight copies of this form.

Items 1. - 5. Complete all data.

ltem 6. Enter a brief one paragraph summary that describes why the employee is being nominated.

item 7. Enter a brief description of the nominee's work history - indicate special honors and awards. This should be in
chronological order.

Item 8. Provide a nomination justification that addresses award criteria in space provided.

Item 9. Reserved for the appropriate nominating and approving cfficials’ name, title, signature and date. Approval must
include highest level in chain of command.

TYPE OF AWARD RECOMMENDATION

1. SECRETARY'S AWARD FOR. SECRETARY'S HONORARY AWARDS
[ Excopsoom Serice. [ Exoaence [] DHS Distinguished Service [ ] DHS Outstanding Service
[} Meritorious Service [] Oiversity Management Medal (civilian) Medal
(Silver Meaal) E] Volunteer Service D mmm?m E grsmw R
(] valor [C] Unity of Effort Team [7] OHS Distinguished Public [[] DHS Outstanding
[] Exemplary Service ] unit Service Medal Partnership Award
2. NAME OF EMPLOYEE:
[©)E) |
3. POSITION:
Chief of Counterterrorism and Emergency Preparedness
4. COMPONENT:

New York Fire Department

5. LOCATION: (Address, City and State)

9 Metrotech Ctr, Brooklyn, NY 11201

6. BRIEF SUMMARY: (Bnief statement of no more than one paragraph to be included in ceremony program and remarks)

On behalf of the Department of Homeland Security (DHS), congratulations on your
retirement from the New York Fire Department. Your leadership of the men and women of
the New York Fire Department has fostered professionalism and excellence in homeland
securaity and information sharing. Your collaborative efforts at the State, Local, and
Federal levels facilitated stronger partnerships, increased efficiency, and a more secure
homeland. Your support of the FDNY’s Center for Terrorism and Disaster Preparedness
reflected your dedication to interagency ccllaborat:on. You have also been a steadfast
partner with DHS and the DHS Office of Intelligence and Analysis (I&A), which reflects
your continued dedicaticn to enhance cur Nation’s safety and security. Over the course of

your career you have served not only your City but also you? countcry.

DHS Form 3100-1 (5/18) Page 1 of 2



NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD
(Continued)

7. NOMINATION JUSTIFICATION: (be sure to address award criteria)

KbXG) |i5 nominated for the DHS Outstanding Public Service Award for his
contributions in partnership with DHS to strengthening homeland security, and ocur efforts
to prevent, protect against, and respond to terrorism and other public safety issues.
During his tenure at FDNY, he advanced nomeland security and information sharing efforts
through his tireless support of the FDNY’s Center for Terrorism and Disaster Preparedness
and the Fire Service Intelligence Enterprise (FSIE) initiative. His support was
instrumental in building their capabilities, reputation for professicnalism, and
foundation in collabeoration.

[(0)(6) |also serves as a member of the International Association of Fire Chief’s
Terrorism and Homeland Security Committee, which routinely collaborates with offices
across DHS.

kbxs) |made significant contributions to our nation’'s security throughout his
career. He 1s recognized as an experienced, respective, and innovative leader. Within
his leadership roles, he consistently facilitated partnership at all levels, between DHS,
the fire service community, and the federal interagency. His tireless efforts led him to
be recognized for excellence, professicnalism, and leadership in homeland security.

8. EMPLOYMENT HISTORY: (include Special Honors and Awards for the last 5 years)

During his career he has commanded some of the largest fires and emergencies in the New
York City’s history: he was the first Chief at the World Trade Center attack on the
morning of September 11, 2001 and played a major command role during Hurricane Sandy in
2012, served as an Incident Commander at the Metro North commuter train Derailment in 2013
and assisted in developing the Ebola response in NYC in 2014. He is the founding director
the FDNY’s Center for Terrorism and Disaster Preparedness. Since 2001, he worked as a
strategic leader assessing the Department’s response performance, identified new budget
and policy priorities, helped overhaul management practices, created partnerships to
supplement the Department’s existing competencies with new expertise, shaped new
technologies for emergency response and developed the FDNY’s first Strategic Plan,
Terrorism Preparedness Strategy, and Continuity of Operations Plan. Chief Pfeifer has
spoken both nationally and internationally, including the United Nations General Assembly
Conference on Fighting Terrorism for Humanity. He is a Senior Fellow at the Combating
Terrorism Center and the Program on Crisis Leadership at Harvard Kennedy School.

9. NOMINATING AND APPROVING
OFFICIALS (Name and Title) SIGNATURE DATE

(D)(6)

e
Sl
Kirstjen M.Nielsen, Secretary (b)(6) JUN_z_Z_zm
 ——

DHS Form 3100-1 (5/16) Page 2 of 2




THIS IS TO CERTIFY THAT THE SECRETARY OF HOMELAND SECURITY
HAS AWARDED THE MEDAL FOR

(QJJEJ., AT q % tielie (—i"*ﬁ."fd‘laﬁ,ﬁ

TO

(b)(6)

IN RECOGNITION OF SUPERIOR PUBLIC SERVICE AND SUPPORT
TO THE DEPARTMENT OF HOMELAND SECURITY AND THE NATION

Mot

SECRET OF HOMELAND SECURITY

GIVEN THIS 22" DAY OF JUNE 2018
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MAY 2 2 2018
MEMORANDUM FOR THE SECRETARY [om)

THROUGH: Claire M. Grady
Under Secretary tor Managemﬁry

; (0)(6)
FROM: Angela Bailey

Chief Human Capital Officer

SUBIJECT: Request for Approval: Nomination of|(P)(6) L United
States Coast Guard Ombudsman-at-Large (Volunteer), for the
DHS Outstanding Public Service Medal

Purpose: Captain(®X6) 1. Chief of Staff of the United States Coast Guard (USCG), requests
your approval to recognize|(0)(6) USCG Ombudsman-at-Large (Volunteer), for her 25

years of significant and outstanding service to USCG military families.

Context: has provided over 25 years of distinguished volunteer service to the Coast
Guard as a military spouse of the Commandant, Admiral Paul Zukunft, by significantly advancing Coast
Guard, DHS, and private organization efforts to support military families. Her most significant
accomplishments have been over the past four years (from May 2014 through present) during which
time she served voluntarily as the USCG Ombudsman-at-Large.

As a USCG Ombudsman-at-Large (Volunteer),[(P)6)  |dedicated hundreds of hours to
championing and advancing the Coast Guard Family Campaign as part of the 25™ Commandant's
Direction of Service to Nation, Duty to People, and Commitment to Excellence. Dedicated to USCG
members and their families, she met with unit’s Ombudsman, families, and program managers to
provide a life cycle of support that enhanced individual and family resiliency through morale, well-
being, and recreation programs, employee assistance services, employment services for spouses,
religious support services, work-life arrangements, and other support services. Her work ensured
essential services of health care, child care, and housing were afforded to members and their families in
big cities and remote towns.

The positive impact |(b)(6) made on Coast Guardsmen and their families, even while
having a full-time career, is in keeping with the great heritage of voluntary service to the nation, and
greatly contributed to the readiness of the United States Coast Guard and the Department of Homeland
Security.

The DHS Outstanding Public Service Medal recognizes a person, from outside of the Department,
for truly outstanding individual leadership, superior public service or unusually significant
contributions to strengthening homeland security. [(b)(6) [wife of the 24" Commandant

PRE-BECISIONATDEHIBERATIVE



PRE-OECTISTONA T OECIBERA TV

Request for Approval: Nomination of |(b)(6) |United States Coast Guard Ombudsman-
at-Large (Volunteer), for the DHS Outstanding Public Service Medal

Page 2
of the USCG,[P)(6) ,Jr_e_c_ejﬁd_this_amzd_i.n;zo 14 for similar volunteer service on
behalf of USCG military families. [(0)(6) over 25 years of consistent and

tangible support for the well-being and welfare of military families makes her an ideal candidate
for this award.

* Timeliness: USCG anticipates the Secretary will present this award to[(P)(6) during

Admiral Zukunft’s change of command ceremony on June 1, 2018.

par vy oA DIFTIHERATIVE




Request for Approval: Nomination of |(b)(6} United States Coast Guard Ombudsman-
at-Large (Volunteer), for the DHS Outstanding Public Service Medal

Page 3

Recommendation: L ination and recommend approval of the DHS Outstanding Public
Service Medal foﬁwxs)

Approve/date Disapprove/date

Modify/date Needs discussion/date

Attachment:

DHS Form 3100




NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD

Instructions for completing Form (Type All Requested Data)

1. This form must accompany each nomination.

2. Submit eight copies of this form.

Items 1. - 5. Complete all data.

item 6. Enter a brief one paragraph summary that describes why the employee is being nominated.

ltem 7. Enter a brief description of the nominee's work history - indicate special honors and awards. This should be in
chronological order.

Item 8. Provide a nomination justification that addresses award criteria in space provided.

Item 9. Reserved for the appropriate nominating and approving officials' name, title, signature and date. Approval must
include highest level in chain of command.

