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March 10, 2008

William E. Bordley, Associate General Counsel
Office of General Counsel

United States Marshals Service

Department of Justice

CS-3, 12th Floor

Washington, D.C. 20530-1000

FOIA REQUEST
Dear Mr. Bordley:
I am requesting a copy of the Judicial Security Contract for each of the following
Circuits:
e Third Judicial Circuit

e Fifth Judicial Circuit
e DC Circuit

Please provide a searchable electronic copy of these records on a CD-ROM.

I am requesting a fee waiver, as the disclosure of the requested records will contribute
significantly to public understanding of government operations and/or activities. This
information will be widely distributed, free of charge, to FOIA and investigative
reporting news groups.

If any records are withheld or redacted, please include a “Vaughn Index” (1).

If you have any questions, please call me.

Thank you,
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(1) VAUGHN INDEX - The term "Vaughn Index" originated from Vaughn v. Rosen,

484 F.2d 820 (D.C. Cir. 1973), cert. denied, 415 U.S. 977 (1974), wherein the court
rejected an agency's conclusory affidavit stating that requested FOIA documents were
subject to exemption. Id. at 828. "A Vaughn Index must: (1) identify each document
withheld; (2) state the statutory exemption claimed; and (3) explain how disclosure would
damage the interests protected by the claimed exemption." Citizens Comm'n on Human
Rights v. FDA, 45 F.3d 1325, 1326 n.1 (9th Cir. 1995). This detailed affidavit " 'permit[s]
the court system effectively and efficiently to evaluate the factual nature of disputed
information.' " John Doe Agency v. John Doe Corp., 493 U.S. 146, 149 n.2 (1989)
(quoting Vaughn, 484 F.2d at 826).
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U.S. Department of Justice

United States Marshals Service

Office of General Counsel

Washington, DC 20530-1000

March 10, 2008

RE: Freedom of Information/Privacy Act Request No. 2008USMS11658
Subject: Judicial Security Contracts (third and fifth judicial circuit, DC circuit).

Dear Requester:

The United States Marshals Service is in receipt of your Freedom of Information/Privacy
Act request for records maintained by this Bureau. We have commenced a search for documents
responsive to your request and will contact you when our processing is complete.

Although we are unable to determine at this time the amount of fees to be charged to you,
if any, the filing of your request constitutes your agreement to pay all applicable fees that may be
charged under 28 C.F.R. § 16.11 or § 16.49, up to $25.00. You will be notified as soon as
practicable if the estimated or actual fee for satisfying your request exceeds $25.00.

If you should have any questions, please contact Ggrleta Foreman at (202) 307-8565.

Si ly, T )
A ] B

William E. Bordley
Associate General Counsel/FOIPA Officer
Office of General Counsel



U.S. Department of Justice

United States Marshals Service

Office of General Counsel

Washington, DC 20530-1000

May 5, 2008

Re:  Freedom of Information Act (FOIA) Request No. 2008USMS11658

The United States Marshals Service (USMS) is responding to your request for a copy of
the judicial security contracts for the 3", 5%, and DC Judicial Circuits.

Pursuant to your request, the USMS conducted a search of its files and established that
the USMS contracts with MVM, Inc. (No. DIMS-08-0011 - 3“ circuit); and Inter-Con Security
Systems, Inc. (Nos. DJMS-08-0013 - 5* circuit and DJMS-08-D-0015 - 12* (DC) circuit) are
responsive to your request. We have determined to grant you access to these contracts,
consisting of 1,205 pages. The requested records are being provided to you on the enclosed CD,
as you requested.

Section B Specification and Pricing Sheets incorporated into the contracts were excluded.
Please advise us in writing if you seek access to this informafion. If so, we will initiate the
business submitter notification procedures pursuant to 28 C.F.R. § 16.8(d) and (f) to provide the
submitters an opportunity to object to disclosure of Section B Specification and Pricing Sheets
and correspond with you accordingly. Should the business submitters object to disclosure, be
advised that the review process may be time consuming and may require payment of (substantial)
review fees. Also, an advance payment may be required before processing begins. Please note,
you must pay review fees even if you receive little or no material. See 28 C.F.R. §16.11(b)(7).
Accordingly, your written request for Section B Specification and Pricing Sheets should include
your agreement 1o pay all fees associated with your request.
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If you have any questions, please contact Arleta D. Cunningham by telephone at (202)

307-9052.

Enclosure

Sincerely,

William E. Bordley -
Associate General Counsel/FOIPA Offi
Office of General Counsel . ___

Ccer
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PART 1 -SCHEDULE

SECTION B - SUPPLIES OR SERVICES AND PRICES / COSTS

B-1 DESCRIPTION OF SERVICES

(@)

&

The Contractor must provide all managemeni, supervision, manpower,
matcrial, supplies, and equipment {cxcept as otherwise provided) and plan,
schedule, coordinate, and assure effcctive performance of security services
at the place of performance in accordance with the terms, conditions and
statemen{ of work.,

The pricing for services required by Lead Court Security Officers
(I.CSOs), Court Security Officers (CSOs) and Site Supervisors have been
divided into three separate catcgorics that gre defined below. The category
of start-up cost is not applicable to the services for site supervisor. The
categorics are as follows:

)

{2}

Basic Rate - Rate for all court security services performed, except

- overtime, Sunday through Saturday, including holidays if the

courthouse should be open. Medical cxams and weapons fraining
are allowed 2 hours cach and billable at the Basic Rate. The 8-
hour training is billablc at the Basic Rate.

Start-up Cast — The Start-up Cost includes alf yearly Contractor
expenditures for LCSO and CSO uniforms, weapon qualifications,
range costs, and medical cxaminations required to demonstrate that
the individual meets the minimum medical standards.

The Government is responsible for paying the actual start-up cost
for each LCSO and C8O {or each contract period up to the limit
specified herein. These starl-up costs are applicable when:

{a) the Contraeting Officer enhances the number of
positions; or

(k) the Contractor is required {o hirc replaccment
pursuant to onc of the conditions stated in Section
C-8, Turnover.

For LCSOs or CSOs who have staried work less than four months

prior to the new contract period the Contractor is not entitled to the
start-up cost,

B-1
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@)

{c)

@

(c)

All start-up requirements for ncw unilorms, weapons, and medical
qualifications must be completed [or all personnel annually, except
those having come on board during the previous four months.

If the contractor uses the USMS range for weapons qualification,
the amount proposed for the weapons qualification portion of the
start-up cost will be deducted from the conractor’s invoice.

Overtime Rate - The Government will pay overlime when the LCSC or
CS0 is required by the Contracting (MTicer's Technical Representative
(COTR) and approved by the Contracting Officer to work more than a 40-
hour work week. (See Section C-26, Overtime und Holiduy Performance.)
For the porposes of defining 1 work week for performance under this
contract, a work week is from Sunday through Saturday.

Wage Determination (WD): In order to ensure a stable and experienced
workforce, the prospective contractor must, at a mioimum, maintain the
wapes and benefits currently paid to the incumbent Lead Count Security
Ofticers and Court Security Officers covered under a Wage
Determination, The most current wages and benefits for each LCSO and
CS0 covered under a Wage Determination are included in Scction J.

Collective Bargaining Agreement (CBA): Any valid CBA will be
incorporated into the contract and the offeror must propose in accordance
with the Service Contract Act as it applies to Collective Barpaining
Apreements.

Labor Escalation

After contract award, the USMS intends to request that the contract have
the LCSQ category conformed by the Depariment of Labor in accordance
with the Service Contract Act. LCSO rates will then be governed by
Wagpe Determinations. The National Labor Relations Beard (NLRB) has
twice issued decisions indicating that LCSOs are not considered
management personnel and should be included in any collective
bargaining agrcements. Howevcr, there is no guarantee that LCSOs will
be conformed by DOL or that it will be completed by October 1, 2007 to
be included in the first or subsequent option year price adjustments. Cnce
conformed, the ofleror will be entitled to a price adjustment in accordance
with the Service Contract Act.
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B-2

B-3

PRICING SCHEDULES

The pricing schedules for the Judicial Circuit and each facility in the circuit
requiring support is provided in attachment 1 { C) . The positions are estimates
for planning purposes only. The requiremenits (CSOs, LCSO0s and Site
Supervisors) to be fumished are determined by Lask orders issued apainst thig
contract. The task orders requirements may be higher or lower than the estimates
for positions cited in attachment 1 {C ),

ESTIMATED QUANTITIES
(a) The Government will order and the Contractor must furnish the stated
minimum quantity of supplics or scrvices as described in Section H-10,

Quantities for Minimums and Maximums.

(b}  The Government’s cstimated cciling wili be specilicd in cach individual
lask order,

(c) The Govemment reserves the right to remove services from any individual

district, as long as this removal does not cause the Government o fail 1o order
the guarantecd minimum number of hours under the contract.

B-3
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C-1

C-2

SECTION C
DESCRIPTION / SPECIFICATIONS / STATEMENT OF WORK

BACKGROUND

(a) One of the major responsibilities of the United States Marshals Service
{USMS) is to ensure the safety of all federal courts and court ernployees
against unauthorized, illegal, and potentially life-threatening activities.

For more than two decades, the USMS has sought the services of the
private sector to provide highly qualified and skilled individuals to assist
in this cffort. Thecse individuals arc traditionally known as Court Security
Officers (CSOs), and their dutics are classified as court security services.
Individuals hired to perform as a result of an Interagency Acquisition
Apreement are designated as Special Security Officers (550s). Agencies
authorized to acquire S5O services under such agreement arc listed in
Attachment 5(A) under Section J. These agencies perform limited
contract and all administrative functions such as background investipations
and mcdical qualifications for their respective S50s.

{b)  The Judicial Security Division has responsibility for coordinating federal
court security aclivitics throughout the United Siates and its territories,

SCOPE

The Contractor must provide all necessary personnel, management, supervision,
administrative support, office facilities, transportalion, matcrials, supplies, office
equipment, and clothing not provided by the Government (Sec Scetion C-27,
Government IFurnished Property), 10 perform court security services for the
USMS. During the term of this contract, including any extensions, the security
coverage required may change (increase or decrease) as deemed necessary by the
(Government.

CONTRACTOR PERSONNEL AND PERFORMANCE REQUIREMENTS

(a) Contract Manager:

) Managing the requiremenis of this coniract is considered a critical
funciion. For that reason, the Contractor must provide and solely
dedicate a highly skilled and experienced Contract Managcer for
each circuit specified under this contract. The Contract Manager

C-2
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(<)

@

(3}

G

Supervisor must visit each facility within a district where
CS0s/LCSOs are assigned at least three fimes per quarter.
Addifional visits may be required if directed by the Government.
The Government may use the following puidelines/criteria for
requiring Site Supervisors:

» A district having at least 50 positions. If a district mects this
criterion, there is no minimum lmit on the number of sites.
A distriet has at least 30 positions and threc or more sites
A district has more than five sites

If a District mcets one of the above criteria during the life of the
contract, the Goverument may, at its sole discretion, order a Sitc
Supervisor by modifying the existing task order.

Site Supervisor personnel must possess at lcast {ive years of
supervisory experience and meet the mimimum CSO qualification
requirements. Site Supervisor personnel are prohibited from
performing as a CSQ/LCSO and will not be subjected to Lhe
uniform, medical or physical requirements stated in this contract.

Site Site Supervisor personnel must possess at least five years of
supervisory cxperience and meet the minimum CSO qualification
requirements. Site Supervisor personne] are prohibited from
performing as a CSO and will not be subjected to the untform,
medical or physical requirements stated in this contract.

Lead Court Security Officers (LCSO):

(B

(%)

The Contractor must provide a LCSO at each court facility stated
in Section B of this contract. For facilities designated to operatc on
a "“24-hour” basis, the Coniractor must provide three LCSOs, one to
cover cach of the three shifts in a work day.

The Conlractor must require the LCSO to maintain and monitor all
post performance required by this contract. In addition, the
Contractor must require the LCSO to keep the COTR informed
about post coverage, polcntial problems, and the actions that will
be taken to correct the problem(s). The I.CSO must also
coordinate daily activities at their respective facility directly with
the COTR to:

C-5
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(i} act as linison between the Contract Manager, Site
Supervisor and the COTR;

(i) provide direct supervision to all C80s;
(i)  assure all posts are covered as directed by the Government;

{ivy  assure all CSOs are present and in proper uniform;

(v)  determine any changes that may be required in the District's
daily routine; and,

(ii)  assure all Government-issued equipment and preperty arc
accounted for.

The LCSO is also required to function simultaneously as a full-
time working C50. When a LCSO is absent, the Contractor must
designate an individual to act as and perform the responsibilities of
the LCSO.

(d) Court Security Officers (CS0O):

1)

The Conitractor must provide qualified CSOs at each district
facility designated by the Goveyrnment. [1 is the express intcntion
of the USMS to maintain consistency in CSO duties in order to
provide the maximum amount of security possible. In this regard,
the COTR in each district will provide the Coniractor with post
orders/standard operating procedures for each post assignment. In
the event of an emergency, the Government may require the
Contractor to cover posts and perform duties outside of 1the court
facility. The Contractor must also ensure that all dutics required of
the CSO will be performed within the scope of this contract. Ata
minimum, C50s will be required to perform the following:

{1 Entrance Control - The CSO must enforce the district's
enlry and identificarion system. This includes operating,
security screening equipment to detect weapons,
contraband, and prohibited jlems, checking such ilems as
handbags, briefeases, compuicrs, packages, baby carriages,
wheel chairs, ewc. Any jtems confiscated during the
screening process must be documented on a CS0O Form
003, Court Facility Incident Report, (See Section J, List of
Aftachments) by the CS0 and turned over to the COTR.

C-6
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(i)

(iii)

(iv)

(v)

{v)

The documentation must provide a thorough account of the
confiscation. Upon completion, the CSO must provide the
report 1o the COTR.

Roving Pairol - The CSO must patrol court facilities and
grounds of the facility in accordance with applicable post
orders.

Stationary Post Assignments - The C8O must sland guard
at stationary posts. This may include moniioring closed
circuit television, duress alarm systems or other such
equipmeni, courtrooms, judges' chambers, and jury rooms.

Escort Dutles - For official purposes and when decmed
necessary by the COTR, the CSO must provide armed
escorl scrviees for judges, courl personnel, jurors, and other
designated individuals. Generally, this may include
escorling an individual(s) to a garage or parking area, from
one room 10 another, one [loor to another, or from one
facility to another facility. The CSO may also be required
to travel and/or drive an individual in a Government-owned
vehicle for official functions only. However, advanced
authorization from the COTR is requircd for this security
servicc. Escort services for the movement and protection of
money is sirictly prohibired.

Garage Parking and Pedestrian Control - Where
applicable, the CSO must direct traffic and control lights cn
courl facility properties, as described in the post
orders/standard operating procedures. If traflic is
controlled by the CSO, the CSO must be tactful and
courtecus at all times when issuing warnings to individuals
who violate facility-parking regulations. The CSO must
also report abandoned vehicles to the COTR immediately.

Law and Order

(A)  Inaddition to the duties listed abovce, the CSO is
responsibic for delaining any person attempling to
gain unautherized access to Govemment property,
or a court proceeding(s) or aticmpling to commit
acts that imperil the safety and security of

C-7
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(vii)

(viii)

{ix)

Government employees, property and the public.

(B} Ifapersonis detained, the CS0 must immediately
tumn the detainee over to the USMS and complete a
C80 Form 003, Court Facility Incideni Report.
The CSO may be snmmoned as a witness to the
incident.

(C)  When a €S0 serves a3 a wiiness to an incident that
occurred during their official post assignment, the
time doing so will be compensated as if the C50
actually performed their normal dutjes. In such
cases, thc Government will pay the Contractor the
appropriate contract rate. [f the Judiciary
compensates a CSO for serving as a witness, the
amount paid by the Judiciary must be rcporicd by
the Contractor to the COTR and deducted from the
Conlractor's invoice.

Reporis and Records - The CSO must prepare on a daily
basis various reports and records regarding contract
performance issues, such as labor hours worked (both
repular and overtime hours), accidents, fire, bomb threats,
unusual incidents or unlawful acts that occurred within the
court facility area. All reporls and records prepared under
this contract are law cnforcement sensitive in nature and
considered Government property. The Contractor must
ensure that all reports are prepared in a complete and
accurate manner and make them available to the
Government for review at all times. The Contractor must
prepare and submit al! reports and records to the
Government in accordance with the requirements stipulated
in Section F, Deliverables or Performance of this contract.

Court Attendance - The CSO musl seeure unattended

courlrooms; inspect courtrooms prior to a proceeding; test
security devices and report the findings to the COTR; and,
perform olher duties concemning security of the court area.

Preserve Order - The CSO must provide security presence
in the courtroom; enforce federal law and judicial orders
within the courtroom; enforce local court rules regarding
prohibited items and provide protection fo court

C-B
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(D) Level [V: A particular criminal or civil proceeding
is determined to present a high risk of disruption or
vielence in and around the courlroom. This
determination should be based on an assessment of
indicators that collectively suggest that the
proceeding conslitules a high potential for
disruption or violence in or around the courtroom.
More than one Deputy Marshal must be in the
courtroom for this risk level.

{e} Lead Special Security Officers and Special Security Officers:

When authorized by the Chicef, Office of Courl Securily, the Contractor
must provide qualified Lead Special Sceurity Officers (LSS0} and Special
Security Officers (580} 1o perform the services required by this contract.
These positions generally scrve the security needs of special operations of
the U.8. Marshals Service and other Federal agencics. Their titles are
interchangeable with LCSO and CSO. All contract requirements {except
as noted), contract rates, and the benefits established for the LCSO and
CS0O positions also apply to the LESO and SSO, respectively. In addition,
contract oversight of LSS0 and SSO positions will lie with the respective
Jederal agency paying for those services.

C4 AUTHORITY AND JURISDICTION

{a)

&

In order to facililate the security services required herein, the Government,
through the local U.8, Marshal, will deputize all CSOs performing under
this contract with a limited special deputation. Such deputation is limited
1o the dutics outlined and poted in the scope of this contract and does not
establish an employment relationship with the USMS. This special
deputation is effective only when thc CS0 is performing in an official
conlract capacity at the designated site authorized by the Government.

After a CSO has been deputized, the Government will issuc a crcdential
that must be carried when performing in an official CSO capacity at or
between the federal work sites designated and authorized by the USMS.
CSO credentials are issued for identification purposes only and are
considered Government furnished property. When an individual is no
longer performing as a CSO, the Contractor must immediately sccure and
reiurn the credential to the COTR. The official CSO credential will be
issued and controlled by the affice of the Chief, Office of Court Sceurity.

C-10
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{c) In accordance with provision H-3, Removal of CSOs and Other Contracior
Personnel, misrepresentation or misuse of authority associated with the
C80’s special deputation will be considered grounds to prohibit the
individual from performing under this contract.

(d) Under the anthority of this special deputation, the U.S. Marshal may also
require and authorize the CSO to transport Government issued firearms.
When this task is required, the local U.S. Marshal will avihorize and issue
such task in writing and the Contractor must ensure that the C5O assigned
to conduct the task receives and carries this written authorization while
daing so.

POSITION AND STAFFING POST REQUIREMENTS

{a} Changing Positions:

) Section B, Supplies or Services and Price/Cost, specifies the initial
number of authorized positions at each court facility. The
Contractor must fully staff the spceilicd CSO positions by the
official commencement date of this contract. A position requires
the Contractor to provide security coverage 40-hours each week
{Sunday through Saturday, in some cases), less Federal holidays
and other days when the court is closed. The Government reserves
the right to increase or decrease the positions and courl facility
locations, as deemed necessary, including reclassifying the
positions from full-time to shared, or shared to full-time.
Accordingly, the Government may increase the number of CSOs at
any iocation set forth in Scction B of the contract at the current
hourly rate specified for that location or at a new location within
the same USMS district.

(2)  Nctincreascs to the number of authorized positions during any one
contract vear are limited to 100 percent of the maximum number of
positions authorized at any district, unless apreed otherwisc by the
Contractor and the Government.

(3) The Contractor must provide CSO coverage by using a
combination of full-lime and shared positions. Full-lime positions
require a CSO to work a 40-hour workweek, 52 weeks per year,
excluding holidays. Shared positions require two CSOs to work a
combined total of 40-hours a week, 52 weeks per year, excluding
holidays. The Contractor must requirc and schedule both C80Os to
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)

work each week and not permit a CSQ in a shared position to
routinely work a 40-hour workweek while the other shared CSO is
off. Both CSOs filling the shared position must be available to be
scheduled to work during the 40-hour workweek. The Contractor
must use sharcd CSO posilions to: (1) pravide full staffing level
coverape; (2} increase securify levels, as needed; and (3) avoid
unnecessary use of pvertime.

%) Each facility generally includes a mix of shared and full-time
positions. A shared position will be authorized based on a one-to-
five ratio, unfess otherwisc dirccted by the Government. Deviation
of this requirement may only be approved by the Chief, Office of
Court Security, and directed by the Contracting Officer. Where a
facility does not meet the ratio at time of contract award, the
Government may reclassily the positions to mect such
requirements. Classification of exisling and new CSO positions
may only be approvcd by the Chief, Office of Court Security.

Post Relief:

The Contractor must provide adcquate relicf and continuous coverage for
all post assignments. Abandonment of a post by a CSO or failure to
perform the duties specified in this contract may be considered grounds for
default and/or immediate removal of the CSO from performing under this
coniract. The Contractor must coordinate a schedule that ensures security
levels are adequately mainiained at all times, panicularly during CSO
breaks. Full-time C8Os are required fo work 8-hours a day and will be
permitied a paid 15-minute break during the first half of their shift and
another paid 15-minuie break during the latter halfl of their shift. In
addition 1o the 8-hour work requircment, a full-time CSO will be allowed
one unpaid 30-minute mea! break. The meal break may not be considcred
as time worked. For shared positions, the C30 will only receive one paid
1 5-minute break when working a partial day.

C-6 TURNOVER

(a)

)

The Contractor must lake necessary measures to minimize CSO tumover
and ensure that all required CSO positions are filied in a timely manner.
Except as stated below, the Government will bear start-up costs for each
person performing in a CSO position required by this contract,

The Government will bear start-up cosls to [ill a vacant C8O pesition if
the former CSO:
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{c)

{d}

may also be subject to these requirements, as deemed necessary by the
Governmenti for uncscorted access.

While the Government performs individual backpround investigations,
doing so will not, in any manncr, relieve the Contractor ol ils
responsibility for assuring that each CSO meets the suitability
requirements of this contract. In the event a strike or an emergency
impedes continuation of the scrvices provided under this contract, the
Government may expedite background investigative procedures, as
deemed necessary. However, the Govcrnment will not waive the
minimum CSO qualification requircments stipulated in this contract.

The Contractor must immedialely notify the Contracting Officer and 1he
COTR. in writing when a CSO engagces in or is suspected of violating any
of the performancc standards stated in this contract.

-8 ALTERNATE LOCATIONS, SPECIAL SECURITY, AND TEMPORARY
POST ASSIGNMENTS

{(a)

b)

(c)

When deemed necessary, the Government will require the Contractor to
provide CSOs et temporary or aliemate locations. When securily is
required at a ternporary or aliernate location, the duties required of the
C80 will not cbange,

When a CSO is required to travel or is assigned to an alternate tocation, the
Government will reimburse travel expenses in accordance with the
Government Travel Regulations (GTR). The Contractor must complete
and submit a CSO Form 0180, Court Security Qfficer (CSO) Travel
Authorization, Section ), List of Attackments. 1o the COTR for approval
prior to commencement of travel. For reimbursement of travel and
transportation costs, the Contractor must submit a C80 Form 011, Court
Security Officer (CSQ) Travel Expense Reimbursement, Section I, List of
Attachmenis, as instructed in Scction G, Contract Administration Data.
Changing conditions within the court environment may require post
assignments to vary from day to day. [n addition, situations may arisc that
will require the Contractor to provide CSOs ta work overtime, if the
COTR determines courl security services are required beyond the normal
hours of operation of the court facility. (The Government will not
reimburse at the avertime rate unless the CSO has worked a minimwon of
40-hours for the week. } Overlime may only be approved and directed by
the COTR, with approval from the Contracting Officer. The Contractor is
responsible for providing such services when notified by the COTR to do
so. During such times, the Contractor must also be responsiblc for any

C-14
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supervision or direction of the CSO performing during the extension
period. Any variations in duties will be conveyed to the Contractor by the
COTR.

PROVISIONS REGARDING C50s CALLED TO ACTIVE MILITARY DUTY

The Contractor must observe the following guidelines and take actions to
temporarily fill vacancies of CSOs called to active mililary duty during warlime or
during a national emergency {Cnly the Government can determine the declaration
of a national cmergency).

(M

(@)

&)

@

&)

CS80s summoned to active duty will have their positions held open for a
period of {ive years. The five-vear period will be determined from the
actual reporting date of the issued military orders. CSOs falling into this
catepory will be placed on extended military reserve duty due to war or a
national emergency.

Vacancies created by a CSO summoned to active military duty for a period
exceeding 30 days will be filled on a temporary basis. The temporary
CS8G position will not permanently increase the number of allocated CSO
positions for any facility.

The Contractor must submit a C80 application package, along with a copy
of the departing CSO's official military orders, to fill such vacancics. The
Contractor must also submit with the CSG application package, the
Contractor 5 Court Security Qfficer Staffing Notification, CS0 Form 001
(See Section J, List of Attachments) to identify the individual ealled to
active mililary duty and the individual tcmporarily performing in the
position.

Stari-up costs associated with filling a temporary CSO position under a
national ernergency will be paid as follows:

a. [fthe position temporarily vacated had been occupicd for 18
months or more, the Government will be responsible for the
start-up costs.

b. Ifless than 18 months, the Contractor is responsible for the
start-up costs.

CS0s serving less than a year of active duty will nol be required to have a
ncw background investigation, but will be subjected to a security check via

Jaw enforcement databases. A CSO serving more than a year on active
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®

)

®

military service will be subjected to a full background investigation upon
returm.

The Contraclor must provide a writlen notilicalion to the USMS indicating
when the CSQ is available to resume performance as a CS(Q. The written
notification must be submitted to the USMS at least 60-days prior to the
C80's retumn. If a CSO does not intend 1o retumn to the position after
completion of the military assignment, the Contractor must notify the
Government that a vacancy exists and submit a Form €SO 001,
Contractor 5 Court Security Officer Staffing Notification, to the Oftice of
Court Security within two days after recciving the CSO’s notice. The
Contractor must {ill the vacant position in accordance with Section C-8,
Turrover, and may opt to ill the vacancy with existing CSQ personnel,
including the individual temporarily assigned fo the position. Ifthe
Contractor chooses 10 place an individual in a temporary status to
permanent CSO status, the Contractor must complete and submit a CSO
Form 001, Contractor & Court Security Qfficer Staffing Notification, to the
Office of Court Sceunty to rellect the change.

All CS0s, whether serving in a tempaorary capacity or returning from a
military assignment, must meet all CSQ qualifications, as specified in the
contract.

If this contract is extended, expires or is terminated for any reason, the
CSO who vacated the position must be accorded with the same rights and
privileges extended to incumbent CSO undcr the follow-up contract.

C-10 SPECIAL SECURITY COVERAGE

(@

(b

During special circumstances such as high-threat trials, the Govemment
may require the Contractor to provide CSOs to cover special security or
temporary post assignments. The Government may also require the
Contractor w temporarily cxpand security coverage while continuing to
maimain full coverage for all authorized positions. If necessary, the
COTR will direct the Contractor to increasc the time worked by shared
position personnel, have full time CSOs work overtime, or temporarily
assign CSOs from olher districts within the contract area, whichever is
least costly 1o Lhe Govemment while preservmg the maximum level of
security. 1f the Government determines it is necessary for the Contractor
to temporarily assign CSOs from one facility to another, the receiving
courl facility will utilize the additional C8((5) only for the timc required
to complete the special security assignment.

The COTR will notify the Contractor, in writing, of the need for special
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Jjurisdiction, The slate or federal codes specific to the person’s
qualifying experience will be used to determine the CSO
applicant's arrcst authonity. The Contractor must verify the CSO
applicant's arrest authority prior to submitting the application for
approval.

{7) Be free from conviction of a misdemeanor crime of domestic
violence in accordance with Title 18, Section 922{g}(9) of the
United States Code. The term "convicied” is gencrally defined in
the statute as excluding anyone whose conviction has been
cxpunged, set aside, or pardoned.

(8) Possess the ability to mecet and deal tactfully with judges, attorneys,
Govermnment personnel, and the public,

(9)  Possess the ability 1o understand, explain, interpret, and apply
rules, regulations, directives, and procedures.

(10)  Possess poise, self-confidence, and the ability to make sound
decisions and react quickly under stressful conditions.

{11y  Possess the ability to prepare clear and concise reporis.
{12)  Possess the ability to learn and adapt to changing situations.

{13)  Possess the ability to accept and respond (o instruction and
direction.

C-12 OS50 PERFORMANCE STANDARDS

(a)

Responsibility:

The Contractor must ensure all employees mainlain satisfactory standards
of competency, conduct, appearance, and integrity and enforce appropriate
disciplinary actions when necessary. The Coniractor must also ensurc that
all C80s receive and certify on a CSO Form 006 that they have received
the CSO performance standards outlined below and must submit each
certification to the Chief, Office of Cour1 Security within 45 days afler
contract award, Thereafter, the Cnntractor must submit a CSO Form 006
for each newly approved C8O within five business days after receiviog
written notification of their approval. 1f any of the standards arc violated,
the Govermnment may direct the Conlractor to remove the individoal from
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the court facility. The Contractor must initiate immediate action Lo replace
the individual in the time frame required by this contract.

{by  Performance Standards - All C80s performing under this contract musi
comply with the following:

(N Be ceurleous and demonstrate good manners toward the Judiciary,
court employees, Government employces and the public,

(2)  Maintain a respectful and helpful attijude in all endeavors,

(3) Maintain a neat, clean, and businesslike appearance and comply
with CSO dress standards while on duty.

{4}  Repor to work physically fit and mentally alert.

{5} Report to their immediale supervisor any circumnstances that may
adversely affect performance on a particular assipnment,

(6} Report to their employer if they are detained or become aware that
they are under investigation, by any federal, siate or local agency,
for any legal or ethical violation, (The Contractor must
immediately report the maiter to the COTR, and the Office of
Court Securiry.)

(7}  Ensurc weapons are secured in a safe place {free from thefi,
tampering, or misuse} and concealed from view when not in usc.
Weapons are not to be inspected, cleaned, handled, or exchanged
in publie areas or in the presence of jury members, prisoners,
witnesses, protected persons, family members or the public.

{8Y  Not cngage in any discussion concerning Government maticrs,
policies, financial, personal or family matters with jury members,
prisoners, witnesses, protected persons, family members, the
public, or any known associate of the abave. Not entertain,
socialize, or cnter into business arrangements with, give legal
advice or grant special favors to, or aceept gifis or payments from
jury members, prisoncrs, witncsscs, protected persons, or family
members and friends of the above,

(9 Not accept or solicit gifts, favors, or bribes in connection with
official duties.
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(10y  Not allow jury members, prisoners, witnesses, protected persons,
ot their family members and friends into their home or living
quariers (temporary or permancnt).

(11}  'Not visit the duty site during non-duty hours or allow family
members and friends to visit the duty site or other operational
areas. An exceplion may be requested in writing from the COTR.

(12) Not gamble or enter into games of chanee with prisoners,
witnesses, jurors, or protected persons. Not engage, and/or
promote gambling and unlawful betting on Government-owned or
leased property.

(13)  Not disclose any official information (except to the COTR, or other
officials having a necd to know) or make any news or prcss
releases. All press inquiries must be brought to the attention of the
COTR. This restriction does not prohibit protected “whistle
blowing” activities or protccted union activities.

(14)  Refrain from discussions concerning duty assignment, particularly
Manpower, weapons, security precautions, or procedurcs, cxcept
with those persons having a need to know.

{15y Comply with applicable laws while performing official duties,
{16}  Not knowingly give false or misleading statements or conceal

material facts in connection with cmployment, promotion, travel
voucher, any record, investigation, or other proper procceding,

{17y  Nol discriminale against or sexuvally harass members of the public,
the judiciary, other employecs or engage in any prohibited
activities.

{18}  Ensure that financial obligalions are met.

{19y  Abide by all ethical standards of the Department of Justice
regarding conflict of interest, outside activities, gifis and use of
federal property.

{20}  Not bid on or purchase in any manner, directly or (hrough an agent,
any property being offered for sale by the USMS or by others
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serving on behalf of the TJSMS,

(21)  Refrain from any activity that would adversely affect the repusation
of the U.8. Courts, the Department of Justice, or the USMS.

(22)  Avoid personal and business associations with persons known to
be convicted felons or persons known to be connected with
criminal activities, This restriction does not pertain o immediate
lamily members if the circumstances have been thoroughly
explained to the U.S. Marshal and the Chief, Office of Court
Security.

{23) Refrain from criminal, infamous, dishonest, immoral, or
notoriously disgraceful conduct and habitual use of intoxicants or
prescription/non-preseription drugs. Except in an official capacity,
refrain from possessing or using illegal drugs.

{24) Do not reporl for duty or work under any condition that impairs the
ability to performn as cxpected.

(25)  Always demonstrate the highest standards of personal and moral
conduct normally expected of law enforcement officers.

{26) Not operale a Government vehicle or any other vchicle in an
improper manner or under the influcnce of intoxicants or drugs and
maimain & valid driver's license in the state of their residence.

(27)  Not misuse official authority, credentials, communications
equipment, or weapon(s).

{28) Not make slatements about fellow employees or officials, with
knowledge of the falseness of the statement or with reckless
disrcgard of the truth.

(29) Report violations of prescribed rules, regulations and any
violations of statute or law to the uppropriate supervisor and/or
management officials.

{30 Not violate security proccdures or regulations.

(31) Notclose or desert any post prior to scheduled closure unless
directed to do so by the supcrvisor. Remain at assigned post until
properly relieved or until the time post is to be secured.
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(44)

(45)

(46)

{47)

{48)

(49)

(50)

1)

(52)

(33)

(54)

related issues.

Except when the CSO is required to work overtime by the COTR,
the CS0 must not assumc dutics unless they have been in a non-
working status for a minimum of eight hours prior to reporling for
duty.

Abstain from the consumption or possession of alcoholic
beverages while on duty and at least eight hours prior to reporiing
1o duty.

Refrain from consumiog any controlled subslances as defined in
schedules I through V of section 202 of the Controlled Substances
Act, 21, U.S.C. 812. Note: The Contractor must ensure that CSOs
taking any medication are capable of performing the requirements
of the statement of work.

Comply with Government direction regarding the use of body
armor.

Refrain from performing any type of bailitf or clerk dutics in the
courlroom such as swearing in defendants, adjusting microphones,

filling water pitchers, handing legal papers, moving papers or
evidence between atlorneys, jurors, and witnesses.

Refrain from teking physical custody of any court evidence,

Refrain from being involved in jury selection process, which

~in¢lude handing out paperwork to jurors, correcting juror

paperwork, spinning the jury wheel, and handing jury picks back
and forth between attomey tables.

Refrain from lcaving the court facility to procure meals flor the
Court and/or jurors,

Avoid from driving or escoring judges to off-site functions not
related 1o official court duties.

Refrain from moving or monitoring USMS prisoners.

Refrain from acting as a receptionist for the Court or USMS. -
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C-i3

(a)

(b}

(55} While puarding a post, refrain from using electronic devices not
authorized or issued by the Government and limit conversations to
olficial business. For example, watching television, discussing
personal business on the telcphone or a cellular telephone, listening
1o portable and personal radios, reading books, ncwspapers and any
other material not associated with official business is prohibited
while guarding a post. Allowing individuals or unauthorized
personncl 1o loiter at an official post is also prohibited.

(56) Rcirain from using Government furnished tclephones to conduct
corporate or administrative work on behalf of the contractor.

(37) Rcirain from using personal telephones, including wircless phones.
persanal digial assisiants, efc., at an olficial post.

MININUM CS0 TRAINING STANDARDS

The Contractor must ensure that each individual designated to perform as
a CS(Q has successfully completed or graduated [rom a certificd federal,
state, county, local or military law enforcemcnt training academy or
program that provided instruction on the use of police powers iu an armed
capacity while dealing with the public. The certificate or diploma must be
recognized by federal, siate, county, local or military authoritics as a
certification that an individual is eligible for employment as a law
enforcement officer. Individuals possessing five vears of military
experience involving functions similar to those previously described may
also be considered for a CSO position. In cases wherc a CSO applicant
did not receive a certificate or proof of Jaw enforcement training, the
Contractor may provide a signed slatemcnt from a supervisory official of
the department or agency indicating that an applicant was employed as a
law enforcement officer and that no certificate was issued. The slaternent
must include all dates of employment the individual served in a law
caforccment capacity. The Contractor must also include a copy of the
signed statcment with the CSO application.

In order to reinforce the CSO's ability 1o perform the job functions noted
in this ¢ontract, the Contractor must develop and conduet annually 8-hours
of training for a/f C30s. This training is mandatory and must be attended
by all C50s. Priov to developing the training, the Contractor must survey
and consider prior security breachcs and refine security techniques, as
neccssary. At a minimum, topical arcas of instruction must include: threat
image and explosive device detection, handling unruly persons, emergency
response training, and other sensitivily training associated with screening.
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The Government reserves the right (o require the Contractor (at no
additional cest) to train CSOs on other areas of concern that are relative 1o
this contract. The Contractor musi also prepare and submit a written
training syllabus to the Contracting Officer for approval prior to
conducting the training. The iraining must not commence until the
syllabus has been approved by the Chief, Office of Court Security, All
training must be ceordinated with the respective COTR and conducted at a
time that best serves the Government. In addition, the Contractor must
cnsure that such training does not conflict with any existing USMS
policics or procedures.

{c) The Government will only pay the Contractor the basic contract rate
during the annual training period. (Al costs resulting from such training,
ie., fraining instructors, materials, supplies, ete., will be viewed as
indirect costs and must be included in the contractor § vverhead for
compensation purposes. }

(d) Upon completion of the training, the Contractor must cerlify, in writing, {o
the Chief, Office ef Court Security, and the Contracting Oflicer that all
CS0s have been frained as required in paragraph (b) above, The
certification must include the name, district, and date that each CSO
attended the training.

C-14 MEDICAL STANDARDS AND PROCEDURES
(a) General

{1 The medical condition of the CS0 workforce is critical to the
overall safety of the Judiciary. As such, the medical examination
process is part of the overall clearance process. To ensure that
each CS0O is medically qualified to perform all CSC duties, cach
prospective CSO must undergo a medical examination and meet all
of the medical standards stated in this contract. Thereafier. each
CS0 must undergo and pass an annual examination during the life
of the contract for qualification purposes. The Contractor must
ensure that each C8O undergo and pass a subsequent annual
examination within one ycar of his or her last examination date. In
addition, the Coniractor must inform and requirc cach CSO to
acknowledpe, in writing, that they have no reasonable expectation
of continucd medical clearance afier passing the initial and
subsequent examinaiions.

{2)  The Govemment reserves the right to require a CSO to undergo a
medical examination whenever such actions are nccessary to
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(b)

3)

4

(5

Each CSO, including CSO applicants, mus! meet the medical
standards outlined below. Failure to mect any onc of the required
medical and/or physical qualifications will disqualify an individual
from performing as a CSO under this contract. The Contractor
must not allow any individual to perform under this contract until
the individual’s qualification status has been determined the
Federal Occupational Health (FOH) and e wrilten approval has
been granted by the Chief, Office of Count Security,

Contractor entitlernent of costs incurred in the conduct of
individual CSO medical cxaminations will be expressly limited to
basic examination costs, as detailed in the Start-up Cost
authorizations and will not apply to any follow-up consultation
resulting from the Government's revicw.

At any point during the performance of this contract, the
Government may delete the requirement that the Contractor must
provide post offer and annual medical exams and have the scrvices
provided by thc Governmemt. [f the Government elecis to provide
medical examinations during the performance of the contract,
there will be a downword adfustment fo the start-up cost including
associated overkead, general and administrative costs, and profi.

Selecting and Qualifying Physicians

)

@

The Contractor must eslablish and maintain designated licensed
physicians 1o perform and document medical examinations on all
CSOs on behalf of their company. At a minimum, the Contractor
must designate two licensed physicians for each city in a given
district where CSOs are assigned.

Designated examming physicians must possess a current license in
the United States or a United States possession and be approved in
advance by the USMS before they can provide cxamination
services. The designated examining physician must also possess
and use medical equipment and supplies that are essential for
conducting a complete and comprehensive examination. The
USMS reserves the right to disqualify physicians {rom providing
services under this contract, at any time, if; (1) their license has
been suspended or revoked by a licensing board; {2) they have been
convicted of a federal crime; or (3) their performance is considered
unsatisfactory by the Government.

27



SECTIONC Ird Judicig! Circuit  DIMS-68-D-0611

&)

To qualify a physician as a designated C30 medical examination
physician, the Contractor must submit to the Chief, Office of Court
Security, for review and approval, within 30 calendar davs after
contract award, a detailed resume of the physician’s credentials and
employment history and written certification that the credentials of
the respective physician have been verified for accuracy and
authenticated by accrediting agencies, medical schools, residency
training programs, licensing beards, and other data sources,
Medical Practitioner’s Duta Sheet, CSO Form 013, Section ], List
of Anachments, The Cantractor musl not permit prospective
examining physicians to pcriorm medical examinations on their
behalf until the Government concurs and provides final approval in
writing. In addition, the Contractor must submit to the Ofiice of
Court Security, an annual wriftten certification that each designated
examining physician continues to possess current licenses and state
board certifications to practice in their field of expertise.

(c) Medical Examination Process

4y

@

The Cootractor must require all CS50s and cach CSO applicant to
cemplete 2 comprehensive medical form, CSO Form 229,
Certificate of Medical Examination for Court Security Officers.
Scclion J, List of Attachments, and undergo a medical examination
by a designated examining physician. The completed CSO Form
229, including ail other supporting medical information, must be
sent dircetly to the Federal Occupational Health for ¢valuation and
qualification. In addition to the CSO Form 229, the Contractor
must require all CSOs, as well as applicants, to read and sign that
they have reccived and understand the provisions of the
Ackmowledgement of Conditions of CSO Eligibility, C30 Formn
004. The original version of this form must be forwarded to the
OfTice of Court Security.

The Contractor must require the cxamining physician to rceord the
CSQ's (both applicants and incumbents} medical results on the
CSO Form 229 when the examinatjon is being administered and
sign the form after complction of the examination. The usc of
white-out or correction tape on the CSO Form 22% is prohibited.
The information stated on the CSO Form 229, including any
required additional information, i.e., print-outs or reports ol lab
data, EKG, vision and hearing test records, & summary of the
applicant’s (rcatment plan, ete., must be legible, truthful, compiete
and precist, in order for the Government to render a sound medical

C-28




SECTION C Frd Judicial Circult  DJMS-08-D-0011

3)

(4}

(%)

determination. In addition, to ensure the integrity and privacy ol
the medical examination, the Contractor must require the
examining phvsician/clinic to retumn the resuits of the medical
cxamination directly to the Contractor in a sealed envelope.

Upon receipt of the CSO Form 229, the Federal Occupational
Health will rcview the form for completeness. [f the CSO Form
229 is considered complete, the CSQ Form 229 will be evaluated
to render a qualification determination. [fthe CS80 Form 229 is
not considercd complete or aceeptable, the form will be returned to
the Contractor for correction or compietion. The Federal
Occupational Health will return the CSQ Form 229 if: (1) the
medical findings are illegible; (2) requested and necessary
information was not provided; {3) the medical findings or
documentation are incomplete, conflicting or questionable; or (4}
necessary and complete additional information was not included
with the submission. Incompletc CSO Form 229s will delay the
process of qualifying an individual and thus impact the
Contractor’s performance and ability to supply the required security
coverage. For that reason, the Contractor must establish and
enforce quality assurance procedures to minimize such delays. The
Contractor must also submit the C8O Form 229 to the Federal
Occupational Health within 30 days of the examination date.

Alter the CSQ Form 229 passes the initial review and clearance
process performed by Federal Occupational Health, the form is
reviewed for a medical qualification determination. If the Federal
QOccupational Health’s initial review can detcrmine, based on the
information contained in the CSO Form 229, that the individual is
clearly medically disqualified, the USMS will inform the
Contractor in writing that the individual does not meet the medical
qualification standards and cannot perform under this contract.

If, for any reason, the Federal Occupational Heslth is unable to
make a final medical determination or it is necessary to clarify or
prove that a disqualifying condition has been corrected or
climinated, the Government will issue a "delerred” determination,
In such ¢ases, the Contractor must require the CSO to submit
specilic supplemental information within 60 days of the request in
order to medically qualifi. Costs assoctated with any follaw-up
consultations or additional visits to the desipnated examining
physician or the C50’s physician will not be the responsibility of
the Government.
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(6)

1 al} of the requested information is not received by the Federal
Occupational Health within the 60-day time frame the individual
will be disqualified to perform under this contract. 1f the
Contractor submits the required information to the Federal
Occupational health within the 60-day time frame, the Government
will review the necessary information for an evaluation and
medical qualification determination. Afler reviewing all of the
medical documentation, the Government will determine whether
the individual mcets the medical standards outlined in this contract
and the Federal Oceupationat Health will inform the Conrtractor in
writing of the [inal determination.

(dy  Annwal Medical Examinations and Other Medical Examination
Requircments

8y

&

Afler the CSO successfully completes the initial examination and
qualification process, the Contractor must require the C30 to
complete and pass an annual medical cxamination within one year
of their last examination date. If the CSO fails to completc and
pass the examination within the one year period, the CSO will be
rendered disqualilied and the Contractor must prohibit the
individual from performing under this contract. The requircments
and procedures outlined in paragraph {¢) above will also be
followed [or the annnal medical examination process,

Il'the Contractor relieves a CSO from performing under this
contract due to an injury, illness, inpaticnt or outpatient
surgery/procedure, hospitalization or emergency room visits,
extended medical reasons, suspension, resignation, or extended
military reserve duty, the Contractor must complete and submit a
CSO Form D01, Contractor s Court Security Officer Staffing
Notification, to the Office of Court Security, within three business
days after being informed of the situation and/or assignment, The
Government will not pay any cost to conduct reexaminations for
such causcs. The Contractor must also ensure that all posts are
covered at no additional cost to the Government when CSOs are on
extended teave due to personal or medical reasons.
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(3}

4

If, at anytime, the Government delermines or suspects that a CSO's
medical or physical condiion may impede security of the
Judiciary. the Contractor must require the CSO to undergo a
medicel examination oulside of the annual medical requircment. In
such cases, the cost of the medical cxamination will not be paid by
the Govemment. In addition, such examinations must be
administered as directed by the Government.

If, at anytime, an individual's observed physical state or annual
medical examinalion documentation reveals any condition which
could impair the individual's ability to perform the duties
associated with this contract, the Government may, on a temporary
or pecrmanent basis, disqualify the individual from performing
under this centract. The Contractor must prohibit an individual
{rom performing under this contract until a reexamination of the
individual’s medical condition has been performed and 2 final
written determination that the individual is medically qualified to
resumc performance under the contract has been issued by the
Chief, Office of Court Security.

When the Contractor is seeking approval to allow an individual to
resume CS0 duties after being absent for an injury, illness, surpery
(including.inpatient and outpatient operations, such as Lasik eye
surgery, etc.), or any other medical reason, the Contractor must
allow the individual ne more than 30 calendar days from the
caring physician's release date to undergo a medical examination
and furnish the resuits of the examination on a CSO Form 012,
Court Security Officer Comractor s Requesi to Reevaluate an
Individual s Medical Qualification. 1f the individual's physical or
medical state restricts the individual from performing any of the
CSO duties or if the condition is obvicusly disqualifying, 1he
Contractor must immediately prohibit the individual from
performing under this contract.
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(6)

&)

The Contractor and the individual's treating physician must
complete all applicable arcas of the CSO Yorm 012, Courf Security
Officer Contractor s Request to Reevaluate an Individual’s
Medical Qualification. Once completed, the Contractor must
submit the form to the Gifice of Court Security for an official
medical clearance. The CSO Form 012 will be reviewed for
compleleness and a final medical qualification determination, 1F
the form is incomplcte, the Office of Court Security will consider
the form unacceptable and return it Tor correction. The individual
may not resume CSO duties until the Government makes a finul
medical determination that the individual is medically qualified to
resume CSO duties. The Chicf, Office of Court Security, will
notify the contractor in writing as to whether the individual is
medically qualified to resume performance under this coniract.

If a C50 is found to have a correctable condition, the CS0O may
resume performance when the disqualifying condition is
satisfactorily corrected or eliminated and a {inal written
determination that the individual is medically qualificd to resumc
performance under the contract has been issued by the Chief,
Office of Court Sceurity. The Government will not reimburse the
Contractor for any cosls resulting from follow-up consultation.
Furthermore, if a CSO is relicved for any medical reason(s), the
Government wiil not be liable 1o pay, nor will the Contractor bill
for any hours not worked.

(e) Medical Standards

ey

@

Vision - Corrected dislant visual acuity must be 20/30, or better, as
measured with both eycs viewing (binocular). Complete loss of
vision in onc eye is disqualifving. Corrected distant visual acuity
must be 26/125, or better, in the worst eye. Ability 1o distinguish
basic ¢olors, as well as shades of colar, is required. Normal
peripheral vision is required.

Hearing

{a) The individual musi be able t¢ hear well encugh to safely
and efficiently carry out the essential requirements of the
job. This requires satislactory binaural hearing (ability to
hear in each ear), and ability to: localize sounds;
comprehend speech. and, heur sounds that require
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(b

(©)

investigation or that alert to danger. Complete loss of
hearing in one ear is disqualifying. The individual mus:
meel the hearing standards unaided. In order to measure an
individual’s ability to meet the hearing siandards, the
following test procedures are administered:

Initially, all individuals must be tested UNAIDED using a
pure tone, air conduction audiogram (audiometer) for
mcasurement, testing each car separaiely. The equipment
and test seiting must meel the siandards of the Amenican
National Standards Institute (See 29 CFR 1910.95).
Binaural hearing and auditory acuity may be demonstrated
by documentation of hecaring thresholds, as specificd below:

(i}.  Inthe frequency range from 500 - 2000 heniz (1{z),
the pure tone audiometric deficit must not exceed
30 decibels (dB) in either ear, without the use of
hearing aids.

(i} At 3000 Lz, the pure tone audiometnc defieit must
not exceed 40 dB in either ear, withowt the use of
hearing aids.

(i) At 4000 Hz, the pure tone audiometric deficit must
not exceed 50 dB in either car, without the use of

hcaring aids.

Hearing Test Quicomes

(i)-  Ifthe above UNAIDED purc tone audiogram is
passed and the individual does not wear hearing
aids, no further testing is needed and the individual
is deemed medically quatified under this hearing
standard.
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(d

(iiy  1f the UNAIDED pure tone audiogram is failed, and
the individual does not wear a hearing aid, the
individual must undergo UNAIDED functional
hearing assessments thal will be pravided afier the
initial examination result is reviewed by the
Government.

(i)  Ilthc above UNAIDED pure tone audiogram is
failed, and the individual wears hearing aids, the
individual must undergo UNAIDED functional
hearing assessments which will be provided afier
the initial exemination is reviewed by the
Gavernment. If the individual passes the unaided
Tunctional assessment, he or she will be required to
underga and pass the AIDED funclional assessment.

(iv)  If the above UNATDED pure tone audiogram is
passed and the individual wears hearing aids, the
individual must undergo UNAIDED functional
hearing assesswments which will be provided afier
the initial examination is reviewed by the
Government. This is to ensure that the hearing aids
do not impede the individual's ability to meel the
hearing standanrds. [f the individual passes the
unaided functional assessment, he or she will be
required to undergo and pass the AIDED functional
assessment,

The Purpose of Functional Hearing Tests

Functional hearing tests which measure sound and speech
recognition will be used 0 determine the medical
qualification of all individuals who: {1} either passes the
UNAIDED pure tone audiogram, but wears a hearing aids;
or (2) fails the UNAIDED pure tone audiogram, The
functional hearing tests will measure the following:

(i)  Unaided hearing loss betwecen the two ears must not
differ by 25 dB, or more, at three of the lour speech
(requencies, i.e., 500, 1000, 2000, and 3000 Hz.
{Measures the ability to localize sounds.)
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)
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(i)  Unaided Speech Reception Threshold must be 30
. dB, or better, in at least one ear. {Measures the
ability to hcar sounds that alert to danger.)

11 nat cech Recognition in quiet must be
i)  Unaided Speech Recognition in qui be 90
percent, or 2bove, in cach ear.

(iv)  Unaided Spcech Recognition in a noise sound field
must be 50 percent or above.

1f hearing aids are worn, the following additional assessments will
be requested and will be completed with the hearing aid in place:

6] A stalement describing the type of hearing aids and
ear(s) [itted must be provided by the audiologist.

(iiy  Aided pure tone air conduction audiopram ai the
frequencies 250, 500, 1000, 2040, 3000, 4000,
6004, and 8000 Hz.

(it  Atded Sound Field 5 percent FiM warble toncs at
frequencies 250 - 6000 Hz, including 3000 Hz.
Binaural signal must be phase-locked with
simultancous presentalion frem both speakers
placed at 90 and 270 degrees azimuth {(towards left
and right ears, respectivcly).

(iv)  Aided Specch Recognilion in a noise sound field
must not be less than 50 percent.

A determination of medical qualification for those individuals whe
wear hearing aids will be made pursuant to Lhese additional
assessments.

Cardiovascular System - Any condition that significantly interferes
with heart funciion may be disqualifying. Examples of conditions
that may be disqualifving arc hyperiension with repeated readings
that exceed 130 systolic and 90 diastolic, symptomatic peripheral
vascular disease and severe varicose veins.

Respiratory System - Any condition that significantly interferes
with breathing capacity may be disqualifying.

Gastrointestinal Systern - Any disease or condition that requires
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)

(8

(9

(19)

(1)

(12)

rigid dicts may be a disqualifying factor. An ulcer active within
the past year may also be disqualifying.

CGenitourinary System Disorders - Any functional disorder
rendering the person incapable of sustained attention to work tasks,
i.e., urinary frequency and secondary discomfort, may be
disqualifying.

Hernias - Inguinal and femoral hemias, with or without the use of a
truss, may be a disqualifying factor. Other hernias may be
disqualifying if they interfere with the performance of the dutics of
the position.

Nervous System - Dysfunction of the central and peripheral
nervous system that significantly increases the probability of
accidents and/or potential inability to perform a variety of physical
lasks may be disquelifying.

Lindocrine Svstem - Any functiona) disorder rendering the person
incapable of sustained attention to work lasks may be

disqualifying.

Spcech - Permanent and significant conditions which result in
indistinct speech may be disqualifving.

Lxtremities & Spine - Disorders affecting the muscutoskeletal
system which significantly prevenls the individual trom mecting
basic movement, strength, [lexibility requirements, use of
cxtremities (fingers and tots) and coordinated balance may be
disqualifying.

Miscellaneous - Any other discase or condition which interfercs
with the full performance of duties may be disqualifying.

C-15 PHYSICAL STANDARDS

{a) When recruiling or considering individuals to perform under this contract, the
Conlractor must ensure that the individual can withstand the physical
demands of the position. All individuals performing in a CSO position
must be physically fit and be ablc to meet all of the physical and
performance requirements of this contract. Any individual who cannot
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The Contractor must ensure that all CSOs and other personnel who
arc working on this contract have passed the USMS backpround
investigation process. For security reasons, the Government
sirictly prohibits anyone from working on this contract without
passing a proper USMS hackground investigation. The Contractor
musl ensure that no Coniractor employee commences performance
ptior 1o the completion of the background invesligation uniess the
Chief, Office of Court Security, grants an interim approval to do
50.

The Contractor must bear Lhe cost of conducting a background
investigation on an individua! replacing a former CSO unless Lhe
Governmenti is paying for turnover in accordance with Section C-8,
Turnover,

If a CSO is temporarily removed or resigns from performing
services under this contract, Lhe Government may require the
individual to undergo another background investigation before
resuming a C80 position. At the discretion of the Government, the
Contractor must submit the necessary forms for a reinvestigation to
the Clice of Court Security. Prior to submitting the forms, the
Contractor is responsible for reviewing the forms for completeness
and accuracy. The forms must be forwarded with a cover letter
indicating that the forms are for reinvestigation of a current
Contractor employce or CSO.

() Government 5 Responsibility

(1

@

The Government will conduct a background investigation on all
CSO applicants and other personnel when deemed necessary.
Derogatory information discovered during the investigation
process may render the individual unsuitable to perform under this
contract. The Government may also reinvestigate all Contracior
personnel working on this contract for any reason.

Upon completion of the background investigation, the Office of
Coun Security will review the findings to determine if the
individual is suitable to perform under this contract. The
Govemnment's primary concern is to determine whether the
individual's presence or performance under this contract could pose
a potential threat or risk to the U.S. Couns, the Govermment, or the
public.
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{) Before testing 8 CSO or applicant, the Contractor must coordinate the
test and provide a one-weck written notice of the testing to the COTR.,
The notice must provide the name of the individual being tested, the
date, time, and location of the testing. All weapons will be
transported to the range site as dirccled by the COTR. In the event
the COTR requires the Contractor to transport the weapons, the
COTR will provide the Contractor with a written authorization from
the U.S. Marshal before doing so.

{(dy  The initia! weapon qualification testing for new hires must be performed
within seven calendar days afier the Contractor receives a favorable
suilability determination from the Chief, Office of Court Security. The
Contractor must not allow an individual to perform any CSO luties prior
to weapons qualification. Within the seven calendar days afier the
individual has successfully qualified, the Coniractor must submit the
weapon's proficiency cerlification, CS0-014, CSO Weapons Qualificarion
Record, Section }, List of Attachments and the CSOQ Form 009,
Notification of @ Court Security Qfficer 5 Official Performance Date, to
the respective COTR and forward a copy of the form to the Office of
Courl Security. Afier an individual has successfully completed the initial
testing, the Contractor must retest the individual annually by Decernber 31
of each suhsequent contraci peried.

(3] When a SO or applicani fails to meet the weapons qualification standards
during the initiel or annual testing period, the Contractor must not allow
the prospective CSO Lo begin performance or an incumbent CSO to
resume performance under this contract unril the weapons qualification
standards have been met. The Contractor must allow the individual to
retest, up to two atlempts only, within seven calendar days after the testing
was conducted. If the individuat fails the test during the two subscquent
attempts, the Contractor must not permit the individual to perform under
this contract.

() Within 45 days afier award of this contract, the Contractor must provide
legible copies of each firearm instructor's certification, including any
updates, to the Chief, Office of Courl Security and the COTR. Proof of
cerification for new fircarm instructors arc required and must be
submitted within 30 days of their performance date.

C-18 CSOAPPLICATION PACKAGE REQUIREMENTS
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fails to attend the Orientation as scheduled. Travel reimbursement
will be made in accordance with the Federal Government Travel
Regulations. The Government will not be responsible for making
travel arrangemenis for any Coniractor personnel. The
Government's involvement will only be to the extent Lhat is
necessary to ensure that all travel amrangements, including costs,
arc reasonable and 1o ensure that nccessary coordination has been
made. The Government will also reimburse the Contractor up to
eight hours at the basic contract rate for each day that the CSO
atlends the orientation session. During the orientation phase, the
Conlractor will only be entitled to rcimbursement of Lhe basic
contract rate and must only bill the basic rate for labor hours
associaled with the CSO Orienlation (Phase II}. When making
travel arrangements, the Contractor must minimize costs and
secure the lowest attainable price.

The Contractor must requirc all CSOs 10 meet the orientation
requiremcnts. [f a CSO cannot attend Lhe orientation when
scheduled, the Contractor must explain, in writing, the
circumslances preventing the CSQ from attending and request
approval from the Chief, Olfice of Court Security, for the
individual to attend the next scheduled oricntation.

If an emerpency prevenis a CSO from attending the cntire CSO
Oricnlation (Phase 11} session, the Contractor must immediately
inform the Office of Courl Security, in writing, with the details of
the emergency. The Conlractor must also coordinate the makeup
time with the Officc of Court Security and make the necessary
arrangements for the CS0 to complete the orientation at no
additional cost to the Governmeni. Only Lhe initial CSO
Orientation cost will be paid by the Government.

The Contractor must prehibit visitors, including spouses and
children, from accompanying their personnel to Lthe areas where the
C50 Orienlation is being held. '

C-21 CSO DRESS STANDARDS

@

Mandatory uniform standards apply to this contract. Such standards are
established and may only be changed by the Government. If operational
requirements necessitate a nniform change, the Contractor must submit a

written uniform change request through the COTR o the Chief, Office of

Courn Security, for consideration. Uniform standards may not be deviated

from unless approval has been granted by the Chicf, Qfficc of Court
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Security and a written direction has been issued by the Contracting
Officer.

(b) CS0O Lniform Requirements:

(1) By December 31 of cach contract period, the Contractor must
provide the required basic uniform items specilicd in the charl
below to CSOs only. The Contractor must not issue CSO uniforms
to Contractor Managers and Site Supervisors, or allow them to
wear such uniforms. In addition, the Contractor must cnsure that
all C80s ar¢ in required attire while officially performing under
this conlract. As noted below, the official CSO uniform inciudes a
navy blue blazer, gray slacks, white shirt, a navy biue necktie with
red and white stripes, dark socks, and low-hcelcd, plain tocd, black
shoes or boots,

ITEM ISSUE SPECIFICATIONS
Shert Sleeve Shirt or Blouse -3 White, plain or burton-down collar.
Long Sleeve Shirt or Blouse 3 White, plain or button-down collar. (No French cufls.}
Blazer 2 Navy biuc 3-piy tropical blend, full-cut teaditional, fuily

lined with fine rayon or palyester, taffeta-reinforced
shoulder pads. The style should include a single inset
pocket on the left breast, two patch pockels with Daps, 2
center back vent, and a two-button front closure. Saliemt
features inelude cut, color, and 3-ply fabric of 535% Dacron
polyester end 43% worsted wool. The actual weight of the
marctial will be determined by the climatic conditions
where the CSO is providing services. Colder climates may
necessitate a heavier fabric with more of a wool blend.
Because of the wearing of the gun under the blazer, an
additiopal parch of material under the jacket should be
provided. The women's blazer is to be identical to the
men's excepl it has no center vent and plain patch pockets,
Trousers or $lacks 2 3-ply ropical blend Rfali-cut traditional gray. Salient
features include cud, cokor, and 3-ply fabric that is of 55%
Dacron polyester and 45% worsted wool, Colder climates
may necessilate a heavier fabric wilh more of 4 woo) blend.

Necktie 2 Red., white, and blue, striped tie or ¢lip-on necktie,
(Females may wear crossover ties,)
Shoes and/or Boots 1 Black, plain-toed. low-heeled shoes or boots. Mo high
) hegls,
Socks 6 Dhark color
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Prior to contract performance, and anoually thercafier, the
Contractor must certify in writing 1o the Contracting Oflicer and
the COTR, that each CSO has been furnished new uniforms as
required above. The Government will not compensate the start-up
cost for a C50 and the Contractor must not bill the Government
until the new uniform items have been purchased and issued to
each CSO. In cases where a uniform was issued to a CSO under a
previous contract award or option period less than four months
prior 10 the start date of the current contract, the Contractor is not
required to reissue a new uniform nor will the Government be
liable to pay the start-up cost for such situations.

The Coniractor is responsible for purchasing and replacing
uniforms worn by the CS80s and must use the samc supplier to
maintain uniformity. The Govemment will not compensate the
Contractor for uniform replacemcent costs occurring outside of the
annual replacement period.

