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U.S. Department of Justice

Federal Bureau of Investigation

Washington, D.C. 20535

April 13, 2012

Subject: OPR QUARTERLY E-MAILS (2005-PRESENT)

FOIPA No. 1162983- 001
APPEAL No: AP-2011-02319

The enclosed documents were reviewed under the Freedom of Information/Privacy Acts (FOIPA), Title 5,
United States Code, Section 552/552a. Deletions have been made to protect information which is exempt from disclosure,
with the appropriate exemptions noted on the page next to the excision. In addition, a deleted page information sheet was
inserted in the file to indicate where pages were withheld entirely. The exemptions used to withhold information are marked
below and explained on the enclosed Form OPCA-16a:

Section 552 Section 552a
O(b)(1) B(b)(™)A) B(d)(5)
O(b)(2) O(b)(7)(B) () @)
O(b)(3) =(b)(7)(C) Bk)(1)
O(b)(7)(D) Bk)(2)
O(b)(7)(E) Bk)E)
B(b)(7)(F) Ok4)
O(b)(4) O(b)(8) B(k)(®)
O(b)(5) B(b)(9) B(k)(6)
=(b)(6) B(k)(7)

59 page(s) were reviewed and 59 page(s) are being released.

O Document(s) were located which originated with, or contained information concerning other
Government agency(ies) [OGA]. This information has been:

O referred to the OGA for review and direct response to you.

O referred to the OGA for consultation. The FBI will correspond with you regarding this
information when the consultation is finished.

O In accordance with standard FBI practice, this response neither confirms nor denies the
existence of your subject's name on any watch lists.

® You have the right to appeal any denials in this release. Appeals should be directed in writing to the
Director, Office of Information Policy, U.S. Department of Justice,1425 New York Ave., NW,

Suite 11050, Washington, D.C. 20530-0001. Your appeal must be received by OIP within sixty (60) days
from the date of this letter in order to be considered timely. The envelope and the letter should be clearly
marked “Freedom of Information Appeal.” Please cite the FOIPA Number assigned to your

request so that it may be easily identified.



O The enclosed material is from the main investigative file(s) in which the subject(s) of your request was
the focus of the investigation. Our search located additional references, in files relating to other
individuals, or matters, which may or may not be about your subject(s). Our experience has shown,
when ident, references usually contain information similar to the information processed in the main file(s).
Because of our significant backlog, we have given priority to processing only the main investigative file(s).
If you want the references, you must submit a separate request for them in writing, and they will be
reviewed at a later date, as time and resources permit.

® See additional information which follows.

Sincerely yours,

Dbl

David M. Hardy

Section Chief

Record/Information
Dissemination Section

Records Management Division

Enclosure(s)

This is in response to your administrative appeal to the U.S. Department of Justice, Office of Information
Policy, concerning your Freedom of information Act (FOIA) request. Enclosed is a processed copy of documents
responsive to your request.



Quarterly E-Mails: #1 - April 2006 Page | of 2

FBI > Directors Office > Office of Protessional Responsibility

Quarterly E-Mails: #1 - April 2006

PENALTY: 37-day suspension. (Offense Codes/Penalty Guidelines 4.1, 5.21, 4.4)

Damage, Destruction, or Improper Disposal of Gbvernment Property:

PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 3.1)

Lack of Candor - Under Oath:| ] e
b7C

PENALTY: Dismissal. (Offense Code/Penaity Guideline 2.6)

Loss of Government Property or Documents of a Sensitive/Valuable Nature{

PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 3.3) -

Misuse of Government Credit Card - Personal Use] |

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.8)

Misuse of Government Credit Card - Personal Usei |

PENALTY: 3-day suspension. (Offense Code/Penalty Guideline 3.8)

Misuse of Government Vehicle:]

PENALTY: 50-day suspension. (Offense Codes/Penalty Guidelines 3.9 and 3.10)

Misuse of Position - Abuse of Authority] |

PENALTY: S5-day suspension. (Offense Code/Penalty Guideline 2.7)

Misuse of Position - Exploiting FBI Employment:l

http://home.fbinet.tbi/DO/OPR/Pages/QuarterlyE-Mails-1.aspx . 3/11/2011



Quarterly E-Mails: #1 - April 2006 Page 2 of 2

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 2.8)

Other Felonies:l

PENALTY: Summary dismissal. (Offense Code/Penalty Guideline 4.7)

Sexual Misconduct - Nonconsensual: | |

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 5.20) b6

b7C
[nmmmmm:l

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 2.2)

Time and Attendance FraudJ |

ﬁENALTY: 60-day suspension. (Offense Code/Penalty Guideline 2.2)

Unprofessional Conduct - Off Dutyj ]

b6
PENALTY: Oral reprimand. (Offense Code/Penalty Guideline 5.21) bIC

s Last modifeg on 9 102005 VO
Frr QuesLons or Lormments, x_o.’.lm:tﬂﬁ)(rul) o

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-1.aspx 3/11/2011



Quarterly E-Mails: #2 - July 2006 Page 1 of 2

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #2 - July 2006

DUI - Government Vehicle

PENALTY: 45-day suspension. (Offense Code/Penalty Guideline 4.3)

DUI - Privately Owned Vehicle:

PENALTY: 30-day suspension. (Offense Code/Penaity Guidefine 4.4)

Ilﬁ:lse Information on Security Documents and Failure to Report Marriage:l |

PENALTY: 10-day suspension. (Offense Codes/Penalty Guidelines 2.1, 5.7)

r € alea oc Mislaading Infarmation on Emnloyment Documents:| I

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 2.1)

I Improper Personal Relationship with an Asset:

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 1.4)

_Investigative Deﬁciem:l

PENALTY: 45-day suspension. (Offense Codes/Penalty Guidefines 1.8, 2.3)

Lack of dor: ; Fai ort Police Contact; Unauthorized Computer

=

PENALTY: Dismissal. (Offense Codes/Penaity Guidelines 2.5, 2.6, 3.5, 5.5, 5.7, 5.8)

I.MiMmmmsn&Mm:l »

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.11)

Misuse of Government Property:;___ —
—__j

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 3.6)

http://home. fbinet. fbi/DO/OPR/Pages/Quarterly E-Mails-2.aspx 3/15/2011

b6
b7C



Quarteriy E-Mails: #3 - October 2006 Page 1 of 2

F81 > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #3 - October 2006

Batte |

| PENALTY: 5-day suspension, (Offense
Code/Penalty Guideline 4.1)

False or Misieading Information:| ]

| [PENALTY: S-day suspension. (OTense Codes/Penany GUidennas 2.1, Z.8)
| |

PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2, 3.7, 3.10, 3.9)

False or Misleading Information and Lack of Candor Not Under Oath:l

PENALTY: 20-day suspension. (Offense Codes/Penatty Guidennes 2.2, 2.5)

|PENALTY: Dismissal. (Offense

Code/Penalty Guideline 4.5)

Investicative Deficency] |

PENALTY: 5-day suspension. (Offense

Tode/Penalty Guigenne 1.8)

Investigative Deficiencys |
[PENALTY: Letter of censure. (Offense Code/Penalty Guideline 1.8)

Candor Under Oath: ]

| PENALTY: Proposed for dismissal. Employee resigned under inquiry. (Offense Codes/Penalty
Guidelines 2.6, 3.6, 5.17)

Misuse of Position:| ]

http://home.tbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-3.aspx 3/15/2011

bé
b7C



i
Quarterty E-Mails: #3 - Octojber 2006

|
|

I ’ ‘ ense y 2 gu- 7.5 9

Misuse of Position and DUI{

Page 2 of 2

STOWense Codes/Penatty Guidelines 2.8, 5.8, 5.21)

| PENALTY: 40-day suspension. (Offense Codes/Penany
535

PENALTY b7C

| ‘Guideiines 4.4, 2.8, 5.21) ’

Misuse of Weamn:[ -

3-day suspensnnm.u)—

|
Sexual Misconduct, Misuse of Com&r:’

FWensef&es/PenaﬂWusdehnes 5.20, 30, 547
) |
]
jonal Conduct:
[PERACTY: 10-day suspension. (Offense

Eﬁe/Penalty Eui&eline??.IZZ) )
! bhe

YFBl) Last modifed on 9/19/2008° 1 O oM

For questions or comments, con'

|
|
|
|
|
|
|
‘{

|
|
|
|

http://home.fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-3.aspx 3/15/2011




Quarterly E-Mails: #4 - January 2007 . Page 1 of 3

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #4 - January 2007

[

PENALTY: 10-day suspension.

