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U.S. Department of Justice 

Federal Bureau of Investigation 

Washington, D. C. 20535 

April 13,2012 

Subject: OPR QUARTERLY E-MAILS (2005-PRESENT) 

FOIPA No. 1162983-001 
APPEAL No: AP-2011-02319 

The enclosed documents were reviewed under the Freedom of Information/Privacy Acts (FOIPA) , Title 5, 
United States Code, Section 552/552a. Deletions have been made to protect information which is exempt from disclosure, 
with the appropriate exemptions noted on the page next to the excision . In addition, a deleted page information sheet was 
inserted in the file to indicate where pages were withheld entirely. The exemptions used to withhold information are marked 
below and explained on the enclosed Form OPCA-16a: 

D(b)(1) 

D(b)(2) 

Section 552 

D(b)(3) _______ _ 

D(b)(4) 

D(b)(5) 

181 (b)(6) 

D(b)(?)(A) 

D(b)(?)(B) 

181 (b)(7)(C) 

D(b)(7)(D) 

D(b)(7)(E) 

D(b)(?)(F) 

D(b)(8) 

D(b)(9) 

59 page(s) were reviewed and 59 page(s) are being released . 

Section 552a 

D(d)(5) 

0 0)(2) 

D(k)(1) 

D(k)(2) 

D(k)(3) 

D(k)(4) 

D(k)(5) 

D(k)(6) 

D(k)(7) 

o Document(s) were located which originated with , or contained information concerning other 
Government agency(ies) [OGA]. This information has been : 

o referred to the OGA for review and direct response to you . 

o referred to the OGA for consultation. The FBI will correspond with you regarding this 
information when the consultation is finished. 

o In accordance with standard FBI practice, this response neither confirms nor denies the 
existence of your subject's name on any watch lists. 

181 You have the right to appeal any denials in this release. Appeals should be directed in writing to the 
Director. Office of Information Policy, U.S. Department of Justice,1425 New York Ave., NW, 
Suite 11 050, Washington, D.C. 20530-0001. Your appeal must be received by OIP within sixty (60) days 
from the date of this letter in order to be considered timely. The envelope and the letter should be clearly 
marked "Freedom of Information Appeal. " Please cite the FOIPA Number assigned to your 
request so that it may be easily identified. 



Enclosure(s) 

o The enclosed material is from the main investigative file(s) in which the subject(s) of your request was 
the focus of the investigation. Our search located additional references, in files relating to other 
individuals, or matters, which may or may not be about your subject(s). Our experience has shown, 
when ident, references usually contain information similar to the information processed in the main file(s). 
Because of our significant backlog, we have given priority to processing only the main investigative file(s). 
If you want the references, you must submit a separate request for them in writing, and they will be 
reviewed at a later date, as time and resources permit. 

l2ll See additional information which follows. 

Sincerely yours, 

David M. Hardy 
Section Chief 
Record/Information 

Dissemination Section 
Records Management Division 

This is in response to your administrative appeal to the U.S. Department of Justice, Office of Information 
Policy, concerning your Freedom of Information Act (FOIA) request. Enclosed is a processed copy of documents 
responsive to your request. 



Quarterly E-Mails: #I - April2006 

FBI > Directors Office > Office of Protess1onal Responsibility 

Quarterly E-Mails: # 1 - April 2006 

I 
A55ilultlBal:teE:K' llaamfessioaal toadm::t· DdKiao lladet Iaflneace·l 

PENALTY: 37-day suspension. (Offense Codes/Penalty Guidelines 4.1, 5.21, 4.4) 

Damage, Destruction, or Improper Disposal of G6vernment Property: I 
I · I 
PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 3.1) 

I 
Lack of Candor - Under Oath:l 

PENALlY: Dismissal. (Offense Code/Penalty Guideline 2.6) 

Loss of Government Property or Documents of a Sensitive/Valuable Naturej 

PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 3.3) 

Misuse of Government Credit Card - Personal Use~ 

PENALlY: 7-day suspension. (Offense Code/Penalty Guideline 3.8) 

Misuse of Government Credit Card - Personal Use~ 

PENALTY: 3-day suspension. (Offense Code/Penalty Guideline 3.8) 

Misuse of Government Vehicle:! 

I 
PENALlY: SO-day suspension. (Offense Codes/Penalty Guidelines 3.9 and 3.10) 

I 
Misuse of Position - Abuse of Authori~~ 

PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 2.7) 

Misuse of Position - Exploiting FBI Employment:! 

http://home.tbinet.tbi/DO/OPR/Pages/Quarterly E-Mails-I.aspx 
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Quarterly £-Mails: #1 - April2006 

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 2.8) 

I 

Other Felonies:! 

PENALTY: Summary dismissal. (Offense Code/Penalty Guideline 4.7) 

I 
Sexual Misconduct - Nonconsensual: I 

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 5.20) 

I 
lim~: iiDd AH~odilos:;~: f[iiLidi I 

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 2.2) 

Time and Attendance Fraud~ 

PENALTY: 60-day suspension. (Offense Code/Penalty Guideline 2.2) 

I 
Unerofessional Conduct - Off Du~~ 

PENALTY: Oral reprimand. (Offense Code/Penalty Guideline 5.21) 

-" ·-···-·-· . ··-······· ... -. 
Fr;r quc-stoon; or r.<JrrlllW'II,, cucol,>zi 

http:/ /home.fbinet.fbi/DO/OPR/Pages/Quarterly E-Mails-l.aspx 
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Quarterly E-Mails: #2 - July 2006 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #2 - July 2006 

DUI - Government Vehiclet I 
PENALTY: 45-day suspension. (Offense Code/Penalty Guideline 4.3) 

DUI - Privately Owned Vehicle: I 
I I 

PENALTY: 30-day suspension. (Offense Code/Penalty Guid~ine 4.4) 

False Information on Security Documents and Failu~e to Report Marriage: I 

I 
PENALTY: 10-day suspension. (Offense Codes/Penalty Guidelines 2.1, 5.7) 

I 
Eal•• a.: Mislaadiaa Iafl:11:matiaa oa Ea:lalaKmeat DDCIIIDI:Dts·l 

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 2.1) 

ImProper Personal Relationship with an Asset:l 

I I 
I 

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 1.4) 

I 
lnvell;igm;ive Deficieng:l 

PENALTY: 45-day suspension. (Offense Codes/Penalty Guidelines 1.8, 2.3) 

Lack of taod,n: Iu lliDIItiDEIIi EiliiYO: w B~port Police Contact£ Unauthorized Coml!uter 

I 
.,1:11.~ 

PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.5, 2.6, 3.5, 5.5, 5.7, 5.8) 

I 
Mi&YB af ~au:mm~:m f!mgem: I 

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.11) 

Misuse of Government Property:! 

I I 
PENALTY: 10-day suspension. {Offense Code/Penalty Guideline 3.6) 

http:/ /home .fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-2.aspx 
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Quarter;y E-Mails: #3- October 2006 Page 1 of2 

FBI > Directors Office > Office of Professional Responsibility 

Qua.rterry E-Mails: # 3 - October 2006 

AssaUlt/ BatteryJ I 
I I 
I PENALTY: 5-day suspension. (Offense 

COde/Penalty Guideline 4.1) 

False or Misieadinq Information:! I 

11-'tNALTY: 5-aay suspens1on. l vrrense UJOesn"'enalt'f ~.:~waenr .. :::. L.l, L.o; 

I :·1• ., l!li-IDOIDfll-·1 I 

I 
PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2, 3.7, 3.10, 3.9) ·. 
False or ... , .... , Information and Lack of Candor Not Under Oath: I 

rt:NALTY: 20-day suspenSIOn. tvrrense l.OOeSft'enalt'f I.:JUICennes L..L, L.':J) 

I 
E[IJ.Idlibdi I I PENALTY: Dismissal. (Offense 

I 
Code/Penalty Guideline 4.5) 

-~· - . I 

pENALTY: 5-day suspension. (Offense 
l.oaewenalt:y 1.:JU1ae11ne l.ts; 

Inv . "ve Deficiencv~ I 
I I 
1 1 PENALTY: Letter of censure. (Offense Code/Penalty Guideline 1.8) 

LackofcandorUnderOath:f I 

I 
I'ENALTY: Proposed for dismissal. Employee resigned under inquiry. (Offense Codes/Penalty 

Guidelines 2.6, 3.6, 5.17) 

Misuse of Position: I I 
I 

http:/ lhome.fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-3 .aspx 3/l5/2011 
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Q•Jarteriy E-Mails: #3 - October 2006 

I 

I 

i 
Sexual Misconcl Misuse of Com 

Page 2 of2 

Penalty Guidelines 2.8, 5.8, 5.21) 

I ,_----------------------------------------------------, ~~~~wa~I~C~on~d~u~a~: 

http://home.fbinet.tbi/DO/OPRtPages/QuarterlyE-Mails-3.aspx 3115/2011 
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Quarterly E-Mails: #4 - January 2007 Page 1 of3 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #4- January 2007 

~~·~·~Y-tt-l~la"""'!""ttery~-;-I~~~------~-~----....JfENALTY: 10-day suspension. 

(Offense Code/Penalty Guideline 4.1 -·Assault/Battery) 

bci 

PENALTY: Dismissal. (Offense COdes/Penalty Guidelines 2.2, 2.6, 3.6, 4.5 -- False/Misleading Information re: 
Fiscal Matters, Lack of Candor Under Oath, Misuse of Gvt Computers, Fraud/Theft) 

s n. ense u1 1n 

Documents, Investigative Deficiency Related to Judicial Proceedings, Insubordination) 

Lack of Candor, AWOL, Bad Debts: 

on Failure to Re rt: 

ay suspens1on. 