All uniforms arc considered Government property and must remain
with the Government. Disposition of all uniforms will be at the
discretion of the USMS.

The Contractor must ensure that CSO uniforms are to be wormn only
when the CS0 is on official duty or while in transit between place
of residence and duty station.

The Contractor must require CSOs to wear long sleeve shirls or
blouses beginning October 1of each year and short sleeve shirls or
blouses beginning May lof cach year. Deviations in this
requirement may be authenzed by the COTR.

The Government will issue each CSO an official pocket
identification badge and a nametag that must be worn while
performing in an oflicial CSO capacily. The pocket identification
badge must be wom in the blazer breast pocket and cannot be
modified in any manner. All pocket badges must comport to the
USMS' oflicial contract specifications. Displaying any item other
thun the UUSMS seal on the pocket badge is prohibited.

To prevent weapon exposure, the Coniractor must prohibit CSOs
from removing their jackets while on official duty. However, if a
C80 is exposed to extremc heat and such exposure could impose a
health problem, the Contractor may submit a wrilten request to the
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C-24

Contractor must submit a written request through the COTR to the
Chief, Ollice of Court Security, for consideration.

UNFORESEEN GOVERNMENT CLOSURES

Uncontrollable or unforeseeable circumstances such as, acts of God or the public
encmy, acts of the Government in its sovereign or conlractual capacity, natural
disasters, cpidemics, quarantine restrictions, inclement weather, adminisirative
closures, special Federal or ceremonial events, may cause the Government to
close. Under such circumstances, the Government will not pay nor should the
Contractor bill for hours that were not actually worked by their personncl.

EMERGENCIES

In the event of an emcrgency, the Government (U.S. Marshals Service) reserves
the right to direct the activities of the CSOs. Emerpencies include, but are not
limited to, a divective from a federal judge, bomb threats, natural disasters,
terrorist attacks, or imminent personal danger to a judge, juror, witness, attomey,
or other courl personncl. Under no circumstances may a CSO refuse to cooperate
with such directives when the Government or the U.S. Marshal determines that an
emergency situation exists. The Contractor and the COTR will be promptly
notified of the situation. As soon as practicable, the Contractor must document
the event thoroughly and coneisely in the Daily Activity Log {See Section F,
Deliverables or Performance, for additional details} and the Form CS0O 003, Court
Facility Security Incident Report

OVERTIME AND HOLIDAY PERFORMANCE
{a) Chertime

) When court proceedings or other court functions continue beyond
the courl facility’s normal hours of operation, the Contractor may
be required by the Government, through the direction of the COTR
and with approval of the Contracting Officcr, to work additional
hours, In such cases, Lhe COTR will request the Conlractar, in
writing, to perform the addittonal hours.

(2) In the cvent the Contractor is required to provide court security
services bevond the court facility’s normal hours of operation, the
Government will apply the basic contract rate unless the particular
CSQ assigned has worked a 40-hour workweck. However, the
Government will only be liable when the Government requests a
variation in the schedule and the request results in overtime usage.
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(b)

3 The Government will not reimnburse nor 1s the Contracter to bill for
overtime hours resulting from the coverage of a regularly
scheduled vacant post.

€)] The Government will not reimburse nor is the Contractor o bill for
any overtime hours associaled with the weapons proficiency
testing, medical examinations, orientation, or any CSQO-related
training reguirements.

Holiday Performance - Any scrvices provided by a CSO on a holiday, as
recognized by the applicable Depariment of Labor wage determination.
will be paid at the basic hourly ratc.

C-25 GOVERNMENT FURNISHED PROPERTY

{(a) 'The Government will furnish the Contractor the following items listed in the

chart below and any other ilem(s) deemed necessary for the safety and
protection of human lifc and court facilities. The Contractor will be
directly responsible and held accountable for all Govermnment property
issued under this contract. Upon receipt from the Government, the
Contraclor must provide these items to each CS0:

Ammunition to perform and qualify. Name Tags

Body Armor . Oleoresin Capsicum (OC) Spray (Opuonat)
Body Armor Ballistic Tee Shirt Pocket Idemtification Badge

Body Armor Carry Bag Radio (lssued to post)

Body Amor Cuilted Carrier Radio Charger

€S0 Credential Radio Batteries

Handcufts Radio Carrying Case/Belt Clip

Handculf Case Radio Earphone

Holster (Belt Type) Weapon{s)

Magazine or Cartridge Case - Specialized Uniforms {(Only when

(&)

authorized by the Government)

The Contractor must use the Government’s fumished equipment and may
not permit any CS0 to substitute or replace any Government furnished
equipment with personal or contractor equipment without written
authorization {rom the Chief, Office of Courl Security. In addition, the
Contractor must ensure that each CS0 is properly equipped and using only
Government furnished propeny while performing under this contract.
Contract Managers and Site Supervisors are prohibited from and may not
be issued any of the items listed above. If, for any reason, an individual is
no longer performing in a CSO position, the Contractor must cnsurc that
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* The Contractor is-responsible for ensuring that CSOs return all

Government furnished cquipment to the Government's desipnated storape
area at the completion of the CSO%s shift. Under no circumstances may
the Conrractor or its employees {CS0s) take any Government issued
property from the duty slation, with the exception of the CSQO body armor
and its accessories, unless the removal of such property has been
specifically authorized in writing by the respeciive U.5. Marshal. The
Contracior must inform the COTR immediately when any CSO violates
this provision. When such violation occurs, the Contractor must also
enforce the company's disciplinary policy. The Govemment reserves the
right to prohibit the violator from performing under this contract and may
exercise any legal rights regarding thefi of Government property,

Usc ol equipment such as walk-through and hand-held metal detectors, x-
ray machines, closed-circuil television (CCTV) monitoring equipment,
trace detectors, etc., is mandatory under this contract and is subject to
change at any time. If cquipment changes occur, the Government will
provide instructions on the proper use of such equipment and he
Contractor must ensure that all CSOs are using such equipment as
instructed. I any equipment is malfunctioning or damaged during usc, the
Contractor is responsible for promptly notifying the COTR of the
condition. The Contractor must also inform the COTR immediately when
any equipment is misused or abused by a CSO. The cost to repair or
replacc any damaged or lost Government equipment due to negligence will
be deducted from the Contractor's invoice(s).

Firearms - The Government will issue and determine the type of firearm
that will be used undcr this contract. Furthermore, the Government
reserves the right lo change the type of firearm as deemed necessary at
anytime during performance period of this contract. The Contractor,
including all CSOs performing under this contract, must clearly
undersland that the use or display of lirearms and any other weapon issued
under this contract is strictly prohibited, cxcept as stated herein, and may
only be used during the CS0's oflicial hours and at their official
designated duty location.
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Qleoresin Capsicum Spray

(1}

(2}

3)

(4

3

The U.S. Marshal may authorize CSOs assigned to their district to
carry Oleoresin Capsicum Aerosol (OC Spray) devices. [f such
authorization is granted by the U. S, Marshal, the Contractor must
ensure that the CSO recciving the QC Spray device successfully
compleies the cerlification requirements developed by the United
States Marshals Service’s Training Academy and use the device in
accordance with applicable policies and precedures and the USMS
Directive 2.54-1, Less-Than-Lethal Devices, Section J, List of
Atlachments.

Afier completion of the initial certification, the CSQO must be tested
and certified annually in order to carry the device on a continuous
basis. [t is the responsibility of the Contraclor, acting in
coordination with the U.S. Marshal, to schedule each CS0 for
annual certification. Re-certification must oceur within 60 days
prior to the anniversary of the original test. The Contractor must
not permit C50s to carry or use OC Spray unless the CSO has
suceessully completed the required certification.

The certification will be conducied by the Government in
accordance with the procedures established by Uniled Slates
Marshals Service’s Training Academy.

The Contractor must ensure the CS(O(s) carries the OC Spray
device only during their official duty hours. In addition, the
Contractor must ensure that the C50(s) conceals the OC Spray
device from the public and refrains from inspecting and handling
the OC Spray device in view of the public.

The Government prohibits the use of personal OC Spray under this
contract. *

€SO Body Armor
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For lifc protection purposcs, the Government will provide and
require all CSOs to wear fitted body armor or 2 ballistic vest while
performing under Lhis contract, as deemed neccssary by the USMS.

The Contractor must requirc all CSOs to wear USMS issued body

armor during any high-risk threat situation or when the USMS
determines a hipher degree of protection is neccssary.

The Contractor must ensure-—-

. Each CSO is available and measured for proper fitting.

] All vests issued to the CSOs are free from defects and
darmage.

. All CSOs inspect and maintain their body armor as

recommended by the manufacturer.

u Signs of wear or deterioration are reporled to the COTR
within 24 hours after the condition is detected for
replacerment.

» Lost or stolen body armor is reported to the COTR within

24 hours {rom the time the item was regarded missing.

Body armor will be replaced by the Govemment al no additional
expense to the Contractor when it is evident that the armor is
deteriorating from normal use and wear or when the manufacturer’s
warranty for the ballistic protective component ¢xpires. The
Gnvernment will not bear replacement costs when: (1) the bedy
armor is lost or stolen; (2) the body armor is rendered unusable due
10 negligence or improper alterations: or (3) when the armor no
longer fits properly due to weight gain or loss on the part of the
Wearcr.

Alterations to the body armor may only be made by the
manufacturer.

Failure 1o comply with this provision or any COTR direction
regarding body armor may be considered grounds for immediate
removal of the CS0O, pursuant to provisian H-3, Removal of CSOs
and Other Contractor Personnel for Vielations of the CSO
Performance Standards, paragraph (c).
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PART 1 - SCHEDULE

SECTON D- PACKAGING AND MARKING

D-1 PRESERVATION, PACKING AND MARKING

Preservation, packaging, and packing for all ilems delivered must be in accordance
with commercial practices.

D-2 MARKING

All information submitted to the Contracting Officer or the Contracting Officer's
Technical Representative must clearly indicate the contract number and task order
numbser, if applicable, for which the information is being submitted.
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evahluation will include, for example, the contractor’s recard of conforming to
contract requiremnents and standards of good workmanship; the contractor’s
rccord of forecasting and controlling costs; the contractor’s adherence to
coniract schedules, including the administrative aspects of performance; the
contractor history of reasonahle and cooperative behavior and commitment to
customer satisfaction and generally, the contractor’s businesslike concern for
the interest of the customer.

Past performance information is relevant information, for [uture source

selection purposes, regarding a contractor’s actions under previously awarded
contracts.
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The Coniractor must adherc to all reporting requirements. Unless stated
otherwise, the Contractor cannot deviate from nor substitute any data or
forms required by this contract. All deliverables are subject to the review
and approval by the Government. If any information reporied is found to
be incomplete or inaccurate, the Government will deem the deliverable
unacceplable and return the deliverable to the Contractor for correction.
The Contractor must make all necessary corrections and/or revisions, as
decmed necessary by the Government and in accordance with the due
date.

Daily Aciivity Log: The Contractor must maintain a Daily Activity Log at
each post, as directed by the COTR. The Daily Activity Log must be
maintained on continuous basis and must capture all CSO post-related
activities, At the Government's request, the Contractor must make the log
availabie for review and inspection.

Cotirt Facility Incident Report (CSO Form 003): The Contractor must
prepare and submit a Court Facility Incident Report whenever a CSO is
involved or observes a suspicious or security-related incident at a coun
facility. With the exception of false alarms or alarm tests, atl incidents
such as, but not limited to, disruptive persons, threats, forced eniry, illegal
weapons, opcn arrest warranis, suspicious packages, ctc., must be repotied
immediatcly to the COTR of the District and to the Judicial Protective
Services, Operations Support Branch, on a Court Facility Incident Report,
within 24-hours of the occurrence. A copy of the Facility Security
Incident Report form is located in Section I, List of Attachments.

Court Fucility Monthly Statistical Summicry Report (CSO Form 002)

The Contractor rust complete and submit a Cour! Facility Monthly
Statistical Summary Report to the Judicial Protective Scrvices, Operations
Support Branch, through the COTR by the tenth calendar day of cach
month. This report provides statistical information on the numbcr of
illegal weapons, contraband, and prohibitcd items detected and/or
conliscated by CSOs during the preceding month. Such information must
be recarded on the Cowrt Facility Monthly Statistical Summary Report. 1|
is designed to collect information on incidents that are threatening or
appear to threaten the safety and security of the Judiciary. [n addition to
the above, it is also designed to capture the details of all incidents
involving arrests or detainment and other serious incidents such as,
disruptive persons, threats, forced entry, illegal weapons, open arrest
warrants, suspicious packages, ¢tc., occurring in or out of the courtroom
that required CSO action. The Contractor is also required to use the Court
Facility Momhly Statistical Summary Report 1o document how many
hours cach CSO performs in the following areas: (1) courtroom
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G-5

The Contractor must not perform overlime services that will exceed the
maximum funding level provided by the task order,

(b) Payment will not be made for unauthorized overtime worked or for overtime
costs exceeding the maximum funding level.
INVOICE PAYMENTS

The Government will, on a monthly basis, pay thc Contractor upon submission of a
proper invoice, the total of the amount duc for the services in accordance with this
contract,

INVOICE REQUIREMENTS

(a)

Irvoice Procedures:

The Contractor must prepare and submit an itemized invoice for each facility
to the designated COTR or as specifically instructed in Option Form 347,
“Order for Supplies or Services,” and/or Standard Form 30, “Amendment of
Solicitation/Modification of Contract,” whichever is applicable. The
Contractor must submit a praper invoice in order (o reccive payment.

The Contraclor’s invoice must include the following information:

{13 The name and address of the business concern:

{2) The invoice date:

(3) Contract number, task order and/or modification number;

(4) A description, and the quantity of supplics or services fumished,
as well ay the associated contract line item number(s);

{3} Shipping and payment terms;

(6) Thc name, title, tefephone number and complete mailing address
of the responsible official to whom payment is to be sent;

(7)  The name, title, telephone number and mailing address of the
person to be notified in the event ol a defective invoice;

(8) Tax payer identification number {TTN) (Usually a social security
number if the Contractor js an individual or their employer
identification number if a company. Invoices submirted withuut
this number will be considered incomplete and will not be paid.};

{9y The date delivery occwired or the period over which services
were provided;

(10} The Contractor must include the following statement on each
invoice:

G-3
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CERTIFICATION

1 certify to the best of my kmowledge and belief that the supplies/services shown on this
invoice have heen received and ure accepied.

Contracting Officer s Technical Representative Date

Payment will only be made afier the following conditions have been met:

(1) Afler contract performance/payment of CS(O and Government
acceplance of services;

(2y  Afer receipt of a proper invoice and the required monthly
activity report;

(3} Only for the number of hours actually performed, less any
deductions for de(icient performance, and for reimbursable
expense(s) actually paid and considered allocable, ailowable, and
directly applicable to this contract,

(4) The Government will take a deduction from the invoice for
charpes assessed to the Contractor for deficient performance for
the month for which the invoice is submitted and for previous
months, for which the proper deductions have not been taken.
The paying office will itemize any deductions taken and provide
the rcasons for the deductions on the payment voucher.

(b)Y  Invoicing for CS50 Travel:

(1} The Contractor will be reimbursed for per diem (transportation,
ledging, meals and incidental expenses) incutred by the CS0(s)
autherized to travel, Reimbursement will only be made to the extent
allowed by FAR 31.205-46 and the Department of Justice Travel
Guide, and the applicable Government Travel Regulations {GTR) per
dicm rates, in cfiect at the time of travel. Travel costs will not be
reimbursed in an amount greater than the cost of, and time required for
coach class, commercially scheduled air or ground travel by the most
expeditious route unless coach air or ground travel is not available and
the Contractor certilies to this fact in the voucher or other documents
retained as part of his contract records to sopport his claim or post-
audit.

(2) Perdiem is nof allowable at the CSO's regular duty station (RDS) or

within an area located within a 30-mile radius of the RDS, When a
CS80 is required to travel to an alternate duty station (ADS) beyond 50

G4
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3)

miles ol their RDS via a privately owned vehicle (POV) (either
personally or contractor-owned), mileage expenses will be paid from
the RDS to ADS in accordance with guidelines outlined in the GTR
and only at the rate efTective at the time of travel. If the CSO must visit
their RDS prior to departing for an ADS, time (including travel to work
overlime) and mileage will be calculated pursuant to the terms found in
parapgraph (3)(ii} below.

When a CSQ is required 1o travel to an ADS via a POV and the mileage
range is in excess of a 50-mile radius from the RDS, the following
applies:

(@

(1i)

(iif)

When a CSO is required to visit their RDS prior to departure for
an ADS: (1) mileage will be calculated from the RDS to the
ADS; and (2) time will be calculated from the time of depariure
from the RDS 1o the arrival at the ADS, not from the C5O’s
residence. Time will be calculated on a reasonable basis taking
into consideration normal traffic patterns and speed limits for the
particular route taken. The route used will be the most direct
route from the RDS to the ADS. The cognizant COTR will be
the determining official should a question arise concerning the
most direct route. (If travel occurs during normal duty hours, the
pay will be in accordance with the Basic Ratc).

When the CSO travels dircctly to an ADS: (1} mileage will be
calculated as folal miles traveled one way, from the CSO's
residence 1o the ADS, less mileape calculated from the C8Q’s
residence to the RDS; (2) time will be calculated. from the time of
dcparture from the CSO’s residenec to arrival at the ADS, less
thet time which would be attributable to normal eommuting from
the CS(¥s residence to the RDS; and (3) if, in the event the
mileage from the RDS and the ADS exceeds 50 miies, but the
mileage from the CSO’s residence to the ADS is less than 50
miles, the policy for travel not exceeding SO miles from the RDS
will apply.

‘The Contractor will use the following billing methods for C50
travel in cxcess of a 50-mile radius from the CS(s RIDS:

(AY Mileape: If use of POV is authorized, allowable mileage

will be billed at the applicable GTR rate that is current at
the time of travel,
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(B) Time: For compensation for CSOs in 2 travel status (i.e., to
and from the ADS), the Contractor must bill the Basic Rate,
up to 40 hours per week. Any time in excess of a 40-hour
week will be billed at the overtime rate.

(iv) The Contractor must submit an individual travel invoice for each
CS50. Panial or piecemeal invoices must not be submitted or
considered for payment purposes.

{v} The Contractor’s invoice must be accompanicd with a Standard
Form (8F} 1034, “Pubiic Youcher Purchases and Services Other
than Personal,” Section I, List of Attachmenis for travel
reimbursement. The Coniractor must also atlach backup for the
amount claimed on the CSO Form 011, Court Security Qfficer
(CSO} Travel Expense Reimbursement form, Section J, List of
Attachments. The voucher must include, at 8 minimum, the
following information:

{A) The invoice date;

{B} The name oI the Lraveler;

{C} The description ol the lravel;

(Y The contract number and the district in which the travel
was incurred; and,

(E) fhe period covered.

{c}) lnvoicing for Overtime:

D

2)

All hours billed in excess of a 40-hour work week (Sunday through
Saturdey) must be certified by the COTR in order for payment to be
made {See terms and conditions set forth in Section C-26, Overtime
and Holiday Performance.} Where the Contractor incurs overtime
without the CO'TRs approval, the Governiment will have no liability to
pay for those scrvices.

A SF 1035 must be used for invoicing for ovenime. 1n addition 10 the
invoice requirements stated in paragraph G-4, the voucher for overtime
must be annotated with the following information:

§3] The name of the employee who worked; and,

{ii} The number of hours in excess of the emplovee’s normal 40 hour
work week.
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period. Each position equates to a maximum of 2008 hours per

contract period.

(2)
{1)

0y
(iii)
(iv}

(v}
(vi)

Names of the emplovees for whom the wage determination will

Format: The Contractor's claim must include the following elements:

cffcet, including their employment status (full-iime or part-time)
{Number of hours should not exceed the total number of positions

ordcred by the Contracting Officer for the applicable contract

period.};

the actual wape rate paid cach emplovee for which a price
adjustment is sought;
Each employees payroll record;
Documents supponing impact on finpe benefit costs, if
applicable;
Documents supporling costs (payroll taxes), if applicable;
A hard copy and an electronic copy of the claim (i.e.,
spreadsheet).

The Contractor's claim for a price adjustment should be presented ina

manner that clearly defincs the methodology/formula uscd o determine the

increase amount sought. Using the columns indicated below, the price

adjustment must be compuled as follows. A detailed sample spreadsheet is

provided in Section J, List of Attachments.

Position

Contract
Rate

Current
Wage
Rate

Revised Wage
Determination
Rate

Rate of
Increase

Application
of
Applicable
Fringe
Benefits and
Taxes

Total
Projected
Hours ar

Actual

Hours

Worked.

Total Price
[ncrease
(Fulty
Burdened}

(a}

()

{c)

(d)

(e)

o

&

h

{e)

Certification. As required in FAR 52.222-43 paragraph (b}, the Coniractor

warrants the prices in this contract do not include any allowance for any
contingency to cover increased costs for which adjustment is provided under

this clause,

Upon agreement of the parties, the Contracting Officer will medify the

contract price or contract unit price labaor rates in writing. The Contractor
must continue performance until an agreement on or determination of any

such adjustment and its effective date has been made. Violation of thig
requirement can be used as grounds for contract default.
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-8 2852.201-70 Contracting Officer's Technical Representative (COTR) (JAN
1985)

(a) Mr./Ms. (Name) of {Organization} (Room No.}, (Building), (Address), (Area
Code & Telephone No.}, {TQ BE APPOINTED AT CONTRACT AWARD) is
hereby designated to act as Coniracting Officer's Technical Representative
{COTR) under this contract.

(b} The COTR is responsible, as applicable, for: receiving all deliverables, inspecting
and accepting the supplies or services provided hereunder in accordance with the
terms and conditions of this contract; providing direction to the contractor which
clarifies the contract cffort, fills in details or otherwise serves 1o accomplish the
contractual Scope of Work; evaluating performance; and cemifying all
invoices/vouchers for acceptance of the supplies or services furnished for
payment.

(¢)The COTR does not have the authority to alter the contractor's obligations under
the contract, and‘or modify any of the expressed terms, conditions, specifications,
or cost of the agreement. If as a result of fechnical discussions it is desirable to
alter/change contractual obligations or the Scope of Work, the Contracting Oflicer
shall issue such changes.
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PART 1-SCHEDULE

SECTION H - SPECIAL CONTRACT REQUIREMENTS

H-1

H-2

SUBCONTRACTING RESTRICTION

Except as specilically stated in this contract (Reference Scetion H, Clause titled
Subcontract [FAR 52.244-2 (Aug 1998)]or approved in writing in advance by the
Contracting Officer, the Contractor must not subcontract any work under this
contract. It is contcmplated that approval will be given for subcontracting certain
phases of the work when, in the opinion of the U.S. Marshals Service, such
subcontracting will not adversely affect the quality of delivery of services nor the
difficulty or cost of inspection and testing. All requests for approval 1o subcontract
must be submitted in writing 1o the Contracting Officer for consideration and
approval.

INDEMNIFICATION

(a)

(b}

Hold Harmiess and Indemnification Agreement: The Contractor shall save
and hoid harmless and indemnnify the Government against any and all liability
claims, and reasonablc costs of any person or persons and for loss or damage
to any Contractor or property owned by a third parly o¢curring in connection
with or in any way incident to or arising out of the occupaney, use, service,
operation, or performance of work under the terms of this contract, resulting
in whole or in pan from the negligent acts or nepligent ¢missions of the
Contractor, any subcontract, or any emplovee, agenl, or representative of the
Contractor or subcontractor,

Covernment’s Right of Recovery: Nothing in the above paragraphs shall be
considered to preclode the Government from receiving the benefits of any
insurance the Contractor may carry which provides for the indemnification ol
any loss or destruction of, or damage to properly in the cusiody and care of
the Contractor, where such loss, destruction or damage is to Government
property. The Contractor shall do nothing to prejudice the Government's
right to recaver against third panies for any loss, destruction of, or damage to
Government property, and upon requesi of the Contracting Officer shall, at
the Government's expense, fumish to the Government all reasonable
asgsistance and cooperation, including assislance in the prosecution of suit and
1he execution of instructions of assignment in favor of the Government, in
obtaining recovery.




|SECTION H Ird Judicial Circulss DIMS-08-D-0011]

H-3 REMOYAL OF C503 AND OTHER CONTRACTOR PERSONNEL FOR
VIOLATIONS OF THE CSO PERFORMANCE STANDARDS

{a) The Contractor shall be responsible for providing employees that meet the
qualifications and requirements established under the Contract. Any
employee provided by the Contractor that fails to meet the CSO performance
slandards set forth in Section C may be removed from performing services
for the Government undcr this Coniracl upon written request of the
Contracting Officer.

(b) Thc United States Marshals Service reserves the right at all times to
detcrmine the suitability of any Contractor employee to serve as a CS0.
Decisions rendered under any dispule resolution process, including assisted
setilement, negotiation, consultation, mediation, mini trials, arbitration or any
other process available to the contractor and iis employees shall not be
binding upon the United States Marshals Service. Any decision to continue a
Contractor employee in a CSO capacity will be made solely by the Judicial
Protective Services on a case-by-case basis in accordance with the
requirement to safeguard the federal judicial process, the Judiciary, citizens,
and property as per policies and directives goveming Judicial Protective
Secrvices operations.

(¢} Any employee provided by the Contractor that the Contracting Qfficer asserts
has failed to meet the performance requirements set forth in Section C,
Description/Specifications/Statement of Work, may be removed from
performing services onder this contract. The Unitcd States Marshals Service
reserves the right 1o temporarily remove a CS0 under investipation for an
alleged serious performance standard violation or criminal charge from
performing under the contract. The individual's [ircarm and credential must
be retumed to the USMS until the alleged incident is resolved. A
determination by the Contractor that an employee’s performance can be
corrected by discipline and/or other measures and still meet the terms of the
contract shall be made in writing to the Contracting Oflicer, The Contracting
Officer and Judicial Profective Services shall make the final determination of
suitability. In the event that an employee consistently fails lo perform
tollowing notification by the Contracting Officer, the Contractor may be
assessed liquidated damages, Liquidated damages shali be computed for
cach affected employee as outlined in Section F-1, Liguidated Damages -
Supplies, Services or Research and Developrent.

H-2
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{d) If requested by the Contracting Officer or a designated representative, the
Contractor shall provide a writien explanation to the Contracting Officer,
providing the facts and argument regarding the proposed removal of an
individual. In the event that the Contracting Officer or designated
representative has requested the removal, a wrilten response from the
individual subject to the removal, il any, and a written statement of the
Contractor’s position on the removal of an individual must be forwarded to
the Judicial Protective Services, through the Contracting Officer, within 15
days of the initial removal notice for a final decision.

(e} Notwithstanding the requirements of Paragraph (b}, above, any emptoyce
provided by the Coniractor that engages in actions such as misuse of weapons
or ercdential that have been provided, removal of assigned weapons or
credential from the courthouse/site, improper activity related to a jory, or
engagces in criminal conduct, whether on or off-duty, or any other activity that
affects the integrity of the judicial process or is likely to compromise the
security of the courts, shall be removed from performing services for the
Government under this contract, and shall not b reassigned to this confract
without the concurrence of the Contracting Officer. The Contractor shall
notify its employees of this requirement and shall post this requirement in a
conspicuous location.

() The Contractor shall be required to submit with its proposal established
procedures for disciplining emplovees who fail to comply with the lerms of
the contract. The Centractor’s disciplinary procedures must provide, at a
minimum, notice to the employee of any allegation(s} made concerning the
employee’s performance and an opportunity for the employee to respond.

(g) The Contracting Officer will forward copies of all correspondence perlaining
to the removal of the contractor’s employees to the COTR responsible for
oversceing contractor performance in each district.

{h} The procedures of Section H-3 do not apply to sifuations where a CSO is

removed for failure to meet the contract’s medical and/or physical
qualification standards and/or firearras qualificdtions.

H-4 INSURANCE COVERAGE

{a) The Contractor musl acquire and maintain at its expense during the entire
contract performance period adequate insurance. Insurance coverage must, at
minimum, provide the following:
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H-5

(b)

<)

)

@

€}

$100,000 per incident minimum Workman's Compensation and
Employee's Liability Insurance,

General public liability insurance covering all duties, services,
and work to be performed under this coniract. The insurance
providcs limits of liability for bodily injury not icss than
$2.000,000 per person and $5,000,000 for each occurrence, and
properly damage limits of liability of not lcss than $200,000 for
each accident. The general liability policy must name the "The
United States of America, action by and through the Department
of Justice," as an additional insured with respeci 10 operations
performed uuder this contract.

Automobile Liability Insurance writtcn on the comprehensive
form of policy of $1,000,000 per person and $5,000,000 pcr
occurrcnce lor bodily injury, and $200,000 per occurrence for
properly damage.

Each liability policy must include the following provision:

*It is a condition of this policy that the company shall fummish written notice
10 the Department of Justice, in care ol the issuing office, 30 days in advance
of any reduction in or cancellation of this policy.”

Insurance is 10 be effective throughout the lerm of the contract. Upon
request, the Contractor must furnish the Contracting Officer as evidence of
requiremnent insurance, cerlified true copies of liability policies and manually
countersigned endorsements of any changes thereto. Renewal policies must
be furnished not less than five days prior to the expiration of current policics.

LICENSES

The Contractor must secure and maintain in a current status all required licenses
and permits applicable to the lawfu! functioning within the locations listed in
Section R, Supplies or Services and Prices / Costs. In doing so, the Contractor
must furnish evidence to the Contracting Officer, of a company license (state
and/or local) authorizing the company to provide puard service within that staie
and/or locality, or evidence of application for same, within 14 days after request by
the Contracting Oflicer.

H-4
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H-6

H-7

H-8

H-9

FACILITY SURVEY PRIOR TO ASSUMING/COMMENCING
CONTRACT PERFORMANCE

After the award, but prior to performance, the Contractor must coordinate a facility
survey with the COTR for purposes of familiarizing each Contractor personnel with
the CSO post assignment records and the Judicial Security Plan designed
specilically for that facility. A facility survey must afso be performed on the first
day ol duty for each Contractor personnel hired afier implemcnlation of the
confract.

RECORDING PRESENCE

Al Contractor personnet performing work at a USMS site must sign in when
reporting for duty and sign out when leaving at the end of the work day on a
“Record of Time of Amrival and Departure” form. This form will be provided and
secured al an area designated by the COTR.

WAGE DETERMINATIONS

(a) Wage determinations, as reflected in Scction J, List of Attachments,
Applicabie Department of Labor Wage Determinations and Collective
Bargaining Agreements, are applicable 10 employces who will be employcd
in the pcrformance of this contract. Contracior employecs assigned 1o labor
carcgories lisied in the wage determination must be paid no less than the
minimurn menetary wage and furnished fringe benefits as indicated in the
wage detennination. The Contractor must immediately pay these cmployccs
the minimum wagces and fringe benelits upon receipt of the applicable wage
determination. This determination was issued under the provisions of the
McNamara-O'Hara Service Coniract Act (79 Stat. 1034), and in accordance
with Part 4-3 of 29 CFR Part 4.

(b) Wage detcrminations, as rellected in Section I, List of Attachments,
Applicable Department of Labor Wage Determinations and Collective
Bargaining Agreements, arc applicable to employees who will be employed
as a CSO during the performance of this contract.

LIABILITY FOR START-UP COSTS

(a) Liability for Background Investigations Costs During Contract Start-Up -
During the contract transition phase only, the Contractor will be responsiblc
for the costs of background investigations for all non-incumbent CSO
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applicants in the amount of $1,895.00, unless the Contractor can subslantiate
that an offer for employment was made to an incumbent €S0 and that offer
was rcjected. The Government will assess the amount from the Contractor’s
invoice. The amount of $1,895.00 reprcsents Lhe additional costs of the
Government performing background checks on a new applicant.

(by Start-Up Cost - The Government will only be liabie tor actual stan-up costs
incurred by the Coniractor. If the Contractor does not provide a compleie
uniform as stated in Section C to a CS0O during 4 contract performance vear,
the Governmeni will not be liable to reimburse the Contractor for uniform
slart-up cosls.

The Government will not reimburse the Contractor for start-up costs
associated with hiring individuals in excess of the number of personnel
required for the C8O positions authorized in Section B, Supplies or Services
and Prices / Costs, or subsequent positions authorized by the Contracting
Officer. Additionally, the Government wil! not be liable for start-up costs
caused by turnover of contractor employces or when previously approved
CS0s fail either preliminary or background investigations, except those
specific cases set forth in Section C-8, Turaover.

H-10 QUANTITIES FOR MINIMUM AND MAXIMUMS

{a) For the purpose of determining the contract minimum guarantee as described
below, the number of CS0 positions must be the number of positions
specified on the Specification and Pricing Proposal Sheet. Neither LSS0 nor
S50 positions are included in the contract minimum guaranitee
calealations. A position equates to a CSO working a 40-hour workweek.
The Government guarantees that a minimum amount of work will be ordered
under this contract. ‘The minimum guarantee will be determined by the
Specilication and Pricing Proposal Sheet for the basc contract period. The
amounts must be determined as indicated in the following paragraphs.

{(b) For the base contract period, the minimum guarantce will be computed by
multiplying the basic hourly rate for cach location, by the number of CSO
positions for each location, multiplied by 174 cstimated average hours per
month, multiplied by four months. This guarantee is subject (o the
availability of {unds.

If there are less than four calendar months remaining between the date of the
award and the end of the Government's fiscal year in which the award is being
made, then the minimum guarantee is to be calculated with the lesser number
of months and the resuliant shorifall from the amount calculated using four

(c

e
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months may be subsequently provided subject to the availability of
appropriated funds for performance beyond the end of the [iscal year. (The
Govermment's fiscal year ends on September 30 of each vear.)

(d) For the purpese of determining the contract maximum for the base contract
period, the number of CSO positions will bc 100% of the number of pasitions
specified on the Specification and Pricing Proposal Sheet,

H-11 DEPARTMENT OF JUSTICE DEADLY FORCE POLICY

The Contractor must ensure that its employces fully comprehend and comply with
Section I, List of Attachments, Department of Justice Deadly Force Policy.

H-12 NOTICE REGARDING FIREARM POSSESSION/DOMESTIC VIOLENCE

Title 18, Section 922(g)(%) of the United States Code makes it a federal felony for
anyone previously convicted of & misdemeanos crime of domestic violenee to
posscss a firearm or ammunition. **Misdemeanor crime of domestic violence™ is
generally dcfined as any oflcnse whether or not cxplicitly described in a statute as a
crime of domestic violence which has as its factual basis the use or attempted use
of physical force, or (he threatened use of a deadly wcapon, committed by the
victim’s current or former domestic partner, parent or guardian, A persen falls
under the prohibition of the statute il he or she has ever been convicted of a
misdemeanor crime of domestic violence. The term “convicted” is gencrally
defined in the statute as exeluding anyone, whose conviction has been cxpunged,
set aside or has rcccived a pardon.

H-13 NOTICE REGARDING BLOOD BORNE/AIR BORNE PATHOGENS
EXPOSURE

(a) The Contractor is hereby provided notice that there is risk of occupational
exposure 1o potentially infectious maierials for their employces under this
coniract. 11 is the Contractor’s responsibility 1o inlorm its employccs of this
risk.

(b) The Contractor must formally documcnt the acknowledgment of its
cmployces that they have been made awarc of the associated risks and that
the Contractor is responsible for cosuring that they take self-protective
mcasurcs whenever they arc subject to such exposure.
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{c)

(d)

The Conlractor must ensure that its employees are made aware that they
should not be handling prisoners or accessing cellblock areas on a routine
basis as this is not a requirement of the contract and puts the employee al a
high level of risk of infection,

Any cost to the Contractor associated with their compliance to this portion of
the contract is the responsibility of the Contractor.

H-14 KEY PERSONNEL

(@)

{b)

The Contractor must assign a coniract manager and site supervisors 1o key
posilions. These individuals are considered essential for the work required.
‘The Coniractor must not make a diversion or substitution of any key
personnel without the written consent ol the Contracting Officer. The
following key personnel are assigned to this contract:

MName Role Company

—_—

During the [irst 90 days of performance, no substitution of key personnel will
be atlowed unless the substitution is necessitated by illness, death, or
termination of employment, In any of these events, the Contractor must
notify the Contracting Officer within 72 hours of knowledge by the
Conlractor and provide the informatinn required by paragraph (c} below.
After the initial 90-day period, all proposed substitutions must be submiticd
in writing to the Contracting Officer for approval.

(e) All requests for substitutions must provide a detailed explanation of the

circumslances necessitating the proposed substitutions, complete resumes for
the proposed substitutes, and any additional information requested by the
Contracting Officer. The qualifications of any proposed substitutes must meet
or exceed the contract requirements. The Contracting Officer will notify the
Contractor within 15 calendar days afier receipt of all required inlormation of

the decision on substituiions,

H-15 RESIDENCY REQUIREMENT

‘The Department of Justice Residency Requirement is amended 1o apply to all DOJ
contracts employed within the United States, both United States citizens and non-
United States citizens.

H-&
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52.215-12

52.215-13

52.215-14
52.215-15

52.215-17

52.215-18

52.215-21

52.216-3
52.216-7
52.216-8
52.219-4
52.219-8
52.219-9

52.219-16

52.222-3
52.222-21

52.222-26
52.222-35

52.222-36

52.222.37

OCT 1997
OCT 1997

OCT 1997
OCT 2004

OCT 1997

JUL 2005

OCT 1997

OCT 1997
DEC 2002
MAR 1997
JUL 2005
MAY 2004
OCT 2001

JAN 1995

JUN 2003
FEB 1999

MAR 2007
SLEPT 2006

JUN 1998

SEPT 2006

SUBCONTRACTOR COS1 OR PRICING
DATA

SUBCONTRACTOR COST OR PRICING
-MODIFICATIONS

INTEGRITY OF UNIT PRICES

PENSION ADJUSTMENTS AND ASSETS
REVERSICGNS

WAIVER OF FACILITIES CAPITAL COST
OF MONEY

REVERSION OR ADJUSTMENT OF
PLANS FOR POSTRETIREMENT
BENEFITS (PRB) OTHER THAN
PENSIONS

REQUIREMENT FOR COST OR PRICING
DATA OR INFORMATION OTHER THAN
COST OR PRICING DATA

PRICE REDETERMINATION-
PROSPLCTIVE

ALLOWABLE COST AND PAYMENT
FIXED FEE

NOTICE OF PRICE EVALUATION
PREFERENCE FOR HUBZONE SMAILL
BUSINESS CONCERNS

UTILIZATION OF SMALL DUSINESS
CONCERNS

SMALL BUSINESS SUBCONTRACTING
PLAN {(ALTERNATE IT}

LIQUIDATED DAMAGES-
CONTRACTING PLAN

CONVICT LABOR

PROHIBITION QOF SEGREGATLED
FACILITIES

EQUAL OPPORTUNITY

EQUAL OPPORTUNITY FOR SPECIAL
DISABLED YETERANS, YETERANS OF
THE VIETNAM ERA, AND OTHER
ELIGIBLE YETERANS,

AFFIRMATIVE ACTION FOR WORKERS
WITH DISABILITIES

EMPLOYMENT REFQORTS CN SPECIAL
DISABLED YETERANS, YETERANS OF
OF THE VIETNAM ERA, AND OTHER
ELIGIBLE VETERANS
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52.222-41 JUL 2005 SERVICE CONTRACT ACT OF 1965,
AS AMENDED

52.222-43 NOV 2006 FAIR LABOR $STANDARDS ACT AND
SERVICE CONTRACTS ACT-PRICE
ADJUSTMENT (MULTIPLE YEAR AND
OPTION CONTRACTS}

52.223-5 AUG 2003 POLLUTION PREVENTION AND
RIGHT-TO-KNOW

52,223-6 MAY 2001 DRUG-FREE WORKPLACE

52.223-14 AUG 2003 TOXIC CHEMICAL RELEASE
REPORTING

52.224-1 APR 1984 PRIVACY ACT NOTIFICATION

52.224-2 APR 1984 PRIVACY ACT

52.225-13 FEI 2006 RESTRICTIONS ON CERTAIN
FOREIGN PURCHASES

52.227-1 JUL 1995 AUTHORIZATION AND CONSENT

52.227-17 JUN 1987 RIGHTS IN DATA-SPECIAL WORKS

52.228-3 JAN 1997 INSURANCE-WORK ON A GOVERNMENT
INSTALLATION

52.229-3 APR 2003 FEDERAL, STATE AND LOCAL TAXES

52.230-2 MAR 1998 COST ACCOUNTING STANDARDS

52.230-3 APR 1998 DISCLOSURE AND CONSISTENCY OF
COST ACCOUNTING PRACTICES

52.230-6 APR 2005 ADMINISTRATION OF COST
ACCOUNTING STANDARDS

52.232-7 FEB 2007 PAYMENTS UNDER TIME-AND-
MATERIALS AND 1L ABOR-HOUR
CONTRACTS

52.232-8 FEB 2002 DISCOUNTS FOR PROMPT PAYMENT

522329 APR 1984 LIMITATION ON WITHHOLDING OF
PAYMENTS

52.232-17 JUN 1996 INTEREST

52.232-18 APR 1984 AVAILABILITY OF FUNDS

52.232-23 JAN 1986 ASSIGNMENT OF CLAIMS

52.232-25 OCT 2003 PROMPT PAYMENT (ALTERNATEI)

52.232-33 OCT 2003 PAYMENT BY ELECTRONIC FUNDS
TRANSFER-CENTRAL CONTRACTOR
REGISTRATION

52.233-1 JUT, 2002 DISPUTES

52.233-2 SEP 2006 SERVICE OF PROTEST

52.233-3 AUG 1996 PROTEST AFTER AWARD

52.233-4 OCT 2004 APPLICABLE LAW FOR BREACH OF

CONTRACT CLAIM
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52.237-2 APR 1984 PROTECTION OF GOVERNMENT
BUILDINGS, EQUIPMENT, AND
VEGETATIONS

52.239-1 AUG 1996 PRIVACY OR SECURITY SAFFGUARDS

52.242-1 APR 1984 NOTICE OF INTENT TO DISALLOW
CQOSTS

52.242-3 MAY 2001 PENALTIES FOR UNALLOWABLE COSTS

52.242-4 JAN 1997 CERTIFICATION OF FINAL INDIRECT
COSTS

52.243-3 SEP 2000 CHANGES-TIME-AND-MATERIALS OR
LLABOR HOURS

52.243-7 APR 1984 NOTIFICATION OF CHANGES

52.244.2 AUG 1998 SUBCONTRACTS

52.244-6 MAR 2007 SUBCONTRACTS FOR COMMERCIAL
ITEMS

52.245-1 APR 1984 PROPERTY RECORDS

52.245-4 JUN 2003 GOVERNMENT-FURNISHED PROPERTY
(SHORT FORM)

52.246-25 FEB 1997 LIMITATION OF LIABILITY-SERVICES

52.249-6 MAY 2004 TERMINATION (COST
REIMBURSEMENT)YALTERNATE [V)

52.249-14 APR 1984 EXCUSABLI DELAYS

52.251.1 APR 1984 GOVERNMLINT SUPPLY SOURCES

52.253-1 JAN 1991 COMPUTER GENERATED FORMS

I-2. FAR 52.204-9 Personal Identity Verification of Contractor Personnel (Nov

2006)

(a) The Contractor shall comply with apency personal identity verilication
procedures identified in the contract that implement Homeland Security
Presidential Directive-12 (HSPD-12), Office of Management and Budget
{OMB) guidance M-05-24, as amended, and Federal Information Processing
Standards Publication (FIPS PUB) Number 201, as amended.

{b) The Contractor shall insert this clause in all sobcontracts when the
subcontractor is required to have routine physical access to a Federally-
controlled facility and/or routinc access 1o a Federally-controlled information

system.
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52.215-19 Natification of Ownership Changes (Oct 1997)

{(a) The Contractor shall make the following notifications in writing:

0

(2

When the Contractor becomes aware that a change tn its ownership has
occurred, or is ccrtain to oceur, that could result in changes in the
valuation of ils capitalized assets in the accounting records, the
Contractor shall notify the Administrative Contracting Olficer (ACO)
within 30 days,

The Contraetor shall also notify the ACO within 30 days whenever
changes io assct valuations or any other cost chanpes have occurred or
are eerlain to occur as a result of a change in ownership.

{b} The Contractor shall -

e))

@

(3

)

Maintain current, accurate, and complete inventory records of asseis
and their costs;

Provide the ACO or designated rcpresentative ready access 1o the
records upon request;

Ensure that all individual and grouped assets, their capitalized values,
accwnulated depreciation or amorization, and remaining useful lives
are identified accurately belore and after euch of the Contractor’s
ownership chenges; and

Rctain and continue to maintain depreciation and amortization
schedules based on the asset records maintained before each Contractor
ownership change.

{c) The Contractor shall include the substance of this clause in all subcontracts
under this contract that meet the applicability requirement of FAR
15.408(k).

I-2 52216-18 ORDERING (OCT 1995)

{a) Any supplies and services to be furnished under this contract shall be ordered
by issuance of delivery orders or 1ask orders by the individuals or activities
designated in the Schedule. Such orders may be issued through the Period of
Performance as specified in Section B.
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(b) All delivery orders or task orders are subject to the terms and conditions of
this contract. In the event of conflict between a delivery order or task order and
this contract, the contract shall control.

(c) If mailed, a delivery order or task order is considered "issued" when the
Government deposits the order in the mail. Orders may be issued orally, by
facsimile, or by electronic commerce methods only if authorized in the Schedule.

I-3  52.216-19 ORDER LIMITATIONS (OCT 1995)

(a) Minimum order. When the Government requires supplies or services covered
by this contract in an amount of less than the period of four months, the
Government is not obligated to purchase, nor is the Contractor obligated to
furnish, those supplies or services under the contract.

(b) Maximum order. The Contractor is not obligated to honor any order for a
single item in or combination of items in excess of 100% of the existing number
of CSOs assigned to a given District per contract period for the Basic Rate. No
limitations are set for Start-up costs; however, a limit does apply to the Overtime
Rate. That limit is based upon the maximum quantity ordered by the Contracting
Officer.

(c) If this is a requirements contract (i.e., includes the Requirements clause at
subsection 52.216-21 of the Federal Acquisition Regulation (FAR)), the
Government is not required to order a part of any one requirement from the
Contractor if that requirement exceeds the

maximum-order limitations in paragraph (b) of this section.

{d) Notwithstanding paragraphs (b) and (c) of this section, the Contractor shall
honor any order exceeding the maximum order limitations in paragraph (b),
unless that order (or orders) is returned to the ordering office within 10 days after
issuance, with written notice stating the Contractor's intent not to ship the item (or
items) called for and the reasons. Upon receiving this notice, the Government may
acquire the supplies or services from another source.

I-4 52.216-22 INDEFINITE QUANTITY (OCT 1995)

(a) This is an indefinite-quantity contract for the supplies or services specified, and
effective for the period stated, in the Schedule. The quantities of supplies and
services specified in the Schedule are estimates only and are not purchased by this
contract.

1-6
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(b} Delivesy or performance shall be made only as authorized by orders issucd in
accordance with the Ordering clause. The Contractor shall furnish to the
Govemment, when and if ordered, the supplies or scrvices specified in the
Schedule up to and including the quantity designated in the Schedule as the
"maximum." The Government shall order at least the quantity of supplies or
services designated in the Schedule as the "minimum."

{(c) Except for any limitations on quantities in the Order Limitations clause or in the
Schedule, there is no limit on the number of orders that may be issued. The
Government may issue orders requiring delivery to multiple destinations or
performance at multiple loeations.

{d} Any order issued during the cffective period of this contract and not completed
within that period shall be complcted by the Contractor within the time specified in
the order. The contract shall govern the Contractor's and Government's rights and
obligations with respect to that order 1o the samc extent as if the order were
completed during the contract's efTective period; provided, that the Contractor shall
not be required 10 make any deliveries under this contract afier the effective period
of performance of the contract.

52.216.29 TIME-AND MATERIALS LABOR-HOUR PROPOSAL
REQUIREMENTS-NON-COMMERCIAL ITEM ACQUISITION WITH
ADEQUATE PRICE COMPETITION (FEB 2007)

{a) The Government contemplates award of a Time-and-Materials or Labor-Hour
type of contract resulting from this solicitation.

{b} Thc ofTeror must specify fixed hourly rates in its offer that include wages,
ovcrhead, general and administrative expenses, and prolit. The offeror must
specify whether the fixed hourly rate for each labor category applies to labor
performed by—

{1} The offeror;
{2) Subcontractors; and/or

{3) Divisions, subsidiarics, or affiliates of the offeror under a common
control;

(c) ‘The offeror must establish fixed hourly rates using—
(1) Separate rates for each category of labor to be performed by cach

subcontractor and for each category of labnr to be performed by the
offcror, and for each category of labor o be transferred between
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divisions, subsidiaries, or alhiliates of the offer under a common
control;

{2y Blended rates for each category of labor to be performed by the offeror,
including labor transferred hetween divisions, subsidiaries, or affiliates
of the offeror under a common control, and all subcontractors; or

(3} Any combination of separate and blended rates for each category of
labor to be performed by the offeror, affiliates of the offeror under a
common control, and subcontractors.

FAR 52.217-8 Option to Extend Services (Nov 1999)

The Government may require continued performance of any services within the
limits and at the rates specified in the contract. These rates may be adjusted only
as a result of revisions to prevailing labor rates provided by the Secretary of
Labor. The option provision may be cxerciscd more than once, but the total
extension of performance hereunder shall not exceed 6 months. The Contracting
Officer may exercise the option by written notice to the Contractor within 3¢
days.

FAR 52.217-9 Option to Extend the Term of the Contract {Mar 2000)

{a} The Government may extcnd the tcem of this contract by written notice 1o the
Contractor within 60 day provided, that thc Government gives the Contractor
a preliminary writtcn notice of its intent to extend at least 30 before the
contract expires. The preliminary notice does not commit the Government to
an extension.

{by 1f thc Govcrmment exercises this option, the extended contract shall be
considered to include this option clause.

(¢)  The total duration of this contract, including thc exercise ol anv options under
this clause, shall not exceed 4 years 10 months.

FAR 52.222-1 Notice to the Government of Labor Disputes (Feb 1997)

If the Contractor has knowledge that any actual or potential labor dispute is
delaying or threatens to delay the timely performance of this contract, the
Contractor shall immediately give notice, including all relevant information, to
the Contracting Officer.
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FAR 52.222-3% NOTIFICATION OF EMPLOYEE RIGHTS CONCERNING
PAYMENT OF UNION DUES OR FEES (Dec 2004)

{a)} Definition. As uscd in this clause--

“Linited Slales™ means the 50 States, the District of Columbia, Puenio Rico, the
Northern Mariana Islands, American Samoa, Guam, the U.S. Virgin Islands,
and Wake Island.

(b) Lxcept as provided in paragraph (e) of this clause, during the term of this
contract, the Contractor shall post a notice, in the form of a poster, informing
employees of their ghts concerning union membership and payment of
union dues and fees, in conspicuous places in and about all its plants and
offices, including all places where notices to employees are customarily
posted. The notice shall include the following information (except that the
informatien pertaining to National Labor Relations Board shall not be
included in notices posted in the plants or offices of carrisrs subject to the
Railway Labor Act, as amended (45 U.S.C. 151-188)).

Naotice 10 Employces

Under Federal law, employees cannot be required to join a unien or maintain
membership in a union in order to retain their jobs. Under certain conditions,
the law permits a union and an employer te enter into a union-security
agrcement requiring employees to pay uniform periodic dues and initiation
tees. However, employees who are not union members can object to the use
of their paymenis for cerlain purposcs and can only be required to pay their
share of union costs relating 1o collective bargaining, contract administration,
and prievance adjustment.

Il you do not want to pay that portion of dues or fees used to support
activities not related to collective barpaining, contract administration, or
gricvance adjustment, vou are entitled to an appropriate reducticn in your
payment. Ef vou believe that you have been required to pay dues or fees used
in part to supporl activities not related to collective bargaining, contract
administration, or grievance adjustment, you may be cntitled to a refund and
to an appropriate reduction in future payments.

Yor further information concemning your rights, you may wish to contact the
National Labor Relations Board (NLRB) either at one of its Regional oflices
or at the following address or toli free number:

National Labor Relatinns Board
Division of Information
1099 14th Street, N W,



|SECTION |

3 Judicial Circults DJIMS-08-D-081 1 |

©

@

(e)

Washington, DC 20570
1-B66-667-6572
1-866-316-6572 (TTY)

To locate 1the nearest NLRB office, see NLRB's website at
htip:/farww.nlrb.oov

The Conlractor shall comply with all provisions of Executive Order 13201 of
February 17, 2001, and retated implementing regulations at 29 CFR Part 470,
and orders of the Secretary of Lahor.

In the event that the Contracior does not comply with any of the requircments
sei Jorth in paragraphs (b), (¢), or {g), the Secretary may dircet that this
contract be cancelled, terminated, or suspended in whole or in part, and
declare the Contractor incligible for further Government contracts in
accordance with procedures at 29 CFR part 470, Subpan B--Compliance
Evaluations, Complaint Investigations and Enforcement Procedures. Such
other sanctions or remedies may be imposed as are provided by 29 CFR Part
470, which implements Executive Order 13201, or as are otherwisc provided
by law,

‘T'he requirement to post the employee notice in paragraph {b) does not apply
{o--

(1)  Contractors and subconiractors that employ fewer than 13 persons;

(2) Contractor establishments or construction work sites where no union
has been formally recognized by the Contractor or certified as the
exclusive bargaining represcnlative of the Contractor's cmployees;

(3) Contractor establishments or construction work sites localed in a
jurisdiction named in the delinition of the United States in which the
law of that jurisdiction forbids enforcement of union-security
agreements;

(4}  Coniractor [acilities where upon the written request ol the Contractor,
the Department of Labor Deputy Assistant Sceretary for Labor-
Management Programs has waived the posting requirements with
respect 1o any of the Contraetor's facilities if the Deputy Assistant
Secrctary [inds that the Contractor has demonstrated that--

(i) The facility is in all respcets scparate and distinct from activities
of the Contractor related to the performance of a contract; and
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(g)

(i} Such a waiver will not interfere with or impede the efTectuation
of the Executive order; or

(5) Work outside the Uniled States that does not involve the recruitment or
employment of workers within the Uniled States.

The Depariment of Labor publishes the official employee notice in two
variations; one for contractors covered by the Railway Labor Act and a
sccond for all other contractors. The Contractor shall--

(1) Obtain the required employee notice poster from the Division of
Inferpretations and Standards, Office of Labor-Managerment Standards,
U.8. Depariment of Labor, 200 Constitution Avenue, NW, Room N-5605,
Washington, DC 20210, or from any ficld office of the Department's
Office of Labor-Management Standards or Office of Federal Contract
Compliance Programs;

{2) Download a copy of the poster from the Office of Labor-Management
Standards website al htip://www.olms.dol.aoy; or

{3) Reproduce and use exact duplicate copies of the Department of Labor's
official poster.

The Contractor shall includec the substance of this clause in ¢very subconlract
or purchase order that exceeds the simplified acquisition threshold, entered
into in connection with this centract, unless exempted by the Department of
Labor Deputy Assistant Secrelary for Labor-Management Programs on
account of special circumstances in the national ioterest under authority of 29
CFR 470.3(¢). For inde[inite quantily subcontracts, the Contractor shall
include the substance of this ¢lause if the value of orders in any calendar year
of the subcontract is expecled to exceed the simplilied acquisition threshold.
Pursuant to 29 CFR Part 470, Subpart B--Compliance Evaluations,
Complaint Investigations and Enlorcement Procedures, the Secretary of
Labor may direct the Contractor to take such action in the enforcement of
these regulations, including the imposition of sanctions for noncompliance
with respect to any such subcontract or purchase order. If the Contractor
becomes involved in litigalion with a subcontractor or vendor, or is
threatened with such involvement, as a result of such direction, the
Conlractor may request the United States, through the Secrelary of Labor. to
enicr into such litigation to protect the interests of the United States.
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1-10 52.222-42 STATEMENT OF EQUIVALENT RATES FOR FEDERAL
HIRES (MAY 1989)

In compliance with the Service Contract Act of 1965, as amended, and the
regulations of the Secretary of Labor (29 CI'R part 4), this clausc identifics the
classes of service employees expected to be emplayed under the contract and
states the wages and {ringe benefits payable to each il they were employed by the
contracting agency subject to the provisions of 5 U.5.C, 5341 or 5332,
This Statement is for Information Only:
It is nat 8 Wage Detennination

Emplayec Class Monelary Wage-Fringe Benelits

Court Security Officer GS-6  (see below)

3" Circuit Shreveporl, LA Texarkana, TX
Monrog, LA Marshall, TX
Wilmington, DE Alexandria, LA Sherman, TX
Lake Charles, LA Lutkin, TX
Newark, NI Lafayetile, LA Plano, TX
Trenton, NJ Batan Rouge, LA Houston, TX
Camden, W] Galveston, 'I'X
Laredo, TX
Philadelphia, PA Oxford, M3 Victoria, TX
Reading, PA Greenville, MBS McAllen, TX
Easton, PA Aberdeen, MS Brownsville, TX
Allentown, PA Jackson, MS Corpus Christi, TX
Scranton, PA Haltiesburg, 84S San Antonip, TX
Harrisburg, PA Biloxi, MS Austin, TX
Wilkes-Barre, PA Gulfport, M5 El Paso, TX
Williamsport, PA Gulfport, MS Midland, TX
Fittsburzh, PA Matchez, M5 Waco, TX
Erie, PA Del Rio, TX
ITohnstown, PA Dallas, TX Pecos, TX
Abilene, TX Alpine, TX
St. Thomas, VI Amarillo, TX
&t Croix, VI Fon Worlh, TX
Lubbock, TX
San Angelo, TX ot
3% Circult Tyler, TX Washington, BC

MNew Orleans, LA

Beaumont, TX

[-12

Athington, VA
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I-11 52.232-18 AVAILABILITY OF FUNDS (APR 1984)

Funds are not presently available lor this contract. The Government's obligation
under this contract is contingent upon the availability of appropriated funds from
which payment for contract purposes can be made. No legal liability on the part of
the Government {or any payment may arise until {unds are made available to the
Contracting OtTicer for this contract and until the Contractor receives notice of
such availability, o be confirmed in writing by the Conlracting Officer.

I-12 52.252-2 CLAUSES INCORPORATED BY REFERENCE (FEB 1998}

This contract incorporates ane or more clauses by reference, with the same force and
effect as if they were given in full text. Upon request, the Contracting Officer will make
their full text available. Aiso, the full text of a clause may be accessed electronically at
this/these address(es):

hitp://waw.amet.gov

1.13  Authorized Deviations in Clauses (Apr 1984)

{a) Thc usc in this solicitation or contract of any Federal Acquisition Regulation
(48 CFR Chapter 1) clause with an anthorized deviation is indicated by the
addition of “(DEVIATIONY” afier the date of the clause,

(b} The use in this solicitation or contract of any DEPARTMLNT OF JUSTICIE
ACQUISITION REGULATION (JAR) (48 CFR clause with an authorized
deviation is indicated by the addition ol *(DEVIATION}” after the name of
the regulation.

.14 Alterations in Contract (Apr 1984)

Portions of this contract are altered as follows:

I-13






|SEC TION J 3rd Judicial Circuirs DIMSO8-D-001 1 l
ATTACHMENT TITLE
2 CS0 STAFFING FORMS

Z(A) CSC Form 001, Conltractor’s Court Security Officer Staffing
Notification

2(B) CS0 Form 004, Acknowledgement of Conditions of Court Sccurity
Officer Eligibility

2(C) CSO Form 005, Courl Security Officer Contractor’s Backgronnd
Check Form

2(D) CS0O Form 006, Certification of Court Security Oflicer Performance
Standards

2E) CSO Form 007, Certificate of Compliance, The Lautenburg
Amecndment, Title 18, Section 922(G)(9) of the United States Code

) CS0O Form 008, In-District (Phase I) Orientation Certification

HG) CS0 Form 009, Notilication of a Court Secunity Officer’s Oilicial
Performance Date

2(H) C80-229, Cerlilication of Medical Examination for Courl Sccurity
Cfficers

D) C8(3-234, Personal Qualilications Statement (Courl Security
Officer)

2(J) CSC FORM 014, CSO Weapons Qualification Reeord

2(M) 1iD-258, FBI Fingerprint Card

2(N) CS( Form 013, CSO Contractor's Medical Practitioner’s Data Sheet

2(0) CS0 Form 012, C80O Coniractor’s Request to Recvaluate an
Individual’s Medical Qualification

) CSO Form 015, Notice and Authorization Pertaining to Consumer
Rcports Pursuant to the Fair Credit Reporting Act of 1970, as
amended 15 US.C. § 1681, et. Seq.

2(Q) Standard Form 85P, Questionnaire for Public Trust Positions

2{R) Standard FForm 86, Questionnaire for National Security Positions,

Form

J-2
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DOL WAGE DETERMINATION/COLLECTIVE BARGAINING AGREEMENT

DJMS-08-D-0011

REVISION WAGE
DISTRICT ciry COUNTY DATE DETERMINATION
Deleware Wilmington New Castle 9712007 CBA-2007-1481 |Court Security Officers of Wilmington, DE
Trenton iMercer 9/7/2007 CBA-2007-1484 |Security Officers, Police & Guards Local 15368
New Jersey Newark Essex 9/7f2007 CBA-2007-1483 | Security Officers, Police & Guards Local 1537
Camden Camden 9/712007 CBA-2007-1482 !Security Officers, Police & Guards Local 1538
Philadelphia  |Phitadelphia 8f27/2007 CBA-2007-1403 [United Government Security Officers of America Local 58
Eastern Distrdct of Reading Berks County B/27/2007 CBA-2007-1404 |United Government Security Off!:CEI"S of America Local 58
Pennaylvania Allentown Lehigh B8f27/2007 CBA-2007-1405 |United Government Security Cfficers of America Local 58
CBA-2005-2449
Easton Northampton T2712007 Rev. 4 United Government Security Officers of America Local 58
Internationai Union, United Governmant Security Officers of
Harrisburg Dauphin Bf27/2007 CBA-2007-1406 |American Local 73
International Union, United Government Security Cfficers of
Middle District of Wilkes- Barre |Luzerne Bf27/2007 CBA-2007-1407  |American Local 73
Pennsylvania International Union, United Government Sacurity Officers of
Williamsport  |Lycoming 9122007 CBA-2007-1536 JAmerican Local 73
International Union, United Government Security Officers of
Scranton Lackwanna 8/272007 CBA-2007-1408 |American Local 129
Western District of Pittsburgh Alleghgny BI27/2007 CBA-2007-1410 _ |United Government Security Cfficers of Amer?ca Local 139
Pannsylvania Johnstown Cambria 8/27/2007 CBA-2007-1408 | United Government Security Officers of America Locat 139
Erie Erig 812412007 CBA-2007-1391 _ |United Government Security Officers of America Local 139
Virgin Islands . ) CBA-2005-2553 ) .
Statewide Statewide M 7i2007 Rev. 3 United Government Security Officers of America Local 60

Atlachment 1
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REGISTER OF WAGE DETERMIMATION UNOER U.S. DEFARTMENT OF LREBOR
THF. SERVICE CONTRACT ACZT EMPLOYMENT STANDARDS ADMINISTRAT ION
By direction of the Secretary WAGE BND HOUDR DIVISTON

|
}
!
of Lakcr | WASHINGTON D.C. 20210
1
|
i
1

Wage Determination Wo.: CBA-2G06-80
William W.Gross bivisien of Revision MNo.: C
Cirecter Wage Determinaticns| Date 0f Last Revision: 1/26/2006
|

State: Delaware

Area: New Castle

LEmployed on United States Marshals Service contract for Court Secuority Officer Services.