TYPE OF AWARD RECOMMENDATION

1. SECRETARY'S AWARD FOR: SECRETARY'S HONORARY AWARDS
Exceptional Service Excellence : :

[ (Gold Medal) i N [[] DHS Distinguished Service ] DHS Outstanding Service

- [] Diversity Management Medal (civilian) Medal

L) Mesticricus Seones [ DHS Distinguished Service [ 5] DHS Outstanding Public
el [ Volunteer Service Medal (Coast Guard) Service Medal

[] Valor [] DHS Distinguished Public [ ] DHS Outstanding

[ Exemplary Service Service Medal Partnership Award

2. NAME OF EMPLOYEE:

[Private citizen) |(b)(6) |

3. POSITION:

US Coast Guard Ombudsman at Large (Volunteer); spouse of 2Z5th Commandant

4. COMPONENT:

UE Coast Guard
5. LOCATION: (Address, City and State)

Washington, DC
BRIEF SUMMARY: (Brief statement of no more than one paragraph to be included in ceremony program and remarks)
|(b)(6) |

is completing cver 25 years of distinguished volunteer service to the Coast
Guard as a military spouse of the Commandant, ADM Paul Zukunft, USCG by significantly
advancing Coast Guard, DHS, and private crganization efforts to support military
families. Her most significant accomplishments have been over the past nearly Zour years
(from May 2014 througn present) during which time she served veolurtarily as the U.S.
Ceast Guard Ombudsman-at-Large.

s a USCG Ombudsman—at—Large,EEEEE:::::::] dedicated hundreds of hours to championing and
advancing the Coast Guard Family Campaign as part of the 25th Commandant’s Direction of
Service to Nation, Duty to People and Commitment to Excellence. Dedicated to our members
and their families, she met with unit Ombudsman, families and program managers to provide
a life cycle of support that enhanced individual and family resiliency through morale,
well-being, and recreation (MWR) programs; employee assistance services; religlous
support services; work-life arrangements; and other support services. Her work ensured
essential services of health care, child care and housing were afforded to members and
their fam:lies in big cities and remote towns.

DHS Form 3100-1 (9/12) Page 1 of 2



NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD
(Continued)

7. NOMINATION JUSTIFICATION: (be sure to address award criteria)
See attached justification.

8. EMPLOYMENT HISTORY: (include Special Honors and Awards for the last 5 years)
None.

9. NOMINATING AND APPROVING

OFFICIALS (Name and Title) . ___SIGNATURE

DATE

CAPT Tom Allan, USCG CoS

05/03/2018

Chip Fulghum, Deputy USM

52l

Kirstjen M. Nielsen, Secretary —

DHS Form 3100-1 (9/12)

Page 2 of 2




Nomination of |(b)(6) | for Secretary of Homeland Security Outstanding
Public Service Medal.

(b)(6) | has devoted 25 years of distinguished volunteer service to the U.S.
Coast Guard as a military spouse of the Commandant of the Coast Guard, ADM Paul
Zukunft. For over two decades|®)®) has devoted countless hours championing
the well-being and welfare of our military families, and her efforts galvanized Coast
Guard, DHS, and private organization programs to effect the same. Her long-standing
devotion culminated over the past four years (from May 2014 through present) as she
voluntary served as the U.S. Coast Guard Ombudsman-at-Large.

As an Ombudsman-at-Large [0)(6) worked aggressively to advance the Coast

Guard Family Campaign as part of the 25" Commandant’s Direction of Service to
Nation, Duty to People, and Commitment to Excellence. Showing unwavering
commitment to our members and their families, she met with unit Ombudsmen, family
members, and program managers to provide a life cycle of support that enhanced
individual and family resiliency through morale, well-being, and recreation (MWR)
programs; employee assistance services; religious support services; work-life
arrangements; and other support services. Her work ensured essential services of health
care, childcare, and housing were available to members and their families in big cities as
well as remote towns.

To enhance effectiveness)b)(6) |was instrumental in the transformation of the
Coast Guard Ombudsman program into a true professional network of nationwide
volunteer ombudsmen. She continued an on-line registry and web-based training that
significantly increased networking and collaboration.

Extremely personab]el(b)(s) kconducted over 50 trips to visit Coast Guard units
and met with thousands of Coast Guardsmen, spouses, and family members to listen and
learn of the challenges facing our military members. She collaborated with ombudsman
from across the service, and visited the majority of major Coast Guard housing areas
within the U.S. and overseas (e.g., Guam and Alaska) to identify areas of need and
directly assess the conditions firsthand. She held spouses town halls at every
opportunity, noting specific concerns and issues. She then worked closely with Coast
Guard Headquarters programs and field commanders to address and resolve issues,
provide feedback to field ombudsman, and drive positive change for Coast Guard
families.

A philanthropist with a deep caring heart for children[(b)6) | was instrumental in
forwarding the Coast Guard Partnership in Education program. Targeting elementary
school children, she worked in the Washington D.C. area while also encouraging Coast
Guard Spouses across the country to participate in school and community activities. Her
efforts highlighted educational and career for the nation’s youth through direct
participation in education related programs, especially in communities with large,
underserved populations. Her work with students helped to heighten their awareness of
traditional Coast Guard values — drug-free lifestyles, personal initiative, responsibility,



and individual self-worth. In addition, she promoted excellence in education through
reading programs and other academic collaboration. To more easily connect with young
children, introduced Cubby the Bear; a small toy bear in a Coast Guard
uniform. Cubby broke down barriers for kids and parents alike, allowing for easy
conversations and interaction. Cubby also traveled extensively with|(b}(6) |
appearing in pictures with Ambassadors, Service Chiefs, and even the Vice President,

helping to provide greater awareness of the Coast Guard partnership program and the
communities it served.

(b)(6) championed initiatives to ensure all members and their families had access
to adequate housing that reflected community living standards and were located within a
reasonable commuting distance of their Coast Guard units. Through her visits and
interactions, she provided independent insight into housing conditions nation-wide and
raised concerns. Her efforts led to increased housing allowances and the proper
prioritization of scarce maintenance resources, and directly contributed to a more stable
life for Coast Guard families across the Nation.

advocated for improved access to and affordability of childcare services,
addressing the unique challenges of most Coast Guard families who are located in
dispersed communities without centralized support services. She championed the
expansion of childcare subsidies and standards-based private childcare services in Coast
Guard housing areas. The visibility and passion she brought to this program resulted in
Congress providing an increase of one million dollars to subsidize this vital program for
young Coast Guard families.

A career professional in the pharmaceutical community, [(0)(6) was an active

participant in efforts to improve employment opportunities for military spouses.
Working closely with Family Support Offices across the Coast Guard and “Hiring Our
Heroes™ she developed events that directly connected spouses with human relation
experts and hiring managers to build resumes, networks, and attain employment. These
widely attended events provided opportunities not otherwise available, and resulted in
Coast Guard spouses more readily able to obtain employment when transitioning to new
communities.

|(b)(6) |also mentored Coast Guard Flag spouses. She was instrumental in
advising on development of policy for Coast Guard Flag officer representational facilities
and the Special Command Aide program. She developed and led training for Special
Command Aides in support of Headquarters program manager efforts to professionalize
the force. She also provided advice and counsel to Coast Guard spouses clubs nation-
wide through the National Council of Coast Guard Spouses Clubs.

For the over 25 years, [b)(6) Hedicated herself to supporting Coast Guard
families through active participation in spouse and family activities, in addition to a full-

time career. The positive impact she made on Coast Guardsmen and their families
greatly contributed to the readiness of DHS and are in keeping with the great heritage of
voluntary service to the nation.



Office of Operanons Coordinanon
U.S. Department of Homeland Security
Washington, DC 20528

39 Homeland
@ Security

May 22. 2018

MEMORANDUM FOR THE SECRE]

FROM: Richard Chavez|
Director, Office of Operations/'C ﬁdinalim

SUBJECT: Request for Signature: Appointment of an Alternate Deputy Federal
Coordinator for Super Bowl L11I

Context: The purpose of this document is to request the appointment of an Alternate Deputy
Federal Coordinator (0)(6); (0)(7)(C) ) for Super Bowl LI11, taking place in Atlanta,
Georgia on or about February 3. 2019.

This action is reaguired as a result of the retirement of the previously appointed Federal
Coordinator|P)(®) and subsequent succession of the appointed Deputy and Alternate
Deputy Federal Coordinators. This created a vacancy for the Altemate Deputy Federal
Coordinator position.

The Federal Coordination Team serves as your personal representatives for the event and is
comprised of a Federal Coordinator, Deputy Federal Coordinator, and optionally, an Alternate
Deputy Federal Coordinator when adequate component nominees are available. They will be
available to coordinate any federal support requirements and assistance requests from the local
Incident Commander. Super Bowl L111 Federal Coordination Team is:

Federal Coordinator: ICE Special Agent in Charge[®® ®X7XC) fpreviously served as DFC for the
2017 National College Football Championship Game)

Deputy Federal Coordinator: NPPD Chief of Protective Security, Region 1V [b)(6); (0)(7)(C) |
(previously served as ADFC for the 2017 National College Football Championship Game)
Alternate Deputy Federal Coordinator: Currently vacant

Acting Special Agent in [(b)(6); (b)(7)(C) is assigned to the USSS Atlanta Field
Office.

The Protection Federal Interagency Operational Plan, developed under Presidential Policy
Directive 8, details federal responsibilities and coordination for SEAR events.




Request for Signature: Appointment of an Alternate Deputy Federal Coordinator for Super
Bowl LI
Page 2

Your signature on the appointment memorandum and correspondence letter will fermalize the
Alternate Beputy Fedcral Coordinator appointment. No state and local govermment letters are
required as the Altemate Deputy Federal Coordinator will be introduced by the Federal
Coordinator,

Office of the General Counsel/Chief Counsel Coordination: These documents have been
reviewed in their entirety for legal sufficiency by|b)(6) | on May 15, 2018 and have not
been substantially changed since his review.