· http://home.tbinet.fbi/DO/OPRJPages/QuarterlyE-Mails-4.aspx 3/15/2011 



Quarterly E-Mails: #4- January 2007 Page 2 of3 

Unprofessional Conduct Off Duty, Violation of Miscellaneous Rules/Regs) 

Lack of Candor Not Under oath, Misuse of FBI Data es, Unauthorized Disclosures: I"""'----

L---~~~~~~~-~~~~~~~PENALTY: The employee retired after being 
proposed for dismissal. (Offense Codes/Penalty Guidelines 2.6, 5.22, 5.23 ·-Lack of Candor Under Oath, 
Unprofessional Conduct On Duty, Violation of Miscellaneous Rules/Regs) 

ay suspensron 

Guideline 3.6 -- Misuse of Government Computer) 

other Misdemeanors: I 

\ I 
http://home.tbinet.fbi/DO/OPR!Pages/QuarterlyE-Mails-4.aspx 3/15/2011 
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Quarterly E-Mails: #4- January 2007 

PENALTY: 7~ay suspension. (Offense Code/Penalty Guideline 4.8 --Other Misdemeanors) 

PENALTY: 10 Cf'l suspension. (Offense Code/Pena 

uctOffDuty 

For quest1011s or comments, c 

http://home.tbinet.tbi/DO/OPR/Pages/Quarterly E-Mails-4.aspx 

Page 3 of3 

3/15/2011 
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Quarterly E-Mails: #5 - April 2007 Page 1 of2 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: # 5 - April 2007 

Duty; Dereliction of Supervisory Responsibility) ·. 

..I 

._~!"fttl~~~· -~::1 .. 1"\L 1 1. 1 ~~~ ot:=mp1oyee res1gnea arter t>elng proposed for dismissal. (Offense 
coaetPenalty Guideline 2.2 -- False/Misleading Information in Fiscal Matters) 

False Information I I 

~---~~~~~~~~t;;' .. '"'L, r: 1 ne emp1oyee remea atter oeing proposed for dismissal. 
(Orrense Codes/Penalty Guidelines 2.2, 2.5, 5.11, 5.17 -- False/Misleading Information in Fiscal 
Matters; Lac;k of Candor Not Under Oath; Insubordination; Security Violation for Failing to 
Secure Sensitive Materials) 

Lost Badae: 1 I 
I ,PENAL 1Y: 3-day 
~u:.~ns1on. lurrense ~oaestt"enalty Guidelines 3.2, 5.7 --Loss of Badge; Failure to Report) 

Misdemeanorl I 
II .ft::NALfY: 1u-aay suspension. (Offense Code/Penalty Guideline 4.8-

- vmer JYIISdemeanors) 

I IPEI"JALI y: 5-Misu: of Ggye~:•nt ~~==·I I 
day strpenSIOn.ensea~e enalty Guideline 3.6 -- Misuse of Government Computer) 

http:/ lhome.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-5.aspx 3/15/2011 
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Quarterly E-Mails: #5- April2007 
Page 2 of2 

Mis:u!UI! ftf- -·· - ... I 

I PENALTY: 5-day 
......... ,.,...,,I!)IUf. lu '~":::.t: ~.-oaet,..t:nan:y Guideline 2.8 --Misuse of Position by Exploiting FBI 
Employment) 

··--' ..._ 
- ... -- -· I 

r 
1r 1 -c;,..,.,L, . .Lu-uay :suspensron. {Utrense code/Penalty Guideline 4.9-- Unauthorized 
-ursctosure of Law-Enforcement Sensitive Information) 

Unprofessional Conduct; Lack of Candor:l I 

.TY: Dismissal (Offense ... 
'-" -..,. .. ~ ... 7 ~u•ut:nllt!~ .l.b, !> • .ll -- Lack ot canaor Under Oath; Unprofessional Conduct Off 
Duty) 

Unprofessional Conduct; Sexual Misconduct:l I 

rt:NAL. n: .:Jb·aay suspens1on. (Offense 
._ ............ , -=•cr•LY \;luouc::unes ~.J.., ;,,.£, !l.l9, ::J • .ll, !>.22 --Under the Influence While on Duty; 
Dereliction of Supervisory Responsibility; Improper Relationship w/ Subordinate; 
Unprofessional Conduct On and Off Duty) 

---- ·---·~- ----------- ---· --~-----~~ 
For questiOns or comments, contact~ ~){F81) Last modiroed on 9/19/2008 3:l1:S7 PM 

http:/ /home.fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-5 .aspx 3/15/2011 

b6 
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Quarterly E-Mails: #6 - July 2007 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #6 - July 2007 

Aslloclatlon with Criminal Element• Misuse of FBI Databases: 

Da to Government ; Commission of 

y suspensiOn. 
5.17- Damage of Government Property; Security Violation) 

failure to Cooperate; Disruptive Behavior; Insubordination; AWOL: 

Failure to P Taxes· Lack of candor Under Oath 

Falsification of Offidal Documents; Lack of Candor 

Improper Personal Relationship with Source; Unauthorized Disclosure of Law Enforcement 

Page 1 of3 

S!~tiveinftwmatlon:l~----------------------------------------------~ 

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-6.aspx 3/15/2011 



Quarterly E-Mails: #6 - July 2007 Page 2 of3 

Codes/Penalty Guidelines 1.4, 4.9- Improper Personal Relationship with Source; UnauthoriZed Disclosure of 
Law Enforcement Sensitive Infonnation) 

~== :::.::::.~u1d~•nes 3.6, 4.6- Misuse of GOVem~ri! ~ 
Computer; Indecent Acts) 

Misuse of Government Credit card• Falsification of Travel Vouchers 

1nes 

Misuse of Govemment Databases: I L 
._I '7"1!!'--~~:""='~~=lll"''""-----....1' PENAL I Y. J::aay sUspetiSibil. (01 f@fiS@ COOt!} Pt!iidlly GUIO:Itne 
3.5- Misuse of Dataoase) 

Misuee of Weapon --Safety Violation:~--------------------..1 I fENALTY: 10-day suspension. (Offense Code/Penalty Guideline 5.13 --Misuse of Weapon/Safety 
V1oiatlon} 

Conduct; Misuse of Position: 

http://home.tbinet.fbi!DO/OPR!Pages/Qua.rterlyE-Mails-6.aspx 3/15/2011 



Quarterly E-Mails: #6 - July 2007 

Conduct) 

For questiOnS or comme~ts, cor>taa 

•' 
' 

http:/ /home. tbinet.fbi/00/0PR/Pages!Quarterly E-Mails-6.aspx 

Page 3 of3 

OO)(FBI) Last modified on 9/19/2008 3:13:07 PM 
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Quarterly E-Mails: #7- October 2007 Page I of3 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #7 - October 2007 

1l DIIII'UDtlve Behavior: I I 
II I 

I PENALTY: 10-day suspension. (Offense Code/Penalty Guideline s . .q --
DiSruptive BehaviOr) 

2) Domestic Abuse:l 
day suspension. (Offense ~e7Penalty Gulaeline 4.1 -- Assault]Battery) 

I PENALTY: 45-

3) DnHI UseJ I 
II I PENALTY: Dismissal. (Offense Codes/Penalty 

uuraettnes l.l, <t.l -- r-arse Inrormatron on ::;ecurtty DoctJment; Drugs Use) 

4) DUll I 
I {/NAL TY: The employee retired after being 
proposed tOr a 66-day suspensron. (Offense c0de7Pena Guideline 4.4 -- DUI in Privately Owned Vehicle) 

5) Failure to Report; Engaging In Misdemeanor:l 
I 

ll't:NALI r: :;,-aay suspensiOn. (urrense 
I..Ot.le:>/l'en<llcy uuu:~eunes <t.o, ~.o -- umer rYJr~rneanors; tauure to Report) 

61 ImoroiH!I' Relationshia w/ Source· VIolation of- · • GuilMiintMC: I l 

I PENALTY: 21-day suspenston._{orrense 
I..Ot.lt::>tt"enarcy ""u'...,."'""'" ~.£, vT, .~..~ -- 1 ... ..,. m1ar~~;;rar Keraaonship w/ Source; Improper Personal 
Relationship w/ Source; Vtolation of Operational Guidelines) 

7l•· .n . • , wl c. ....... ,u ...... .J I 

P"t:NALI Y: 7-aay suspensron. {UTTense U>aett'enarty 
t.-.Uinf>llnP !).lU · 1mproper Kercmonsmp W/ ::,uoordinate) 

8) Investigative Deftdencv: I I 

I 
,PENALTY: 3-day suspenSion. (Offense Code/Penalty Guideline 1.6 - Investigative 

Deficiency) 

9) Investigative Deficiency; Unprofessional Conductl 

I PENALTY: 5-day suspension. (Offense Codes/Penally Guidelines 1.8, 5.6, 5.22 --
m._. ... ~ ...... ..,..., .. ,.. ..... ,;Failure to Perform Prescribed Duties; Unprofessional Conduct) 

10) Lack of Candor: I I 

http:/lhome.tbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-7 .aspx 3/15/2011 
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Quarterly E-Mails: #7- October 2007 Page 2 of3 

I . . ~NALTY: Dismissal. 
(Oil@hS@ c::oti!S/PenaltY Guidelines 2.6, 5.23 --taCK Of tand& Onder bath; V•oia60n ot iscellaneous Rules) 

c:::::::..~if, J!day suspensoon. (OIIense tOdeJPenaitY GuidOiine 3.J. 

y suspension. (Offense Codes/Penalty Guidelines 2.2, 3.10 -- False Information re 
FISCal Matters; Misuse of Government Vehide) 

17 TaA Fraud: 

~" Gliti!ilnes 2.5, 4.5- t::1t1t m UIHIIIlf NOt uooe, tlalli; lheftl 
~-~· I PENALlY: Dismissal. (Offense 

19)1b~ 
(Offense/PenaltY Guideline 4.5 -- Theft) 

~ENALlY: Dismissal. 