{Offense Code/Penalty Guideline 4.1 -- Assault/Battery)

Drug Use:l 1

Lic

JPENALTY: Summary Dismissal. (Offense Code/Penalty Guideline

3.2 - Use/Possession of Drugs)

PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2, 2.6, 3.6, 4.5 -- False/Misleading Information re:
Fiscal Matters, Lack of Candor Under Oath, Misuse of Gvt Computers, Fraud/Theft)

False Information:| |

PENALTY: 1he employee resigned under INquiry. (Orfense
na uidelines Z.Z, 2.6 -- Fa i ing Information re: Fiscal Matters, Lack of Candor Under

QOath)

Investigative Deficiency and Insubordination]

PENALTY: 6U-da

SUsSpension. Lorense codes; v ty Guigelines 1.0, vestigative veniciency re: Handling of
Documents, Investigative Deﬁcnency Related to JudiCIal Proceedmgs, Insubordination}

Lack of Candor, AWOL, Bad Debts:

PENALTY: Dismissal. (Offense Codes/Penalty

uidelines 2.5, 2.5, ack o Candor Not under vath, Lack of Candor Under Qath, Violation of
Miscellaneous Rules/Regs) |
BCN U] = | LI ° 1L%in Jat CIRCIREY .o <L nraaltliin i et L PO ;_L' Fa"ule to Re 't:

[ JPENACTY: 50-Gay suspension. (Orense Codes 2.5, 5.21,5.23 = Tack of Candor Not Under Oat,

“hitp://home. fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-4.aspx 3/15/2011



Quarterly E-Mails: #4 - January 2007 Page 2 of 3

Unprofessional Conduct Off Duty, Violation of Miscellaneous Rules/Regs)

PENALTY: 60-day suspension. (Offense Codes Penary GUIGEINes 2.5, 5.17 = LK or Camor—"

nder Oath, Security Violation)
Lack of Candor Not Under Oath, Misuse of FBI Databases, Unauthorized Disclosures: [~

JPENALTY: The employee retired after being
proposed for dismissal. (Offense Codes/Pena!ty Guidelines 2.6, 5. 22 5.23 -- Lack of Candor Under Oath,
Unprofessional Conduct On Duty, Violation of Miscellanecus Rules/Regs)

Candor Under Oath, Disruptive Behaviory

PENAL ismissal.

, r Under isruptive Behavnor)
Misuse of
: 14-day suspension
2.7 - Misuse oTPusTon )]

isuse of Government Computers

/Penalty Guideline 3.6 — Misuse of Government Computer)

Obstruction of Administrative Inguiry;‘

_JPENALTY: Dismissal. (Offense
- Lodes/Penalty Guidelines 2.6, 2.11, 5.2 -- Lack of Candor Under Oath, Obstruction of OPR Matter, Dereliction
of Supervisory Responsibiity)

Other Misdemeanors: J/

L

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-4.aspx 3/15/2011

ke

b7C



Quarterlv E-Mails: #4 - January 2007

PENA

LTY: 7-day suspension. (Offense Code/Penalty Guideline 4.8 -~ Other Misdemeanors)

Page 3 of 3

PENALTY: 10-day suspension. (Offense Code/Penalty GUIdeNne 5.20 — Sexual Misconduct)

PENALTY: 10-day

ine 5.21 -- Unprotessional Conduct Off Duty)

Ethical Guidelines, False/Misleading Information re: Fiscal Matters)

PEN

| resigned after being proposed for dismissal. (Offense Codes/Penalty Guidelines 2.12, 2.2 -- Violation of

ha

N T
AN

For questions or comments, c IDO)(FBI) Last modified on 9/19/2008 3:10:54"\-11-': )

http://home.tbinet.fbi/DO/OPR/Pages/ QuarterlyE-Mails-4.aspx

3/15/2011

BIC



Quarterly E-Mails: #5 - April 2007 Page 1 of 2

FBI > Directors Office > Office of Professional Respansibility

Quarterly E-Mails: #5 - April 2007

rAssmmml
_ PENAL
-day suspension. ense Code/Penalty Guideline 4.1 -- Assault and Battery)

Association with Criminal Element:| 1

e
iayte
y LUismissal. ense es/Pena ty
GUia I

elines 2.5, 2.6, 4.9, 5.9 -- Lack of Candor Not Under Oath and Under Oath; Unauthorized
Disclosure of Law-Enforcement Sensitive Information; Improper Relationship with Criminal

Element) :
Consumption of Alcohold |
JPENALTY: 7-

. uigennes 5.1, 9.2 -- Under the Influence While on
Duty; Dereliction of Supervisory Responsibility) B

False Inf tiond 1

m_ﬁ_]mmer being proposed for dismissal. {Offense
ode/Penalty Guideline 2.2 -- False/Misleading Information in Fiscal Matters)

Faise Information| |

rETWL'I'Y_I'h_: € employee retired after being proposed for dismissal.
ense es/Penalty Guidelines 2.2, 2.5, 5.11, 5.17 -- False/Misleading Information in Fiscal
Matters; Lack of Candor Not Under Oath; Insubordination; Security Violation for Failing to
Secure Sensitive Materials)

Lost Badge: | m_—l
_ LTY: 3-day
nsion. ense Lodes/Penalty Guidelines 3.2, 5.7 -- Loss of Badge; Failu

re to Report)
Misdemeanor{ |

ENALCTY: 10-day suspension, (Offense Code/Penalty Guideline 4.8 -

- er Misdemeanors

Misu -]
Eﬁu pefnswn. :::ense :a::_e;:enalty Guideline 3.6 -- Misuse of Government Computer)

http://home.fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-5.aspx -

3/15/2011



Quarterly E-Mails: #5 - April 2007 ' Page 2 of 2

PENALTY: 5-day
Guideline 2.3 -- Misuse of Position by Exploiting FBI

Employment)

‘Pﬂmmmmmenalty Guideline 4.9 -- Unauthorized

sure of Law-Enforcement Sensitive Information)

Unprofessional Conduct; Lack of Candor:l |

ismissal (Offense

-5, 3.21 -- Lack of Candor Under Oath; Unprofessional Conduct Off
Duty)

Unprofessional Conduct; Sexual Miscondug | __J

1 36-day suspension. ense
-- Under the Influence While on Duty;
Improper Relationship w/ Subordinate;

Dereliction of Supervisory Respons:brl:ty,
Unprofessional Conduct On and Off Duty)

— I
For questions or comments, contactl POXFBI) Last modified on 9/19/2008 3:11:57 PM

http://home.fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-5.aspx 3/15/2011
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Quarterly E-Mails: #6 - July 2007 Page 1 of 3

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #6 - July 2007

Assoclation with Criminal Element: Misuse of FBI Databases:

| JPENALTY: 15-day suspension.

nse Codes/Penalty Guidelines 3.5, 5.9 - Misuse of FBI Databases; Improper Relationship with Criminal
Element)

Damage to Government Property; Commission of Sqfcurity Violations:l ]

JPENALTY: 30-day suspension. (Of'fense Codes/Penalty Guidelines 3.1,
5.17 — Damage of Government Property; Security Violation)

Failure to Cooperate; Disruptive Behavior; Insubordination; AWOL: | | ‘

LET. 1
dismissal. (Offense Codes/Penalty Guidelines 2.10, 5.4, 5.11, 5.23 - Failure to Cooperate in OPR Matter;
Disruptive Behavior; Insubordination; Violation of Miscellaneous Rules and Regulations)

Failure to Pay Taxes; Lack of Candor Under Oathg |

ENALCTY: The employee retired @ ng Pro Smissal.
nse Codes/Penalty Guidelines 2.6, 5.5 -- Lack of Candor Under Oath; Fallure to Honor Just Debts)

Failure to Report use's A ; Misuse of Government Credit Card; Fallure to Pro,
Evidence

| JPENACTY: 3-day suspension. (Offense Codes/Penaity Guidelines 1.6, 3.8, 5.7 —

Improper Handling of Documents; Misuse of Government Credit Card; Failure to Report)

Falsification of Official Documents; Lack of Candory] |
LTY: employee after being r
ismissal, ense enal uidelines 2.3, 2.5 -- False Information in Investigative Documents; Lack
of Candor Not Under Oath)

Improper Personal Relationship with Source; Unauthorized Disclosure of Law Enforcement
Sensitive Informalion:l I

http://home. fbinet.fhi/DO/OPR/Pages/QuarterlyE-Mails-6.aspx 3/15/2011
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Quarterly E-Mails: #6 - July 2007 Page 2 of 3

Codes/Penalty Guidelines 1.4, 4.9 - Improper Personal Relationship with Source; Unauthorized Disclosure of
Law Enforcement Sensitive Information)

1 22-day suspension,
Computer, Indecent Acts)

Misdemeanor; Misuse of Government Vehidle:|

suspension.
Misdemeanors)
Misuse of Government Credit Card: Falsification of Travel VOuchersl |
|
| AL ismissal. ense end ines
7, --Fa nformation on Fiscai-ke Documents Misuse of Government Credit Card to

Purchase Gasollne, Misuse of Government Credit Card for Other Personal Purchases) |

Misuse of Government Databases:
. R ne

3.5 - Misuse of Database)

Misuse of Weapon -- Safety Violation:| | q
NALTY: 10-day suspension. (Offense Code/Penalty Guideline 5.13 -- Misuse of Weapon/Safety

lolation

5.11 - Lack of Candor Not Under Oath lack of Candor Under Oath Mfsuse of Posntlon, Theft
r Insubordination) .

uct; Disruptive Behavior; Insubordination; Lack of Candor:

IPENALTY Dismissal. (Offense Codes/Penalty Guidelines 2.6, 5.4, 5.11, 5.21 -

ndor Under Oath; Disruptive Behavior; Insubordination; Unprofessional Off-Duty Conduct)

Unprofessional Off-Duty Conduct; Misuse of Position:

suspension. (Offense Codes/Penalty Guidelines 2.8, 5.21 -- Misuse of Position; hprofessional Off-Duty

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-6.aspx 3/15/2011



Quarterly E-Mails: #6 - July 2007 Page 3 of 3

Conduct)
Unorafessional On-Duty Conduct: | ’ b
_ BIC
ENALTY: 30-day suspension. (Offense Code/Penalty Guideline 5.22 -- Unprofessional On-Duty
Conduct) .
T For questions or comments, contact DOYFBI) Last moibied on 5/19/2008 3:13:07 PM b
h7C

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-6.aspx 3/15/2011



Quarterly E-Mails: #7 - October 2007 , Page 1 of 3

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #7 - October 2007

| 1) Disruptive Behavior:|

| PENALTY: 10-day suspension. (Offense Code/Penatty Guideline 5.4 --

5) Failure to Report; Engaging in Misdemeanor:|

: 21-day suspension, (Offense
- ionship w/ Source; Improper Personal

Relationship w/ Source; Violation of Operaticnal Guidelines)

8) Investigative Deﬂcienq:'

PENALTY: 3-day suspension. (Offense Code/Penalty Guideline 1.6 — Investigative

Deficiency)

9) Investigative Deficiency; Unprofessional Conduct]

PENALTY: 5-day suspension. (Offense Codes/Penalty Guidelines 1.8, 5.6, 5.22 --
7 Failure to Perform Prescribed Duties; Unprofessional Conduct)

\/

10) Lack of Candor:

‘Distuptive Behavior)
2) Domestic Abuse: | PENALTY: 45-
day suspension. (Offense Code/Penalty Guideline 4.1 -- Assault/Battery)
3 Use _ ]
NALTY: Dismissal. (Offense Codes/Penalty
uideiines Z.1, 4.2 -- Faise Information on Secu ment; Drugs Use)
4) DUT{ ]
ENALTY: The employee retired after being
pro| T a oU-day suspension. ense Code/Penalty Guideline 4.4 -- DU in Privately Owned Vehicle) -

o))
by

http://home. fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-7.aspx 3/15/2011



Quarterly E-Mails: #7 - October 2007

PENALTY: Dismissal.
; violation of Miscellaneous Rules)

5,3.45 - Dt Can nder Da

|

| PENALTY: The employee resigned after being proposed for dismissal.
ense ena uigelines 2.2, 2.5: False Information re Fiscal Matters; Lack of Candor)

12) Misuse of FBI Databases ]

' ENALTY: 10-day
Suspension. (Ofense Lode/Penalty Guideline 3.5 -- Misuse of FBl Databases)

H. 13) Misuse of Government Computerj

ENALTY: 5-day suspension. (Offense Codes/Penalty
utgelines 3.6, 5.18 - Misuse of Government Computer; Security Violation)

14) Misuse of Government Credit Card] | |

PENACTY: 7-day suspension. (Offense Code/Penalty Guideline

.8 -- MIsuse O rmmen IC Car

Ixﬂummmm-l ]
. 3-day suspension. ense Code/Penalty Guideline 3.11 --
'mrm ment Property)

16) M of : |

: 35-gay suspension. (O_ffense Codes/T’enaity Guidelines 2.2, 3.10 -- False Information re
Fiscal Matters; Misuse of Government Vehicle)

17) T&A Fraud:| ll
_ ]
FENAL‘W: 10-day suspension. {Offense Code/Penalty Guideline 2.2 --
alse Information re Fiscal Matters)
S II
PENALTY: Dismissal. {Offense
: Sy 1.5 - r r Oath; Theft)
19) Theft: PENALTY: Dismissal.
(Offense Co ena uideline 4.5 -- The
20) Unauthorized Disclosured | I
PENALTY: 3-day suspension. (Offense Code/Penalty Guideline
g ) i ure o -Entorcement Sensitive Information)
21) Un 1 Behavior{ ]
l PENALTY: 7-05y Suspension. (Offense CodefPenalty Cuideline 5,22 — Unprofessional

Page 2 of 3

http://home.fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-7.aspx 3/15/2011

hé
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Quarterly E-Mails: #7 - October 2007

Page 3 of 3

22) Voucher Fraud:|

PENALTY; Dismissal. (Offense Codes/Penalty Guidelines 2.2 -- False Information re Fiscal
Mattersy .

For questions or comments, contact

V1)

DOY(FBT) Last modified on 9/19/2008 3:143_ —

http://home.fbinet.fbi/DO/OPR/Pages/Quarterly E-Mails-7.aspx

3/15/2011
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Quarterly E-Mails: #8 - January 2008

Page 1 of 4
FBI > Directors Office > Office of Professional Responsibility
Quarterly E-Mails: #8 - January 2008
1) Abuse of Position; Lack of Candor Under Oath:] 1

L

2) Disruptive Behavior; Insubordination:] ]

NALTY: Employee resigned
~aIeY DEINg proposed Tor dismissal. (Ofense mes7ﬁnaﬁ Guidelines 2.2, 2.6, 2.8, 3.9, 4.9, 5.17, 5.21 --

False Information re Fiscal Matters; Lack of Candor Under Oath; Misuse of Position; Misuse of Government
Vehicle; Unaqthorlzed Disclosure of (assified Information; $ecurity Violation; Unprofessional Conduct)

JPENALTY: Dismissal. (Offense Codes/Penafty Guidelines 2.2, 5.11, 5.4
-- Faise Information re Fiscal Matters; Insubordination; Disruptive Behavior)

3) Disruptive Behavior; Insubordination] |

5) DUL; Misuse of Position:|

TY~37-03ay SUSPENSION. (OMENse Codes/Penalty Guidennes: 5.3, 5.11 -

avior, Insubordination)

4) DUI |

50" SION. nse Codes/Penally Guidelines 4.1, 4.4 -- Assault/Battery; DUI in
q] ned Vehicle)

|PERALTY: 50-day suspension.

ense naity Guidelines 2.8, 4.4 -- Misuse of Position; DUI In Privately Owned Vehicle)

6) Failure to Cooperate; Unauthorized Disdosure:] ]

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-8.aspx

ENALTY: Dismissal. (Offense Cod'es/Penalty Guidelines 2.10,
: rate in nvestigation; Misuse of FBI Databases; Unauthorized Disclosure of

Cla;saﬂed Information)

7) Felonious Behavior

3/15/2011

o6
k7C



Quarterly E-Mails: #8 - January 2008 Page 2 of 4

PENALTY:

BmiSsal. (Offense Code/Penalty Guideline 4.7 —- Other Felonies)

PENALTIES: 3-day suspensions. (Offense Code/Penalty
Guideline'4.7 - Other Felonies)
9) Felonious Behavior:] |

PENALTY: Employee retired after

.2 -- Other Felonies; Failure to Honor
Just Debts)

10) Improper w

se es/Pena uidelines 1.4, 1 5 3.9 -- Improper Personal
Relatlonship with Source, Vlolation of Operational Guidelines Governing Sources; Misuse of Government
Vehicle)

11) Insubordination: |

PENALTY: Dismissal.
{OITENSE Coae/Penalty Guidenne 5.11 -- Insubordnation) _
12) Investigative Defi - Miscond ]

PENALTY: 10-day suspension.

ense enal eline 1.7 -- Investigative Deficiency/Misconduct Related to Judicial Proceedings)
13) Lack of Candor: False Information in Qfficial Document:| ]

JPENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.1, 2.6

-- Misleading Information in Official Documents; Lack of Candor Under Oath)

14) Misdemeanant Behavior; False Information on Official Documents:| |

JPENALTY: 40-day suspension. (Offense
'ena uidelines 2.4, 4.8 -- False Information re Other Official Matters; Other Misdemeanors)

15) Misuse of FBI Databases] 1 |

http://home.fbiﬁet.fbi/DO/OPR/Pages/QuarterlyE-Mails-8.aspx 3/15/2011




Quarterly E-Mails: #8 - January 2008 Page 3 of 4

PENALTY: 7-day suspension. {Offense Code/Penalty Guideline 3.5 -- Misuse of FBI

atabases )
16) Misuse of Government Comp |
g | PENALTY: 5-da -- Misuse of
17) Misuse it card: S :

: Employee resigned after being
enal uidelines 3.7, 2.5, 2.6 -- MisuseofGovemmentCredltCard '

re Gas Purchases; Lack of Candor Not Under Oath; Lack of candor Under Oath)

18) Misuse of Government Vehicle; Unprofessional Conduct; Unauthorized Disclosuré

_JPENALTY: 60-day suspension. (Offense Codes/Penalty
Guidelines 3.10, 4.8, 4.9, 5.21 -- Misuse of Government Vehicle; Misdemeanor; Unauthorized Disclosure of
Law Enforcement Sensitive Information; Unprofessional Conduct)