Lollective Bargaining Agrcement between caniractor: MVM, Inc., and union: Federa! Courl Sccurity
Officers of Wilmington, Delaware, effective 7/5/2005 through 7/31/2008.

In accordance with Section 2(a) and 4(c) of the Service Conlract Act, as amended, empioyees
employed by the contractor(s} in performing services covered by the Collective Bargaining Agreement
(5} are Lo be paid wage rates and fringe benelfits set forth in the current colleclive bargaining agrecment
and modilied exlension agreement(s).



COLLECTIVE BARGAINING AGREEMENT

Between

FEDERAI. COURT SECURITY OFFICERS
OF WILMINGTON, DELLAWARE
(FCSO)
and

MVYMINC.

July 5.2005 through Juty 31, 2008
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PREAMBLE

THIS AGREEMENT is made and enfered mto this July 5, 2005 by and between MM, INC L
currently tocated ae 1593 Spring Flilt Road, Suite 700, Viemu, VA 22182 hereinafter referred to as
the "Frplaver or "Company.” and Federal Coun Security Olficers of Wilminglon, DE (FCSO)
hereinadler referred o as the “Uniun”™ A non-cconomic provisions of this comract shall be in
efficet upon ratilication. All economic provisions of this contract shalt be in effeer as of October I,
2005 including but nat lynted o campensation :nd fringe berefis,

ARTICLE #{

LNION RECOGNTTION

A The Employer recognizes the Union as the sole and exclusive barga‘ning agent for the purposcs

of callechve bargmning with respeel fo rates of pay. wages, hours and other conditions of
employment for all full-time and pan-time Federal Count Seennty Offieers ("CS50s") and Lead
Federa) Court Security OfTeers "LUSOs™) employed by the Company in the 3rd Cirenit in the
Stte of Delaware, excluding sil other employees inclueding managers, office clericat
cinplvees. professional employces. and supervisars as defined in the Nationzl Labor Relations
Art {the "Bargzaiming Unit").

{1y cxpressly undemstaod fhat pop-harguning unit crployees may porfonm birgaining it
work as determined necessary by the Employer and as allnwed by the Federal Court.

o Thae Compaity agrees 0 reeogne o Negotiaing Conimitiee conposed of up to three members

and one altermate selected by the union Lo represemt the Employees in collechive bargaining
negonalions.
ARTICLE #2

DEFINITIONS

"Client” shall mean the Umted States Marshals Service,

“Coniract Manager” shall mean e aediviiial desinaated by MYM fron lime 16 time a3 jto
CONTACl Manaysr,

- "Employee” shall mcan MYM. Inc.. emplayees within the Bargaimng Unit defined in Anticle

=] of this Agrcement
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ARTICLE #9

GRIEVAN{CE PROCEDURE

A Tar the pumposes of this Agreement, a grievance shall mean a claimed violaton,
misinterpretation, or misapplication of any provision of this Agreement, or the challenge
ol any disciplinary aclion laken against 2 Umon Employee, except that this gnevance
procedure shail not be used for any action or order of removal of an Emploves from
working under the contract by the U.8. Government, or revocation of required CS0
credentials by the Client. Any temporary or pepuanent removal of an Employee by
deteymination ef the Government shall not become permanent withoul required nolice to
Employce and the opporunity for Employee 10 respond to the Government’™s action
within (ifteess (13) days of the determiination. Upon written request, the Company will
provide the Union, in a Limely manner, with atl information concerning the removal that
ii may legally release, and will provide the umion with any relevant information
concerming the proper Govermignt point of contact and its comacis data. The "final
decision” on the Emplayee’s removai shall be determuned by the Governmemnt.

B. lhc number of davs provided for in the presentation and processing of grievances in
gach step of the grievance procedure shall establish the maximurm time allowed for the
aresemtation and processing of a grievance, The time limits specifizd may, however, be
evtended by written mutual ageeement. The failure of an employee or the Urion 1o
proceeid to the next step ot the pricvance procedure within the time limits spociticd
shall be deemedt an acceptance of the decision previously rendercd and shalt constilute «
waiver of any future appea! concerning the grievance, The falure of the Employer 10
answer 3 gricvance within the time limits specified shall permit the pricvanl o5 the
Union. whichever is appliceble to a panicular step. to proceed to the next step of {he
prievance procedwme. No grievance may be filed or prucessed based upon lacts or events
which have cccurred more than len {10) working days before the grievance is reduced
1o wWriting.

oAl grievances shall be presented and processed in accordance with the fellowing
procedure:

1. Sicp Ong - Any eniployee having a gnevance., or an employee designated by a group
of employees having # grievance (the "Grievani”), must discuss the grievance on an
imfermal basis with his/her Supervisar within lve (5) working days of the incident
being gricved, to start the Informal Procedure. The Grievanl may be accompanied
by a Lion epresentalive 17 the Girievant so desires. The supervisor shall answer the
griaviance prampty, ne writing or orally, I the complain is not satisfactorily
adjusted witair three {3) working days of the wnveption of the informat discussion. it
may be submiticd in wriling to the Contract Manager or designee in accordance with
Swep Tweo. Any grievance involving discharge or other discipline may be
commeneed at Step One of this procedure. The written grievance shall be presentcd
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¢} Upon the Employer's request, ihe arbitrator shall conduct a pre-hearing not less
than sixty (60} calendar days before any scheduled arbitration heaning, the solc
and exclusive purpasce af which shall be to determine whether the grievance s
arbitrable under this Agreement.

dy At the time of the arhitcation hearing, cither party shall have the right 16 examine
and cross-examine-witnesses and a written record of the praceedings shall be
made upon the request of cither or heth parties.

¢) All costs of the arbstratier shall become hy the non-prevailing party, including

without limitation. the arhitrator's foc and cxpenses {in¢luding the cost of any
hearing room or transcript). alt cxpensces and compensation of for any witness of
eithor Party, and all reasonable iegal fees incurred by the Panies. Any settlement
of 2 grievance beforc judgment shall explicitly address the sharing or bearing of
costs, expenses, and legal foes.

I The artirator shall have no pewer to: (i) add to. subtract from, alter, or in any
way madify the tenns of Uis Agreement; (i) establish or modify any wage rate;
{1ii} construe this Agreement to limit the Employer's discretion except only as that
discretion smay be specifeatiy limited by the express terms of this Agreement; {iv)
interpret or apply law, including the requirements of the Service Contract Act and
imphcations of Wuage Delerminations: or (v) consider any matter or substiluie
hisfher judgment for that of the Client’s regarding a writien or oral
determination or request of the Client, the contracting officer or ather official of
the Government.

The arbitrator shall render a decision as soon as possible following the hearing.
Deeisions of the wrbitrmor. snbject to the imeations set forth i this Agreement,
shall be final and binding on the Union, its members, the Grievant or Grievants
involved and on the Employer. Any award of back compensation shall not
predate the date of the grievance by mote than five {5) days. and shall be offser
by all earmed incume received during the applicable period (including all
diszhility. unemployvment. pension or any other retirement benelit, and other pay
recetved ). as well as being fully adjusted by any failure on the individual’s part
to aticmpt to mitigate hisfher damages. The arbitrator may nol award interesi or
punitive damages under any circumslances.

9
_—

3. The Uinion shall have the right lo [ile a group gricvance for grievances involving more
than two {2} employees ¢ Step Three of the wrievence procedure within ten (103
worsing davs of the event 2oving rise 10 {he wricvance.

Fo The term "days" shall not inelude Saturday. Sunday, and holidays when used in this
article.

F The Linton shall have the right o file a group gricvance {class action} or grievances on
hehalf of mare than one (1) employec al Step One of the Grievance Procedure.

CBA - Federal Count Seeurity (hficers of Wilivington, DE (FCSO) July §, 2005
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ARTICLE 210

DISCIPLINE

A After conipiction ef the probulivnary period. no cmpieyee shait he dismissed or
suspended withont just cause vnless the employee is removed from working under the
Emplayer’s confract with the Government based vpon an oral or wriften request by the
Goverament. or the employee’s credentials are denied or terminsted by the Client.
Shoold a non-probationary emplovee wish o contest a dismissal or suspension made
sulely by the Employer {i.e.. not due to an aclion or request of e Government), a
written notice thereof shall be given 1o the Employer within ten (10) working days of
the dismissal oy suspenston (exchuding Saturdays and Sundays) in which event the issue
shall therealler be submitted to, and determined under the Gricvance Procedure
coimencing with Step Three, as provided in Article #9 of this Agreement.

. The Company's contract with the Clicat sets out performance standards for the CSOs in
Sectiorn C and al} Einjoyees are required to comply with these standards. Fatlure to do
50 may fead o disciplinary action. These performance standards. the USMS Deadly
Force Standards and the U5, Ttle 18 Domestic Abuse and Violence policy will be
1ssued ta rach Employee and must be signed, acknowledging receipl. by the Employec
and may be updatzd by the Company each yeor. Employees agree to comply with any
express noa-disciplinasy dircctive issued by the Government.

" Disciplinary action may gonsist of one or morc of the following, in the Employer's sole
viseretian, verbal warning o1 counseling, o writlen waming, probatiun, suspension, loss
of semonity, demotion. and terminatien. The Emplover may skip ane or more of these
steps, depending upon e severity of the actions causing the disciplinary acuun.

. Apy time an empioyee is fo be intervicwed and disciplinary action may be taken, the
FErmployee shall have the option 1o have & Union representative present and shall be so
advised by the Emplover’s representalive. Both the Employee and the Union
representative shall be entitled to know the subject of the intervizw session, and shail
e entitied (o consult prior 1o the session.

C. Actions that, as decmed appropriate by the Emplover, establish just cause for and may
result v inmnediate disimissal of an emplovece, include, bui shali sot be limited to:

. Abuse of authority:
Nowiect af dutres;

3. Breach of the cbain of command, (except to the entent reasonably necessary to
vomply with the orders or accommodating the needs of the INS/Federal Cour);

UBA - Federal Conrt Secavity Officers of Wilnunzatan., DE (FCSO) Juty 5, 2008
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tiw Employee be properly relieved before leaving his post. One test period shall be in
the first half of the shift. (n occasion due to exceptional work requiremems, Employees
may have to work through their tnpaid lunch breaks and/or paid rest period, and if so.
thev will he compensated a1 the appropriate rate if pay, The Company recognizes the
regnirement o make its best efforls 10 provide regularly scheduled breaks.

ARTICLE 712

WAGES

The hourly rates of pay for each Employec ciassification is set forth in Appendix A of
this Agrecment. which is attached hereto and incorporated herein by reference.

. In the evenl that an Employee reports 10 work for his/her shitl without being notified

not to report, and work is not available. the Employee shall &c paid for four {4) hours
Reporting Pay at the Employee's regular rate of pay, including all bencfits amd
alowances.

ARTICLE #13

HOLIDAYS

. Whenever the term "Holiday™ is used in this Anicle it shall mean:

New Yeur's Day Labor Day

Martin Luther King, Jr. Binhday  Columbus Day
Presidenis” Day Veterans Day

Good Friday Thankseiving Day
Memorial Day Chnsimas Day
Independence Day Employee’s Birthday

These twelve (12) holidays shall be paid as described betow, regardless of the day of
the weck on which they fall. All holidays will be observed on the day that the Federal
Government recagmizes the holiday.

& fullime employee who bs ot required to work on a Holiday shall be paid cight (8)
houre of *Haliday Pay.” calealated by multiplying cight times bis or her base hourly
straight tume rate, excivsive ol any shift or overtime premium and in accordanee will
the guidelines of the Service Contract Act.

CBA - Federal Court Secunty Ollicers of Wilmington, DE (FCSOY Julby §, 2005
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D.

.

1

An emplovee who works on a Heliday will be paid for 21! hours hefshe works. as

provided in Section I3 The emplayee shall also receive eight (8) hours of Holiday Pay

i

i. The employee works un the Holiday as scheduled or assigned. and on hisiher last
scheduled work day prior to, and histher first scheduled work day after, the day on
which the Holidav is gbservad; and

2. The employee is not kaid off or on a icave of absence.

Any full-time employee who works as schednled on 2 holiday shall receive the
Employee's appropriate rate of pay for alb hours worked, and shall alsv receive cight (&)
hours of Hofiday Pay providing the cmployee meets the requirements of Section C,
above.

. Any pari-time employec who works as scheduled on a Holiday shall receive Lhe

Employee's appropriate rate of pay for all hiours worked on the Holiday plus prorated
Holiday Pay based on the prior week 's hours of work.

. Holday pay for parl-iime employees who do not work on 4 Holiday and who meet Lhe

ehgibility requirements set ant i Section B, above, shall be paid only a proration of the
rull-time benefit based on their pitor week's hours of work divided by forty (A0).

Frmplayees assigned to work Christmas and Thanksgiving will receive time and one-
haif (1%} plus Heliday Pay calculated under Scetion D or E above, as applicable.

. An employce shall not receive Holiday Pay for a Holiday if the Employee is scheduled

o work on a Holwday and fails te report for such wark,

in the event the President of the United Staies or Congress should enact a new permanent
Natona] Holiday, such new holiday shall become a recognized heliday under this collective
bargaining agreement. The new holiday will be implemented upon the next USMS contract
renewal date if the holiday is observea at least ninety {90} days prior (o the USAMS contract
renewal date. I nol the holiday will become eflective the following year on the date of the
next contract renewal date.

The emplovess Bithday is a Noating day which is to be used within two (2) weeks either

before or after the employec’ Birthday. The employee must request, in writing, hofiday ofT or
pay for same. The approval of the Site Supervisor must be obtained prior ta 1aking the day of!
If the hetiday cannot be enjoyed within the permitied time frame hecause of operational necd,
the Crrployue will be pepnniied W take the holiday or reczive puy a1 3 luter date. but never
later than Scptensber 30™ of the current year.

CBA - Federal Coun Securny Olicers of Wilminglon, DE (FCSO) July 5, 2005
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ARTICLE #15

BEREAVEMENT LEAVE

A. If it 15 necessary for an employee o lose time from work because of death in the immediaic
family, the employee shall be entitled 10 three (3) days, paid leave of ahsence al histher
straipht time rale of pav. 1fa death occurs among the member of the immediate family whe
resided oul-of-siate, the emplovae shall be cotitted to five (51 days paid leave of absence, at
histher straight-time rate of pay. Paid Leave of Absence is 10 be paid for cach occurrence.

B. lmmediate Farpity. This is defined 10 mean an emnployee's father, mother, spouse. sister,
trother, children (including legally adopited children and/or stepchildren), father-in-taw,
mather-in-law,  sister-in-law, brotec-tn-law, son-in-law, daughter-in-law, prandparents,

stepparenls and grandchildren.

C. The Employer may require proof of Lhe death for which the empluyee requests a paid leave,
I2. Lmpjeyees arc eligible for his henefil only Lo the extent that regutarly sekeduled hours
ot work ar¢ missed for this purpose.
ARTICLE ¥16

VACATIONS

A Tach full-time emplovee shall earn Vacation time in accordance with the foltowing
schedule:

Lpon completion of cach of the §* through 4™ year of service - 80 hours
Upon comglction of cach of the 57 through 9 vear of service - 120 hours
Upon comipletion of cach of the 10" through 14™ year of service - 160 hours
Lipon completion of cach of the 15™ and thereallter year of service - 200 hours

B. Vacalion fime is not accrued in a prorated manner. That is. an Employee who has not
completed a specific year of service has not accrued any vacation time for the current

VI ] Kervice.

¢ Shared-time employeces shall earn Vacation Lime at the samc tmc and in the same manner
as full-limge cntploycr:s: except that eamed Lime will be prorated based on the Employee’s
total hours worked during the previous year as compared to 2,080 hours.

CBA - Federal Coun Security Officers of Wilmington, DE (FCSQ) July 3, 2005
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D. VACATION SCHEDULING

I. The Emplover witl allow the maximum amouni of personnel off at any one tme for
Vacation that allows the Company to maintain cfficient operations. I 15 the intent of
the employer that every employee benefit from the rest and relaxation of vacalion, If
vacation is not taken volumarily, the emplover reserves the right to assign vacation

during the year.

t-d

Each Emplovee who gualifics for a vacation in accordance with the provisions of this
Article shall notify histher Lead $SO. in writing. prior to April 1st of each year
indicating his or her first. second and third choice for desired vacation periods, if any.
The Employer will recognize unit seniority when scheduling Employees for vacation.
The Employer will post the final vacation schedule within ten (10} business days afler
April 1¥ of the current year. 1f an employee fails o make a request in wnting prior to
April 1*, seniarity will not be applicable to displace anyone who made their request in
a timely manner, The employee must complete lhe MV M Leave Request Form 600-1.
indicating their 1™, 2™ and 3" choice of dates for the leave, The final allocation of
vacation periods sha)l rest exclusively with the Employer in order to insure orderty
amd efficient operations and meet Governmen! contract requirements.

e

I by April 1, an Employee requests less than the fetal amount of said Employec's
vacation enntbement, the Employee may request to schedule additional vacation at
any hmwe. However, such requests after April | shail be granted by the Employer in
accordance with its eperational needs without regard to semiocily. The Company will
not deny vacation requests when the Employee gives a minimum of seven (7) days
notice, only when it is possible to schedule il coverage withour incutring overtime.

Vacaticn pav shall be paid ar the Cinplovee’s siraight-Uime rale of pay, cxcluding any
shift differentials, Vacation pay will include health and welfare payments in accordance
with Article #19 and Appeundix A, paragraph 3. Vacation time witl not be considered as
ume worked for purposes of computing overtime. Vacation time will be paid in the
Employee's regularly schedvled paycheck for the period during which the vacation
GCCUrs.

Vacation ime shall not be curnulative from one year to the next. Any accrued but vnuscd
Vacation time remaining at the end of a year of service will be cashed oul and paid to the
Emplayee with the Employee's next regularly scheduled paycheck after the end” of the
year. Any accrucd but unuscd vacation time remaining at the time the Employee’s
cmployment is wrminated will be eashed out and paid to the Employec on the first pay
day following the wermination of emplovee’s employment

lLength of service with the Employer shall not acevec for purpose of vacation bencfits
while an employee is on a leave of absence or laid-off unless otherwise required by the
Linited States Department of Lahor.

CBA - Federal Counl Security Offigers of Wilmington, DE (FCSO} July §, 20603
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ARTICLE 25

STRIKES AND LOCKOLTS

. So long as this Agreement is in effect. the Union will noj cause, nor permit ils members

la cause, mor will sny member of the Union take part in, any strike, including a
sympathy strike. slowdown, stoppage of work. planned inefficiency or amy other
curtailment of work or resiriction or interference with the Employer’s or Government's
operations for any reason whatsoever, nor will the Lnion authorize or sanction the
same.

. Upon hearing of any strike, slowdown, stoppage of work, planned inefficiency, or any

other curtailment of work or resiriclion or interference with the operation of the
Employer, the Union shall take the necessary steps to avert or bring such activity to 2
prompt termination, and shall notify its members by teiephone, newspaper, and
Employer and Limon bulletin boards of such violation of this Agreement and shall
instruel its membership to return ta work immediately. The Union shail not assist
emplovecs participating in such sirike, slowdown, stoppage of work, planned
incfficlency, or curtailment of work or restriction or intezrference with the operation of
the Employer against whatever disciplinary action the Employer may take. Further.
such disciplinary action shall not he subjcet 10 Article #9 of this Agreement.

. A refusal by an employee or emplovees to cross a 5trike line at the employee’s regalar

place ol employment established by the Union or established by any other labor
organizalion or group shull constitate a violation of Section A aof this Article.

. Anv Employec who violates the proscriptions of this Article will be immediately

tischalged. Furthermare, it is agreed and understood that in ¢ddition © other remedies,
the provisions of this Article may be judicially enforced including specific performance
by way of injunctive relief.

ARTICLE #26

UNION SECURITY AND MEMBERSHIP

- Each emplovec shall either:

1. Remain a member of the Union for the remaiming term of this Agreement; or

-

2. Pav tiie [nton service fec. as sel fortd below. for that rerm,

. Any employee who is not a member of the Union at the time this Agreement hecomes

cfTective shall become a member of the Union within ten (10) days after the thirtieth (30} day
fullowing the effective date of this Augeement or within thirty {30) days following
cmiployment, winchever is lmer, and shall remain a member of the Union, to 1he exlent of
pying it imtiation fee and membership Jues uniformiy required 2s a condition of acquiring

C3A - Federal Court Security Otficers of Wilmington, DE (FCS0) fuly 5, 2005
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ARTICLE #27

GOYERNMENT AND CLIENT SUPREMACY

A. The Unien acknowledges that the Employer has entered inw the Prime Contract with
the Client to provide services under specific terms and conditions, and that the Client
has broad discretion to dirsct the activities of the Employer within the scope of the
Prime Coniract, Accordingly. the administration of the terms of this Agreement is
expressly subject to the requirements of the Client and the Governnment imposed upon
thie Employer by or through the Prime Comtract. The Clisnt may supersede any
understanding of the parties berelo regarding assignments, hours, shifis, credentials,
qualifications, ete., as the Client deems 1o be in the interest of the Client’s overall
security objective, and there shall be no recourse against the Employer regarding such
actions., Any determination by the Client to supersede the above undesslanding of the
pattics may bc in either oral or written form, and the Union expressly acknowledges the
Employer’s obligation lo comply with such directive, and the fact that the Linior is not
permilied to grieve or arbitrate the bmployer’s decision to do so or the impact of such
decision.

B. Notwithsianding any provision of this Agreement, to the extent the Client or the
Government recllires compiiunce with specific procedures {e.g., security clearances,
medical examinations, weapon profliciency testing. uniforms/appearance slandards,
stuffling delcrminatinns, etc.), or the requirements of the Service Contract Acl, the
Cmployer will comply with those requirements without recourse by any Employee or
the [nion against the Employer,

. Any compensation or expenses required by the Client to be bome hy the Employer shalt
be bome by the Employer. Any compensation or cxpenses currently required o be
bome by the Employer, but subsequenlly no longer mandated er directlv altowed as a
chargeable expense by the Employer to the Cliami, may be terminaied by the Employer
after providing notice to the Union and allewing the Union to meet and confer with the
Employer over the effects of that intended action.

ARTICLE #238
PARTIAL INVALIDITY
tFany provision of this Agreepien: or any application of this Agreement e any employvee or
group of employees shall be determined to be contrary 1o law, then such provision o

appl-cation shall por be deemed valid and subsisting cxcept to lhe cxlent pernitied by law,
hut ali other pravisions or applications shal! continue in fuli force and cffect.

CBA - Federal Count Securty Officers of Wilmiouton, DE (FCSO) July 3, 2005
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ierminating parties” receipt of notitieaton by the Client that the Prime Contract will be
reprocured by formal bidding (lusigad of renewed), Shuald either panty receive such a
notice from the Clicnl, i shall send writtes votice ub 155 receip) thereof (along with a
vopy of the notice) W e othet pany within seven {77 calendar days of seid receipt.

C. Notices required hy the parties under this Articic shal’ be sent by cenificd mai 1o the
othor purty, with nolices lo the Employer to be seot to the Director of Humaz
Eesources. .

D. Natwithstanding the above, thiz Agresment shall irwncdizicly faTminale upon any
lemurRi0a by the Gevernmeni of the Employer’s relationship therewith o provide
security services {or the U3, Coorn o such event, the parties’ relatonshin shall also
term.aute, as shall any further dury o hargain,

IN WITKESS WHEREQF, the parties have caused their represensatives to sign this Agreement
a5 full acknowledgment of their intentiun to be bound by the Agreement.

FEDFRAL COURT SECURITY [ R A
QFFICERS OF WILMINGTONK, DE

2 T

: : _ﬁg‘%ﬁ,. T sy vl
José B. Ra . -

¢ K. Morates, SPHR
amager, Employee and Lobor Relatons

Dhate- 4{ i ‘//Date: . 77/‘/95#'_ o

President - I

2L
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REGISTER CF WAGE DETERMINATION UNDER | U.S5. DEFARTMENT OF LABOR

THAE SERVICE CONTRACT RCT |EMPLOYMENT STANDARDS AUMINISTRATION
By direction of the Secretary |  WAGE ANWD HCUR DIVISIGH
I
I
I
I
I

of Labor WASHINGTCN D.C. 22210
Wage Determination Ho.: CRA-Z00£-63
William W.Gross Division of . Revision Ho.: 2
D restor Wage Determinations| Date 0f Last Revision: _1s7/20C6

State: Fenrnsylvania

Area: Philadelphia

Employed on Uniled States Marshals Service contract for Cournt Security Officer Services.

Collective Bargaining Agreement between contractor: USProtect, Inc., and union: United Government
Security Officers of America Local 58, effective 8/31/2003 through 8/31/2008 and amended on
8/3/2006.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employecs
employed by the contractor(s) in performing services covered by the Collective Bargaining Agreement
(s) are to be paid wage rates and fringe benefits set forth in the ¢wrrent collective bargaining agreement
and modilied extension agreement(s).
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BEGISTER QOF WAGE DETERMINATION UKDER
THE SERVICE CONTRACT ACT
By directicn of the Secretary

U.5. DEPARTHENT OF LABOR
EMPLOYMENT STANDARDE ADMIMISTRATION
WAGE AND HOUR DIVISION

|

|

(

of Laber | WRSHIRGTCH ©.C. 20210

{

|

|

| Wage Deternination No.: T3R-Z0C6-6€
William W.3ross Division of | Revigion Ho,: 2
Director Wage Ceterwinations| Date Of Last BRewvisieon: 17772006

|

3tate: Pennsylvania

Area: Borks

Emploved on United States Marshals Service contract for Courl Security Officer Services.

Colicctive Bargaining Agreement between contractor; USProtect, [ne., and union: United Govemment
Security Officers of America Local 58, ¢ fective 8/31/2005 through 8/311/2008 and amended on
8/3/2006.

In accerdance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees
employed by the contraclor(s) in performing services covered by the Collective Bargaining Agreement
(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining agreement
and modified extension agreement(s).
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RECLIESTER OF WAGE DETERMINATION UNDER | U.S. DEPARTMENT OF LABROR
THE BERVICE CONTRACT ACT | EMPLOYMENT STAHDARDS ADMINISTRATION
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ARTICILE #4
CLASSIFICATIONS

A. Full-time employees are those employees who are regularily scheduled 1o work Forty (40)
hours a week.

B. Share-lime employees are those employees who regularly work an average of twenty {20)
hours a week and less than of forty (40} hours a week. Share-time employces are eligible for
Holiday pay; Personal/Sick Leave and Vacation leave benefits of ¥ the full-time benefit. If
they are paid more than 1040 hours per year, benefits are pro-raled on hours paid.

C. The Employees currently on the MVM, Inc. contract with the USMS in the 3™ Circuit in
Philadelphia, Reading and Allentown, Permsylvania, on the effective date of this CBA will
retain their eligibility to obtain full tie beacfits after paid hours equal to or greater than
1664 annually. All employzes hired afier the effective date (in the year 2005) of the CRA
will recefve prorared benefits in accordzpee to Arlicle #4458 of the CBA,

D. Employees covered by this Agreement shall not be required to deliver office enpplies,
furniture, equipment, ot distribution that does not pertain to normel assigned dulies.

E. Employees covered by this Agreement shall not be required to perform janitorial services
other than picking up after themselves.

ARTICLE #5
SAVINGS CLAUSE

A. Should any parl of this Agreement or any provision herein contained be rendered invalid
hy reason of any existing or subsequently enacted legislation or by 2 decree of any court
of competent jurisdiction, such invalidation of such part or portion of this Agreement shall
not invalidste the remaining portions bereof. Remaining parts or provisions shall remain
in full force and eflect,

ARTICLE #6

EQUAIL OPPORTUNITY
(NON-DISCRIMINATION)

A. Incomnecton with the performance of work under his Agreemcns, the Company and the
Union agree not to discriminate against any employee or applicant for emnployment
because of race, religion, color, sex, age, or national origin. The aforesaid provisioo shall
include, bui not be limited to the following: cmployment, upgrading, promotion, or
transfer and selection for training,

B. The parties agree to comply with all Federal Laws and Executive orders pertaming fo non-
discrimination and equal opportunity in employment. The Company and the Union agree
to post in conspicuous places, available for employees and applicants for employment,
notices provided by the appropriare contractual/regulalory agencies setting forth the
piovisions of the equat opportunily requiremnents.
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. The provisions of this Article wiil not operate to invalidate amy other term or condition of
this Agreement.

. The Company and Union egree not to discriminate against an employee because of
ernployee’s exercise of the rights guaranteed in Section 7 of the National Labar Relations

Act, as amended.

ARTICLE #7

TRIAL PERIOD-NOTIFICATIONS

. Bach newly hired employee shall be considered a probationary empioyee of the Company or
predecessar company during their first ninety (90} days of employment, (o be engaged for a
probationary period, during which they may be discharged without regard to cause wilhout
recourse to the grievance procedures of this Agreement. After the probationary period, the
new employee ghall be considered a regular employee and shall accrue semiority from the
date of his/her hire.

. The Employer shall nobify the Union on request of all new employees hired and of ali
employees terminated, setting forth their address and job classification and departrent.

ARTICLE

SENIORITY

. Seniortty for all purposes shall mean the total length of time the employee has been
employed by the company and predeccssor companies in the District of Local #58, State
of Pennsylvania, under the United States Marshals, Federal Court Security Officers
Program. There will be one seniority list for cach lecation (Phifadelphia, Allentown, and
Reading).

. In the event of a lay-off or recall from lay-off, seniority within entire Bargaining Unit, shall
control, provided the senior employee is capabie of performing the available work. The
cmployee with the least seniority shall be laid off first and recall will be in the inverse of lay-
off. It is undersiood that probationary employees shall be 1aid off before employees with
seniority.

. It is Ure responsibility of the laid off cmployee to keep the Company advised by certified
mail of eny changes in his’her mailing address. The empioyee sball reply to the
Company, hisher intent to return fo work within seventy-two (72) hours after receipt of
certificd notice from the Company of recail. The employee will then have a maximum of
five (5) calendar days to report for duty.

. An empleyee whe is mable to report to work because of nan-occupational injury or
illness shall retain hisher senierity and position for one (1) year, except that they shal] be
subject 1o lay-off according to their semiority. Employses who erc umable to report 1o
waotk beceuse of an occupational injury or illness shall retain their seniority during the
term of their disability, except they shall be subject to lay-off according o their seniority.
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E. An employee’s seniority shall be terminated upon the ocenrrence of the following events:

+ Employee is discharged for just cause;

+ Employee voluntarily quits;

» Employes has failed to express hig/her intent to retumn fo work, and/or
does not return 1o work in accordance with the requirements in this
Article;

s Employee fils i report to work for three (3) consecutive schednted
days withont notifying the Compay, ¢xcept in case of circumstances
beyond his/her control;

+ An employee transfers out of the bargaining umit.

F. The Company shall prepare an up-to-date seniority list, which shall be posted on the
fumished bulletin boards and the Compeany shall farnish to the Union a duplicate copy of .
such senifority list, advising monthly of any additions or deletions thereto. i

(5. An employee who accepis 8 management pogition with the Company, and returns within
thirty (30) days relains Ltheir seniarity. I the employee retums to the Bargaining Unit afler
thirty (30) days, they will retain (heir seniority wilh the Company but will return to the
bottom of the seniority list with the Barpaining Unil.

H. It is understood that senjor full time employees shall have preference of assignments to shifis
and Lhe shifis regular day off, and temporary or permanent assipnments. Seniority shall be
used for recall afier lay ofl, overtime, and holiday work assignments for all employees.

I. Share time employees may be given preference to shift hour, by seniority, but will not work
steady shifis, All shared lime hours will be divided equally amongst share times, When
additional hours become available the most senjor shared time employee will be given
preference, if all other Hme is equal (i.¢. If all share time are scheduled to work four (4) days,
the most scnior Share time employee will be offered the Gfth (5"‘} or additional day.) All
shared time employces assigned 1o Philadelphia will be periodically scheduled to weork the i
Nix or Byme Courthouses to ensure familiarity with the post. Once assigned to # schedule,
no switching will be permitied without the prior approval of the Site Supervisor. Share times
will have preference 1o work locetions such as Nix or Byme Cowrthouse, bul there is no
pmmniees of assignment.

J. When the Company determincs that a shift assignment has an opening, the
Company will fill the opening in the follpwing manner:

1. Post anotice of the apening to ell full-dme and share-time employees at all sites, within
Bargaining Unit, which includes shift howrs days off and any other pertinent information,
The notice witi be posted for seven (7) calendar days during which employees may notify
he Company in writing of their interest in that position. At the completion of the seven
(7) day period, the Comparty will award the position to senior full-time employee thal
requested the opening. Preference will be given to semiority in Lhe site in which the
opening occwrred. I no full-time employee requested the positio, it will be awarded to
the raost senior share-time employce. If no full-time or part-time employee is awarded
the position, the Comnpany may then £ill the opening as follows:

2. Should the filling of a vacancy ender this aricle create subsequent openings, a1l will be
5




filled in exactly the same manner as previously outlined. If'no qualifed bidders appear
on the opening, then the Company may fil the job from outside the Bargaining Unit

3. Any Full-Time CSQ, who rehurns to Share-Time classification, by histher request, will be
subject 1o a six {6} maonth waiting period before they can bid on a Full-Time position.

4, The U.S. Government in its contract with the Company creates specific guidelines for the
Jjob duties and qualifications of Lead CSOs. Based on these gnidelines, all appoiniments
of Lead CSOs will be made on the basis of snitsbility as evalnated by the Compary.
Suitability shall include an E.mployae s sidlls, experience, past performance, capabilities,
and the needs of the operation_ If, in the Employer's determination, Employecs are
equally quelified, seniority will prevail. Lead CSOs will not perform supervisory duties,
as described by the Mational Labor Relations Act,

ARTICTE #
DISCHAR:

. The Employer shatl have the right to discharge, discipline, or suspend an employee for jusl
cause,

. Any new employee not granted a security clearance thar is required by the controlling
Governmentsl Agency shall be discharges without recourse to grievance or arbitration
procedures,

. Upon termination of employment employees will be paid at their individual rates for any
vacation, sick, or personal time carned but not used.

ARTICLE #10
GRIEVANCE AND ARBITRATION PROCEDURE

. Definition. A grievance shall be defined as any dispute concerning the application or
interpretation of this Agreement, or any dispule concerning wages, hours, or warking
conditions of employees covered by ihis Agreement, However, only grievances conceming
the interprewation or application of specific provisions of this Agreement shall be subject 1o
arbitration hereunder.

. The pumbser of days outlined herein below in the processing and presentation of grievances
shall establish the maximum time allowed for the presentation and processing of a grievance.

. All grievances shall be presented and processed in acrordance with the following procedures:

1. Informal Procedure. Both the Company and the Union agree (hat the employee will
firs1 discuss his'her complaint with his’her immediate supervisor not in the bargaiming
unit. 1f during the course of this discussion either the employee or the mupervisor deems
it desirable, steward or other Union representative will be called in. If the comptaint is
not salis Bctorily adjusted within tea (10) working days of the informsl discussion, it
may be submitted in writing to the Contract Manager or his/her designee in accordance
with Step One.




2. Step 1 - IFthe matier is not resolved mformally, the employee shall, not later (hat len
(10) days afier the informal discnssion with the immediate supervisor, set forth the facts
in writing, specifying lhe Arlicle and paragraph allegedly violated. This shall be signed
by the aggrieved employee, steward, or Union Ovficer, according to NRLDB guidelines,
and shall be submitied to the Contract Manger or his/her designee. The Contract
Manager or histher designes shall lave ten (10) days fram the date the grievance was
presenled o kim/her, 1o retom hisher decision, in writing, with a copy to the agmgrieved
employee and steward.

3. Step 2 - If the grievance is not setlled in Step One, the pricvance may be appealed m
writing o the Director of Human Resources or his designee not later than ten (10} days
from the dcaial by the Contact Manager ar his'her desipnee. The Director of Hummn
Resources or histher designee will have ten {10) days from the date (he grievance was
presented to him/her, lo return histher decision, in writing, with a copy to the aggrieved
employee and steward.

4. Grievance for Discipline - Any grievance involving discharge or other diseipline may be
commenced at Siep One of this procedure. Writien grievance shall be presented to the
Contract Manager throungh the site supervisor or his/her designee within ten (10) days
after the occurrence of the facts giviog rise to the grievance.

. Arhitration Procedure - Grievances processed in accardance with the requirernents, outlined
above, that remain unsettled may be processed fo arbitration by the Union, giving the
Company’s Director of Human Resowrces written ootice of il desire to proceed fo arbitration
not Jater than fifteen (1 5) days afler rejection of the grievance in Siep Two. Grievances
which have been processed in accordance with the requirements and remain unsettled shall
be processed in accordance with the following procedures and Limitations:

1. Selection of an Arbitrator - Within fifleen (15) days of receipt of the Unign’s writien
nofice to proceed wilh arbitation, (he Company and the Union may meet telephonically
to jointly attempt to agree upon a settlement of the prievamce, If both partics agres that
no seftlemenl can be reached, they will proceed with the following eteps if, wilhin fifleen
(15) days, the parties fail to agree upon a settlement, the Unian will request the
American Arbitration Association (AAA) to supply a list of arbitrators. An arbitrator
will be selected fram Lhe Jist supplied by the AAA by parties alternately striking from
the list umtil one (1) name remains, and this individual shall he the arbitrator to hear the

prievance.

2. Decision ol the Asbitrator - The arbitrator shall commence the hearing at the earliest
possible date. The decision of the arbitrator shall be final and binding upon ihe parties to
the Agreement. Any decision shall be complied with, without undue delay after the
decirion iz rendered. It is understood and agreed between the partics that the arbitmator
shall have no power to add to, subtract from, or modify any ofthe terms of this
Apreement. If the decision of Lhe Arbitrator is oot complied with within ffieen (15) days
of the decision the losing side shall contact the other party wilh an expienation of why
they need more time to comply end the parties may agrec o extend the time For
compliance, however if it is necessary to enforce compliance through the courts, the non-
compliznt party will be liable for attomey and courl costs. Any award of reinslatement
(including back pay) shall be subject to the Government permitting the Employee to
return to work. Should the Government refuse 1o allow the Emplovee to retum to work,
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any award of reinstalement shall be of no force and effect, and ghall not be binding on the
Employer. Excepl that back pay (only) will be paid in cases that the Employer imitiated
the action and provided incorrect infonmation, which resulied in the canse of the action
agninst the Employee,

3. Arbitration Expense - The arbitrator’s fees and expenses, including the cost of eny
hearing room, shall be shared equally between the Company and the Union. Each party
to the arbitration will be responsible for its own expenses and compensation incerred
bringing any of its wilnesses or oiher parficipants to the arhitration. Any other expenses,

inciuding transcript cosis, shall be bene by the party mcurring such expenges.

4. Time Limils - The decision of Lhe arbitrator shall be rendered as soon as possible after the
dispute has been submitted to himv/her.

. Class Action - The Union shall have the right to file a group grievance (class action} or
grievances involving roore (han one (1) Employee &t (he Informal Step of the grievance

procedure.

. Ne Individual may move a grievance to arbitration.

ARTICLE 11
DISCIPLINARY A N

. Disciplinery Action will consist of a verbal warning, a writtcn warning, and suspension or

termination.

. Anytime an employee is to be interviewed and disciplinary action may be taken, they shall
have a Union representative present, if requested by the eroployee. Both the employee and
the Union representative are entitled to know what the meeting is about and are enfitled to

consull prior te the interview,

. When the Company requests a mecting in reference to a disciplinary action, the employee

required to be present in excess of their eight (8) hour shift will be paid for the reasonable
time spenl. This does not include any represeatative requested by the employes.,

ARTICLE #12
HO WO AND OVERTIME

- A regular work day ts defined as a contimous eight {8) honr shift for both full-tme and
share-time employees.

- Employer shall endeavor to provide all Employees two (2) days off in a row.,
- Overlime pay is caleulated at one and one-half (1 and ¥%) times the employee’s rogalar mte

for all hours worked over forty (40) hours in one {1) workweck. Hours paid that are not
worked, ¢.g., personal leave, holideys, and hours spent conducting Union business, do not







ARTICLE #13
WAGES

A. All employees shail receive not less than the minimum wage rate as set forth i the scheduled
Job titles and wage rates as reflected in Appendix “A” atlached herelo and made a part
hereof. Payday will be no later than 14 days following the cloge of the period.

B. In the event an employee reports to work for their shifi without having been notified not to
report, and work is not available, the employec shall be paid four (4) hours reporting pay at
their regular rate of pay, incinding all benefits and allowances,

C. In the event a disputed/umdisputed ermror on the part of the Company as ta an employee’ pay,
proper adjustment will be made in the next pay check after the error has been brought, in
written form, to the Company’s attention, I the error is in excess of $100.00, & separate
check will be prepared and mailed overnight as soon s possible.

D. A paymeat towards employee’s pension. This sraount maey be paid inlo a Company 401(k)
Plan or paid to the employee in Misher check, at the selection and opticn of the employee.

ARTICLE #14

LEAVE OF ABSENCE

A. Personal leaves of absence for non-medical ¢mergencies may be granted at ihe sole
discretion of the Employer without loss of seniarity to the Employee. Such leaves, if granted,
are not 1o exceed 30 days, unless 2 special extension is approved by (he Employer. An
Employee on any unpaid leave of absence will be required to use available vacation or
personal leave time in full before beginring the unpaid leave, Lengih of service with the
Employer shall not accrue for purposes of vacation, holiday, or other accrued benefils for any
unpaid leave of ahsence over 30 days. The Employer will make every reasonahle effort to
maintain an Employee's position while on 2 non-siatutory unpaid leave of absence. It is
acknowledged by the Union that under USMS CSO coniract, the Employer is not permitted
to hire additional (reserve} or temporary Employees to provide work coverage during
Employee sbsences. Unpaid leaves of absence may be 1aken only with written approval of
the Employer, in a case of verified personal emergency.

Any Employee in an unmpaid status at the time a holiday occurs shall not be entitled to any holiday
pay. Nole “nnpaid sttns™ dees not include regular scheduled days off, vacalion or personal Jeave,

B. The Company agrees to honor the FMLA for all Employees, regardless of the mumber of
Empioyees in a 50mile radins,

C. During medical leave, the Employee shall be required to furnish a report from the doctor
when requested periodicaily by the Employer. Upon the expiration of said leave, the
Empioyeg shal! furnish the Employer with a statement, signed by the doctor, which
establishes the fimess of the Employee to return to the Employee's previously held work.

If the Employee files for medical leave on false pretext or works for anolher employer
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withowl pre-authorizalion from the company, the Employex will be removed from the
CS0 program and from employment with Employer.

. Military Leave. An Employes of the Company who is activated or drafied into any branch
of the armed forces of the Uniled Siates under the provisions of the Selective Service Act or
the Reserve Forces Act shall be granted an unpaid military leave of absence, as required
under the federal law, for the time spent in full-time active duty. The period of such leave
shall be determined in accordance with applicable federal Jaws in effect at the time of such

leave.

Urmdon Leave. A Union President and one (1) delegate will e granted an nnpaid leave of
absence for a maximum of twelve (12) days per year, upon written request, for the purpose of
atiending Union conventions or other meetings of vilal interest 10 the Union as long as
staffing requirements permit. More time may be granted upon mutual agreement between the
Company and the Union.

ARTICLE #15

BULLETIN BOARTD

The Union shall provide an appropriate bulletin board exclusively for the use of the Union
for the posting of notices, such as:

1. Notices of Union recreational and social affairs;

2. Notices of Union elections;

3. Notices of Unicn appointments and resulis of Union elections
4. Notices of Union mecting;

5. Union updates of negntiations.

. There shall be no other distribution, by employees or the Company, of notices, pamphlets,
advertising or political matiers.

. Employer has no say in the use of bulletin board. The placement of any material that is
derogatory towards any employee of MYM, Inc. or the Gavernment, anti-governmen?, anti-
company or any uneihical material is strictly prohibited. QOnly Unjon officials and shop
slewards shall be anthorized to place end/or remove Union related information on the
designated Bullelin Boards.

ARTICLE #16

BEREAYEMENT LEAVE

. ITit is necessary for an employcee Io lose time from work because of death in the immediate
family, the employee shall be emtitled to three (3) days bereavement at histher straight time
rate of pay. Ifadeath in the immediate occurs amang the member of the immediate family
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who resided out-ol-state, e employee shall be entitled w five (5) days paid bereavement, at
his /her streight-ime rate of pay. Paid bereavement days are to be paid for each otcwrence.

. [rmmediate Famly. This is defined to mean an employee’s father, mother, spouse, sister,
brother, children {ineluding legally adopted children and /or stepchildren), father-in-law,
muother-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandparents,
siepparents and grandchildren.

. The Employer may require proo[of the death for which the employee requests a paid leave.
ARTICLE #1
TEMPORARY ASSIGNMENTS

In the interest of maintaining conlinuous operations, the Employer may temporarily assign
an Employee to a vacant or new position umtd the job is filled in accordamece with Articles 8-
H, or assign an Employee to a pogition that ig part of & temporary security assignment
directed by the USMS, including lemporerily assigning an Employee (o a work site within or
oulside of the arca defined by (his Agreement. To the extent feasible the assignment shall be
a volumary selection based on seniority and qualification. In the absence of volunteers,
assigmments shall be made on a reverse seniority and qualifications basis. Employees so
assigned will receive the higher of ihe base hourly wage available to Employees regularly
assigned to the site to which they are being transferred, or their regular hourly wage they
receive at their regular site under this Agreement , whichever is greater. i

ARTICLE #18 |
HOLIDAYS

. All full-time employees will receive eight (B) hours' pay at their normal hourly rate, for the ,
following twelve (12) holidays: .

New Year’s Day Labor Day i
Martin Luther King, Jr.’s Birthday Columbusz Diay |
President’s Day Veteran's Day

Good Friday Thanksgiving Day *

Memorial Day Christmas Day *

Independence Day Employee’s Birthday

. The twelve {12) holidays shall be paid for regardless of the day of week on which they fall,
All Holidays will be observed on the day that the Federal Government recognizes the
Holiday.

. Employees assigned to work Thanksgiving and Chriszmas will receive time and one-half his
regular rate of pay, plus the eight (8) hours holiday pay.

. All bolidays, when employees are required to work, will be filled through senjority for all
shifls, and when there are not sufficient volunteers the least senior employee will be required
to work.




. Share-time employees will teceive holiday pay proraied based on the previous two-weeks

paid hours, with a2 maximum of forty {40) hours pad per week, with 2 minimum of at [east
four (4) hours pay for any holiday.

In the event the President of the United States or Congress should enact a new permanent
National Holiday, such new holiday shall become a recognized holiday under this collective
bargzining agreement. The new holiday will be implemented upon the next USMS contract
renewal date if the holiday is obscrved at least ninety (%0} days prior to the USMS cantract
rencwal date. I not the holiday will become cffective the following year on the date of the
next contract renewal date.

. The employecs Birthday is z (loating day which is to be used within twe {2) weeks either

before or after the employee” Birthday. The employee must request, in writing, holiday off
or pay for same. The approval of the Site Supervisor must be obtained prior to taking the day
off. If the holiday carmot be enjoyed within the permitted time frame because of operaticnal
need, the Employee will be permitied to tzke (he holiday or receive pay at a later date, bt
never leter than September 30 of the current year.

. An employee who is scheduled to work on a Holiday and fails to report for such work shall

forfeit the employee's Holiday pay.

ARTICLE #19

VACATIONS

. Full-time employees covered by this Agreement who have continuonsly been employed

within the Bargaining Unit for a period of one (1} year and one (1) day, shalt receive two (2)
weels paid vacation based oo eighty (80) hours at their regular rate of pay.

Full-ime amployees covered by this Agreement who have been continucusly employed for a
period of five {5} years and one (1) day, shall receive three (3) weeks paid vacation based on
one hundred and twenty (120) straight-time hours at their normal rate of pay.

Fuli-time employees covercd by this Agreement who have been cantimiously employed for a
penod of ten (10} years and one (1) day, shall receive four {4) weeks paid vacation based on
one hundred (160) hours at their regular rates of pay,

Full-time employees covered by this Agreement who have been continususly employed for a
period of fifieen (15) years and one (1} day, shall receive five (5) weeks paid vacation based
on two hundred (200) hours at their regular rates of pay.

Share-time employees are cligible for vacation benefits on a pro-rala basis. For example,
share-time employees who have been continuously employed for one (1) year and one (1)
day and who regularty work twenty (20) howrs per week would be eligible to receive one (1)
week paid vacalion based on forty (40) hours at their regular rate of pay.

Consistent with Employer approval, cfficiency, and economy of operations; empioyees with
two (2) or more weeks’ vacation may lake their vacation in segments of less than one (1)
weck each.




G. Should a holiday occur during an employee’s vacation, the employee shall receive one (1)
additional day’s vacation wilh pay, or pay in lieu thereof, at the option of the employee.

H. Yacations, insofar as reasonably possible, shall be granted at the times most desired by the
employee, after the employee’s apmiversary date; but, the assipnment exchusively reserved
for the Employer, in order to ensare the orderly operation of the customer's facility.

I. If an employes has not reached the onc (1) year and cme (1) day rule, no vacation pay will be
prorated.

J. Time off for Vacation, hased on senjority, will be picked earh Jannary for the Calendar Year.
The Company will notify all employees of the results of this pick by the 1* of February of
each year. All ather Vacation requests will be handled and approved by the Site Supervisor
a5 requested based on seniority.

ARTICLE #20
SICK/PERSONAL LEAVE BENEFITS
jck Leave Eligibility Table
START Rale of Personal/Sick Leave Eligible to Use
Month Employer begins working oz the
contract, based an an October 1* contract start Fuli-Time Shared-Position
date
Oclober 1-11 72 hous 36 haurs
Novembes 1-30 66 boure 33 bouwrs
Decerober 1-31 60 hourg 30 hours
Janusry 1-31 54 bours 27 hours
Feabruary 1-28 48 hours 24 hours
March 1-31 47 hours _ 21 howrs
| April 1-30 36 hours 18 hours
| May I-3] 30 bows 15 bowrs
Jung 1-30 24 hours 12 hors
July 1-21 18 howurs % hours
Augnst 1-3] 12 houes 6 hours
September 1-30 6 howrs 3 howrs

1. Personal/Sick Leave she!! be used in not less than twe (2) hour increments and shall be
paid when taken by the BEmployees as approved in advance by the Sile Supervisor or
District Supcrvisor,

2, Shared position Employees will receive onc-half the full-time personal/sick leave per full
contract year worked. At the end of the contract year, any share position Employee whe
was paid more than 1040 hours will receive additional prorated personalisick leave based
upon the number of hours Employee was paid during that contract year. (See Letier of
Understanding. )

3. Unused personal/sick days shall not be cumulative from yesr to year, Any umised,
eamed personal/sick leave pay will be paid lo Employee at the end of the confract year,
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4. Personalisick leave will be granted as long as the employee receives written approval by
the Employer. Requests made more than thirty (30) days in advance will be appraved by
senjority. Requests made lcss than thirty (30} in advance will be on a firs! come first
serve basis, Supervisor will nolify CSO of approved time off,

Once & leave is approved, a more sepjor employes requesting the same tGme cannot
change tbe time that was previously granted 1o another empioyee.

5. Al personal leave will be front-loaded each year and from momth of hire.

6. Upon termination of employment, employee will be paid at their individual hourly rate
for any vnused acorued personal leave based upon the number of hours the employee was
paid during that contract year, If the employee has used more personal leave than be/she
accrued based upon time paid on the contract, the amount of the overage will be deducted
from the enaployee's final paycheck. (Persanal/Sick Leave accrues as follows: 6 hours
per month Full-Time and 3 hours per month Share-Time for the purpose of payment upon
terrnination.)

ARTICLE #21
JURY SERVICE

. If an employec is calied for Jury Duty, upon written notice thai employee has served, the
Employer shall reimburss employes up to five (5) days for each year, less all fees collected
for serving, at a regular rate of base pay.

. This will be pro-rated for allf pari-time employees. Transpartation fees to employees are no
to be counted as Jury Duty pay. If an employee is called as a witness to 8 crime on the
Facility, then befshe shall be compensated for all time lost.

. Employes must inform their Company immediately in writing upon receiving a notice to
report for Jury Service. The Employer reserves the right to request an exemption,

ARTI H22
STEWARDS

The Employer agrees to recognize two (2) stewards for day shift and one {1) sleward fgr each
additional shift at the location, duly appointed by the Union. Siewards shall not allow their
activities as stewards to interfere with the performance of their assigned duties. A steward
must obtain permission from his’her immediate supervisor before leaving the worksiation (o
conduet Union business, The Employer shall compensale stewards for time spent
investigaling or conferring with respect to an Individual grievance, which arises during the
steward’s regular working time.

. A steward who leaves his/her work station to camduct any other Union business afler
obtaining such pexmission shall clock out st the time that he/she leaves the work station and
ghall clock in at the time that hefshe returns 1o the work station aRer completing such Union
business. The Employer shall not compensale stewards for such time spent on Union
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business. The Unjon shall give the Employer as much prior notice es possible bofore
appoioting or removing & steward.

. Company will be notified by Union of current and new Union officials.

. Neither Union officials nor Union members shall, duting working time, excluding funch and
break times, solicit memberzhip, receive applications, hold meetings of any kind for the
transaction of Union business, or conduct any union activity olher than (he bandling of
grievances to the extent such work time activity is specifically allowed by the Employer.

ARTICLE #23
1C ATION:

. Pursuant to the direction of the US Marshals Service, ils representative or agents or at
the Employer’s direction or 23 & condition of initial and continued employment, the
Employer may require applicams and employees 10 submit to physical examinations, to
determinge fitness for duty under standards set by the US Marshals Service or their
representatives, or any other applicable entity. Such may include laboratory tests to
detect the presence of aloohol or illicit drugs. Such laboratory tests may be administered
before the commencement of work, after layoff, or after [eaves of absence in excess of
thirty {30) calendar days, after on-the-job accidents, and upon reasonable suspicion of
drug or atcohol use or impainment.

. The Employer may also require, at the Employer’s direction or pursuant to the direction
ol the US Marshals Service, its representative or agent, that employees undergo such
exzminations on an annual basis, When required, such annual examinations should be
given within fifteen (15) days of an employes's anniversary date. The Employer shall
bear the cost of the examination conducted by a physician during the initial visit by an
cmployce to sach physicien for the purpose of having an annual physical exsmination.
Time will be made available by Employer for examinations required by Employer or by
the US Marshals Service, or its representative or agent.  An employee shall be paid for
up to three (3) hours (or actoal time spent if less than three (3) hours) for time used for
having an annuel physical examination.

. Notwithstanding the forgoing provisions of paragraph B, if the employee fzils the
phyaical examination and requires follow-up testing, the Employer shall pay Lhe cost one
employee co-payment, up to 2 maximum of $35.00. I additional examinationsy are
required because the initial test or examinetinn was performed incorrectly, as determined
by the Employer or the U5, Marshal's Service or its represcntatives or agent the
Employer shall pay the cosl of resulting follow-up tests or examinations. The Employer
will submit for consideration input provided by employee’s private physician if submitted
in a fimely manner.

. Employecs will be permitted 10 use eamned paid time off (e.g. Personal Time or Yacation}
when atlending a follow-up examination by requesting and otrlaining approval prior fo
appeintment. When an empioyee is required to have follow-up testing completed, employee
may use, at employee's discretion, unpaid leave or acerued benefits (e.g. Personal Time or
Vacalion Time) to bave this testing completed. Verification musl be teceived, from the
employee’s physician/specialist, for time off requested for follow-nps. Verification must be
teceived, from the employee’s physician/spectalist, for time off requested for follow-ups.
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monthly basis. The CPA shall be selected by the Union and paid by the Union. Employees
who are members of, and adhere to, the established and waditiona) tenets of a bona fide
religion, body, or sect, which has historically held conscientious objections to joining ar
financially supparting labor organizations as a condition of employment will be required to
pay an amount equal to the Monthly Dues, to a tax-exempt {under Section 501 C3 of Lhe RS
Code) non-religious charitable organization from a list supplied by the Union. Any employee
who exercises this option shall, twice a year, submit to the Union proof that the cheritable
contributions have been made.

ARTICLE

STRIKES AND_LOCKOQUTS

. No Strike-No Lockont provion. 1t is the intention of the parties to adjust any and all elaims,
dispules, or grievances arising hereunder by resort to the procedures provided in this
Agreement, and it is therefore agreed that during the life of this Agreement there shall be no
cessation of work, whether by strike, walkouli, lockout, sick-out, picketing, or other
interference with or curtailment of production of any kind, inelnding sympathy strikes.

. Strike Lines. During the life of this Agreement, a refusal by an employee or emmployees to
cross a strike line at the employees’ regular place of empioyment, esiablished by amy other
labor organization or established by any other group, shall canstitute a viclation of Section
“A” of this Article.

. The Umon agrees as part of the consideration of this Agreement that it will, within twelve
(12) hours, take steps to end any work stoppages, strikes, intentional slowdown, picketing, or
suspension of werk, and shall notify its” members by telephone, newspaper and Employer
and Union bulletin boards Lo such violation of this Agreement and shall instruct jts’
membership to return to work mmmedialely.

. The Union agrees that it will not assist employees participating in sueh work stoppage,
strikes, intentional slow-downs, picketing, or suspension of work against whatever
disciplinary action the Employer may take and that such disciplinary action shall not be
subject 10 the regular Grievance Procedure to Lhig Agreement

ARTT #2
GENERAL PROVISIONS

. Rest Periods.

1. There shatl be two {2) fifisen (15) minute paid 1est periods when properly relieved and

one (1) unpaid lunch period of at least thirty (30) minutes 1o 8 maximum of one (1) hour
for each cight (8) hour shift. One rest period shall be in the first half of the shift and the
second rest period shall be in the Jast half of the shift. Om occasion, due to exceptional
work requircments, employees may have to work through their unpaid junch breaks and,
if s0, they will be compenaated at Lhe appropriate rate of pay. The Company recognizes
the requiremertts to make its best eforts to provide regulariy scheduled breaks. It is not
the intent of the Company to deny, avoid, or abuse this requirement.
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. Trevel Expenses

1. The Company will provide advance payments for Company autharized and spproved
mavel expenses if requested by the Employee. The Company will pay amomts acoording
to Federal Government Travel Reguletions.

. Lead C30s

1. Lead CSQOs are required to act as a channel of communication for management. Leads
will transmit management directions and instructions to CSOs and report any faihue of
employee behavior sud/or conduct, discrepancies ar deviations from the USMS comtyact
requirements end MVM Standards of Conduct and Post Orders.

. Government Building Closures

The Employer recognizes the fact that there are times when inclement weather, a nafural
disaster or any other plarmed or unplanned event may close a Court Hovse of Government
Building where his Employees are assigned. In the event that a closing occurs, excused
employees will have the option of using paid personal leave, paid vacation leave or leave
without pay. '

. Employer Health Plan

The Employer will make a Health Plan available for all members of the Bargaining Unit,
however participalion will be accepted only if one hundred (100%4) percent of the

members participate. Those that can show proof of participation in another plan will not
be counted for the purpose of establishing the one hundred (100%4) percent participation.

F. Random Drug Screening

The Company may require Employees to nndergo random drug screenmg. Upon
notification by the Cornpany the Employee must submit for testing within twenty-four
{24) hours, Fajlure 10 comply with the random drug screening will be grovnds for
immediate termination of employment. The Compeny agrees to apply the rndom testing
in a reasongble and uniform manner consistent with HHS Stendands. The Company shalt
bear the cost of any sitch screening.

ARTTH 27

. SERVICE
CONTRACT PROCEDURES AND OBLIGATIONS

. Section 1. The parties recognize that they are providing a service to the United Stales
Government. Therefore, the terms of this agreement are subject to the directives of the
Governmeni, and, except as provided herein, ihere shall be no recourse against the
Employer with regard to iis actions taken to comply with lhose directives. In the event a
directive neccssitates a deviation from the oblipations or procedures comtained in this
Agrecmaent, the Union may request that the parties hereto mest and confer with regard to
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TERMS OF AGREEMENT

THIS AGREEMENT shall remain in full force and effiet from the date that the document s
signed and executed by both partied through Aeguet 31, 2008, sulject to the follorwing, and shatl
comtinue from year to year thereafier, uniess both parties desires w change, modify, or teminate
(s Agreemnent by mailing written motrce of it’s imbent to terminate this Agveement at least mincty
{30) dayz prior to Angust 31, 2008.

IN WITNESS WHEREOF, the duly chose representatives of the parties hercin affirm that they
havé the authority to enter into this Agreement on behalf of themselves and their principal and

hercio affix their hand and seal.
Execcuted this 31th day of Augost 2005:
Local 58, Intemational Union,

United Government Security Officers
of America

Fi1-1

Elm?e Reriana)President
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Appendlx “A¥
Economic Provisions for
UGSOA LOCAL 58

Effective Fiscal Year B Or:tober 1:

2005

2006

2007

Base Wapes

Sr. LCSO $26.98 $27.79 $28.62 $29.48
LCSO $25.98 $26.76 $27.56 $2839 |
S0 $24,23 524.96 $£25.71 $26.48
Health & Welfare $2.65 $2.37 i **
Pension $ 48 $0.50 $0.50 3050
Uniform Allowance § .19 $ .19 .19 $ .19
Sick/Personal 72 hours T2 hours | 72hours | 72 hours
Holiday 96 hours S6hours | 96hours | 96 hours
Bereaverment in State 24 hours 24 hours 24 bours | 24 hours
Bereavement Out of State 40 hours 40 hours 40 hours | 40 hours

1. Shift Differential

a. In addition to the base wage, Employees shall be paid a shift diffevential as follows:

1300 to 0600 - 5% of bage wage per hour

2. Uniform Allowance

a. Uniform Allowance is the amoun shown above per hour for each regudar hour
worked, Uniform Allowance will not be paid on any other benefit.

b. Each employee is responsible to utilize the Uniform Allowance for Janndering, dry
cleaning, end maintaining in good repair (up to Teplacement) all uniforms and
equipment issued by the Employer to the Fmployee. Any liability for Giling to do

so rests solely with the Employee. Employer will provide cleaning and
maintenance of winter coals per agreement.

. Health and Welfre Allowance

Health and Welfare Aliowance is the amount shown ahove per hour, to include hours
paid for, vacation, sick/personal leave, and holiday hours, up 1o a maximam of forty
hours per week and 2080 hours per year on each contract,

. Shoe Allowsnce
The Employer shall provide all equipment, uniforms (including all cold weather gear),
and shoes for the Employee st no cost to the Employee. Shoe allowance paid by

Employer is £55.00.

. Pension

Pension Plan Payment is the amount above per hour for each regular hour worked
including Holidays, Vacation, and Sicl/Personal Leave up to a maximum of forty (40)
hours per week; it can be paid into the 401k Plan or paid to the employee in his'her
check, af ihe option of the Employee.