20) Unauthorized Disclosure 

21) Un:::::s-1 Behaviorf_ I I PENALTY: 7:aay suspens1on. (Offense tode}Penalt)l Guideline 5.22 - Unprotessional 
wnuue · 

http:/ /home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-7.aspx 3/15/2011 
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Quarterly E-Mails: #7- October 2007 Page 3 of3 

22) Voucher Fraud: I I 
I I 

II IPENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2 -- False Infonnatlon re Fiscal 
Matters) 

-9 F lt(-i For Q.;,;~~;~eots, contactL.---..1 ){FBI) last modified oo 9/19/2008 3:14:b 7 C 

I 

' • 

http:/ /home.tbinet. tbi!DO/OPR/Pages/Quarterly E-Mails-7 .aspx 3/15/2011 
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Quarterly E-Mails: #8 - January 2008 Page 1 of4 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails; #8 - January 2008 

1) Abuse of Position; Lack of candor Under Oath:l 

jENAl TY: Employee resigned 
aner oemg ~o~•~ ror a1sm15sa1. (Offense COdes/Penalty Guidelines 2.2, 2.6, 2.8, 3.9, 4.9, 5.17, 5.21 --
False Information re Fiscal Matters; lack of candor Under Oath; Misuse of Position; Misuse of Government 
Vehicle; Unauthorized Disclosure of aassified Information; tecurlty Violation; Unprofessional Conduct) 

2) Disn~ptive Behavior· Insubordination:l 

P"'tNALI Y: Dismissal. (Offense Codes/Penalty Guidelines 2.2, 5.11, 5.4 
--False Information re Fiscal Matters; Insubordination; Disrupt:n.:e Behavior) 

3) Disruptive Behavior; lnsubordinationl I 

"~t-uay ::ou:r~n:>rur. ~urrense UXJ!eSf -~nalty ~u10e11nes:~, 5.11 --r ... , 
.... ~nav1or; msubordination) 

4lDUJI 

_reNAL' T. ou-oay suspensiOn. l urrense COdeS/Penalty Guidelines 4.1, 4.4 •• Assault/Battery; DUI in 
l"nvarer{Uwned Vehicle) 

5) DUI; Misuse of Position:l 

{PENAL"I r: !)U-<Jay suspension. 
1ottense ux1estpena1ty ~uldelines 2.8, 4.4 -- Misuse of Position; DUI In Privately Owned Vehicle) 

6) Failure to Cooperate; Unauthorized Disclosure:l I 

j'ENAL TY: Dismissal. (Offense Codes/Penalty Guidelines 2.10, 
~ • .:;,, -t.::r -- r-anure t:o UXJperate 1n Ut"K 1nvest1gation; Misuse of FBI Databases; Unauthorized Disclosure of 
Classified Information) 

7) Felonious Behavior{ 

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-8.aspx 3/15/2011 
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Quarterly E-Mails: #8 - January 2008 Page 2 of4 

I 
SDPrlrmlf}l C1siihssal. ~mense ~ooe71'enai£Y ~urcJel;ne 4.7 --other Felonies) 

I PENALTY: 

~~~~~~ I 
I 'EmriT'IE~: ~:clay suspensions. (Offense Code/Penalty F.,:====_=her ;oMs) 

9) Felonious Behavior:l 

JPENAL TY: Employee retired after 
....... ~ .-:-.-:-~- 1u1 u1:.to"~" lvucn::.c: ---~, ena1ry uu1oeunes ... ,, :;,,:;, --Other Felonies; Failure to Honor 
Just Debts) 

10} lm.,. Personal RelatioMhiD with - • Mlcuc• of,.· ... . -· _j_ 

r-t:IV\LIT. ~.:rYGY su"'....,.,,.IUI • \urrense \..OCe5/l"e~tty Gulaelin~ 1.4, 1.5, 3.9 --Improper Personal 
Relationship with Source; Violation of Operational Guidelines GoVerning Sources; Misuse of Government 
Vehicle) 

I :=:uMii!hne 5.11 -InsuiXIiiiiliil•>n) 
I 

I 
PENALTY: Dismissal. 

12} Investigative Defidencv Misconduet tD 1udlri"LL ,. ~· I 

J PENALTY: 10-day suspension. 
\v11ense \..oae!l'enalty GUideline 1.1 --Investigative Deficiency/Misconduct Related to Judicial Proceedings) 

( LaQ of Candgt; --~pfpmpdg~l: :1 :•m: ~~ ;~ ~ -;-= .. ,. WPenJW G~1nes 2.1, 2.6 
--Misleading Information in Official Documents; lack of Candor Under Oath) 

14) Misdemeanant Behavior; False Information on Of'fk:ial DocuiiNI!m•~• _j 

IPENAL TY: 40-day suspension. (Offense 
LOOeSfl'enalt)' uulaelines Z.4, 4.8 -- False Information re other Official Matters; Other Misdemeanors) 

I 
15) Misuse of FBI Data!z1111d I 

I 

http://home.tbinet.tbi/DO/OPR/Pages/QuarterlyE-Mails-8.aspx 3/15/2011 
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Quarterly E-Mails: #8 - January 2008 Page 3 of4 

a.,l ............ --~---lPENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.5-- Misuse of FBI 
Oata&aseS) 

16) Misuse of Government Computer.l l 
1 I PENALTY: 5-day Jospcllsloll. (Oil EliSE t&le/P&Ialty Guklehne 3.6 --Misuse of 
GOVernment COmputer) 

: Employee resigned after being 
. ena u1 e ines 3.7, 2.5, 2.6 --Misuse of Government Credit Card 

re Gas Purchases; Lack of Candor Not Under Oath; Lack of Gandor Under Qath) 
' 

18 Misuse of Govemment Vehicle; Unprofessional Conduct; Unauthorized Disclosure 

'---------------__.PENALTY: 60-day suspension. (Offense Codes ena ty 
Guidelines 3.10, 4.8, 4.9, 5.21 -- Misuse of Government Vehide; Misdemeanor; Unauthorized Disclosure of 
law Enforcement Sensitive Information; Unprofessional Conduct) 

15J) Misuse of Position; Unauthorized Dlsdosu 

Misuse of Weapon: I \ 
PENALTY: 30·day suspenSion. (Oflense COde/PenaltY GQ&i1ne 5.13: MISuse Of Weapon/SSretY 

._~,o~~~·-n) 

21 Obstruction of OPR Process· Sexual Misconduct· Lack of Cando 

: 45-day suspension. (Offense Code/Penalty Guideline 2.2 --False/Misleading Infonnatlon re Fiscal 
Matters) 

http:/lhome.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-8 .aspx 3/l5/2011 
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Quarterly E-Mails: #8- January 2008 Page 4 of4 

23) Transit Subsidi 

24) Transit Subsidies: 

I"":~:-~~=':"""'~~~~~.PENALTY: 13-day suspension. (Offense Codes/Penalty Guidelines: 2.2, 
3.11 --False/Misleading Information re Fiscal Matters; Misuse of Government Property) 

y suspenston. 

a ty Guideline 5.23 --Violation of Miscellaneous Rules/Regulations) 

onal Guideli 

For questions or commentsT contact 

http://home.tbinet.tbi/DO/OPR/Pages/QuarterlyE-Mails-8.aspx 3/15/2011 

b6 
1b""!C 



; lat'terly E-Mails: #9 - April 2008 

FBI> Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #9 - April 2008 

1l Rom: VIOieftCe!l 
\~""""!'~!""~.,.--~.,...-~~~~'~~"""'"-=--""t-~-~-----~SPENALTY:4S-day 
suspensKilrdffense COde/Penalty Guideline 4.1 --ASSault/Battery) 

3J ;:'"' ;. CGnduc:r- Constit ........... r ~ I lPENAL1Y: Summary Dismissal. (otte se toae/PenalfY GUioeiine 4.1 -- othef 
f'@lbr 

in Conduct that Constitutes Felo 

y suspensron. 

rm Prescribed Duties: 

Page 1 of3 

I 

6} Il:al Drug U&e:~ / 
""/or.:·l:n!m~""T?"R~T'';!I!l-m"l~!m7-r,nt7ft!l'lft2r'7M~I"!m""""!!JI'T'----------''PENALTY: "t5rsm I. (Ottense C06 PenaltY GUrdeiine 4.2 DFU§ Use) 

Handlin of Gvt Property. 

Investigative 

r nsu . 
u· e ine 1.6 -- Investigative Defidency/lmproper Handling of Property under the Control of 

the Government) 

http:/ /home.fbinet. tbi/DO/OPR/Pages/QuarterlyE-Mails-9 .aspx 311512011 
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Quarterly E-Mails: #9 - April 2008 Page 2 of3 

10 I · ative Deficien 

nse Code/Penalty Guideline 1.7 ··Investigative Deficiency/Misconduct 

151 Misuse of Gvt Credit Card' 

f L PENALTY: 5:ctay suspens1on. (OIIEIIS€ 
Code/Penalty Guideline 3.8 -- Misuse of Government Credit card) 

16) Misuse of Gvt Credit Card. 

Indecent Acts 

http:/ /home.fbinet.tbi/DO/OPR/Pages/QuarterlyE-Mails-9 .aspx 3115/201 I 
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Quarterly E-Mails: #9- April2008 Page 3 of3 

19 Misuse of Position· E 

Weapon/Safety Violation) 

21) Theft4 IPENALTY: Dismissal. (Offense Code/Penalty Guideline 4~t.s~---""r•n~ett~~~"} _____________ ....... 

22 Lack of Candor No 

23 Un 

24) Voucher Fraud 

Guideline 2.2 ~- False Information 

,-·-----~-~----~----For questions or comm~nts, cont<octi.I ___ _.Jlol{FBI) Last modified on 9/1912008 3:16:47 PM 

http:/ lhome.tbinet.tbi/DO/OPR/Pages/Quarterly E-Mails-9 .aspx 3/15/2011 
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Quarterly E-Mails: #1 0 -July 2008 Page 1 of4 

FBI > Directors Office > Offic:e of Professional Responsibility 

Quarterly E-Mails: #10 -July 2008 

1) DUll I 
I IPENALTY: 
;)_::1:'JdY _:.u:.per."'ov' • l vrrense \..OOe5/l"'ena~cy ~.:~urceunes 2.8, 4.4 -- Misuse of Position; DUI in Privately Owned 
Vehicle) · 

2) DUI4 

1 !PENAllY: 45-day suspension. (Offense COde/Penalty Guideline 
"t."t -- UUl rn .... ~"''" owned Vehicle) 

3) DUI; Insurance Fraud:l _l 

ilENALTY: 
.... ~ ............ \v••c":.c ~~"erldllY uu.U<::JniC> "t."t, 't.::J -- uu1rn ..,nvate!Y uwnec venrcre; FraUd) 

4) DUI; Misuse of Government Vehicle~ 

JPENAL TY: 60-day suspension. (Offense 
LOOeS{t'ena~cy ~.:~urcennes 3.10, 4.3 --Misuse of Government Vehicle; DUI in Government Vehicle) 

5) Engaging In Conduct that Constitutes_ a ... , • l ~- ,.,. ...... .-J l 

other 
_. -._,.,.."- . .._, -uc.! ::.u;:,~•::.•ur•. l urrense UXJeSf -.. narty ~.:~uraennes ~-~, ~.Zl --

· __ -~· ._rs; Unprofessional Conduct) . 

6\ Ethics~ .. -• . .J 

' 

JENALTY: letter of Censure. (Offense Code/Penalty Guideline 2.12 --Violation at Ethical 
llUIQellne5J 

7} Failure to Perform Duties1 I 

http:/!home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-1 O.aspx 31151201 I 
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Quarterly E-Mails: #1 0 -July 2008 Page 2 of 4 

suspens1on. ( nse 

of Sensitive Documents 