19) Misuse of Position; Unauthorized Disclosurey

[ ,PENALW 10-day suspension. {
Misuse of Position; Una rzed Disclosure of Law Enforcement Sensitive Informatlon)
Misuse of Weapon: i
PENALTY: 30-day suspension, ense Code/Pena ine 5.13% Misuse eapon,

=t

n)
21) Obstruction of OPR Process;

k6
h7C

~20 — Lack of Candor Under

: 45-day suspension. (Offense Code/Penalty Guideline 2.2 — Faise/Misleading Information re Fiscal
Matters)

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-8.aspx 3/15/2011



Quarterly E-Mails: #8 - January 2008 Page 4 of 4

23) Transit Subsidied

I ' JPENALTY: 10-day suspension. (Offense
na uideline 2.2 -- False/Misleading Information re Fiscal Matters)

24) Transit Subsidies:\

I: PENALTY: 13-day suspension. (Offense Codes/Penalty Guidelines: 2.2,
3.11 -- False/Misleading Information re Fiscal Matters; Misuse of Government Property)

JPENALTY: 7-day suspension. (onense.

alty Guideline 5.23 -- Violation of Miscellaneous Rules/Regulations)

NALTY: 10-day suspension. (Uffense Code/Penaly GuKielne b.21 -- Unprofessional Lonauery

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 1.5 -- Violation of Operational

INES Governing Sources)
e

For questions or comments, contact [DO)(FEBI) Last modified on 9/19/2008 3:In 7 C

http://home. fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-8.aspx : 3/15/2011
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" 1acterly E-Mails: #9 - April 2008 Page 1 of 3

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #9 - April 2008

‘ PENALTY: 45-cay
suspension. naity Guideline 4,1 --

2) DUIL; Misuseof Position:

ned Vehicle; Misuse of Position)

ing.in Conduct that Constitutes Felony:
#PENALW Summary Dismissal. [OMe e

rm Prescribed Duties: 1
1 _ [PENATTY™

~14-day suspension. (Offense Code/Penalty Guideline 5.6 — Failure to Perform Prescribed Duties)

6) Illegal Drug Use:
PE R

ISM . nse [ L= ]

FENALTY Dismissal. (Offense Codes/Penaity
Improper Personal Refationship with Source; Lack of Candor Under Oath Misuse of Govemment Vehtclemtle
31) , 4

Handiing of Gvt Propertyl

: suspension, nse Code/Penalty Guideline 1.6 --
Investigative Defic hncyﬂmﬁﬂ!p andling of Property in the Control of the Government)

[ PENALTY: Letter of Censure. (omense
ity Cuidelne 1.6 Investigative Deficiency/Improper Handling of Property under the Control of
the Government)

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-9.aspx 3/15/2011
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Quarterly E-Mails: #9 - Aprif 2008 Page 2 of 3

PENALTY: ay suspension. nse
Investigative Deficiency/Improper Handling of Property under the Controf of the Government; Mlsuse of
Govemment Computer)

suspension. (Offense Code/Penalty Guideline 1.7 -- Investigative Deficiency/Misconduct

Related to Judlcial Proceedings)

PENALTY: Dismissal. (Offense

= ' en nNa widetine

3.10 -- Misuse of Government Vehic 31)

;5) Misuse of Gvt Credit Card S
. PENALTY: 5-day suspension. ‘

Code/Penalty Guideline 3.8 -- Misuse of Government Credit Card)

16) Misuse of Gvt Credit Card:C™ '
[PENALTY: 10-day suspension. (Offense Code/Penalty Guideline

3.8 -- Misuse of Government Credrt Cara)

rnment Property; Indecent Acts)

13) Misuse of Bureau Vehicle: f

http://home. fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-9.aspx 3/15/2011



Quarterly E-Mails: #9 - April 2008 Page 3 of 3

PENALTY: 20-day suspension, (Offense

8 - Misu 0SItioNn; isdemeanors)
20) M ty Violation:
PENALTY 7-da ense isuse o
Weapon/Safety Violation) -
21) Thc&im [PENALTY: Dismissal. (Offense Code/Penalty b6
Guideline 4.5 THeT) ‘ k7C
22 Lack of Candor Not Under ; Fai
_ JPENALTY: Employee
a iNg propo r dismessal. (Offense Codes/PenaIty Guidelines 2.5, 4.5, 2.10 -- Lack of
Candor Not Under Oath; Theft; Failure to Cooperate in OPR Proceedings)
]
] PENALTY:

Dismissal. (Uﬁ‘ense Oodes/Penalty Guidelines 2. 6, 2.8, 5.21 -- Lack of Candor Under Oath; Misuse of
Position; Unprofessional Conduct)

24) Voucher Fraud:

.2 == False Information refating to

PENTET?: Dlsmissal. (Offense G.ode/Penalty Guideline 2.2 - False Information
ng to Fisca 5) o6

Io7C

o ’ For questions or comments, contact| )(FBI) Last modified on 9/19/2008 3:16:47 PM

http.//home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-9.aspx : 3/15/2011



Quarterly E-Mails: #10 - July 2008 Page 1 of

4

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #10 - July 2008

1) DUI I
_ o JPENALTY:
X se Lodes/Pena uidelines 2.8, 4.4 -- Misuse of Position; DUI in Privately Owned

Vehicle)
2) buid
PENALTY: 45-day suspension. (Offense Code/Penalty Guideline
4 - n n ‘ehicte
3) DUI; Insurance Fraud:| |

ENALTY:

4) DUI; Misuse of Government Vehicled

: 60-day suspension. (Of-fense
ena uidelines 3.10, 4.3 - Misuse of Government Vehicle; DUI in Government Vehicle)

g in Conduct that Constitutes 2

nse na uidennes 4.8, 5.21 --

“Other Misdemeanors; Unprofessional Conduct)

6) Ethics Violations] - |

ENALTY: Letter of Censure. (Offense Code/Penalty Guideline 2.12 -- Violation of Ethical
uidelines

.
[

o
<16
¢

(

7) Failure to Perform Dutiesi

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-10.aspx 3/15/2011



Quarterly E-Mails: #10 - July 2008 Page 2 of 4

PENALTY: Dismissal. d
= Lack of Candor Under Oath; Failure to Perform Prescribed Duties;

# Violation of Miscellaneous R.ulles)

Control of the Government)

201 Handiing of Sensitive Materialsf—

| ’ PENALTY: 3-day suspension. (Offense Code/Penalty Guideline 1.6 -- Improper Handling
of Documents/Property in the Care, Custody, or Control of the Government)

: Dismissal.
r Under Oath; Unauthorized

Offense Code/Penalty Guideline 3.3 -~ Loss of Government

ALTY: 5-day suspension.
Property of @ Sensitive/Valuable Nature)

ment Credit C:

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-10.aspx 3/15/2011



Quarterly E-Mails: #10 - July 2008 Page 3 of 4

8, 3.9, 3. Isuse of Position; Misuse of Government Vehicle)

duct: o

FENALTY: 14-day suspension. (Offense Codes/Penalty Guidenes

2.5, 5.19 -- Lack of Candor Not Under ; Consensual Sexual Misconduct)

~Z).Sexual Misconduct]

suspension. (Offense Codes/Penalty Guidelines 2.5, 5.10 - Lack of Candor Not Under Oath; Improper
Relationship with Subordinate)

*ﬂ T&A Fraud: |
_YPENALTY: 60-day suspension.

(Offense CBde/Penalty Guideline 2.2 -- False Information Relating to Fiscal Matters)

9) T&A Fra

PENALTY: Dismissal. (Offense Code/Penalty Guideline 2.2 -- False Information Relating to Fiscal

Matters)

3 ~[Offense Codes/Penalty Guidelines 2.2, 2.5 -- Faise Information Relating to
1scal Matters; Lack of Candor Not Under Oath)

21) Unprofessional Conduct: l
\'J

http://home. fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-10.aspx 3/15/2011
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Quarterly E-Mails: #10 - July 2008 Page 4 of 4

g suspension. (Offense Codes/Penalty Guidelines 5.13, 5.21 -
» Unprofessional Conduct)

22) Unprofessional Conduct{

J'm,'?-day suspension. (Offense Code/Penalty
Guideline 5.22 — Unprofessional Conduct) '

) Ing
Unprofessional Conduct:

k7 C

PENALTY: 7-day suspension. (

VOINGR

24) Unprofessions

titceiiinm

LY

ak)
O W UG/ PeETidIlyY URIC

== unproressional Londu

it egis

PENALTY: Dismissal. U.S. Attorney's Office declin
uideline 2.2 -- Faise Information Relating to Fiscal Matters)

ed prosecution. (Offense Code/Penalty

bé
For questions or comments, contacy

[DOXFEI) Last modified on 6/26/2009 6:31C 7

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails- 10.aspx 3/15/2011



Quarterly E-Mails: #11 - October 2008 Page 1 of 4

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #11 -~ October 2008

PENALTY: 30-day suspension,

PENALTY: 29-day suspension. (Offense Codes/Penalty Guidelines 2.2, 5.2 -- Faise Information Related to
Fiscal Matters; Dereliction of Supervisory Responsibifity)

gﬂuﬂlﬁsm e ]
~day suspension. (Ofense Codes/Penalty Guidennes 2.8, 2.3 -- MiSuse of Postion;

voices; Insubordination :I e

PENALTY: 60-day suspension and demotion from supervisory position. {Offense Codes/Penaity Guidelines
4.7, 5.11 -- Felonious Conduct; Insubordination)

5. Investigative Deficiency|

PENALTY: 7-day suspension.