Request for Signature: Appointment of an Alternate Deputy Federal Coordinator for Super
Bowl L11I

Page 3

Recommendation: | recommend that you sign and transmit the following:
(1) Alternate Deputy Federal Coordinator Ap ’muuj_uml\_#lgm_‘mm_um
(2) LC)(IU Acting Special Agent in Charge (b)(6); (B)(7)(C)

(b)(6)

Approve/datd date

7 /N o5 201

Modify/date Needs discussion/date
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THROUGH: Chip Fulgh
Deputy Under Secreta@r Management

FROM: Angela Bailey e
Chief Human Capital Officer

h’ry “0

QO _Ug

SUBJECT: Request for Signature: Senior Executive Service and
Transportation Security Executive Service Welcome Letters
and Certificates

Context: Attached, for your signature, are Senior Executive Service (SES) and Transportation
Security Executive Service (TSES) welcome letters and certificates for new SES and TSES
members hired from January | to March 31, 2018. This includes new hires, transfers, and
rehired annuitants.

The executive onboarding welcome letters (and subsequent certificates) originally began as part
of a broader White House initiative to reform the SES, where DHS partnered with the Office of
Personnel Management to develop and deploy an enterprise-wide Executive Onboarding
Program. The Executive Onboarding Program is a key element in creating unity and cohesion in
executive expectations and performance across the Department, and provides a critical message
to each new executive with the charge of strategic stewardship.

The Department first began sending these letters and certificates in January 2016 as an easy and
cost effective opportunity to reach out to new executives and welcome them to the Department’s
senior leadership team. The welcome letters and certificates are a way of honoring new
executives joining the SES and TSES through promotion and any new SES and TSES joining the
Department. They also highlight the important role the SES and TSES have in securing our
homeland. We have received feedback that the SES and TSES appreciate the personal welcome
letter and often frame the certificate that commemorates this significant professional
achievement.

Our normal process is to send the letters and certificates for signature on a monthly basis to
ensure that new executives receive them in a timely fashion. Previously, the letters and
certificates were signed by the Secretary; however, your signature is being requested until further
notice in order to improve the timeliness in which the letters and certificates are signed and
returned for distribution to the Components. Generally, there is a time lag of four to six weeks
between onboarding and transmission of letters and certificates to allow for information
availability from the National Finance Center and processing and clearing of the letters and
certificates. The attached are outside the general time lag due in part to delays in processing the
letters and certificates for July through December, which were signed by Secretary Nielsen on
March 22, 2018.




PR SHONA L DL R 1

Senior Executive Service and Transportation Security Executive Service Welcome Letters and
Certificates

Page 2

The Office of the Chief Human Capital Officer will distribute the letters and certificates to the
respective Component contacts once signed and returned. Components then have the option to
present them in a venue of their choice.

Timeliness: There are no timeliness concerns associated with this request.

PRE DECISIONAL DELY

.




Senior Executive Service and Transportation Security Executive Service Welcome Letters and
Certificates
Page 3

Recommendation: | recommend you sign the welcome letters and certificates.

(0)(6)
Approve/date 512’0“93 Disapprove/date

Modify/date Needs discussion/date




New Career SES/TSES Hires
January 1 to March 31, 2018

NAME COMPONENT | EOD
(b)(6); (B)(7)(C) ICE 1/7/18
| CIS 3/18/18
| NPPD 3/19/17
| CIS 3/18/18
l NPPD 2/19/17
| CBP 2/4/18
I TSA 1/7/18
I CBP 1/16/18
| NPPD 3/20/17
i I&A 3/4/18
| TSA 3/4/18
1 NPPD 2/19/17
i CBP 3/18/18
i CBP 1/7/18
i CIS 3/4/18
[ I&A 3/4/18
i CBP 2/18/18
| NPPD 2/18/18
| USSS 2/4/18
| CBP 1/21/18
i CBP 2/18/18
i TSA 3/4/18
| CBP 3/18/18
1 MGMT 3/4/18
| I&A 2/18/18




United States

Department of Homeland Security

This certificate is presented to

(b)(6);
(b)(7)(C)

In recognition of selection to a

Senior Executive Service

position within the Department of Homeland Security.

Acting Deputy Secretary
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ACTION

MEMORANDUM FOR THE ACTING DEPUTY SECRETARY

FROM:

SUBIJECT:

b)(6)
James W. McCame
Deputy Under Secrerary

Office of Strategy, Policy and Plans

LS. Department of Homeland Scecurity
Washineton, X

Homeland
"I};'._h < Securlty

Deputy’s Management Action Group Summary of Conclusions

Purpose: To provide a Summary of Conclusions (SOC) for the Deputy’s Management Action
Group (DMAG) conducted on May 15, 2018. This SOC captures: (1) a discussion on the DHS
Secretary’s priorities; (2) approval of the recommendations from two FY 2020-2024 Winter Studies:
and (3) approval of submissions and due-outs of the FY 2020-2024 Component Resource Allocation
Plans to meet each Secretarial priority.

Timeliness: PLCY requests your signature as soon as it is practicable.

OREDECISIONAT/DEL IBERATIVE  www.dhs.gov



Subject: DMAG SOC
Page 2

Recommendation: PLCY recommends your approval of the attached DMAG SOC. Upon
approval, the DMAG Executive Agent will distribute the document to DMAG Members and place
the SOC on the DMAG website on DHSConnect.

)(6) ¢ /
Approve/date - E&] & Disapprove/date
Modify/date Needs discussion/date
Attachment:

Summary of Conclusions
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May 25, 2018
DECISION
MEMORANDUM FOR THE SECRETARY
B)(E)
FROM: James W. McCamefj

Deputy Under Secretary
Office of Strategy, Policy, and Plans

SUBJECT: Recalcitrant Country Engagement Update

PRE DECISIONAL/DECIBERATIVI www.dhs.gov



Recalcitrant Country Engagement Update
Page 2

(D)(5)




Recalcitrant Country Engagement Update
Page 3

(D)(5)




Recalcitrant Country Engagement Update
Page 4

(D)(5)




Recalcitrant Country Engagement Update
Page 5

(D)(5)




Recalcitrant Country Engagement Update
Page 6

(D)(5)




Recalcitrant Country Engagement Update
Page 7

(D)(5)




Office of the Chief Human Capital Officer
U.S. Department of Homeland Security
Washington, DC 20528
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MEMORANDUM FOR: Claire M. Grady

Acting Depui (m(Sﬁ)ecretary JUN O 4 2018
THROUGH: Chip Fulghun
Deputy Under Secre or Management
(0)(6)
FROM: Angela Bailey
Chief Human Capital Officer

SUBJECT: Request for Approval: Message to Component Heads on Federal
Employee Viewpoint Survey Response Rates

Context: The Federal Employee Viewpoint Survey (FEVS) is currently under way and the DHS-
wide response rate is disappointing. We are averaging eight to ten percent below where we were
at this time last year, with lower rates in some of our major operational Components like CBP and
USCIS. Messaging from leaders at all levels will be critical in encouraging employee
participation in the final weeks of the survey. The FEVS ends June 21 and leaders need to take
action immediately if there is to be an effect on the response rates.

Timeliness: We request the message go out next week.

Ko compudd A< sl oA as quMQ



Office of the Chief Human Capital Officer
U.S. Department of Homeland Sccurity
Washington, DC 20528

A9/ Homeland
- Security

MEMORANDUM FOR THE SECRETARY

THROUGH: Claire M. Grady
Under Secretary for Management
FROM: Angela Bailey s
Chief Human Capital Officer
v
SUBJECT: Request for Approval: Nomination of{[b)(6); (b)(7)(C) |

Deputy Superintendent of Investigations, New Jersey State Police,
for the DHS Outstanding Public Service Medal

Purpose: Under Secretary for Intelligence and Analysis, David J. Glawe, requests your approval to
award the DHS Outstanding Public Service Medal to Lieutenant Colonellb)X6), (BY7VC)_____Deputy
Superintendent of Investigations for the New Jersey State Police (NJSP), for his outstanding
leadership, partnership, and significant contributions to strengthening homeland security.

Context: During his career, Lieutenant Colonel led and shaped some of the most important
efforts of the NJSP’s homeland security mission. Following the attacks on September 11, 2001,
Lieutenant Colonel [P)®): _ |was selected by the U.S. Department of Justice to play a critical role in
the prosecution of September 11 conspirator Zacarias Moussaoui. He was awarded the 2006 U.S.
Attorney General's Award for Excellence in Furthering National Security, the 2006 NJSP Trooper of
the Year Award, and his experience and expertise in managing fusion centers earned him the 2009
National Fusion Center Representative of the Year. In 2010, Lieutenant Colonel iﬁiﬁ?i e |served a

12 month fellowship within the Office of Intelligence and Analysis, where he wo in the
Partner Engagement Office on an interagency team crafting policy and guidance aimed at
strengthening the National Network of Fusion Centers. In 2012, Lieutenant Colonel served as
the Deputy Director of the New Jersey Regional Operations Intelligence Center. He is currently the
Deputy Superintendent of Investigations, and in this position he commands three sections within the
Investigations Branch: the Intelligence and Criminal Enterprise Section, the Special Investigations
Section, and the Forensic & Technical Services Section. His career also includes workin g on the
Federal Bureau of Investigation's Joint Terrorism Task Force.

The DHS Outstanding Public Service Medal recognizes a person, from outside of the Department, for
truly outstanding individual leadership, superior public service or unusually significant contributions
to strengthening homeland security. Lieutenant Colonel["®" ®"C)ansistent collaboration and
support for the Department’s mission, and his many years of outstanding service and dedication to the
New Jersey State Police, the Department and the nation, make him an ideal candidate for this award.