~~~~~~~PENAL.1Y: 3-day suspension. (Offense Code/Penalty Guideline 1.6-- Improper Handling 
of Documents roperty in the Care, Custody, or Control of the Government) 

ay suspensiOn. mment 
Sensitive/Valuable Nature) 

ment Credit 

http:/ /home.fbinet.tbi/00/0PR/Pages/QuarterlyE-Mails-l O.aspx 3/15/2011 
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Quarterly E~Mails: #10- July 2008 Page 3 of4 

of Govemment Vehide 

1@5mpdHj~ : : . I I (PENALlY: I +<JOY suspension. (OflensePenal- Guldelnes 
2.5, 5.19 --lack of Candor Not Under oath; Consensual Sexual Misconduct) 

n> :v:l Mjscond:ctl I = I PENAtif: Zl*"f 
suspension. (Offense Codes/Penalty Guidelines 2.5, 5.10 --Lack of Candor Not Under Oath; Improper 
Relationship with Subordinate) 

1 

w IaA Fnoud: I I 
I . !PeNALlY: 60-<lay ...... .-. 

(Offense Code/Penalty Guideline 2.2 --False Information Relating to Fiscal Matters) 

: 1sm1ssa . ense Codes/Penalty Guidelines 2.2, 2.5 -- False InformatiOn Relating to 
1sca Matters; Lack of Candor Not Under Oath) 

21)Un~onal0onduct/r--------------------------------------~ 

"' http:/ /home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-1 O.aspx 3/15/2011 
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Quarterly E-Mails: #10- July 2008 
Page 4 of4 

1, ... , ... Y: 1u-aay suspension. {Offense Codes/Penalty Guidelines 5.13, 5.21 --
-.n:o::IJ.IUII;,~y YIVIdlKJn, unprofessional Conduct) 

22)Un~na1Conduaf 

bUKJellne 5.22 Unprofessional Conduct) 
'PENALTY::7-day suspension. (Offense Code/Penalty 

_23lUn nal Conduct: I 
11 

~IU"'-1./ 

(PENALTY: 7-day suspension. (Offense Code/Penalty Guideline S.LL -- unproress1onar 

24)Un - . . 
-· ,. ... ovh, 

-.. , \ v ''""'"'"" •Vlol'"{ n::IIGI~Y ;;,,,lT ·- Ur'riJII,IIC;:);:)IOnal U>nOUc:I} 
11"1:1'11\L. r T, :::I"'UCCY 

::l.lii\ VftlJduo., Fraudl 
If 

IPENAL TY: Dismissal. U.S. Attorney's Office declined prosecution. (Offense Code/Penalty 
uUiaeune 2.2 --False Information Relating to Fiscal Matters) 

• b6 ·-····-----·-······----·····--- ·-·-··---·----· -·-·---··----------------9 
tDOXFBf) Last modified on 6/29/201)9 6:3b 7 C For QUestiOns or comments, contac 

http://home.tbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-1 O.aspx 3115/2011 
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Quarterly E-Mails: #11 -October 2008 Page 1 of4 

FSl > Directors Office > Office of Flrofessional Responsibility 

Quarterly E-Mails: # 11 - October 2008 

1. Assault and • Public·· 

FENALTY: 30-day suspensiOn. 
turrense uxrest ·<;:nalty Guidelines 4.1, 4.8 --Assault & Battery; Other MISdemeanors) 

J 
2. Dereliction of-- . ... · illties: . ' ofT&.& ... .... :1 

PENALlY: 29-day suspension. (Offense Codes/Penalty Guidelines 2.2, 5.2 --False Information Related to 
Fiscal Matters; Dereliction of Supervisory Responsibility) 

~.nur~ 
. ofPositio~ I IJ fl't:NALrT. 

35-clay suspens1ol). (Offense COdeS/Penalty GUJaennes .t:.zs, 't.<t -- MISUse or !'OSitiOn; LJUlJ 

4 . 
· Df Invoices· Insubordination:f -

i 

PENALTY: 6o-day suspension and demotion from supervisory position. (Offense Codes/Penalty Guidelines 
4.7, 5.11 --Felonious Conduct; Insubordination) 

S.lnvestigatiW Deficienc;y:J 

r 
\ PENALlY: 30-

oay suspenSIOn .. \VI Tense UXlewenalty bU10e11ne 1.1 -- 1nvest1Qcmve ueT1C1ency Kelatea to Jualcial 
Proceedings) 

6. Loss of Gvt Propertyj 

I 

II I PENALTY: 7-day suspensiOn. \Vrrense 
Code/Penalty Guideline 3.3 -- Loss of Government Property) 

-"" - ,., .... r.....tl• r.art~i 
I 

http:/ /home.tbinet.fbi/00/0PR/Pages/QuarterlyE-Mails-ll.aspx 3/15/2011 
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Quarterly E-Mails: #II -October 2008 Page2of4 

. Misuse of Gvt Credit card. 

ay suspension. (Offense Code/Penalty Guideline 3.9 --Misuse 

10. Misuse of Gvt Vehide; Lack of Candor Not Under 

Vehicle) 

12. IUijsuu a' i;yt V•hkie• Seyyaf Mjppdys;tf A T \PENAllY: 30-day suspension. 
(Offense Codes/Penalty Guidelines 3.10, 5.19 -- Misuse of Government Vehicle; Sexual Misconduct) 

13. Misuse of 

Position) 

14. Misuse of Position 

http:/ !home. fbinet.fbi/00/0PR/Pages/Quarterly E-Mails-ll.aspx 3/15/2011 
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Quarterly E-Mails: #11 - October"2008 Page 3 of4 

I 
PENAL If: S::aay suspension. (Offense Code/Penalty Guideline 2.8- Misuse of Posltion) 

I 
111t 

,_ 
·~ . . ---.... - -• -·- ~ 

IPENALTY: Dismissal. 
tVIICII:X: ........,...=, -~·a••y UUIIJellfoc. .L..o, L.tl, .:S.ll --LaCK of candor Under Oath; Misuse of Position; Misuse of 
Government Property) 

16. Misuse of Position· Un . . 
• I 1 ,... 

~flt:NALH:TS=aay suspension. (Offense Codes/Penalty 
~UICJellnes 2.8, 5.21 --Misuse of Position; Unprofessional Conduct) 

17. Security Violation: I I 

:.u:.~:.•un. turrense coae/Penalty Gulae!Tine 5.18 --Security Violation} 
I PENAlTY: 7-day 

18. SecuritY VIOlation• . n-·----r I 

_jf't:NALI Y: w::cray suspension. (Offense Codes/Penalty Guidelines 2.1, 5.18 --False Information 
1n 5eculity Document; Security VIolation) 

19. TaA Fraud:l I 

... ~, ·~·~u. l urrense l..oaewenalty uuidellne z.z -- False 
... ,_ 

• ..ov-ugy 

Information Relating to Fiscal Matters) 

20. Violation of Ethical Guidelines: I I 

IPENALTY: 15-day 
:.u:.pen:.JUn. \Uflt:ll:.t: LOOewenatcy ~.:~uKfeflne 2.12 -- V'10lation of Ethical Guidelines) 

I 
a.1. Killl:d-iftn af Mi....-1• ......... •• ll••l•sJ I 

I 
http://home.fbjnet.fbi/DO/OPR/Pages/QuarterlyE-Mails-1 1 .aspx 3/15/2011 
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Quarterly E-Mails: #11 -October 2008 Page 4 of4 

I ~ENAL TY: 5-day suspension and reimbursement of the funds the Bureau was unable to 
recover. (Offense Code/Penalty Guideline 5.23 - VIOlation of Miscellaneous Rules) 

22. Violation of . 
'"' Dool-· 

. - I ......... ... "" ~ 
__..... 