**The parties agree that either party may reopen negotiations for amendments to Appendix “A"
limited to Health & Welfare Allowance only a1 any time afier May 1 and before Jope 1, forall -
years govemed by this contract, by giving writicn notice to the other party. Any final agrecment
resulting from said negotiation shall be incotporated into the terms of this agreement. Failure to
request negotiations in & timely manper will maintain the H & W at the cwrrent level for the

following year.
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CBA WD Page 101

REGISTER OF WAGE DETERMIMATICH UWDER U.5. DEPRRTMENT OF LABOR
THE SERVICE CONTRACT ACT | EMPLOYMERNT STANDARDS ADMINISTRATTON
By direction of the Secretary | WAGE AKD HCUR CIVISION
of Labpor | WASHINGY0R D.C, 20210
|
i
|
| Wage Cetermination No.: CBA-Z006-144
William W.5ross Division of | Revision No.: @
Director Wage Jeberminations| Late Of Last Revision: 2/21/2006
|

State: Pennsy’venia

Rrea: Cauphin

Empioyed on [Inited States Marshals contract for Court Security Officer Services,

Collective Bargaining Agreement between contraclor: MVYM, Inc., and union: International Union,
Uniied Government Security Officers of Amer Local 73, effective 10/1/2002 through 9/30/2006,

In accordance with Section 2{a) and 4(c) of the Service Contract Act, as amended, employees
employed by the coniractor(s) in performing services covered by the Collective Bargaining Agreement
(s) are 10 be paid wage rates and fringe benefits sct forth in the current collective bargaining agreement
and modified extension agreemeni(s).
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U.S, DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WhGE AND HOUR DIVISICN

RESISTER CF WAGE DETEEMINATION UMDER
TAR SERVICE CONTRACT ACT
By directieon of the Secretary

|

|

|

of Lalbor f WASHTHGTON D.C., 20210

i

|

|

| Wage Determination Wo.: CBA-2006-147
William W.Gross Division of | Revision Ro.: ©
Director Wage [eterminatiens| Uate Of Last Revision: 272172006

]

State! Pennsylvanla

bArea: Lurarne

Emploved on United Stales Marshals Service contract for Court Security Officer Services.

Collective Bargaining Agreement between contractor: MYM, Inc., and union: International Union,
Uniled Gavernment Security Officers of Amer Local Local #7, effective 10/1/2002 through 9/30/2006.

In accordance with Section 2(a) and 4{c) of the Service Contract Act, as amended, employees
cmploved by the comraclor(s) in performing services covered by the Collective Bargaining Agreement
{(s) are 10 be paid wape mates and fringe benefits set forth in the current collective barpaining agreement
and modificd extension agreement(s).






CBA WD Page 1 of |

REGISTER OF WRGE DETERMINATION UNDER
THE SERVICE COMTRACT ACT
By direction cf the Secretary

0.5, DIZPARTMENT OF LABOR
EMPLOYMENT STANOARDS ACHINISTRATICN
WAGE AND ROUR DIVISICHN

j
|
|
of Laber | WASHINGTON D.C. 20210
|
|
I
| Wage Determination No.: CBR-2006-9.4
Wiiliam W.Gross Division of i Revision No.: O

Directer Wage Determinations Date Of Last Revision: 11/7/2004

Stave:r Pennsylvania

Area; Lackawarna

Employed on Uniled Siates Marshals Service contract for Court Security Officer Scrvices.

Coliective Bargaining Agreemeni between contractor: USProtect, Inc., and union: International Union,
United Government Security Officers of Amer Local Local #1, effective 8/21/2006 through 8/31/2009,

in sceordance with Section 2(1) and 4(c) of the Service Contract Act, as amended, employees
employed by the contractor(s) in performing services covered by the Collective Bargaining Agreement
(s) are to be paid wage rates and fringe benefils set forth in the current collective bargaining agreement
and modified exiension agrecment(s).
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This Agreement entered into this 8™ day of March 2006, by and between MVM, INC. (herein
the “Compacy” or the "Employer”) and Local #73, INTERNATIONAL UNION, UNITED
GOVERNMENT SECURITY QFFICERS OF AMERICA ([UUGSQA) (herein the "Union™) as
follows:

ARTICLE #1
BARGAINING UNIT

A. The company recognizes Lhe Unjon as the sole and exclusive bargaining representative for
the purpose of collective bargaining as defined in the Nationa! Labor Relations Act.

B. The unit is defined as all full-time and parl-time Federal Court Security Officers and Lead
Federal Court Security Officers employed by the Company on the 3rd Circuit in Wilkes
Barre, Williamsport, and Harvisburg Pennsylvania, excluding ali other employees
including office clerical employees and professional employees as defined in the National
Labor Relations Act.

C. This Agreement shall b¢ bindiog upen both parties, their successors, and assigns. In the
event of & sale or uanpsfer of the business of the Employer, or any part lhereof, Lhe
purchaser or transferee shall be bound by this Agresment.

ARTICLE #2
BARGAINING OBLIGATIONS

A. Obligation to Bargain. The parties acknowledge that during the negotiations which resulted
in this Agreement, each had the unhimited right and opportunity to make demands and
proposels with respect to all proper subjects of collective bargaining; Lhat all such subjects
were discussed and negotiated upon; and that the agreements conlained herein were arrived
at after the free exercise of such righis and opportunities.

B. Separability. In the event that a provision of this Apreement is held to be vnlawful by a
court of final jurisdiction or is rendered unlawful by a state or federal statue, all other
provisions of this Agreement shal! remain in full force and effect. In Lhe event a provision
of this Agreement becomes unlaw ful by such judicial or legislative action, the parties shall
meet for the limited purpose of negotiating a substitute for said affected clause.






C. Employees covered by this Agreement shall not be required o perform janitorial services
other than picking up after themselves.

ARTICLE H#5
SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequently enacted legislation or by a decree of any
count of competent junisdiction, such invalidation of such part or portion of this Agreement
shall not invalidate the remaining portions hersof. Remaining parts or provisions shall
remain in full force and effect.

ARTICLE #&

EQUAL OPPORTUNITY
(NON-DISCRIMINATION}

A. Tn conpection with the performance of work under this Agreement, the Company and the
Union agree oot to discriminate against any employee or applicant for employment
because of race, relipion, color, sex, age, or national origin. The aforesaid proviston shall
include, but not be limited to the following: employment, upgrading, promotion,
demotion, or transfer, and seleclion for training.

B. The parties agree to comply with all applicable Federal laws and Executive Qiders
perkaining to non-discrimination ard {o equal opponuoiiy in employment. The Company
and the Union agree fo posl in conspicucus places, available for employees and
applicanis for employment, notices provided by the appropriate contractualiregulatory
agencies setting forth the provisions of the equal opportunity requirements.

C. The provisions of this article will not operate to invalidate any other term or condition of
this Agreement.

D. The Company and Union agree not to discriminate against an emplovee because of
employee's exercisc of the rights guaranteed in Section 7 of the Nationat Labor Relations
Act, as amended.



ARTICLE #7

TRIAL PERIOD-NOTIFICATTON

- Each newly hired employee shall be considered a probationary employee of the Company
or of the predecessor company during histher first ninety {90} days of employment, to be
engaged for a probationary period, dining which he/she may be discharged without regard
10 cavse and without recourse to the grievance procedures of this Agreement.

After the probationary period, the new employee shall be considered a regnlar employee
and shall accrue senierity from the date of his/her hire.

. The Employer shall notify the Union on request of all new employees hired and of all
employees terminated, setting forth their address and job classification and department.

ARTICLE #8
SENIORITY

. Seniority for all purposes shall mean the total length of time the employee has been
employed by the Company and by predecessor companies on the USMS 3% Circuit
Contract of the Middle Dismct of the State of Pennsylvania, under the United States
Marshals, Federal Court Security Officers Program. There will be separate seniority lisis
for full-time and pari-time employees at each location {Wilkes-Barre, Williamsport,
Harrisburg}. :

. Part-time employees will have senjority only among the part-time empioyees. Any part-
time employee who becomes a full-time employee will be placed on the senjority list for
full-time employees in accordance with the date they became a full-time employee if they
have completed the equivalent of the ninety (90) day probationary period.

. Full-time employees, after completing the probationary peried, who are thereafier placed
on pari-time work with the Company, will retain their full-time senionty; however, they
shall not accurnulate additional full-tme seniority while working as a part-time employee.
If they later return to full-time smployment, they will return to a position on the seniority
list to which their full-time seniority entitles them,

. In the event of a lay-off or recall from lay-off, seniority shall controi, provided the senior
employce is capable of performing the available work. The employse with the least
senfority shall be laid off first and recall will be in the inverse prder of lay-off. It is
understood that probationary employees shall be laid off before employees with seniority.



E. It is the responsibility of the laid off employee to keep the Company advised by cerfified
mail of eny changes in kis‘her mailing address. The emplioyee shall reply to the Company
his/har intent to return to work within seventy-two hours after receipt of certified natice
from the Company of recall. The employee will then have a maximum of five (5) calendar
days to report for duty.

F. An employee who is unable to report to work because of a nop-occupational injury or
iHness shall retain his/her seniority and position for one {1} year, except that they shail be
subject to lay-off according to their seniority. Employees who are unabte to report to work
because of an occupational injury or illness shall refain their seniority during the ferm of
their disability, except they shall be subject to lay-off according to their senjority.

G. An employze’s seniority shall be termminaled upon the occurrence of any of the following
events:

1. Employee is discharged for just cause;

2. Employee voluntarily quits;

3. Employee has failed to express his or her intent to relurn lo work,. and/or
does not return to work in accordance with the requirements in this article;

4. Employee fails to repon to work for two (2 consecutive scheduled days
without notifying the Company, except in case-of circumstances beyond his
or her control;

S. An employee transfers cut of the bargaining unit, except as provided in this
article.

H. An employee who accepts a permanent management position with the Cornpany shall
retain the seniority the employee had at the date of the promotion to management, hut shall
not accumulate additional seniorily while in that capacity. I the employee retums w0 the
bargaining unit, the employee will retum to a position on the seniority list to which this’her
retained seniority entitles him/her.

[. The Company shall prepare an up-to-date seniority Ilist, which shall be posted on the
fumnished bulletin boards, and the Company shall furmish to the Union a duplicate copy of
such seniority list, advising monthiy of any additions or deletions thereto.

J. It is understood senior employees in each classification shall have preference of
assignments (o shifts and shift's regular days off, days off, post locations, shift hours, work
locations, temporary or peomanent assignment, rehire after layofT, overtime and holiday
work assignment. When the Company determines that & job assignment has an opening, the
Company will fill the opening in Lhe following manner:

1. Post a notice of the opening to all full-time and part-time employees in the same
clagsification, which includes shift, hours, days off and any other pertinent information.
The notice will be posted for seven {7} working days during which employees may
notify the Company in writing of their interest in that position. At the completion of the
seven (7) day period, the Company will award the posilion to senior full-time employes



that requested the opening. If no fulltime employee requested Lhe position, it will be
awarded to Lthe most senior part-time employee. ¥ no full-time or part-time employee is
awarded the position, the Company may then fil§ the opening as follows:

a) Post a notice of the opening usiog the posting procedure outlined above 1o all full-
time and par-time members of the bargaining wmt working in a different
classification, but meet all the quelifications for the opening. The nolice and
procedure for filling this job will be exactly as that described in the previous
paragraph.

2. Should the filing of 2 vacancy under this article create subsequent openings, a1l will be
filled in exactly the same menmer as previousty outlined. If no qualified bidders appear
oz the opening, then the Company may {ill the job as follows:

a; Fill the Job from other bargaining units within the Middle District. Employee who is
awarded the open position from another local will be placed on the botton of the
seniority list in the new bargaining unit for all contractual provisions. They,
however, will retain overall seniority for vacation and other benefits and in the
event of layoll.

b} Fill the job from outside the bargaining unit.

3. Lead CSO positions will be posted the same as above and if al} qualifications are 2qual
the job will be filled with the most senior employee.

K. At least once 2 year, al the request of the Union, full-time employees and shared position
employees at each Jocation may bid their thift schedules among designated full-time
assignments on the order of seniority. Bolh parties undesrstand that this section will not
apply to US Marshal Service or judicial assignments.

ARTICLE #9
DISCHARGES

A. The Employer shall have the right to discharge, discipline, or suspend an employee for just
cause.

B. Any new employee not granted a security cleacance that is required by the controlling
povemmental agency shall be discharged withoutl recourse to grievance or arbitration
procedures.

C. Upon termination of employment, employees will be paid at their individual rates for any
vacation, sick, or personal time earned but not used.



ARTICLE #10

GRIEYANCE AND ARBITRATION PRCCEDURE

A. Delinition. A grievance shall be defined as any dispute concerning the application or
interpretation of this Agreernent, or any dispute concerning wages, hours, or working
conditions of employees covered by this Agreement. However, only grevances
concerning the inlerpretation or application of specific provisions of this Agreement shalt
be subject to arbilration hereunder.

B. The number of days outlined kerein below in the processing and preseatadon of
grievances shall establish the maximum time atlowed for the presenlation and processing
of a grievance. It is understood that days is interpreted to be business days.

C. Al grievances shail be presented and processed in accordance with the following
procedures:

1

Informal Step- Both the Company and the Unicn agree that the employee will first
discuss his’her complaint with hisfher immediate supervisor not in the bargaining
unit. It during the course of this discussion either the employec or the supervisor
deems it desirable, steward or other Union representative will be called in. If the
complaint is not satisfactorily adjusted within three (3) working days of the informal
discussion, it may be submitted in writing to the Contract Manager or his/her designee
in accordance with Step One.

Step One - If the matter is not resolved informally, the employee shall, not later than
ten (10) days after the informal discussion with the immediate supervisor, set fonh
the facts in writing, specifying the Article and paragrach allegedly violated. This shall
be signed by the aggrieved employee, steward, of Union Qfficer, according 1o NLRB
goidelines, and shatl be submitted to the Contract Manager or his/her designee. The
Contract Manager or his‘her designee shall have ten (10) days from the date the
grievance was presented to him/her, to retum his/her decision, in writing, with a copy
to the aggrieved employee or stcward,

Step Two - If the grievance is not settled in Step One, the grievance may be appeaied
in writing to the Director of Human Resources or his designee not later Lhan ten (10}
days from the denial by the Contract Manager or his'her designee. The Director of
Human Resources or histher designee will have ten (10) days from Lhe date the
grievance was presented to him/her, to return his/her decision, in writing, with a copy
to the aggrieved employee and Steward.

Grievance for Discipline - Any grievance involving discharge or other discipline may
be cotnmenced at Step One of this procedure. Writlen grievance shall bre presented o
the Contract Manager through the site supervisor or his'her designee wilhin ten {(10)
days after the occurrence of Lhe facls giving rise to the grievance.



D. Arbitration Procedure:

1.

Whenever a timely request for arbitration has been made pursuant to this Article, the
Employer and the Union’s representative shall meet within ten (10) working days of
the date Lhe request for arbitration was served on the other parly for the purpose of
selecting an impartial arbitrator.

. If the partjes are unable to agree upon an impartial arbilrator, the party requesting

arbitration shall mal]l a written request for a list of seven {7) arbitrators to the
American Arbitration Association within ten (10) working days of Lhe conchusion of
the meeting provided for in paragraph I immediately above.

The parties shall meet within [ive (5) working days of the day ol the receipt of said
list for the purpose of attempling to select one of the individuals named on said list. If
they are unable 10 do so, the party that filed the grievance shall strike three (3) names.
The other party shall then stke three (3) names. The individual whose name remains
shall be selected as the impartial arbitrator.

The arbitrator's decision shall be final and binding on the pertics and any affected
employee whose job classification is covered by this Agreement. Said decision shall

be issued in wriling not more than thirty (30) days after the close of the arbitration or
the filing of briefs, if any, whichever is later.

The arbitrator shall have no authority to amend, modify, change, add to, or subtract
from any of the terms or condilions of this Agreement or o base a decision on any
past practice which is inconsisient with the provisions of this Agreement

The parties shall share the reasonable fees and expenses of the arbiwrator.

Time limits set forth herein may be extended only by mutual agreement of the Union
and the Company.

ARTICLE #11

DISCIPLINARY ACTION

. Disciplinary action will consist of & verbal warning, a written warning, and suspension or

terrmination. The Employer may skip one or more of these steps, depending on the
severity of actions causing the disciplinary action.

. Any time an emplcyee is to be interviewed and disciplinary action may be taken, they

may have @ Union representative present. Both the employee and Union representative
are entitled to know what the meeting is about and are entitled to consult prior 1o the
interview.



C. When the Company requests a meeling in reference to a disciplinery action, those persons
required to be present in excess of their eight (B) hour shift will be patd for the reasonable
time spent. This does not include any representative requested by the employee.

ARTICLE#2
HOURS WORKED AND OVERTIME

A. Overime pay is calculated at one and one-half {1 and 1/2) times the employees regular
rate for all hours worked over forty (40) houts in ore (1)} workweek. Hours paid that are
not worked, e.g., personal leave and holidays, do not count as bours workec for over-time
purposes. Hours paid that are not worked for vacation days, do count as hours worked for
gvertime purposes. Employer shall endeavor to provide two (2} days off ia a row for time
ofl.

B. Qvertime Assignment

I. Bargaining Unit Employees will be expected to work reasonable overlime
assignments. A list of volunteers shall be compiled by senionty for each shifl. When
the senior volunteer works overtime, his name will go to the bottom of the list.

2. When a Bargaining Unit Employce is next on the list and cannot work because of
personal reasons, hefshe will be passed over and the next Bargaining Unit Employee
on the list will work overtime and the Bargaining Unit Employee name who turned
down the overtime assignment will be next ip turn for overlime.

3. Mandatory Overtime occurs when the Bargaining Urnit Employee with the least
seniority is required to meet the overtime requirement. This includes involuntary call-
in that results in overtime.

C. Work Day Trades

1. Employees shall be permitted to make trades of wark days with other employees,
provided each employee is qualified to perform the duties, and provided that the trade
would not cause the company to be required 1o pay overtime or other compensation
greater than what it would bs required to pay if the trade were not made. All trades
will be approved in advance by the Site Supervisor.

(MOTE: The lederal law states that any employee who works over 40 hours in any
given work week shall receive overtime; therefore the trade must take place in
the same workweek for pay).

2. The Site Supervisor and no other supervisor can approve the lrade. If the Site
Supervisor is on vacation or away for reasons other than his regular days off, the
acting svpervisor must have the trade approved by the acting Site Supervisor or
Contract Manager or his assistani or the trade will not take place.



. Reasonable access to overtime records will be made available to the Union upon request.

ARTICLE #i3
WAGES

. All employees shall receive not less than the minimum wage rate as set forth in the
scheduled job titles and wage rates as reflected in Appendix A attached hereto and made
a part hereof. Payday wiil be no leter than fourteen (14} days following the close of the
period.

. In the event employees report to work for their scheduied shifl without having been
notified not to report, and work is not available, the emplayees shall be paid four (4)
hours reporting pay at their regular rate of pay, including ail benefits and allowances.
Acts of God, orders of the Courl or US Marshals Service, or the failure of equipment
beyond the Company’s control shall nullify the Company’s requirement to pay such
reporiing Hime pay

. In the svent of an undisputed crror on the part of the Company s to an employee's rate of
pay, proper adjustment will be made in the next paycheck after the error has been brought
in written form to the Company's attenlion.

. A payment toward pension is paid for each hour wocked. This amount, described in
Exhibit B hereto, will be paid into the MVM 401K plan.

ARTICLE #14
LEAVE OF ABSENCE

. Personal leaves of absence for non-medical emergencies may be granted at the sole
discretion of the Employer without loss of senionty ta the Employee. Such leaves, if granted,
are oot to exceed 30 days, cnless a special extension is approved by the Employer. An
Employee on any unpaid leave of absence will be required (o use available vacation or
peisonal leave time in full before beginning the unpaid leave. Length of service with the
Employer shall not accrue for purposes of vacation, holiday, or other accrued benefits for any
vnpaid leave of absence over 30 days. The Employer will make every reasonable effort to
maintain an Employee's position while on a non-statutory unpaid leave of absence. It is
acknowledged by the Unron that under USMS CSO contract, the Empioyer is not permitted
to hire additional {reserve) or temporary Employees to provide work coverage during
Employee absences. Unpaid leaves of absence may be taken only with written approval of
the Employer, in a case of verified personal emergency.
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Any Employee in an unpaid status at the time a holiday occurs shall not be entitied to any
holiday pay. Note “unpaid status™ does not inciude regular scheduled days off, vacation or
personal leave.

. The Company agrees to honor the FMLA for all Employees, regardless of the number of
Employees in a 50mile radius.

. During medical leave, the Employee shall be required to furnish a report from the dector
when requesied pericdically by the Employer. Upon the expiration of sad leave, the
Employee shall fumish the Employer with a stalement, signed by the doctor, which
establishes the filness of the Employee fo return to the Employee's previously held work.

If the Employee files for medical leave on false pretext or works for another empioyer
without pre-authorization from the company, the Employee will be removed from the CSO

program and from employment with Employer.

. Military Leave. An Employee of the Company who is activaled or drafted into any branch
of the armed forces of the United States under the provisions of the Selective Service Act or
the Reserve Forces Act shall be granted an unpaid military leave of absence, as required
under the federal law, for the time spent in full-fime active duty. The period of such leave
shall be determined in accordance wilh applicabie federal laws in effect at the time of such
leave.

. Union Leave. A Union President and one (1) delegate will be granted an unpaid leave of
absence for 2 maximum of twelve (12) days per year, upor: wriften request, for the purpose of
attending Union conventions or other meetings of vilal inferest to the Union as long as
staffing requirements penmit. More time may be granted upon mutual agreement between the
Company and Lhe Unicn.

ARTICLE #15
BULLETIN BOARD

. The Union shall provide an appropriate bulletin board exclusively for the use of the
Union for the posting of notices, such as:

Notices of Union recreztional and sociat affairs;

Wotices of Union elecnons;

Notices of Union appointments 2nd results of Union elections;
Notices of Union meetings;

Union updates of negotiations.

TR e

. There shail be no olher distribution, by employees or the Company, of notices.
pamphlets, advertising, or political matters.

11



C. Employer has no say in the nse of bulletin board, except as required by the Court or US
Marshals Service. The placement of any material that is derogatory towards any employee
of MVM, Inc. or the Govenment, anti-government, anli-company or any unethical material
is strictly prohibited. Only Union officials and shop stewards shall be authorized te place
and/or remove Union related information on the designated Bulletin Boards.

ARTICLE #16
BEREAVEMENT LEAVE

A. Funeral Leave. If it is necessary for an empioyee to lose time from work because of death
in the immediate family, the employee shall be entitled w three (3) days (24 hours) paid
leave of absence at hissher straight-time rate of pay. If 2 death in the immediate family
occurs among a member of the immediate family who resided out-of-state, the employee
shall be entitled up to five {5} days (40 hours) paid leave of absence at the employee's
straight-time rate of pay.

B. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister,
brother, children (including legatly adopted children and/or stepchildren); father-in-law,
mother-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grendparents,
and grandchildren.

C. The Employer may require proof of the death for which an employee requests a paid
leave.

ARTICLE #17
TEMPORARY ASSIGNMENTS
The Fmployer may temporarily assign an employee from a lower t¢ a higher classification of
work during any shift. The employee will receive the rate of pay for the higher classification
for 2ll time spent in the higher classification. An employee assighed to work in a lower

classification will not have his rate of pay reduced. All temporary assignments should not
exceed 30 Days, unless justified.
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ARTICLE #18
HOLIDAYS

A all full-time employees wifl receive eight (8) hours pay at their normal houdy rate, for
the following Twelve (12} holidays:

New Year’s Day Thanksgiving Day

Independence Day Martin Luther King, Jr.'s Binhday
Yeterans Day Memonal Day

Columbus Day President’s Day Birthday
Christmas Day Labor Day

Good Fnday Employee Birthday

B. The twelve {12) holidays shall be paid for regardless of the day of the week on which
they fall, All Hohdays will be observed on the day (hat the Feder! Government recognizes
the Holiday.

C. When employees are required to work on holidays, all openings, regardless of shift will
be scheduled by asking for volunteers and filling by the most senior qualified. If there
are not encugh volunteers to fill the required positions, the balance required will be
filied by the least senior employess who are qualified to perform the job. If the Company
and Union can agree to another system for holiday worked requirements then that will be
used in place of the above.

The employee who is requested and agrees to wotk on any of the above-named holidays
but fails to report to work for such holiday shall not receive holiday pay, and shall be
subject to discipiine.

D. Employees assigned to work Christmas and Thanksgiving will receive Time and Half,
pius the eight (8) hours noliday pay.

E. All holidays when employees are required to work will be filled through seniority for all
shifts and when there are not sulficient volunteers, the least senior employee will be
reqnired to work.

F. The employeés Birthday is to be considered and used as a Personal day any time throngh the
calendar year. The employee must request, in writing, holiday off or pay for same. The
approval of the Site Supervisor must be obtained prior to Lzking the day off.

G. Part-time employees will reccive holiday pay prorated based on previous three {3)
months hours worked per week, with a minimum of at least four (4) hours pay for any
holidey worked.



H. In the event the President of the Upited States or Congress should enact a new permanent
WNatienal Holidzay, such new holiday shail become a recognized holiday under this coilective
bargaining agreement. The new holiday will be implemented upon the next USMS contract
renewal date if the holiday is observed at least ninety (90} days prior to the USMS contract
renewal date. If not the heliday will become effective the following year on the date of the
next contract renewal date.

ARTICLE 919
VACATIONS

. Full Time employees covered by this Agreement who have contimmously been employed
within lhe bargaining unit for a period of one (i) year and one (1} day shall receive twe
(2) weeks paid vacation based on eighty (80} hours at their regular rates of pay.

. Full-time employees covered by this Agreement who have been continuously empioyed
for a period of five (5) years and one (1) day shall receive three (3) weeks paid vacation
based on one hundred and twenty (120) straight-time hours at their normal rate of pay.

Full-time empioyees covered by this Apreement who have been continuously employed
for a period of ten years {10} and one (1) day shall receive four (4) weeks paid vacation
based on one hundred and sixty (160} hours at thear regular tates of pay.

Full-time amployees covered by this Agreement who have been continuously employed
for a period of fifteen years (15) and one (E } dzy shail receive five (5} weeks paid
vacation based on two hundred (200) hours at their regular r2ies of pay.

. Part-time employees are eligible for vacation benelits on a pro-rata basis. For example,
pari-time e¢mployees have been continuously employed for one (1) year and who
regnlarly work twenty (20) hours per week would be eligible to receive one (1) week paid
vacation based on forty (40) hours at their repular rates of pay.

Consistent with Employer approval, efficiency, and economy of operations, employees
with two {2) or more week's vacalion may take their vacation in segments of less than one
(1) week each.

. Should a holiday occur during an employee's vacation, the employee shall receive one (1)
additional day’s vacation with pay, or pay in licu (hereof, at the option of the employee.

. Vacations, insofar as reasonabty possible, shall be granted at the times most desired by
the employee, after the employee’s anniversary date; but, the assignment right is
exclusively reserved for the Employer in order to ensure the orderly operation of the
Client facilities.



L

If an employee has not reached the one Year and one Diay rule, no vacation pay will be
prorated.

The Company will post each January a time-off schedule for vacation for the following
year. This posting will normally be for five (5) days. Vacations will be awarded based on
seniority. The results of this posting will be posted for employees after the Company has
completed the schedule. All olher vacation requests will be handied and approved by the site
supervisor or his/her designes as requesied based on seniority. The Company and Union may
agree vpon a different system for awarding vacation and, if they do, that will supersede this
sectiorl.

. All vacation requests are subject te Client needs. Request for vacation may be denied due

operational need to ensure efficiency, confract compliance and prevent overtime and vacant
post.

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Employee may take sick/personzl leave in the time increments contained in the table provided in
Appendix B hereto.

ARTICLE #21

JURY SERVICE

A_ If an employee is called for jury duty, wpon wrinen notice that the employee has served, the

Employer shall reimburse employee up to Gve (5) days for each year, less all fees coliected
for serving, at a regular rate of base pay.

. Jury duty pay will be prorated for all part-time employees. Transporiation fees to employees

are not to be counted as jury duty pay. If any employee is called as a wilness (o a crime on
the facility, then he/she shall be compensated for all time lost

. Employees must inform the Company immediately in writing upon receiving a notice to

repont for jury service. The Employer reserves the right to request an exemption.



ARTICLE §22
STEWARDS

A. The Employer agrees to recognize one (1) chief steward and one (1) steward for each
shift at the locartion, duly appointed by the Union. Stewards shall not allow their activities
as stewards to interfere with the performance of iheir assigned duties A steward must
obtain permission from his/her immediate supervisor before leaving the worksiation to
conduct Union business. The Emplover shall compensate slewards for time spent
investigating or conferring with respect to an individusl grievance, which arises during
the steward's regular working time.

B. A steward who Jeaves his or her work station to conduct any other Union business alter
obtaining such permission shall clock out at the time that he/she leaves the work station
and shall clock in at the dme 1hat he or she returns to the work station after compleling
such Union business. The Employer shali not compensate stewards for such time spent on
Union business. The Union shall give the Employer as much prior notice as possible
before appointing or removing 2 steward.

ARTICLE #23
PHYSICAL EXAMINATIONS

A. Pursuant to the direction of the US Marshals Service, its represenlative or agents or at
the Employer’s direction or as & condition of initial and continued employment, the
Employer may require applicants and employees 1o submit to physical examinations, to
determine fitness for duty under standards set by the US Marshals Service or their
representatives, or any other applicable entity. Such may include lzboratory lests to
detect the presence of alcohol or itlicit drags. Such laboratory tests may be administered
before the commencement of work, after layoff, or after leaves of absence in excess of
thirty (30) calendar days, after on-the-job accidents, and uwpon reasonable suspicion of
drug or alechol use or impainment.

B. The Employer may also require, at the Employer’s direction or pursuant to the direction
of the US Marshals Service, its representafive or agent, that employees undergo such
examinations on an annuai basis. When required, such annual examinations should be
given within fifteen (15} days of an employee's anniversary date. The Employer shall
bear the cost of the examination conducted by a physician during the initial visit by an
emplovee to such physician for the purpose of having an annual physica’ examination.
Time will be made available by Employer for examinations requized by Employer or by
the US Marshals Service, or its representative or agent. An employee shalt be paid for
up to three (3) hours {or actual time spent if less than three (3) hours) for time nsed for
having ar: annual physical examination.



C. Notwithstanding the forgoing provisions of paragraph B, if the employee fails the
physical examination and requires follow-up testing, the Employer shall pay the cost one
empioyee co-payment, up to a maximum of $35.00. Payment for such follow-up tests or
additionat examinations shall be the responsibiity of the employee and/or his or her medical
insurence plan. If additional examinations are required because the initial fest or
examination was performed incorrecily, as determined by the Employer or the TS,
Marshal’s Service or its representatives or agent the Employer shall pay the cost of
resulting follow-up tests or examinations. The Employer will submit for consideration
input provided by employee’s private physician if submitted in a timely manner.

D. Empioyees wili be permilted to use eamned paid tme off (e.g. Personal Time or Vacalion}
when attending a follow-up examination by requesting and obtaining approval prior to
appointment. When an employee is required to have follow-up testing completed, employee
may use, at employee’s discretion, unpaid leave or accrued benefits (e.g. Personal Time ar
Vacation Time) to have this testing completed, VYerfication must be received, from the
employee’s physician/specialisi, for time off requested for follow-ups. Verilication must be
received, from the employee's physician/specialisy, for time off reqnested for follow-ups.

ARTICLE #24
UNTON SECURITY AND MEMBERSHIP

A. Any employce who is not a member of the Union at the time this Agreement becomes
effective shall become a member of the Union within ten (10} days after the thirtieth (30)
day following the effective date of 1his Agreement or within thirty {3Q) days following
employment, whichever is later, and shall remain a member of the Union, to the extent of
paying an initiation fec and membership dues uniformly required as a condition of
acquiting or tetaining membership in the Umon in an amount sufficient to reimburse the
Union for all chargeable expenses as permitted by law, whenever empioyed under, and
for Lhe duration, of this Agreement.

B. The Company will deduct from wages of any employes covered by this Agreement said
employee's dues and initiation fees as @ member of the Union upon receiving the
employee’s individual written aulhorization for the Company to make such deductions
signed by the employee. Authonzation forms are to be provided by the Union. The
Company wili pay to the proper officers of the Union the wages withheld for such dues and
initiation fees. The remittances shall be accompanied by a list showing individual names,
social secunty nombers, dates hired, and amounts deducted. The total remittances are fo be
made not jaler than five (3} davs after the date of the deduction. The Union shall advise the
Company of the amount of initiation fees and dues to be deducted. Payment for
membership dues shall not be required as a condition of employment during leaves of
absence without pay in excess of thirty (30) days. The Company will notify Lhe Union of
newly-hired employees eovered by Lhe Agreement, providing Lhe name, social security
nutnber, address, job ¢lassification, and hire date of such employee on a monthly basis.
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C. Afier providing the employee the Beck Notice, the Union may requests the discharge of an
employee for failure to comply with the provisians of this article, it shall serve notice on
the Company requesting that an employee be discharged effective no socner than two (2)
weeks of the date of the notice. The notice shall also contain reasons for the discharge. The
Company will inform the employee of his’her impending discharge and effective date. In
the event the Union subsequently determines that the employee has remedied Lhe defauht
prior to the discharge date, the Union will notify the Company and the Company will not
be requested to discharge that employee.

D. The Urion agrees to indemnify and save the Company harmless against any claim, suits,
judgments, or liabilities of any sorl whaisoever arising out of the Company’s compliance
with the provisions of this artice.

E. Notwithstanding the above, all members who are not members of the Union shall pay the
Union & Service Fee, This Service Fee shalt be an amount deterrnined by a Certified Public
Accountant as necessary to cover the costs of negotiating and administering the coilective
bargaining agreement, which amount sball not exceed the Union’s regular and vsual mitial
fees and dues, and shall not include any assessments, special or otherwise, Such payments
shall commence afier the 30" day after their date of hire, on the next monthly deduction
period. Service fees shal] be deducted via check-off card These deductions will be made
only upor: receipt of written 2uthorization from the employee on a form provided by the
Unicen. It is understood that such deductions will be made only so long as the Company
may do so legally. The Company agrees to deduct the fee from the emplovess® paycheck on
a monthly basis. The CPA shall be selected by the Union and paid by the Union.

F. Employees who are members of, and adhere to, the established and traditional tenets of a
bopa fide religion, body, or sect, which has historicaliy held conscientious objections to
joining or financially supporting labor organizations 25 a condilion of employment will be
required to pay en amount equal to the Service Fee required above, 1o a tax-exempt (under
Section 561 C3 of the IRS Code, non-religious charitable orgamization from a list sapplied
by the Union. Any employee who exercises this option shall, twice a year, submit to the
Union proof that the charitable contributions have been made.

ARTICLE #25
STRIKES AND LOCKOUTS

A. Mo Strike-No Lockout Provision. 1t is the intention of the parties to adjust any and all
claims, dispules, or grievances arising hereunder by resort to the procedures provided in
this Agreement, and it is therefore agreed that dering the Jife of this Agreement there shall
be no cessation of work, whether by stnke, walkoul, leckoul, sick-out, picketing, or other
interference with or curtailment of production of any kind, including sympathy strikes.



B Strke Lines. During the life of this Agreement, a refusal by an employee or employees to
cross a strike line at the employses' regular place of employment, established by eny
other labor orgenization or estzblished by any other group, shall coostitute a violation of
Section A of this Article, .

C The Union agrees as part of the consideration of this Apgreement that it will, within
twelve {12) hours, take steps io eud any work stoppages, strikes, intentional slowdown,
picketing, or suspension of work, and shall notify its members by telephone, by
newspaper and through Employer and Unicn bulletin boards of such violation of this
Agreement and shall instruct its membership to returmn to work immediately.

D The Unjon agrees Lhat it will not assist employees participating in such work stoppage,
strikes, intentional slow-downs, picketing, or suspension of work against whatever
disciplinary aclion the Employer may take and that such disciplinary actior shall not
be subject to the regular Grievance Procedure or ta this Agreementl

ARTICLE #26
RE-NEGOTIATION

It is mutwally agreed upon that six (6} months prior to the annval anniversary of this .
contract, wages and benefits will be re-negotiated.

ARTICLE #27
GENERAL PROVISION

A. Rest Periods. There shall be two (2) fifieen (15) minute paid rest periods when properly
relieved and one (1) unpaid lunch peried of at least thirty {30) minvtes to a maximum of
on¢ (1) hour for each cight (8) hour shift. One rest period shall be in the first haif of the
shilt and the second rest period shali be in the last haif of the shifi. On occasion, due io
exceptional work requirements, employees may have te work through their nnpaid lunch
breaks and, if so, they will be compensated at the appropriate rate of pay, The Company
recognizes the requirement to make its best efforts to provide regularly scheduled breaks.
It is not the intent of the Company to deny, avoid, or abuse this requirement.

R. The Company may require Employees to undergo random drug screening. Upon notificatian
by the Cosnpany the Employee must subrit for testing within twenty-four (24) hours.

Failure to comply with the random drug screening will be grounds for immediate termination
of employment. The Company agrees to apply the random testing in a reasonable &nd
uniforrn manner consisteat with HHS Standards. The Company shall bear the cost of any

such screening.

19



C. Upon request of the Union, the Employer will make a Health Plan available for all members
of the Bargaining Unit, however the plan will only be provided if participation is accepted at
one hundred {100%) percent of the members. Those that can show proof of participation in
anofhier proup plan will not be counted for the purpose of establishing the one hundred
(E00%) percent participation.

D. lead CSOs are required to act as 2 channel of communication for management. Leads will
wransmit management directions and instructions to CSOs and report any failure of employee
behavior and/or conduct, discrepancies or deviations from the USMS contract requirements
end MVM Standards of Conduct and Post Orders.

E. The Employer recognizes the {act that there are tivnes when inclemnent weather, a natural
disaster or any other planned or unplanned event may close a Court House of Govermment
Building where his Empioyees are assigned. In the event that a closing nccurs, excused
employees will have the option of using paid personal leave, paid vacation leave or leave
without pay.

ARTICLE #28
GOVERNMENT SUPREMACY

A. The Union acknowledges that Employer has entered into a Contract with the Government
to provide services under specific tenms and conditions, and that the Government has
broad discretion to direct the activities of Employer within the scope of the Contract, Any
determ:inalion by the Government to supersede the above understandings of the parties
must be in written form, and the Union expressly acknowledges Employer's obligation o
comply with such directive, and the fact that the Union is not permitted to grieve or
arbitrate Employer’s decision to do so or the impact of such decision.

B. Notwithstanding any provision of this Agreement, to the exteot the Government requires
compliance with specific procedures (e.g., securily clearances, medical examinations,
weapon proliciency testing, uniforms/appearance standards, stalfing detaminations, etc.),
ar the requirements ol the Service Contract Act, Employer wiil comply with those
requirements without recourse by any employee or the Union against Employer.

C. Any compensation or expenses required by the Government to be bome by Employer
shall be borne by Employer. Any compensation or expenses emmenily reqnired to be
home by Employer, but subsequenlty no longer mandated or directly allowed as a
chargeable cxpense by Employer fo the Government, may be terminated by Employer
after providing notice to the Union and allowing the Union to meet and confer with
Employer over the effects of that infended action,

20



ARTICLE #29

TERMS OF AGREEMENT

THIS AGREEMENT shall remain In filll force and effect from March 8, 2006 throogh March
31, 2009, subject to the foliowing, and ghal] continue from year to year thereafier, unless both
patlics degire o change, modify, or terminate this Agreement by mailing written notice of ils
intent to terminate this Agreement at teast ninety (90) days prior to March 31, 2009.

IN WITNESS WHEREOF, the duly chosen representatives of the panies herein affirm thal they
have the authority 1o enter into this Agreement on bebalf of themscives and their principals and
hereto affix their band and seal.

INTERNATIONAL UNION, UNITED MVM, INC.
GOVEENMENT SECURITY OFFICERS
QOF AMERICA (UGSCGA)LOCAL #73

ose R. Morales, SPHR

By: Executive Board B
BDirector, Human Resources

L. R. Kuhns

(Tl

John F. Kulick
¥ice-Pregident

Am (Bhgsr

Robert Breen
Secsetary/Treasure

Date: PMnadl P 2oog Date: i //3{7 YA



Appeadix A

Economic Provision for

UGEO0A LOCAL 73
Listed below are the wages and benelits for each year of this Agresment:
Effective Fiscal Year Beginnirg Gctober 1: 2006 2007 2008
Current Year | Year 2 Year 3

Base Wages
Sr. LCSO $24.94 325.94 $26.72 $27.52
LCSO $23.94 $24.94 525.72 $26.52
Cso $22.19 323.19 $23.97 $24.77

Uniform Allowance $0.19 $0.19 $0.19 $0.19
Health & Welfare $2.65 $2.97 3.08 $3.20
Holiday (Hours) 96 96 96 96
Sick Personal (Hours) 72 72 72 72
Bereavement In State (Hours) 24 24 i24 24
Bereavement Qut of State (Hours) | 40 40 40 40
Pension $0.48 30.50 150.50 $0.50

1. Shift Differential
In addition to the base wage, Employees shali be paid a shift differential as follows:
1800 to 0600 105% of base wage per hour

2. Uniform Altewance

a) Uniform Allowance is the amount shown above per hour for each regular hour
worked. Uniform Allowance will not be paid on zny other benefits.

b) Each employee is responsible to utilize the Uniform Allowance for laundering, dry
cleaning, and maintaining in good repair (up to replacement) all uniforms and
equipment issued by the Employer to the Employee. Any liability for failing to do so
rests solely with the Employee.

3. Health and Welfare Allowance

a) Health and Welfare Allowance is the amount shown above per hour for each regular
hour worked. Health and Welfare will not be paid on any other benefits,

b} The Employer shall continue the practice of paying the heallh and welfare funds to the
Employee; however funds may be paid in to the MYM 401k Plan o7 Health Plan if a plan is
made available by the employer. Bargaining unit members may participate in the Healih
Plan only if the L.ocal accepts one hundred (100%) percent participation without an opt out
option, If the Health Plan option is accepted by the Union, employees may opt cut only if
they can show proof of participation in another group health plan.

c) Health and Welfare Allowance is the amount shown above per hour, to include hours
paid for, vacation, sick Jeave, and holiday hours, up to a maximun of forly hours per
week or 2080 hours per year on each contract.



4. Shoe Allowance
The Employer shall provide all equipment, uniforms (including all cold weather gear), and

shoes for the Employee at no cost to the Employee. In licu of shoes the employer will
provide a fifly five ($55.00) dollar shoe allowance annuaily.

5. Pension
Pension is paid for each hour worked; it will be paid into the M¥M 401k Plan only.



Appendix B

Personal/Sick Leave Eligibility Table
START Rate of Personal/Sick Leave Eligible to Use
(Date Employee begins working
on the contract, based on an Full-Time Shered Position
October 1 contract start date )

I October 1-31 72 hours 36 howrs
November 1-30 6 hours 33 hours
December 1-31 60 hours : 30 hours
January 1-31 54 hours . 27 hours
February 1-20 48 hours 24 hours

| March 1-31 42 hours 21 hours

| Anl 1:30 36 hours 18 hours
May 1-31 30 hours 15 hours
June 1-30 24 hours 12 hours
July 1-31 18 hours 9 howurs
Avgust, 1-31 12 hours 6 hours
September 1-30 6 hours 3 hours

. Personal/Sick shall be used in nor less than four-hour increments and shall be paid when
taken by the Employees as approved in advance by the Site Supervisor or District
Supervisor.

. Shared positicn Employees will receive one-half the full-time Personal/Sick Leave per full
contract year worked, At the end of the contract year, any share position Employee who
worked more than half the full-time hours (1,040 hours) will receive additional prorated
Personal/Sick Leave based upon the number of actual hours Employee worked during that
contract year.

. Unused Personal/Sick days shall not be curnulative from year to year. Any unused, earmed
Personal/Sick Leave pay will be paid to Employee at the end of the contract year.

. Upon termination of employment, Employee will be paid at an individual hourly rate for
any unused, eamed Personal/Sick Leave, based upon the number of actual hours Employee
worked during that contract year. (Example: An Employee who terminates work after 4
months at the full-time rate during the current contract year and earns three (3) days
Personal/Sick Leave, but only uses two {2} day, would be eligible upon termination to be paid
for the third, unused Personal/Sick day.) if the Employec has used more Personal/Sick days
upor termnination than shefhe eamed based upon ime worked on the contract (6 hours per full
month worked) the amount of the overage will be deducted from the Employee’s final
paycheck. (Example: If Employee works only &ix months and therefore eams 36 hours



Personal/Sick Leave, but actually uses 24 hours Persona| Leave, the extra 12 hours pay will be
deducted from employee’s final paycheck )

. Personal Leave will be granted as Jong as the employee receives written approval by the
Employer. Requests will usually not be made more than thirty (30) days in advance.

Onee a leave ¥s epproved, a more senior employee requesting the same tme cannot change the
time that was previously granted to ancther employese.

. All Personal Leave will be foni-loaded esch year and from the date of hire. Any leave thal is
used and not eamed shali be repaid to the Company upon the employee’s teminaton of

employment.
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This Agreement entered into this 2{st day of August 2006, by and between MVM, INC,
{herein the "Company” or the "Employer") and Local #129, INTERNATIONAL UNION,
UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA (UGSOA) (herein the
“Union"} as follows:

ARTICLE #1
BARGAINING UNIT

A. This Agreement is entered belween MVM, In¢., and Local #1259, International Union,
United Government Security Officers of America {UGSOA). The company recognizes the
Union as the sole and exclusive bargaming represenlative for the purpose of coflective
bargaining as defined in the Naticnal Labor Relations Act.

B. The unit is defined a5 all full-time and parl-time Fedeval Court Security Officers and
employed by the Company on the 3ed Circuit in Scranton, Pennsylvania, excluding all
ather emplioyees including Lead Federal Court Security OfTicers, office clerical eroployees
and professional employees as defined in the National Labor Relations Act.

C. This Agresment shall be binding upon both parties, their successors, and assigns. In the
evend of a sale or transfer of the business of the Employer, or any part thereof, the
purchaser or transferee shall be bound by this Agreement.

D, 1t is expressiy undersiood that the Leads are Supervisors according the definition of Section 2
{11) of the Act. Therefore, Leads will perform the functions described in the USMS Contract
and the directives of MYM management. During the first year of this agrecment Leads may
glect to withdraw a3 members of the bargaining unit. Leads (hat wish to remain as members
of the bargaining unit will be grand-fathered as unit members for a pericd of three (3) years.

E. New Leads will be gelected at the sole discretion of the employer and they will not be
members of the bargaining unit

F. All uses of & pronoun denoting gender shall include both male and female.
ARTICLE #2
BARGAINING OBLIGATIONS

A. Obligation to Bargain. The parties acknowledge that during the negoliations which resulted
in this Agreement, each had the unlimited right and opporiunity to make demands and
proposais with respect to all proper subjects of collective bargaining; that all such subjects
were discussed and nepotiated upon; and that the agreements contained herein were arrived
at after the free exercise of such rights and opportunities,

B, Seperability. In the event that a provision of this Agreement is held to be unlawful by a
court of Minal jurisdiction or is rendered unlawfu! by a state or federal statute, all other



provisions of this Agreement shafl remain in full force and effect. In the event a provision
of this Agreement becomes untawful by such judictal or legislative action, the paries shall
meet for Lhe limited purpose of negotiating a substitule for said affected clause,

. Intent of Parties — The Union and the Company agree to wark sincerely and wholeheartedly
o the end that Lhe provisions of the Agreement will be applied and interpreted fairly,
conscientiously, and in the best interest of efficient security operations. The Unton and the
Company will put fort their best efforts lo cause the Bargaining Unit Employees,
individuzslly and collectively, lo perform and render loyal and efficient work and services
on behalf of the Company, and that their representatives nor their members will intimated,
coerce, or discriminate in any manner against any person in its employ by reason of his/her
rmembership and activity or noo-activity in the Union.

ARTICLE #3
MANAGEMENT'S RETAINED RIGHTS

. Management of the business and direction of the security force are exclusively Lhe right of
Management.

These rights include:

Hire;

Assign work;

Promote, Demote, Layoit,

Discharge, discipline or suspend for just canse,

Require employees to observe reasonable Employer rules and regulations, determine
when overtime shall be worked;

6. Determine the qualifications of an employee to perform work and select supervisory
employees

WD W

. Any of the rights, power or authority the Company had prior to the signing of this
Agreement are retained by the Company except those specifically abridged or modified
by this Agreement and any supplemental agreements that may hereafter be made. The
Company’s failure to exercise eny function reserved to it shall not be desmed a waiver of
any such rights.

- Management shall not implement any ehanges to subjects covered in the mandatory
bargaining list a5 provided for in the NLRA section 8 (d). Any of these proposed changes
must be negotiated with the Union in accordance to (the NI.RA.



ARTICLE #4
CLASSIFICATIONS

. Full-iime employzes are those employees who are regularly scheduled to work Forly (40}
hours a weel:

. Share-time employees are those employees who regularly work an average of twenty {20}
hours & week and less than of forty (40) hours a week. Share-time employees are eligible for
Holiday pay; Personal/Sick Leave and Vacation leave benefits of % the full-time benefit, If
they are paid more than 1040 hours per year, benefits are pro-sated on howrs paid.

. Employees covered by this Agreement shall not be required to perform janitorial services
other than picking up afler themselves,

ARTICLE #5
SAVINGS CLAUSE

. Shouid any part of this Agreement or any provision herein conlained be rendezed or
declared invalid by reason of any existing or subsequently enacted legislation or by a
decree of eny court of competent jurisdiction, soch tnvalidation of such part a1 portion of
this Agreement shall not invalidate the remaining portions hereof. Remaining paris or
provisions shall remain in full force and effect.

ARTICLE #6

EQUAL OPPORTUNITY
{NON-DISCRIMINATION)

. In connection with the performance of work under this Agreement, the Company znd the
Union agtee not to diseriminate against any employee or applicant for employment
because of race, religion, color, sex, age, or national origin. The aforesaid provision shall
include, but not be limited o the following: employment, upgrading, promotion,
demotion, or transfer, and selection for training.

. The parlies agree to comply with all applicable Federal laws and Executive Orders
pertaining to non-discrimination and to equal opportunity in employment.

. The provisions of this article will not operate to invalidate any term or condition of this
Agreement.

. The Company and Union agree not to discriminate against an employee because of
employee’s exercise of the rights gueranteed in Section 7 of the National Labor Relations
Act, as amended.



ARTICLE #7
TRIAL PERIOD-NOTIFICATTON

A. Each newly hired employee shall be considered a probationary employee of the Company
or of the predecessor company during his'her first ninety (90} days of employment, to be
engaged for a probationary period, during which he/she may be discharged without
regaed o cause and without recourse Lo the grievance procedures of this Agreement.

Afier Lhe probationary perod, the new employee shail be considered a regular employee
and shall accrue seniority from the date of his/her hire.

B, The Employer shail notify the Union on request of all new employees hired and of ali
employees terminated, setting forth Lheir address and job classification and department,

ARTICLE #8

SENIORITY

A. OVERALL/TOTAL SENIQRITY- shall mean ihe total length of lime {employee’s hire
date) the employee has been employed by the Company and predecessor companies on
the same contract in the Middle Dislrict of Pennsylvania, under the USMS, Federai Court
Security Officers Program. (Regardless of job classification). Overall seniority will
govern lay-offs; the order in which vacations are taken, the amount of vacation time an
employee receives, and other confractual benefits.

B. UNIT SENIQRITY-The purpose of wnit seniority is to establish seniority in each job
classification only, i.c.; full-time and share-time. Unit seniority has no impact or effects
as it relates to overall seniority, and only applies when an employee changes his/her job
classification,

C. Full-time employees and share-time employees who have compleled their probationary
period with the Company and remain in Lheir respective classification shall accumulate
seniority in that classilication. In the event a full-time employee becomes a share-time
emplovec he/she will be placed on the betlom of the seniority list in the share-lime
classification. Likewise, when a share-lime employec becomes a full-time employee
he/she will be placed on the bottoim of the seniority list in the full-time classification.
Whenever an employce changes their classification they will go to the bottom of the
seniority list in that classification,

D. Inthe event of a layuff or recall from a layoff, overal! seniority shall control, provided Lhe
senior employee is capable of performing the available work. The employes with the
least overall seniority shail be laid off ‘rst and recall will be in the inverse order of



layofT. It {s understood that the probationary employee shall be laid off before employees
with seniority. The employee’s hire date, regardless of either full-time or share-time
classification shall govem the order in which employees are laid off.

=, It is the responsibility of the laid off employee to keep the Company advised by cedtified
mail of any changes in his/her mailing address. The employee shall reply to the company
his’her intent to return to work within seventy-two (72} hours after receipt of cerlified
nolice from the Company of recall. The employee will then have a maximum of five (5)
calendar days to report to duty.

" An employee’s overall senjority shall be lerminated upon the following events.

1. Employee is discharged for just cause;

2. Employee volunterily quils;

3. Employee has failed to express his/her intent {o return to work, and/or does not
retwrn fo work in accordance with requirements in this Arlicle;

4. Employee fails to report to work for three (3) consecutive scheduled days without
notifying the Company, except in case of circumstances beyond his'her control;

5. Employee transfers or leaves the bargaining unit for a period of thiry (30) days or
more.{sce section M.}

. The company shall prepare an up-to-date overall seniority list, which shall be posted on
the Union bulletin board. The coinpany shall furnish to the Union a duplicate copy of
such seniority list, advising inonthly of any addilions or deletions thereto.

It is understood, that senior employees in each classification shall have preference of
assignments to shifts and shifts regular days off, days off, shifl hours, work Jocations,
temporary or permanent assignment, rehire after layoff, overtime and holiday work
assignment. When the Company delermines that a shift assignment has an opening, the
Company will fill the opening in the following manner.

1. Post a notice of the opening to those cmployee’s in the same classification (full-
time or share-lime). This nolice wil! include shilt hours, days off and any other
pertinent information. The notice wil) be posted for seven (7) working days,
during which time interested employees will notify the Company in writing of
their interest in that position. At the completion of the seven (7) day period, the
Company will award the position to the mest senior employee of that
classification that has applied for and requested to fil] the position,

2. If no employee of the classification requested or applied for the position or
apening where the vacancy occurs, H shail now be “open* 10 those employees of
the other classification (who meet all qualifications of the opening). The notice



and procedures to fill this position will be exactly as those described in the
preceding paragraph.

J. 3. Should the [illing of a vacancy under this article create subsequent openings, all will
be filled in exactly the same manner as previously outlined, If no qualified bidders appear
on the opening, then the Company shail fill the job from omside the Bargaining Unit or
COmpAny.

K. Bumping rights Employees whose job position has been changed, altered or adjusted
(relocating of shifts, changing hours of shifis, changing of days off, or eliminating of
shifts) the position shall be posted and filled in accordance with Section I1 {posting of
positions) of this Article. The employee who was affected by the change may either
“bid” on the chanped position or “bump” inio a position of the same classification where
Unit Seniority allows. Employees with less seniority in the same classification shall
“bumnp” into other positions with least scnior emplayee Niling the last remaining position.

L. Anemployee who accepts 2 management position with the Company, and returns within
thirty (30) days retains their overall end unit seniority. If the employee returns to the
Bargeining Unit afier thirty (30) days, and if rehired within one year, they will retain their
overall seniority with the Company but wilt return to the botton of the unit seniority list
within their job classification.

. Seniority for all purposes shal! mean the total length of time the Bargaining Unit employee
of Local 129 has been employed by the Campany and by predecessot companies on the
USMS 3" Circuit Contract, under the United States Marshals, Federal Court Security
Officers Program. Overall seniority will govern lay-offs; the order in which vacations are
taken, the amount of vacation time an employee receives, and other contractual benefies,

. Part-time cmployees will have scniorily only among the part-time employees. Any part-
lime employee who becomes a {ull-time employee will be placed on the seniority list for
full-time employees in accordance with the date they became a full-time employce if they
have completed the equivalent of the ninety (90) day probationary period.

. Full-time employees, after completing the probationary period, who ere thereafier placed
on part-time work with (he Company, will retain their full-time senjority; however, they
shaili not accemulate additional full-time seniority while working as a part-time employee.
If they later return to full-time employment, they will return to a position on the seniority
list to which their full-time seniority entitles them. If a layofY is required of a full-time
position, the full-time employee may displsce the least senior part-time emptoyee if he or
she is willing to accept a part-time position.

- In the event of a lay-off or recall from lay-off, senjority shall control, provided the senior
employee is capable of performing the available work. The employes with the least
seniority shall be lzid off first and recall will be in the inverse order of lay-off, I* is
understood that probationary employees shall be laid off before empleyces with seniority.






working on the same contract, working in a different classification, bul meet ali the
qualifications for the opening. The notice and procedure for (illing this job will be
exactly as that described in the previous paragraph.

b} Shoutd the filling of a vacancy under this article create subsequent openings, all wiil
be filled in exactly the same manner as previously outlined. If no qualified bidders
gppeer for the opening, then the Company may [ll the job from outside the
bargaining unit.

3. Lead CSO positions will be posted the same as above and the employee will be selected
based on the sole discretion of management.

K. Positions and shifis will only be availeble for posting if a vacancy occurs.

L.

If any employee is displaced or losses their position due to required operational changes or
reduction of available post, the employer will make every effort to place the affected
employee in a similar position if one is available, However, if the operational change will
result in a layoff, a more senior employee may displace the least senior employee in the
classification on the same shifl he or she was warking.

ARTICLE #9
DISCHARGES

The Employcr shall have the right to discharge, discipline, or suspend an employee for just
Cause.

. Any new employee not granted a securily clearance that is required by the conurolting

governmental egency shall be discharged without recourse to grievance or arbilmtion
procedures.

. Upon termination of employment, employees will be paid at their individual rates for any

vacation, sick, or personal time earned bul not used.
ARTICLE #i0

GRIEVANCE AND ARBITRATION PROCEDURE

. Definition. A grievance shall be defined as any dispute concerning the application or

interpretation of this Agreement, or any dispute conceming wages, hours, or working
conditions of emplovees covered by this Agreement. However, only grievauces
concerning the interpretation or application of specific provisions of this Agresment shall
be subject to arbitration hereunder.



B. The number of days ocutlined herein below in the processing and presentation of
grievances shall establish the maximum time allowed for the presentation and processing
of a grievance. It is understood that days is interpreted to be business days.

C. All gricvances shall be presented and processed in accordance with the following
procedures:

1. Informal Step- Both the Company and the Union agree that the employee will first
discuss hisfher complaint with his/her immediate supervisor not in the bargaining
unit. It during the course of this discussion either the employee or the supervisor
deems it desirable, steward or other Union representaiive will be called in. If the
complaint is not satisfactorily adjusted within three (3) working days of the informal
discussion, it may be submitied in writing to the Contract Manager or his/her designee
in accordance with Step One.

2. Step One - If the matter is not resolved informally, the employee shall, not laler than
ten {10} days afler the informal discussion with the immediate supervisor, set forth
the facts in writing, specifying the Article and paregraph allegedly violated. This shall
be signed by the aggrieved employee, steward, or Union Officer, according to NLRB
guidelines, and skall be submitted to the Contract Manager or his/her designee, The
Contract Manager or his‘her designee shall have ten {10) days from the date the
grievance was presented o him/her, to return his/her decision, in writing, with & copy
to the aggrieved employee or steward.

3. Step Two - If the grievance is not settled in Step One, the grievance may be appealed
in writing to the DHreclor of Human Resources or his designee nol later than ten {10)
days from the denial by the Contract Manager or histher designee. The Director of
Human Resources or histher designee will have ten (10) days from the date the
grievance was presented to him/her, to eturn his‘her decision, in writing, with a copy
to the aggrieved employee and Steward.

4. Grievanee for Discipline - Any grievance involving discharge or other discipline may
be commenced at Step One of this procedure. Written grievance shall be presented to
the Contract Manager through the site supervisor or histher designee within ten (JO)
davs after the ocourrence of the facts giving rise lo the grievance.

D. Arbitration Procedure:

B. Arbitration Procedure- Gricvances processed in accordance with the tequirements,
outlined above, that remain unsettled may be processed to arbiwation by the Union,
giving the Company’s Director of Human Resourees written notice of its desire to
proceed to arbitration not later than fifieen (15) days after rejection of the grievance in
Step Two. Grievances, which have been processed in accordance with the requircments
and remain unsettled, shall be processed in accordence with the following procedures and
limitations.



1. Selection of an Arbitrator- Within fifieen (15) days of receipt of the Union’s
writlen notice to proceed with arbitration, the Company and the Union may meet
telephonically to jointly attempt to agree upon a settdement of the grievance. If
both parties agree that no selttement can be reached, they will proceed with the
following step; if within fifteen {15) deys the parlies fail to agree upom a
seilement, the Union will request the American Arbitration Association (AAA)
or the Federal Mediation and Conciliation Service (FMCS) to supply a list of
arbilrators. An arbitrator will be selected from the list supplied by the AAA or
FMCS, by parties alternately striking from the list untl one (1) name remains, and
this individual shall be the arbitrator to hear the grievence.

2. Deeision of the Arbitrator-The arbitrator shall commence the hearing at the
earliest possible date. The decision of the arbitrator shal! be final and binding
upon the parties to the Agreement. Any decision shall be complied with, without
undue delay afler the decision is rendered. }t is understood and agreed between
the parties that the arbitrator shall have no power to add to, subtract from, or
modify any of the terms of this Agreement. If the decision of the Arhitrator is not
complied with within fifteen (15} days of the decision the losing side shall contact
the other party with an explanatior: of why they need more time to comply and the
parties may agree to extend the time for non-compliance, however if it is
necessary to enforce compliance through the courts, the non-compliant parly will
be liable for attorney and court costs.

3. Arbitration Expense- The arbitrator’s fees and expenses, including the cost of
any hearing reom, shall be shared equally between the Company and the Union.
Each party to the arbitration will be respongible for its own expenses and
compensalion incurred bringing any of its witnesses or other participants to the
arbitration. Any other expenses, including transeript cost, shall be bome by (he
party requesting such services,

4. Time Limits- The decision of the arbitretor shall be rendered soon as possible
after the dispute has been submitted 10 him/her.

5. No individual employee may move a grievance to arhitration.

ARTICLE #11
DISCIPLINARY ACTION

A, Disciplinary action may consist of a verbal warning, & written warning, and suspension or
termination. The Employer may skip one or more of these steps, depending on the
severity of actions causing the disciplinacy action.

B. Any time an employee is to be interviewed and disciplinary action may be taken, they
may have 2 Union representative present, Both the employee and Union representative
are entitled to know what the meeting is about and arc entitled to consult prior to the
interview.



. When the Company requests a meeting in reference to a disciplinary action, those persons

required to be present in excess of their eight (8) hour shifl will be paid for the reasonable
time gpent. This does not include pay for any representative requested by the employee.

ARTICLE#12

HOURS WORKED AND OVERTIME

. A regular workday is defined as a continuous eight {8} houvs for both {ull-time and share-

time employees.

. Overtime pay is calculated at one and onc-half (1 and 1/2} times the employces regular

rate for all hours worked over forty (40) hours in one (1) workweek. Hours paid that are
nol wortked, e.g., personal leave and helidays, do not count as hours worked for over-time
purposes. Hours paid that are not worked for vecation days, do count as hours worked for
overtime purposes.

. Employer skall endeavor to provide two (2) days off in 2 row for time off.

. Share-time employees will be required 1o perform work in accordance with the USMS

Countract. The employer will endeavor not 1o call share-time cmployees for work on their
scheduled days off, but if called, the share-time employee will be required to work,
Faflure to report to work or frequent inaccessibility may lead to disciplinary action.

. Overtime Assignment

1. Bargaining Unit Employees will be expected fo work reasonable overtime
assignments. A list of volunteers shall be compiled by scniority for each shift. When
the senior volunteer works overtime, his name will go to the bottom of the list.

2. When a Bargaining Unit Employee is next on the list and cannot work because of
personal reasons, hefshe will be passed over and the next Bargaining Unit Employee
on the list will work overtime and the Bargaining Unit Employee name who turned
down the overtime assignment will be next in turn for overtime,

3. Mandatory Overtime occurs when the Bargaining Unit Employee with the least
seniorily is required to meet the overlime requirement. This includes inveluntary call-
in that results in overtime.