Sk ! (0)(6): (D)(T)(C)
Timeliness: Lieutenant Colonel

June 2018.

will retire from the New Jersey State Police in




Request for Approval: Nomination 011(&3)(6); (b)T)C) | Deputy Superintendent of
Investigations, New Jersey State Police, for the DHS
Outstanding Public Service Medal

Page 2

Recommendation: [ support this nomination and recommend approval of the DHS Outstanding
Public Service Medal for|(b)(6); (BX(7)C) |D4.=:put)ar Superintendent of Investigations, New Jersey
State Police.

Approve/date Disapprove/date
Modify/date Needs discussion/date
Attachment:

DHS Form 3100



Office of the Cinef Human Capital Officer
LLS. Department of Homeland Sceuriny
Washingion, DC 2052K

Ag/: Homeland
M Security

MEMORANDUM FOR THE SECRETARY BIG
THROUGH: Claire M. Grady [
Under Secretary for Managemé s

=

FROM.: Angela Bailey l (0)(6)
Chief Human Capital Officer

SUBJECT: Request for Approval: Nomination of®© ©)© |
U.S. Air Force, for the DHS Distinguished Public Service Medal

Purpose: The Department’s Military Advisor, Rear Admiral Eric C. Jones, requests your
approval to recognize[®)©) ®)1© | U.S. Air Force, for her exceptional level of
cooperation with the Department, and her excellent leadership, dedication and devotion to duty, in
keeping with the highest traditions of service, in support of the Department and the Nation.

Context: As Commander of the North American Aerospace Defense Command (NORAD) and
United States Northem Command (USNORTHCOM),[)6): (07 | led a concerted effort to
synchronize and collaborate with the Department of Homeland Security (DHS), and other

partners, to improve security along the southwest border, significantly advancing international
efforts to counter threat networks and the challenges they law and national
security. Embracing a whole-of-government philosophy,|”> ®"© strengthened the
partnership between the Department of Defense (DoD) and DHS, to help improve the resiliency of
the United States, as well as to develop capabilities to prepare for, protect against, and respond to
all disasters, both natural and man-made.

[(b)(6); (b)(7)(C) |developed new operational constructs and sponsored challenging national level
exercises to lay the foundation for significant improvements to DoD’s support of DHS and other
inter-agency partners during disaster response efforts. Of particular note, [ (®)X7(C) |
advocacy of decentralized leadership and the use of maritime assets to facilitate disaster response
led to critical improvements in response capability during the federal responses to hurricanes
Harvey, Irma, and Maria. Further countering emerging threats, [2© ©0© worked with
DHS and other inter-agency partners to strengthen U.S. capabilities to prevent and respond to
potential attacks on the homeland by nation-state actors. These crucial efforts have greatly
improved the defense and readiness posture of the United States, and emphasizes the importance
of a strong partnership between DoD and DHS in the shared mission of safeguarding the
American people, the homeland, and the American way of life. Her assignment as Commander of
NORAD and USNORTHCOM is a remarkable culmination of her nearly 36-year exemplary
career in the service of this country.




Request for Approval: Nomination of ki for the DHS Distinguished
Public Service Medal
Page 2

The DHS Distinguished Public Service Medal is awarded to an employee of another federal
agency, a private citizen, or a foreign national for exceptionally distinguished and transformational
public service to strengthen homeland security, The recipient must personify the most honorable
traditions of service in support of the Department and the Nation (b)(6); (0)(7)(C) | consistent
and tangible support for the Department’s mission, and her 36 years of excellent service and
dedication in the U.S. Air Force, make her an ideal candidate for this award.

Timeliness{P)©6); ®)7)XC)  |command of NORAD and USNORTHCOM ended on
May 24, 2018, and she will retire later this year.




Request for Approval: Nomination of [V© ©)© |for the DHS Distinguished
Public Service Medal
Page 3

Recommendation: I support this nomination and recommend approval of the DHS Distinguished
Public Service Medal for [?)(©: (®)X7N©) | U.S. Air Force.

(D)(6)

P
JUN 2 5 2018

Approve/date 7§ Disapprove/date
Modify/date Needs discussion/date
Attachment:

DHS Form 3100



NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD

Instructions for completing Form (Type All Requested Data)

1. This form must accompany each nomination.

2. Submit eight copies of this form.

Items 1. - 5. Complete all data,

Item 6. Enter a brief one paragraph summary that describes why the employee is being nominated.

item 7. Enter a brief description of the nominee's work history - indicate special honors and awards. This should be in
chronological order.

Item 8. Provide a nomination justification that addresses award criteria in space provided.

item 9. Reserved for the appropriate nominating and approving officials’ name, title, signature and date. Approval must
include highest level in chain of command.

TYPE OF AWARD RECOMMENDATION
— !tfliﬁi;”;ﬁ'u'; —=

1. SECRETARY'S AWARD FOR:

[[] Exceptional Service [] Excellence
(Gold Medal)

[] Mertorious Service [[] Diversity Management
(Silver Medal) [[] Volunteer Service _
D o D Unity of Effort Team - DH: ‘-:_M_ istingui B mgsdmnﬂlun 25
(] Exemplary Service [ uni Service | ' ﬂmﬂ‘ﬁm s
2. NAME OF EMPLOYEE:
(b)(6); (b)(7)(C) | u.s. AIR FORCE
3. POSITION:

COMMANDER, NORTH AMERICAN AEROSPACE DEFENSE COMMAND AND UNITED STATES NORTHERN COMMAND
4. COMPONENT:

CEFARTMENT OF DEFENSE, NORAD-NORTHCOM

5. LOCATION: (Address, City and State)

250 VANDENBERG STREET, PETERSON AIR FCRCE BASE, COLORADO, B(0914

6. BRIEF SUMMARY: (Brief statement of no more than one paragraph to be included in ceremony program and remarks)
kbxsx(bNTXCQ |is cited for extraordinary meritorious service to the gcvernment of the
United States in a position of great responsibility as Commander, North American
Aerospace Defense Command and United States Northern Command (NORAD § USNORTHCOM), from
May 2016 through May 2018; a tenure which featured exceptiocnal levels cf cooperation with
the Department of Homeland Security.[b)E): (b)7)C) |leadership, dedication, and
devotion to duty are most heartily commended and are in keeping with the highest
traditions of service in support of the Department and the nation.

DHS Form 3100-1 (5/16) Page 10of 2



NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD
(Continued)

7. NOMINATION JUSTIFICATION: (be sure to address award criteria)

As Commander of North American Aerospace Defense Command and United States Northern
Command (NORAD & USNORTHCOM), |(b)(6); (b)(7)(C) |1ed a concerted effort to synchronize and
collaborate with the Department of Homeland Security (DHS) and other partners to improve
security along the southwest border, significantly advancing international efforts to
counter threat networks and the challenges they pose to the rule of law and national
security. Embracing a whole-of-government philosophy, [(BX6): (b)(7)(C) | strengthened the
partnership between the Department of Defense (DoD) and DHS to improve the United
States’s resiliency, as well as to develop capabilities to prepare for, protect against,
and respond to all disasters, both natural and man-made. [b)YB) (bY7)C) _ |developed new
operational constructs and sponscred challenging national level exercises to lay the
foundation for significant improvements to DoD’s support of DHS and other inter-agency
partners during disaster response efforts. Of particular note, [BX6) (B)7)C) |
advocacy of decentralized leadership and the use of maritime assets to facilitate
disaster response led to critical improvements in response capability during the federal
responses to hurricanes Harvey, Irma, and Maria. Further countering emerging threats,
[p)(®); (b)(7)(C) worked with DHS and other inter-agency partners to strengthen the United
States' capabilities to prevent and respond to potential attacks on the homeland by
nation-state actors. These crucial efforts greatly improved the defense and readiness
posture of the United States’ and emphasized the importance of a strong partnership
between Dol and DHS in the shared mission of safeguarding the American people, the
homeland, and the American way of life. This assignment has been z remarkable
culmination of a nearly 36-year exemplary career in the service of this country.

8. EMPLOYMENT HISTORY: (include Special Honors and Awards for the last 5 years)
NONE TO REPORT.

9. NOMINATING AND APPROVING |
OFFICIALS (Name and Title) —SIGNATURE DATE
RDML Eric C. Jones, Military
Advisor to the Secretary 05/16/2018
i DUSM. 0)(5) ‘L{ ﬁ‘/
. _ JUN 2 5 2018

DHS Form 3100-1 (5/16) 7/ Page 2 of 2



THIS IS TO CERTIFY THAT THE SECRETARY OF HOMELAND SECURITY
HAS AWARDED THE MEDAL FOR

_JF: N 4 . 7 e 4 - ) jk)l & M i 4 7 )
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IN RECOGNITION OF EXCEPTIONALLY DISTINGUISHED AND
TRANSFORMATIONAL PUBLIC SERVICETO STRENGTHEN HOMELAND SECURITY,
YOU PERSONIFY THE MOST HONORABLETRADITIONS OF SERVICE IN SUPPORT

OF THE DEPARTMENT OF HOMELAND SECURITY AND THE NATION.

: M/
SECRETAB¥ OF HOMELAND SECURITY

GIVENTHIS 25™ pAYOFr JUNE2018
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DECISION

MEMORANDUM FOR THE SECRETARY

FROM: James W. McCament
Deputy Under Secretar
Office of Strategy, Policy, and Plans

SUBJECT: DHS DNA Pilot Program and Legal Analysis

Purpose: To seek your approval on two recommendations related to the DNA Pilot Program.