L t'I:NAL 1 Y: Dismissal. The employee resigned after being proposed 
ror a1Sm15sal, {urrense Codes/Penalty Guidelines 2.5, 3.5, 5.23 -- Lack of Candor Not Under Oath; Misuse of 
FBI Database; Violation of Miscellaneous Rules) 

-------- --~--

for questions 01 comments, c~t•l F)(FSI) 

be.; -
Last mOdified on 10/l/200b 7 C ~4 

I'M 

http:/ /home.tbinet.fbi/DO/OPRJPages/QuarterlyE-Mails-ll.aspx 3/15/2011 



Quarterly E-Mails: #12- January 2009 
Page I of3 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #12 - January 2009 

1. DUI~ 
IC<II' !m~R5"- (Oifense UXJe7Penalty l:;uideline 4.4 ·• DUI/POV) 

I 
IPENALTY: 45-

2. Failure to Perform Duties:l 

jJENAllY: Dismissal. (Offense Codes/Penalty Guidelines: 5.6, 
5.23 -- Failure to Perform Prescribed Duties; Violation of Miscellaneous Rules) 

3. Im a-•, •• .IL 
0 u.;t.l, ~-0 ooo.--ol I 

r 1 PENALlY: 40-day suspension. 
\ VIICJ I::>C -/t't:!na•cy uUioeunes 1.4, .:LlU, 5.19 --Improper Personal Relationship w/ 
Source; Misuse of Government Vehicle; Sexual Misconduct) 

4.Insubo~:--~-~i 

Wt:NALI r: 14-c:lay suspension. (Offense Codes/Penalty Guidelines 1.4, 
5.11 --Improper Personal Relationship w/ Source; Insubordination) 

5. Insubordinationl 

--Insubordination) 
.rtNALI r: 7-day suspension. (Offense Code/Penalty Guideline 5.11 

6. Investigative Dereliction) I 

http://home.fbinet.fbi!DO/OPR/Pages/Quarter1yE-Mai1-12.aspx 3/15/2011 



Quarterly E-Mails: #12- January 2009 Page 2 of3 

PENALlY: 15-day suspension. (Offense Codes/Penalty Guidelines 1.6, 
~-....... ,....n-vesti ........ ~ga~t""'Jv ... e-t.Deflciency/Improper Handling of Property; Investigative 

Deficiency/Violation of Operational Guidelines) 

PENAL iY: 3-day suspension. (Offense Code/Pena ty 
Position} 

9. Misuse of Position 

10. Misuse of Position; DUI; Un rofessional 

J---=--~~-~~::--~-::-o":""'!'""':::---::"':~-:-:-:":~ PENALTY': 55 ay 
suspension. (Offense Codes/Penalty Guidelines 2.8, 4.4, 5.21 --Misuse of Position; 
DUI/POV; Unprofessional Conduct) 

suspension. (Offense Codes/Penalty Gui e ines 
Unprofessional Conduct) 

http:/ Jhome.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mail-12.aspx 3/15/2011 
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Quarterly E-Mails: #12- January 2009 

1__._..~~:"""":"":"""':':"'--:::-::o:~~--=--:-~ENAL TY: letter of Censure. (Offense 
e/Penalty Guideline 5.22 -- Unprofessional Conduct) 

1 

Page 3 of3 

- ay suspension. 
UJ e rnes 5.18, 5.22 --Security Violation; Unprofessional tJ_; 

Conduct) ih "/C 

··-···-·-·-----·-----
·-··For questions or Cllmments. oont9L. __ _....t00)(FB!) Last modified on 6/29(1009 6:35:46 AM 

http:/ /home .tbinet.fbi/DO/OPR/Pages/QuarterlyE-Mail-I 2_aspx 3/15/20ll 
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Quarterly E-Mails-13 
Page 1 of4 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails-13 

1 -: -·· -~· nf c. . ,n ........ l 

IPENALTY: 14-day 
::iu:spens1on. Lmense coae 5.2 (Dereliction of Supervisory Responsibility). 

2. Dereliction of Su1 . nntvl I 

b6 

_1:"17ENALI Y:7.:Cay suspens1on. Offense Code 5.2 
-(UerellctJon or supervisory Responsibility). -. 

3. DUI; Weapons Safety Violation; Lack of candor Not Under Oath· Misuse of 
Position;J 

I PENALTY: 60-day suspension. 
Offense Codes 2.5 (Lack of Candor Not Under Oath), 2.8 (Misuse of Position), 4.4 (DUI re 
Privately Owned Vehicle), 5.8 (Failure to Report) and 5.13 (Weapon Safety Violation). 

4. Investigative Deficiencv:r 1 

J 
[PENALTY: 14-day suspension. Offense Code 1.6 (Investigative Deficiency re 

Improper Handling of Property in the Custody of the Government). 

5. Lack of Candor Not Under Oath:l I 

http:/ lhome.fbinet.fbi/DO/OPR/Pages/Quarterly E-Mails-13.aspx 3/15/2011 



Quarterly E-Mails-13 
Page 2 of4 

I PENALTY: 2()-day 
suspens1on. Offense -codes 2.1 (False/Misleading Information reEmployment Documents) 
and 2.5 (Lack of Candor Not Under Oath). 

6. Lack of Candor Not Under Oath; Misuse of Gvt Vehicle; Time & Attendance 
~!!Aulltof 

-PENALTY: 60-day suspension and demotion to G$-13. Offense Codes 2.2 (False/Misleading 
Information re Fiscal Matters), 2.5 (Lack of Candor Not Under Oath), and 3.10 (Misuse of 
Government Vehicle- Title 31). 

7. Lack of candor Under Oath; Falsification of Documentsl J 

1.... /PENALTY: Dismissal. Offense Codes 2.2 (F~Ise/Misleading Information re Fiscal 
Documents), 2.5 (Lack of Candor Not Under Oath), and 2.6 (Lack of Candor Under Oath). 

8. Misdemeanor: r I 

__fl'ENA[.IT: 3-day suspension. Offense Code 4.8 
l'"II:::~Ut:meanor J. 

Q. MicncA n* ,.. ··---- •• - _.. ,._ ...... I 

.PENALTY: Dismissal. Offense Codes 
~.1 {Misuse of Government Credit Card re Gasoline Expenses) and 3.8 (Misuse of 
Government Credit for Personal Use). 

10. Misuse of Government Credit Card~r I 

fPENALTY: 3-day suspension. Offense Code 3.8 
l•Y~Jsuse or (:Jovernment Credit Card for Personal Use). 

11. Misuse of Position:f I 

JENAL TY: ~-day suspension. Offense Code 2.8 
l•"n::>u::>t: ur r-u;:,JLJurlJ. 

http:/ /home.fbinet. tbi/DO/OPR/Pages/QuarterlyE-Mails-13 .aspx 3/15/2011 

]J:)(_) 

t.7c 



Quarterly E-Mails-13 Page 3 of4 

12. Misuse of Position; Lack of Candor Not Under Oath~ I 

'ENAL TY: 30-day suspension. Offense Codes 2.5 (Lack of Candor Not Under Oath) and 2.8 
(Misuse of Position). b6 

13. Theft: 

16. Voucher Fraud: 

n ormation re Fiscal Matters). 

--~------~--~------ ----------------

http:/ /home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-13 .aspx 3/15/2011 



Quarterly E-Mails: #14- July 2009 Page I of3 

FBI > Directors Office > Office of Professional R.esponsibility 

Quarterly E-Mails: # 14 - July 2009 

3. DUI; Unptofessional Cond ·Lack of Under Oath; Misuse of Positio 

I...,. ______ ..JPENAL TY: 60-day suspension. Offense Codes 2.5 (Lack of Candor Not Under Oath), 
2.8 (Misuse of Position), 4.4 (DUI - Privately Owned Vehicle), and 5.21 (Unprofessional COnduct). 