Code/Penalty Guideline 3.3 -- Loss of Government Property)

_ o

hitp://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-11.aspx 3/15/2011
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Quarterly E-Mails: #11 - October 2008 | Page 2 of 4

3 " ay smn es/ Pe
Card for Gasoiine, Misuse of Government Credit Card for Other Personal Uses)

. Misuse of Gvt Credit Card{"

ENALTY: 3-day suspens:on (Offense Code/Penalty Guidelne 3.5 — Misuse

or Personal Use)

ay suspension. (Offense Code/Penalty Guideline 3.9 -- Misuse
icle, Non-Title 31)

10. Misuse of Gvt Vehicle; Lack of Candor Not Under Oathf

PENALTY: 60-day suspension. The employee resign INg pro Of SUS
Codes/Penalty Guidelines 2.5, 3.10 -- Lack of Candor Not Under Oath; Misuse of Govemment Vehicle)

_\ PENALTY: 30-day suspension.

{Offense Codes/Penalty Guidelines 3.10, 5.19 -- Misuse of Government Vehicle; Sexual Misconduct)

13. Misuse of Position.I—="

s
__TPENALTY: Letter of Censure. (Offense

Guideline 2.7 = Misuse of Position)

14. Misuse of Position]

http://home. fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-11.aspx 3/15/2011
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Quarterly E-Mails: #11 - October 2008 ’ Page 3 of 4

ll‘m: Suspension, (Offense Code/Penalty Guideline 2.8 -- Misuse of Position)

1S, Mi £ Position: Mi fComdantiodanoen | __I
H . PENALTY: Dismissal.
0, 2.9, 3.11 - Ol or Under Oath; Misuse of Position; Misuse of
Government Property) ‘
16. Misuse of Position; Unprofessional Conduct: |
JPENACTY: 15-day suspension. (Offense Codes/Penalty -

isuse of Position; Unprofessional Conduct)

17. Security Violation: | l

] PENALTY: 7-day
/ ine 5.18 -- Security Violation) b
' o7C

18. Security Violation: Falst A 1

I‘PENALIY . 10-day suspension. (O_ffense Codes/Penalty Guidelines 2.1, 5.18 -- False Information
in rity Document; Security Violation)
19. T&A Fraud:[ ]

ena uigeline 2.2 -- False :

Information Relating to Fiscal Matters)

20. Violation of Ethical Guidelines:| |

_ _ J PENALTY: 1S-day
SUSPETSION. {ONense Code/Penalty Guidelne 2.12 - Violation of Ethical Guidelines)

I |

http://home. fbinet. fboi/DO/OPR/Pages/QuarterlyE-Mails-11.aspx 3/15/2011



Quarterly E-Mails: #11 - October 2008 Page 4 of 4

I — J’ENALTY: 5-day suspension and reimbursement of the funds the Bureau was unable to
recover. {Offense Code/Penalty Guideline 5.23 - Violation of Miscellaneous Rules)

Viol

o6

7o

. [ PENALTY: Dismissal. The employee resigned after being proposed
Tor dismissal, Zménse Codes/Penalty Guidelines 2.5, 3.5, 5.23 -- Lack of Candor Not Under Oath; Misuse of
FBI Database; Violation of Miscellaneous Rules)

" 53

For questions or comments, cintacy yFary LSt modified on 10/ 1/200f 7 C v;-;

http://home.fbinet.fbi/DO/OPR/Pages/Quarterly E-Mails-11.aspx 3/15/2011



Quarterly E-Mails: #12 - January 2009 Page 1 of 3

FBI > Directors Office > Office of Professional Responsibitity

Quarterly E-Mails: #12 - January 2009

1. DUI;

H IPENALTY: 45-
. ense e/Penaity Guideline 4.4 -- DUI/POV)

2. Failure to Perform Duties:

H [ PENALTY: Dismissal. (Offense Codes/Penalty Guidelines: 5.6,
5.23 -- Failure to Perform Prescribed Duties; Violation of Miscellaneous Rules)

3.Im

: 40-day suspension.
uigeiines 1.4, 3.10, 5.19 -- Improper Personal Relationship w/
Source; Misuse of Government Vehicle; Sexual Misconduct)

4. Insubominaﬁnn.]

1 IPENALTY: 14-day suspension. (Offense Codes/Penalty Guidelines 1.4,
5.11 -- Improper Personal Relationship w/ Source; Insubordination)

5. Insubordin |

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 5.11

- Insubordination)

6. Investigative Dereliction| 1

http ://home.fbinet.fbi/DO/OPR/Pages/Quarter]yE-Mail-12.aspx

3/15/2011
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Quarterly E-Mails: #12 - January 2009

Deficiency/Violation of Operational Guidelines)

Page 2 of 3

‘k PENALTY: 15-day suspension. (Offense Codes/Penalty Guidelines 1.6,
.8 - Investigative Deficiency/Improper Handling of Property; Investigative

Government Vehicle/Unofficial Use) :

ENALTY: 55-day suspension. (Offense Codes/Penalty

l P
Guidelines 3.9, 3.10 -- Misusé€ of Government Vehicle/Unauthorized Passenger; Misuse of

8. Misuse of Position;/

Position)

PENALTY: 3-day suspension. (Offense Code/Penalty Guidelne 2.8 - Misuse of

Code/Penalty Guideline 2.8 -- Misuse of Position)

10. Misuse of Position; DUL; Unprofessi@M

|PENALTY: 30-day suspension. (Oferse

l PENALTY: 55-day

suspension. (Offense Codes/Penaity Guidelines 2.8, 4.4, 5.21 -- Misuse of Position;

DU1/PQV; Unprofessional Conduct)

11. Misuse of Position: Unprofessional Conduct

suspension. (Offense Codes/Penaity Guidelines 2.8, 5.
Unprofessional Conduct)

hitp://home.fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mail-12.aspx

PENALTY: 27-day
isuse of Position:

371572011
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Quarterly E-Mails: #12 - January 2009 Page 3 of 3

|PENALTY: D|'sm|'ssal."_ '

Guideline 4.5 -- Fraud)

[PENALTY: Dismissal; Empioyee
nse Code/Penalty Guideline 2.2 -- False or

resigned prior to receiving fina letter. (

I‘O 3
Misleading Information re Fiscal Matters)

hc

14. Unprofessional Conduct:| .IH .

PENALTY: Letter of Censure. (Offense
Code/Penalty Guideline 5.22 -- Unprofessional Conduct)

15. Unprofessional Conduct: Sacurity Mialatioal B

—

JPENACTY: 3-day suspension.

TOITENsE Coges/Penalty Guidelines 5.18, 5.22 - Security Violation; Unprofessional k6

Conduct) o7

- - ——

For questions or comments, contacy IDO)(FBI) Last modified on 6/29/2009 6:35:46 AM

http://home.fbinet.fbi/DO/OPR/Pages/QuanerlyE-Mai] -12.aspx 3/15/2011



Quarterly E-Mails-13

Page 1 of 4

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails-13

, PENALTY: 14-day
n. Uttense Code 5. reliction of Supervisory Responsibility).

2. Dereli | 1

[ PENALTY: 7-day suspension. Offense Code 5.2

(Dereliction of Supervisory Responsibility).

3. DUI; Weapons Sa

Violation; Lack of Candor Not Under Oath

Misuse of

Offense Codes 2.5 (Lack of Candor Not Under Oath), 2.8 (Misuse of Position), 4.4 (DUI re
Privately Owned Vehicle), 5.8 (Failure to Report) and 5.13 (Weapon Safety Violation).

JPENALTY: 60-day suspension.

L PENALTY: 14-day suspension. Offense Code 1.6 (Investigative Deficiency re
Improper Handling of Property in the Custody of the Government).

5. Lack of Candor Not Under Oath] ]

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-1 3.aspx 3/15/2011




Quarterly E-Mails-13 Page 2 of 4

PENALTY: 20-day
suspension. Oitense Codes 2.1 (False/Misleading Information re Employment Documents)
and 2.5 (Lack of Candor Not Under Oath).

6. Lack of Candor Not Under Oath; Misuse of Gvt Vehicle; Time & Attendance

: 60-day suspension and demotion to G$-13. Offense Codes 2.2 (False/Misleading
Information re Fiscal Matters), 2.5 (Lack of Canddr Not Under Oath), and 3.10 (Misuse of
Government Vehicle - Title 31).

7. Lack of Candor Under Oath; Falsification of Documentsi I |

PENALTY: Dismissal. Offense Codes 2.2 (False/Misleading Information re Fiscal
| Documents), 2.5 (Lack of Candor Not Under Oath), and 2.6 (Lack of Candor Under Oath).