Background and Context: Federal law requires the collection of DNA samples from particular
alien detainee populations under certain circumstances.! The DNA samples are obtained by
buccal (cheek) swab from alien detainees using a collection kit provided by the Department of
Justice (DOJ).? Federal law, however, grants DHS some discretion in determining the scope of
DNA collection efforts as they apply to alien populations who are detained for non-criminal

reasons.’

www.dhs.gov



Subject: DHS DNA Pilot Program and Legal Analysis
Page 2

(b)(5)

(b)(3); (b)(7)E)




Subject: DHS DNA Pilot Program and Legal Analysis
Page 3

(D)(5). (B)(T)(E)




Subject: DHS DNA Pilot Program and Legal Analysis
Page 4

(D)(5)




U.S. Department of Homeland Securiry
Washington, DC 20528
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DECISION

MEMORANDUM FOR THE SECRETAR

\¢
THROUGH: Chip Fulghur ._Q.Q_,

Deputy Unde

FROM: Angela Bailey
Chief Human Capital Officer

SUBJECT: Request for Approval: 2018 Senior Leadership Forum

Purpose: To gain your approval to hold the 2018 Senior Leadership Forum and proceed with
detailed planning.

Background or Context: For the past two years, the Department has held a Senior Leadership
Forum to provide an opportunity for senior leadership from across the country to come together to
hear about a range of Department priorities. The Secretary and Deputy Secretary also address
leadership issues and employee engagement matters. In addition, the forum supports leadership
goals and unity of effort.

We propose the Department hold the 2018 Senior Leadership Forum on November 7, during the

moming before the Secretary’s Awards Ceremony. We estimate total costs to be $10,000.00 for

the facility (cost does not include refreshments or speaker fees). The Department minimizes the

time and expenses associated with bringing the executive cadre together by conducting the forum
in coordination with the Secretary’s Awards Ceremony.

Event Name: 2018 Senior Leadership Forum

Event Objective: To discuss employee engagement, mission priorities, and other topics of
interest to the executive cadre.

Event Date: November 7
Event Location: Washington, D.C. (location TBD)
Attendees: All senior executives — SES and equivalent, TSES, Flag Officers

Timeliness: We request a decision by June 25 to provide adequate time for contracting and event
preparation.




Request for Approval: 2018 Senior Leadership Forum
Page 2

Recommendation: | recommend you approve conducting the 2018 Senior Leadership Forum on
November 7.

Approve/date Disapprove/date

Modify/date Needs discussion/date




L.S. Department of Homeland Securin
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MEMORANDUM FOR THE SECRETARY”®

FROM: Chip Fulghu [
Deputy Under

SUBIJECT: Request for Signature: DHS Nomination to Office of Personnel
Management Interagency Labor Relations Working Group and
Designation of Responsible Official for Union Time Use

Action: Your signature on the Management draft memo to the Office of Personnel Management
(OPM) regarding a nomination to Office of Personnel Management Interagency Labor Relations
Working Group and Designation of Responsible Official for Union Time Use.

Context: To gain your approval of the nominee for the Interagency Labor Relations Working
Group. Executive Order 13836, Developing Efficient, Effective, and Cost-Reducing Approaches
1o Federal Sector Collective Bargaining, requires agencies with more than 1,000 employees
represented by unions to nominate a member to the Interagency Labor Relations Working Group.

The agency head must endorse the nominee.

Some key functions of the working group will be to gather information to support negotiation
efforts, develop model language, analyze collective bargaining agreements, and make
recommendations with the goal of preserving management rights. Given the above and her
extensive experience in Labor Relations, | propose Chief Human Capital Officer Angela Bailey

serve as the Department’s member of this working group.

In addition, Executive Order 13837, Ensuring Transparency, Accountability and Efficiency in
Taxpayer Funded Union Time Use, requires agencies designate a responsible official to ensure
proper use of union time. [ also recommend Ms. Bailey for this role, as her staff is responsible for

compiling and reporting this information.
OPM advised that they are looking for participation of high ranking agency executives.

Timeliness: The Executive OIrders, signed May 25, 2018, require agencies submit nominations
within 30 days of the date of the order.




DHS Nomination to Office of Personnel Management Interagency Labor Relations Working
Group and Designation of Responsible Official for Union Time Use

Page 2

Recommendation: If you concur with my recommendations, please sign and return the attached
letter to OPM.

Disapprove/date

Approve/date

Modify/date Needs discussion/date

Attachments



L.S. Department of Homeland Security
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JUN 2 02018
ACTION
MEMORANDUM FOR: Chad Wolf
Chief of Staff —
(0)(6)
FROM: James W. McCamenf

Deputy Under Secretary
Office of Strategy, Policy, and Plans

SUBJECT: Request for Approval: Legal Immigration and Adjustment of
Status Report, Fiscal Year 2018, Quarter 1

Purpese: The Office of Strategy. Policy, and Plans (PLCY) seeks your approval to submit the
attached Office of Immigration Statistics (OIS) report, entitled Legal Immigration and
Adjustment of Status Report, Fiscal Year 2018, Quarter I, for publication to the DHS public
website.

P RATIVE

www.dhs.gov




SUBJECT: Request for Approval: Legal Immigration and Adjustment of Status Report,
Fiscal Year 2018, Quarter 1
Page 2

Recommendation: PLCY recommends that you approve the attached report for publication to
the DHS public website.

Approve/date JUL 0 § 2018 Disapprove/date

Modify/date Needs discussion/date

Attachments




}i‘k IMETIC st & !:.“j:r'\i:‘.%:-- .

B R B N i RO i Office of the Chief Hunan Captial Officer

- U.S. Depariment of Homeland Security
Washington, DC 20528

. Homeland
N Security

MEMORANDUM FOR THE SECRETARY 5

Lol

THROUGH: Claire M. Grady

Under Secretary MW
FROM: Angela Bailey i

Chief Human Capital Officer

Request for Approval: Nomination of Thomas D. Homan,
Acting Director, U. S. Immigration and Customs Enforcement,
Department of Homeland Security, for the DHS Distinguished Service

Medal

SUBJECT:

Purpose: To request your approval to recognize Thomas D. Homan, Acting Director, U. S. Immigration
and Customs Enforcement (ICE), Department of Homeland Security, for his exceptional leadership,
dedication, and significant contributions to ICE, the Department, and the Nation.

Context: Since January 2017, Mr. Thomas D. Homan has served as the Acting Director for ICE. As
Acting Director, Mr. Homan advances ICE’s mission to promote homeland secunity and public safety
through the criminal and civil enforcement of approximately 400 federal laws governing border control,
customs, trade, and immigration. Mr. Homan is a 36-year veteran of law enforcement and has nearly 34
years of immigration enforcement experience. He has served as a police officer in New York,a US.
Border Patrol agent, a special agent with the former U.S. Immigration and Naturalization Service, as well
as Supervisory Special Agent and Deputy Assistant Director for Investigations at ICE. In 1999, Mr. Homan
became the Assistant District Director for Investigations (ADDI) in San Antonio, Texas, and three years
|ater transferred to the ADDI position in Dallas, Texas. Upon the creation of ICE, Mr. Homan was named
as the Assistant Agent in Charge in Dallas. In 2009, Mr. Homan accepted the position of Assistant Director
for Enforcement within Enforcement and Removal Operations (ERO) at ICE headquarters, and was
subsequently promoted to Depusy Executive Associate Director of ERO. In 2013, he was promoted to
Executive Associate Director of ERO, a position he held until accepting the position of Acting Director of
ICE. Mr. Homan received the Presidential Rank Award in 2015 for his exemplary leadership and extensive

accomplishments in the area of immigration enforcement.

The Distinguished Service Medal is the Department’s highest honor and is awarded to 2 DHS civilian
employee for exceptionally distinguished and transformational public service to strengthen homeland
security. The recipient must personify the most honorable traditions of service in support of the

Department and the Nation Acting Director Homan's exceptional leadership, unwavering dedication to
duty and excellent service to ICE, the Department, and the Nation, make him an ideal candidate for this

award.

Timeliness: Urgent. ICE plans to present this award to Mr. Homan on June 20, 2018.

.....

A



NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD

Instructions for completing Form (Type All Requested Data)

1. This form must accompany each nomination.

2. Submit eight copies of this form.

ltems 1. - 5, Complete all data.

Item 6. Enter a brief one paragraph summary that describes why the employee is being nominated.

Item 7. Enter a brief description of the nominee's work history - indicate special honors and awards. This should be in
chronological order.

Item 8. Provide a nomination justification that addresses award criteria in space provided.

Item 9. Reserved for the appropriate nominating and approving officials’' name, title, signature and date. Approval must
include highest level in chain of command.

TYPE OF AWARD RECOMMENDATION

1. SECRETARY'S AWARD FOR: SECRETARY'S HONORARY AWARDS
O Bepptorsyenie [ Bxcaence DHS Distinguished Service [T DHS Outstanding Service
[] Meritorious Service ] Diversity Management Medal {civilian) Medal
(Silver Medal) : [] DHS Distinguished Service [ ] DHS Outstending Public
[[] Volunteer Service Medal (Coast Guard) Sty
L] velor [] Unity of Effort Team [] DHS Distinguished Public [ ] DHS Outstanding

i Service Medal Part Award
(] Exemplary Service [ uni nership

2. NAME OF EMPLOYEE:

Themas D. Homan

3. POSITION:

Acting Director

4. COMPONENT:

U.S. Immigration and Customs Enforcement

5. LOCATION: (Address, City and State)

Washington, D.C.

6. BRIEF SUMMARY: (Brief statement of no more than one paragraph to be included in ceremony program and remarks)

On his retirement from service with ICE, the Secretary will present Mr. Homan with her
Distinguished Service Medal. Tt will not be referenced in the program.