4. Failure to Perform Prescribed Duties· 

y suspension. 

of Candor Not Under Oath 

6. Insubordination; Lack of Candor Under Oath: 

http:/Jhome.tbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-14 .asp:X 3/15/201 I 
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Quarterly E-Mails: #14- July 2009 Page 2 of3 

7. Lack of Candor nder Oath· False Information in Official 

8. Lack of Candor Under Oath· Investi 

PENALTY: Dismissal. Offense Codes 1.7 (Investigative 
~De~fi!""de!""n-cy-~-e~Jud~iaa~·~,~P-roceed-~ing-s):""',~l~.8~(~In-v-estl~g-ati~-ve Deficiency re Operational Guidelines), 2.6 (Lack of 

Candor Under Oath) and 5.22 (Unprofessional Conduct). 

of Government Pro 

ay suspension. ense Code 3.3 {Loss of 

of Database· Unauthorized Disclosure; Lack of Candor Not Under Oath: 

12. Unauthorized Disclosu 

13. Violation of Operational Guidelin 

http:/ lhomeJbinet. fbi/DO/OPR/Pages/Quarterly E-Mails-14.aspx 3/15/2011 
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Quarterly E-Mails: #14- July 2009 

.... ___ -! PENALTY: 7-day suspension. Offense Code 1.8 (Investigative 
Operational Guidelines). 

I Guideli 

Page 3 of3 

http:/ /home.fbinet.tbi!DO/OPR/Pages/QuarterlyE-Mails-14.aspx 3/1512011 
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Quarterly E-Mails: #15- October 2009 Pagel of3 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #15 -October 2009 

I 
;L. AcdS~en!;i!l DischarsJeJ I 
PENALlY: 3-day suspension. Offense Code 5.14 (Misuse of Weapon- Accidental 
Discharge). 

' . 
' 2 DUI· Misuse of Government Vehicle; Weapons Safety Violation:J 

f PENALTY: Dismissal. Offense 
Codes 3.10 (Misuse of Government Vehicle)~ 4.3 (DUIJ, an<r5.13 (Misuse of Weapon-
Safety Violation). 

3. Investigative· Deficiencyf 

\. PROPOSE[... PENALlT: 
60-day suspension and loss-of-effectiveness transfer. Employee resigned prior to final 
decision. Offense Code 1.6 (Investigative Defidency). 

4. Misuse of Computers_/ 

\PENALTY: 7-day suspension. Offense Code 3.6 (Misuse of 
Government Computers). 

5. Misuse of Databases:{ 

v 
}PENALTY: 7-day suspension. Offense Code 3.5 (Misuse of Government 

Databases). 

http:/ /home. fbjnet.fbi/DO/OPR/Pages/QuarterlyE-Mails-15 .aspx 3/15/2011 
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Quarterly E-Mails: #1 5 - October 2009 Page 2 of3 

6. Misuse of Government Credit CBrdf 

\PENAL rr: ov-aay 
suspension. Offense Code 3.8 (Mrsuse of Government Credit Card). 

7. Security Violation:\ 

' I 

\PENALTY: 3-day suspension. 
Offense Code ~.1/(:::,ecunty V1o1ar1onJ. 

8. c-.. ••• ;t... Vif"'1"" .. ;-.... L"· -~ . 
•1 r.rv...lur+~) 

.t'tNALI r: 1u-aay suspenSion. 
Offense Codes 5.18 (Security Violation) and 5.22 (Unprofessional Conduct). 

_g_ /1!.', u. nt Retaliation; Insubordination:/ 

PENALTY: Dismissal. Offense Codes 2.6 (Lack of Candor Under Oath), 5.2 (Dereliction of 
Supervisory Responsibility), 5.11 (Insubordination), 5.16 (Retaliation), and 5.20 (Sexual 
Misconduct). 

10. Theft:J 

I 
/PENALTY: Dismissal. Offense Codes 2.6 

(Lack of Candor Under Oath) and 4.!:> t 1 nert). 

11. Unprofessional Conduct; Misdemeanor( I 
I 

http:/ /home.fbinet.fbi/DO/OPRJPages/QuarterlyE-Mails- I 5.aspx 3/15/2011 
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ay suspension. Offense Codes 4.8 {Misdemeanor) and 

12. Un rofessional 

13. Unauthorized Disclosure: 

~· "' 
For questions or <emrnents, contact._l ___ rOO-)(FBI-) -Last-mod-if-ied-on_l_/21-/2-01-1 5-:~~ ~;C 

http://home.fbinet.tbi/DO/OPR/Pages/QuarterlyE-Mails-IS.aspx 3/lS/2011 
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Quarterly E-Mails: #16- January 2010 Page I of4 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #16- January 2010 

_1_ Acc=~nlt and Battery{ 

PENALlY: 7-day suspension. Offense Code 4.1 (Assault ana Hattery). 

2 . .: .... u •• - to- ::'\ 7 
J I PENALlY: 5-day suspension. urrense\:OC"e-

5.7 (Failure to Report). 

3. -· .•. ·-- • n of Emolovment Document!( bG 

PENAllY: 60-day suspension. Offense Codes 2.1 (False Information in Employment 
Documents) and 2.4 (False Information re Other Official Matters). 

4. Imp~J)Jter Handlina of Evidence:\ 
J 

I PENALTY: letter 
of censure. Offense Code 1.6 (Investigative Deficiency- Improper Handling of Evidence). 

_I;_ II •r- nts to Source: I 

.... IPENALIY: 3-day suspension. Offense Code 1.2 (Improper Financral Rerationshlp w 
Source). 

6. Im ·- Relationshio with Subordinate:[ 

jENAliY: 15-day suspension. Offense Code 5.10 (Improper 
Relationship with Subordinate). 

7. Lack of candor Under 08thf I 
~ J . 
http:/ /home.fbinet.fbi/DO/OPR!Pages/QuarterlyE-Mails 16.aspx 3/15/2011 
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PENALTY: Dismissal. Offense Codes 2.5 (lack of n or 
Candor Under Oath), and 5.4 {Disruptive Behavior). 

9. Misuse of Position 

ENALTY: letter of censure. Offense Code 2.8 (Misuse of Position). 

10. Misuse of Position: 

-----.J ENAL TY: 5-day suspension. Offense Code 2.8 (Misuse of Position). 