4. Reasonable access to overtime records will be made available to the Union upon
request.

. Work Day Trades

1. Employces may be permitted to make trades of work days with other employees,
provided each empleyce is qualified to perform the duties, and provided that the rade



|SEC'TION J Jrd Judiciaf Clrcuits DJMS-58-D-0011 I
ATTACHMENT TITLE
3 REPORT FORMS
I(A) CSO Form 902, Coun Facility Monthly Statistical Swnmary Report
3(B) CS50 Form 003, Court Facility Incident Report
3(C) CS50 Form 010, Court Security Officer (CS0) Travel Authorization
3(D) CSO Form 011, Court Securily Officer (CS0) Travel Expense
Reimbursement
3(G) Approved Subcontracling Plan (to be incorporated at time of award)
N SF 1034, Public Voucher For Purchases and Serviees Other Than
Personal
3 Court Security Oflicer Monthly Activity Report
ATTACHMENT TITLE
4 POLICIES AN} DIRECTIVES
4(A) Department of Justice (DOJ) Deadly Force Policy
4(B) USMS Directive 2.54-1, Less-Than-Lethal Devices
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would not cause the compeany (o be required to pay overtime or other compensation
greater than what it would be required ta pay if the trade were not made. Al trades
must be approved in advance by the Site Supervisot or his or her designse.

(NOTE: The federal law states that any ermployee who works over 40 hours in any
given work week shall receive overtime; therefore the trade must take place in
the same workweek for pay).

2. The Site Supervisor and no other supervisor can approve the trade. If the Site
Supervisor is on vacation or away for reasons other than his regular days off, the
acting supervisor must have the trade approved by the acting Site Supervisor or
Contract Manager or his assistant or the trade will not take place,

ARTICLE #13
WAGES

A. All employees shall receive not less than the minimum wage rate as set forth in the
scheduled job titles and wage rates as reflected in Appendix A aitached hereto and made
a part hereof, Payday will be no later than fourteen (14} days following the close of the
period.

B. In the event employees report to work for their scheduled shift without having been
notified not to report, and work is not available, the employees shall be paid four {(4)
honrs reporling pay at their regular rate of pay, including all benefits and allowances. The
same payment would be applicable if the employee is notified to reporl to work and work
is not available.

C. Inthe event of an undisputed error on the past of the Company as to an employee's rate of
pay, proper edjustment will be made in the next paycheck after the error has been brought
in written form to the Company’s attention. I[ the error was caused by the Company and
it is greater than one hundred ($100.00) dollars, a separate check will be prepared and
mailed to the employee as soon as possible.

D. A payment toward pension is paid for each hour worked. This amount, described in
Exhibit A, will be paid into the MVM 401k plan.

ARTICLE #14

LEAVE QF ABSENCE

A, Personal leaves of absence for non-medical emergencies may be granted at the sole
discretion of the Employer without loss of seniority to the Employee. Such leaves, if granted,
are not to exceed 30 days, unless a special extension is approved by the Emplover. An
Employee on any unpaid Jeave of absenee will be required 1o use available vacation or



personal leave time in full before beginning the unpaid leave. Length of service with the
Employer shall not acerue for purposes of vacation, holiday, or other accrued benefits for any
unpeid leave of abscnce over 30 days. The Employer will make every reasonable effort to
maintair an Employez's position while on a non-statutory unpaid leave of ahsence. It is
acknowledged by the Union that under USMS CSO contract, the Employer is not permitted 1o
hire additional {reserve) or temporary Employees 1o provide work coverage during Employee
absences. Unpaid leaves of ahsence may be taken only with written approval of the Employer,
in a case of verificd personal emergeocy.

B. Any Employee in an unpaid status at the time a holiday occurs shall not be entitled to any holiday
pay. Note “unpaid status® does not include regular scheduled days off, vacation or personal leave.

C. FMLA Leave, The Company agrees to honor the FMLA for all Employees, regardless of the
number of Employees in a 50mile radivs. During any FMLA Leave all accrued paid time off
will be used concurrently as permitted by law,

D. During medical leave, the Employee shall be required to fumish a report from the doctor
when requested petiodically by the Employer. Upon the expiration of said leave, the
Employee shall furnish the Employer with a statement, signed by the doctor, which
establishes the fitness of the Emnployee to retum to the Employee's previousty held work.

If the Employee files for medical jeave on false pretext or works for another employer
without pre-authorization from the company, the Employee will be removed from the
CS0 program and fram employment with Employer.

E. Military Leave. An Empioyee of the Company who is activated or drafted into any branch
of the armed forces of the United States under the provisiens of the Seiective Service Act or
the Reserve Forces Act shall be granted an unpaid military leave of absence, as required
under the federal law, for the time spent in full-time active duty. The period of such leave
shall be determined in accordance with applicable federal laws in cifect at the time of such
leave.

E, Union Leave. A Union president and one (1} delegate will be granted an unpaid leave of
absence for a maximum of twelve (12) days per year, upon written request for the purpose
of atiending Union conventions or other meetings of vital inlerest to the Union as long as
stalling requirements permit. More tinte may be prented upon mutua! agreement between
the Company and the Union,

ARTICLE #15
BULLETIN BOARD

A. The Union shall provide an appropriate bulletin board exclusively for the nse of the
Union for the posting of notices, such as:

1. Notices of Union recreational and social afTairs;



Notices of Union elections;

Notices of Union appoiniments and results of Union elcctions;
Notices of Union meetings;

Union updates of negotiations.
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. The bulletin board may be placed at the work location only if permitted by the
Government. There shall be no other distribution, by employees or the Company, of
notices, pamphlets, advertising, or political matters duting work hours.

. Employer has no say in the use of bulletin board, except as required by the Court or US
Marshals Service. The placement of any material that is derogatory towards any employee
of MYM, Inc. or the Government, anti-government, anti-company or any unethical material
is strictly probibited. Only Union officials and shop stewards shall be authorized to place
and/or rcemove Union related information on the designated Builetin Boards.

ARTICLE #16
BEREAVEMENT LEAVE

. Funera] Leave: I it is necessary for an employee to lose time from work because of death
in the immediate family, the employee shall be entitled to three (3) days {maximum 24
hours) paid leave of abscnee at his/her staighi-time rate of pay per occurrence. If a death
in the immediate family oceurs among a member of the immediate family who resided
out-of-state, the employee shall be entitled up to five (5} days (maximum 40 hours) paid
leave of absence al{ the employee's straight-time rate of pay. For the purpose of
bereavement, a days is considered to be eight (8} hours.

. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister,
brother, children (including legally adopted children and/or stepchildren); father-in-law,
mother-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandparents,
grandchildren, and step-parents.

. The Employer may require proof of the death for which an employee requests a paid
leave.

ARTICLE #!7
TEMPORARY ASSIGNMENTS

in the interest of maintaining continuous operations, the Employer may temporarily assign an
Employee to a vacant or new pasition uniil the job is filled in accordance with Article 8.1, or
assign an Employee to a position that is part of a temporary security assignment directed by
the USMS, including termporarily assigning an Employee to work a site within or outside of
the area defined by this Agreement, To the extent feasible, the assignment shall be a
voluntary seleclion based on seniority. In the absence of volunteers, assignmenls shall be
made on a reverse seniority basis. Employeces so assigned will receive the higher of the base



hourly wage evailable to Employees regularly assigned to the site ta which they are being
transferred, or their regular houtly wage hey receive at their regular site under this
agreement, whichever is grealer. ‘Temporary assignments’ shall be assignmems no longer
‘han & thirty {30) day period.

ARTICLE #18
HOLIDAYS

. All full-time employees will receive eight (8) hours pay at their normal hourly rate, for
the following Twelve {12) holidays:

New Year’s Day Thanksgiving Day

Independence Day Martin Luther King, Jr."s Birthday
Veterans Day Memarial Day

Columbus Day President’s Day

Christmas Day Labor Day

Good Friday Employes Birthday

. The twelve (12) holidays shall be paid for regardless of the day of the week on which
they fall. All Holidays will be observed ot the day that the Federal Government recognizes
the Holiday.

When employees are required to work on holidays, all openings, regardless of shift will
be scheduled by asking for veolunteers and hlling by the moast senior. If there are not
enough volunteers to fill the required positions, the balance required will be filled by the
least senior employees who are qualified to perform the job. If the Company and Union
can agree to another system for holiday worked requirements then that will be used in
place of the above,

The employee who is requested and agrees to work on eny of the above-named holidays
but fails to reporl to work for such holiday shall not receive holiday pay. and shall be
subject to discipline.

. Employees assigned to work Christmas and Thanksgiving will receive Time and Half,
plus the eight (8) hours holiday pay.

. All holidays when employees are required to work will be filled through seniority for all
shifis and when therc are not sufficient volunteers, the least senior employee will be
required to work.

. The employees Birthday is to be considered and used as a Personal day any time through the
calendar year. The employee must request, in writing, holiday off or pay for same. The
approval of the Site Supervisor must be obtained prior to taking the day off,



. Share-time employees will receive holiday pay prorated based on previous three (3}
months hours worked per week, with a minimsm of at least four {4) hours pay for any

holiday.

. In the event the President of the United Stales or Congress should enact a new permanent
National Ioliday, such new holiday shall become a recognized holiday under this collective
bargaining agreement. The new holiday will be implemented upon the next USMS contract
renewal date if the holiday is observed at least ninety (90} days prior to the USMS contrac(
renewal date, If not the holiday will become efective the following year on the date ol the
next contract renewal date.

ARTICLE #1%
VACATIONS

. Fuli Time emplayees covered by this Agreement who have continuously been employed
within the bargaining unit for a period of one (1} year and one (1} day shall receive two
{2) weeks paid vacation based on eighty (80) hours at their regular rates of pay.

. Full-titne employees covered by this Agreement who have been continuously employed
for a petiod of five (5) years and one (1) day shall receive three {3) weeks paid vacation
based on one hundred and twenty {120} straight-time hours at their normal rate of pay.

. Yull-time employees covered by this Agreement who have been continuously employed
for & period of ten ycars (10} and one (1) day shall receive four (4) weeks paid vacation
based on one hundred and sixty (160} hours et their regular rates of pay.

. Fuli-time employees covered by this Agreement who have been cantinuously employed
for a peried of fifteen years (15) and cne (1) day shall receive five (5) weeks paid
vacation bascd on two hundred (200) hours at their regular rates of pay.

. Share-time employees are cligible far vacation benelils on a pro-rata basis. For example,
pari-time employees have been continuously employed for gue (1} year end who
regularly work twenty (20) hours per week would be eligible to receive one (1) week paid
vacation based on forty (40) hours at their regular rates of pay.

. Consistent with Employer approval, efficiency, and economy of operations, employees
with two {2) or more week's vacation may take their vacation in segments of less than one
(1} week each.

. Should a holiday occur during an employee's vacation, the employee shell receive one (1)
additional day’s vacation with pay, or pay in lieu thereof, at the option of the employee.

- ¥acations, insofar as reasonably possible, shall be granted at the times most desired by
the employee, aflcr the employec’s anniversary date; but, the assignment right is



exclusively reserved for the Employer in order to ensure the orderly operation of the
Client facilities.

I. 1f an employee has not reached the one (1) Year anc one {1} Day rule, no vacation pay
will be prorated.

J. The Company will post each January a time-off schedule for vacation for the curremt
year. This posting will normally be for ten (10) days during the last two weeks of the
month of January. Vacations will be awearded based on senjority from those that havs
indicated their preference in writing. The results of this posting will be announced for all
employees after the Company has completed the schedule. Afer February 1, all other
vacation requesis will be handled and approved by the site supervisor or his/her designee as
requested based on a first come first serve and seniority if the request is made on the same
day. In addition, an employee gpproved for vacation may not be displaced by 2 more senior
employee.

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

A. Employee may ilake sick/personel leave in lhe time increments contained in the table
provided below,

Personal/Sick Leave Eligibility Table ;

START Rate of Personal/Sick Leave Eligible to Use

{Date Employee begins working li
cn the contract, based on an Full-Time Shared Position i
October | contract start date.)

October 1-31 72 hours 36 hours
November 1-30 66 hours 33 hours
December 1-31 60 hours 30 hours

Janpary 1-31 54 hours 27 hours

February 1-20 48 howrs 24 hours

March {-31 42 hours 21 hours

Aril 1-30 36 hours 18 hours

May i-31 30 hours 15 hours

Jupe 1-30 24 hours 12 hours

July 1-31 18 hours 9 hours

August, 1-31 12 houts 6 hours
September 1-30 6 hours 3 hours




. Personal/Sick shall be used in not less than two (2} hour increments and shall be paid when
teken by the Employees a5 approved in advance by the Site Supervisor or District
Supervisor.

. Shared position Employees will receive one-half the full-time Personal/Sick Leave per full
comract year worked, At the end of the confract year, any share posifion Employee who
worked more than half the full-Ume hours {1,040 hours} will receive additional prorated
Personal/Sick Leave based upon the number of actual hours Employee worked during that
coniract year.

. Unused Personal/Sick days shall not be cumulative from year to year. Any unused, sarned
Personal/Sick Leave pay will be paid to Employec at the end of the contract year.

. Upon termination of employment, Employee will be paid at en individual hourly rate for
any unused, earned Personal/Sick Leave, based upon the number of actual hours Employee
worked during that contract year. (Example: An Employee who terminates work after 4
months at the fuli-time rate during the current contract year and earns three (3) days
Personal/Sick Leave, but only uses two (2) day, would be cligible upon lermination to be paid
for the third, unused Personal/Sick day.) if the Employee has used more Personal/Sick days
upon termination than she/he eamed based upon time worked on the contract (6 hours per full
month worked) the amount of the overage will be deducted from the Employee’s final
paycheck. (Example: If Employee works only six months and therefore eams 24 hours
Personal/Sick Leave, but actually uses 36 hours Personal Leave, the extra 12 hours pay will be
deducted from employee's final paycheck.)

", Personal Leave will be granted as long as the employee receives wrilien approval by the
Employer. Requests will usually not be made more than thirty {30} days in advance, Once a
ieave is approved, a more senjor employes requesting the same time cannot change the time
that was previously granted fo ancther employee.

. All Personal Leave will be front-loaded each year and from the date of hire. Any leave ihat is
used and not earned shall be repaid to the Company upon the employes’s termination of
employment.

ARTICLE #2]

JURY SERVICE

. If an employee is called for jury duty, upon written nolice that the employee has served, the
Employer shall refmburse employee up to five {5) days for each year, less all fees collected
for serving, at a regular rate of base pay.

. Jury duty pay will be prorated for all share-time employees. Transportation fees to
employees are not to be counted as jury duty pay. If any employee is called as a witness to a
crime on the facility, then he/she shall be compensated for all time lost.



. Employees must inform the Company immediately in writing upon receiving a notice to
report for jury service. The Employer reserves the right to request an exemption.

ARTICLE #22

STEWARDS

. The Employer agrees to recognize one {1 chief steward and onc (1) steward for each
shift at the tocation, duly appointed by the Union. Stewards shall not allow their activities
as stewards to interfere with the performance of their assigned duties A steward must
obtain permission from hisz/her immediate supervisor before leaving the workstation to
conduct Union business. The Employer shall compensate stewards for time spent
investigating or conferring with respect to an individual grievance, which arises during
the steward's regular working time

. A steward who leaves his or her work stalion to conduct any other Union business after
obtaining such permission shall clock out at the time that he/she leaves the work station
and shall clock in at the time that he or she retums to the work station after completing
such Union business. The Employer shall net compensate stewards for such time spent on
Lnion business. The Union shall give the Employer as much prior notice as possible
before appoint:ng or removing a steward.

. Company wilt be notified by the Union of current and new Union officials,

. Ncither Union officials nor Union merbers shall, during working time, excluding lunch and
break times, receive phone calls, solicit membership, receive applications, hold meetings of
eny kind for the transaction of Union business, or conduct any union activity other than the
handling of grievances to the extent such work lime activity is specifically allowed by the
Employer.

ARTICLE #23

PHYSICAL EXAMINATIONS

. Pursuant to the direction of the US Marshals Service, its representative or agents or at
the Employer’s direction or as & condition of inilial and continued employment, the
Employer may require applicants and employzes to submit 1o physical examinations, to
determine fiiness for duty under standards set by the US Marshals Service or their
representatives, or any other applicable entity. Such may include laboralory tests to
detect the presence of alcohol or illicit drugs. Such laboratory tests may be administered
before the commencement of work, after layoff, or afler leaves of absence in excess of
thirty (30} calendar days, after an-the-job aceidents, and upon reasonable suspicion of
drug or alcohol use or impaitment.



. The Employer may also require, at the Employer’s direction or pursuant to the direction
of the US Marshals Service, its representative or agent, that employees undergo such
examinations on 2n annual basis, When required, such annual examinations should be
given within fifteen (15) days of 2n employee's anniversary date. The Employer shall
bear the cost of the examination conducted by a physician during the initial visit by an
employee 1o such physician for the purpose of having an annual physical examination.
The employee will be responsible for all follow-up examinations. Time will be made
available by Employer for examinations required by Employer or by the US Marshals
Service, or its representative or agent. An employee shal! be paid for up to three (3)
Lours, or actual time spent if less than three (3) hours, for time used for having an annual
physical examination.

. Motwithstanding the forgoing provisions of paragraph B, if the ernployee fails the
physical cxamination and requires follow-up testing, the Employer shall pay the cost one
employee ca-payment, up to & maximum of $35.00. If additional examinations are
required because the initial test or examination was performed incorrectly, as determined
by the Employer or the U.S. Marshal’s Service o7 its represenlatives or agent the
Employer shall pay the cost of resulting follow-up tests or examinations. The Employer
will submit for consideration input provided by employee’s private physician if submitted
in a timely manner.

. Employess will be permitted to use earned paid time off (e.g. Personal Time or Vacation)
when attending a follow-up examination by requesting and obtaining approval prior to
appoinument. Wheén an employee is required to have follow-up lesting completed, employee
may use, at employee’s discretion, unpaid leave or accrued benefits (e.g. Personal Time or
Vacation Time) to have this testing completed. Verification must be received, from the
employee’s physician/specialist, for time off requested for follow-ups.

ARTICLE #24
UNION SECURITY AND MEMBERSHIP

. Any employee who iz not a member of the Uniun at the time this Agreement becomes
effective shall become a member of the Unicon within ten {10} days afler the chirtieth (30)
day fotlowing the effective date of this Agreement or within thirty (30) days following
employment, whickever is later, and shall remain a member of the Union, 1o the extent of
paying an initiation fee and membership dues uniformiy required as a condition of
acquiring or reaining membexship in the Union in an amount sufficient to reimburse the
Union for all chargeable expenses as permilted by Jaw, whenever empleyed under, and
for the dnration, of this Agreement.

- The Company will deduct from wages of any employee covered by this Agreement sajd
employee’s dues and initiation fees as a member of the Union upon receiving the
employee’s individual written authorization for the Company to meke such deductions
signed by the =mployee. Authorization forms are 10 be provided by the Union. The
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Company will pay to the proper officers of the Union the wages withheld for such dues and
initiation fees. The remittances shall be accompanied by a list showing individual names,
social security numbers, dates hired, and amounts deducted. The total remittances are to be
made not later than five (5) days afier the date of she deduciion. The Union shall advise the
Company of the amount of iniliation fees and dues Lo be deducted. Payment for
membership dues shall not be required as a condition of employment during leaves of
absence without pay in excess of thirty (30) days. The Company wiil notify the Union of
newly-hired employees covered by the Agreement, providing the name, address, job
classification, and hire date of such employee on a monthly basis.

C. The Employer shall not be a parly to any enforvement of the pravisions of this Article nor
shall it be obligated to take any action against any employee not adhering to his or her
obligations hereunder. The Union agrees lo indemnify and save the Company harmless
against any claim, suits, judgments, or liabilities of any sort whalsoever arising out of the
Company's compliance with the provisions of this article.

D. Notwithstanding the above, all members who are not members of the Union shall pay the
Union a Service Fee. This Service Fee shall be an amount determined by a Certified Public
Accountant as necessary to cover the costs of negotiating and administering the collective
bargaining agreement, which amount shall not exceed the Union’s regular and usual initial
fees and dues, and shall not include any assessments, special or otherwise. Such payments
shall commence after the 307 day after Lheir date ¢f hire, on the next monthly deduction
period. Service fees shall be deducted via check-off card. These deductions will be made
only upon receipt of written authorization from Lhe employec on a form provided by the
Union. It is understood that such deductions will be made only so long as the Company
may do 50 legally. The Company agrees to deduct the {fee from the employees’ paycheck on
a monthly basis. The CPA shall be selected by the Union and paid by the Unior.

E. Employees who are members of, and adhere to, the established and traditional tenets of a
bona fide religion, body, or sect, which has historically held conscientious objections to
joining or financially supporting labor organizations as a condition of employment will be
required 1o pay an amount equal to the Service Fee required above, to 2 tax-exempt (under
Section 501 C3 of the IRS Code, non-religious charitable orpanization from a list supplied
by the Union. Any employee who exercises (his option shall, twice a year, submit to the
Unicon proof that the charitable contributions have heen made.

ARTICLE #25
STRIKES AND LOCKOUTS
A. No Strike-No Lockout Provision, It is the intention of the perties to adjust any and ell
claims, disputes, or grievances arising hereunder by resoit to the procedures provided in
this Apreement, and it is therefore agreed thal during the life of this Agreement there shall

be no cessation of work, whether by strike, walkout, lockoul, sick-oul, picketing, or other
interference with or curtailment of production of any kind, including sympathy strikes.
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B Strike Lines. During the life of this Agreement, a refusal by an employee or employees to
cross a strike line at the employees' regular place of cmployment, established by any
other labor organization or established by any other group, shall constitute a violation of
Section A of this Article.

C The Union agrees as part of the consideration of this Agreement that it will, within
twelve (12) hours, takc steps to end any work stoppages, strikes, intenlional slowdown,
picketing, or suspension of work, and shall notify its members by telephone, by
newspaper and through Employer and Union bulletin boards of sueh viclation of this
Agreement and shall instruct its membership fo return to work immediately.

D The Union agrees that it will not essist employees participaiing in such work stoppage,
strikes, intentional slow-downs, picketing, or suspension of work against whatever
disciplinary action the Employer may take and that such disciplinary action shall not
be subject to the regular Grievance Procedure or to this Agreement.

ARTICLE #26

RE-NEGOTIATION

It is mutually agreed upon that six {6) months prior to the annual arniversary of this
contract, wages and beneflils will be re-negotiated.

ARTICLE #27

GENERAL PROVISION

A. Rest Periods, There shall be two (2} fifteen {15) minute paid rest periods when properly
relieved and one {1} unpaid lunch period of at least thirty {(30) minutes to 2 maximum of
one {1) hour for each eight (8) hour shifl. One rest period shall be in the first half of the
shifl and the second rest period shall be in the lest half of the shift. On occasion, due to
exceptional work requirements, employees may have to work through their unpaid lunch
breaks and, if so, they will be compensated at the appropriate rate of pay. The Company
recognizes the requirement to make its best efforts 1o provide regularly scheduled breaks.
It is not the intent of the Company to deny, avoid, or abuse this requirement.

B. The Company may require Employees to undergo random drug screening. Upon notification
by the Company the Employee must submit for testing within twenty-four (24) hours.
Failure fo comply with the random drug screening will be grounds for ilnmediate termination
of employment. The Company agrees to apply the random testing in a reasonable and
uniform manner consistent with HHS Standards. The Company shall bear the cost of any
such screening.



. Upon reqnest of the Union, the Employer may make a Health Plan available for all members

of the Bargaining Unit, however the plan will only be provided if participation is accepted at
one hundred (100%) percent of the members. Bargaining unit members that can show proofl
of participation in another group plan will not be counted for the purpese of establishing the
one hundred (100%) percent participation. Dependent coverage will be a voluntary oplion. If
the cast of the employee health plan exceeds the Health and Welfare payment, the employer
may adjust or modify the Health Plan to elign the cost.

. The Employer recognizes the fact thai there are times when inclement weather, a naturaj

disaster or any other planned or unplanned event may close a Court House of Government
Building where his Employees are essigned. [n the event thal a closing occurs, excused
employees will have the option of using paid personal leave, paid vacation leave or leave
without pay.

The Company will provide advance payments for Company authorized and approved travel
expenses if requesied by the Employee. The Company will pay amounts aceording to Federal
Governmcent Travel Regulalions.

ARTICLE #28

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

. The Union acknowledges that Employer has entered into a Contract with the Governiment to

provide services under specific terms and conditions, and that the Government has broad
discretion to direct the activities of Employer within the scope of the Contraet. Any
determination by the Government to supersede the above understanding of the parties must
be in written form and in compliance with the Employer’s Contract with the Government.

. Notwithstanding any provision of this Agreement, {o the extent the Government requires

complience with specific procedures (e.g., security clearances, medical examinations,
weapon proficiency testing, uniforms/appearance standards, stafling determinations, ete.), or
the requirements of the Service Contmact Act, Employer will comply with those requirements
withotr recourse by the employee ot the nnion against the Employer.

- Any compensatton or expenses required by the Government o be borne by the Employer

shall be borne by the Employer. Any compensation or expenses cutrently required to be
bome by the Employer, but subsequently no Jonger mandated or directly allowed asa
chargeable expense by the Employer to the Government, may be terminated by the Employer
aficr providing notice to the Union and allowing the Union to meet and confer with the
Employer over the effects of that intended actions.

. The parties recognize that they are providing a service to the United Stated Government who

has the responsibility and authority for providing security to the judicial and government
facilities. In the event a goverument directive necessilates a deviation from the obligaticn or
procedures contained in this Agreement, the parties will confer with regard to the effects, if
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any, of the deviation pecessitaied by the Government directive with the goal of resolving the
deviation.
ARTICLE #1%

TERMS OF AGREEMENT

THIS AGREEMENT shall remain in full foree and effect from August 21, 2006 through Angust
31, 2009, subject to the following, and shalt continue from year to year thereafter, unless both
parties desire to change, modify, or terminate this Agreement by mailing writien notice of its
intemt to verminate this Agreement at least ninety (90) days prior to August 31, 2009.

N WITNESS WHEREOF, Lhe duly choscn representatives of the partics horein affirm that they

have the authority to entar into this Agreement on behalf of themselves and their principals and
herata aftrx their band end seal,

FOR:
LOCAL # 129 MVM, INC.

INTERNATIONAL UNION, UNITED
GOVERNMENT SECURITY OFFICERS

OF AMERICA (UGSOA)
By: Rongld Resgan " Jose R. Moralcs, SPHR.
Pr, at Director, Human Resources
A
Anthony Pica

Sgc%ry 98“-’

Date; H-d‘? ~23 oL Date; ff//ﬂ % é
/ L4




Appendix A

Economic Provision for
UGS0A LOCAL 129

Listed below are the wages and benefits for each year of this Agreement:
Effective Fiscal Year Beginning October 1:

Current| Qect 1,2006 | Oct1, 2007 | Oct1,2008

Base Wages
Sr. LCSO $24.594 $25.94 $26.72 $27.52
LSO $23.54 $24.94 $25.72 $26.52
CS0O $22.19 $23.19 $23.97 $24.77
Uniform Allowance $0.19 $0.19 $0.18 20.19
| Health & Welfare $2.65 $3.01 3.15% $3.30
Heliday (Hours) 96 96 56 96
Sick Personal (Hours) 72 72 72 72
Bereavernent In State (Hours) 24 24 24 24
Bereavemnent Out of State (Hours)| 40 40 40 40
Pension ! $0.48 $0.42 $0.48 $0.48
1. Shifi Differential

In addition to the base wage, Employees shall be paid a shift differential as follows:
1800 to 0600 - 5.0% of base wage per hour

Uniform Allowance

a) Uniform Allowance is the amount shown above per hour for each regular hour
worked, Uniform Allowance will not be paid on any other benefits.

b) Each employec is responsible to ntilize the Uniform Allowance for [aundering, dry
cleaning, and maintaining in good repair (up to rteplacernent) all uniforms and
equipment issued by the Employer to the Employee. Any iiability for feiling to do so
rests solely with the Employee.

Health and Welfare Allowance

a) The Employer shall continue the practice of paying the health and welfzre funds to Lhe
Employee; however funds may be paid in to the MVM 401k Plan or Health Plan if a plan is
mede available by the employer. Bargaining wnit members may participate in the Heaith
Plan only if the Local accepts one bundred (100%) percent participation without an opt cut
option. If the Health Plan option is accepted by the Union, employees may opt out ondy if
they can show proof of pacticipation in another group health plan.

b) Health and Welfare Allowance is the ameunt shown ebove per hour, {0 include hours
paid for, vacation, sick leave, and holiday hours, up to a maximum of forty (40) hours
per week or 2080 hours per year on each contract.
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REGISTER OF WAGE CETEAMINATION UNDER | U.S. DEPARTMENT OF LABOR
THE SERVTCE COMTRACT ACY JEMPLOYHMENT STANDRRDS ADMINISTRATLION
By direction of the Secretary |  WAGZ ANL HODR DIVISICH
ol Labor H WASHTHGTON D.C. 20210

| Wage Determination Ro.: CBA-2006-67
William W.Gross Division cf Revision Wo.: 1
Sirector Hage Determinations Dare Cf Lazt Revision: L1/57/20C6

i

State: Pennsylvania

Aresa: Erie

Employed on United States Marshals Service contract for Courl Security Officer Services.

Collective Bargaining Aprecment between contractor: USProlect, Inc., and union: United Gavermument
Security Officers of America Local 139, effective 7/12/2005 through 7/31/2008 and amended on
1725/2006.

In accordance with Section 2(a} and 4(c) of the Service Coniract Act, as amended, employees
employed by the coniractor(s) in performing scrvices covered by the Collective Barpaining Agrecment
(s) are to be paid wage rates and fringe benefits set forih in the current callective barpaining agreement
and modified cxtension agreement(s).
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REGISTER OF WAGE DETERMINATION UNDEER
THE SERVICE CONTRACT RCT
By direviion of the Secretary

U.S. DEPARTMENT OF LAEBOR
EMPLCYMENT STANDARDS ACMINISTRATION
WAGH AND HQUR DIVISION

|

|

|

of Labor | WASHRINGTOW D.C. 20210

|

t

i

t Wage Determiration No.: C3A-2006-7Z
W_Llliam W.Gross Divisien of t Revision Ko.: °
Director Wage Determinations! Dabte Of Last Revision: 11/7/2008

(

State: Fennsylvania

Area: Lambria

Employed on United States Marshals Service contract {or Court Security Officer Service.

Colleetive Bargaining Agreement between contractor; USProtect, Inc., and union: United Government
Security Officers of America Local 139, effective 7/12/2005 through 7/3 1/2008 and amended on
742572006,

In accordance with Section 2{a) and 4(c) of the Service Contract Act. as amended, employees
employed by the coniractor(s) in performing services covered by (he Collective Bargaining Agreement
(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining agreement
and modified exiension agreement(s).
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REGISTER OF WARGE DETEAMINATION JNDZER
THE SERVICE CONTRACT ACT
3y direction of the Secretary

U.5. DEPAATMENT OF LAHOR
EMPLOYMERT STANDARDS ADMINISTRATIONM
WAGE AMD HOUBR DIVISION

|
|
|
of Labor | WASHINGTON D.C. 20210
i
|
|
| Wage Ceterminatien Wo.: CBAR-2I06-7
William W,Gross Division of 1 Fevisicn No,: 1
Director Wage Determinationsa| Date Df Last Revision: 11/7/2006

State: Pennsylvania

area: Allegheny

Empicyed on United States Marshals Service contract for Court Security Officer Services,

Collective Bargaining Agreement betwecn contractor: USProtect, Inc., and union: United Govemment
Security officers of America Local 139, effective 7/12/2005 through 7/31/2008 and amended on
7/25/2006.

In secordance with Section 2{a} and 4(c) of the Service Contract Act, as amended, employees
employed by the contraclor(s) in performing services covered by the Collective Bargaining Agreement
(s) are 10 be paid wage rates and fringe benefits set forth in the current collective bargaining agreement
and modified extension agreement(s).









TABLE OF CONTENTS

Anticles

20. Sick/Personal Leave Benefils
21. Jury Service

12, Stewards

23. Physical Examinations

24, Union Security and Membership
15, Strikes and Lock-Ouis

206, Generat Provision

27. Government. Supremacy

28. Terms of Agreement

Appendix A Economic Provisions

Caltecyyve Tarpaining Agreement, UGSOA Local 139 - July 12, 2005

it




Tivis Agrcement entered into this July 12, 2005 by and between MVM, INC. (herein the
"L‘.onipa:ly" or ihe “Employer”} and the [INTERNATIONAL UNION, UN}TED
GOVERNMENT SECURITY OFFICERS OF AMERICA (UGSOA), Local H139 {herein the
“Union"} as follows:

ARTICLE #1

BARGAINING UNIT

A. This Agreement is entered between MVM, Inc., and the Intemational Union, Umted
Government Security Officers of America (UGSOA), Local #13%. The company recogmizes
the Union as the sole and exclusive bargaining representative for the purpose of collective
bargaining as defined in the National Labor Relations Act.

B. The unit is defived as all full-time and pan-time Federat Court Security Officers and Lead
Federat Court Security Officers employed by the Company on the 3rd Circuit in Pittsburgh,
and Johnstown, Pennsylvania excluding all other employees including office clerical
employees and professional employees as defined in the National Labor Relations Act.

C. This Agrecment shall be binding upon parties, their successors, and assigns. In the event of
a sale or transfer of the business of the Employer, or any part thereof, the purchaser or
transferce shal! he bound by this Agreement,

ARTICLE #2

BARGAINING OBLIGATIONS

A. Obligation to Bargain. The parties acknowledge that during the negotiations which resulted
in this Aerecmient, each had the unlimited right and opponunity to make demands and
proposals with respect 10 all proper subjects of collective bargaining: that all such subjects
were diseussed and negotiated upon; and that the agreements contained herein were amived
at alter the free cxercise of such rights end opportunities.

B. Separability. In the event that a provision of this Agreement is held to be unlawful by a
court of final jurisdiction or is rcndered unlawful by a state or federal statute, all other
provisions of this Agreement shall remaim in fuil force and effect. In the cvent a provision
of this Agreemcnt becomes unlawfu! by such judicial or legislative action, the parties shalt
et fur the limited purpose of negotiating a substitute for said affecied clause.

Collective Bargaining Agrecment, UGSO0A Local 139~ July 12,2005
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ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

A. Management of the business and direction of the security force are exclusively the nght of
Management. Except as limited by the specific undertakings cxpressed in this Agreement.
the Company shall continue to have the right it had prier to the signing of this Agreemem, to
lake any action it deems appropriate in the management of its Employces and of the business
in accerdance with ils judgment.

These rights include but are not limited to:

kA

L

9.

Hire;

Assign work:

Promote, Demote, LavofT,

Dhscharge, discipline or suspend for just cause;

Require employces o observe reasonable Employer rules and regulations, delermine
when overtime shall be worked;

Determine the qualifications of un employce 10 perform work and select and determine
supervisory employees;

Determine the extent and manner in which services are provided 1o our customers;

Determine whether and to what extemt any work shall be performed by Emplayees and
liwow it shall be prefonned;

To bid or not bid. or to re-bid or not re-bid, the Contract with the Government;

10. To introduce new methods or improved methods of operation

B. The Company's failure to exercisc any function reserved to it shall not be deemed 2 waiver
of any such rights.

- Management shall not implement any changes to subjects covered in the mandatory

bargaining fist as provided for in the NLRA section & ).

Collectsve Dargaining Agreement, UGS0A facal 139 = July 12, 2003
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ARTICLE #4

CLASSIFICATIONS

. Full-time emplovees arc those employees who are regularly scheduled to work forty {41)

hours a woek.

Shared tine positions are only those positions designated by the USMS as such.

. Shared time employee are cmployces who are regularly scheduled for less than forty (40)

hours, splittimg a 40 hour work woek with another employce. Additionally, they are used to
provide full s1affing level coverage, avoid unnccessary overlime and increase security needs
as required.

. Shared fime emplayees are eligible for holiday pay and vacation on a prorated basis to a

mayximum of forty (40} hours wosked or paid.

Employees vovered by this agreement shall not be required 1o deliver office supplies,
furniture, equipmenl, or simifar aclivities that do not pertain to normal assigned dulies. In
addition, they will not be required 1o perform janitorial services other than picking up after
themselves,

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
invalid by reason of any cxisting or subseguently enacted legistation or by a decree of any
court of competent jurisdiction, such invalidation of such part or porion of this Agreement
shail not invalidate the remaining portions hereof Remaining parts or provisions shall
remain in full force and efTect.

ARTICLE #o

EQUAL OPPORTUNITY
(NON-DISCRIMINATION)

- I cannection with the porformance of work under this Agresinem. the Company and the

Limar agree not to disemiminate agninst any emplovee or applicant for employmen
because of race, religion, color, sex, age, or national origin. The aforesaid provision shall
include, but not be limited to the following: smployment, upgrading, promotion,
demeotion, or rransfer, and selection for training.

. The parties agree lo comply with all applicable Federal laws and Executive Orders

penaining to non-discrimination al 10 equzl opportunity in emplovment. The Company
and the Union agree to post in conspicuous places, available for employees and

Undlective Dargaining Agrectent, UOSOA Local 13% - July 12, 2007
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applicamts for emplayment. notices provided by the appropriate contractualitegulaiory
agencies setting forth the provisions of the equal upportunity requirements.

. The provisions of this article wiil not operate tn invalidate any other term or condition of
this Agreement.

. The Company and Union agrec not to discriminate against an employee because of
employec’s exercise of the rights guaranteed in Section 7 of the National Labor Relations

Act, as amended.

ARTICLE #7

TRIAL PERIOD-NOTIFICATTON

. Each newly hired employee shall be considered a probationary cmployee of the Company
or of the predecessor company during his/her first ninety (90) days of employmnent, to be
enpaged For a probationary period, dining which he/she may be discharged without regard
10 canuse and without recourse [o the grievance procedures of this Agreement.

Afler the probationary period. the new employee shall be considered a regular emplovee
and shail accrue senionity from the date of his‘her hire.

. The Employer shall notify the Union on request of all new emiployees hired and of all
employces terminated, setting forth their address and job classification and department.

ARTICLE #8

SENIORITY

. Seniority for all purposes shall mean the total lengil: of time the employes has been
employed by the Company and by predecessor companies in the Dhstrict of Local #139,
State of Pennsylvania, under the United States Marshals, Federal Court Sccudity Officars
Program. There will be separate seniority lists for full-time and pan-time employees al
each focation (Pittsburgh and Johnslown).

. Part-time cmployezs will have seniority only among the part-time employees, Any pen-
lime employee who hecomes a full-time employec will be placed on the senjority Hist for
full-iime employees in accordance with the date they became a full-time employee if they
have completed the equivalent of the pinety (90) day probaticnury period. ’

- Full-time employees, afler completing the probationary period, who are thereafter placed
an part-time work with the Company, will retain their full-time seniority; however, they
shail not accumulate additional full-time senjority while working as a pani-tiine employez.
If they later return fo fuil-time employment, they will relurn 1o a position on the seniority
list 1o which their full-time seniority entitics them.

Callective Dargaining Agreement, LDGSOA Local 139 - Suly 12, 2005
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_In the event of & lay-off or recall from lay-off, seniority shall control, pmvidgd the seniot
cmployee is capable of perlorming the available work. The cmployee with the leazst
senioty shall be laid off first and recall will be in the inverse order of lay—o_lT._It is
understood thal probationary empioyees shall be laid off before employees with semonly.

i Itis the responsibility of the taid off employee 10 keep the Company advised by certilied
mail of any changes in hisher mailing sddress. The employee shall reply to the Company
his/her intenl 10 relumn to work within seventy-two bours after rcceipt of certificd notice
from the Company of recall. The employee will then have a maximum of five {5) calendar
days to report for duty.

. An employec who is unable to reporl to work because of 2 non-occupational injury or
illness shatl retain hisgher seniority and position for one {1) year, except that they shall be
subiect 1o lay-ofl according to their seniority. Employees who are unable to reporl to work
because of an occupational injury or illness shall retain their senjority during the term of
their disabifity, exeept they shall be subject to lay-ofT zccording to their seniority.

. An employee's scniority shall be terminated upon the occurrence of any of the following
evenls:

1. Employve is discharged for just cause;
1. Emwploeyee volunlarily quits;

3. Employee has failed to express his or her intent to return to work, andfor
does not return te work in accordance with the requirements in this article;

4. Frployee fails 1o repont 1o work for three (3) consecutive scheduled days
without notifying the Company, except in case-of circumsiances beyond his
or her controt;

5. An employee lransfers out of the bargaining unit, except as provided in this
article,

. An cmiplovee who accepts a permanent management position with the Company shall
retain the seniority the employee had at the date of the promolion 1o management, but shall
not accumulate additional seniority while in that capacity. (f the employee retumns to the
bargaining unif, the employee will retum to a position on the seniority list to which this/her
retainedd seniority entitles itm/her.

Tf:eICompany shali prepare an up-to-date seniority list, which shall be posted on the
tumished bulietin boanls, and the Conpany shall furnish to the Union a duplicate copy of
such seniority list, advising monthly of any additions or deletions thereto,

It is understood semior employees in each classification shall bave preference of
assignmenis to shifts and shift's regular days ofT, days ofT, post locations, shifl hours, work
locations. lemporary or permanent assignment, rehire afler jayofl, ovenime and holiday
work assigminent. When the Compaay determines that a job assignmem bas an opening, the
Company will fil] the opening in the following manner:

Callective Barpaining Agreement, UGS0A Local 139 - July 12, 2005
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1. Post 5 notice of the opening to all full-time and past-time employees in the same
classification, which includes shifl, hours, days off and any other pertinent information.
The notice will be posted for seven (7) working days during which employees may
notily the Company in writing of their imerest in that position. At the completion of the
seven {7) day period, the Company will award the position to senior full-time employee
that requested the opening, If no full-lime employee requested the pasition, it will he
awarded to the most senior part-time emplayee. The Upion and the Employer agree that
the seven day posting requirement can be waived if it is confirmed in writing that in
seniority order, all hargsining unit members have been offered the available position If
no full-ime or pari-time employee is awarded loe position, the Company may then {ill
the opening as (ollows:

2} Post a notice of the opening using the posting procedure outlined above to all full-
time and pan-time members of the bargaining unit workiog m a different
classification, but meets all the qualifications for the opening. The nolice and
procedure for Flling this job will be exaclly as that described in the previous

paragraph.
2. Should the filling of a vacancy under this article ¢reate subsequent openings, all will be
filled in exactly the same manner as previously outlined. If po quelified hidders appear
on the opening, then the Company may {71l the job as follows:

a) Fill the job from outside bargaining unit.

3. Lead CSO positicns will be posted the same as above and if all qualifications are equal
the job will be filled with the most senior employee.

ARTICLE #9

DISCHARGES

A. The Employer shall have the right te discharge, discipline, or suspend an employee for just
cause,

B. Any new cmployee not granted a security clearance that is required by the controlfing

govemmental agency shall be discharged withoul recourse to grievance or arbitration
procedures.

C. Upon_ tcrm?nmion of employment, employees will be paid at their individual rates for amy
vacalon, sick. or persoual time earmed but not used.

Colleetive Bargaining Agrecmont, UGSOA Lacal 139 - July 12, 2005
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NOTE: The federal law states that any employee who works over 40 hours in any
given work week shall receive overlime; thercfore the trade must take place in
the same workweek for pay.

t. The Site Supervisor and no other supervisor can approve the trade. if the Site
Supervisor is on vacation or away for reasons other than his regular days qff. the
acting supervisor must have the made approved by the acting Site Supervisor or
Contract Manager ot his assistant or the irade will not 12ke place.

2. R is agreed that Bargaining Unit Employces will not be given time off
in order to offset the payment of overlime.

. Reasonable access to overlime records will be made available to the Union upoen request.

ARTICLE #13
WAGES

. All employees shall receive not less than the minimum wage rate as set forth in the
scheduled job titles and wage raies as reflected in Appendix A atiached hereto and made
a part hereof. Payday will be no later than fourteen (14} days following the elose of the
period.

. In the event employees report to work for their shifi without having been notified not to
report, and work is not available, the empioyees shail be paid four {4) hours reponting pay
at their regular rate of pay, including all benefits and allowances. Acts of God, orders of
the Courl or US Marshals Service, or the failure of equipment beyond the Company’s
contro} shall nullify the Compeny’s requirement to pay such reporiing fime pay.

. In the event of zn undisputed Company caused error of less than $100.00 as 1o an
employee's rawe of pay, proper adjustment will be made in the next paycheck afler the
error has been brought in writien foom w the Company’s attention. In case of 8 Company
caused ervor greater than $100.00 as to an Employee's rate of pay, proper adjustment will
be paid within three (3) business days, afier the Company is given written notification of
the error by the Employee.

. A payment toward pension is paid for each hour worked. This amount, described in
Exhibit B herelo, may be paid inte the MVM, Inc. 401K plan or paid tc the emplovee in
his‘her check, at the selection and option of the employee.

ARTICLE #14
LEAVES OF ARSENCE
. A leave of absence may be granied in the Employer's sole discretion for venifisble
cxlenuating circumstances or emergengies for a period not 1o exceed trirty (30) days

upon written application. Leaves of absence, with the exception of paragraph E., shall not
be granted for employees 1o work elsewhere,

Collective Hargaining Agreement, UGS0A Locat {39 - July L2, 2008
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ARTICLE 416

BEREAVEMENT LEAVE

A. Funeral Leave. 1511 is necessary for an employee to lose time from work because of death
in the immediate family, the employee shall be entilled 1o three (3} days paid leave of
absence per occurtence at his/her siraight-time rate of pay. If a death in the immediate
family otcurs among a member of the immediate family who resided out-oi-state, Lhe
employee shail be entitled up to tive (5) days paid leave of absence at the employee's
straight-time rate of pay.

B. Immediate Family. This is defined to mean an employee's father, molher, spouse, sister,
brother, children (including legally adopted children andfor swepchildren); father-in-taw,
mether-in-taw, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandparents,
step-parents, and grandchildren.

C. The Employer may require proof of the death for which an employee requests a paid
leave,

ARTICLE #17
TEMPORARY ASSIGNMENTS

A. The Employer may temporarily assign an employee from a lower to a higher
classification of work during any shift. The employee will receive the rate of pay for the
higher classification for all 1ime spent in the higher classification. An employee assigned
to work in a lower classification will not have his rate of pay reduced. All temporary
agsignmenls shoudd not exceed 30 Days, unless justificd.

B. To the extent feasible the assignments wil] be done on a voluntary selection basis using
seniority and qualifitations. If no volunteers are available reverse seniority will be used
without the right of refusal.

ARTICLE #18
HOLIDAYS

A Al full-time emplovees will receive eight (8) hours pay az their normal hourly rate, for
the following Twelve (12) holidays:

New Year's Day Thanksgiving Day

Independence Day Martin Luther King, Jt.'s Birthday
Veterans Day Memorial Day

Columbus Day President's Day

Christmas Day Labor Day

Good Frniday Emplovee Binhday

Coltective Dargatning Agreement. UGSOA Lacal 139 — July 12, 2003
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. Unuscd Personal/Sick days shall not be cumulative from year to year. Any unused, earned
Personal/Sick Leave pay will be paid to Employee at the end of the contract year.

0. Upon termination of employment. Employee will be paid at an individual hourly rate for
any unused, earned Personal/Sick Leave, based upon the number of aclual hours Employee
worked during that contract year, (Example: An Employzc who terminates work afler 4
months at the full-time rate during the current contract year and cams theee (3) days
Personal/Sick Leave, but only uses two (2) day, would be eligible upon termination 1o be paid
for the third, unused Personal/Sick day.) if the Employee has used more Personal/Sick days
upon fermination than she/he eamed based upon time worked on the contract {6 hours per full
month worked) the amount of the overage will be deducted from the Employee’s final
naycheck. (Example: If Employee works only six months and therefore eams 36 hours
PersonaliSick Leave, but actualfy uscs 24 hows Personal Leave, the extra 12 hours pay will be
deducted from employee’s final paycheck.)

E. Personal Leave will be granted as long us the employee seceives writlen approval by lhe
Employer. Requests will usually not be made more than thirty (30} days in advance.

Once a leave is approved, a more senior employee requesting the same time cannot change the
time that was previously granted to another employee.

F. Al Personal Leave will be front-loaded each year and from the date of hire. Any leave that is
used and not eamed shail be repaid to tie Company upon the employee’s termination of
employment.

Personal/Sick Leave Eligibility Table

START Rate of Personal/Sick Leave Eligible to Use
(Date Employee begins working
on the contract, based on an Full-Time Shared Position
October 1 contract starl dale.}
October 1-31 72 hours 36 hours |
November I-30 66 hours 33 bours
December 1-3} 60 hours 30 hours
January 1-31 ! 54 hours 27 hours -
February |-20 48 hours 24 hours i
March 1-31 42 hours 21 hours
|_£H'Il 1-30 36 hours 18 hours
! Mav1-3] o 30 hours 15 howrs .
e 330 24 pours ¢ 12 hours
[uly 1-31 18 hours 9 hours
. August, 1-31 12 hours & hours
| Scptember 1-30 & hours 3 hours ;
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other labor organization or established by any other group, shall constitutc a vielation of
Section A of this Anticle,

C. The Union agrees as parl of the consideration of this Agreement that it will, within
twelve (12) hours, take steps to end any work stoppages, strikes, intentional siowdowr,
picketing, or suspension of werk, end shall notify its members by telephone, b.y
newspaper and through Employer and Union bulletin boards of such violation of this
Agreement and shal? instruct its membership to retum 1o work immediately.

D. The Union agrees that it will not assist employees participating in such work stoppage,
strikes, inteniional slow-downs, pickeung, or suspension of work against whatever
disciplinary action (he Employer may take and that such disciplinary action shall not he
subject to the regular Grievance Procedure or to this Agreement.

ARTICLE #26

GENERAL PROVISION

A. Rest Perieds. There shal! be two (2) fifleen {15} minute paid rest periods when properly
relieved and one {1} unpaid lunch pefod of at least thirty {30) minutes (o a2 maximum of
one {1} hour for each cight {8} hour shifl. Qne rest period shal) be in the Mrst half of the
shifl and the second rest period shali be in the last half of the shifl. On occasion, due Lo
exceptional work requircments, employees may have to work through Lheir unpaid lunch
breaks and, if so, they will be compensaled at the appropriate rate of pay. The Company
recognizes the requirement to make its best efforts (o provide regularly scheduled breaks.
It is not the intent of the Company to deny, aveid, or sbuse this requirement.

B. The Company may alse require employees te undergo random drug screeming. Upon
notification by the Company the employee must summit for testing within twenty four (24)
hows. Failure to comply with the random drug screening testing will be grounds for
immediale texmination of employment. The Company agrees to apply the random testing in 8
reasonable and uniform manner consistent with HHS Standards. The Company shall bear the
cost of any such exarminations.

C. Health Plan

In Hew of a Health Plan the Employer will pay the H & W funds indicated in Appendix A, as
a cash payment to the employees.

ARTICLE #27

GOVERNMENT SUPREMACY

A. The Union acknowledges that Employer has enlered into a Contract with the Government
1o provide services under specific terms and conditions, and that the Government has
broad discretion to direct the activities of Employer within the scope of the Contract. Any
determination by the Government to supersede 1he above understandings of the pariies
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must be in written form, and the Uniop expressly acknowledges Employer's obligation to
camply with such directive, and the fget that the Union is oot permitied to gricve or
arbitrate Employcr’s decision 1o do so or the impact of such dacision.

B. Notwithstending any provision of this Agreement, o the exten! the Government requires
complience with specific procedures (e.g., security clearmmces, medice! cxaminations,
weapon proficiency testing, uniforms/appearance standards, staffing determinations, etc.),
or the requirements of the Service Comuract Act, Employer will comply with those
requirentents without Tecourse by any smployee ot the Union against Employer.

C. Any compensation of cxpensss requircd by the Government to be borne by Employer
shall be bome by Employer. Any compensation or expenscs ¢wrrently reguired o be
bome by Employer, but subsequently ue longer mandaied or directly allowed as 3
chargeable cxpense by Employer to the Government, may be terminated by Employer
after providing notice to the Union and allowing the Union to mect and confer with
Employer over the effects of that intended action.

ARTICLE #28

TERMS OF AGREEMENT

THIS AGREEMENT shall remain in full force and effect from July 12, 2005 through July 31,
2008, subject w the following, and shall condnue from year lo year thereafier, unless both
partics desire to change, modify, or terminate this Agreernent by mailing writien notice of its
intent to terrainate this Agresment af least ninety (90} days prior to July 31, 2008.

IN WITNESS WHEREOF, the duly chosen representatives of the parties herein affirm thas they
ave the authority to enter foto Lhis Agreement on behalf of themselves and their principals and
hereto affix then hand and seal.

INTERNATIONAL UNION, UGNITED MVM, INC.
GOVERNMENT SECURITY OFFICERS
OF AMERICA - LOCAL # 139

il Bre_

David Demore
Presidant

ose R. Morales, SPHR
Managetr, Employee and Labor Relations

Date: July 12, 2005 Date: July 12, 2005
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Appendix A
UGSOA Local 139
Economic Mrovisions

Listed below are the wages and henefits for each year of this Agreemens:

Effective Fiscal Year Beginning Oci. 1

2005 2006 2007

Base

Year 1

Year 2

Ycar3j

i Base Wages

LCSO $23.33 | $24.03 $24.75
cs0_ §22.19 | 322.86 $23.54 32425

Uniform Allowance $09 | $0.19 50.19 $0.19

H&W effectiveas of Jul 1" | $2.65  : §2.87 - -
| Hotiday 96 96 96 96 .
| Sick Personal 72 72 72 72
| Pension 50.48 $0.50 $0.50 $0.50
1. Shifi Differential

Iy addition to the bass wage, Employers shall be paid a shift differential as follows:
1800 to 0600 105% of hase wage per hour

t

L]

Uniform Allowance

2) Uniform Allowance is the amount shown above per hour for each regular hour worked,
Uniform Allowance will nos be paid on ary other benehits.

b) Each employee is responsible to wtilize the Uniform Allowance for laundering. dry clezning,
any Grainkuning, in gowd repair (up 1o replecement) all uniforms and equipment issued by the
Employer o the Emplovee. Any liability for Failing Lo do so rests solely with the Employee,

Health and Welfare Allowance

a) Health 2nd Welfare Allowance is the amount shown above per hour for each reguiar hour
worked,

b} Health and Welfare Allowance is the amount shown abave per hour, 1o include hours paid for,
vacation, sick lecave, and holiday hours, up to a maximum of forty hours per week and 2080
hours per year on cach contract.

¢) *~The parties agree that either party may reopen regatiations for amendments 1o Appendix
“A” limited to Health & Welfwre Allowance only at any time after May | and before july
1. for all years govemned by his eontract, by giving written notice to the other parly. Any
final agreement resulting from said negotiation shall be incorporated into (he terms of this
agreement. Failure to request negotiations in & Gmely manner will maintain the H & W
a1 the current fevel for the following year.

Colicetive Uargaimng Agreement. LEGSOA Local 139 - July 12, 2005
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Appendix A
UGSOA Local 139
Economic Provisions

Page 2 of 2

4. Shoe Allowance
The Employer shall provide all equiprient, uriifors {including 2l cold weather pear), and shoes
for the Employes at no cost to e Employes. In lieu of shoes Lhe employer will provide $55.00
annually to be usad for the purpose of purchasing shoes.

5. Pension
Pension s paid for each howr worked; it can be paid ima the MVM 401k Plan or paid to the

employee in his'her check, at the oplion of Lhe employee.

Collective Bargainng Agreement, UGSOA Lotal 139 - July 12, 2005
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TG: Dave Demore, President
UGS0OA, Local 139
FROM: Jose B Worales, SPHR
Director, Hurnan Resources
DATE: Jaly 23, 2006

SUBIECT: Memorandim of Undersianding - Health and Welfmm Amcudment
CRA - UGS0A, Local 139

In accordence with the reguirsment of the CRA re-opener fior the Health and Welfere,
This memoranduna of imderstanding is 1 confirm the znendments o the CBA betwecn
UGSOA Local 139 and MVM. Specifically, the Health and Welfare (Appendix A) 1o be
eflective October 1, 2006 witl be: $3.01 (Theee Dallars and one cent)

All other amiclea and sections remain without change,

o
iy —
Aose B, Morales, SPHR DATE: Ju/y ac Apdf
/" Director, Humen Resourens
‘
FOR UGS0OA_LOCAL 139

DATE: J....# 24, Jaal,
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CBA WD Pagc 1 of ]

RFGISTER OF WAGE DETEFMINATION UWDER U.5. DIPARTHMEKRT OF LEBOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS BDMINISTRATION
Ry direction of the Secretary WAGE AND JOUR CIVISION

|
|
of Labor | WASH_WGTOH D.C. 20210

b
|
!
| Wage DJetermination Mo,: CBR-2C0%5-144

William W.Gross Division eof | Hevision No,: O

Director Wage Determinstions| Date 3£ Last BRevizion: Z/21/2006
}

State: ¥ew Jersey

Area: Mercerx

Empioyed on Uniled States Marshais Service contract for Court Security Officer Services.

Collective Bergaining Agreement between contractor: MVM, Inc., and union: Security Oficers, Police;
& Guards Local 1536, effective 10/1/2002 through 9/30/2006,

In accordance with Section 2{a} and 4(¢) of the Service Contract Act, as amended, employces
employed by the contractor(s} in performing services covered by Lhe Collcclive Bargaining Agrecment
(5) are to be paid wage rates and fringe benefits set forth in the current collective bargaining apreement
and modified exlension agreement(s).
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U.5. DEPARTMENT OJF LAEOR
EMFLOYMERT STANDARDS ADMINISTRATION
WAGE AND HCUR DIVISICK

REGISTER OF #AGE DETERMIWNATION UNDER
THE SERVICE CONTRACT ACT
By direction of the Secrefary

|
|
|
of Labar H WESHINGTON 9.2. 20210
|
I
[ Wage Determination No.: CBA-2006-143
William W.Gross Division of | Revision Ho.: 0
Zirector Wage Determinatisms, Date Of Last Rewision: 2/21/2006

State: New Jerszey

hrea; Eszex

Employed on United States Marshals Service contract for Courl Security Officer Services.

Cbllective Bargaining Agreement between contractor: MVYM, Inc., and union: Security Officers, Police,
& Guards Union Local 1336, effective 10/1/2002 through 9/30/2006.

In accordance with Section 2{a) and 4(c) of the Service Contract Act, as amended, employess
employed by the contractor(s) in performing services covered by the Colleclive Bargaining Agreement
(s) are to be paid wage rates and Fringe bene(ils set forth in the current collective barpaining agreement
and modified cxtension agrcement(s).
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AEGISTER OF WASE DETERMINATION UNWDER
THE SERVICE CONTRACT ACT EMPLCYMENT STANDAADS ADMINISTRATION
By direction cof the Secretary WAGE AND HCUR LIVISION

j U.S5. DEPARTHMENT OF LABCR

|
f

cf Labcr [ WASEINGTON D.C. 20210

|
b
f
|

Rage Determination No.: CBA-2006-145
William #.Gross Division of Revigion Roe.: 0
Cirector Wage Determinations| Date Of Last Revision: 2/21/230¢
|

State: Mew Jersey

Area: Camden

Employed en United Stats Marshals Service contract for Court Security Officer Services.

Collective Bargaining Agreement between contractor: MYM, Inc., and union: Security Officers, Police,
& (uards Local 1536, effective 10/1/2002 through 9/30/2006,

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees
empioyed by Lhe contractor(s) in performing services covered by the Collective Bargaining Agreement
(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining agreement
and modified extension agreement(s).
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“Part time Employces” shall mean lhose Employess who work less than [orty (40) hours per
week.

“Prime Contract” shall mean the contract between the Client and the Employer to provide
security services in the 3rd Judicial Circuit,

“Supervisor” or the “Employee’s Supervisor® shall mzan the individual next higher than the
Employes in the chain of commsand who is not a member of the Bargaining Unit. For puposes
of this Agreement, LCSOs are not Supervisors whether or mot the LCSOs are within the
bargaining unit.
ARTICLE HI - Management Rights

Section 1. Management of the business and direction of the security force are exclusively the
right of menagement. These rights include the right to: Hire; Assipn Work; Promele and
Demote; Discharge, Discipline, or Suspend for Just Cause; Require employees to observe

Employer rules and regulations, and determine when overtime shall be worked; and Determine
the qualifications of an employee to perform work.

Section 2. Any of the rights, power, or authority the Company had prier to the signing of this

- Agreement are redained by the Company except those specifically abridged or modified by this

Agrecment and any supplemental Agreements that may hereafter be made. The Company’s
failure to exercise any function reserved 1o it shall not be deemed a waiver of any such rights,

ARTICLE IV - Equal Opportunity/Non-Discrimination

Seetion 1. In connection with the performance of work under this Agreement, the Employer and
the Union agree not 10 discriminate against any employee or applicant for employment because
of mce, religion, color, sex, age, or national origin. The aforesaid provision shall include, but not
be limited to, the following: employment, upgreding, promotion, demofion or transier, and
selection for training.
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{b)  Par-time Employees -

i) probationary employees working at the jocation at which the reduction is
to be made shall be laid of! first;

(i)  should it be necessary to further reduce the work force of regular part-time
employees at the affected location, they will be laid off in the inverse
order of their seniorty.

Leaid-off employees may not displace employees at other locations.

Seclion 2. Employees who have been laid-off by reason of a reduction In the work force
will be recalled by recalling the last 1aid off Emplayee first, and so0 on. Should an employee be
transferred to another location in Jieu of layoff by reason of a reduction in work force, said
emnployee shall receive the rate of pay applicable to the positionlocation to which he/she is
transferred.

Section 3. Laid-off employees will be recalled in accordance with this Agreement to
available positions within the unit before new employees are hired. Laid-off employees may
decline recalls o openings af locations other than the one from which they were laid-off. Laid-
off employees declining recalls o the location from where they were laid ofl will be deemed to
be voluntarily terminated. Laid-off employees are not eligible for any compensation (other than
required unemployment compensation, if deemed eligible).

_Sectiond,  Upon receipt of notification of recall, the Employee shall inform the Employer of

his/her intent to retum to work within seventy-two (72) hours after receipt of certified notice
from Lhe Employer of recall. The Employee will then have a maximum of five (5) calendar days
to report for duty. An Employee who fails to meet either of these deadlines may be terminated at
the sole discretion of the Employer.

Section §. It is the responsibility of the laid-off Employee to keep the Employer advised by
Certified Mail of any changes in his/ber mailing address.

Section 6,  Any Employee who is promoted 1o a non-bargaining unit position for mare than
four (4) weeks shall lose his'her Union seniority. If he returns to the bargaining unit at a later
date, his senfority will start on that retumn daie,

ARTICLE VI - Job Opportunities
Section 1. Filling Yacancies

If a vacancy occurs in a regular position coversd by lhis Agreement, and the Employer chooses
to fll that vacancy, the job will be posted for a period of three (3} working days (excluding
Saturdays, Sundays and holidays), All shared position Employees who have notified the Site
Supervisor, in writing of their intent to apply for a Full-Time pozition and who are not scheduled
to work during that three (3) day period at the site where an opening occurs, and any Employees
on vacation or on other approved leave will be notified by the Company. When a vacancy
oceurs, the Employer will fill the position with the most senior Employee who has applied for
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Step Three - [f lhe grievance is not resolved at Step Two, the Grievant must refer
the grievance to the Union and to the Employes’s Director of Human Resources
(the “Representative™) within five (5} working days after the completion of Step
Two. The Represeptative may, but is not reguired o, meet with the Grievant and
a Union representative to discuss the prievance. The Representative shall give a
written decision to the Grievant within ten {10) working days after receipt of the
grievance,

Step Fowr - Only grievances involving the interpretalion of an express provision
contained in this Agreement may be submitied to arbitration, subject to the
exceptions contaiped in this AgreemenL Furlher, no grievance regarding a
dispute as to the interpretation of a Wage Delermination, the interpretation of the
Employer's contract(s) wilh the Government, or the Employer's adherence to an
omal of written request of the Government are subject to this Step Four since ibe
partics hereby agree that those matters are not erbitmable. Except as limiled
above, any grievance not resolved at Step Three may be submitted to arbitration
by the Employer or the Union using the following procedure. Neo individual
grievant may move & grievance to Step Four,

(i) The Employer or Union shall submit a written request for arbitration to
the other party within ten (10) working days afler the completion of Step
Three. Service of a request for arbiiration upon the Employer must-be
made upon the Representative.