DHS Form 3100-1 (5/16) Page 10f 2



NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD
(Continued)

7. NOMINATION JUSTIFICATION: (be sure to address award criteria)

Since January 2017, Mz. Thomas D. Homan has served as the Acting Director for U.S.
Immigrazion and Customs Enforcement (ICE}. In nis capacity as Acting Director, Mr. Homan
advances ICE’s missicn te promote homeland security and public safety through the
criminal and civil enforcement of approximately 400 federal laws governing border
control, customs, trade and immigration.

Upcn the creation of ICE, Mr. Homan was named as the Assistant Agent in Charge in Dallas.
Tn 2009, Mr. Homan acceptec the position of Assistant Director for Enforcemerc within
Enforcement and Remcval Operations (ERD) at ICE headquarters and was subsequently
promcted to Deputy Executive Associate Director of ERO. In 2013, he was promoted to
Executive Associate Directcr of ERC, a positicn he held until accepting the position of

Acting Director of ICE.

8. EMPLOYMENT HISTORY: (include Special Honors and Awards for the last § years)

Mr. Homan is a 3é-year veteran of law enforcement and has nearly 34 years of immigration
enforcemert experience. He has served as a police offlcer in New York; & U.S5. Border
Patrol agent; a special agent with the former U.S. Immigration and Naturalizstion Service;
as well as Superviscry Special Agent and Deputy Assistant Director for Investigations at
ICE. In 1399, Mr. Homan became the Assistant District Director for Investigations (ACDI)
ir San Antonic, Texas, and three years later transferred to the ACDI pesition in Dallas,

Texas.

Mr. Homan hoclds a bachelor’s degree in criminal justice and received the Presidential Rank
Award in 2015 for his exemplary leadership and extensive accomplishments in the area of

immigration.

9. NOMINATING AND APPROVING |
NATIIRE 00000
OFFICIALS (Name and Title) — DATE

\ VLA Laony Teg LOS | e 0/12/1¢
AT71e

| Chip Fulghum DUSM

DHS Form 3100-1 (8/16}) Page 2 of 2



NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD

Instructions for completing Form (Type All Requested Data)

1. This form must accompany each nomination.

2. Submit eight copies of this form.

items 1. - 5. Complete all data.

item 6. Enter a brief one paragraph summary that describes why the employee is being nominated.

Item 7. Enter a brief description of the nominee's work history - indicate special honors and awards. This should be in
chronological order.

item 8. Provide a nomination justification that addresses award criteria in space provided.

ltem 9. Reserved for the appropriate nominating and approving officials' name, title, signature and date Approval must
include highest level in chain of command.

TYPE OF AWARD RECOMMENDATION

1. SECRETARY'S AWARD FOR: SECRETARY'S HONORARY AWARDS
] F{;ggp&zréa;l )Sennoe (] Excellence [[] DHS Distinguished Service  [X] DHS Outstanding Service
Meritorious Service D Divarsity Mnagontent ol Hos
(Silver Medal) E:] DHS D:stmgumhed Service D DHS Quistanding Public
: [] Volunteer Service Medal (Goast Guard) Service Medal
(] valor [C] Unity of Eftort Team (] DHS Distinguished Public [[] DHS Outstanding
[] Exemplary Service [ uni Service Medal Partnership Award

2. NAME OF EMPLOYEE:

[)(6) | - i . .
3. POSITION

e 10L Slens Ehgllieel

4. COMPONENT:

Tt techinclogy Pirect

5. LOCATION: (Address. City and State)

6. BRIEF SUMMARY: (Brief statement of no more than one paragraph to be included in ceremony program and remarks)

DHS Form 3100-1 (5/16) Page 1 0f3



NOMINATION FORM: SECRETARIAL AWARDS

DEPARTMENT OF HOMELAND SECURITY
RECOMMENDATION FOR SECRETARIAL AWARD
(Continued)

7. NOMINATION JUSTIFICATION: (be sure to address award criteria)

hye) | icined the Department ¢f Homeland Security and the Acquisition Program
Management Livision :n August 2009, and the Science & Technology Directorate in September
2012, |thven has torty-four dedicated vears of military and civilian service, He has

been instrumental in briefing numercus complex acquisition issues at all levels of DHS
leadership and curside egencies. [h)(6) often collaborated with interagency
colleagues, resulrting in numerous well-received briefings tc audiences thrcughout DHS
entities.

dyr.amically practices the DHS Unity of Etffort concept, adroitly employing his
in-depth operational experience, knowledge, and negotiating and interperscnal skills. He
has exhibited sustained commitment to ensure that Ss&T proactively innovates ways Lo
cultivate processes and products that influence the Jeint Requirements Council and the
DHS Integrated FProduct Teams.

exemplifies qguality leadership and management, seiving as a Systems Engineering
and Acquisition Subject Matter Expert. He accurately reads, assesses, and drives to
resolution complex situations, responding effectively to Stakeholder needs. His
prodigious collaboraticn and communication skills aided the Incident Response Portfolio
Team and contributed significantly to the Chemical-Bivlegical-Radiclugical~Nuclear
Portfolio Team in its successful transition to the Security and Law Fnforcement Porrtfolio
Team. skill again provided the catalyst in completing the Joint Requirements
Council-approved Capability Analysis Repecrt for the CBP Non-Ilntrusive lnspection Program.
then the Deputy Management Action Group directed the Information Sharing Portfoclic Team
preduce Capability Analysis Reports for the Common Operating Picture/Common Intelligence
Picture/Intelligence, Surwve:llance, and Reconnaissance; the Command and Control; and, the
Law Enforcement Informatien System Envircnment programs, he played a pivetal role
spearheadina their timely, value-added development.

currently chairs the S&T Employee Council, and mentors many at DHS S&T. He
guides multiple protégés simultaneously, stepping up to compensate for a shortage cf
mentors at DHS. has displayed his dedication to the vision of improving the
Department system engineering services to DHS and Cempenents By recruiting promising
engineers from Universities nation-wide.

b)(6) tenure at DHS follows an illustrious career in the United States Marine Corps

and the US Army Acquisiticn Corps. As an international Subject Matter Expert, he briefed
at the United Naticns on landmine detection and chaired the US Delegation to NATC Land
Capabilities Group 7 en Battlefield Mobility and Engineering. [h)G) ____ Jwas the
Technical Project Officer for the Data Exchange Agreement with Israel on Engineering and
Mine Warfare. His medals and awards irclude the Joint Meritorious Service Medal, the Navy
Commendation Medal, the Army Commendation Medal, the Navy Achievement Medal, and the
Combat Action Ribben.fh)}f) = |distinguished himself being named the Office of the
Secretary of Defense Foreign Comparative Test Program Manager of the Yezr for 1998 for
the Interaim Vehicle Mounted Mine Detection Program. At S&T, he lead the first-ever
Capability Based Assessment on DHS BioDefense receiving the Under Secretary 2014 Award
for Collaboration.

His combined forty-four years of Federal service testify to|(b)(6) sustained
unfaltering dedication te Homeland Security. His contributions have improved the nation's

DHS Form 3100-1 (5/16) Page 2 of 3



security capabilities,
sustained improvement,
aspire.

his hands-on collaborative approach stands eas a paradigm for
and the level of his hard work is a goal to which others can

8. EMPLOYMENT HISTORY' (include Special Honors and Awards for the last 5 years)
S&T 201€ Under Secretary Team Award for Science & Technology

S&T 2C14 Under Secretary Collaboration Award for Science & Technology

Capability Based Assessment)

[DHS BioDefense

8. NOMINATING AND APPROVING
OFFICIALS (Name and Title) AL DATE
(6)6)
05/14/2C18
- S/2Yfutot§

Kirstjen M. Nielsen
DHS Secretary

DHS Form 3100-1 (5/16)
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Office of the Chief Human Capaial Officer
U.S. Department of Homeland Sccurin
Washington, DC 20528

MEMORANDUM FOR THE SECRETARY /
©)(6) | !l lﬂ( .

THROUGH: Claire M. Grady
Under Secretary for Manaé:(ne\t
_ (0)(6)
FROM: Angela Bailey
Chief Human Capital Officer . g
SUBJECT: Request for Approval: Nomination of (b)(6) |Senior

Systems Engineer, Science and Technology Directorate, for the
DHS Outstanding Service Medal

Purpose: The Senior Official Performing the Duties of the Under Secretary for the Sciencc and
Technology (S&T) Directorate, William N. Bryan, requests your approval to award the DHS
Outstanding Service Medal to|(b)(6) |Seni0r Systems Engineer, for his dedication and
outstanding leadership, as well as his significant contributions to strengthening homeland
security.

Context: |(b)(6) exemplified quality leadership and management while serving as a Systems
Engineenng and Acquisition subject matter expert in S&T. His prodigious collaboration and

communication skills aided the Incident Response Portfolio Team, and contributed significantly
to the Chemical-Biological-Radiological-Nuclear Portfolio Team’s successful transition to the
Security and Law Enforcement Portfolio Team.|(b)(6) skills provided the catalyst in
completing the Joint Requirements Council-approved Capability Analysis Report for the U.S.
Customs and Border Protection Non-Intrusive [nspection Program. Additionally, he was pivotal
in the value-added development of various program reports, including the Information Shaning
Portfolio Team's Capability Analysis Reports for the Common Operating Picture/Common
Intelligence Picture/Intelligence, Surveillance, and Reconnaissance; the Command and Control;
and the Law Enforcement Information System Environment programs. He chaired the S&T
Employee Council, simultaneously mentored many in S&T, and his dedication to the vision of
improving system engineering services within DHS and Components led him to recruit several
promising engineers from universities nationwide.

The DHS Outstanding Service Medal recognizes a DHS civilian employee for truly outstanding
individual leadership, superior public service, or unusually significant contributions to
strengthening homeland security. It may recognize a body of work regarding remarkable
innovation, notable resourcefulness, or diligence that improved the effectiveness of one or more
DHS missions|(b)(6) over 44 years of combined military and federal service to the
Department and the Nation, supports the granting of this award.