11. Misuse of Position 

PENALTY: 7-day suspension. Offense Code 2.8 (Misuse 
~~~~~------------~ 

12. Misu~ of Position 

r--~:--~:---::o:-::-~~~~~"""""':';'~---.J PENALTY: 10-day 
suspension. Offense Code 2.9 (Misuse of Position . 

http:/ /home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-MaiJs 16.aspx 3/15/2011 
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Quarterly E-Mails: #16- January 2010 
Page 3 of4 

.1~. Mi~u~~ nf .. 
n: Enaaaina in Misdemeanorf 

1 
tENAL lY: 3-day suspension. Offense Codes 2.8 (Misuse 

of Position) and 4.8 (Engaging m isdemeanor) . 
.... 

14. ~uritv Violationl, 
I 

I PENALTY: 5-day suspension. Offense Cocfe !:>.lt ~r•lY v•u•cmvu. 

15. Theftf 

p"r:I~ALI r: ursmrssar. ottense Code 4.5 (Theft). 

16. TimP & A ..... ... rTa.a, c .......... r J 

J l"'t:NALI r: L:>-aay suspens1on. Offense Code 2.2 
\~arse mrormatron re Fiscal Matters). 

11. TaA Fraud:r I 

Uttense coae 2.2 (False Information re Fiscal Matters). 
PENALTY: 40-day suspension. 

1s. TllA Fraud:r 

http:/ /home.fbinet.fbi/DO/OPR/Pages/QuarterJyE-Mails 16.aspx 3/15/2011 
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Quarterly E-Mails: # 16 - January 201 0 
Page 4of4 

I 
(False Information re Fiscal Matters). 

I PENALlY: Dismissal. Offense Code 2.2 

19. TU Fraud:l I 

J'ENAL7Y: Dismissal. Offense Codes 2.2 (False Information re Fiscal 
Matters), l.j {False Information re Investigative Activity), and 5.23 (Violation of 
Miscellaneous Rules). 

20. Viol..,..;..,..., n# -.. ...... .. ~ .. ;~-·~ .I I 

bENAL lY: 14-day 
suspens1on. urrense Code 1.8 (Investigative Deficiency - Violation of Operational 
Guidelines). 

.. --·-----~-~----~------------ . ~ ~6 
For questions or comments. cont1 ~)(FBI) Last modified on l/o4{2010 l.t~ 7 C M 

http://home.tbinet. tbi/DO/OPR/Pages/QuarterlyE-Mails16.aspx 3/l5/2011 
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FBI > Directors Office > Office of Professional Responsibility 

QuarterlyE-mails-17 

NOT FOR PUBLIC DISSEMINA nON 

Set forth below are examples of cases adjuc:Jicated by the Ofllce of Professional Responsibility (OPR) during the last 
quarter. OPR sends these Quartetty E-Mails to educate employees about the Bureau's standards of conduct and to aid 
employees in steering clear of ethical pitfalls and other violations. In adjudicating employee misconduct cases, OPR is 
guided by the FBI'1 Offense Table and Penalty Guidelines, which can be found on OPR's website. Penalties may vary 
based on mitigating and aggravating factors unique to an indlvld~l case. Prior Quarterly E-Maifs are poated on OPR's 
website. Please feel free to contact our ofrlce at 202.220.7800 if you have any questions or concems. Thank you. 

I 

Candice M. Will 

Assistant Director 

Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 

The Office of InspectOr General has asked OPR to remind: 

(1) EMPLOYEES of theJr obligation to promptly report allegations of misconduct to 1M FBI's Inspection Divtlllon 
(INSD), Internal Investigations Section (liS), FBIHQ, 935 Pennsylvania Avenue N.W., Room 3041, 'Washington, DC 
2053!, or the Depllrtment of Just:Jc:e (DOJ), Office of Inspector General (OIG), t425 New York Avenue N.W., Sua 
7100, Washington, DC 20530. This reporting must be in writing (any fonnat- email, EC, letter, etc.) and needs to 
include sufficient detail for INSOIIIS or DOJ/OIG to determine whether an investigation should be initiated buec:l 
on the allegation; and 

(2) FIELD and HQ DIVISIONS of their obligation to promptly forward allegations of misconduct, induding the date 
on which the Field/HQ Division became aware of the misconduct, to INSDniS, FBIHQ, 935 Pennsylvania Avenue 
N.W., Room 3041, Washington, DC 20535. 

ExamphtUJf_Begl'l1..A...djt.ldi~on•: 

l~,:=:_•lt agd B;ettsry: I I 
""-!mllfBITI'III_ft'1"'-"'"'J'II""''"r-----------------'PENA[Tv: ~td8y suspensiQn. Offense: Assault and 

, n•··~ .~. n. .,r------------------------------, 
.,_ ______________ .. ..JPI=.NAL 1 Y: :>-aay suspens1on. Offense: U1sruprwe tsenaVIor :':1.4 

..3.. DUL~ 
I 

r"t'inviil'm;~:ml!!!nrr!'l'l:ll:!le'OJr.llr"""-----------.J\ t-'t:NAL 1 Y: 4:>-aay suspens1on. unense: uut m 
~nva • .,._, ~"'~'v . 

A _ _ nlll• u;.,,..,. .. nf • · ~~ 

I 

http:/ lhome.fbinet.:fbi/00/0PR/Pages/QuarterlyE-mails~ l7.aspx 3115/2011 
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1--l~-----.....1 PENALTY: 50-day suspension. Offenses: Misuse of Position 2.8; DUI in Government Vehicle 

1: =::·--.! ~--I'IP'!.....,. ___________ IPENAL I Y: 1 o::aay suspensron. OffE!nse: Violtmon of Ethical 
DIS . 

'"""[ll'l!l!ll':;""'''lm:l!'l!l'll'l::!l'ml!:"'7"r.!.!!:ll'llrn::~'Y re~Prope~r H~an(jfj,7:nN':ng o':)f1'j,fboc=ume=:t;ntsrr1_6 _ ___.jPENAL TY' 14
-day .......,s;o.,.l 

1.5; Misuse of FBI 



Quarterly E-mail # 18 Page 1 of3 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-mail # 18 

NOT FOR PUBLIC DtSSEMINATION 

Set forth below are examples of ca&eS adjudicated by the Office of Professional Responsibility (OPR) during the last 
· quarter. OPR sends these Quarterty E-Mails to educate employees about the Bureau's standards of conduct and to aid 

employees in steering clear of ethical pitfalls and other violations. In adjudicating employee misconduct cases, OPR is 
guided by the FBI's Offense Table and Penalty Guidelines, which c;an be found on OPR's website. Penalties may vary 
based on mitigating and aggravating factors unique to an individu-1 case. Prior Quarterty E-Mails are posted on OPR's 
website. Please feel free to contact our otlice at 202.220.7800 ifytJu have any questions or concerns. Thank you. 

CandiCe M. Vlliil 

Assistant Director 

Office of Profesaional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 

The omce of the Inspector General has asked OPR to remind: 

(1) EMPLOYEES of their obligation to promptly report allegations of misconduct to the FBI's Inspection Dlvillion 
(INSD), l,....,_llnveetlgattons Section (liS), FBIHQ, 935 Pennsylvania Avenue N.W., Room 3041, Washington, DC 
20535, or the Depmment of Ju.tlce (DOJ), omce of the Inspector General {OIG), 1425 New York Avenue N.W., 
Suite 7100, Watlington, DC 20530. This reporting mu.t be in writing (any format -email, EC, letter, etc.) and 
I'1HCN to include sutrlcient delall for INSDIIIS or DOJ/OIG to determine whllther an investigation should be 
initiated based on the allegation; and 

(2) FIELD and HQ DIVISIONS of their obligation to promptly forward allegationa of misconduct. Including 1M data 
on which the FieldiHQ Division became aware of the misconduct, to INSDfiiS, FBIHQ, 935 Pennsylvania Avenue 
N.W., Room 3041, Washington, DC 20535. 

1 Aaa<oul+ <on..t D.-. · I 

Jn_,,,...._ r. 1-a .. y :>uspensron. ~ L.--------
2. Failure to Honor Obli•"".......,. 1 

f 

:Assault and Battery 4.1. 

hmll"lll'n!!II'!I'I""T'JJ!~m:"l!~mmm-m~m:atmiiriS~-----------... ..f'PENALTY: 7-c:Jay "" .. ..,... .... ,.., . vr ·c.'""'"': t-allure ro nooor vuugauons o.o. 

.. .... ·• \ 
r#~;;;:;;tt;;-'()FJ!~'m!ri!~;'7;i10iima!roii'iin;;!ilimiinmi~l. PENALTY: Proposed for dismrssal. t:mp10yee resrgnea 

thereafter. OFt-t:.N::it::>: t-atse mrormacron m _ ... , .• 7 •v· • ..,ecurity Documents 2.1 ; Lack of Candor Under Oath 2.6; 

J 

http://horne .fbinet.fbi/DO/OPR/Pages/QuarterlyE-mai118.aspx 3/15/2011 
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Quarterly E-mail #I 8 
Page 2 of3 

Misuse of FBI Databases 3.5; Security Violation 5.18. 

A _,., -• . "'·. - ~- I 

.PENALTY: 33-day suspension. OFFENSES: False Information 
t1:l .. , ~ ActiVIfY :.!.;1; t-auure to Perform Prescribed Duties 5.6. 

5. l=•lnnu •I I 

~~'t:NI\L.I T: ;)Ummary Cl18miSS81. ..., .......... : Felony4.7. 

6. lnt!Acant ActRJ 

, ........... ..,, . ..., ........... : maecent Acts 4.6. 
1 · •t:NI\L.I r: l"'roposea for Clrsmtssal. Employee resigned 

7. · l\oofi..,i•n.-v~ I 

I PENALTY: Proposec:J for 
u.,,,.,.....,,, c:.m~10yee res1gnea tr ereaner. ut-t-t::.N::>t::s: Vtolation of Source Guidelines 1.5: Investigative Deficiency 1.6: 
Misconduct Related to Judicial Proceedings 1. 7; Insubordination 5. 11. 

~~===::!....c.~•·· I I PENALTY: letter 

9. • O:~laa -• .r I 

1 t"r:NI\L 1 r: ProposedTor dismissal. Employee resigned thereafter. OFFENSES: 
mvesngawe Deficiency 1.6; False/Misleading Information re Official Matters 2.4. 

10. Lost Weae2n: I I 
I ' I FEIQAL I y. J2d§y sUspensiOn. OFFENst:: Loss of Weapon 3.4. 

I c:::w :::, ~:=::::.&., M·-dFm DM&~s35 v-.-.. 

~ ~~~~~·-·;.,1 I 

I 
~ENAL TY: 60-day suspension. I ~~F~:~.~- o~ o-v.~ 3.9 ~• 3.10. 

13 Milyae n' pMitjoo·l I 

I I • 
t I PENALI Y: 7::aay suspension. OFFENSE: Misuse of Position 2.8. 

http:/ lhome.fbinet.fbi/DO/OPR/Pages/QuarterlyE-maill8.aspx 3/15/2011 



Quarterly E~mail # 18 Page 3 of3 

PENALTY: 14-day suspension. OFF 
Position .. 

. T&A Fraud; Insubordination: 

~----~~~~~~aca~y~s~u;~;mns.s,Oion~.~~~~~~~~mm~~~~mm~~~~~mmmm~6 . 
b7C; 

For questions or comments, contac 

' . 
' 