(iiy  Following the written request for submission to arbitration, representatives
of the Employer and the Union shall artempt to agree on the selection of
an arbitrator. If mutual agreement on the selection of an arbitrator cannot
be reached within twenty (20} working days after the date of the receipt of
the request for arbitration, the arbitrator shall be selected in accordance
with (he rules of the American Arbilration Association.

(iiiy Upon the Emplayer’s request, the arbitrator shall conduct a prehearing not
less than sixty (60) calendar days before any scheduled arbitration hearing,
the sole and exclusive purpose of which shall be to determine whether the
grievance is arbirable under this AgreementL

{iv) At the time of the arbitration hearing, either party shall have the right to
exarmpine and cross-examine-wilnesses and a written record of the
proceedings shall be made upon the request of either or both partiex.

¥ All costs of the arbitration shall be borne by the nonprevailing parly,
including without limitation, the arbitrator's fee and expenses (including
the cost of any hearing room or transcripl), all expenses and compensalion
of for any witness of either Parly, and all reagonable legal fees incurred by
the Parties. Any setilement of a grievance before judgment shall explicitly
address the sharing or bearing of costs, expenses, and legal fees.

8-






US Title 18 Domestic Abuse and Violence policy will be issued to each Employee and must be
signed, acknowledging receipt, by the Employee and may be updated by the Company each year.
Employees agree to comply with any express non-disciplinary dircctive issved by the
GovermmenL ’ :

Section2.  Disciplinary action may consist of one or more of the following, in the
Employer’s sole discretion: verbal waming or counseling, & written wamning, probation,
suspension, loss of seniority, demotion, and termination. The Employer may skip one or more of
these steps, depending upon fhe severity of the actions eausing the disciplinary action.

Section 3.  Any time an employee is to be interviewed and disciplinary action may be taken,
the Employee shall have the option o have a Union representative present and shall be so
advised by the Employer’s representative. Both the Employee and the Union representative shall
be entitled 1o know the subject of the interview session, and shalf be entitled o consult prior to
the session.

Section 4. Aciions that, as deemed appropriate by the Employer, establish just cause for and
may result in immediate dismissal of an employee, include, but shall ot be imited to:

{a) abuse of authority;
(o) neglect of duties;

(c) breach of the chein of commmand, (cxcept 10 the extent reasonably necessary to
comply with the orders or accommeodating the needs of the TNS/Federal Court);

(d)  conduct which impugns or dispurages the INS/ Federal Courm or ils agenis, or the
Employer or its agents, to the Government or to other third parties;

(e}  inappropriate conduct directed at or involving Federal Court siaff, Goverament
employees, client representarives, or the genersl public,

(§3] insubordination;

164] violation of the Cliemt’s or the Employer’s code of conduct and/or performance
standands, as determined by the Employer or the Government;

{(h)  dishonesty,
()  misappropriation of funds,

G) theft, assault, imoxication or drinking on dury, or illegal use or possession of
drugs and narcotics;

(k) imrncral conduct;
()  fighting;

{(m}  sleeping while on duty,

-10-









Section 3.  An employee who works on a Holiday will be paid for all hours hefshe works, as
provided in Section 4. The employee shall also receive eight (8) hours of Holidey Pay if the
employee is not laid off or on a leave of absence,

Section 4. Any full-time employee who works as scheduled on a Bolid.ay shall receive the
Employee's appropriate rate of pay for all hours worked, and shall also receive eight (8) hours of
Holiday Pay providing the employee meets the requirements of Section 3, above.

Section 5. Any part-time employee who works as scheduled on a Holidey shall receive the
Employee's appropriate rate of pay for all hours worked on the Holiday plus prorated Holiday
Pay based on the prior week's hours of work.

Section 6.  Holiday pay for pari-time employees who do not work on a Holiday and who
meet the eligibility requirements set out in Section 2, above, shall be paid only a proration of the
full-time benefit based on their prior week's hours of work divided by forty (40).

Section7.  Employees assigned to work Christmas and Thanksgiving will reccive fime end
onec-half (14} plus Holiday Pay calculated vnder Section 4 or 5 above, as applicable.

Section 8.  An employee shall not receive Holiday Pay for a Holiday if (he Ereployee is
scheduled to work on 2 Holiday and fails to report for such work.

ARTICLE X1V — Sich/Persoual Leave

Section 1. Each full-ime Employee shall be entitled to nine {9) Sick/Personal Leave days
per year. These hours will be considered worked hours.

Section 2. Parl-lime employees shall receive four and one-half (4-1/2) Sick/Personal Leave
days per year; any hours afler 1,040 will be prorated, These hours will be considered worked
hours,

Section 3. New employees may not use Sick/Personal Leave during the Probationary Period,
and shall not be entitled to any cash out if terminated during the Prebationary Pertod.

Section 4. An Employee who is unable to reporl to work because of illness must call in at
least four {4) hows prior 1o the beginning of histher regular shift in order to be eligible for paid
Siek/Personal Leave, or as early as reasonable in order to promote proper notification
Employees may use accrued Sick/Personal Leave to cover such absences. Sick/Personal Leave
will be payable for full days of absence due (o illness commencing on the first day of such
absence. The Employer may require written proof of the Employee’s disability or require a
writlen statement from a medical eare provider if the Employee’s absence exceeds three (3}
consecutive days.

-13-






Vacation time is not accrued in a prorated manner. That is, an Employee who has nol completed
a specific year of service has not accrued any vacation time for the current year of service.

Section 2. Part-time employees shall accrue Vacation time & the same time and in the same
manner as full-time employees, except that accrued time will be prorated based on the
Employee’s tolal hours worked during the previous year s compared to 2,080 hours.

Section 3. VYacalion requests shal] be submiltted to the Emplayee’s supervisor at least tweaty-
one (21) days in advance of the requested vacation siart date. Consisient with Employer
approval, efficiency, and economy of operations, Employees with two (2) or more weeks of
Vacation time may take their vacation in segments of less than one (1) week each. Vacations
must be taken in one (1) day increments. The Supervisor will attempi to approve vacation
schedules so as to be mutually satisfactory to the Employee and the Employer in line with the

_scniority of an employee; provided, however, (hat the final allocation of vacation periods shall

resi exclusively with the Employer in order to ensure orderly and efficient operstion.

Secton 4. Vacation pay shall be paid at the Employee’s straighi-time rate of pay, excluding
any shift differentials. Vacation time will not be considered as fime worked for the purposes of
computing overlime. Vacalion time will be paid in the Employec’s regularly scheduled
paycheck for the period during which the vacation otcurs.

Section 5. Vacation lime shall not be cumulative from one year to (he next. Any accrued but
wmused Vacation lime remaining at the end of a year of service will be cashed out and paid ‘o the
Employee with the Employee's next regularly scheduied paycheck after the end of the year. Any
accrued but unused vacation lime remaining at the time the Employee’s employment is
erminated will be cashed out and paid to the Employee on the first pay day following the
termination of employee’s employment..

Section 6. 'Leng_th of service with the Employer shall not accrue for purpose of vacation
benefits while an employee is on a leave of absence or laid off unless otherwise required by the
United States Depariment of Labor.

ARTICLE XVII - Jury Duty

Section 1. Full-time employees with one (1) or more years conlinuous service will be
reimbursed up to five (5) days in any calendar year for any loss of income during their otherwise
regularly scheduled workweek for fime spent on jury duty. Said reimbursement shall be offset
by any jury fees received by the Employee,

Sectien2.  To be eligible for this benefit, an Employee must inform hisfher Supervisor
immediately upon receiving a notice to repott for jury duty, The Employer reserves the right to
request an exemption when the Employer determines that the Employee’s ahsence would create
a hardship. :

ARTICLE XVII - Leaves of Absence
Section 1.  This Article shall apply to unpaid Personal Leaves of Absence not to exceed thirty
(30} calendar days. Such leaves may be granted at the sol¢ discretion of the Employer without
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Further, neither Union officials nor Union members shall, during working time (excluding break
and iunch periods) and in working areas, distribute any materials, flyers, or other information
relating to Union business.

Section 3. Employees who are tardy shall be docked for yime missed rounded to the neares
six (6) minute increment. All incidents of lardiness, whether docked or not, shall provide a basis
for disciplinary action.

ARTICLE XXIII - Stewards

Section 1. “Urion Business,” 85 used in this Article, shall mean bona fide responsibilities of
Stewards conducted on behalf of Employees in the Bargaining Unit.

Section 2. The Employer agrees to recognize one {1} chief steward and one (1) steward for
each shifi, duly appointed by the Union. Siewards shall not allow their aclivities as stewards 1o
interfere with the performance of their assigned dulies.

Section . A Steward must oblain permission from his or her immediate supervisor before
leaving the work station to conduct Unjon Business. Such permission must be requested seven
(7) calendar days in advance for scheduled events,

Section 4. A steward who leaves his or her work station to conduct any Union Business
after obtaining such permission shall clock out gt the time that he/she leaves the work station and
shall clock in at the time that he or she retumns to the work station afier completing such Union
Business. Stewards shall not be compensated by the Employer for such time spent on Union
Business. The Union shail give the Employer not less than forty-eight hours prior notice before
appointing or removing a steward.

ARTICLE XXIV — Physical Examinations

The employer may requite, as a condition of initial and continued employment, that applicants
and Employees submit to physical examinations to determine fitness for duty. Such
examinalions may include laboratory tests to detect the presence of alcohol or illicit drugs, Such
laboratory tesis may be random and may be administered before the commencement of work,
after layofis or leaves of absence in excess of thirty (30) calendar days, afler on-the-job
accidents, and upon reasonable suspicion of drug or alcohol use or impairment The Employer
may alsa require employess to undergo such laboratory tests on an annual apd/or random basts,
When required, such anoual examipations will be given within fifieen (15) days of an
Employee’s anniversary date. The Employer shall bear the cost of any physical examinations
required by Employer. Other than random field examinations, the Employee has the right to
choose the physican who will perform Lhe physical examination.

Employer’s compliance with the direciive or conclusions of the Client on the review of a
physical examination shall not be grievable or arbitrable and Employer shall have no liability to
the Union or the employee for any adverse sction taken under these circumstances.

Employer shell provide information about its Drug and Alcoho] Program to all Employees and to
the Union. If Employer does not have such a program, then the Union and Employer shail jointly
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Section 3.  Upon receiving an Employee's individual written authoriztion signed by the
Employee, the Employer shall withhold the Union initiation fees and dues from that Employee’s
wages. Authorization forms are to be provided by the Union. The Employer shall remit to the
Union official designated in writing under Section 2 above all dues and injtiation fees so
withheld. The remittances shall be accompanied by a list showing individual names, social
security numbers, dates hired, and amounts deducted, The remittances shall be mailed no later
than the last payday of the month the dues were deducted. The Union shal! advisc Employer
when an Employee's membership in the Union has been canceled or terminaied.

Sectiond.  The Union agrees to indemnify, defend, and save the Employer harmless against
any claim, suit, judgment, or Hability of any sort whatsoever arising from the Employer's
complience with the provisions of this Article.

ARTICLE XXVII - Government and Client Supremacy

Section 1.  The Union acknowledges that the Employer has enlered into the Prime Contract
with the Client to provide services under specific terms and conditions, and thal the Client has
broad discretion to direct the activities of the Employer within the scope of the Prime Contract.
Accordingly, the administration of Lhe terms of this Agreement is expressly subject to the
requirements of the Client and the Govemment imposed upon the Employer by or through the
Psime Contract. The Client may supersede any understanding of the parlies hereto regarding
assignments, hours, shifts, credentials, qualifications, etc., as the Client deems to be in the
interest of the Client's overall security objective, end there shall be no recourse against the
Employer regarding such actions. Any detenminalion by the Client to supersede the above
understanding of the parties may be in either oral or written form, and the Union expressly
acknowledges the Employer’s obligation to comply with such directive, and the fact that the
Union is not permitted o grieve or arbitrate the Employer’s decision to do so or the impact of
such decision.

Section 2. Motwithslanding any provision of this Agreement, to the extent the Client or the
Government tequires compliance with specific procedures (e.g., security clearances, medical
examinalions, weapon proficiency testing, uniforms/appearance standards, staffing
determinations, etc.), or the requirements of the Service Contract Act, the Employer will comply
with those regquirements without recourse by any Employee or the Union against the Employer,

Section 3. Any compensation or expenses required by the Client to be bome by the
Employer shall be bome by the Employer. Any compensation or expenses currently required to
be bome by the Employer, but subsequently no longer mandated or directly allowed a3 a
chargeable expense by the Employer {o the Clienl, may be terminated by the Employer after
providing notice to the Union and allowing the Union to meet and confer with the Employer over
the effects of that intended action.

ARTICLE XXVIII - Partia] Invalidity

If any provision of this Agreement or any application of this Agreement to any émployee or
group of employees shall be determined to be contrary to law, then such provision or application
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IN WITNESYWHEREOF, the purties have caused thelr representative] o sign this Agreement

Toseph F, y, Vice President
Date: _9_' -3
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Aftachment A Economic Provisions

Listed below are the wages and benefits for each year of this Agreement:

Newark

Oct. 1,2002 Oct. 1,2003  Oci. 1, 2044
I| Wages
Sr.LCSO
LCSO
CSO .
2| Uniform Allowance $0.42 $0.42 $0.42
3 H& W effective as of July 1° 52.15 WD WD
4] Pension Plan Payment 51.00 $1.00 $1.00
5| Holidays 96 9% 96
§ Sick/Personal 72 72 72
7l Bervmnt In State 24 24 24
Bervment Oul State 40 40 40
Trenfon
1 | Wages
Sr.LCSO
LCSO
£SO . . .
2 ] Uniform AHowance £0.42 £0.42 $0.42
3 | HEW effective as of July 1* $2.15 WD WD
4 | Pension Plan Payment £1.00 $1.00 $1.00
5 | Holidays 06 %6 96
6 | Sick/Personal 72 72 72
7 | Bervment In State 24 24 24
8 | Bervment Out State 40 40 40
Camden
1. ]| Wages
S1.LCSO
LOSO
SO $22.00 $22.50 £23.25
2 | Uniform Allowance $0.42 $0.42 $0.42
3 | H&W effective as of July 17 $2.15 WD WD
4 | Pension Plan Payment $1.00 $1.00 $1.00
5 | Holidays 96 96 9%
6 | Sick/Personal 72 72 72
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Attachmeni A Ecopomic Provisions

Listed below are the wagen and benefits for cach year of this Agroement:

Newark Qet 1, 2002 ‘Oet 2, 1003 Oct 1, 2004
Year 1 Year 2 Year3

1 W

3n LCSQ 3$27.38 $28.02 $28.68

LCSO §27.13 827.77 $£28.43

CSQ . $25.63 026.27 $26.93
2 [ Uniform Allowance 3042 $ 642 g 042
3 | H&EW effective as of July 1 3215 5 236 3§ 2.56
4 | Pension Plan Payment $ 1.0 $ 1.00 3 L.00
35 | Holidays 95 % 96
& | Sick/Parsonal 72 72 72
7 ! Bervinent In State 24 24 24
§ | Berviment Out State 40 40 40
Trenton Okt 1, 2002 Oct 2, 20803 Oct 1, 2004

Yeay 1 Year 2 Year 3

1 ) Wages

Se, LC50 $25.74 §26.34 $26.95

LCSO 32549 $26.09 $26.70

C50 $23.99 $24.39 $2520
2 | Uniform Allowsnce $ 0,42 $ 042 5 042
3 | H&W effective amof July 1 b 2.15 $ 236 $ 2.56
4 _ | Pension Plan Payment 5 1.00 2 L0 3 1.00
5[ Holidays T3 9% 96
6 | Sick/Persong] 72 72 72
7 | Bervment In State 24 24 24
8 ) Bervment Qut State 40 40 A4




Camidep Oct. 1, 02 Ot Z, 2003 Gat. 1,2004

ear Year 3

1 !'Wi -
s:fi:dﬁo fo<Ki 825.00
1C80 $23.50 $24.00 32475
C50 $22.00 $22.50 £23.25
2 | Undform Allowance 5 0.4 § 0.4 5 042
3 | H&W efftctiveas of July 1|3 2.1¢ § 236 § 256
4 _| Penslon Plan Payment g 1.00 $ 1.00 § 1.00
5| Eolidays 9% 96 5
6| Sick/Personal iz 72 7z
7__| Bervment In State 24 24 24
¢ | Bevment Out Stats 40 40 40

Attachment A - Bconomie Provigions © not otherwise amended heremader o Gils
Ameadpent

Awiendment entersd {nto as of Moy 23, 2003,

SOFGQU, Local 1536
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AMENDMENT
TO
COLLECTIVE BARCAINING AGREEMENT
MVM, INC. AND the SECURITY OFFICERS, FOLICE, & GUARDS UNION
. EOPGU), Local 1536
Newarl, Tremlon, Camden, New Jersey
QOctaber 1, 3002, Through Sepiember 30, 2005

This Iy to cartify that the Econgmic provisiona ag stated in Attachment A of the
Collective Bergaining Agrrenent betwesn the parties effectbre October 1, 2004,
were amemded and entered inte s of May 13, 2003 were nagntiawd in good Inith

and are binding on the parties.

MVM, INC.

(%‘ el D. Itakowitz % DATE :

Director, Eumen Reapurom
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REGISTER OF WAGE DETERMINATION UWDER + J.S. DEPARTMENT CF LABCR
THE SERYICE CONTRACT ACT 1EMPLOYMENT STANDARDS ADMINISTRRTION
Sy direction of the Secretary , WAGE AND HOUR DIVISTION
of Labor WASHINGTON D.C, 20212

William W,.Gross Divizian of
Director Wage Determinations

Revision No.: O

|

|

|

|

| Wage Cetermiration No.: CBA-2006-73
|

| Date Of Lazt Revision: 1/28/2006

f

State: Virgin Islands

Area: Statewide

Employed on United States Marshals Service contract for Court Sccurity Cflicer Service.

Collective Bargaining Agreement between contractor: MVM, Inc., and union: United Government
Secunty Officers of America Local 60, efTective 8/26/2005 through 8/11/2008.

In accordance with Section 2{a) and 4(c) of the Service Contract Act, as amended, employees
ernployed by the cootractor(s) in performing services covered by the Collective Bargaining Agreement
{s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining agreement
and modified extension agreement(s).
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o be carded on; to establish, change and abolish its policies, work rules, repulations,
practices and standards/codes of conduct and 1o adopt new policies, work rules,
regulations. practices and standards/codes of conduct; and 1o assign duties to employees in
accordance with the nceds or requirements of the Gavernment and the Employer, as
determined by the Employer, and any other rights not specifically restricted by this
Agreement. The excreise of the foregoing powers and rights, together with the adoption of
policics, rules and regulations in furtherance thercof, and the use of judgment and
discretion in connection therewith, shall be limited only by the express and specific terms
znd conditions of this Agreement and the diclates ol the Government.

. The Employer shall retain the sole right 1o suspend, discipline and discharge employees
du¢ to just cause in accordance with the express and specific terms of this Agreement.

ARTICLE #3
SEMIORITY

. Seniority shall be the length of continuous service from the employee's last date of hireas a
court security officer in the District of the Virgin Islands for the Employer. Seniority shall
nol accrue until the employee has successfully completed hisher probationary period.
Senjority shall be applicable in determining the order of layoff and recall, shift bidding,
vecation schedules. extra work and terms and employment condiiions expressly bargained
in this Agreement.

. MNewly hired full-time employees shall be regarded os probationary employees for the first
ningty (90) davs of actual work. Newly hired part-time employees shall be regarded as
probationary employees for the first one hundred and twenty (120) days of actual work.
During their probationary period, probationary employees shalt notl acerue seniority under
tlus Agrcement, nor shall they be eligible for bencfils except to the extent specifically
required hy law. The Employer shall have Lhe sole right to disciptine, lay-ofT, suspend or
terminate probationary employees without limitation by the provisions of this Agreemnent
or withou! recourse to the grievance procedure contained Lherein. The Employer, upon
written notification 1o the Union, can extend any probationary period up to an additional
thirty (30) days of actual work, Upon successful completion of the pmbationary period, the
employee shall be placed on the seniority list and shail be given a sentority date which is
retroactive to the empiloyee’s most recent date of hire.

. Separate scniority lists for cach base work location will be posted and maintained by Lhe
Employer and shali be made available to the Union upon request. An employee's standing
on the posted senionity list will be [inal uniess protested in writing to the applicable District
Supervisor not laler than thirty (30} calendwr days afler the list has been posted oa Lhe
bulletn board.

. Employecs shatl notify the Employer in writing of theis proper post office address and
lelephone number or any change of name, address or telephone number. The Employer

T



shall be entitled to rely upon the last k.nluwn address shown in the Employer's official
records.

. The seniority of an employee shatl be lerminated and emplovment shall cease for any of the
lotlowing reasons:

i. The employee quits or retires;

2. The employee is discharged for just causc;

The employce is absent from work for three (3) consccutive working days without
advising the Employer and not giving reasons acceplable to the Employer for such

absence, or is absent without good cause on Lhree (3} non-consecutive work days within
any forty-five (45} calendar day period;

L]

4. The employee fails to retum to work within three (3) working days after receipt of the
Employer's notice of recall by cerlified mai! 1o the last known address of such
employee as shown in the Employer's reconds;

5. Thc employee oversiays a leave of absence or a vacation without a justifiable reason
previously evaluated and accepied by the Employer given the nalure of the Employer's

opcralion:

6. The employee gives a false reason for obtaining a leave of absence, being absent
withoul approved leave or engages in other employment during such leave;,

7. A scitlement with an employee has been madc for lotal disability, or for any other
reasan if the settlernent waives further, employment rights with the Employer,

8. The employee is laid olf for a continuous period of one hundred eighty (180} days;
9, The employee's credentials as a Court Security Officer are withdrawm by the
Government, or the employee is otherwise asked to be removed from working under the

Einployer's contract with the Government;

10. The employee has falsified or misrepresented information on hisher application for
cmployment thai has been supplied to the Employer or the Government;

11. The employee is convicted of a crime other than a minor waflic violation;
12. The employee commits a breach of security:

13. The employee is insubordinate;









B. The number of days provided for in the prosentation and processing of grievances in each
step of the grievance procedure shal! establish the maximum time allowed for the
presentation #nd processing of a grievance. The time limits specified may, however, be
cxtended by written mutual agreement. The failure of an employee or the Union 1o proceed
10 the next step of the grievance procedure within the time tmits specified shall be deemed
an acceptance of the decision previvusly rendered and shall constitute a waiver of any
fujure appeal concerning the grievance The failure of the Employer to answer a prievance
within the time limits specified shall permit the grievant or the Union, whichever is
applicable to a parlicular step, to proceed to the next step of the grievance procedure, No
grievance may be liled or processed bascd upon fads or evenls whieh have occurred more
than five {5) working days before the grievance is reduced to wrting.

C. All gricvances shall be presented and processed in accordance with the following
procedure:

. I[nformal Step - Any employee having a complaint, or an cmployce designated by a
group of employees having a complaint, may discuss the complairt. with the Site
Supervisor. The employee may be accormipanied by a Union representative if the
employce 5o desires. The supervisor shall answer the complaint promptly, either orzlly
aor in writing.

ta

Step One - 1f the grievance is not resolved at Informal Step the grievance shall be
reduced to writing and presented o the Site Supervisor within live (5} working days
from the date the event giving rise o the grievance occurs. The wntlen grievance shall
be signed by the grieving employee and shal! set forth the nature of the grigvance,
including an appropriate justification for redress, and the adjustment sought if known,
The employee, the Union representative and the employec's Site Supervisor (or his/er
designee) shall meet to discuss the grievance. The Site Supervisar shall give a written
decision Lo the gricvam within Gve (5) working days after the receipt of the pricvance.

. Swep Two - If the grievance is not resolved at Step One, the grieving employee must
refer the grievance 4o the Union and to the Contract/Project Manager within ten (10)
working days afler the completion of Step Two. The Contract Projeci Manager (or
his/her designee} may meet with the grievant and the Union representative 1o discuss
the grievance. The Project Manager shall give a writlen decision to the grievant wilhin
ten (10) working days after roceipt of the grievance.

4. Step Three - If the grievance is nol resolved at Step Two, the grieving employee must
refer the grievance to the Union and to the Director or Humman Resources or his or her
designee within ten {10} working days alter the completion of Step Two. The Director
ar Human Resources {or his‘her designee) mmay discuss the prievance with the grievant
and the Union represemaiive. The Director or Human Resousces or his or her designee
shall give a written decision to the grievant within twenty (20} working day=s afler
receipt of the grievance.






h) The arbitrator shall render s decision as soon as possible following the hearing,
Diecisions of the arbitrator, subject 1o the imitations set forth in this Agreement, shall
be final and bindine on the Union, its members, the employee or cmployees involved
and on the Employer. Any award of back compensation shall not predate the date of
the gnevance by more than ten (10} days, and shall be oflset by ali eamed income
received during the applicable period (including &lf disability, unemployment and
other pay received), as well as being fully adjusted by any failure on the individnal's
part to attempt 1o mitigate hisher damages. Interest, punitive damages, atloney fees
and/or front pay shall not be awardable by the arbitrator. Any award of reinstatemen|
(including back pay} shall be subject to the Government permitting the employee to
reeam o work.

D, The Union shall have the right to file a group grievance on grievances involving more than
two (2) employees at Step 2 of the gricvance procedure within five (5) working days of the
event giving rise 1o the grievance.

ARTICLE #7
DISCIPLINE

A, After completion of the probationary period, no employee shall be dismissed or otherwise
disciplined without just cause umless the employee is removed from working under the
Employer's contract with the Government by the Government, or the employee's
credentials are denjed or withdrawn by the Marshals Service. Should a non-probationary
cmployee wish to contest a dismissal solely made by the Employer (i.c., not due 1o an
action or request of the Government), a written notice thereof shall he given to the
Employer within live (5) days of the dismissal (exeluding Saturdays and Sundays) in which
event the issue shall thereafter be submitted to, and determined under the Grievance
Procedure commencing with Step 3, as provided in Article #4 of this Agrecment.

B. Among the actions which shali be deemed appropriate by the Employer under the
circumstances, and may result in and establish just cause for discipline up to and including
immediate dismissal shat! inctude, but shall not be limited to, abuse of authority; neglect of
dulies; breach of security; breach of 1the chain of command, except 10 the extenl reascnably
necessary to comply with the orders or accommodating the needs of the Marshal or the
Judges; conduct which impugns or disparzges the Marshals Service or its agenls, or the
Employer ar its agents: to the Government or {0 other third parnties; inappropriate conduct
directed at or involving cowt stafl, Govermnment cmployees, client represcntatives,
witnesses, jurors, litigants or the pgencral public; insubordination; dishonesty,
misappropriation of funds, thef, assault, intoxication or drinking on duty, or illegal use or
possession of drugs and narcotics; falsifying or misrepresenling information on an
appheation for employment, or oo documenis otherwise supplied to the employee by the
Employer or the Govemnment; & serious breach of security; immora] conduct; fighting,
slecping while on duty; destruction of properly; or criminal misconduct; violation of the
appesrance and height and weight standards, Code of Conduet andor Performance



Standards/Standards of Conducl which have been established by the Employer and/or U.S.
Marshal Services.

. Progressive Discipline. MVYM's management approach includes adhering to a sound and
corrective progressive disciplinary process. This approach is based upon MVM's
csiablished Standards of Conduct, which were developed to cover all secority contracts.
MV M has designed six levels of corrective actions, which are permissive, nol mandatory,
as follows:

I. Documented Waming/Official Counseling/Remedial or additional Traming, if
appropnate.

ta

Documented Warning/Letter of Reprimand/Remedial /Altemative Training
3. Documented Probation/Remedial Training

4. Suspension of Duty without Pay

5. Termination

6, Potentia) Criminal Prosecution

. The range of disciplinary options for a minor offcnse may slan with an pMicial counseling
and can Jead to suspension of duty. For serious oflenses, the option may be immediately
fermination. Repeated violations, regandless of their nanwe will not be tolerated. Once
wamed, MVM employees are expected to improve their performance and/or behavior.
Failure 10 do so may lead to termination.

ARTICLE #8
PERFORMANCE STANDARDS

. The Company is enabled to evaluate the job performance of the employecs, based on
attendance, punctuality, grooming and dress standards, cuslomer service, couriesy to all
parties and the satisfactory performance of the duties of the position.

. A performance evaluation will be held onc or two times a year, as the Employer may deem
neccssary. The evaluation will be discussed in private, with the employee. The purpose of
the performancec evaluation is to inform the employee of areas needing improvement and
provide any assistance the employee may aced to improve such behavior. The employee
may also seek means (o improve hisher performance,

. An employee who receives a below standard raung will be given 2 period of up to three
months te improve his/ her deficiencies and a second evaluation wiil be conducted. The
Employer will provide personnel with quality material 10 cnsure that they meet the dress



standards. The Tmployer will make ellort 1o help the employee with their performance
through additional training, counsshing ot instruction.

ARTICLE #2
TRAINING

The Union and the Employer undcersiand and agree that the employees of the Bargaining Unit
shall and will be available to attend training programs and seminars that the Company from
time-lo-time, may offer in order 1o improve the services offered, as well as the skills of the
employees. The waining programs shall be paid by the Employer. Employees who are not
available for scheduled (raining duc to emergency, will make-up said training at the time and
place identified by the Emplayer.

ARTICLE #10
HOURS OF WORK AND OVERTIME

A. Far the purposc of this Article, a regular work week of forly (40} hours of work, excluding
lunch periods, shall constitute a normal full-time work week for fulliime employees.
Emplovees scheduled to work Jor full eight (8) hour shifls shall normaliy receive 2n unpaid
lunch period of at least thirty {30} minutes. If any employee works more than two (2) hours
heyond a Full eight (8} hour sbifi, the cmployee shall be eligible for an additional unpaid
meat periods of thirty (30) minuies to the extent necessary to ensure a meal period for
every five (3) hours of work. Shifls shalt be schedrled a1 the discretion of the Employer to
fulhill the neads af the Government.

Nothing contained kerein shafl guarantee o zny employee any number of hours of work
per day or week.

B. Ar overtime raie of onc and one-half (1.5) of an employee's base pay {exctusive of health
and wetfare and other fringe additions to pay) shall be paid for all hours worked in excess
of forly (40} hours in a work weck. The Company will comply with all State and Federal
laws concerning avertime.

. Overtime pay shall not be pyramided, compounded or paid twice for the same hours
worked.

D. If requested by the Employer or Government to work overtime (i.e., over forty (40} hours
in a work weck} or cxtra hours, the employee shall be required to do so unless the
erpinver receives anproval by s supervisor 10 be excesed. Overlime will be distributed
as cquitsble as practicable among employees regularly assigned to the parnicular work
location. subject to the direction of the-judges andfor the Marshais Service. The Employer
will attempt to rectify overtime inequalities through the Fulure scheduling of overime
work. But the Employer shall not be penalized for the medification requesied by the ULS.
Marshals Scrvice or the judge's petitions.



E.

Hours of work for part-time employces shall he determined by the Employer, subject to
Goverumenti approval, (o ensure the arderly and efficient operation of court security
services. Failure to accepl assignments when not excused by the supervisor for reasenable
and good cause shall be grounds for discipline up 10 and including discharge.

Provided the Employer provides Lthe Union with at least rwo (2) weeks prior notice, each
employee may be required to use an clectronic sign infout attendance system when
reporting [or duty. This form of reporting will be uged to check in and out for lunch if the
cmployee ieaves the building, and to check out at the end of the employee's shifl. Cack
employee shall be responsible for reporting in and out for attendance purposes.

Under normal circumstances, there shatl be twe fifleen {[5) minute paid rest periods for
cach full-time shift. One rest period shall be in the (irst half of the shift and the second rest
period shall be in the 1ast half of the shill, The supervisors will coordinate the scheduling of
breaks. Working during one’s break without prior approval from a supervisor or as
instructed by a U.S. Marshal or a judge, shall not constitule overtime pay.

ARTICLE #11

WAGES/SHIFT DIFFERENTLAL

- The hourly rate of pay for each empioyee is set forth in Appendix A of this Agreement

which is anached hereto and incorporated herein by reference

- Shift Diffcrentia! - All work performed between six (6) p.m. of ene day through six (6) am

of the next day shall be paid at one hundred and Rve percemt (105%) of the employee's
regular hourly rate.

. Pension - A paymenl toward pension is paid for each hour worked. This amount, described

in Appendix A hereto. may be paid into the MVM 401K plan or paid to the employee in
his'her check, at the seleclion of the employee.

ARTICLE #12

HOLIDAYS

. Whenever the term "holiday" is used 1t shall mean:

New Year's Day Martin Lather King. jr."s Birthday
Presidents” Day Good Frduy

Memorial Day Independence Day

Labor Day Columbus Day

Veterans Day Thanksgiving Day

Christmas Day Employee's Birthday



B.

G.

The twelve (12) holidays shall be paid for regardiess of the day of week on which they fall.
All Holidays will be observed on the day that the Federal Governmenl recognizes the
ioliday.

The employee’s Birthday is a floating day which is to be used within two (2) weeks either
before or afer the employes” Birthday. The employee must request, in writing, holiday ofl’
or pay for same. The approval of the Site Supervisor must be obtained prior to taking the day
off. 1f the holiday cannot be enjoyed within the permitted time frame because of operational
need, the Employee will be permitted to take the holiday or receive pay at a later date, but
never later than September 30" of the current year.

. A full-time employee who is not required to work on a holiday sball be paid eight (8) hours

of holiday pay at hisher base hourly straight time rate, exclusive of any shill or overtime
premium, The employce will be paid holiday pay only if:

1. The employee works as scheduled or assigned both on his/her last scheduled work day
prior to and hisher first scheduied work day alier the day on which the holiday is
observed {provided he/she worked at least onc (1) day during the week of the holiday,
and

2. The empluyee is not laid off or on a leave of absence.

Any full-time employee who wotks as scheduled on a holiday shall receive the employee's
regular tate for all hours worked and in addition shall receive eight (8) hours holiday pay
providing the employee meets the requirements of paragraph B, above.

An emplayee who is scheduled to work on a holiday and fails 10 report for such wotk
withaut reasonable cause shall forfeit the employee's holiday pay. In order to reccive pay
for holiday, the employee must b i a pay status,

Any regular part-time employee who works as scheduled on & holiday shall receive the
employee's regular rate of pay for all hours worked plus prorated holiday pay based on the
prior two week's hours of work,

Holiday pay for regular pari-time employees who do not work on a holiday and who meet

the eligibility requirements sct oul in paragraph B, above. shall be paid only a prorating of

the fuli-time benefit based on their prior week's hours of work divided by forty (40).
ARTICLE #13

SICK/PERSONAL | EAVE

. Euch employec with one {I) vear of continuous service shail be eligible for paid

sick/personal leave days of nine {9) days for cach twelve (12) months of employment,
accrued on a pro-rata basis for cach full month employed (full-time employees will receive
six {0) hours per month).






ARTICLE %15
LEAVES OF ABSENCE

A. Unpaid personal leayes of absences for emergency or exienuating circumsiances nol o
exceed thirty (30) calendar days per contract year may be granted at the discretion of the
Employer without loss of senionty.

B. A seniority employee may be granied a medical leave of absence for a specified period not
te cxeced twelve (12) weeks, provided the employec's disability is made known to the
Emyployer and, is supported by a doctor's centificate denoting the nature of the iliness and
the estimated length ol lime the employee wili be unable to perform his/her job. Duning
such leave, the employee shall be reguired to furnish a similar retort from a doctor when
requested by the Emplover. Upon the expiration of said leave, the employee shall fumish
the Employer with a statement. signed by a physician, whieh establishes the fitness of the
employee to reium to the employee's job. Should the Emplayer have reason to doubt the
fitness of the employee to relumn to the employee's job, the Employer may, at its expense,
require the employse to pass a physical examination to the satisfaction of a physician
appointed by the Employer prior to the employee's return (¢ work. This leave will be
concurrent with leave granted by the Family Medical Leave Act (FMLA).

(. An employee shall be granted 2 Mililary Leave of Absence, as required under the Federal
Law. for the time spent in full-time active duty in the Armed Forces of the United States,
The periad of such leave, and reinstatement upon the expiration of such leave, shatl be
determined in accordance with applicable Federal Laws in effect at the time of such leave.

D. A leave of absence shall be processed in the foliowing manner:

I. Any request for a leave of absence shall be submitted in wriling at least ten {10}
calendar days prior to the date such leave shall take effect, except in case of emergency,
and shall include:

a) The reasons for such leave;

b) TFhe effective datc of such leave; and

c} The estimated date of return to work.

d

—

The written reques for a leave of absence shall be submitted to the employee's Site
Supervisor for final dispasition.

€) I the request for 2 Icave of absence is approved. a copy of the approved ieave of
absence will be given to the employee involved.

f) Cxtensions of a leave of ubsence may be gramed at the discretion of the Employer
upen wrlten request by the employee within ten (10) calendar days prior to the



expiralion of the leave. Extensions so granted requine the prior approval of a
Director level or higher and shall not exceed more than thirly (30) calendar days.

E. All leaves of absences shall be subject te the following yenerat provisions:

1. Seniority shall accumulate during the period of any approved leave of absence subject 10
the provisions of Arlicle #3 of this Agreemeni.

t2

Any cmployec who recgives a leave of absence for a definite peried of time shall not be
entitled to return to work until the expiration of such ieave unless the Employer ¢lecls to
waive this provision.

3. Such leaves shall be without payrofl compensation or benefils unless the cinployee is
cligible for paid sick leave days under the provisions of this Agreement, and then these
bencfits shall be the sole source of payment to the cmployees.

4. Leaves covered by the Family and Medical Leave Acl ("FMLA™), for employees cligible
for said leaves, shall be administered in a manner consistent with said Act, as determined
by the Employer, and the Employer may require the employee to use accrued vacalion
and sick days, and other lcave benefits under this Apgreement, concurrent with the leaves
uranled under the FMLA as allowed by the Act.

ARTICLE #16

BEREAVEMENT LEAVE

. Employees shail be entitled to three (3) days on-island and five (§) days ofl-island of paid

bercavernent leave per full Govemment contract year for purposcs of attending, on o day
normally scheduled to work, the funeral of a parent, parems-in-law, spouse, ehiid, sibling,
grandparent, or grandchibl. Proof of uncral sitendance may be required by the Emplover.
The employee must™ provide the Site Supervisor with at east twenty-four (24) hours prior
wrilten notice whenever passible, of the need for bereavement leave in order 10 be paid this
benefit. Bereavement days shall oot be cumulative, nor shall they be payable if not used.
Par-time sentorily cmployees are cligible for this benefit only ifa regularly scheduled day of
work is missed for this purpose.

ARTICLE #17

HEALTH AND WELFARE

- For the remadning years of this Aywreement, 1he tates for health and wellare bengfits payments

shall be pand m accordance with the schedule Listed below:

Oct. 1, 2005 $2.87
Oct. 1, 2006 5297
Oct. 1, 2007 $3.07



. Inticu of paying the above amounts, the Employcr may, in its discretion. offer employees the
opportunity to participate in an Employer sponsored health plan. The provision of such a
plan, and any balance of heaith and welfare payments required by Jaw, may be o[Tered and
terminated 1o the exient aliowed by health plan. The provision of such a plan, and any
balance of health and welfare payments required by law, may be offered and terminated to
the extent allowed by federal Jaw,

". The Employer may ofler employees the opportunity to panicipate in other non-retirement
related fringe benefit programs generally made available to other court securty officers
employed by the Company as said programs may be in effect from time to time at the
Employer's discretion, including cafeteria plans, payroll deduction plans, insurance plans,
cte. Therefore, it 1s specifically understogd that employees shall continue to be eligible 10
participate in the Employer's current 401(k} plan made generally available 10 its noo-unit
cmpioyees, subject to the terms of that plan and the Employer’s contiouved sponsorship of
that plan,

ARTICLE#{8
UNION MEMBERSHIP, DUES, FEES

. The Unton agrees that it will accept into membership any employee who may be required
or cligible 10 be a membey of the Union, without discrimination, and that it will not attach,
a5 a prerequisite of such membership, any condition more burdensome than the conditions
applicable to present members of the Union.

. Each employce shall either:
[. Remazin a inember of the Unjon for the remaining termm of this Apreement; or
2. Pay the agency fee, as set forth below, for that wem.

', Each employee who was employed on or hefore the effective date of this Agreement, and
who is not a member of the Union as of the clfective date of this Agreement shall. shall
within 30 days of lhe efTective date of this Agreement, or upon the satisfactory completion
of his ur her probaticnary period, whichever is later, either:

}. Become a member of the Union:

3. Pay the Union a monthly agency fee for the negotiation and administration of this
Agreemen! znd other matters germane to collective harzaining (the monthly amount ol
which shall not exceed U amownt of regularly charged monthly dues to Union
members in the unit}.

. Any employee hired alter the eflective date of this Agreement, shall, within 30 days afler
the satisfactory completion of his or her probationary peried, either become a member of
the Union or pay the Union an agency fee as described tn paragraph C.2, ahove.



. The Employer agrees to deduct initialion fees, monthly dues, and lawful assessments

designated by the Union {rom the employee's pay check, These deductions will be made
per pay period for full-time employecs, not fo exceed 1wo (2) pay periods in a menth.
These deductions will be made only upon written authorizations mto the employee oa Lhe
form provided hy the Union.

The Check-OHT authorization card to be executed and fumished 1o the Employer by the
Union and the employees shall be the official authorization for deducting dues and fees. No
other form shall be accepted by the Employer unless mutually agreed to by both partics.

. Such authorization shail be revoked by the empioyeg upon thirty (30) days wrillen notice

served upon the Employer and the Union. It is undersiood that such deductions will be
made only as long as the Employer may legally do so. The Employer will be advised in
writing by the Unien as to what the Union dues, initiation fees and service fees are. The
Entplover will remit all such deductions to the Union by mail. The money will be
forwarded within ten {10} business days after the last pay period of the month. The Union
will provide the Employer an address where ta remnit the moncy deducted.

. The Employer shall not be a party ta any enforcement of the pravisions of Lhis Article, nor

shall it be obligated to take any action against any employes not adhering 1o his or her
obligations hereunder.

Moreover, this Article shall not be the subject of any grievance processed under lhis
Agreement's Grievaoce Procedure. The Union may, however, enforce any obligation of any
employee herein established in court, or by any olher legal means. If the Union takes action
through a coun to enforce the employee's obligations under this Article, the Union shall be
emiitled to recoup from the employee all of its court costs and reasonable altorneys' fees
directly associated with the successful judicial enforeement of the employec’s abligation.

The obligations set forth in this Article shall only be effective 1o the extent permitted by
controlling law, including but not limited to any Executive Orders permitting or restricting
union security rights.

. The Union agrees to save and hold the Eruployer hannless from any and al! claims, aclions,

suits, danrages or costs, including any attomey fees incurred by making these deduction
from the cmployees.

ARTICLE #19

UNION REPRESENTATION

. The Union Lecal President andfor the International Representative and/or their designees

may be permitted access to the Employer's oflice at the site at mutually agreesble times
upon prior natification to the Employer. subject {0 the Government security restrictions in
effcet. for the sole purpose of considering matters covered by this Agreement.



E.

. There shall be no Union business conducted during an employee's work time.

. The Union is responsible for providing wriiten notification to the Employer's Site

Management, and the Director of Human Resources or his or her designee as 1o the
individuals officially designated to act as representative of the Union within ten calendar
days of their appointment. An employee shall not be permitted to engage in Union duties
until notilication is received by the Employer.

- A Union representarive shail perform hissher assigned security related duties and shali not

lcave his‘her post during work hours 1o conduct Union business without the expressed
writterl approval of Site Management.

ARTICLE #2¢

GENERAL PROVISIONS

. Neither the Employer nor the Union shall discriminaie agajnst any employee on the basis

of race, creed, color, gender, age, national origin, religion, sexual orienlation, disability or
other legally protected classifteation, as probibited by controlling law, but no claim under
this section shall be grievable.

. Neither Union officials nor Union members shall, during working time {excluding break

and lunch perieds). solicil inembership, receive applications, hold meetings of any kind for
the transaction of Unien husiness, or conduct any Union activity other than the handling of
grievances 1o the extent such work time activity is specifically allowed by the Employer.

. The Union may request the release of employees for the purpose of atending to Union

husiness. Such requests shall be made at least two (2} weeks in advance of the time for the
lcave, and shall be in wniting. No more than 1wo (2) employees may be released within a
District under this provision on any onc occasion, Excepl for purposes of negotiations
scheduled with the Erapioyer during work time, such leaves shali not exceed a total of five
{5) days per contraci year, unless otherwise apreed to by the Employer. Leave (ime
requested and within the basic parameters of this provision will not be unrcasonably
denied, and will be granied if coverage is available without the Employer incuring
avertime, and the release will not impair the Employer's obligations under ifs contmset with
the Government and the inierests of the Marshals Service. Leaves granted nader this
provision shall be without compensation by the Employer.

. Employees who are lardy shall be docked for time missed rounded 1o the nearcst six {6)

minute increment. All incidents ol tardiness, whether docked or not, shall provide a basis
for desciplinary acrion.

The Employer shall pay only for all physical/medical cxaminations that are required by the
Employer at Employer designated clinic(s) or physicians. To the extent the Employer
allows the employee to choose the clisic or physician in lieu of going 1n an Emplover
designated provided, the FEmployer will provide an allowance to the employee of filty-five



Q.
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{$55.00) dollars per examination. Physical/medical exams may be required by the
operation of the Government contract or should the Employer have concems regarding an
employee's fitness for duty. The Employcr may designate the physician or clinic, at its
discretion. The employee shall provide the Employer proof of the medical examination
viz wrilten examination results which includes a statement concerning cominued fitness
for atmed duty as a prerequisite for continued employment The Employer shall retain the
original or a copy of the results, annotate records and provide same to the Government as
required by the eontract. The emplpyee shall be paid for up 1o two (2) hours (or actual
titne spent less than two (2) hours) for time used for taking a physical examination. In
addition the employer will reimhurse the employee up to a maximum of thiny five
{$35.00) doltars if employec is required to pay the individual insurance ce-pay or
deductible, '

If the Employee fails the physical examination, the Employcr shall not be liable to pay for
any follow-up tests or additional examinations required as a result of information obtained
during any physical examination. Payment for such follow-up tesis or additional
examinations shall be the responsibifity of the employee and/or his or her medical insurance
plan. Notwithstanding the foregoing provisions of paragraph E, the Employer shall pay the
cost of follow-up tests or additional examinations if they are required because the initial test
or examination was performed incorrectly, as determined by Employer or the US Marshals
Service or its representatives or agent. Consideration will be given to any input provided by
the Employee’s physician if presented in a limely manner.

The Emiployer shall reimburse employees for afl required and approved trave] expenses as
required by and reimbursable under the Employer's contraci with the Government and the
Employer's policies as in effect from time to lime.

A uniform allowance of nineteen ($0.19) cents per hour shall be paid for each hour of
work up to 40 howrs per week.

Employees shall not uvse Govermnment or Company telephones for personal or
unauthorized purposes. To the cxtent possible and [easible, and in accordance with local
procedures, personal messages {name and number) of calls reccived in the office for
employees will normalty be taken. If a call for sn employee appears to be an emergency,
the employce will be notified as soon as practicable.

There shall be two (2) [illeen {15) minute paid rest periods when property relisved and
ane (1) unpaid funch period of at least thirty (30} minutes 1o 3 maximum of one (1) hour
lor each eight (8) hour shift. One rest period shall be in the first half of the shift and the
sccond rest peried shall be in the last half of the shift. On occasion, due to exception
work requirements. emplovees may have to work Ihrough their unpaid Junch bresks and.
if sa, they will be compensated at the appropriaie rate of pay. The Company recognizes
the requirement 1o make #1s best efforts to provide regularly scheduted breaks. [t shall not
be the intent of the Company to deny, avoid, or abuse this requirement.
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The Company may require Emplovees 1o undergo randont drug screening. Upon notification
by the Company the Employee must submit for testing within wrenty-lour (24) hours.
Failure to comply with the random drug screening will be grounds for immediate termination
of cipployment.  The Company agrees to apply (he random testing in a reasonable ard
umiform manner consistenl with HHS Standards. The Company shall bear the cost of any
such screening

ARTICLE 421

STRIKES AND LOCKOQUTS

. So long as this Agreement is in effect, the Union wiil not cause, ner permit its members

to cause, nor will 2y member of the Union take part in, any steike, incloding a sympathy
strike, slowdown, stoppage of work, planned ineflliciency or any other curaiiment of
werk or restriction or interference with the Employer's or Government's operations for
any reason whatsoever. Nor will the Umion authorize or sanction the same. Upon heanng
af any unauthorized strike. slowdown, stoppage of work, planned inefficiency or any
other curtailment of work or restriction or interference with the operation of the
Employer and/or the Government as set forth above, the Uoion shall take the necessary
sieps o averl or bring such activity to & prompt termination.

. Any enmployee who violales the proscriptions of this provision will be immediately

discharged. Furthermore, it is agreed and understood that in addition to olber remedics,
the provisions of tiis Article may be judicially enforced including specific performance by
way of injunetive relicf.

. Daring the life of his Agreement, the Employer shall not lockont any employecs covered

hercunder.
ARTICLE #22

GOVERNMENT SUPREMACY; SERVICE
CONTRACT PROCEDURES AND OBLIGATIONS

. The parties recognize that they are providing a service to the United States Government,

Thereflore, the lermns of this agreement! are subjeet 10 the directives of the Government, and.
except as provided herein, therc shall be no recourse aguinst the Employer with regard 1o
its actions 1aken to comply with those directives, In the event 2 directive necessitales a
devialion from the abligations or procedures contained in this Agreement, the Union may
reguest that e parties herelo meetl and confur with regard 1o the effects. if any, of the
deviation necessitated by the Government's directive. A copy of a wrilten directive covered
by this provision shall be provided to the Internattonal UGSCOA President upon request.
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A copy of any natice of removal resulting a1 the request of the Government shall afso be
provided to the UGSOA’s Interational President. In the event the Govermment makes such
a requesl reselting in the employee's removal from working under the contract, the
employee shall have the nght to submit a written rebuttal or appeal to the Employer, in
accordance with the Marshals Service's procedures. The Employer shzll provide the
UGSOA International with a copy of the removal procedures given to it by the Marshals
Service, including any modification thereto, which it receives from the Marshals Service.

", Nolwithstandimg any provision of this Agreement, 10 the extent the Govemment requires

compliance wilh speciiic procedures (e.g., security clearances, medical examinations,
weapons proficiency testing, uniforms/uppeurance standards, stafling detenminalions,
assignments work rules, ec.), or the requirements of the Service Contract Act, the
Employer will comply wilh those requirements without recourse by the Union of any
employees against the Employer.

. Any compensation ot expenses required by Lhe Govermrmens 1o be borne by the Employer

shall bone by the Employer. Any compensation or cxpenses currently required to be borne
by the Employer, but subsequently no longer mandated or directly allowed as a chargeable
expense by the Employer 1o the Governmeni, may be terminated by the Employer after
providing notice to the Umon and allowing the Union to meel and confer with the
Employer over the effects of that intended action.

. Should the Union and/or the Employer desire Lhat the Government review and/or

reconsider a directive coveresl by paragraph A, above, or by a removal order covered by
paragraph B, above, then the Union and/or Employer may do so. The ouicome of said
adrinistrative review(s) shall he final.

ARTICLE #23

PARTIAL INVALIDITY

If any provision of this Apreement or any application of this Agrecment 10 any employee or
group of employees shall be determined 1o be contrary to law, then such provision or
application shali not be dexmed valid and subsisting except te the extent permitted by taw, but
all other provisions or applications shal) continue in full force and effect.

A

ARTICLE #24
WAIVER, ENTIRE AGREEMENT AND AMENDMENTS

Tie partivs acknowledge that during the nepoliations which resulied in this Agreement
each had the unlimited right and epportunity 10 make demands and proposals will respect
to any subjecct matter not removed by taw from the area of collective bargaining. and that
all of the nndersiandings #nd apgreements arrived at by the parties aller the exercise of that
right and opporunity are set forth in this Agreciment. Thercfore, the Employer and the
Linion for the life of this Agreement each voluntarly and without gualification waive the



right, and each agrees that the other shall not be obligaled 10 bargain collectively with
respect ta any subjects or matters referred to or covered in this Agreement, even though
such subjects or matiers may not have been within the knowledge or contemplation of
cither or both of the panies at the time they negotiated or signed this Agreement.

. This Agreement constitutes the full amd complete agreement between the Emplayer and the

Union, it being understood that nothing shall be implied as being binding on the paries
hereto except to the exten! expressly set forth in this Agreemenl. In addilion, the Union
acknowledges and agrees that any prior undersiandings or agreemends reached with the
predecessor Employer are void and in no way binding on MVM, Inc.

. This Agreement can only be modified or be re-nepotiated by tbe express, written and

signed agreement of both parties.
ARTICLE #25

DURATION OF AGREEMENT

. This Agrcemcm {other than the pravisions relating directly to wages) sha!l remain in full

force and elTect until [ 1:59 p.m. on August 31, 2008, (or any extension periods granted to
Eniployer by the Government, whichever is later), and therealler for successive periods of
one (1) year, unless either party, at least ong hundred and eighty (180) days before the
Agreament's stated cxpiration, serves a written notice on the other party of a desire to
terminale this Agreement vpon the upcoming appliczble expiralion date.

. This Agrcement shall also be terminated sixty (60) davs afler service of writlen nolice of

termination by one parly on the other if said service is within thirty (30} days of the
terntinating parties’ receipt of notification by the Government that the Employer’s current
contract shall be reprocured by formal bidding (instead ot renewed). Should either pany
receive such a nobice from the Government, il shall send written notice of its receipt thereof
{along with 2 copy of the notice) to the other patly within fourteen (14) calendar days of said
receipt.

. Notices required by the purties under this Anicle shall be sent by ceniflied mail 1o the other

party, with notices 10 the Employer to be sent to its Presideni. Subject o paragraph D, below,
within thirty (30} days of the issuance of a notice 1o terminate this Agreement as st forith
above, the parties shall commence the process for negotiation a successor 1o this Agreement.

. Norwithstanding the above, this Agreement shall immediatety terminate upon any tenminalion

by the Government of the Employer’s relalionship therewith o provide court security services
{or the federal couns within the jurisdictional boundarics of the Uniled States Distnct Coun
lor the Virgin [slands. in such relationshup shall also terminate, as shail any lorther duty 10
hargain,
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—_— — == [amem— s
{F THIS ACTION IS NOT A NEW CONTRAGT POSITION, WILL THE ACTION RESULT IN A VACANCY OF A AN EXISTING POSTION? ] Yes [ Ho

IF YES, WHAT TYPE OF VACANT POSITION WILL RESULT FROM THIS ACTION?

] PERMAMENT FULL-TIME ] PERMANENT SHARED [(] TEMPORARY FULL-TIME [ TEWPCRARY SHARED

WHENT FILL THE YACANT POSITIONT LJ Yes® [ Ho (SEE NOTE)w | IWCUMBENTS MUST TRANSFER TO AN INCUMBENT'S VACANT POBITION WITHIN 72
WILLARINGD = = & HOURS AFTER THE WACANCY DCCURRED ANC THE NOTIFICATION OF THE TRANSFER
[ffyes. provide 18 incumbent's information in Section A beicw and indicate Ihe data the new MUST BE SUBMTTED 70 THE USMS BY THE DATE INDICATED BELOWY.

(S0 Package is due to OC5/PSE a5 a resylt of the vacsnt incumbent's pestiion.] L] 1] Y

L THE VACANT POSIION? [ | Vi Ko (SEE NOTE}» | THE NEW CSOPACKAGE TC REPLACE THE VACANT POSITION S DUE 21 DAYS AFTER
YL ANEWAPPLICAKT PR L Yox L] o (o2 oA} THE VACANCY OCCURRES AND WiLL BE SUBMITTED TO THE USMS BY THE DATE

[F yes, indicate Ine date e pew C50 package 1 due I DGSPSB. Complels Sacion Band  INDICATED BELCAW.

SubT 1 i Fomm in s enkinsty with e rew CS0 packans. | e l DD 1Y

* ALL TRANSFERS MUST BE MADE WITHIN THE FIRST 77 HOLRS AFTER THE YACANCY DCCURS. THEREAFTER, A KEW C50 PACKAGE IS REQUIRED.

ISECTION A (AT

INCUMBENT'S HAME: LAST

INCUMBENT'S SOCIAL SECURITY NUMBER - .
DISTRICT'S NAME DSTRICT IOWBER

CURRENT DISTRICT ASSIGNMENT r

STREET ADDRESS
ADDRESS OF FACILITY ASSIGNMENT

CITY STATE TP CODE
FORMER STATUS PERMANENT STATUS T TEMPORARY STATUS [Retative I Meftary Reasons Only]

L ruL e

NEW STATUS PERNANENT STATUS AT e

] Famve L} sHaren NOCHANGE K
POSITIGN GHANGE FORMER POSTTION WEW POSITION

] cso [T Leso o £50 _ ID_LC§0

SCCTION B, Ui:
APPLICANT'S NAME:

APPLICANT'S SOCLAL SECURITY NUMBER - -
DISTAICTS NAME J DISTRUCT NUMBER

LOCATION QF POSITIOR

STREET ADDRESS
ADDRESS OF FACILITY ASSIGNMENT

CHY STATE ] ZiP CODE

THIS FORM WAS PREPARED BY: r PRINT NAME AND TITLE SIGNATURE 1) ‘ T

T L R L THS SECTIN

0 REPLACEMENT | START-UP COST IS THE CONTRACTOR'S RESPONSELTY.

[ REPLACEMENT ! START-UP COST IS THE GOVERNNENT'E RESPOWSILITY. THE FORMER C50:
[] HAD SEEN EMPLCYED BY THE CURRENT CONTRAGTOR AS A CSO CONTINOUSLY FOR A MINIMUM OF 18-MONTHS UNDER THE GONTRACT,
[0 WAS DISQUALIFEED AS A RESULT OF FINDINGS THAT ONLY COULD HAYE BEEN DESCOVERED BURING THE GOVERNMENT'S BACKIROUND INVESTIGATION
O oDED

THIS NOTEFICATION WAS REVIEWED AND FINALRZED BY:

NAME AND TITLE DATE

PAGE 2ol 2 C50 FORM 001 (REV, 02/07)
Section J - Anachknrent 2{4)






COURT SECURITY OFFICER CONTRACTOR’S
PRELIMINARY BACKGROUND CHECK FORM

ATTENTION CONTRACTOR: This form must be used to conduct preliminary background checks on
those individuals proposed to perferm on your company™s behalf under the United States Murshals
Service's coniract for court security services. Incomplete forms will be considered unacceptable and will
be returned tor compleleness. Type ot legibly print all requested intormation. If the information is not
legible, the form will be considered nnacceptable and returned for correction. This form must be submilted
in accordance with the time requirements stated in the applicable United State Marshals Service’s contract.

CONTRACTOR COMPANY'S NAME TELEPHONE NO.
() -

CONTRACTOR COMPANY'S ADDRESS

Street Address
Ciry State Zip Code:
NAME OF THE PERSON CONDUCTING STATE THE DISTRICT, BUILDING,
THE PRELIMINARY BACKGROUND CHECK AND FACTLITY WHERE THE
APPLICANT WILL WORK,

Title

1. APPLICANT'S NAME
Lan First Midilc

2. PREFERRED TITLE O wr O M 0O Mis O s
3. OTHER NAMES USED (irclude nick fiases, maiden name, eic)}

4. SO0CIAL SECURITY NUMBER - -

5. DATE OF BIRTH (MMDID/YYYY) - -

6, PLACE OF BIRTH (City/State\County or Foreign Couniry)

7. ARE YOU A CITIZEN OF THE UNITED STATES? (If na, provide the following informatien) [] YES ] NO

Country{ics) of citizenship

Alien Registration Number

Dete and Place Issued

{f a Naturalizenion Citizen, provide the folfowing information

Page 1 of 3 CS0 FORM S (REY. 02717}
Section J - Atachwient 2{C}













CERTIFICATE OF COMPLIANCE

THE LAUTENBURG AMENDMENT, TITLE 18, SECTION 922(G)(%)
OF THE UNITED STATES CODE

L ) . ___ {Name of Certifier),

hercby certify that I have been informed and understand that my position as a Courl
Security Officer is subjcet 1o the Lautenburg Amendment, Title 18, Section 922(g}(9) of

the United Staws Code.

I certify that ] have not been convicted in any counl of a misdemeanor crime

relative to domestic violence.

I alse understand and accept that if I violale the Lautenburg Amendment, Title 18,
Section 922(g)(9) of the United States Code, my eligibility to perform as a Court Security
Gflicer under any United States Marshais Service’s court securily contract will be

revoked.

CS0's Signature Witness' Signature
{Coniractor 's Supervisory Representalive)

Date Date

INSTRUCTIONS TO THE CONTRACTOR; Retai ' r

forward the original to the United Siates Marshals Service, Judicial Security Division, Office of
B Court Secyrity, Attention: Personael Supporl Branch, Washington, DT 20530-1000.

(i — [ _ p— I

! Cs0 FORM M7 (REY 02/07)
Section J - Atachment 2(F)
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Certificate of
Medical Examination
for Court Security Officers

Date of Examination:
Purpose of Examination:
- [ New Applicant Exam
[] Annual Medical Exam

Name:

Dristrict:

SIGNATURE AND CERTIFICATION STATEMENT

Read the following carcfully before signiog this certification. A false answer lo any
question in this statement may be grounds for disqualification and may be punishable by
fine or imprisonment (U.S. Code Title 18, Section [001).

[ heve completed this statement with the knowledge and underslanding that any or all items
contained herein may be subject to investigation and I consent to the release of information
concerning my capacity and fimess by employers, educational institutions, law enforcement
apencics, and other individuals and agencies, to duly accredited investigators, and other
authorized employers of the Federal Government [or that purpose.

CERTIFICATION: | cedify that all ol the statements made by me are true, complete, and
correct 1o the best of my knowledge and belief, and are made in good faith.

Signarure (3ign i inf) Paie

{Privacy Act Prolected) Form C50-229
Est. UG/06



CS0-229 INSTRUCTIONS

CHOENCLMBENTSEATPLICANT S

-- Nothing to ¢l or drink (except water) for |2 hours pricr to examination appointment Lime. Regularly
scheduled medications may be taken, as directed, unless you are a diabetic. Diabetics must cenlact their

treating physician reparding the procedure they should follow for fasting before having laboratory tests
perfarmed.

- ALL SHADED AREAS are to be completed in ink by contractor's employee/applicant and reviewed by
Examining Physician. Use the Supplemental Information page {p. 8} if additional space is needed.

— Provide details where necessary. Do not icave any questbon blank. Do not wse "white gut™ or corrcetion
tape, Additional information mugt be documented on the attached ""Supplemental Information” sheel

— Eveglass (including "over the counter™ reading glasses) and contact lens wearers: you must wear or
bring your glasses/contacis with you to the examination.