Timeliness: |(b)(6) |retired from DHS S&T effective May 31, 2018. The award
will be presented to him at a later date.




Request for Approval: Nomination of|(0)(6) |Senior Systems Engineer, Science
and Technology Directorate, for the DHS Outstanding Service Medal
Page 2

Recommendation: [ support this nomination and recommend approval of the DHS Outstanding

Service Medal for|(b)(6) |Seni0r Systems Engineer, Science & Technology Directorate.
(b)(8)
Approve/date [
/  JUN2. W
Modify/date Needs discussion/date
Attachment:

DHS Form 3100




U.S. Department of Homeland Security
Washington, DC 20328

TARTY,

@ Homeland
Z Security

‘Q ND 5%

ON_U

MEMORANDUM FOR THE ACTING DEP (g)’gr' SECRETARY
. lltl\l g
THROUGH: Chip Ful V)
Deputy Under bmm@rlvm agement
B)(6)

FROM: Angela Bailey
Chief Human Capital Office

SUBIJECT: Request for Signature: Senior Executive Service and
Transportation Security Executive Service Welcome Letters
and Certificates

Context: Attached, for your signature, are Senior Executive Service (SES) and Transportation
Security Executive Service (TSES) welcome letters and certificates for new SES and TSES
members hired in April 2018. This includes new hires, transfers, and rehired annuitants.

The executive onboarding welcome letters (and subsequent certificates) originally began as part
of a broader White House initiative to reform the SES, where DHS partnered with the Office of
Personnel Management to develop and deploy an enterprise-wide Executive Onboarding
Program. The Executive Onboarding Program is a key element in creating unity and cohesion in
executive expectations and performance across the Department, and provides a critical message
to each new executive with the charge of strategic stewardship.

The Department first began sending these letters and certificates in January 2016 as an easy and
cost effective opportunity to reach out to new executives and welcome them to the Department’s
senior leadership team. The welcome letters and certificates are a way of honoring new
executives joining the SES and TSES through promotion and any new SES and TSES joining the
Department. They also highlight the important role the SES and TSES have in securing our
homeland. We have received feedback that the SES and TSES appreciate the personal welcome
letter and often frame the certificate that commemorates this significant professional
achievement.

The Office of the Chief Human Capital Officer will distribute the letters and certificates to the
respective Component contacts once signed and returned. Components then have the option to
present them in a venue of their choice.

Timeliness: There are no timeliness concerns associated with this request.



New Career SES/TSES Hires

April 2018
NAME COMPONENT EOD
b)(6); (b)(7)(C) CBP 4/15/18
(b)(6) CIS 4/1/18
(b)(6); (b)(7)(C) CBP 4/29/18
ICE 4/1/18
b)(6) FEMA 2016
CIS 4/29/18
CIS 4/15/18
(b)(6); (b)(7)(C) USSS 4/1/18
USSS 4/1/18
CBP 4/29/18




U.S. Department of Homeland Security
Washington, DC 20528
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ACTION
MEMORANDUM FOR THE SECRETARY(D)(G) —
FROM: James W. McCame

Deputy Under Secretary
Office of Strategy, Policy and Plans

SUBJECT: Senior Leaders Council Summary of Conclusions

Purpose: To provide a Summary of Conclusions (SOC) for the Senior Leaders Council
(SLC) conducted on June 20, 2018. This SOC captures a discussion on (1) the
reinvigoration of the SLC, (2) Leadership Initiatives, (3) St. Elizabeths and Field
Efficiencies, and (4) DHS Crisis Management. A separate classified briefing on
communications security was also presented to the members.

Timeliness: PLCY requests your signature as soon as possible to meet SLC standard
operating procedures timelines

www.dhs.gov



Subject: Senior Leaders Council Summary of Conclusions
Page 2

Recommendation: PLCY recommends your approval of the attached SLC SOC. Upon
approval, the SLC Executive Agent will distribute the document to SLC Members and place
the SOC on the DHSConnect website.

Approve/date Disapprove/date
Modify/date Needs discussion/date
Attachment:

Summary of Conclusions



PRE-DECISIONAL/DELIBERATIVE
Office of Operations Coordination
U.S. Department of Homeland Security
Washington, DC 20528
PART A,
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June 25, 2018

/1

MEMORANDUM FOR THE SECRH®)®)

FROM: Richard Chaves
Director, Office oroperanons L0(711nano

SUBIJECT: Request for Signature: Lette;;/of Appreciation for the Federal
Coordinator and Deputy Fedéral Coordinator for the
Indianapolis 500

Context: The purpose of this document is to request signed letters of appreciation for Special
Agent in ChargeUnited States Secret Service). who served as the Federal
Coordinator and Protective Security Advisor|[>®" 7@ (National Protection and
Programs Directorate, Office of Infrastructure Protection), who served as the Deputy Federal
Coordinator for the Indianapolis 500. Special Agent in Chargend Protective Security
Advisor Judge did an outstanding job coordinating federal support to this Special Event
Assessment Rating level 2 event held in Indianapolis, Indiana on May 27, 2018.

Office of the General Counsel/Chief Counsel Coordination: These documents were reviewed
in their entirety for legal sutficiency by((b)(6) bn June 18, 2018 and have not been
substantially changed since his review.




Request for Signature: Letters of Appreciation for the Federal Coordinator and Deputy
Federal Coordinator for the Indianapolis 500
Page 2

Recommendation: [ recommend that you sign and transmit the following:
(1) Letter of Appreciation to Special Agent in Charge[(b)(6): (b)7)(C) |
(2) Letter of Appreciation to Protective Security Advisor|(b)(6); (b)(7)(C) |

Approve/date Disapprove/date

Modify/date Needs discussion/date




INFORMATION

MEMORANDUM FOR THE ACTING DEPUTY SECRETARY

U.S. Department of Homeland Security
Washington. DC 20528
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THROUGH: Chip Fulghum
Deputy Under 'ecrctar)uﬁ@gement
FROM: Angela Bailey BE '
Chief Human Capital Officer
SUBIJECT: Secretary’s Award for Leadership Excellence

Purpose: You requested information supporting the establishment and dissemination process for
the new Secretary’s Award for Leadership Excellence.

Context and Information: “Employees First” is a pledge made by Secretary Nielsen to the DHS
workforce reinforcing her belief that every employee is critical to the execution of the
Department’s missions. One of the ways in which the Secretary will demonstrate her commitment
to “Employees First” is by honoring leadership-excellence demonstrated by an individual and by a

group through a new award established this year.

Award Description

The Secretary’s Award for Leadership Excellence will be awarded in two categories:

Individual Award: This award recognizes one employee who exemplifies the Department
of Homeland Security’s leadership philosophy, principles, and core values of integrity,
vigilance and respect; has led an effective team to achieve results; inspires and motivates
others by example to work collaboratively and creatively; and mentors personnel toward

their highest potential.

Team Award: This award recognizes one team or organization that exemplifies the
Department of Homeland Security’s leadership philosophy, principles, and core values of
integrity, vigilance and respect; has implemented practices, policies, products,
opportunities, and resources in an effort to put DHS “Employees First”; creates an
environment that encourages teamwork; and fosters employee engagement and

satisfaction.



Nomination Process

Secretary Nielson first introduced the award at the Senior Leaders Council held on Wednesday,
June 20. Additional information will be distributed to the heads of Components via a
memorandum under your signature by June 27 (see attachment). This will be followed by
notification to Component points of contact, and the information will be available on the
Secretary’s Awards webpage on DHS Connect. Awards nominations will follow the existing
Secretary’s Awards protocol, including signatures by the nominating official and the Component
head and submitted to S1 Awards@hg.dhs.gov.

Timeliness:

The current DHS Secretary’s Awards solicitation for nominations are due on June 29. The
deadline for submitting nominees for this newly added award, in both categories, will be July 11.
This will allow sufficient time for Components to submit nominations, and for these nominations
to be distributed to the Secretary’s Awards Board prior to the selection meeting. We will include
this new award in the Secretary’s Awards Board on July 26, and present it during the Secretary’s
Award Ceremony on November 7.

Attachment



LS. Department of Homeland Security
Washington. DC 20528
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MEMORANDUM FOR THE SECRETARY

(D)(6)
THROUGH: Chip Fulghund . JUN28 201
Deputy Under becrétaf}jor Management
: BE
FROM: Angela Bailey
Chief Human Capital Offcer
SUBIJECT: Request for Approval: Nomination 0f|(b)(6) |Intelligence

Operations Specialist, Office of Intelligence and Analysis, for the DHS
Outstanding Service Medal

Purpose: The Office of Intelligence and Analysis (I&A) requests your approval to award the
DHS Outstanding Service Medal tof(b)(6) | Intelligence Operations Specialist, for his
dedication and transformational service in the intelligence enterprise, and to strengthen homeland
security.

Context:|(b)(6) | has a total of 42 years of combined military and civil service in
support of Homeland Security and Homeland Defense (b)) is a founding member of the
training team that established & A’s Intelligence Training Branch as an intelligence enterprise
asset. He joined the Department of Homeland Security on November 27, 2006 and successfully
executed many roles including Branch Chief, Course Chair, Instructor, and Contracting Officer.