http:/ /home.fbinet.fbiiDO/OPR/Pages/QuarterlyE-mai118.aspx 

Po>C!'BI) Last modified on 1/3/2011 11:58:53 AM 
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FBI > Directors Office > Office of Professional Responsibility 

QuarterlyE-mails-19 

NOT FOR PUBLIC DISSEMINATION 

QPR.1QuLrblrly All Emp~ee E.!.Mail '"'! ~r .2JHIL~n_ 

Set forth below are examples of cases adjudicated by the Office of Professional Responsibility (OPR) during the last 
quarter. OPR sends these Quartef1y E-Malls to educate employees about the Bureau's standards of conduct and to aid 
employees in steering clear of ethical pitfalls and other violations. In adjudicating employee misconduct cases, OPR is 
guided by the FBI's Offense Table and Penalty Guidelines, which can be found on OPR's website. Penalties may vary 
based on mitigating and aggravating factors unique to an individual case. Prior Quarterly E-Mails are posted on OPR's 
website. Please contact our office at 202.220.7800 if you have an)o questions or concerns. Thank you. 

Candice M. Will 

Assistant Director 

Office of ProfeSilonal Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 

The Office of the Inspector General has asked OPR to remind: 

(1) EMPLOYEES of their obligation to promptly report allegations of miKonduct to the FBI's Inspection Division 
(INSD), ln1emallnvestigatlona Section (liS), FBIHQ, 935 Pennsylvania Avenue N.W., Room 3041, Washington, DC 
20535, or the Depat1ment of J•tice (DOJ), Office of the Inspector General (OIG), 1425 New York Avenue N.W., 
Sult8 7100, WashJngton, DC 20530. This reporting must be In writing (any fonnat- em.JI, EC, letter, etc.) and 
needs to Include sut'ftclent detail for INSDIIIS or DOJfOIG to determine whether an Investigation should be 
initiated based on the allegation; and 

(2) FIELD AND HQ DIVISIONS of their obligation to promptly fOI'WIIrd al~tiona of miKonduct, Including the 
date on which the FleldiHQ Division beCame aware of the misconduct, to INSDIIIS, FBIHQ, 935 Pennsylvania 
Avenue N.W., Room 3041, Washington, DC 20535. 

1. Criminal Conductb 
summary Oismissai.FENSE: Felony 4. I. 

I PENALTY: 

2.. DUI: I 

1-~~":'-.~~"':"':'"'':""!'"'~-:-----------.....1_1 PENALTY: 45-day suspension. ~ -·w-: DUI tn 
Privately Owned Vehicle 4.4. 

3. •• I 

fENAL TY: letter of censure. OFFENSE: Investigative 

~--------------------------------~ 

I 

http://home.fbinet.fbi/DO/OPR!Pages/QuarterlyE-mails·l9.aspx 3/15/2011 
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Quarterly E-mails-19 Page 2 of3 

Deficiency- Improper Handling of Evidence 1.6. 

I 
• laKIIIialliKIIldt:illa~a&· IDIIIbal:diaaliggJ 

f 
PENALTY: 14-day suspension. OFFENSES: Investigative Deficiency- Violation of Operational Guidelines 1.8; 
Insubordination 5.11. 

5. Misuse of P 
.. • .I I 

I 
I PENALTY: 14-day suspension. 

OFFENSE; Misuse of Position 2 .8. 

6. Misuse of Position; Lack of Candor: I 

I f->tNAL IY: Uismissal. Ul-1- tN::It:S: Lacko 
~_;anaor unaer oatn Z.6; LaCk or canaor NOt unaer uatn Z.5; M1suse or Position 2.8. 

7. Security Violations:l I 
I 

I I PENALTY: oral reprimand. OFFENSES: Security Violation 5.17. 

R ~ .... .,,.1 .... '"· ..... .c I r-
I PENALTY: Dismissal. 

•J ~···~-~- L.U[;K ur l.HUIUt;1f Vlluer· vam "'.o, unoulttv""'"'"' ~CCM~~ or ret .,_.,; .::.ecurity Violation 5.18; 
Sexual Misconduct 5.20. 

~ ~- ~r·> ;C•~~ •••;; ;~·-; I 

I I ; ;:; ; ; ; ;:; ;;; ~••ot 11 cm~n OFFEI<ISES. tatk 61 Gahddf dhlMF O§M 
.b;H .~; r ture o onor r e s .. 

10. I'· .... -I I 

I 
rcr.,./"\LI T. l·iJiiY ""'"I'""""''. vrrC:.I'IIi:)l:. ........ ,..J "t.tl • 

11. Unprofessional Conduct: I I 

1 PENALTY: 30-day suspension. OFFENSE: Unprofessional Conduct 5.21 . 

1, II . r. .... nttul'.t• I I 

rt:NALI T: 1·08Y SUSpenSIOn. Ul"l"t:N;:.t:: unpTOT6SStonBI vonaucr :>.£1. 

Unerofessional Conduct: I I 13. 

I I 
http:/ lhome.fbinet.fbi/DO/OPR!Pages/QuarterlyE-mails-19.aspx 3/15/2011 
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QuarterlyE-mails-19 Page 3 of3 

I I PENALTY: 1 5-day suspension. OFFENSE: Unprofessional Conduct 5.22. 

1.t '.,_ ..... I .#,. --• 

_1 _1"'1=1'111'\L 1 r: oi.J-(Iay suspensJon. UFFt:NSES: False Information re Fiscal Matters 2.2; Lacl< of Candor 
rvur v,uer uarn 2.5. b 6 

---·-.. --------~--
For quest~s or comments, oontad 

' . 
J 
I 

t;::,/(_" 

po)(FBI) Last modifll!d on 1/3/2011 12:36;53 Pll1 

I 

http:/ Jhome.tbinetJbi/DO/OPR/Pages/Quarter1yE-mails-19.aspx 3/15/2011 
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Quarterly E-mail - 20 
Page 1 of4 

FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-mail - 20 

NOT FOR PUBLIC DISSEMINATION 

Set forth below are examples of cases adjudicated by the Office of Professional Responsibility 
(OPR) during the last quarter. OPR sends these Quarterly E-Mails to educate employees about 
the Bureau's standards of conduct and to aid employees in steering clear of ethical pitfalls and 
other violations. In adjudicating employee misconduct, cases, OPR is guided by the FBI's Offense 
Table and Penalty Guidelines, which may be found oriOPR's website. Penalties may vary based 
on mitigating and aggravating factors unique to an indrvidual case. OPR's Quarterly E-Maila do 
not Include caaes in which an employee is found to h.ve done nothing wrong: although not 
dlscuaaed in Its Quarterly E-Malls, OPR unsubstantlatn a significant percentage of 
allegations made against employees. Prior Quarterly E-Mails are posted on OPR's website. 
Please contact our office at 202.220.7800 if you have any questions or concerns. Thank you. 

Candice M. Will 

Assistant Director 

Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 

Examples of _Recent Adjudications: 

1. DUij En:aaina in Mlod~:or ... l -----------------,, 

I PENAL I Y: ~day suspenSIOn. ~FFENSES: DU/ in Privately-Owned Vehicle 4 .4; co'inmlfin,g 
Misdemeanor 4.8. 

2 1=-'llleta 1..-fft, ~• ...... ,..._,. · -• n-- ·--·.a. aa.• ··-- -•,.. - r 

1 r-t:l'll'\r..:T T. 1-aaysuspens1on. ur-t ..:NSES: Fafseliifiirmatton re 
..,-vf~l/m,,,~r.;r<;~rrlrlm!r.VII:ftlrrm'trrr~ .:."T.! .£ .• .,r-, m~~orrrm~.=JolVemment Computer 3.6. 

3. Impersonating an Agent; Failure to Report Contact with Law Enforcement: Ll ____ .... l 

http://horne.fbinet.tbi/DO/OPR/Pages/QuarterlyE-rnaH·20.aspx 3/15/2011 
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Quarterly E-mail - 20 Page 2 of4 

4. lnsubordinatio 

day suspension. OF 

ENAL TY: 14-day suspension. OFFENSES: Misuse of Government Databases 
3.5; Unaut orized Disclosure 4.10; Insubordination 5.11. 

6. Lack of Candor Under Oath; Failure to Honor Just Debts· Fraud/Theft: 

..... -----------' PENALTY: Dismissal. OF 
2.6; Fraud/Theft 4.5; Failure to Honor Just Debts 5.5. 

7. or Under Oath· Obstruction of Disci 

Credit Card: 

·~-----------------
PENALTY: 23-day suspension. 

http://horne.tbinet.tbi/DO/OPR!Pages/QuarterlyE-mail-20.aspx 3/15/2011 
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Quarterly E-mail - 20 
Page 3 of4 

Government Database 3.5; Failure to Report 5.7; Security Violation 5.17. 

--'l..n_ _Mi ........... ~r,: ...... 
.L se· False Information on Official Document_:J 

I PENALTY: 30-day suspension. 
FBI Databases 3.5; False Information re Official Matters 2.4. 

OFFENSES: Misuse of 

I -11. Misuse of Position: • I 

OFFENSE: Misuse of Position 2.8. 
J PENALTY: 1-day suspension. 

12. Sexual Harassment:(" 

position. 
_l PENALTY: 45-day suspension and demotion to non-supervisory 

OFFENSE: Sexual Harassment 5.20. 

13 SA1r11al ..,.,..,., v· ...oLEthical Guidelines: I 

j t-'t:I'~/'\L. I T . "'t;;;l·u~! 
suspension and demotion to non-supervrsory position. ur-r-t:.N:st::s: ~exual Harassment 5.20; 
Violation of Ethical Guidelines 2.12. 

14. Time & Attendance Fraud: I I 

-c,,J"'\,_ • , . 1o-oay suspensron. ur-t'ENSE: False Information re Fiscal Matters 2.2. 

15. Violation of u;, UR RIJ..IAA.·I .l 

JPENAL TY: Oral 
M.epnmana. Ut-1-t:N:St::: Vtolalton of Miscellaneous Rules 5.23. 

16. Violation of Miscellaneous Rules·- . nf n; .. ,.; . ft. .I I 

http://home.fbinet.fbi/DO/OPR!Pages/QuarterlyE-mail-20.aspx 3/15/2011 
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Quarterly E~mail - 20 Page 4 of4 

'-----~""""":'~· .............. 1 Y: ~u-oay suspens1on. OFFENSES: Violation of Miscellaneous 
Rules 5.23, Obstruction of OPR Process, 2.11. 

Please remember all employees are required to promptly report, in writing, allegations of 
misconduct to the FBI's Inspection Division (INS D), Internal Investigations Section {liS), or 
the Department of Justice (DOJ), Office of the Inspector General (OIG). Please also 
remember all Field and HQ Divisions are required to promptly forward allegations of 
misconduct, including the date on which the Field/HQ Division became aware of the 
misconduct, to INSDitiS. . 

For questions or comments, con~'L---.....II:x>--JJ<FBI) la5t modified on 1/21/2011 5:48:40 PM 
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