8. Misdemeanor:

[PENALTY: 3-day suspension. Offense Code 4.8

PENALTY: Dismissal, Offense Codes
3.7 (Misuse of Government Credit Card re Gasoline Expenses) and 3.8 (Misuse of
Government Credit for Personal Use).

10. Misuse of Government Credit Ca rd:|

LTY: 3-day suspension. Offense Code 3.8
of Government Credit Card for Personal Use).

11. Misuse of Position:l

I’ENK[W: §-day suspension. Offense Code 2.8

(I"IISUSE OF POSILION].

|

http://home. fbinet.fbi/DO/OPR/Pages/Quarterly E-Mails-13 .aspx : 3/15/2011
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Quarterly E-Mails-13

Page 3 of 4

12, Misuse of Position; Lack of Candor NotUnderOathd |

ALTY: 30-day suspension. Offense Codes 2.5 (Lack of Candor Not Under Oath) and 2.8
(Misuse of Position).

13. Theft:

: Dismissal. Employee resigned under inquiry.
ndor Not Under Oath), 2.10 (Failure to Cooperate in OPR

€s 2.
Matter), and 4.5 (Theft).

14. Time & Attendance E[audi

_ JPENALTY: Dismissal.
ense €s Z.Z (ralse/Misieading Information re Fiscal Matters) and 2.3
(Faise/Misleading Information re Investigative Activity).

15. Unpmfessional Conduct; Failure to Report:

Memm and
.22 {Unprofessional Conduct). ,

16. Youcher Fraud:

PENALCTY DISMISSal. Offense Code 2.2 (False/Misleading Information re Fiscal Matters).

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-13.aspx 3/15/2011
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Quarteriy E-Mails: #14 - July 2009 Page 1 of 3

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #14 - July 2009

1. Assault; Failure to Report; Unprofessional Conduct; Lack of Candor Under Oath: -/

L ismissal. Offense er
Qath), 4.1 (Assault/Battery), 5.8 (Failure to Report) and 5.21 (Unprofessional Conduct)

P ploy! quiry.
(DUI anately Owned Vehicle), 5.8 (Failure to Report) and 5.11 (Insubordmatlon)

3. DUI; Unprofessional Conduct; Lack of Candor Not Under Oath; Misuse of Position] '

-

JPENALTY: 60-day suspension. Offense Codes 2.5 (Lack of Candor Not Under Oath),
28 (Mlsuse of Position), 4.4 (DUI - Privately Owned Vehicle}, and 5.21 (Unprofessional Conduct).

4. Failure to Perform Prescribed Duties; r

[PENALTY: 60-day suspension. Offense Codes 5.6 (Failure to 5erform Prescribed

Duties) and 5.17 (Security Violation).

B-day suspension. OTTe

6. Insubordination; Lack of Candor Under Oath:{

_ ‘PENALTY: Dismissal. Offense Codes 2.6 (Lack of
l Candor Under Oath) and 5.11 (Insu ; '

http://home. fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails- 14.aspx 3/15/2011
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Quarterly E-Mails: #14 - July 2009 Page 2 of 3

7. Lack of Candor Under Oath: False Information in Official umen

ENALTY: Dismissal. Oftense Codes
alse In n re Investigative Activity) and 2. C ndor Under Qath).

8. Lack of Candor Under Qath: Investigati

_ | PENALTY: Dismissal. Offense Codes 1.7 (Investigatve
Deficiency re Judidial Proceedings), 1.8 (Investigative Deficiency re Operational Guidelines), 2.6 (Lack of
Candor Under Oath) and 5.22 (Unprofessional Conduct).

oss of Government Prope

__[PENALTY: 13-day suspension. Oltense Code 3.3 (Loss of

Govemmentﬁﬁoperty).

of Database; Unauthorized Disclosure; Lack of Candor Not Under o:u::s '7

PENALTY: Dismissal. Offense Codes 2.5 (Lack of Candor
4.9 (Unauthorized Disclosure - Classified/Law

nder , 3.
Enforcement Sensitive).

of Government Property:r

.11 (Misuse Government Property).

PENALTY: 3-day suspension.?ﬂ‘ense Code 1.5

http://home.fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails-14.aspx 3/15/2011



Quarterly E-Mails: #14 - July 2009

Page 3 of 3

nal Guidelines).

JPENALTY: 7-day suspension. Offense Code 1.8 (Investigative Deficiency re Violagon of
Operatio

_ Violation of Operational Guidelines|

Operational Guidelines).

For questions or comments, contact

e

) (FBI)  Last modied on 7/8/2009 85 = 4

http://home.fbineft.ﬂ)i/DO/OPR/Pages/ QuarterlyE-Mails-14.aspx

3/15/2011



Quarterly E-Mails: #15 - October 2009 Page 1 of 3

FBI > Directors Office > Office of Professional Responsibility

Quarterly E-Mails: #15 - October 2009

ccidental Dischargey

 PENALTY: 3-day suspension. Offense Code 5.14 (Misuse of Weapon - Accidental
Discharge).

f Government Vehicle; We}agons Safety Violation:|

, l PENALTY: Dismissal. Offense
Codes 3.10 (Misuse of Government Vehicle), 4.3 ( , and 5.13 (Misuse of Weapon -
Safety Violation).

3. Investigative Deficiencyy

60-day suspension and loss-of-effectiveness transfer, Employee resigned prior to final
decision, Offense Code 1.6 (Investigative Deficiency).

4. Misuse of Computers

ENALTY: 7-day suspension. Offense Code 3.6 (Misuse of
Government Computers). ) :

5. Misuse of Databases: [

JPENALTY: 7-day suspension. Offense Code 3.5 (Misuse of Government
Databases). ’ .

bttp://home. fbinet. foi/DO/OPR/Pages/QuarterlyE-Mails-15.aspx 3/15/2011
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6. Misuse of Government Credit

ENALTY: o0-day

suspension. Offense Code 3.8 (Misuse of Government Credit Card).

7. Security Violation:

PENALTY: 3-day suspension.

—

i _ JPENALTY: 10-day suspension.
Offense Codes 5.18 (Security Violation) and 5.22 (Unprofessional Conduct).

nt; Retaliation; Insubordination:/

_

PENALTY: Dismissal. Offense Codes 2.6 (Lack of Candor Under Oath), 5.2 (Dereliction of
Supervisory Responsibility), 5.11 (Insubordination), 5.16 (Retaliation), and 5.20 (Sexual
Misconduct).

10. Theft ]

11. Unprofessional Conduct; Misdemeanor{ j

’PENALTY: Dismissal. Offense Codes 2.6
{Lack of Candor Under Oath) and 4. eft).

http://home. fbinet.fbi/DO/OPR/Pages/ QuancrlyE-Maiis- 15.aspx 3/15/2011
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PENALTY: 30-day suspension. Offense Codes 4.8 (Misdemeanor) and
5.21 (Unprotessional Conduct).

| 12 Unprofessional Conduct: Misuse of Datahases: Misuse of Comnutars:

PENALTY: Dismissal. Offense Codes 3.5
Isuse 0 atabases), 3.6 (Misuse of Government Computers), 5.21 (Unprofessional
Conduct Off Duty), 5.22 (Unprofessional Conduct On Duty).

13. Unauthorized Disclosure:| |

PENALTY: 1-day

uthoriz ISClosure).

For questions or comments, contactl DO)FBI) Last modified on 1/21/2011 5:3¢ 7 C

http://home. fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-15 .aspx 3/15/2011
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FBI > Directors Office > Office of Professional Responsibility

Quarteriy E-Mails: #16 - January 2010

r-mamweﬂ

PENALTY: 7-day suspension. Offense Code 4.1 (Assault and Batery).
2. Failure to Report:\

JPENALTY: 5-day suspension. n

5.7 (Failure to Report).

jon of Empl

PENALTY: 60-day suspension. Offense Codes 2.1 {False Information in Employment
Documents) and 2.4 (False Information re Other Official Matters).

JPENALTY: letter
of censure. Offense Code 1.6 (Investigative Deficiency - Improper Handling of Evidence). f

-A.Imorooer Pavments to Source:|

l_ |PENALTY: 3-day suspension. Offense Code 1.2 (Improper Financial Relationship w/
Source).

PENALTY: 15-day suspension. Offense Code 5.10 (Improper

]

3/15/2011

Rrelationship with Subordinate).

7. Lack of Candor Under Oath{

bttp://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails16.aspx




Quarterly E-Mails: #16 - January 2010 Page 2 of 4

PENALTY: Dismissal. Offense Codes 2.5 (Lack of Candor Not Under Oath), 2.6 (Lack oF
‘Candor Under QOath), and 5.4 (Disruptive Behavior).

> Dismissal. Offense Codes 2.5 (Lack of Candor Not Under Oath); 2.6 (Lack of oG
Candor Under Oath), 4.1 (Assault and Battery), and 5.13 (Weapons Safety Violation).