— Hearfag aid wearers: The hearing test must be performed without hearing aids.

— Al certilication statements must be signed and dated.

ENWAMINING CEINIC S TAFES

— Comrections/alteralions to documeniation must be legible and signed or initinled by staff member,
— "White put"/correction tape must not be nsed.

— All test results and reporl forms must be legible and clearly identified with the CSO's name and the date the
test was performed.

— The designated physician must co-sign all examinatiens performed by Physician Assistanta or Nurse
Practifoners,

CHECKRLINST VOR CLINIC ST A

___ Fasting Chemisiry panel to include fasting glucose, electrolytes, liver & renal function fests *
* If specimen is hemalyzed, lab teq must be repeated.

__ Fasting Lipid Panel

. CBC wilb WBC differential & Platelel Count*
* 1f specimen is hemolyzed, lab west must be repeated.

- Urinalysis (Test resulis far Specific Gravity, Glucose, Protein, & Blood in the urine must be documented)
___ 12 lead resting EKG (Lead placement must be verificd by physician)
____Hearing test - pure lone air copduction audiogram results (Attach printbut or record results on page 10.}

CS0 most be positioned in such a way that he is vnable to viswally detect the adminisiration of tones
docing testing.

Vision test resulis




PART L OOURT SECURITY OFFICERTRE S ITO L0

NAME {Last, First, Middlc-7ype or print) Soe. Sec. No. Sex Dale of Birth
Om OF .
Circuit~ District Applicant [ncumbent Date of Hire Daxe of Exam

PART T AU T SECURTTY CUFICLER MEDIC AL RETLEASE TORM

1, authorize my employer and an examining

physician, o rel my medical exarnination
records to the United States Marshals Service (USMS) for employment consideration as a Courl
Security Officer, with the stipulation that (he released information be kept conflidential and used
solely for the purposes of determining my medical qualification. In addition, | hereby grant the
USMS permissioo fo release my medical records ¢o the reviewing medica) officials designated by
the USMS.

SIGRNATURE DATE

WITHESS DATE

PART L RYPORT O MEDICAL HINTORY

STATEMENT OF MEDICATIONS CURRENTLY USED:
NOTE: CHHECK HERE IF MEDICATIONS ARE NOT CURRENTLY LSED ..o O
(Use the suppiemental information page locawed at the end of the exam form if additional space is needed)

Name of Medication Iiagnosis Dogage Tzken Since

STATEMENT OF HOSPITALIZATION HISTORY:

NOTE: CHECK HERE IF NEVER HOSPITALIZED.........coooicn s i i ner s s C
Admissian Date Reason for Admisst ! Typeof T Cutcome




PARRE HL REPORT OF YECDICAL HISTORY, CONTINT LD

STATEMENT OF SURGICAL HISTORY INCLUDING OUTPATIENT PROCEDURES;
NOTE: CHECK HERE IF NO PRIOR HISTORY OF SURGERY .......cooonieormmmrmnicrarnienns O

Dar of Surgery Disgnosis Type of Procedure Cutcome

Check cach of the following iems YES or NO. Every item checked YES MUST be carefully explained in the blank space on
the right. {Use the supplemental information pege located at the end of the exam if additicnal gpace is needed}

YES HNOQ EXFLANATION
I. Have you beer refused emplayreat or been

unable to hold 2 job or sty in school because of;

A, Sensitivity to chemicals, dust, sunlight,ete. ] [
B. Inability to perform certain motions d O
C. [nability v assume cerain positions O O
D. Other medical reasons (I yes, givercasen) ] [

11. Have you ever been denied Jife insurance?

(Give reason for denial and details.) D |___|

1H, Have you been adviscd to have any operations

not listed under “Surgical History" above? (Give

type of procedure and when recommended.) O O

T¥, Have you ever been refecned for, or discharged

from, military service beczuse of physical, mental,

or oiher reasons? {Give date, reason, rype of

discharge, if any.) O O

¥. Have you ever reecived or applicd for disability
compensation or disability pension? {If yes, specify
what kind, gramed by whom, amount, when snd why.) ] J










PART HE REOIRT O MEDEC AL BINTOY L CONTING ED PARE IV, PINYSIC AL

kY
E-
4522 ¢

GENITOURINARY/HERNIAS
43, Rupturefhentias — No positive or perfinent negative Ainding wers
44, Frequent or painful urination noted upon cxam
45. Kidney Stane or bloed in urine

___ The following positive and/or negative findings
6. Protein in urine were noted:

47. Prostate trouble / surgery

NERVOUS SYSTEM

48. Frequert or severe headache ___ Mo positive or pertingnt negetive finding were

49. Dizziness/vertigo noted upon exam

50. Fainting Spelis’Syncops

51, Head injury FWT;:‘: I:I'::{Il‘.lwing positive andfor negative findings
52, Stroke

53, Neuritis

54. Paralysis

55. Epilepsy or scizures

36. Frequent trouble sleeping

57. Depression, amxicty, ive worry
8. Loss of memory or amnesia

5%. Periods of iousness

&0, Paychialric tinp

61, Learning disability

§2. Treatment for mental condition

63, Attempied suicide

MUSCULOSKELETAL
64, Wear a brace or back support **Exam must include range of molion/spasm of
685, Swollen or paiaful joints Tumhar spine, slability of both knees.**

66. Broken bones
67, Arthritis, bursilig, tendonitis
68. Ponetjsint or other deformity

___ Mo pesitive or perinent negative Minding were
noted Lpon exam

69. Back pain / trouble __ The following positive and‘or negative findings
70. Painful or “trick" shoulder/elbow were noted:

71, "Trick” or locked Knee

72, Gaout

73. Logs of finger or tog
74. Foot pain or trouble

C (Use the Suppl | informatiun pape Iocated on page 8 if additional space is necded)
Cuntravt Employee? Applicant MUST provide an explanation of a1} above YES answers, (Sec example below.}
Date Date of Doctor's Comments:
Tiemy Diagnosis (if known) of | Tevevery Please revitw comments in the shaded area at lef’l_ for
] anset (il completeness and add any additienel clarifications in the
resolved) unshaded area below.
3} |Eczema (EXAMPLE) 1981 | stilf have
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COURT SECURITY OFFICER'S JOB FUNCTIONS

The primary functions of the Counl Security Officer include physica) security for federal count facilities and perimeters, checkpoint
security for court facilitics and ¢courtraom entry points, courtronm manitoring, and a rapid response to emergencies and alarms
within facility where federal court proceedings are held.

Essential duties require Court Security Oficers to be able to:

Work Environment

1. Work ¢xtended hours

2. Work in adverse weather

3. Work alone while armed

4. Work under stress

5. Stop, question or delain individuals

6. Encountar individuals who display a violent or irrational temperament
7. Provide armed ¢scont

Weapons

8. Use handgun with weak (non-dominant) hand
9. Use handeufTs

10. Ust: handpun

11. Confiscate weapon from person in pat down

Cardiovascular and Muscaloskeletal

12, Must have the abality Lo physically subdue attacker{s)

13. Must have the ability to physically cenwol violent er unruly crowds

14. Must have the ability to subdue after running in persnit

15. Must kave the ability to respond 10 emergency with unplanned strenuous physical aetivity
16. Must kave the ability 1o climb stairs in pursuit or in emorgency

17. Must have the ability to sit or suand in ore pesition for at least 2 hours

Yision

18. Use distant vision to monitor front checkpoint 2nd 1o menitor courtroom
19. Use distant vision to monitor garuge/vehicles

20. Use distant vision to detect if individoal has weapon

21, Use near vision to read x-ray menitor

22. Recogmize basic colers

23, Visually deteci peripheral movemenuTD threat

Hearing

24. Comprehend speech during face-1o-face conversations
25. Comprehend speech during telephone conversations
26. Comprehend speech during radio transmissions

27. Comprehend speech when you can't sce another CSG
28. Hear sounds that require investigation

29. Determine location of sound




Personal Qualifications Statement (Court Security Officer)

READ THE INFORMATION BELOW PRIOR TO COMPLETING.,
WHAT AUTHORITY DO WE HAVE TO ASK YOU FOR THE INFORMATION REQUESTED ON THIS FORM?

The US. Government is aulherized to ask for this informalion under Section 3301 of Title 5 and Section 3101 of
Title 44 of the U).5. Code. We ask for your Social Security number ko xcop our cecords accarare, because other
peaple may have the same name and binh dele. Executive Order 9397 also asks Federal agencies to use this number
to help identify individuals in agency records.

HOW DO WE USE THIS FORM?

Review the form in its entirery prior to answering any questions. Be surc that you understand the questions and your
responses prior 1o completion of the form.

This form will be used in processing your application. We use the information from this form primarily as the basis
for an initial background investigation that will be uged to delermine your qualifications (to include Jaw
enforcement qualifications), suitability and eligibility for a clearance to work for the U.S. Government under
COTUraCH,

Asking you for this information i in compliance with the Privacy Act of 1974, The information you give us is for
Official Use Only; is protected from unauthorized disclosure. The U.S. Marshals Service may share some
information with Federal and other sources to get additional information about you. We may also give some of the
information 1o Federal, Stale, and local agencies checking on law violations or for other lawful purposes.

Giving us the information we ask for is voluntary. However, we may nat be able to complele your investigation, or
complete jLin a timely manner, if you don't give us each item of informatien we request. This may alfect your
employment or clearance prospects to work for the U.S, Government undzr contract,

TYPE OR LEGIBLY PRINT YOUR ANSWERS. We cannot accept your form if it 15 not legible. All questions on
this form must be anawered. tf no response is applicable, indicate this by entering “N7A™ Follow all ferm
instructions fully, or we cannot process your form.

STATE CODES. Use the State Codes (two letter abbreviations) used by the Post Office, if you cannot spell out the
state, D¢ not abbreviale names of cities.

USE 5 OR 9 - DIGIT ZIP CODES. If you do not know a ZIP Code, a ZIP Code directory is available at all Post
Offices at www.uips.com. Plesse use them.

DATES. When providing dates, use YYMMDD. For example, June 3, 1988, would be 9806082 and January 1582
would be 8301,

ADDITIONAL SHEETS. If there is not enough room on the sheets provided, piease artach additional sheets so that
you can provide as complete an answer as possible, Be sure to indicate the item number corresponding 10 the itcm
being carried over to the addittonal sheet. Flace your name and social security number on the additional shect sa that
it can be readily identifed if it should become separated from the form.

SIGNATURE AND DATE. Be sure to sign the forms in black or blue-black ink, [nitial and date any changes you
make to this form after you sign il

ANY FORMS THAT ARE RECEIYED INCOMPLETE WILL BE RETURNED. THIS WILL DELAY THE
PROCESSING OF YOL'R CASE AKD COULD EVEN RESULT IN YOUR NOT BEING SELECTED.

{Cont'd.)

Foum C50-234
a1 Rev. D616






PERSONAL QUALIFICATIONS STATEMENT
{Court Security Officer)

Mease Complete the following (Frin: legibly or Type}:
GEMERAL INFORMATION

1. NAME

Last First Mickdie
2. PREFERRED TITLE Omr. Owmrs. OMiss [ Ma
{Check ane)
3. SOCIAL SECURITY NUMBECR

4. OTHER NAMES USED (including nicknames, aliases, maiden name, efc.}

5. CURRENT ADDRESS
(Ko, Streel, and Apt. Na.. if applicable)

City State Zip
Code

6. CURRENT PHONE
“UMBERS Home flaclude 4rea Codde) Office (Inchid fon 1f applicable;

7. PLACE QOF BIRTH ¢City/State o Foreign Country)

8. DATE OF BIRTH (YYMMDD) ____

YES NO

9. ARE YOU A CITIZEN OF THE UNITED STATES? (If no, provide the following information) N |
11). Availability Data:  a. Date (month year) you will be available to start work

b. Number of hours you will be available to smst work each month

c. Days of the week Fiat you can work

d. Are you available to perform temporary guard duties in other cities? O O
11. CURRENT PHYSICAL CONDITION ¢Check oney: [ Excellent (dGaod [ Fair [ Poor*
{*Mate: if answer iy Poor, provide deteded information in irem 18}
12. If you understand and can speak and‘or read any language other than English, please list and indicate
level of proficiency {i.e. poor, average, goad, fluens)
3. Are you ahle to speak Muently, read, and write the English language or the language derermined
neeessary by the U.S. Marshals of the district where you are secking to perfonm contract services? O O
|4 Do you have a current drivers license? O O

I o, for what state™
Form C50.214

3. } Rev. 0606



15. a. Do you have any physical or mental condition which might interfere with your YES NO
ability to perform the werk required {e.g., epilepsy, diabeies, alecholism, drug
addictions, cataracts, heart (cardievasealor) prohlems, psychiatric disorders, etc,? ]

[}
b. Have you ¢ver used any narcotic, depresgani, stimulant, hallucinogen (to
inglude L35 or PCP, or cannabisj {to include marijuanc or hashish), except
as preseribed by a licensed physician? (] g
. Have vou ever been involved in the illegal purchase, possession, of sale of
any narcotic, depressant, stimulant, hallucinogen, or cannabis? [} O
d. Has your use of alecholic beverages {such as liquor, beer, wing) ever
resulted io the 1oss of a job, arrest by police, or reatment for alcoholism? O O

¢. Have you ever been a patient ¢whether or rot formaily committed} in any
institution primarily devoted to the weatment of mental, emetinnal, 0 0
psychological, or personality disorders?

NOTE: if the answer fo Question 13 a through e above is Yes, pleare provide detailed information in
lem 18, Prior 1o award of a contract, you will be required o provide a physician’s signed stutement
that the above condition will rot interfere with your ability to perform the work required.

16. Are you now or have you ¢ver been affiliated with any organization, association, movement,

group, or cembination of persons which advocates the overthraw af our constitationz] form of

government or which has adopted a policy of advocating or approving the commission af acts of

foren or violence to deny otker persons their righis under the Constitution of the United States or

which seeks to aiter the Form of government of the United Siates by unconstitutional means? M O

17. To the best of your knowledge, have you ever been the subject of 3 background investigation (by
either Federal, state, Yocal, or private industry) or been given a security clearance? J

[f your answer is Yes, provide the following information and provide a copy of investigation
certification, if available:

Agency Tequiring Type of Investigation Drale Clearance lssuedf
the clearance (i.e,, MACL LB, 81, 3B1...} Investigation Completed

Form C%0-234
_4- Rev, DETG



1 8. Space for detailed answers and continuation of information:

QUESTION NQ. ANSWER/COMMENT
EMPLOYMENT HISTORY
19, Current work stabus fcheck one);

[] Employed Full Time [ Employed Part Time [} Uncmplayed [ Retired

20, Have you ever been employed by the Federal Government? ] ]

21. Have you ever been employed by a state or local government? 0 0

Furm C50-234
S5

Rev, DHO6



22. LAW ENFORCEMENT/FEDERAL EMPLOYMENT

List ALL law enforcement employment, whenever it occurred.

Wame and address of employer's erganizalion Dates emploved (month &£year} Avg. Nao. Hrs, per week

From To

Salary or eamings

Beginning  § per
Ending 5 ner
Exact Title of Your Position Namte of Immediate Supervisor | Area Code Telephone No. No. Employces
supervised
‘Kind afB;l;iness If Federal Service, give series, grade or rank

Crescription of work (Describe your specific duties, responsibilities, experience conduciing felory arrests, wse of
general arrest guthority, and accomplishments in this job}

Reason for leaving

SIGNATURE AND CERTIFICATION ST JENT

Read the following carefully before signing this certification. A false answer to any question in
this stalement may be grounds for disqualification and may be punishable by fine or
imprisonment (U.5. Code Title 18, Section 1001).

I have completed this statement with the knowledge and undersianding that any or all items
contained herein may be subject w investigation and I consent to the release of information
conceming my capacity and fitness by employers, educational institutions, law enforcement
agencies, and vther individoals and agencies, to duly accredited investigators, and other
authorized employees of the Federal Government for that purpose.

CERTIFICATION: I certify that all of the statemnenls made by me are true, complete, and
correct to the best of my knowledge and belief, and are made in good faith.

Bignatare {sign in ink) Daw Name (TypePrint)

Form CS50-234
. Rev. (606



CONTINUATION SHEET

23. LAW ENFORCEMENT/FEDERAL EMPLOYMENT

Print additional pages as necessary.
Name and address of employer's organization Dates employed (month &year} Avg. No. Hrs. per week
From_- To
Salary or earnings
Beginning ¥ per
Ending ] per
Eaael Title of Your Position MName of [mmediate Supervizor | Area Code Telephone Mo. No. Employees
supervised
Kind of Business If Federal Service, pive series, grade or rank

Deseription of work fDescribe your specific duties, responsibilities, experience conducting felony arvests, use af
general arvest authority, and accomplishments in this job)

" Reason for leaving

Space for detailed answers and continualion of information (cont'd.):

QULSTION NO. ) ANSWER/COMMENT

Form CS0-234
-7 Rev, 0606



CSO WEAPONS QUALIFICATION RECORD

1. NAME flaisr, Fivit, Mf) 2 DISTRKCT | 3 ASSIGNED FACILITY 4. DATE COURSES FIRED
frmidlallyyyy)
QUALIFICATION RESULTS
Sa. WEAPDR | Sb. QUALIFICATION 6. MAKE T MODEL & CALIBER 9 RARREL 0. FROFERTY 11. BERIAL NUMBER
TYPE LENGTH OF:
HANDGLN QUALIFICATEON UsSMS
12. Ammunition L'sed 13. SCORE 14. QUALIFICATION | 15 SHOOTER'S 16. DATE OF
{Brand, Caliber, Weight. Type {JIIP.JSP, Eic] LEVEL [NITIALS RETESTS
(if appheable]
Qualifieatiun THIIR
1* Hetenl
1% Retest
17. USE QF DEADLY FORCE AND FIREARM. LICY: 18. CONTRACTOR'S FIREARMS INSTRUCTION CERTIFICATION
! hove read and wndersiand the curvend DO Linmiferm Deadly Force This ceriifies that the course of fire, quafification leve! scores, waapons
Fudiey ay well the comiract requirements. and amanmition used are awthorized and indicated herein, and that the
individual stated above demonstrated proficiency with their issued
weapon.
Signalure: Date: Sig € Cate:
19. WEAPON INSPECTION: 20, HOLSTER INSPECTION:
I'he firgamn deseribed hercin bas been inspected by 8 contagtor The holsiers and accessory eguipment vsed { magazincs/magazine
authorized Fimarms Instrucior (namesd in Block 18} ang; holders) have also been inspected and:
Does| |/ DoesNot[ ] mect the contract requirements, Daoes [ |/DoesNot| | meet the contract requirements as to design
and serviceahility.
2], YERIFIED BY: (WOTE: THE WEAPONS OLIALIFICATION TEST MUST B VERIFIED BY A REPRESERTATIVE OF THE UJSMS
PRINTED NAME: SIGHATURE:
TITLE: DATE:
REMARKS:
PAGE 1 OF2 C50 FORM 014 EST. 02/07)
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INSTRUCTIONS FOR COMPLETING THE CSO WEAPONS QUALIFICATION FORM

Contractor s name.

District assignment @YMA, S/NY, D/AMD, E/VA, eic.).

Facility assignment.

The date on which the course of fire was prformed.

Mo additional information is necessary

No additional nmformation is necessary

The name of the weapon's manufacturer.

The manufacturer’s designation for the weapon.

The caliber of the weapon.

No additional information is necessary

10. No additional information is necessary

11, The weapons serial number,

12. The exact load shot during course of fire as designated from the current conlract.

13. The score fired during the course of fire, Ifa retest is required, notesubsequent scores on the appropriate
lines,

14. The ranking of the CSCr's score (de, ex, 55, mm, dnq). See the chart below for the exst ranking for each

course of fire.

SO o=l O LA LA Bl B e

15. The conlractor initials the qualification record, thus indicating thatthe information provided is correct.
16. Dates of Lwo allowed subsequent retests(Provide only if applicable.)

7. No additional information is necessary

18, Certification by the Contractor's Firearms lnstructer

19, Verification that the weapon was inspecied and meets thdJSMS standards.

20. Werification that the contractofs equipment mects the USMS standards.

21 Verification by authorized USMS Representative that the contractonnd the C50 met the USMS siandards
and contract requiremenis

QUALIFICATION RANKINGS
Distinguished Expert (DE) 250
Expert (EX) 238-249
Sharpshaoter (35) 213-237
Marksman (MM) 175212
Did Net Qualify (DNG) 174 or below
PAGE2OF 2 CS0O FORM 014 EST. 62/07)
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Standard Form 85P

Rewsed Sepltamber 1935

1).5. Office of Personnal M em
5 CFR Parts 731, 732, and 73

Form spproved:

OMB o, 3205-0151
HEN 7540-0r1-317.F372
B5-1602

Questionnaire for Public Trust Positions

Follow instructions fully or we cannot process your form.  Be suze to sign and date the eerlification staement on Page 7 and the release on

Pape B I pou have any questions, call the oifice that gave you the form.

Purpose of this Form

The US. Government condecis background investigations and
reinvestigalions 1o establish that applicants or incumbents either
emplaved by the Government or wotking for the Government inder
contract, are shimble for the job and/er eligible for a public must or
sensilive position. Information from s form is used primarily as the
basis for this investigation. Complete this Torm only after a conditional
olfer of employment has been made.

Giving vs the information we ask for is voluntary, However, we may
not be able to complete your investigation, or complete it in a timely
manner, if you don’tgive us each item of information we request. This
may allect your plecement or employment prospects.

Authority t¢ Request thiy Information

The U5 Govermment is avthorized o ask for this information under
Executive Orders 10450 and 10577, sections 3301 and 3302 of tde 5,
U.5. Code: and parts 5, 731, 732, and 736 of Title §, Code of Federal
Regulations.

Your Social Security number is needed to kecp records accurate,
because ather peeple may have the same name and birth dale. Executive
DOrder 9397 also asks Federal apencics lo use this number 1o help
idennfy individuals in agency reconds.

The Invesiigative Process

Background investigations are conducted using your responses on this
form and em your Declaration for Federal Employment (OF 306) to
develop information to show whether you are reliable, trustworthy, of
good conduct and character, and loval lo the United Sties. The
information thal you provide on this form is cenfirmed during the
investigation. Your ourrent employer must be ¢ontacted as part of the
investigation, even if you have previcusly indrcated en applicalions or
ather Torms that you do not wam this,

In additinn o the questions on this form, inquiry also is made about a
person's adherence lo security requirements, honesty and nlegrity,
vulnerabiliny 1o cxploilahon  or  gocreion,  falsification,  mis-
representation, and any oher behavior, aclivities, or asseciations thal
lend 1o show the person is not reliable, brustworthy, or loyal,

Your Pervonal laterview
Some invesligations will include an interview with you as a normal part

of the investigative process. This provides you the upparmmry o
update, clarify, and explain mformation on your form more pietely,

These include documentation of any legal name change, Social Security
card, andfor birth e¢ttificale.

You may also be asked lo bring documents about information you
provided on the form ar other mahiers requiring specific allention,
These matiers inclode alicn rtglslmtlon, dc]mquenl foans or texes,
bankrupicy, judgments, liens, or orther fi
involving child custody or suppon, alimony or propcny wt‘tlmu
arrests, convictions, prtation, andfor parote.

Instructions for Completing this Form

i. Faollow the instructions given to you by the person who pave you the
form and any other clarifying instructions furnished by (hat person to
assist you m completion of the form. Tind out how many copies of the
form you are 1o hwm in. You must sign end date, i black ink, the
original and each copy you submit.

2. Type or legibly print your answers in black ink (if your form is net
legible, it will Dol be accepted). You may also be asked to submit your
{orm in an approved electonic format.

3. Al questions on this form must be answered. 16 no response is
nevessary or applicable, indicate this on the formn (for example, enter
"Monc” or "N/A™L. 1f you find that you cannot report an exact date,
approximate ot estimate the date 1o e best af your abiluy and indicate
this by matking "APPROX." or "EST."

4, Any changes that you make to this form after you sign il must be
initizled and dated by you. Under cemmain limiled circumsrances,
apencies may modify the form consistent with your intenl.

5. You mus use the State codes {abbreviations) listed on the back of
this page when you fill out thus form. Do not abbreviate the names of
citigs ov foreipn countmes.

6. The 5-digit pestal ZIP codes are necded to speed the processing of
yout investigation. The office that provided the form will assist you in
campleling the ZIP codes.

7. Allteleph bers must 7 ares codes.

8. All dates provided on thiz form must be in MonthDay/Year or
Month/Year format.  Use numbers (1-12) to indicale months. For
example, June L0, 1978, should be shown as 8/1078.

which ofen helps to complete your invesligation faster. [t is important
that the interview be condocted as soon as possible after you are
| d Post will delay the processing of your
lining (o be intervivwed may resull in your

in igati and d
mvehllg&lwn being delayed or canceled.

You will be asked to bring identification with your picture on il. such as
a valid Swie driver's license, to the interview. Thers are mher
documents you may be asked to bring to verify your idenlity ay welt.

9. Wt "City {Coamiry)” is shown in an address block, also
provige in that Slock the name of the sounwy when the addeess is
oulside the Uniled S1alcs.

10, 1f you need :ldd\unnal s‘pace o list your residences or
employments'sel ~emplo I8 or education, you
should 13¢ a continuation sherl, SF 36A 1f additional space is nesded
tey atiswer ather jtems, use a blank piece of pzper. Each blank piece of
PEper YOUu use must contain your name And Soclal Securlty Number
at the rop of the page.







Standard Farm BSP (EG) Fomn approved:

Revised September 1995 QUESTIOMNAIRE FOR COMB Mo, 3206-0191
1.5, Office of Perspnne! Management PUBLIC TRUST POSITIONS MSH 7540-01-317-73T2
5 CFR Parta 731, 732, and 736 . 851662

DPM Cades Caze Numbar

LISE

CHLY

Agonoy Use Oy (Complote ilems A through P using instructions provided by US0PL]

A Typed B Exira £ Sengithuly!
Investigakon o Ee Riak Level | Acion | |
{5 Guographit, H Fussion 1 Positon
Localon Code RLL ]
j T Cocalion Nore | Oiher Address a0
SON o Cfficial NG ! Cade
Personnel
Folder AL SON I
MLlocalion ™| Nong Olher Addrass ZF Coda
501 of Secuily ALSOl
Fodse | [ %%
i HNFI
NCPAC-ALC O Accounting Dals andfor
Sumbsr Agancy Case Mumbar |
P Requesling Mame and Tite Signaure Tubsphanse Mumber Caie
Cihcial

{ )

Parsons completing Hi's form skould Begin with the questions below.

OFULL *f you have only mitials In your name, Jsa them snd state (10}, =17 you are a “Jr." "Sr.7 "I, elg., emtar this in e FPDATE oF
NAME  #If you havn no middke name, ankar "NIMNT, box after your middle name. BIRTH
Lasl Name First Name I Middle Nana Jr, . ete. [Month| Day | Yeoar
@EDPLACE OF BIRTH - Usb tha hwa latter coda for the Siato. _ SOCIAL SECURITY NUMBER
ity | County l Slate | Ceunlry (7 nol i the Uinied States) o
E OTHER NAMES USED
Name MonthfYear MonhfYear Mame Monihear MonlbYsa:
2] Ta w3 I Ta
" amis o Homih¥ear MomhfYear Name T Honihear Moninffear
#2 | Ta Lad l To
6OTHER Husighl {faed gnd inches) Weigh! (pounds] Hair Color Eye Color Sex (AMark ame box)
IDENTIFYING
INFORMATHIN 1 Famale :I Male
°TELEPHDNE Emcl'ud'e Area Code and axtenston) Hmuﬁmltm Araz Coda}
ay ay
NUMBERS Nant { } g | }
EPcmzensme Yam & L5, cilizen o« nefianal by birh in lhe LS. or LS. tariarwpotsession, Argwer | Your Malhar's Maiden Nume
9 Hems b end .
Hark Ihe box al v rght thal
refiscts your cuenant cil L |:] | am s .3, ¢ilizen, bul | was NOT bam in the LS Answar tems b, ¢ and d.
stalus, and follow its mstruclions. tl | ana nol a LS. cillzen. Answer itams b and .

e LIMITED STATES CI‘FIZENS_HIP N yeu are @ U5, Citlzen, but were not born in the U.5., provide infermal on aboul ene or more of the following procts of your cilizenship.
MNaluralizalion Certi (Pinre were you naturalized?)
Courl City Siala Cartilicate Mumber WonthDay/Year Issusd

| 1 |

Cilizenship Crrlifcate {iVere was the cortificate [sued?)
City St | Cewblcate Number Monthay/Year lsaned

| |

Slaks Cepartmant Form 247 - Report of Birth Abcad of 8 Citizen of the LUnlled States
“iva he dale the fomm was Month/Duyffear Explanation
propared ar gres zn I L
1]

Passpor! Number Monlh/Cray/Yeaar lssumd
This may ba ether a current or previpuz U 5. Passpor |

&) DUAL CITIZENSHIP [ you are for weve) a dual cilizan of the United Stalsa and ancther couniry, Country
provide 1ha name of 1hal country in the space (o the right. |

G ALIEM If you are Bn alan. pmvide the following informalen:

City Siale  [rote You Entered LS. Allen Baglsiration Numbar , Countrylies) of Cilizanship
Place You . Menth | Day | Year i
Entareq ine .
Ukniled States: l- l
Eicaptian (2 SFBS, 57 855, SFBSP-5, SFSE, and SF86A appraved by G54 Seplember, 1935 Page 1

Uasignad using Perlorm Pra, WHSIDIOR, Sep 95



QWHERE YOU HAYE LIVED

List the piacas where you hava lived, baginning with Ihe mosl recent (#1) snd workleg back 7 years. All periods musl be eccmunled for in your 8t Ba sure 1o indicate lhe
adup pliysical fotaton of your residence: da nol use & posl oifce box as an address, do ol Bsl a permenend address when you wers actuelly kving e a school eddress,
alc. Ba sure 15 specily your location as closely as possitie: for exampls, do nol Fst only your base or shiz, list your bamecks number or home parl. You may amit
lampearary millkary duty locations undar 90 days Jlist yow permanenl aodress instead), and you should use your APCYFPO address #f you Fved overseas.

For any address in the lasl 5 years, lisl B parscn who knew you at Ihat addreas, and who prefersbly 3t [ ives in thal srea [do nol kl people Ior residences complemdy

ewlzde this S-year pericd, and do nol lisl your spouse, bormer o glher relali Abs for in Iha last 5 years, if tha podrass 15 "Genael Delivery,” a
Rurat or Siar Route, or may ba dificull to locate, provide diredons for ocalg Lha resid an an ched shasl.
MonihiYear  Momhfrear Street Address Apl. ¥ | City {Country} Slate [ £IF Code
# To Presant
Name of Person Who Knows You Seet Address Apl # | Cily (Country) Slate | ZIP Code Telephona Number
{ I
WorthiYesr  MonihfY e Slrest Address Aol # | City (Country) Elata [ ZIP Gode
#2 o
Name of Perscn Wha Knew You Strast Address Apd # | Cliy {Counbry) Slate | ZIP Code Tedophone Mumbar
{ 1
MoribvYear  MonlhiYear Street Address Apl. # | City (Country) Slalg ZIP Coda
#3 To
Nama af Porsor Who Knew You | Gteet Address ApL# | Gily {Counlry | St [ ZiP Code Telophone tumbar
{ )
Morihivear  Nonthiy par Straet Address Apl # | Cily {Couniry) Sale | ZIF Coda
e o
“Nama of Person Wha Knew You Slrest Address Apl # | City [Country) State [ AF Cuda Telephone Numbar
{ )
ManthiYear  Wonlafyear Sioet Addresa Apt & | City {Couniry) Siate | 2IF Code
w5 To
Name of Parsan Who Knsw You Simst Address Apl. # | Cily [Counlry) Stale | AP Code Takaphone Numbar
' { }

€D WHERE vOU WENT TO SCHOOL
List Ine schoos you hava atlended. bayond Junior High School, beginning with tha mosl receni {§1) sand working back 7 years. Lisl all Colega or Universily degrees
and fhe dates thay weras raceived. H all of your educalion cccumed more than ¥ years age. Hst your mosi recent educalon beyond high school, ro matier when thal
aducaticn pocumed.
®Jsh one ol The TsBowing codes in the *Code” bhock:
1 - High School 2 - CofegefiniversityMika ry College 3 - VoratienskTechnicalTrade Schonl

*For schools yoy wtlended in the pasl 3 years, ista person who knew you al schogl (an i slruelor, slwdent, ete). Do nod lisl people ior education
complately gulside this 3-year period.

“For correspondence 5chools and extansion c/ag1es, provide Ihi acdress wheard the recerds ars mamnlsined.

Monlhv¥ear  MonthfYear Coda Mamp of School Daglm'l)—iploma!()thar Monih/Year Avarded
#1 Ta .
Straal Addreas end City [Counlry} ol School Slala ZIP Code
Name of Farson Wha Krew Tau Sireel Addrese Al H | ity {Couniry) - Slalo | ZIF Code Telopt-ona Humber
{ )
MonhYear  Wonih'Vear Coda Mewmne of Schod DagreeiDiplomarHhes MonlhiY ear Avardad
#2 To
Slrenat Address and City [Countiy) of Schoal Siste | AP Code
Name of Person Who Knew Yo Street Address Apt. ¥ | Ciry (Country) State | ZI7 Code Talqphune Nurrbar
( )
Monmihires  Monih/Year Coda Marme of Scheal DPegreaiDipkmal Mher Mol st Awandad
# Ta )
Street Address and Cy (Camntry) of SChool Slaws | 4P Cooe ’
"Nama ol Person Who Knaw Fou Slreet Address ApL# | Gity (Country) Siate | ZIP Code Talaphnoa Nurnber
{ ]
Entar your Social Security Numbear belfora going to the next page- > !
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€E) YOUR EMPLOYMENT ACTRITIES

Lliat your ¥ ginning whh the presest 01} and working back T ysars. You should lis all fulldimne work, part-lime work, miidary service,

lampanry mdkany duty locelions over 90 days, sel-employmant, oiher pekd work, snd all pariods of ynemplyyment. The antite T-pear period musl be sccguntad for
wilhowl Lreaks, but you need ol i3l smployments betore your 18I0 brihdey,

* Coda_ Lsg one ol the codas Rsted holow 1o [dentlfy tha Iypa of amploymant;

1 - Active mithary duly slabors 5 - State Government [Mon-Federsl T = Unemploymant { el de naste of - Crihar
2 - hational Guard/Feserve smeloymant) parvon wh can vardy)

3- L5PAH.S Commssicred Comps 6 - Sef-employman! {Include business 8 - Federal Contracker [Lish Conraciar,

& - Other Fageral employmant ardior name ol persa who can vedfy) not Federal agency)

Empbwﬂnﬂl‘-r Masme. Lisl the business nme of your employer or the nama of Ihe person who can venfy your self-amp gymani of unernphyrmnl.m thig block. H
military service 13 beng hatad, includs your duly Iocanon or koma par hars as wel as pour branch of servics  You should provads fistings 1o reflec n
your midany duty Koaliors or home pors,

bt Previous Perfods of Acliity. Gamplate Ihese fnes il you warked for an emgloyar on more than cne occasion al I same calion. Afle: entering the most racent
pariod of srmploy 1l irr e eili! - black, prowide previous parkads of smoloyment B! the same lcahon on the |1 (v Far I, if you
workad Bl XY Flumbing in Oenver, CO, durdrg 5 saparale perods of ma, you waukd snier dabes and o realion ooncerning e most ru::enl parnd darnpm-,'moﬂtln'sl
and provides dalas, posiion Hies and supervisors for tha wo prvous penods of employment on te Snes below thal informaton,

MonihfYmar  MonbhyYaar Code | Emplcyenverfar amemiiany Doty Lovaton raur Fosben THIMAlary Rank
Ll To Present
Erpioyer sivenifors Stroe Address City {Coumry) State | 2IP Code Telaphone Humber
{ i
Siree’ dgdress of Job Locatian (f difsram than Employer's Address) Coty {Country) Stale | 2IF Code Tatephor Number
{ H
Supscvisars Mama & Sireal Addrass (il drferant Ihan Job Localicn) City |[Couniry) Slata | ZIP Code Takephans Namber
{ H
MurthfYear raondhffaa- | Posilon Tl Suparvizsor
PREVIOUS | To o ) e -e —
PERIODS | poniYmar  Menlhivear | Posilion Tan Suservizor
QF
ACTHTY To
[Btock #1) ManthfY sar MamhfYear | Postan Tite Superdsor
To
Mo e MonliTyear Codg | Employer/verfer Hamafdiliary Duty Lacation Your Pesgit.on TilleN5any Rank
#2 To ;
Emzdoyershfariier's Sireet Addréss Cily {Couniry} Stale 2P Code Talephore Mumbar
{ }
Strest Address of Job Locatkan it difarent than Employer s Aodrasa) City {Courtry) Stale | 2P Code Tebepinoom Nurnibar
t )
Suzeviso-'s Name & Streel Address (i diferaal than Jab Location) City {Courtry) State ZIP Code Telaphans Humbar
{ |
ManihFYear MomhfYear | Posilion Tide Supansar
PREVIOUS Ta
PERIODS [ mgnth™ear MonthrYaa: | Position Tilke Supervisor ST
oF
ACTIVITY To
[tk a2 MonthfYear MonthfYear | Position Tila - Supervigor
To i
Monthyear  MonlbiYear Code | EmployervVariier Hamed itary Duby Location Your Posilion TikeiRitary Rank
# To
Employershartiors Straet fddrass. City {Counlry) Slate | 2P Code Takaphone Numbar
] ( }
Strastl Aderass o Job Location §if diffasent lhan Employer's Address) Clty {Couriny] Siale | ZIP Code Takephone Nomoar
{ ]
Suoarvisor's Name & Strast Address (if o Mareat Than Job Loeation} Cily {Ceantry) Slala ZIP Code Tolpphone Mumber
{ )
onthYmar Momhrres- | Poslion Tike Bupervisor
PREVIOUS Ta
PERIODS [ Month/Yea Murthr¥eer | Pogilion Tite Suparvisor T
OF
ACTIVITY | To
{Biock w3} | MombiYea: MonthfYear | Positon Tie Supervisor
To :

Enter your Soclal Security Mumber before going to tha next page
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YOUIR EMPLOYMENT ACTIVITIES (CONTINUED)

Movibfear MonlhYear Code EmgloyerWentior RameMikEry Duly Localion Your Pasition TrdedWiilary Rank
4 Ta
Eraployarsfariier's Strest Addrass 1 City (Counlry) State | ZIP Coda Talephone Mumber
{ }
“Siroet Address of Job Location (it different than Empioyer's Address) City (Counlry] Sale | ZIP Code Teleghons Humber
{ }
Bupervisor's Name & Slme! Address (f diflerent than Job Location} ity {Gountry} Suale | ZIP Code Telephone Number
{ )
ManthiY ear Menthi¥ear | Posilon Tila SLpeTisor
PREYIOUS To
PERIODS | Momh/Year MonthfYsar | Positon Tide Supervisar
o -
ACTIVITY Ta
(Biock &4) MonihfYesr MonthSYaar | Posltion Titke Superyisar
Ta
Monthirear  MonlhfYear Code 1y fier Mame/MEilary Duly Locakon Your Posilion TileMdddary Rank
#5 Te
Employersifarfiors Siieel Address Tity {Courdry) Slata ZIP Code: Tekephone Number
{ I
Slreat Acklress of Job Location @ dilerent than Employer's Addruss) Gity {Country) Slale | AP Code Tolephona Number
_ L
Supanizors Hame 8. Street Addrass {if differant than Job Lacation) City (Cauntry) Siate | AP Caua Telaphane Humber
{ ]
MonthfYear MonlkYear | Posttion Title Suparvisor
FREVIOUE To
FERKODS Monthear MordhiYear | Position Tite Suparasor -
oF
ACTVITY Ta
(Errock #E) Manthfy ear honihYear | Position Title Supervisor
Ta
MenthrYear Monihffear Code Ernployarifaniier NameMiliary Quty Location Yo Pogikon TRieMilllery Rank
#6 To
Emplyyursffantfier's Sireat Address City (Counlry) State AF Coda Telaphona Mumber
{ ]
Sireel Address of Job Localion {if diffurent than Empkoyer's Address) Chy (Counlry) Siale ZIF Coda Telaphom Member
i |
Superviaors Name & Slreet Address (if dfferanl than Job Location) City {Counlry) Saw | ZIP Coda Telephara Numbear
{ |
MandHYear MarihYu | Pogition Title Suparvistr
PREVIOUS Ta
PERIODE | ponthiresr  Muorihrraar | Pesition Tila Suparvisor
oF
acTviTY | ™ .
(Bioc 253 héondhrY ear MonthfYear | Pesition Tille Supardsor
To
@ YOUR EMPLOYMENT RECORD
Yes Mo
Hag zmy of Ive following happenesd b you i the Last 7 ywars? 11 =es,” bogin wilh Ihe most recent occurmence and go baciowand, providiog date
Frgad, quil, or g, and gther irormation equesied.
Use Ihe Iclkpwing podus and expladn the reason your employmeant was andéd
1 - Firad from a jobp 3 -Laft a job by rutval agresmend koliowing sliegations of misconduc! 5 - Li't a Job for olher raasons
) under infavorabla CrcLmatances
2 - Ouril & job alar baing lold 4 - LaA a |ob by mutual egresmen loliowing allegations. of
you'd be lired ur e Lory peror TiEnce
MenhfYear | Code Specily Reason Employer's Name and Address (Tacfude cilCountny ¥ ouisede U5 ) Slale ZiP Code

Enter your Soclal Securlty Humber before going to the naxt page
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€B) FEOPLE WHO KNOW YOU WELL
List Inrea peopks who know you well and kv in iho Unllad Sistes. Thoy showld be good Fends, peemn,

gle, whosa

cullogs
as50caion wilh you covers Bs wall 28 possible Ine 351 7 years, Do nol list pour spouse, fammer spouses, of other relalives, e by oot ko ksl Bnyunawh) 15 hgind

i lagirtwgrn o0 s Tomm

Name Drabas WKricrwm Ta Nk Ny her T
# MonibfYear  Monih/Yaear | Day
To Hight { ) e
Home or Work Address City ICouniry} State | ZIF Coda
Name Uatas Kninwn one Mumber
H2 Monihf¥ear  Monlv'yaear Day
To gt }
Hewne o Work Address Ciry {oantry} Sinta ' ZIF Cexie
MName Cates Known Talephana Nambas
MonthMes  MorinYuar Cay
3 To Mo U}
Hawrige 24 ok Adorass Cify {COURTyT State | JP Code
€Y YOoUR WARTAL STATUS
Mark one of he following boxes 1o show your cumenl msnital #ais.
1 - Nover mamied fgo fo queslion 15) 3 - Separaieg 5 - Civercac
2 - Mamigd 4 - Lagally Ssparatad 6 - Widowed
Cumenl Spouse Complate 1he following abowt your curmend spouss.
Full hame Dale of Birth (MosClayryr) | Placa of Bidh (inciode covminy o gutscds the 115) Sougal Sasurity Muraber
Diher Names Jsed {Specfy meidar rmarme, hamas by othar mamages, elc., amd show dotes usad for pach neme)
Counlry of Cilize 1ship Date Marded (Mo DoyYr) [ Plaga Mariad {ncuie counley f putsde the L8] Elata
t
[t Separated, Dals of Separton (Mo Dapftr) I Legally Saparated. YWhere is ihe Record Located? Cily (Goonliry) Slate
Address of Cument Spouse (Street, city, and countiy i oulside the U.5.) Slata 2P Gode
@ ¥OUR RELATIVES
Qive Ihe Jult name, comect code, and oltear requesied nfomalkon for sach of yoar relatives, living or dead, spached Sekow.
1 - Mother (Al 3 - Stapmedhar 4 - Fostaw Proord T - Slepchdlld
2 - Falhar fsecand] 4 - Sepfalher E-Chid also)
Ful' Name [if decessed. cherk box pn e Data o Birth Counbryfies) af Corrant Stresl Address amd City feounmtryt ol
el? balory Balanng name) Coda Monlh/TayYear Cauniry ol Birth Chizenship Living Retalves Sete
1
2

I O [

Entsr your Soclal Sacurtty Numher before going to the ne:
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Yes

3

E YOUR MILTARY HISTORY
e Havg you servad it iha Unllad Slates military 7 [

) Hsvo you served In Iha Unfiad Slalas Marchant Marine? [

.‘
(-
| |

Listall of your miltary service batow, mcluding senacs in Regarve, Hational Guard, snd LS. Marchanl Mariae. Sian vath the most meant panod of servica (#1] aed work

backward. ¥ you had a beak In service, aach asparale parod should be bsled.
oCade. Use one of the codes listed balow to dentiy your bramch of sarvica:

5 - Coasl Guand Guard

& - Marchanl Matine 7 -

1-turForce  2-Anmy  3-MNavy 4 -Marins Coms

SOVE. Mark 0" bioch for Dfficer or "E® block kor Eniisted.

WSlatus, "X~ lhe approprala bl 1o Iha slalus of your senvios dunng e e thal you sarved. I your sardce was in tha Nalional Guard, do not wse
an 1" usa e tvo-letler code far Ihe slate Ly mark 1he block.

*Coumry. Hyour service was with olher Inan Ihe U.5. Amnad Fosces, identity tha country tor which you sarsed,

T Codn ed 4] E Stalus v
Ho i Month/Yaas Sorvicef Ne. Aciive Aclive Inactive | Relonal CD\IIIII’?!’

Reserve | Reserve Gupd

To.. .
To

Yea

&E) YOoUR SELECTIVE SERVICE RECORD
9 Are you m male bom ufter O 31.18537 11°No," golo 18, Il ™Ves," go o b

Hava you regeslered with the Saleciva Service Syslam? It Yes,” povide your regisirakon numbar. 11 He,” show Ina reason for your legal
axernplion balow,

Regsiraton Humnber Legal [xempiion Explanalion

4] YOUR INVESTIGATIONS RECORD

o Has 1ha United Stales Govemnmen ever invesiigaled your background andior gramed you a sscunty clrarance? H "Yes," use the codes thal
Tolhow bo provede The requested inkormalion bekow. [ "Yes," bul you can’trecall e investigating agency andior the securdy Clearance
racalved, enier "Cther” agency code or dermance ale, Bs appropriate, and "Don’t knew” or Den't recall™ wider he “Othor Agency”
heading, bakm. | your responss is "Wo,” or you don't know or can't mcall il you were inveatigeted and clearsd, check tha “No® box

Cotes for Invostigating Ajency

Cares for Security Clearance Receivad

1 - Dedense Departmanl 4-FBI @ - Mol Renulred 3 - Top Secrel G-L
2 - State Depanment % - Treasury Deperimant 1 - Confidant sl 4- ive O d T - CAhar
3 - Ofice of F g & - Other (Speofi) 2 - Secret 5-Q
BT Cleararon Sy Claarance
Marshfyear R@Ddu!’ Other Agency : MonihYear "‘8:33 Ciher Agancy ot
@ To your krawdeddga, heve you eyer had a aczuss atthord zat "M:‘“, led, or raveked, or have you ever bean debamed hi:t] HNo
from government employment? I "Yos,” give data of sction and egancy. Note: &n sdminsiative downgrads of lermaalion of a secanty —
claaranca |5 rot @ revocatian. I | |

WonkhrYear Deparkment or Agency Taking Acian Mamh/Y oo Dapariment or Aganty Taking Action

@ FOREIGH COUNTRIES YOU HAVE VISITED

Ligt faremn couninies you hanv vlgited, azcapl on tavel under afletl Government arders, heglnning with the masi cument {#1) end working beck 7 years. (Travel as a
dapentsnt or conlredor musl ba [lshed,)

#Ljse pne of Inese odes ko indicale e purpese of your visil 1 - Busingss 2 - Piasurg 3-Education 4 -Olher

®nclude short Inips 1o Canada or Mexge. 1f you kave lived neer g border ard have made sharl (ope day o keas) inps 10 the raighbonng country, you 92

ncl need bo tisl each trp. Inslead, provide the lime parind, the code, Ihe country, and & nole {Wany Shon Trips®).

"Dz nol repeat Iravel covered 0 lems 9, 10, o 11,

MonlhvYear  ManibfYear Coda Counuy MorahYear  Monthf car Cude Country
#1 To #5 To
T *5 To —
b ] To _ I ¥ T2
4 Ta * Ta

Enter your Social Security Number before going fo the next page
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@) YouR POLICE RECORD (T ot inciude anyihng thal happemed befwa yow 162N Bviday.) Yes Mo

Inihe last 7 years, heve you men arested lor, chargad with, or comvctad of any offenss{s)? (Leave oul lraffic ines of less Ihan $150.)

If you answared *Yas,” explam vour J 1n the spaca
Monthear Offarsa Acuen Taken Law Enforcemant Authority or Sourt (Cily and countyematry Foulsids the (15,] | Slate TP Code

€] LLEGAL DRUGS
o3 ]
The folowing queslions perlsin to the ilugel bse o drugs or drug astivity. You e meguired Lo answer the quaaliona fully end ind Pty Bnd your
{zilure b do 0 coukd be prounds for un edverse amployman decision of aclon agarnst you, bul neilter your Inuthful responsas nor rieraihon
darved Irom yeur rexponses will be ussd as avidenca agains] you i any subsequant or minal proceading
e In 1ha [asl year, have you ilEgally usad any laxd For e T cocame, orecl, cocaine, hashish, narcdies jopmm,
morphing, codeine, hersin, ), amF i fbarb| raalk, k L . #lc.), helluzl ics (LSD, PCP, glc }, or
prescnplion drgs?
o I ihe as! ¥ yaars, hawe you baen invoked in e Zlegal purch ifachae raficking, ction, ransher, shippang, recaiving, or sale of any I |
narcec, dep . hallucinpgen, or 5, for your owm i profil or lbat ol another?
H you answered *¥es" Lo "™ abova, provide informalion relating lo the types of substance(s}, ie nahre of the acvily, and any ciher datails relating
1o your mvehremenl with dlegal dasgs. Inchude ay or ling v
onhfYear  Moslhryear [+ l L Prascription Crug Used Humbar of Times Usad
To
To .
To
€F) YOUR FINANCIAL RECORD Yes | Mo
e [r the a8t T years, have you, of 8 company over whih you exerceed some contral, filed for b been declared bankrupl, be e subjeci o a
tax lwen, or hed legal judpment remdaed Bgamst you for a datrf? K you snawersd "Yes," provide date of [nitisl aclicon and olhgr information raguested
bl
MontnfYear Tyne of Action Heme Acllon Oocarmd Linder MamafAdadress of Coun or Agency Handling Case Slate ZIF Coda
@ Are you ngw over 180 days delinguan on any loan or fnancial ebligalion? fnclude loans or obligat Tunciad or ge by the Federal Yes Mo
Gowernment.
|1 you answarsd "Yas " provide the informatlon requestad bekow: [:I
MonthYear Typn of Loun or Oblgation HamefAddnss of Credilos or Obllges Elale @F Codo
d Accound ¥

Aler completing ihis lorm end any adachmanis, you shoold redew your answars 1o 3l guestioes ko maka qum the form i complels and aocJrala, and then sigr and dale fhw
I iumang carlifieatron and sign and dak the rekapse on Page B

Cartification That My Answars Are Trus

My stalements on this form, and any attachments 1o it, are irue, complels, and cormect to the bast of my knowledge and beliel and are
made in good faith. funderstand that a knowing and witlful false stalement on this form can ba punishad by fine or imprisonmen or
both. (See section 1001 of litle 18, Uniled Stales Code),

Signalure [Sigo a1 ind) i I

Enter your Social Security Number before going to the next page = ]

Pege 7



Slandard Form BSP Form approved:

Reviped Seplember 1955 OMB Mo, 32060191
U5, Offlce of Perscnnel Managemerr BN F5H-01-317-T372
5 CFR Paris 731, 732, and 726 B5-1602

UNITED STATES OF AMERICA
AUTHORIZATION FOR RELEASE OF INFORMATION

Carefully read this amhorization o release information about you, then sign and dale it in ink.

1 Authorize any investigalor, special agent, or other duly accredited representative of the authorized Federal agency conducting my
background investigation, o obtain any information relating to mry activities from individuals, schools, residential management
agents, cmployers, criminal justice agencies, credit bureaus, consumer roporting agencics, collection agencies, retail business
eswablishments, or other sources of information.  This information may include, but is not limicd to, my academic, residentiat,
achievement, performance, attendance, disciplinary, employment history, criminal history record information, and financial and
credit informatien. [ authorize the Federal agency conducting my investigation to disciose the record of my background
investigation to the requesting agency for the purpose of making a determination of suitability or eligibility for a security clearance.

[ Understand thai, for financial or lending inslitutions, medicat institutions, hospitals, health care professionals, and other sources of
information, a separate specific releasc will be necded, and 1 may be contacted for such a release at a later datc. Where u separate
release is requested for information relating to menlal health teatmemt or counseling. the release will conlain a list of the specific
guestions, relevant to the job deseriprion, which the doctor or therapist will be asked.

[ Further Autherize any mvestigator, special agent, or other duly accredited representative of the U.S. Office of Personnel
Management, the Federal Bureau of Investigation, the Department of Defense, the Definse Investigative Service, and any other
authorized Federal agency, 1o request criminal record information about me from criminal justice agencies for the purpose of
determining my eligibility for assignment to, or retention in a sensitive National Security position, in accordance with 5 U.S.C. 9101.
[ understand that | may request a copy of such records as may be available to me under the law.

| Anthorize custodians of records and other sources of information pertaining to me 1o release such information upon request of the
investigator, special agent, or other duly accredited representative of any Federal agency authorized above regardless of any previous

agreerncnt ko the cont@ry.

! Understand that the infarmation rcleascd by records custodisos and sources of information is for official use by the Federal
Gevernment only (or the purposes provided io this Standard Form 85P, and that it may be redisclosed by the Government only as

authorized by law.

Copies of this authorization that show my signature are as valid as the original release signed by me. This autherization is valid for
five (5] years from the date sipned or upen the termination of my affiliation with the Federl Government, whichever is sooner.

Signalure {5k i bk Fult Hama (Type or Print Legibly) Date Signed

CHher Narmus Usad b ) Social Sacunly Mumber

“Currenl Adreas {5meet, G Stale IIF Coda Herie Trlephane Nurmber

l! {inciude Areg Coge,
| L)

Page B



Form appacreed:

Standard Fomm B CHB No. 3206.0901

Revised Seplember 1583
U.5. Office of Personnel Management HSN 7.':0-01-31 TTIT2
5 CFR Parts 734, 732, and 736 BS-1ED;

UNITED STATES OF AMERICA
AUTHORIZATION FOR RELEASE OF MEDICAL INFORMATION
Carefully read this authonization to releass information aboul yov, then sign and date it in black ink.
Instructlons for Completing this Release
This is a release for the investigator 1o ask your health practitioner(s) the Lhree questions below conceming your menizl hezlth

consuitations. Your sizgnarore will allow the practitioner(s} to answer only these questions,

1 am secking assignment to or retention in a position of public trust with the Federal Government as a{n}

(Investigator insrucied 1o write in position title))

As pant of the investigative process, T hereby autherize the investigator, special agent, or duly accredited representative of the
authorized Federal agency conducting ray background investigation, to obrain the following information relating to my menlal heahh
consuftations:

Does the person under investigation bave a condition or treatment that could impait hister judgment or reliability?

If s, please describe the nature of the condition and the exten and duration of the impairment or treatment,

What is the prognosis?
1 understand that the information relgased pursuant to this release is for use by the Federal Govermment only for purpeses provided in
<he Standard Form 85P and that it may be redisclosed by the Government anly as authorized by law.

Copies of this authorization that show my signature arc as valid as the original release signed by me. This authorization is valid for |
year from the date signed or ypon mrmination of my affiliation with the Federal Government, whichever is sooner.

Signaty re (S k) Full Mame (Type or Prinl Lepibiyi Date Signed
Ciher Namaos Laed Social Becurity Mumbar
Currenl Addresa [Saod, Cify) Sate ZIP Code Home Telephone Number
fiude Aresr Coda)
{ )




Standard Form 58

Rey sed Seplember 1935

U.8. O'ca of Personnel Mana
5 CFR Parts 731, 732, and 7

ement

Frarn approvad:

OMB Ma, 32080007
HSH 750-D0-534 -4 36
85111

Questionnaire for National Security Positions

Fallow instrections fully or we carnot process your formn. Bé sare to sign and date the certificaiion statement cn Page 9 and the release on

Pape 10. [fvou have any questions, call the office that gave you the form.

Purpose of this Form

The US. Govemmen conducts background investigations and
reinvestigations to establish that military personnel, applicants far or
meumbents in national secunty positions, either emploved by the
Government or working for Govemment conzaciors, licensees,
certificate holders, and gramtees, are eligible for a required security
cleatance. Information from this form is used primarily as the basis for
wnvestigation for acesss to classified information or special nuclear
information or matcrial. Complete this farm only after a conditional
offer of employment has been made for a posilion requiring a security
clearance.

Giving us the information we ask f'or is voluntary. However, we may
nol be able to yaur i gation, or i in a limely
mannee, if you d:m tgive us each em of information we request. This
may affect your p o secunty & Prospecis.

Authority to Request this Toformathon

Depending upen the purpose of your investigation, the ULS. Government
is awthorized to ask for this information under Executive Orders 10450,
10865, 12333, and 12356, sections 3301 and 910] of nitle 5, U.S. Code;
sections 2163 and 2201 of tite 42, U8, Code, sections 781 1o 387 of
title 5G, 1.5, Code; and parts 5, 732, and 736 of Title 5, Code of Federal
Reguiations.

Your Social Security ber is ded 0 keep ds accurale,
because oiher pecple may have the same name and birth date. Execulive
Crder 9397 also asks Federal agencies 1o vse this number to help
identify individuals n agency reconds.

The Investizative Process

Background mvestigations for national securily positions are conducted
to develop information to show whether you are reliable, srpstworthy, of
good conduct and character, and loyal to the United States. The
information that you provide on this form iz confirmed during the
investigation. Investigation may extend beyond the time coversd by this
form: when necessary to resolve issues. Your current employer must be
contacted as part of the 'rnvesu?atlon even if you have previously
indicated on applicarions or other forms that you do not want fhis.

In add:tion 1o the guestions on this form, mquiry alse s made about a
person's adhecence ‘o security reguirements, honesty and integrity,
vulnerability W exploitation or coercion, falsification, mis-
representation, and any other behavior, activities, or associations lhat
tend 1o show Lhe person is noi reliable, wustworthy, or loyal.

Your Personal Interview
Some mvestigations will inziude an inigrview with youo as a normal part
of the invesnpgative process. This provides you the opportunity to
update, clarify, and explain information on your fonm more completely,
which often helps to complete your inveshgation faster. 1t is important
that thc imerview be eonducted as snon as possible aRer you are
Posip i will delay the processing of your
fnvestigation, and dechining to be inerviewed may result in your
investigation being delayed or canceled.

You will be asked W bring identification with your picture on it, such as
a vabid Srate dnver's license, to the interview. There are olther
documents you may be asked to bring to verify your identity as well.
These include docurnentation of any legal name change, Social Security
catd. andior birth certificate.

You may also be asked o bring docoments zhoul information you
provided on the form of other matters Toquiting specific attention,
These matters include zlien reg;sual‘lon, d.cllnquent loans or mies,
bankruptey, judgments, liens, or cther 6
mvolving chiid custedy or suppor, alimony or pmperry "setllements,
arrests, convigtions, probation, and‘or parote,

1005, 2gr

Organization of this Form

This form has two parie. Part 1 asks for background mformation,
including where you have lived, gone w school, and worked, Parl 2
asks about vour activities and such matiers as firings fiom a job,
criminal history recond, use of illegal drugs, and abuse of alzohol.

in answering all questions on this form, keep in mind that your answers
are considered together with the information obtained in the
investigation to reach an appropriate adjudication.

Instruetions for Completing thls Form

1. Fallow tie mstwuctions given to yoo by the persan who gave you Lthe
form and any ather clarifying instructions furnished by thar persun o
assist you in completion of the form. Find out how many copies of Lhe
ferm you are o mrm in. You mast sign and date, in black ink, the
original and cach copy vou submit. You should retain a copy of Lhe
completed farm fior your records.

2. Type or legbly print your answers in black ink {if youw form is not
legible, it will not be accepted). You may also be asked lo submit your
form in an approved electonic forma,

3 All questions on Lhis form must be answered. 11 no response is
necessary or applicable, indicate this on the form (for example, enier
"Mone” or "™FAT)  TF you Gind that you cannot repor an exact dalg,
approximate or estimate the date to the best of your ability and indicate
ki3 by marking "AFPROX." or "EST."

4. Any changes that you make Lo this form after you sign 3t must be
imitialed and deted by yow  LUnder cerain limiled circumsiances,
agencies may modify the form consistent with your intent,

5. You muslt use the Sume codes (abbreviations) listed on the back of
1his page when you fill cut this form. Do nat abbreviaie the names of
cities or ferzign countrics,

6. The S-digit postal ZIF codes are noeded to speed the pocessing of
your investigation. The office thal provided the form will assist you in
completing the Z1P codes.

7. All telephone numbers must include arga codes.

8. All dates provided on this form must be 1 MonthTayYear or
Maonth/Year formal.  Use numbers (1-12) to indicat¢ months. For
example, June 8, 1978, shoald be shown as 6/8778.

9. Whenever “City {Cauntry)” is shown in an address block, also
provide in that block the name of the country when the sddress is
oulside the Uniled Siates,

10, IF you need  additional spacc 1o list your residences of

f-cmplu yments or  education,  you
should use a continuation sheer, SF 86A. If additional space is needed
lo angwer other items, use & blank piece of paper. Each blank piece of
paper you use tust contain your narme and Socigl Security Number
at the wp of the page.







Standard Form B6 (EC) Foutn approvod:

Revised September 1995 QUESTIONNAIRE FOR OMB No. 1208-0007
U.5. Office of Personnel Management HATIONAL SECURITY PDSITIONS NSH 7540-00-634 4038
5 CFR Parta 731, 732, and 736 BE-111

Imvextigabng Agancy Lise Only Codar Caze Mumber

Bgency Use Only (Camplete jtems A thraugh P using Instructions pravided by the investigating agency.

ATypaol F Date of  Month Day Year
Irveash Action | |
palion

G Gaograph ¢ H Pasilion | Posilion
I coation [ Coda Tite

J Localion None Oihar Addrass = 77UZIP Code

al Cfigial  |—
50N Parsornal | | MFRC
Fokis ALSON o
4 Localion None Oithar Address ZIF Coda
S0l of Security ALSOI
Fokder 1 wrs

N OFAL-ALC O Accounlng Pala andior

Mumber l Agency Caza Numbar |
I
P Requasting Mame and Title: Sgnalure Telephane Murmber Dale

OHic sl

)

Persans coimpteting this form should begin with the questions befow.

