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From: Information  
Date: Oct 29, 2013 4:08:47 PM 
Subject: FOIA Request 
 
 
This is in response to your Freedom of Information request dated October 11, 2013, 
and received in this office on October 21, 2013, seeking a digital/electronic copy of the 
current MODEL Memorandum of Understanding with potential employers with which 
the Alternative Service Workers can be placed in the Alternative Service Program; 
digital/electronic copy of the policies and procedures to support and engage potential 
employers to which ASW can be assigned during a national emergency; and a copy of 
the database of employment opportunities for Conscientious Objectors, maintained by 
the SSS. Copies of the requested information are attached. 
 
Thank you for your inquiry.  
 
Betty Lou  
FOIA Officer 
Public & Intergovernmental Affairs 
Selective Service System 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN  

THE SELECTIVE SERVICE SYSTEM 
AND _________________________ 

 
 

I. PURPOSE 
 
 This Memorandum of Understanding is a provisional agreement 
between the Selective Service System and 
_______________________ to place conscientious objectors assigned 
to alternative service work with _________in the event of a 
reinstatement of the draft.  Placement of Alternative Service Workers 
(ASWs) in appropriate service activities with _____ will meet the legal 
obligation of the Director of Selective Service to place such Alternative 
Service Workers in work that benefits the Nation’s health, safety, and 
interests. 
 
II. RESPONSIBILITES 
 

A. Selective Service System (SSS) 
 

 SSS will administer the Alternative Service Program in accordance 
with the Military Selective Service Act and its Alternative Service 
Regulations.  It is understood by both parties that this agreement is 
subject to the terms of SSS Alternative Service regulations (32 CFR 
Part 1656). 
 
  SSS will: 
 

• Assign ASWs for appropriate employment with _____; 
• Provide transportation when necessary for all ASWs 

from their residence to their places of employment and 
return upon completion of their terms of service; 

• Designate at least one SSS officer for liaison duties in 
coordination with _____; 

• Provide for emergency medical care only; 
• Reimburse _____ upon receipt of authorized invoices for 

expenses incurred in accordance with funding provisions 
of this agreement; 

• Reassign promptly any ASW who fails to serve in 
accordance with this agreement. 
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B. ___________________ 

 
 _____ is a program of the __________________, a religious 
organization sponsoring this chartable organization.  ______ will place 
those ASWs into its civilian service program without regard to race, color, 
or creed who voluntarily agree to serve under the non-discriminatory 
conditions established by ____ for participation in such programs. 
   
  ______ will: 
 

• Comply with applicable passages of Title 32, Section 
1656.7, of the Code of Federal Regulations (Employer 
Responsibilities), which requires all ASW employers to: 
- Comply with the employment agreement with Selective 

Service;  
- Provide a clear statement of duties, responsibilities, 

compensation and employee benefits to the ASW; 
- Provide full-time employment for ASWs; 
- Assure that wages, hours and working conditions of 

ASWs conform with applicable Federal, state and local 
laws; 

- Provide adequate supervision of ASWs in their employ; 
and 

- Provide nondiscriminatory treatment of ASWs in their 
employ. 

• Fix a ceiling on the number of ASWs it will accept; 
• Direct Alternative Service Workers assigned to _____ to 

work that is mutually agreed upon by ____ and SSS;  
• Reserve the right to prescribe reasonable standards of 

ASW (employee) conduct to prohibit offensive, immoral, or 
disruptive behavior as defined by the ____ Statement of 
Employee and Volunteer Conduct; and 

• Report to SSS the name of any Alternative Service 
Worker who fails to serve in accordance with this or 
other agreements.  

•  
 In the event that Federal funding is allocated by Congress for 
stipends or other payments for persons performing Alternative Service, 
_____ may require reimbursement in accordance with law for food, lodging 
and other expenditures incident to the Alternative Service Program.  
Should ____ elect to waive receipt of these Federal funds in whole or in 
part, ____ may continue to operate an Alternative Service Program if it 
provides Alternative Service Workers the same standard of living as other 
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participants in the ____ program.  The activities specified in this agreement 
may be carried out at mutually agreed upon ____ sites.    
 
 
III. TERMINATION OF AGREEMENT  

 
 This agreement may be terminated at any time by SSS in 
accordance with law and regulations and by ____ on a 90-day notice for 
cause.  This provisional agreement will be reviewed every 36 months from 
acceptance by both parties; modifications may be accepted at any time by 
mutual agreement.  This provisional agreement is entered between the 
Selective Service System and the _____________________ program. 
 
 
 
             
For the Selective Service System  For ______________________ 
 
           
 Date       Date 
 

DRAFT                                                                                               DRAFT 
 


	CoverPaqeTemplate FIX
	Description of document: Memoranda of Understanding and policies and procedures related to Alternative Service Workers (ASWs) and Conscientious Objectors, 2009 *
	Posted date: 04-November-2013
	Source of document: Freedom of Information Act Request Selective Service System Public and Intergovernmental Affairs  Arlington, VA 22209-2425

	LetterF
	ASEN MOUs Collection
	RIPS_Ch 10_Sec B
	ASP Blank Model MOU