7
9. Misuse of Position]

_ [PENALTY: letter of censure. Offense Code 2.8 (Misuse of Position).
10. Misuse of Position:|

| FENALTY: 5-day suspension. Offense Code 2.8 (Misuse of Position). H
11. Misuse of Position]

‘PENALTY: 7-day suspension. Offense Code 2-.'8 (Misuse
of POSILION). ,

12. Misuse of Position{"

| PENALTY: 10-day
suspension. Offense Code 2.9 (Misuse of Position). :

http://home. fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails16.aspx 371512011



Quarterly E-Mails: #16 - January 2010

Page 3 of 4

|

of Position) and 4.8 ZEngaging_m isdemeanor).

PENALTY: 3-day suspension. Offense Codes 2.8 (Misuse

vver J PENALTY: 5-day suspension. Offense Code 5.17 (Securmy vorstrony———

15. Theft

|[PENATTY: Disriissal. Offense Code 4.5 (Theft),

dise Information re Fiscal Matters).

T Z5-day suspension. Offense Code 2.2

17. T&A Fraud:

ense Code 2.2 (False Information re Fiscal Matters).

PENALTY: 40-day suspension.

18. T&A Fraud:

http://home. fbinet. fbi/DO/OPR/Pages/Quarterl yE-Mails16.aspx
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PENALTY: Dismissal. Offense Code 2.2

IZT:alse Information re Fiscal Matters).

19. T&A Fraud:

NALTY: Dismissal. Offense Codes 2.2 (False Information re Fiscal
False Information re Investigative Activity), and 5.23 (Violation of
Rules).

atters), 2.
Miscellaneous

PENALTY: 14-day
ense Code 1.8 (Investigative Deficiency - Violation of Operational

suspension.
Guidelines).

e

For questians or comments, contad F)(FBI) Last modified on 1/4/2010 1}, 7~ ™

http://home.fbinet. fbi/DO/OPR/Pages/QuarterlyE-Mails16.aspx 3/15/2011
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FBI > Directors Office > Office of Professianal Responsibility

QuarterlyE-mails-17

NOT FOR PUBLIC DISSEMINATION

OPR'’s Quarterly All Employee E-Mail — April 2010 Edition

Set forth below are exampies of cases adjudicated by the Office of Professional Responsibility (OPR) during the last
quarter. QPR sends these Quarterly E-Mails to educate employees about the Bureau's standards of conduct and to aid
W employees in steering clear of ethical pitfalls and other violations. In adjudicating employee misconduct cases, CPR is
guided by the FBI's Offense Table and Penalty Guidelines, which can be found on OPR's websits. Penalties may vary
based on mitigating and eggravating factors unique to an individugl case. Prior Quarterly E-Mails are posted on OPR’s
website. Please feel free to contact our office at 202.220.7800 if you have any questions or concemns. Thank you.

Candice M. Will

Assistant Director

Office of Professional Responsibility

1001 Pennsylvania Avenue, Suite 444 North
202-220-7800

The Office of Inspector General has asked OFR to remind:

o6
(1) EMPLOYEES of their obligation to promptly report aliegations of miscanduct to the FBI's inspection Division b0
(INSD), Internal Investigations Section (1S), FBIHQ, 835 Pennsyivania Avenue N.W., Room 3041, Washington, DC
20535, or the Department of Justice (DOJ), Office of Inspector General (OIG), 1425 New York Avenue N.W., Suite
F 7100, Washington, DC 20530. This reporting must be in writing {any format ~ email, EC, letter, etc.) and needs to

include sufficient detail for INSD/IS or DOJ/OIG to determine whether an investigation should be initiated based
on the allegation; and

(2) FIELD and HQ DIVISIONS of their obligation to promptly forward allegations of misconduct, including the date
on which the Field/HQ Divislon became aware of the misconduct, to INSD/IS, FBIHQ, 935 Pennsylvania Avenue

N.W,, Room 3041, Washington, DC 20535.
IFENKUY: !tt&y suspension. ORense. Assault end

Examples of Recent Adjudications:

: ay suspension. ense. Lisruplive tehavior J.

http:/home.fbiﬂet.ibi/DO/OPR/Pages/ QuarterlyE-mails-17.aspx 3/15/2011
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Page 2 of 3

4.3

PENALTY: 50-day suspension. Offenses: Misuse of Position 2.8; DU in Govemment Vehicle

212

IP'E'NN_'I'Y: T0-Gay suspension. Oflense: Violation of Etfical

"l |

2 1 Simatisie Dakia:

nse. Investigative Delciency re Judicial Proceedings 1.7

Under Oath 2.5

ONENEE MVESIIEIVE DeNiciency re Proper hanaing of Documents 1.6

IPENALTY: 14-day suspension.

daedlatiindentiasid

S. Investigative Deficiency re Judicial Proceedings 7.7: Lack of Candor Not

o-day suspension. Offenses: Viofation of Source Guidelines 1.5; Misuse of £8/

nauthonzed D:scloswe 4.10; Improper Relationship 5.9

. . I |
10,_Misdemeapar. Unorafessional Caonduct:

g nsion. nses:

sdemeanor 4.8; Unprofessional Conduct 5.21

Failure to Report 5.7

12.

S|

] PENALTY: Proposed dismissal. Employee

1smissal. enses: Lack of Candor Under Oath 2.6; Misuse of FBI Databases 3. 5;

I 1

ot T SO

tsuse of bovemmen

I PENALTY: 14-day
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FBI > Directors Office > Office of Professional Responsibility

Quarterly E-mail #18

NOT FOR PUBLIC DISSEMINATION

OPR's Quartarly All Empioyee E-Mail - July 2010 Edition

Set forth below are examples of cases adjudicated by the Office of Professional Responsibility (OPR) during the last

- quarter. OPR sends these Quarterly E-Mails to educate employees about the Bureau's standards of conduct and to aid
empioyees in steering clear of ethical pitfalls and other violations. In adjudicating empioyee misconduct cases, OPR is
guided by the FBI's Offense Table and Penalty Guidefines, which can be found on OPR's website. Penalties may vary
based on mitigating and aggravating factors unigue to an individud! case. Prior Quarterly E-Mails are posted on OPR's
website. Please feel free to contact our office at 202.220.7800 if you have any questions or concems. Thank you.

Candice M. Will

Office of Professional Responsibility

1001 Pennsyivania Avenue, Suite 444 North

202-220-7800 |

The Office of the Inspector General has asked OPR to remind:

{1) EMPLOYEES of their obligation to promptly report allegations of misconduct to the FBI's Inspection Division

(INSD), Internal Investigations Section (lIS), FBIHQ, 935 Pennsylvania Avenue N.W., Room 3041, Washington, DC
# 20535, or the Departmeant of Justice (DOJ), Office of the inspector General {OIG), 1425 New York Avenue N.W,,
Suite 7100, Washington, DC 20530. This reporting must be in writing (any format — email, EC, letter, etc.) and
needs to include sufficient detalil for INSD/IS or DOJ/OIG to determine whether an investigation should be
initiated based on the allegation; and

(2) FIELD and HQ DIVISIONS of their obligation to promptly forward allegations of misconduct, including the date
on which the Field/HQ Division became aware of the misconduct, to INSDAUS, FBIHQ, 935 Pennsylvania Avenue
N.W., Room 3041, Washington, DC 20535.

Exampies of Recant Adjudications:

1_Assauit and Battanc .

fmvm@n and Baltery 4.1.
2. Failure to Honos Obligations.

p
thereafter. : ecurity Documents 2.1, Lack of Candor Under Oath 2.6;

Assigtant Director . ' H

http://home. fbinet.fbi/DO/OPR/Pages/QuarterlyE-mail18.aspx 3/15/2011
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Quarterly E-mail #18

PENALTY: Proposed for
1 ereafter. . Violation of Source Guidelines 1.5; Investigative Deficiency 1.6;

Miscondu.ct Related to Judicial Proceedings 1.7: Insubordination 5.11.

NALTY: letter
. TIAvestigative Deliciency 1.6,

- Proposed for dismissal. Employee resigned thereafter. OFFENSES:
nveshgatve Deficiency 1.6, False/Misleading Information re Official Malters 2.4.

. 10. Lost Weapon: I I
] PENRCTY: >0ay SUSPEnsion. OFFENSE. L05s O Weapon 3.4,

11._Miguse of FRI Database: Unauthorized Disclogiucd ‘

[T Y 70y SUSPETEION. UF T ENSES, Misuse of FBI Databases 3.5, Unauthonzed

. . | | ‘ 1
l2-Misuse of Govaromant.Mabiclo.

FENALTY: 60-day suspension.

“OFFENSES: Misuse of Govemment Vehicie 3.9 and 3.10.

13._M; £ Pasition: [

jPI:NAL I'Y: 7-day suspension. OFFENSE: Misuse of Position 2.8.

Page 2 of 3
Misuse of FBI Databases 3.5; Security Violation 5.18.
T
' ENACTY. 33-day suspension. OFFENSES. False Information
vty £.5; Fatiure to Perforn Prescribed Duties 5.6.
| ]
SLelony
. oummary dismissal, : Felony 4.7.
6. indecent Acts
- Froposed for drsmissal. Employee resigned
" |

http://home.fbinet.fbi/DO/OPR/Pages/Quarterly E-mail | 8.aspx 3/15/2011%



Quarterly E-mail #18

Page 3 of 3

. T&A Fraud; Insubordination:/

PENALTY: 14-day suspension. OFFENGE: Misuse of

. ay suspension.