€PFULL =1 you have only inlias In your name, use them and siata (10). 1t you are @ “ur. "5S¢, *Il* atg.. enter s In tha @ orreor

NAME *1f you have no midd'a name, enter "HME™. box afier your middle name. BIRTH

Lasi Name Firsi Name Middia Nama I W eic. |Month] Day [ Year

| | !
H

@D FLACE OF BIRTH - Usa the two latier code for te State. @D socuL securiTY

Ciry | County [ State | Counlry (f nod e e United Stales] )

OTHER NAMES LISED . ]

Give pther names you used and the pericd of lme you used them {for exampie: yow maiden RAme, mefs) by a former i former f5). fes) or

P, Il shi olhar name # your makdan nans, pul "nea” In front of I
Hame MonthiYaar Monihivasr Name MenathiYear Monlh/Year
3] l To #3 1 To
Nama Monthi¥ear MonthiYear Mearne WMonthirear Monihiraar
#2 To #4 To

OTHER Height (fee! ard incies) Weigh! (powds) Hasir Calar Eye Calor Sax {hask ona boi}

IDENTIFYING

INFORMATION [ remae [ ] maie
&P eLerHonE Work (incheds Aren Cods and oxiensian) Hixis {chudt Arsa Code]

e o 3

HUMBERS ngn_¢ ) Nighl
EPemzenshir I am & L5, citizen or national by birh in the U.S. or LS. tenilorwpossession. fdnswer |8y Your Mothars Maiden Neme
e Aems b.and o)

Mark T oot 2t tha right Ihal

reflacts your cumenl citizenzhip 1aina LS. cilizan, bul | wiss NOT bom in {na U8, {dnswer fems b, ¢ and d)

=ziatug, and fallow ttx ineoctions. |'am nol & U.S. chizen (A " bande)

@ UNITED STATES CITIZENSHIF K youl are a LIS, ciluzan, bul wera tol bom in the U5, provide nformation sbout one or more of tha following proots of your silirenship.
Maluralization Cariflcate (Where ware you nalurstized?)
Comt Tity Stata | Certilcate Number ., MonlvDay vea- lssvad

it Cent (Whae WB-S-EIE renifipata J'ssuad?-l— )
Ciy Shater Ced lieate Numbar Monlh/CrayYear lssuad

State Dapantment Form 247 - Report of Blth Abrosd of a Cilizen of the United Slales
Give lha dale the form was Monlh'CrayfYear Explanation
prepaned and give an expanation
I naaded.
U.3. Passporl

Paszapart Number Morith/Daylv sar lssued
This raay bu eilher 8 current or previous LS, Passporl

@) DUAL CITIZENSHIP 1 you ara [or were] a dusd citizen of e United Stales and anothes country, | SoUnTyY
peereide The nama of Ihat country in Ihe space Lo the righl. |

@ ALIEN 11 you ara an allen, provide Ihe following Informatons:

Cily Slake  Date You Entersd U5, Mign Regislralon Romber , Country(ws} of Chlearship
Place ¥ou Month | Day | Year
Entered
Unitad States:
Evceplion W GFES, SFES, BROSH &, SFEE, and SFOGA approved Dy G5 Deptombar, 1995, Page 1

Chesigned Laing Pevform Pro, WHETHDA, Sop B3



€'w'mzmz YU HAVE LIVED

Liel tha places where you have lved, beglnning with the moss maent {11} and working back 7 years. All pericds mus| be accowrted for in your Bl Be sue b indicate the
atiual prysical beabon of your residence: do nol use a posl office box 23 an addness, do nod et B permansnt ackdnass when you were acluplly kving ol 2 school addrass,
wlc. B sure to spexcify your Ipcalion as cosely as possible; Tor sxample, do not kel anly your basa of ghip, Bt ypur barmeeks numbear or home por. You may oms

18 porary military duly IDCalons under 90 days. (|51 your parmanim! aldress Instead), and you should Lee your APQIF PO address if you Inred overseas.

For amy eddresa in the last 5 yoars, Fsl 3 peraon wnd knew you Bt thel adresa, end whe pretembly slill lives in ihal area {do nol (i people lor residences complalely
quisicle ks Syear perlod, and do ot list your 5poLrss, former or cdhar ives). Also for R in the last live years, il the address |5 "Gereral Delivery.” a

Faxel or Slar Rouls, or may ba difcuil 1o locale, provide drmchons Tor inceiing ihe reskd O BR chad gdon eheat.
WonlhfYear  MonthfYaar Sirast Address Apl # | Cily [Couniry) Stata | 2P Lods
il To Presert
Name of Parson Vihe Knaws Yau | Stresl AOdrass Apt, & | City (Cauntry} Slalz [ ZIP Code | Teiephene Humbar
{ 1
MonthYear  FanthiYea Siresl Address Apl.# | City (Country) Slale | AF Code
#z To
Phaumn of Purson Who Kroew You Streel Addkess ApL ¥ | City (Counlry) Slaly | ZIP Coder Talaphong Humber
{ )
MonlhYear  MonthiYaar Streel Address Apt ¥ | Gty (Coundry) Slale ZIP Coder
W To
Naimn of Person Who Knew Tou Streal AGKEE S Apl.# | CAy [Counlry} Siaie | 2P Cove Telephone Humber
{ }
Monthfear  Month™ear Streal Adckass Apt § | City (Couniry] Blale ZIF Coga
a4 To
Hame of Parson Who Knaw fou Streal Addmass Apl g | Gity (Counlry) Slate | ZIF Coda Telaphone Numbar
{ )
Komh/Year  PdanthrYaar Streel Adoress Apt. 8 City (Counlry) Siate | ZIF Cads
#5 To i
Name ol Person ¥Who Knaw You Streal Addrass Apl# | Ciy {Country) Siate | ZIF Code Telaphone Number
{ )

) WHERE YOU WENT 7O SCHOOL
Lzl lha 3znooks you have alended, beyond Junkor High School, beginning with i maat recent (#1) and working back T yeam. List Colegs or Universiy degress and
1tn dales Ihey wers receivad. ¥ all of your aducalion scasmad mode than 7 pears sgo, lisl your mest recenl educstion beyend nigh schoal, nb matter when Ihal edecation
occurmed.
"ze one of the klowing codes in the "Code” block:
1 - Hgh Schoal 2 - Cellege/UniversityMililery College 3 - Yocalional TechncalTrade School

"For schoos you atlendrd In e past 3 years, £l 2 persan who knew you at scheol (an Inslructer, skadenr, ate.). Do not 151 pacpla for educatlon
complately outside this S-year period.

*For comespondenca schouls and sxlansion dasses, provide the address whera the records are manlained.

MonthfYaar  Month'Yes: Cods | Mams of Schoot DegreafDiplomaOther MonthiYear Awanded
# Te
Streat Address and Ciy {Courdry) of School ) Stala ZIP Code
MNama ol Parson Wha Knew You Slreal Acddress Agt # | Cily (Coundry) State | ZIP Cods Telephons Numbar
{ 1}
Monlhffesr  Monlkear Code e of School DoyreaTiplgmal iher Monthiear Awarded
L To
Suweed Addvess and Cily (Country) of School Slate | ZIP Code
Hame of Penson Who Knaw Y su Sirpat Addnuss Apl A | City (Cowntry} Slale | 2IF Code Teloplicru Nuiter
! ( )
MomhfYear  Month'Year Coda | Name of Schoo! Degran/Dplamatiher Month/ear Awarded
#3 Ta
Shieat Addrass and City (Couniry) of Schoo* Slate | ZIF Code
NaTie 0 Perscn Who Knew Tou Slragd Addrass ApL & | City [Country] Slale  ZIP Code Telaphone Number
| { i

Enter your Social Secusity Number before going to the next page

“Igage 2



YOUR EMPLOTMENT ACTIVITIES

LEsE your

i whh tha present {#1) and working back 7 years, You should list el hul-time wark, pat-time work, mililary servics, lamporny
mililery duly lomalions ver many‘. soff-empoymend, othar paid wiork, and all pevods of unemploymend. Tha antivs 7-yaar ponod musl ba accounled for wilhout Brosiks,
bul you nagd nal lisl ¢mplkymanls bators your 160h binhday. EXCE F"I10H Show ail Faderal crvilian sanvice, whelher [t occurred within tha last 7 years or not.

® Codo. Use one o the pades bsled below 1o identfy the krpe of employmant:
5 - Stals Govamman {Non-Federal
employment)

1 Active mililary duty stalions
2 - Hallonal Guard/Resarve

3- U.5P.H5 Commissored Caps

4 - Clher Faderal empicyment

. Empioys n¥erifier Nans, List the buginess name of your Bmplcysr oF the nama of the parsan who can vevily yoor sall-

B - Sl

it (| nclude

name

andior name of parson who gan verily)

T - Unamploymant {Include name of

person who can verdy}

8- Olher

B - Fedural Conbractor iLest Comracior,

not Faderal agency}

D Lin Ihiz block, H

i or

mililary s6rvicm is being Isied, Include your dury location or home pord hare 38 we | Bs your brangh ol sarvice. Wou should provide separate stings ke raflect changes ln

your mikary duty locations ur homa ports.

. Previous Periods ol Activity. Complete thesa lines if you worked Tor an smpicym on mene Dhan oo occasion al the sume localion. Afer entering the mosl recand

perixd of

peviocs of

wi Ik inltial

provids p

4 I3t lhe samu kowyaon on lhe abkdivonal linas provided, For example, 4 you

worhed al X¥ Piumbing in Denver. CQ, durng 3 separale perods of {ime, you would anter dales sod miommation concanming the most recen period of employment st
and provide dates, pueshion 1ites, and supervisors for the two previous perods o ampioyment <n [ inas bakow thal informaton,

honkrear  MorthfYear Tode | EpkyerVanher Kamemmaary Duly Localion Your Posillon TitkeAAlilary Ran«
" Ta Prasent
“Employersiierfiers Sheel Addrass T T iy (Country) Siale | ZF Code Tebaphana Humber
{ ]
Sireel Address of Job Lecation (o dittareal ihan Empluyer's Aodrass) City [Country} Stale ZIP Coda Telaphape Mumbar
{ ]
Nuperviser s kame & Strael Address. (i gifferenl than Job Location) Ciry (Couniry} Sle | 2P Code Talaphone Number
i }
HMonth/Y¥ear Nonthffesr | Position Tite Suparasor
FREVIOUS Te o _
PERIODE | sonihiYear MonthfYear | Pusition ik Suparasor
OF
actvrmy | _. T
{Bicck #1} Month!fess Monlhirear | Position Tile Superwsor
To
MonkvYear  MordhiYear Code | Employer/Yerfier Mame/MWillary Doty Localion Your Posiion Title/Mililery Rank
2 Ta
Employars/Varifiers Sreel Address Ciky (Country} Siale _; ZIP Coda Tekophona Mumbear
o L { )
Sheot Address of Job Location {il ditfarent Ihan Employer's Addruss) Caty (Couniry} Sialn | ZIF Code Telaphune Nuirimar
{ )
Supervisor's Mama & Streal Address (if Sifarent than Job Localion) ity [Country} Sialg AP Coda Telaphone Mumbar
i )
Morih¥ear MonihYear | Poaiton Tille Superaser
FREVIDUS To
PERICDS [ Monin/Year MonlthiYear | Posifion Tilke Suparvisor
OF
ACTIVINY To R
(Brock #2) | MonlniYes Muntlvfaar | Posibon Tills Supervisor
To
Monthrear MoathMYear Coda Ermployararifiar Naroddililary Duly Localion Your Pogition Tilke/Mdidary Rank
w3 To o
Employersivenliers Sireel Addrass - CHy [Counlry) Stale | ZIF Code Takphona Number
( )
Slreul Adtrass of Job Location iif different than Empleyar's Adduss) City {Courdry) State | ZIF Cogs Talephons Humbar
_ . { }
Suparvisors Marme & Streal Address (il different Than Job Localion) Cily {Country) Htala ZIP Code Telephenea Mumbar
{ )
Mardhiyear MonTfear | Posificn Title Supemnvigor
PREYIOUS Ta
PERIDDE |  afonthyyesr Month'resr | Posilion Title Supervisor
or
ACTIVITY To . I e
{Bhack gy) | Wanth/Year ManthiYear | Pasilion Thie Supexvisor
Ta ;

Entar your Social Security Number before golng to the next pag

Page 3



YOUR EMPLOYMENT ACTIVITIES {CONTINUED)

Wonffear  Month/Year Code

Ermployarvanher NamerWiiary Dty Locakon

Your Posilion TitleMiidsry Rark

#4 To
Employers/Vedifier's Stieot Addiess City {Country} Skt | 21P Code Telaphony Murnbes
. ( }
Slyeet Addrass vl Joo Locaion [ diflerent than Employer's Address) City (Country) Slale | ZIP Cooe Telaphcre Number
( )
Supervisor's Hame & Sweal Addrass if diffarent than Job Locadion} City {Couniry) State | JIF Code Tabephene Number
{ }
- 'ManlWaar MonihMYear | Position Tide Supenisor
PREYICUS To
PERIODS | ManlhvYear MonihYear | Position Titte Suparisor
Ac::n'rv Te
{lack @) - MenihiYear MonihiYear | Position Title Superslsor
| To
Month/Yesr  MonthiYesr Codu | EmployanVerifer Namaddilitary Duty Location Your Posifion Tilledililary Rank
¥5 Ta
Ermployor'sfiarifers Siresl Addess Cily {Country) Stale | ZIP Code Talephona Nurmibser
it
Siree! Address ot Job Lowziion (il different than Empleyer's Addruss) Clty (Country) State | Z2IP Cove Tetephong Mumber
{ )
Suparvisor's Mame & Shest Address [ diffarant than Job Locaiion) City {Couiry) Siata | Z2IP Code Telephane Humber
{ )
Manth Y ear MoninfYear | Posilion Titke Suparvisor
PREVIOUS Teor »
PEFS?JS Monlhvvear  Montn/vear | Poadian Tiie Superson
acvry | Te
(B #5) MonthfY ear MonlnfYear | Posilion Title Suparvisor
To
MonbYear  Month™ear Coda | Employerfedfler NameMilitary Duty Location Your Positon Titlammilitary Rank
Lo To
Erployar'sh/arifiers Sireal Addrass Ty (Counlry) State ZIP Coda Takephone Number
{ }
Streel Address of Job Lagalion {f differant inan Employer's Address) City (Courdry) Stake ZIP Code Telaphons Number
{ }
Superisor's Name & Streat Addrass (if different than Job Location) City (Couniry) Slate | ZIF Code Telephone Numbear
[ 1
” WManBvrear | MoBuYear | Poslion Tile Suparvisor
PREVHOUS To | )
PE':;:-JS Month¥ear ManthfYear | Posidlion Title Suparvisar
ACTIVITY Te
(Blionk #5) Month!ear MonihdYear | Pogulion Thlke Supanvisor
To
PEOPLE WHOD KHOW YOl WELL

List Inres pacyha whe know you well and Ivse in the Liniled States. They should be good friends, peers, collsagues, college rexnmabes, ek, whose combined
assocaton wilh you covera as well as possible the st 7 yeacs. Do nol llst pour spouss, [ormer spousas, of ofher ralatvas, and try nol ko sl ampone who is lisled

elsawhere on thes form.

Mama Dates Kngan hone Mumber
1 Monib/Year  MonthiYear

To Night { }
Home or Wark Address City [Couniry) Siale | ZIF Coda
Hamra Crates Known B humbar
Nz MonlhMfear  MonthlYasr

o L To Might { )
Homo or Wark Addroos l Slale | ZIF Cooe
L
Name Clales Knewn neno Mumbar |
Monibf¥ear  MonthfYear Day

#3 A

Ta Hight
Home or Work Adrdress City FCountry] '3ale | 2IF Coda

Enter your Social Security Number before golng to the next pag

Page 4



@ YOUR BROUBE

Mark one Box 1o show your e rmantal status and provide infermalion aboul your spousets) In ilems a. andfar b,

1 - Never mamisd 3 - Separated

E 2 - Memied Eld-!.ognlys&parmd %

5-
-

Divorcad
Widowad

o Curenl Spouse  Complets the foHowing about your curent apoursa only,

Sncel Sacumily Number

Fult Name Data of Birh Face of Bidh (inchide coutry i oufside e L5 ]
Orthar Mames Used (Saocify maiden name, rames by other mamiages, ele., and show dates used for each rama) Country(ies} of Ciizenship
{rale Marrisd Place Marred {Incfudie coumiry o outsicla Ifu LS} State
T Separaled, Dala of Saparalion If Legally Separated, Whara is the Record Located? City [Country) State
Addrass of Correnl Spouse, if differend than your currenl 2ddress (Street, ciy. and coumty F outsida e U 5.] State ZIF Code

@ Fuorrrear S {s} © ihe whout your former spuss(s), use blank sheets if neadad.
Full Name Dale of Birlh Ptace of Birh (includs coundry # oulside s 14.5.) Slale
Counlryles) o Crizenship Date Marriad Place Marted {fchuga counlry if outside e (2.5.) Slale
Check ong, Then Give Data MonitvDayf¥ear | IF Givorged, When s the Record Localad?  Gily {Cowntry) Slalz

g Ll L)

Addrazs of Former 55088 {Stread, Gy, and coury if outsioe the U5} Siate ZIP Code Talrphane Mumber

{ !

&) YOUR RELATIVES AND ASSOCIATES

Giwve the ful nama, covrect cods, and olher requestad infomalion Sor asch of your relrdves and assoceles, iving of dead, speciied balow.

1 - Methes ffrsl) § - Foster parenl 9 - Sigber 13 - Hef-alsler
2 - Fatber {socond] & - Child fedoptod afso) ¢ - Stephrother 14 - Falher-indaw
3 - Slepmodher T - Stepchid 11 - Stepmisler 15 - Modnar-in-law
4 - Sleplather A - Brolhar 12 - Hall-brolher 18 - Guardan

17 - Olhar Relakive”
18 - Associabe®
19 - Adult Cumently Living Wilth You

*Coda 17 {Cthar Relat.ve) - inchude anly loreign nalionel relalives not Tsted in 1 - 18 with whom you or your spovse ere bound by aRaction, obhgation, or ciose and
conlinging coatact. Code 18 {Aszoclales) - Include only foreign national assoclalas with whom you or your spouse aca beund by alfeckon, obligation, or ciose and

cont-auing conlact.

Date of Birth
MonlvDiay Yuar

Full Harna {if doeeaaed, chich box an Me:
fefi bedore antenng namea}

Caourmry{ies) of

Code Country of Bitn Cllizenship

Cument Streat Addeess and City (coontry) of

Living Relalives State

[

I

gpji |
|

)

]

Enter your Social Security Number befors gelng 1o the next

page

Page 5



@ CITIZENSHIP OF YOUR RELATIVES AND ASSOCIATES

It your mother, faltwy, sister, brother, child, or current spousa of person with whom you hava a spouse-like relallonshin is a LLE, cilizen by olhér than Hrt!‘!. o an aben
rasiding in #ha 1. 5., provide the nalura of the Indhyisusl's miationship 1 you {Spowsa, Gpouse-like, Mather, eic.}, ard the indrvidual's narne arnd date of birh on Ihe frst

line (U information i3 reeded o pair i accirately with infomakon in e 13 and 141

Om thes second Ene, provide e i
slatus. Provice adoitionsl imformakion on Pl g 24 requasiad.

" P—

or alien

1 - Nalyrmiraion Carifzale: Provida the date izsued epd the lacalion where e person was nalurelized (Court, City and Skala).
2 - Cugenghip Cedificate: Provide 1he dale and kecalion Issved (City and Stata).
3 - Alien Regislralion: Provide tha date and place whare tha person enlered he U5, {Cily end State).

L " bleck.

i nembar unil use o of the document codes balow lg dentity proof of clllzenship

4 - Other: Provide an in tha "A I
Association Nama Crale of Brih MomvDayVear)
#
Cenificatel Fegistralon # Document Code Additienal Iformelion
Assrcialion Name Date of Bloh MontuDapYear)
Certifica‘a/Regetralion & Duocunerd Goda | Addiional Information
€D vour wnITARY HIBTORY Yes | Mo

B Have you sarved in the Unded Stales miltary?

@ Hava you ssrved n the Unilod Slales Merchanl Merne?

Lisl all o yaur military servce Below, Incuding servise in Reserve, National Guard, and U.S. Marchant Marine. Slart with 1ha most recen] pariad of senvica (1) and work

beckward. 1l you had & braak, v service, each separala period should be ksiad.

*Code. Use ona of tha codes listed bakow to ideplly your branch of service:
1 - kir Force 3-Mavy 4-MaimaCops  5- Coasl Guand

- b Marine T - Nati

d Gurard
*OfE. Mark "0" block fer Ofiicer or "E” black for Enlisled.

*Saslus. ~X" Ihe sppropriale block for the slates of your secvice during tha e that you served. Il'your service was in e Mallonal Guand, do nol use

AN "X use e twe-letter code tor Tha stals to mack Lha block.
SCountry. If your service was with giher than Ihe LS. Armed Forces . identify lhe country for which you served.

I N ol E Siakus -
Monhresr  ManthiYesr } Code : # FrT nagive T Fiore) Coumibry
Rymerve | Regerve Gmrd
| L] -
To L |_____._
| e |
Ta .
€P YOUR FOREMN ACTIVITIES Yos | Ho
©) Do you have any foreign property, Hons, of 7 ]
@ Are you now or heve you ever bean employed by oracled aza For a forelkgn g Twmn, Or agEncy 7 |
o Hava you gver had any contact wilh a forekgn ils s of COf ), or fis 1ep) whelher inside
ur uulskle lhe LS., olver than on offidal .5, Gavarnmenl byginass? (Doss nof incluce roviine vise apy sqr At borgar ing
gy ]

Lci)

In ihe lasl 7 years, have you had an active passport Ihat was isswed by & foreign govarnmenl 2

.

H yau amswered ™Yes™ to g, b, . or d abova, explain in the space below: provide Inclugive dales, names ol firms endior govemments nivolved, and an explanation of your

nvolvement,

Monthfrear  MonlifYear Fam andier Govarmimenl Explanatian

To

To

FOREIGN COUNTRIES YOU HAVE VISITED

List foreign cauntries you have visiled, sxcepl on Uravel under oflicial Gevemment arders, heginning wilh the most cument {#1) and working back ¥ years. (Trave as a

depsndan] vr conlrsciar must be Teted.)

¥Lisa one of Ihese codee o incdcate the purpese of your visi; 1 -Bualness 2 -Pleaswre 3-Educalion 4 - Other

#Inchide short Inps to Cenada or Mexico. M you huve lived rear a borger and have mede shor {one day of lesg) Irips 1o the nakghborkg counry, you do

ot netd 1o KT aach inp. Instoad, provide Uk ime period, the code, the coundry, and a nole ("Meny Shor Togs™).
# Lk 1pot repual iraval covered n itams 3, 10, or 1.

Konkfaar  Monlhear Cody Co‘l,mtr'_( MonthfYesr  Monlh'year C o

Ll To #3 To

Couniry

*2 Ta M To

This concludas Part 1 of this form. H you have used Pags 8, continuabion sheets, or blank eheels o complato any of the
querstlons in Par 1, ghve the numbar for thase guestion s In the spacs to the right: I

Entar your Soclal Security Humbar before going to the next page
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@ YOUR USE OF ILLEGAL DRUGE AND DRUG ACTIVITY

hi Ha
Thi Tollowing quaslions partam to the Hlega use of drugs or drig actvily. You are required 1o answei ihe quedtans Tuly and tndhfulty, and your i
Sailure 1o do 80 could be grownds tar an advarsa smploymenl decision or aclion against you, but seither your rultid responses nos niomnatn
derived frurh your responses will ba used as evidence a03n31 you in sny sukasaquanl ciminal procasding.
a Since Iha age of 16 or i tha lasl T years, whichever iz shoiler, have you legally vsed arly for b i , CoCane,
ceatk cocaine, hoshish, narcolits (opium, mophlne, codelne, hercin, el ), P {barH maglhaqualone, tranquikzers, |:|
slc.), heleanoganics {LSD, PCP, elc.}, or prescriplion dgs?
@ Have you gyed illagaly used 3 conlrol ed while ampioyed 2% a bw el officed, o L arf wifiaal; whita Ji D
a mecunly cheamnpe; or whike n a poskion diracty and immediately affecling the public safuty?
G Ins tha lasl 7 years, hnveym bsminmhradnlhe |Ihpal k duction, transfar, shipping. feifig, or sak of amy
narcehc, tap or i for your own intended profit or that of another?
I you enswered ~Yes" o B or b above. provids he datals], idamlifty the andior prion drugs used, and ha numbar ol lenes #ach was usad.
Monlwear  Monlhiyear G iption Drug Used Mumbar of Times Usad
To
To

€5 vour UsE OF ALCOHDL

In Thea Jast 7 yeers, has your usa of alcohoke beverages {such as liquor, baer, wine) eeulted in any alcohal-miatad Ieaknsnt or courselny [such as
Tor alcohol abuse or abtohalism)?

L

M you angwered "Yas,” provide Ihe datas of (reatman! and the name ond address of the counselor or doctor below. Do nol repeat in formalon repored in meponse ko

il 21 s,
MorinYear  Monincrear | Mame/Addreas of Counsslor or Doclor Slate ZIF Coda
To -
To
€5} YOUR INVESTIGATIONS REGORD Yo | W
e Hze iba Lnled Shles Go HYET r o backy, andior granted you a security clearance? If "Fea.” usa the etdes thal
Folicws la provide the requesled infprmation balow, If “Yes,* but you can recall the invesligaling egency andéor Ihe securily clearance
recenwxl, entar "Ither” agency code or cearance code, as approprims, and "Don't know® of "0Oon’t recal”™ under {ha "Other Agency™
tesading, bebow 1N yoaur asponss s "He,” or you don'l knaw or can't recall il you were ivasligalud and ceoared, chedk the "He” box.
Codes lor nvesligaling Sgarcy Codas for Securlty Clesmance Raceives
1 - Deelanse Deparimend 4 - Fa3i D - Nl Remuiead 3- Topml &-L
2 - Siate Dupartranl 5 - Treagury Daparimant 1 - Confidertial - o ¥ - Dlhar
3 - Office of P M B - Other {Specify) 2 Secrel 5-0
AgRnG | Clegrance A hat A Clearance
Munthfuar ¥ Ciher Agency 1 ok Morith/Year 8:&";\" Othar Agancy b
@ To your knowbedpa, have you avar had a clearance of Booess ayit denied, susp of revoked, or have you evar been debamed Yea ,[ He
Irom gosemment employment? IT 7Yes,” give dele of aclion and agancy. Nole. An i ar N of a security .
cigaranca 1 nal 8 revocation. I:I. I:I
MonthYear Department or Agency Taking Aclien Mrnthiyear Dapartment or Agency Taking Action
@) YOUR FINANCIAL RECORD Yoz No
€ nine 2w 7 ¥03°5, have you flod a patiion under any chapter of the bankiploy coda o ircluda Chapter 13)?
@ In Ihe a5 7 yasrg, have you hed youw wages i of had sy preperty d far ary raazon?
G In iba kas1 7 yaars, have you had m ben .Elwed againzi your property for failing o pay Iexes or cthar dabls?
@ I tha ki 7 years, bave you had any judgmeants aga st you thal hqw el bean pan?
I yeu answemad "Yea' ko g, b, ¢, or d, provide the Tiemralion requested balos:
Month/Year Typa ol Agtion Amgum Mame Action Cccurad Under Nametddress ol Coun or Agency Harddling Case | Siate ZIP Code
1
Enter your Social Securlly Number before golng to the next page =%
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€D) YOUR FINANGIAL DELINOUENCIES Yea | Ho
€ In the Lot 7 years. hove you besn over 180 days dalinguant on any debijs)? o |______|
@ Aurer you curranly over B0 days definquent on any debifsy? D
If you angwared “¥as™ to B o7 b, provide the inl;lmal'non vaquestad bebra:
Irscurred Satighied Amount Typa of Loan or Cbagatin Humesbadrass of Creditor or Obligea Slate 2P Coder
MonihiYear | Monthfvear w and Acocount Mumber
@) PUBLIC RECORD CIVIL COURT ACTIONS Yes No
Ir1 Ies |281 7 pemars, have you ngan a party ko amy public second cvll cowrt aclions not sked elsewhare on this fom? E [ I
I you answered ~Yes,™ provide te informetion aboul the pubtie record dvil coun actlon requesled balow.
" oninfYear Mature of Acfion Result if Artion Mama of Pariaa bveolved Courl (odude Cuy and countyicounry f outsids L5 ) | State " 2P Cote
€I} YOUR ASEOCIATION RECORD Yos | Mo
e Mawe you ever bean an officer or a member of made B loan g i Lo e valenl overihow of Ma Unlied Stales.
Gi amnd which in Megat #iss 1o that end, knowing thit the organ zalicn engenas n swch activilies with Ihe specific intanl ko
furlher swch ackviies? | E’ D
@ Have yiu owar knowinaly engaged in any acts or aciivilies desigred fn iverttwow Iha Uniled Slales Govenmanl by lgrea? D D

1 you answered TYes" to a ar b, explzin in the 8ane below.

Use the continualion sheets) {SFEEA) for I ibowies B, 13, and 11, Uiza the spoca balow tu conlnue answers Lo all other lems and any mkormation yo
woud ke 1o add, Il more spece is needed than is provided below, use a blank sheel(s) of paper, Slan sach sheel wilk your name and Social Securdly Numbar. Befors aach
answer, idanifly Ihe number o te dem.

Afer comptaling Pards 4 and 2 of Ihis form and amy afiachments, you should review your answars to all quesfions o make sure 1he form ls complem and acturaly, and hen
aign and date thy fellowing cerification end sign and dals the release on Page 10,

Cerlification That My Answers Are True

My slatements on this form, and any attachments o it, are frue, complate, and comedl to the best of my knowledge and belief and are
made in good faith. | understand that a knowing and willful false slatement on this form can be punished by fine or impnsonment or
both. (See section 1004 of tille 18, Lnited Stales Code).

Signalura {Skgn 7 k)

Dt

Enter your Socdal Security Number before going o the next page

Page D



Slandard Form BS Formn apancwvad:

Revised Semamber 1995 OMB Mo, 2060307
U.5. Office of Personnel Management NEN 7540-D0 5H-4006
5 CFR Pars 721, 732, and 738 85111

UNITED STATES OF AMERICA
AUTHORIZATION FOR RELEASE OF INFORMATION

Carefully read this authosization o elease inf: iom about you, then sigr and dane it in ink.

| Authorize any investigator, special agent, or other duly accredited representative of the suthorized Federal agency conducting my
background investigation, fo obiin any information relating to my activitics from individuals, schools, residential management
agents, employers, ¢riminal justice agencies, credit bureaus, consumer reporing agencies. collection agencies, retail business
establishments, or other sources of information. This information may include, but is not limited to, my academic, residential.
achievement, performance, attendance, disciplinary, emplayment history, eriminal histery record information, and financial and
vredit information, 1 authorize the Federal agency conducking my investigalion 1o disclose the vecord of my background
investigation te the requesting agency for the purpose of making a detcrmination of svitability or eligibility for a security clearance.

1 Undersiand ihat, for financial or lending institutions, medical institutions, hospitals, health carc professionals, and other sources of
information, a separate specific release will be necded, and I may be contacted for such a rzlease at a later date. Where 2 separate
release is requested for information relating to mental healik: treatment or counseling, the release will contain a list of the specific
guestions, rslevant 10 the job description, which the doctor or therapist will be asxed.

| Furiher Aufhorize any investigator, special agent, or other duly accredited represenlative of the U.S. Office of Perscnnel
Managemeni, the Federal Bureau of Investigation, the Depariment of Defense, the Defense Investigative Service, and any other
authorized Federal agency, to request ¢riminal record information about me from criminal justice agencies for the perpose of
detcrmining my eligibility fos access to classified information and/or for assignment to, or retentiom in a sensilive National Securily
position, in accardance with 5 U.S.C. 9101, ] understand that | may request a copy of such records as may be available 1o me under
the law.

1 Authorize custodians of records and sources of information pormaining 1o me to release such information upon request of the
tnvestigalor, special agent, or other duly accredited representative of any Feders! agency authorized abave regardless of any previous
agreement to the contrary.

1 Understand that the information released by records custodians and sources of information is for official usz by the Federal
Government only for the purposes provided in this Standard Form 86, and that it may be redisclosed by the Government only as
antharized by law.

Copies of this autherization that show my signatere are as valid as the original release signed by me.  This authorization is valid for
Ave: (5] years from the daic signed or upon the lermination of my affiliation with the Federal Government, whichever is sooner.
Head, sign and date the release on the next page if you answered "Yes™ to guestion 21.

Signatuia {Sgn m irk) Fut Nama  Type or Pt Lagdiy] Dale Sigred
Ciher Names Used : Socal Securlty Hamber
Cumen| Agdress {Sireei, Ciy) Slata ZIF Code Howne Talaphore Nambgr
(Trckiche Ama Code)
{ )

Page 10



Form approvad.

Srandan Form 86
Revised Semember 1955 CMBE Mo. 3208.0007
NG T540-00-634 4056

1.5, Office of Personnel Managemant
§CFR Parts 721, TA2, and 736 8a-111

UNITED STATES OF AMERICA

AUTHORIZATION FOR RELEASE GF MEDICAL INFORMATION

Carefully read this autherization to release information about you, then sign end date it in ink.

Instructions for Completing this Release

This is a release for the investigator to ask your heallh practitioner(s) the three questions below concerning your mental health
consullations, Yeur signature will allow the practitioner(s) 10 amswer omly these questions.

1 am seeking assignment t or retenlion in a position with the Federal government which requires access to classified national security
information or special muclear information or material. As parl of the clearance process, 1 hereby autherize the investigator, special
agent, or duly accredited representative of the authorized Federal agency conducting my background investigation, W obta:n the
following information relating to my mental health consullations: '

Does the person under investigation have a condition or Ireatment that could impair histher judgment or reliability,
particularly in the contexe of safeguarding clagsified national security information or special nuclear information or material?

if 50, please describe the nature of the condition and the extent end duration of the impairment or reatment.

What is the prognosis?

[ understand the infermation released pursuant to this release is for use by the Federal Government only for purposes provided in the
Standard Form 86 and Lhat it may be redisclosed by the Government enly as authorized by law.

Copies of this autherization that show my signacurs are as valid as the original release signed by me. This authorization is valid for |

year from the date signed or upon termination of my afMiliation with the Federal Government, whichever is seaner.

Sigealurs [(Sxgr in wwk) Full Maro (Typa or Frint Lagnbiy) [Date Signed
Cihe- Namres Used T ol SReUTTy Furbas
|
Currant Adarass (Sireel, City) l Slalg 2P Code Home "elepimng Mumber
finchude Ares Code)
{ 1
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COURT FACILITY MONTHLY STATISTICAL SUMMARY REPORT

FISCAL YEAR: DISTRICT NAME :
REPORT DATE: o DISTRICT NUMBER;
LEGAL (nonLEO) DETECTED | STORED | RETURNED J ILLEGAL | CONFISCATED INCIDENT RPT | ARREST RPT
IGUNS | } GUNS | l
. . - B
IKNVES — | i KNIVES . -
- v ! EXPLOSIVES | T T T T
* T T | - T -
.A,,,_ﬁ,*__ —_ e v+ S - _ - -
- ! i DRUGS o
|
OTHER T OTHER _ T
TOTAL !

PROHIBITED DETECTED | STORED | RETURNED . _CSO HOURS TYPE INCIDENT | TOTAL/MONTH
Cell Phones ] o Criminal Court Bomb Threat
Computers Assault
Recorders Forced Entry B
Pagers R ) o Medical emerg.
[Cameras | o Disruptive person
Stunguns i - . - llegal weapon | |
jOC Spray N L Bankrupcy Contraband
Other | B : } Shooting
. | o Other

1

{__ - T

TOTAL ] ~ TOTAL HRS.

REMARKS:
LEAD CSO/SITE SUPERVISOR USMS JSI/COTR SIGNATURE DATE SUBMITTED
Pagel of 3 (See the following pages for definitions.) CSO FORM 002 (REV. 2/07)

Section J - Attachment 3(4)



COURT FACILITY MONTHLY STATISTICAL SUMMARY REPORT

ARREST

To deprive a person of his/her liberty by legal authority. Seizure of an alleged or
suspecied offender 10 answer for a crime, Arrests or any custodial imerrogation though
not technically an “arrest” must be based on probable cause. To be actionable in the
cvent that such seizure is improper or unlawful, there must be an ntent on the part of the
arresting officer or agent to bring the suspect inte custody. The seizure o detention must
be understood by the person being amested that he/she is under arrest.

DETAINMENT

To keep from proceeding; to delay; to keep in custody, retain or withhold.

SE{ZURE

The act of forcibly dispossessing an owner of property under actual or apparent authority
of law. Also, the taking of property inte custody of the count in satisfaction of a
iudgement or in consequence of a violation of public law.

RESTRICTIONS

To hold with limits,

DETECTION

The act of detecting or the fact of being detected.

INCIDENT

An occurrence or event that interrupts normal procedure or precipitates a crisis.
Reporting an incident on the Courl Facility Monthly Statistical Summary means that you
must also submit a copy of the corresponding Courl Facility Incident Report (CSO form
003) to the fudicial Security Division (JSD), Office of Court Security {OCS), Operations
Supporl Branch {OSB). ALL COURT FACILITY INCIDENT REPORTS MUST BE
FORWARDED TO OCS — 0SB WITHIN 24-HOURS AFTER THE INCIDENT
QCCURS.

CONTRABAND

Any property or possession, the transportation of which is ILLEGAL. For instance,
narcotic drugs, fireanms, ete. When contraband is discovered on a court visitor, detain
the subject and immediately call a DUSM to the scene. Prepare a Court Facility Incident
Report {CSO Form 003} 1o describe the sitvation. The repert must address who, what,
where, when and how,

WEAPON

Any instrument capable of producing death or serious bodily injury, An instrument may
be intrinsically deadly (e.g. knife, pistol, rifle) or deadly because of the way it is used or
the force with which it is used {e.g., wrench, hammer, stick).

f LEGAL

Authorized by or based on law. Enforced or recognized by law. Created by law.

H ILLEGAL

Forbidden by law or by official rules.

PROHIBITED ITEM

Any item listed as prohibited in the court facility by order of the Chief Judge or the U.S.
Marshal.

ABANDONMENT

Knowing relinquishment of one’s right or claim to property without any future intent to
again gain title or possession. Relinquishment or suerender of rights or property by one
person to another. Intent to abandon and the act by which the intention is camried out. A
finder of the property not legally abandoned must make reasonable effons to restore it to
the true owner and must relinquish it to him/her upon demand.

KNIFE

A cutting instrumeni having a sharp blade with a handie.

GUN

Any device, whether apparent or disguised, capable of firing en explosive charge used as
a propellant for a projectile.

CONFISCATE

To take private property without just compensation. To transfer property from a private
use to a public use. To appropriate private property as & result of a criminal conviction
or hecause the possession was itself, a crime.

WEAPONS OFFENSE

Violations of statutes or regulations that control weapons.

Page2 ol 3

CSO FORM 002 (REV. 02/07)
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-

COURT FACILITY MONTHLY STATISTICAL SUMMARY REPORT

N LEGAL (non L.E.O)

This refers to legally carried weapons. DO NOT inciude Law Enforcement Officer
(LEQ) weapons in this category. {Varics by state.)

DETECTED, STORED, AND
RETURNED

Self explanatory. The quantity of “STORED™ and “RETURNED” weapons should
match. 1f they do not, you should immediately make inquities tu determine why they
don't match.

§f ILLEGAL

authorized to possess or transport it. (Varies by state.) When contraband s discovered,
immediately detain the person(s) involved, call a DUSM (o the scenc, prepare a Court
Faeility Incident Report, and include the report on the Court Facility Statistical Summary
report. Provide name and date of birth of perpetrator.

REPORT

Use this field to report the quantity of Court Facility Incident Reports prepared during
the reporting period. Any time there is an ILLEGAL item confiscated from a cour
visitor there should be a comresponding incident andf/or arrest report. Copies of Incident
andfor arrest reporis must be sent to JISD/OCS-OSB with 24-hours afier the incident
occurs, Be sure to include copies of Incident Reports with the monthly Court Facility

Use these blocks to identily CONTRABAND carsried by persons who are NOT legally
Statistical Summary repert submission.

ARREST REFORT

' COURT FACILITY INCIDENT

the building security regulations. Arrest reports will be propared by a DUSM. A copy of
ihe Arrest Report(s) should be sent with the Count Facility Statistical Summary Report
and sent to ISD/OCS-OSE.

Use this field to report the quantity of arrest reports prepared as a result of a violation of |

PROHIBITED ITEM This field contains a list of some but not ail #tems that may be prohibited in the court
facility. If other non-identified items are detected and stored, you may idenlify them in
the vacant spaces at the bottom of the list. Be sure io verify that the number of items
stored matches the number of items returned, If they do not match, you must
immediately make inqguiries to determine why they don’t match,

CS0 HOURS Number of hours charged during the reporting period by Court Security Officers in
performing their duties in the categories listed.

TYPE OF INCIDENT Use this field to report the quantity of Court Facility Incident Reports for the type of
incidenss listed. (e.p., 2 Bomb Threats, 7 Assaulls, etc.)

Page 3of 3 CS50 FORM (002 (REY. 02/07)
Section J - Aitachmens 3(A)
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COURT FACILITY INCIDENT REPORT
Continuation Sheet)

1. DATE OF REPORT 2. DATE OF INCIDENT 3. PAGE(s)

INCIDENT DESCRIPTION (Derails should cover who, what, where, when and how.)

SEE NEXT PAGE FOR INSTRUCTIONS CSO FORM 003 (REV, 02/07)
PAGE 2 ol 3 Section d - Awtachment 3(B)



SEE NEXT PAGE FOR INSTRUCTIONS CS0 FORM 003 (REY. 62/07)
PAGE 3ol 3 : Section J - Attachmend 3(B)}



COURT FACILITY INCIDENT REPORT

State the date the report is being prepared.

2, DATE OF INCIDENT

Self explanatory.

I. DATE OF REFORT
i

| 3. REPORTED BY

Provide the name of person preparing the reporl.

j 4. ARREST/DETENTION

Check the box at the bottem of this section if anyone is detained for any length of
time or arrested.

5. REPORTING DISTRICT

Indicate the name of the district preparing the report. Please annotale if different
than where the incident occurred.

6. LOCATION OF INCIDENT

Indicate the city and state where the incident oceurred.

7. TYPE OF INCIDENT

Check applicable box that best describes the type of incident. [f“Other” is checked,
zive a one or two word description that best describes ihe incident.

8. CHECK APPLICABLE BOX

Indicate whether this is an initial report, a follow-up or an addendum to a previous
report.

9. INCIDENT DESCRIPTION

At 2 minimum, the report must address the following:

WEH{(): Pruvide the name(s) of the person(s) involved and their date of birth.
WHAT: Describe what happened in detail.

WHERE: Where did the incident happen? City, building, Noor, room, eic.
WHEN: Date and time of Lhe incident.

HOW: 1 aot already covered in the “what” calegory, deseribe how the incident
happened.

All reports must be legible, complete, and accurate as possible. Explain the incident
in detail, from Lhe beginning to the end. Never end in the middle of the story.

BE SURE THAT THE REPORT CAN BE READ BY SOMEONE OTHER THAN YOHU.

1. REPORT PAGES

1f the narrative describing the incident is included on additional pages, write the
number of pages attached. Ff contents of the report are sensitive in nature, each page
skould be marked “FOR OFFICIAL USE ONLY.”

Self cxplanatory.

I]l. SIGNATURE OF PREPARER
12. DATE

Enter the date you signed this report.

13. APPROVED BY

Indicate the name and title of the Contractor’s official reviewing and approving
official.

NOTE: The reviewing and approving official must be a supervisory representative.

14. DATE

Enter the date the report was reviewed, approved, and signed by the contractor's

15, DISTRIBUTION

supervisory representative. I
I tiately forward a copy of this report as indicated.

PAGE3IOF3
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COURT SECURITY OFFICER (CSO) TRAVEL AUTHORIZATION

1. VOUCHER

VOUCHER DATE VOUCHER TYPE CONTRACTOR'S NAME
, , O original
_ — [ Reclaim
2. TRAVELER R ) 3. ITINARY ESTIMATED COST
TRIP BEGINS ON:
NAME: (MM/DD/YY): Lodging and M&IE  §
FIRST M LAST
ADDRESS: { / Transportation 3
TRIP ENDS ON:
CITY: STATE: ZIP CODE: (MM/DDIYY) Other 3
SSN: DISTRICT LOCATION: / ! TOTAL £

'5 PURPOSE OF TRAVEL B
3 c50 ORIENTATION (PHASE I}
TRAVEL A UTHORIZATION:

O TEMPORARY POST ASSIGNMENT []  SPECIAL SECURITY ASSIGNMENT O oTHer

* A written detailed justification is required.

TRAVEL CONDITIONS OR LIMITATIONS

. T ' (MM/DD/YY)
MODE OF TRANSPORTATION AUTHORIZED: FROM:
Use of common. cartler.transportation -
Use of a rental car ' TO:
Use of a Government fumished vehicle ‘
Use of a privately owned vehicle. Mileage rate authorized: $ T TO:
Other (Use of any type ot transportation method (i.e., train, bus) that doss not exceed the cost of common carrier.) TO:
A TO!

YOU ARE AUTHORIZED TO TRAVEL AT GOVERNMEN EXPENSE IN ACCORDANCE WITH DEPARTMENT OF JUSTICE REGULATIONS UNDER THE CONDITIONS OUTLINED IN THIS AUTHORIZATION AS NECESSARY
FOR THE CONDUCT OF BUSINESS RELATIVE TO THE APPLICABLE UNITED STATES MARSHALS SERVICE COURT SECURITY SERVICE CONTRACT.

[9._CONTRACTOR'S REVIEWING AND APPROVING OFFICIAL 10. CONTRACTING OFFICER'S TF CH
NAME (Print) APPROVAL DATE NAME (Print) APPROVAL DATE
SIGNATURE TITLE

SIGNATURE TITLE

CSO FORM 010 {EST. 09/05)
Section J - Attachment 3(C)









Starderd Farr 108

kY HER A
o vl 1087 PUBLIC YOUCHER FOR PURCHASES AND GUCHER HO
Dispariment of e Tressury SERVICES OTHER THAN PERSONAL
US, DEPARTMENT, BUREAL, OK ESTABLISHMENT AND LOCATION DATE VOUCHER PREPARED SCHEDULE NO,
CONTRACT NUMBER AND DATE PAID BY
REQUISITION NUMBER ARD DATE
|

PAYEE'S
NAME
AND
ADDRESS

DATE INVOICE RECEIVED

DISCOUNT TERMS

PAYEE'S ACCOUNT NO.

SHIFPED FROM TO

] WEIGHT

QOVERNMENRT BA. NG

NIMBER
AND DATE
OF GRUER

DATE OF
DELIVERY
OR SERVICE

ARTICLES OR SERYICES
{Enter description. wrem aumber of contract or Federal
supply schedwle and other infarmalion deemed aecessury)

I
i DUAN-

Ty

CosT

ANMOUNT (1)
PER

ik

shests) of S50y ]

(Payer musl NOT wse the space belaw})

TOTAL

PAYMENT AFFROVED FOR

=§

EXCHANGE RATE

* 3100 DIFFERE

[ prOVISIONAL
[ cOMPLETE
[ paRTIAL

1 Frva

BY (%)

NCES

Amount venficd; comect for

[} mocrsss TITLE

_J anvancs

[S1gnatuce ar irnials]

Pursuam Ta auliority vested inome, [ eemify thal 1his vouzher 15 correct and proper (or payment,

Dalg Autharized Centifying OfTicer42)

1 Tisley

ACOOUNTING CLASSIFICATION

[ CHECK WLMBER ON ACCOLMHT OF U5, TREASURY

CHECK NUMBER

QN (¥ame of bark)

. CASH DATE

FAID BY
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Dirsciives Home Page »> Topls »> Ganeral Operations

{? USMS Directives

GENERAL OPERATIONS

2.1 Law Enforcement Response

LESS LETHAL DEVICES

A,

PROGRAM RESPONSIBILITY: U.5. Marshals Service Training Academy

PURPOSE: This directive establishes policy, procedures and required training for Uniled Slates
Marshals Service (USMS) operational empioyees concerning the use and issuance of USMS autherized
{ess than lathal devices. Court Security Officers are required to comply with the provisions of this
directive in accordance with the conlract.

AUTHORITY: The Director's authority to supervise the USWMS and issue writlen directives is set forth in
28 USC 561{g} and 28 CER 0.111.

POLICY: USMS operational employees are to use only authorized less than lethal devices, which their
districlidivision managers may ordar them to camy, when necessary. Less than letha!l devices may be
used by authorized and trained personne! in accordance with the USMS direclive Use of Foree palicles
and procedures.

PROCEDURES: The proceduras establishing policy in this direclive will pertain ko all less than lethal
devices. Procedures specific 10 a less than lethal device are documented in the individual device
information cited in the Attachments:

1. Authorized Devices: Only the following Jess than |ethal davices, issued or epproved by the
Training Academy, may be used:

a. Oleoresin Capsicum aerosols (OC sprays), Atfachment A
b, Expandable Batons: Aftachment B
c. Eleclronic Immobilizalion Devices (Slun guns): Afftechment C

a. Projectile Stun Guns (PSG). Altachiment E

2. Items approved and euthorized for use by the USMS Special Operations Group are established

under guidance and approval of the Deputy Direclor.

3. Substitutions will not be permitied without the Training Academy's and diskicl management's

written approval.

4, Camriaga/Siorage of Less Than Lethal Devicas:

a. Less than lethal devices must be concealed from the generat pubtic when and where
appropriate (does not apply when wearing USMS duty uniform). A device should not be
inspecied or handled in public unless thera is an operaiional purpose.

b, Less {han lethal devices should not be routinely carried or used in rastricled areas, l.e.,

hitp://156.9.232.31/policy/topics/general-ops/2-1iesslethal.htm 742612007
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celiblocks untess they are 1o be deployed for operalional need.

c.

Less than lethal devices may be camied on commercial aircral subject to restriclions set
by the FAA or airline carmer.

Each less than lelhal device may bave special slorage requirements which are
describad in the individual device atlachment.

5. Use of Force Statement

The use of less than lelhal devices is authorized in USMS directive Lise of Fores,

t.#55 than lethal devices will be used in compliance with respeciive policies and in a
mannar consisten] with current training procedures.

Less than lethal devices will not be used to harass, taunt or abuse a subject orin a
manner inconsistent with training and deployment protocols.

Less than lethal devicas may be used on an active resislant subject in situaiions where
verbal commands or persuasion are not or would not be effeclive and the sublect's
actians demonstrabe that physical controd by the operafional employee is not or would not
be effective.

All operational personnel are advised thal implementation of less than |ethal devices in
deadly force situations is not recommended ang less than lethal devices should not be
substituted for a firearm.

Less than lethal devices may be used against animals when they pose a danger {o law
enforcement officials or he public.

[} Training

a.

All operational recruits must succassfully complate the Training Academy approved
courge of instruction during basic training to be qualified to camy less than lethal devices.

All operational employees are required to be cerified and trained annually en a
minimum of one of the following less than lethal devices: QC spray, expandable baton or
projectile stun gun. Operational employeea may ha allowed to be cartifled and
trained in additlonal less than lethal devices. Management may direct specified
persannael to be certifbed and trained in additional lass than Jethal devices. All
operational employees are envouraged io be cerified and trained annually on evary leas
than |ethal devica in the District or Division.

Initia! training and annual retraining for less than lethal devices will be conducled by a
USMS certified instructor and will be documanted by the disirict/division office (see
USMS Annpual Refraining directive}. Documentation of training sarves as the
authorization to possess, camry, and utilize bess than lathel davices as assigned. If an
employee is unable to demonstrale the necessary proficiency with a less than lethal
device, the instructlor wilt conduct end doecument remedial raining necessary ko atlain
carlification bafore the employee is authorized Lo carry 1he device.

Training and carriage of less than lethal devices by District Security Officers (Personal
Service Guards) must be in acoordance with USMS diractive, Lse of Personal Servicas
Contracts for Guandss.

Coun Security Officars’ use of less than lethal devices must comply with the CSO
contract.

District Sacurity Cfficers’ (Parsonal Service Guards) usa of less than lathal devices
must be in compliance with UWSMS directive, Use of Personal Services Contracts for

hitp://156.9.232.31/policy/topics/general-ops/2-1lesslethal him 712642007
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1. Training Academy
a. To provide necessary basic training of operational employees o use less than (ethal
devices.
b To provide advanced training of operational employees to be Less Than Lethal
Instructors.
c. To compile data on technical and product failures during agency deplocyment.
d. To promote training programs and policies consistent with current law enforcement
trends.,
2. Operational Employees
a. Al new trainees must successfully complade the Training Academy-approved course of

nslruclion for each less than letha! device during basic treining to be qualifiad to camy
less than lethal devices.

b. Current operational employees must have completed a course of inslruction as
approved by the Assistart Direclor for Training and be qualiited with at least one of the
following less than lethal devices: OC spray, sxpandable baten, prejectile stun gun.

C. Operational employees will deploy, activata, and provide medical treatment and
document |ess then lethal device usage in a manner consistent with training procedures
and USMS directive Use of Forca,

d. Each operational employee will paricipate and successfully complele annual refraining
as established by the USMS Training Academy ta maintain certification with the kess than
lethal deviceis) chosen by the employee or as direcied by management.

3 L.ess Than Lethal Instructor
a. All operational employees selecled to be “Less Than Lethal Instructors” will successiully

complete the USMS Less Than Lethal Instructor Training Program (LLITP} and be
certified by the Assislant Director for Training.

b. Less Than Lethal Instruciors cen only conduct training and annual recerlification for
davices in which the Instructor Cerlification has been granted by the Training Acadenry.

c. Less Than Lethal instructors will maintain instructor certfication by conducting initial
training, annual retraining and additional training as approved by the Assistant Direclor
for Training.

d. Less Than Lethal Instruclors will examine operational employees' less than lethat

devices during training. Defective or damaged equipment will be broughi o the atlention
of District/Division managament.

4. District/Divislon Management

a. Wil ensure that all operational ernplayees successhiliy compleie initizl and annual
retraining to maintain current cerificalion o camy each less than lethat device or, at
districidivision management discretion, a minimum of OC spray ar expandable baton ar
projectile stun gun. DistriclDivision management may direct specified personnel to be
certified and trained in specific devices.

b. Will ensure tralning is conducted as oullined in the USMS Annual Refraining directive.

c. Will ensure anaual relraining is recorded on respective Qualification Records. The
_farms will be maintained in the appropriate district/division fies,

hitp://156.9.232.31/policy/topics/general-ops/2- 1 lesslethal.htm 772672007
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Atlachment A
Oleoresin Capsicum (OC)
A, POLICY: Oleoresin Capsicum may be used by authorized and trained operaiional personnel in
accordance with the USMS cireclive Lige of Force policies and procedures.
B. PROCEDURES
1. Authorlzed Davices
a Only the Oleoresin Capsicum in USMS invantory ame authorlzad provided thay were

approved in writing by the Assistant Director for Training or issued by the Training
Academy. (See Training Academy Iink, Authonzed i ess-Than-Lethpl Devices.)

b. Substitutions of Olearesin Capsicum are nol permitted withoul the wrilten approval of
the Assistant Direclor for Training ang district managament,

2, Carrlage of Oleorasin Capsicum
a. Cerlified operational personnel are encouraged lo camy Oleoresin Capsicum white on
duty.
b, When camying Oleoresin Capsicum, it will be secured in an autharized holster.
C. Oleoresin Capsicum containers weighing 4.0 ounces or less may be placed in chacked
baggage inside an approved contziner according to FAA travel regulations. [49 CFR
175.10]
3. StoragefSecurity
a. When not in actual personal custedy, Oleoresin Capsicum must be stored in an

appropriate locked container {safe, vault, weapons focker, etc.) to prevent loss, theft or
unauthorized use of U.S. Marshals Service issuad equipmeni.

b. When Oleoresin Capsicurn is nol bieing camied, it will be stored in a controlled arga in
the approved holster, or in 2 manner to prevent unintentional discharge.
c. Oleoresin Capsicum should not be stored in a molor vehicle or eny area where
extremely high or low temperatures are likely lo ocour.
4, Deployment Protocols
a. OC Spray will be carried, deployed and aclivaled in a manner consistent with current
training procedures as established by the USMS Training Acederny.
b. Oleoresin Capsicum will not be knowingly deployed near sparks or flames to avoid
flammapbility type injuries to the subject or others in close proximity,
5. The following topics are covered in palicy directive, Less Than Lethal Devices:
a. Training
b. Use of Force Statement
c. Requirements After Use of Less Than [ efhal Devices
d. Technical Maifuncticns
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4, Deployment Protocols

a. The EID will be deployed and activated in a manner cansistent with current training
procedures as established by the USMS Training Academy.

b. Tre EID will be activated using only the number of cycles necessary to control and
secure a resistant subject.

c. The EID will nel be knowingly activated near flammable materials, liquids or umes due
1o the poténtiat for explosion, The EID will not be knowingly activated on a subject who
has already been sprayed with OC Spray (alcoho) based) to avoid flammability type injury
to the subjeci or others in proximity.

d. The EID user will take afl reasonable measures to aveid intentional discharge of the EID
fo the fallowing aress:

(1} Head/Face

) Neck
{3} Gmoin
{4} Female Breast
{5} Subject weighing less than 80 pounds
5, The following topics are covered in USMS directive, Less Lethal Devices:
a. Training
b. Use of Fpree Statemsat
. Raquimments Affer Use of [ess Than Lethal Devices
d. Technical Maifunctions
e Training Academy Responsibilities
f Operational Employees Responsibilities
g Less than Lethal instructors Responsibilities
h. District/Division Managemant Responsibilities
i Definitions

Atiachment D
Elecironic Restraint Device, (ERD)
i.e., REACT (Stun Belt) and {Band-It System}
A, POLICY: Electronic Restraint Devices {ERD) may be used by aulhorized and traingd operational
personnel in accordance with the USMS directive Use of Force policees and procedures.
B. PROCEDURES
1. Authorired Devices
a Only the ERD modeis in USMS inventory are authorized provided they were approved

hitp:/#156.9.232.31 /policy/topics/generel-ops/2-1 tesslethal.him 742612007
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in writing by the Assistani Direclor for Training or issued by the Training Acadery. {See Training
Academy link, Authorized Less-Than-Lethal Devices.)

b. Substituiions of ERDs ara not permitted without ihe writlen approval of the Assisiant
Director for Training and district management.
2. Carriage of ERD
a. Certified operational personnel will first obtain verbal approval from district/division

management to deploy the ERD.

b. In emergency situations where prior districUdivision management approval cannot be
obtained, the ERD may ba deployed by a certified ERD operaty. At the first available
opporunity, the ERO operator will notify district/division management of the deployment
to includa the specific circumstances that necessitated the deployrent.

c. The ERD may be assigned for exlended periods at district/division management's
discredion via JSMS hand receipt for oparalional situations such as enforcement
operations, high threat trials, protective details, or as management deems appropriate.

3. Storage/Security

a. Whnen not in actua? personal custody, the ERD must be stored in an appropriate locked
container (safe, vault, weapons locker, elc.). The unit batlery will be replaced every two
years ard its usage recorded on the USMS StunBelt Charger/Battery Replacemnent Log.

5. ¥When the ERD is in an gparational status, it will be placed on the subjecl in a manner
consislent with current Ieining procedures,
4. Deployment Prolocols
a, The ERD will be deployed and aclivated in a manner consistent with cumment training

procedures as established by the USMS Training Academy.

b. The ERD will be aclivaied using only the number of cycles necessary to contral and
secure a resistant subject.

cC. The ERD will not be knowingly aclivated near flammable materials, liquids or furmes due
to the potential for combusiion. The ERD will not be knowingly activeted on a subject
who has already been sprayed with OC Spray (alkohol besed) to avoid fammability type
injury to the subject or others in proximlty.

d. The ERD user will take all reascnable measures to avoid activation of the ERD on
prisoners known fo have the following medical conditions:

N Pregnancy

{2} Hear Disease
(3) Multiple sclerosis, muscular dystrophy, epilepsy, or
{4) Any other medical condition known to pose a nsk to the prisoner.
5. Tne following topics are covered in USMS direclive, Less Lethal Devices:
a. Trainmg
b. Usg of Force Statement
G. Requirernents Afler Use of Lass Than Lefhal Devices

htp://156,9.232.31/policy/topics/general-ops/2-1lesslethal . htm 7/26/2007
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Less Than Lethal Devices
d. Technical Maifunctions
e Training Academy Responsibilities
f Operational Employees Responsibilities
0. Less than Lethal Instrugtors Responsibifities
. DistrickDivision Management Responsibilifes
i. Definiffions

hitp://156.9.232.31/policy/topics/general-ops/2-1lesslethal.htm T/26/2007
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Attachment E
Projectile Stun Guns
A, POLICY: Projectile Siun Guns {P.5.G.) may be used by authorized and trained personnel according to
the USMS direclive Use of Force policies and procedures.
B. PROCEDURES
1. Authorized Devices
a. Only the P.5.G. models, carridges, holsters and accessories in USMS inventory are

authorized provided they were approved in writing by the Assistant Direclor for Training
or issued by the Training Academy. (See Training Academny link, Authorized Lass-Than-
Lethal Devices.}

h. Substitutions of P.S.G., cartridges or holsters and attachments are not permitted without
the writlen approva! of the Assistant Direclor for Training and district management.

c. The P.5.G. is classified as accountable property and shall be inventoried, accounted for,
and hand-receipted in the sBame manner as firearms, {See USMS directive Managament
of Personal Property, Appendix A and USMS directive, Firgarms )

2. Training
a. The only approved P.5.G. certification programs are those eslablished by the USMS
Training Academy or an approved vendor sponsored P.5.G. course as approved by the
Assistani Diraclor for Training
b. Districts/divisions that pessess a P.5S.G., will request training from the Training Academy

for a district P.S.G. Instructor. Managers must ensure that all operational employees
designated lo carry and deploy the P.5.G. device are trained and certified.

3 Carriage of P.5.0.

a Cerlified operational personnel wil first obtain verbal apgroval from district/division
management lo carry/deploy the P.5.G.

b, In emergency situations where prior disthict/division management approval cannot be
oblained, the P.5.G. may be deployed by a certified P.5.G. operator. At the first
avaifable oppartunity, the P.5.G. operator will nolify district/division management of the
deployment, to include the specific circumstances that necessitated the deployment.

c. The P.S G. may be assigned for exiended periods at district/division management’s
discretion via USMS hand receipt for operational situations such as task force operations,
high threat trials, prolective delails, or as menagement deems appropriate.

d. When camrying the P.5.3., it will be secured in an authorized halster and not located on
lhe same side as tha duty weapon,

B, District Security Officers (personal service guanrds) are not authorized to utilize P.5.G."
while employed by the USMS.

4. Storage/Security
a. ¥hen not in 2ctual personal custody, the P.S.G. must be stored in an appropriate

iocked container (safe, vault, weapons locker, etc.), with the cartridge removed and the
safety engaged.

htip://156.9.232.31/policy/lopics/general-ops/2- ilesslethal him 742672007
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mission, but no longer lhan necessary. District management must be notified immediately,

3

{4

Complete Farm USM-133, Use of Force Report, and attach the following documents
and submit to the Office of Internal Investigations within 24 hours:

(a} Data Port Download Reporl
ib) USM-102, Seized Property and Evidence Control
{c) Photographs andfor video documentation
{d}) USM-333-P5G, Projectife Stun Gur Qualification Record
Any serious injury or death possibly associated with the activation of the P.S.G.
must be reported following the USMS directive, Sigaificant Incidents Reporting. Uniil

all compulerized deia is downloaded from the P.5.G. and approval is obtained from
Office of General Counsel, the unit will nol be tumed over to an authorized

investigative agency.

7. The follow.ng topics are covared in USMS directive, Less Lathal Devices:

Training

{se of Foroe Statemant

Reguirements After Use of Less Than Lethal Devices
Technicai Matfunctions

Training Academy Responsibilities

Operational Employees Responsibilities

Less than Lethal Instruchors Rasponsiaihiies

District/Division Maragement Responsibilities

Detfinitions

htip://156.9.232.31/policyftopics/general-ops/2-1lessiethal.htm 7/26/2007
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