(b)(6) is currently assigned to the DHS Intelligence Training Academy (ITA), as a member
of the ITA faculty and Chair for basic, intermediate, and advanced intelligence training
programs, and has delivered some 800 courses and trained 15,000 students. He has overseen the
design, development and delivery of numerous intelligence training courses that have impacted
the DHS Intelligence Enterprise and the DHS Homeland Security Enterprise by training Federal,
state, local, tribal, territorial, international, and the private sector workforce to common
intelligence standards enhancing homeland security intelligence operations.

b)(6) represented I&A on a variety of Office of the Director of National Intelligence and
n

telligence Community training and professional education committees, councils and boards
that supported the Department’s Unity of Effort initiatives. His outstanding contributions to
establishing I&A’s Intelligence Training capability has proven instrumental in attaining 1&A’s
and Departmental intelligence mission requirements.

The Office of Intelligence and Analysis, in recognition of his 42 years of dedicated and
transformational public service, and outstanding contributions to the intelligence enterprise, the
Department and the nation, nominates |(b)(6) |f0r the DHS Outstanding Service
Medal.

PRE-DECISIONAL/DELIBERATIVE




PRE-BECISIONAL/DELIBERATHVE-

Nomination of[(0)(6) |Imelligence Operations Specialist, Office of Intelligence and
Analysis, for the DHS Outstanding Service Medal
Page 2

The DHS Outstanding Service Medal recognizes a DHS civilian employee for truly outstanding
individual leadership, superior public service or unusually significant contributions to

strengthening homeland security. It may recognize a body of work regarding remarkable
innovation, notable resourcefulness or diligence that improved the effectiveness one or more

DHS missions.|(b)(6) 12 years of outstanding service to the Department and the nation,
support the granting of this award.

Timeliness: |(0)(6) retirement ceremony is on June 29, 2018.




Nomination of [(©)(6) |[ntelligence Operations Specialist, Office of Intelligence and
Analysis, for the DHS Outstanding Service Medal
Page 3

Recommendatiop:
Service Med
Analysis.

omingtion and recommend approval of the DHS Outstanding
Intel ] pecialist, Office of Intelligence and

Approve/da
Modify/date

/ JUN 2 9 2018 Needs discussion/date




Office of Operations Coordination
U.S. Department of Homeland Security
Washington, DC 20528

Homeland
Security

JUN 2 6 2018

MEMORANDUM FOR THE SECRE]”

FROM: Richard Chavez
Director, Office 6T Operations l:ﬁdmation

SUBJECT: Request for Signature: Federal/Coordination Team Recommendation for
the Consumer Electronics Show 2019

Context: The purpose of this document is to request the appointment of a Federal Coordination
Team (Federal Coordinator, Deputy Federal Coordinator, and Alternate Deputy Federal
Coordinator) for the Consumer Electronics Show 2019, taking place in Las Vegas, Nevada on or

about January 8-11, 2019,

The Consumer Electronics Show 2019 was submitted to the U.S. Department of Homeland
Security (DHS) by the State of Nevada and adjudicated as a Special Event Assessment Rating
(SEAR) level 2 event — a significant event with national and/or international importance that may
require some national level federal support. The SEAR level was based on the application of a
risk-based methodology using factors such as size of expected crowd, participation of high-profile
individuals, type of event, current threat picture, and the iconic status of the event. In previous
years, the Consumer Electronics Show was adjudicated as a SEAR level 2 event with a
corresponding Federal Coordination Team appointment.

DHS appoints a Federal Coordination Team, led by the Federal Coordinator, for all SEAR level 1
and select SEAR level 2 events. The Federal Coordination Team serves as your personal
representatives for the event and is comprised of a Federal Coordinator (FC), Deputy Federal
Coordinator (DFC), and optionally, an Alternate Deputy Federal Coordinator (ADFC) when
adequate component nominees are available. They will be available to coordinate any federal
support requirements and assistance requests from the local Incident Commander. If appointed,

this year’s team consists of:

Federal Coordinator: USSS Special Agent in Charge (SAIC)(P)(6); (P)(7)(C) previously served as

FC for the 2018 Consumer Electronics Show)
Deputy Federal Coordinator: NPPD Protective Security Advisor (PSA)|(b)(6); (b)(7)(C) |

(previously served as ADFC for the 2018 Consumer Electronics Show)




Request for Signature: Federal Coordination Team Recommendation for the Consumer

Electronics Show 2019
Page 2

Alternate Deputy Federal Coordinator: ICE Assistant Field Office Director (AFOD) [P)6): (®)7)(C) |
|(b)(6): (B)7)(C) |

All three individuals are assigned to their respective Las Vegas Field Offices.

The Protection Federal Interagency Operational Plan, developed under Presidential Policy
Directive 8, details federal responsibilities and coordination for SEAR events.

Your signature on the appointment memoranda and correspondence letters formalizes the
appointment and notifies federal, state, and local government leaders of the appointment and

points of contact.

Office of the General Counsel/Chief Counsel Coordination: These documents have been
reviewed in their entirety for legal sufficiency by|[(0)(6) on June 18, 2018 and have not
been substantially changed since his review.

Recommendation: | recommend that you sign and transmit the following:
(1) Federal Coordination Team Appointment Memorandum
(2) Letter to Special Agent in Charge |(b)(6); (b)(7)(C) |
(3) Letter to Protective Security Advisor{(b)(6); (b)(7)(C) |
(4) Letter to Assistant Field Office Director|(b)(6); (b)(7)(C) |
(5) Letter to Governor Brian Sandoval
(6) Letter to Mayor Carolyn Goodman

Approve/date Disapprove/date

Modify/date Needs discussion/date
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MEMORANDUM FOR THE SECRETARY
(0)(6)
FROM: James W. McCament
Deputy Under Secretary
Office of Strategy, Policy, and Plans
SUBJECT: U.S. Department of Homeland Security Positioning, Navigation, and

Timing Strategy

Purpose: To request your approval of the U.S. Department of Homeland Security Positioning
Navigation, and Timing Strategy for 2018-2022 (the “DHS PNT Strategy™).

PREDECISIONAL/DELIRERATIVE

www.dhs.gov
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Subject: DHS Positioning, Navigation, and Timing Strategy
Page 2

List of Attachments

A. Draft U.S. Department of Homeland Security Position, Navigation and Timing Strategy




Subject: DHS Positioning, Navigation, and Timing Strategy
Page 3

Approve/date Disapprove/date

Modify/date Needs discussion/date
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JUN 28 2018

MEMORANDUM FOR THE SECRHP'®

FROM: Richard Chave
Director, Office

jaination

SUBJECT: Request for Signature: Federgl Coordination Team
Recommendation for the Las Vegas New Year’s Eve

Context: The purpose of this document is to request the appointment of a Federal Coordination
Team (Federal Coordinator, Deputy Federal Coordinator, and Alternate Deputy Federal
Coordinator) for the Las Vegas New Year’s Eve, taking place in Las Vegas, Nevada on or about
December 31, 2018.

The Las Vegas New Year’s Eve was submitted to the U.S. Department of Homeland Security
(DHS) by the Las Vegas Metropolitan Police Department and adjudicated as a Special Event
Assessment Rating (SEAR) level 2 event — a significant event with national and/or international
importance that may require some national level federal support. The SEAR level was based on
the application of a risk-based methodology using factors such as size of expected crowd,
participation of high-profile individuals, type of event, current threat picture, and the iconic status
of the event. In previous years, the Las Vegas New Year’s Eve was adjudicated as a SEAR level 1
event with a corresponding Federal Coordination Team appointment.

DHS appoints a Federal Coordination Team, led by the Federal Coordinator, for all SEAR level 1
and select SEAR level 2 events. The Federal Coordination Team serves as your personal
representatives for the event and is comprised of a Federal Coordinator, Deputy Federal
Coordinator, and optionally, an Alternate Deputy Federal Coordinator when adequate Component
nominees are available. They will be available to coordinate any federal support requirements and
assistance requests from the local Incident Commander. If appointed, this year’s team consists of:

Federal Coordinator: USSS Special Agent in Charge (SAIC)|b)(6); (b)7)C) |
Deputy Federal Coordinator: ICE Assistant Special Agent in Charge (ASAC)(R)(6): (0)7)(C) |
Alternate Deputy Federal Coordinator: ICE Assistant Field Office Director (AFOD)|{b)(6); (b)(7)(C) |

[b)®); L)T)C) |

All three individuals are assigned to their respective Las Vegas Field Offices and SAIC |(b)(6)i (b)(7)C) |

and ASAC (ggggg{ both served in these positions for the event in 2017.

(
C) o Sl Bl 1
PRE-DECISIONAL/DELIRERATIVE




Request for Signature: Federal Coordination Team Recommendation for the Las Vegas

New Year’s Eve
Page 2

The Protection Federal Interagency Operational Plan, developed under Presidential Policy
Directive 8, details federal responsibilities and coordination for SEAR events.

Your signature on the appointment memoranda and correspondence letters formalizes the
appointment and notifies federal, state, and local government leaders of the appointment and

points of contact.

Office of the General Counsel/Chief Counsel Coordination: These documents were reviewed
in their entirety for legal sufficiency by|(b)(6) on June 18, 2018 and have not been
substantially changed since his review.

PRE-DECISIONAL/DELIBERATIVE



Request for Signature: Federal Coordination Team Recommendation for the Las Vegas
New Year’s Eve
Page 3

Recommendation: | recommend that you sign and transmit the following:
(1) Federal Coordination Team Appointment Memorandum
(2) Letter to Special Agent in Charge |(b){6); (bX7)(C) |
(3) Letter to Assistant Special Agent in Charge[(b)(6): (b)(7)XC) |
(4) Letter to Assistant Field Office Director|(b)(6); (b)(7)C) |
(5) Letter to Governor Brian Sandoval
(6) Letter to Mayor Carolyn Goodman

Approve/date Disapprove/date

Modify/date Needs discussion/date
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