For questions or comments, contac

POXFBI) Last modified on 1/3/2011 11:58:53 AM

http://home.fbinet. fbi/DO/OPR/Pages/QuarterlyE-mail 1 8.aspx

3/15/2011
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FBl > Directors Office > Office of Professional Responsibility

QuarterlyE-mails-19

NOT FOR PUBLIC DISSEMINATION
OPR's Quarterly All Employee E-Mail - Qctober 2010 Edition

Set forth beiow are sxamples of cases adjudicated by the Office of Professional Responsibility (OPR) during the last
quarter. OPR sends these Quarterly E-Mails to educate employees about the Bureau's standards of conduct and to aid
employees in steering ciear of ethical pitfafls and other violations. In adjudicating employee misconduct cases, OPR is
guided by the FBI's Offense Table and Penalty Guidelines, which can be found on OPR's website. Penalties may vary
based on mitigating and aggravating factors unique to an individual case. Prior Quarterly E-Maiis are posted on OPR's
website, Please contact our office at 202.220.7800 if you have any questions or concerns. Thank you.

Candice M. Will
Assistant Director |
Office of Professional Responsibility e
1001 Pennsylvania Avenue, Suite 444 North

202-220-7800

The 6ffice of the Inspector General has asked OPR to remind:

o6

(1) EMPLOYEES of their obligation to promptly report aliegations of misconduct to the FBI's Inspection Division b7
(INSD), Internal Investigations Section (IIS), FBIHQ, 935 Pennsylvania Avenue N.W., Room 3041, Washington, DC
20535, or the Department of Justice {DOJ), Office of the Inspector General (OIG), 1428 New York Avenue N.W.,
Suite 7100, Washington, DC 20530. This reporting must be in writing (any format — email, EC, letter, etc.) and
needs to include sufficient detail for INSDAIS or DOJIOIG to determine whether an investigation should be
initiated based on the allegation; and

{2) FIELD AND HQ DIVISIONS of their obligation to promptly forward allegations of misconduct, including the
date on which the Fleld/HQ Division became aware of the misconduct, to INSDAIS, FBIHQ, 935 Pennsylvania
Avenue N.W., Room 3041, Washington, DC 20535.

Exampies of Recent Adjudications:

1. Criminal Conduct:! PENALTY:
Summary Dismissal. : Felony 4°T. "

]
] PENALTY: 45-day suspension. OFFENSE. DUIin
Privately Owned Vehicle 4.4. )
\aative Deficiance] 1

[PENALTY: letter of censure. OFFENSE: Investigative

http://home. fbinet. fbi/DO/OPR/Pages/QuarterlyE-mails-19.aspx 3/15/2011
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Deficiency - Improper Handling of Evidence 1.6.

PENALTY: 14-day suspension. OFFENSES: Investigative Deficiericy - Violation of Operational Guidelines 1.8;
insubordination 5.11.

f Positi |

I PENALTY. 14-day suspension.

[ OFFENSE. Misuse of Position 2 8.

8. Misuse of Position; Lack of Candor:

e T T T e T T T T et 20|
Landor Under Oath 2.6; La or Not er Oa .9; Misuse ol sition 2.8.

7. Security Violations:

IPENALTY: oral reprimand. OFFENSES: Security Violation 517,

PENALTY: Dismissal.
urity Violation 5.18;

CK OFf LAnaor Urige

Sexual Misconduct 5.20.

SelhaftoLack of Candaoz Sailurato bonaoc Dahted A

2.6; Then 15, Fanure {0 Fonor Just Debis o.5.

11. Unprofessional Conduct:l I

PENALTY: 30-day suspension. OFFENSE: Unprofessional Conduct 6.21.
]

_13. Unprofessional Conduct: |

10 Unautharized Diactoaure] | J

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-mails-19.aspx 3/15/2011
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PENALTY: 15-day suspension. OFFENSE: Unprofessional Conduct 5.22.

] b7C

ay suspension. NSES: False information re Fiscal Matfers 2.2; Lack vof Candor

ba

I——I NE

For questions or comments, con\aul IK))(FBI) Last modified on 1/3/2011 12:36:53 PM

-

http:/home. fbinet.fbi/DO/OPR/Pages/QuarterlyE-mails-19.aspx 3/15/2011
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FBI > Directors Office > Office of Professional Responsibility

Quarterly E-mail - 20

NOT FOR PUBLIC DISSEMINATION
OPR'’s Quarterly All Employee E-Mail — January 2011 Edition

Set forth below are examples of cases adjudicated by the Office of Professional Responsibility
(OPR) during the last quarter. OPR sends these Quarterly E-Mails to educate employees about
the Bureau's standards of conduct and 1o aid employees in steering clear of ethica! pitfalls and
other violations. In adjudicating employee misconduct cases, OPR is guided by the FBI's Offense
Table and Penaity Guidelines, which may be found ors OPR's website. Penalties may vary based
on mitigating and aggravating factors uniqus to an individual case. OPR’s Quarterly E-Mails do
not include cases in which an employee is found to have done nothing wrong; aithough not
discussed in its Quarterly E-Mails, OPR unsubstantiates a significant percentage of
allegations made against employees. Prior Quarterly E-Maiis are posted on OPR's website.
Please contact our office at 202.220.7800 if you have any questions or concerns. Thank you.

Candice M. Will : 7

o
i

Assistant Director
Office of Professional Responsibility

1001 Pennsylvania Avenue, Suite 444 North

202-220-7800

NACTY: 40-day suspension. OFFENSES: DU/ in Privately-Owned Vehicle 4.4; Corfnmitt}‘ng
Misdemeanor 4.8.

2. False Information on Official Dacumaent: Misusa of Govarnmaont Cossutend—

!PENALI Y- 7-0ay suspension. OFFENSES. False Informalion re

vernment Computer 3.6.

3. Impersonating an Agent; Failure to Report Contact with Law Enforcement:

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-mail-20.aspx 3/15/2011



Quarterly E-mail - 20 _ Page 2 of 4

g PENALTY: 60-day suspension. OFFENSES:
Impersonating an Agent 2.3, 5.8.
4. Insubordinatiod

PEN L

day suspension. OFFENSE. Insubordination 5.1T. 0

~ /PENALTY: 14-day suspension. OFFENSES: Misuse of Government Dalabases
3.5; Unauthorized Disclosure 4.10; Insubordination 5.11.

6. Lack of Candor Under Qath; Failure to Honor Just Debts; Fraud/Theft: §

PENALTY: Dismissal. OF
2.6, Fraud/Theft 4.5; Failure to Honor Just Debts §.5.

k of Candor Under Oath; Obstruction of Disciplinary Process:

7

PENALTY: Dismissal. O
ath 2.6; Obstruction of OPR Process 2.11.

Credit Card:

IPENALTY: 15-day suspension. OFFENSE!

isuse of Government Credit Card 3.8.

i [PENALTY: 23-day suspension. OFFENSES: Misuse of

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-mail-20.aspx 3/15/2011
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Quarterly E-mail - 20 | Page 3 of 4

Govemnment Database 3.5; Failure to Report 5.7; Security Violation 5.17.

se; False Information on Official Document: ] |

: IP_ENALTY: 30-day suspension. OFFENSES: Misuse of
FBI Databases 3.5; False Information re Official Malfers 2 4.

|

11. Misuse of Pasition; [™

| PENALTY: 1-day suspension.

OFFENSE: Misuse of Position 2.8.

12. Sexual Harassment:{”

Y PENALTY: 45-day suspension and demotion to non-supervisory
position. OFFENSE: Sexual Harassment 5.20.

suspension and demotion to non-supervisory position. exual Harassment 5.20:

Violation of Ethical Guidelines 2.12.

14. Time & Attendan

alse Information re Fiscal Matters 2.2.

iolation of Mi : l
LIMA_r\.ng:uuamu;.ﬁ.mL |

IPENALTY: Oral
I;ﬁfrﬁaﬁT)FFENSE: Violation of Miscellaneous Rules 5.23.

16. Violation of Miscellaneous Rules; Obstruction of Disciplinary Pracess- I—__I

3y Suspension.

hnp://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-mail-20.aspx 3/1572011
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Quarterly E-mail - 20

Page 4 of 4

misconduct, to INSD/S.

ay suspension.

ules struction of OPR Process 2.11.

NS

Please remember all employees are required to promptly report, in writing, allegations of
misconduct to the FBI's inspection Division (INSD), Internal Investigations Section (1iS), or
the Department of Justice (DOJ), Office of the inspector General (OIG). Please also
remember all Field and HQ Divisions are required to promptly forward allegations of
misconduct, including the date on which the Field/HQ Division became aware of the

: Violation of Miscellaneous

- 7
For questions or comments, conl

)(FBI) Last modified on 1/21/2011 5:48:40 PM

http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-mail-20.aspx
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